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AB STRACT 

The maj o r  p urpose o f  t h i s s tu dy wa s to i nv e s t i ga te a tt i tudes o f  

dua l caree r couples in whi c h  the  wi fe ea rned a h i gher  i ncome than  the  

husband compa red to cou p l es  i n  wh i c h  the  wi fe earned a l ower i n -

come t h a n  t h e  h us ba nd . The  samp l e  wa s compr i sed o f  d ua l  ca ree r c ou p l e s  

i n  t h e  E a s t  Tennes s ee a rea : 79  coup l es  i n  wh i ch the  wi fe ea rned the  

h i gher  i ncome a n d  105  coup l e s i n  wh i c h the  wi fe ea rned  the  l owe r i n-

come . 

The  depende n t  va ri ab l es u sed  i n  the  s t udy i n cl uded s e l f- e s teem , 

mari t a l  s a t i s fa c t i o n ,  j o b  sa t i s fact i on , a nd three d i men s i o n s  of  gender  

rol e s . The  i ndependent  vari a b l e ,  i ncome , wa s u sed to  c l a s s i fy coup l es 

i nto the  nontrad i t i on a l  a n d  trad i t i on a l  gro u p s . Se l ec ted demogra ph i c  

vari a b l es  we re a l so a na l y zed . These  vari ab l es  we re exp l o red v i a  the  

fo l l owi ng  i ns trumen ts : the  Se l f- E s teem Sca l e ,  the  Ma ri ta l Sat i s fac-

t i o n  Sca l e ,  t he  Job  Sat i s fac t i o n  Sca l e ,  t he  Sex- Ro l e I n vento ry ,  a n d  a 

demo gra ph i c  i n fo rma t i on i n ve n tory .  

I ndependent  samp l es 1 te s t s  were u sed to compa re mea n scores o n  

the de pendent  vari ab l es between non trad i t i ona l a nd tra d i t i on a l  d u a l  

caree r coup l es . Pea rson  product- momen t corre l a t i on s  were used t o  ana l yze 

re l a t i o n s h i p s  amo n g  the  var i a b l e s .  I ndepen den t samp l es  c h i  s quare 

ana l y s e s  were used  to de termi ne d i fferen ces i n  a n n ua l  i ncome and  

occupa t i ona l  p res t i ge of w i ves , h u sbands , and  coup l es i n  the  non-

trad i t i on a l  a nd t rad i t i o n a l  gro u p s .  S tepwi s e  d i s cr i mi n a n t  a na l ys i s 

determi ned the var i a b l e s  tha t ,  i n  comb i na t i on ,  s i gn i fi can t l y  contr i b u ted 

to separa t i on of cases  i n to the two groups . A l l s ta t i s t i c a l  tes t s  were 

made  at the  . 05 l evel  of s i gn i fi cance . 
v 
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The findi ngs  i nd i ca ted by the  presen t s tudy i nc l ude : 

Att i tudes  toward s e l f ,  marr i age , and  j ob were not  s i gn i f i ca n t l y  

d i ffere n t  fo r coup l es  i n  wh i ch t h e  w i fe earned t h e  h i gher  i ncome a n d  

for cou p l es i n  wh i ch t h e  w i fe ea rned t h e  l ower i ncome . 

D u a l  c a reer coup l e s i n  wh i c h the  wi fe earned t h e  h i gher  i ncome 

he l d  s i g n i f i can t l y  mo re ega l i ta r i a n  a t t i t udes toward the  ro l es of 

wi fe a n d  mo ther , the ro l es of h u s b a nd a n d  fa ther , and  the  s i t ua t i o n s  

perta i n i n g t o  occupa t i o n a l  p urs u i ts o f  wi fe a n d  h u s b and t h a n  d u a l  

career cou p l es  i n  wh i ch t h e  wi fe earned t h e  l ower i ncome . 

Amo u n t  o f  s up port h u sbands  pro v i ded thei r wi ves who earned the  

h i gher  i ncome and  these  h u s b a nd s ' a t t i tudes towa rd the  th ree d i men­

s i ons  o f  gender ro l es were s i g n i fi ca n t l y  rel a ted . More s u p port wa s 

rel a ted to more ega l i ta r i a n  a t t i t udes . 

The  more the  wi ves ' i ncomes exceeded the  h u sbands ' i ncomes , the  

more ega l i tari a n  were the  h u s band s ' a t t i tudes towa rd the  ro l e s of  w i fe 

and mot h er . 
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CHAPTER I 

I NTRO DUCT I ON 

Wi th  the  advent  of the  women ' s  l i bera t i on mo vemen t ,  q ues t i o n s  

regardi n g  t h e  concepts  o f  " femi n i n i ty"  a n d  " ma s c u l i n i ty "  h a ve emerged 

as  s a l i en t  i s s ues  fo r p ub l i c  d i s c us s i on a s  we l l a s  a ca dem i c  i nq u i ry .  

Trad i t i ona l  gender ro l es a n d  a tt i tudes  a re be i ng exami ned , a n d  t he i r  

s u i tab i l i ty i n  today ' s  soc i ety i s  be i ng  q ues t i oned by women a nd men 

a l i ke .  The a s s ump t i on that ca reer and fami l y  ro l es need to be ba sed  

so l e l y  o n  gender i s  no  l onger func t i ona l fo r some w i ves a n d  h usbands . 

Tra d i t i ona l  ro l es a n d  beha v i o rs of  women a n d  men i n  today ' s  

soc i ety rep resent  remnants  of  " pr i m i t i ve "  soc i a l i za t i on pract i ces de­

ve l oped for s urv i v a l  ( Freeman ,  1 9 7 6 ) . Techno l ogy has  reduced l a rge l y  

the need fo r g reat  p hys i ca l  s treng th ; however , the  co ncept  o f  ma l e  

s uperior i ty s urv i ves . Accord i ng to Goode ( 1 965 ) , even  i n  modern 

soc i ety j obs  a re cons i s tent l y  a s s i g ned by gender .  Goode further 

s tated that "whatever the s tr i c t l y  ma l e  tasks  a re , they a re defi ned a s  

mo re honori fi c . . .  " (p . 70 ) . The  d i v i s i on o f  l abor between the  

sexes wh i ch or i g i na ted as  a method o f  s urv i va l h a s  been perpetua ted 

i n  o ther  beha v i ora l  and  a tti t ud i na l  a rea s . 

Sawyer ( 1 9 7 6 )  con c l uded t hat  s o c i eta l e xpecta t i o n s  rega rd i ng 

gender- s pec i fi c  ro l es impede freedom of  women and men a l i ke .  Accord ­

i ng t o  Sawyer , adherence t o  t h e s e  ro l es s t i fl es ful l h uma n deve l o pment  

and  curta i l s  one ' s  cho i ces of  act i v i t i es and  beha v i ors . However , 

t rad i t i on a l  ro l es h ave carri ed o ver i n to the occupa tio n a l  a rea  a nd 

unwri t ten mandates  h ave es sent i a l l y  req u i red the  wi fe to s ubordi na te 



her occupa t i o n a l  a n d  i ncome l eve l s to tho se o f  her  h us ba nd . Eve n  i f  

the  wi fe does not  choo s e  to s ubord i na te her o c c u pa t i o na l  a n d  i ncome 

l evel s to those  of h er h u sband , s h e  very l i ke l y  wi l l  rece i ve a l ower 

s a l a ry a n d  a l ower j o b  pos i t i on beca u s e  of t h e  t ra d i t i on a l  s o c i e ta l  

att i tude that  the  woma n 's part i c i pa t i o n  i n  the  wo rk  fo rce i s  non­

es sent i a l . 

2 

A rev i ew of  e conom i c  trends i nd i ca tes tha t today ' s  i n fl a t i onary 

economy neces s i tates  two payc hecks  fo r the  fam i l y ' s s ur v i va l . Accord­

i ng to recent  s ta t i s t i cs ( John son , 1 98 1 ) ,  the percentage of  marr i e d  

women part i c i pa t i ng i n  the  l abor force ro se  from 40 . 8% i n  1 970  to 

49 . 4% i n  1 9 79 , whereas the  percentage  of  ma rri ed men decreased  from 

86 . 6% i n  1 9 70  to 8 1 . 4% i n  1 9 79 . I n  1 9 79 45 . 7�  o f  bo th  s po u s es worked , 

an  i ncrea s e  of mo re than  9 %  s i nce 1 9 70 . The  fu l l - t i me wo r k i ng  w i fe 

con tr i b uted a pprox i ma te ly  38% to t h e  fami l y  i n come i n  1 9 7 7  a n d  ear ned 

a med i a n  i ncome of $ 8 , 600 ( Johns o n , 1 9 7 9 ) . 

Al though  earn i ngs tend to i ncreas e  as  t h e  amo u n t  o f  educa t i on 

i ncrea ses , i ncome l evel s based  on  l e ve l  of educa t i o n  fo r women and  men 

are d i s p roport i o na te .  Powe l l  ( 1 9 7 8 )  reported tha t the a verage wor k i ng 

woma n h a s  the  s ame l evel  of educa t i o n  a s  the average wor king  man ( 1 2 . 5  

yea rs ) , yet i n  1 979  the  a verage i ncome for t h e  woma n wor k i ng  fu l l t i me 

wa s 58% of  t h e  a verage i ncome of the  man work i n g fu l l t i me :  $8 , 570 fo r 

women a n d  $1 4 , 850 fo r men ( Young , 1 980 ) . One o u t  o f  every ten women 

wo rkers earns  a s  much  as  the a verage  ma l e  wo r ker , whereas o n ly o ne o u t  

o f  every s i x  men earns  l es s  than  t h e  a verage fema l e  worker . I n  fac t , 

i n  1 9 78 the  med i an i ncome of  a fu l l y  empl oyed woma n wi th a co l l eg e  de­

gree wa s l es s  than  the  i ncome of  a fu l l y  empl oyed ma n w i th  an  e i g h th 



gra de educat i o n : $ 1 1 , 866 for women wi th  fou r  years of co l l ege a n d  

$1 3 , 322  for men wi t h  an  e i gh t h  gra de educa t i o n  ( Powe l l ,  1 9 78 ) . 
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The  i ncome d i fferen t i a l  between women a nd men i n  genera l a n d  

between w i ves  a nd h u s bands  i s  rel a ted t o  s tereotyp i c  a tt i tudes ; that  i s ,  

soc i e ty h a s  trad i t i o na l l y v i ewed the  man/ h u s band a s  "breadwi nner"  a nd 

the  wi fe ' s  i ncome a s  "ex tra and/ or l ux ury" i ncome . Many wi ves a n d  

h u sba nds ca nnot  accept  t h e  con d i t i on of  w i ves earn i n g h i gher  i ncomes 

than  t he i r h u sbands  ( Pogreb i n ,  1 9 76 ; Ra poport a n d  Ra po port , 1 9 71 ) .  

I n  fac t , t h e  wi fe may be unwi l l i ng to earn  a h i gh e r  i ncome fo r fear o f  

damagi n g  th e h us ba nd ' s  ego ( S a f i l i os - Ro th s ch i l d  a n d  D i j kers , 1 978 ) . 

S tereoty p i c a t t i t udes wh i ch a dvo cate that  women p u rs ue o n l y  the ro l es 

of  w i fe a n d  mother or  work  i n  job s  wh i ch are extens i o n s  of  domes ti c 

work h a ve h i ndered a dvan ceme n t  a n d  s ucces s o f  women i n  the wo rk fo rce . 

Ty p i ca l l y ,  w i ves and  women  i n  genera l a re n o t  e n couraged to p re­

pare fo r or seek  h i gh- l eve l  a n d  h i gh- pay i ng  ca reers /occupa t i ons . Mo s t  

women ( 80%) e n d  u p  i n  l ow- l evel  and/or  c l osed po s i t i o n s . On  the  o ther 

hand , men l ea rn that  s ucces s i s  the i r  mos t  i mporta n t  goa l .  The norm 

fo r wome n i s  to p urs ue the  goa l  o f  w i fe/mo th er . The  norm fo r me n i s  

that  they p u rs ue a c a reer/occupa t i on ( Fogarty , Ra popor t  and  Ra poport , 

1 9 7 1 ) .  In rea l i ty ,  however , i n  1 9 7 7  o n l y  34% of  a l l wi fe- h u s band 

fami l i es represented the s tereoty p i c  pattern of w i fe as  homemaker a n d  

husband  a s  b readw i n ner ( Powe l l ,  1 9 78 ) . 

Ge n der ro l e  a tti tudes  of  i nd i v i dua l s a re created a n d  i n fl uenced 

by ce rta i n  soc i eta l expecta t i o n s  wh i ch predeterm i n e  an  i nd i v i dua l ' s  

tende n cy to a c t  i n  one  way rather  than  another . Des p i te the  obv i o u s  

i nequ i t i es between t h e  s e x e s  i n  i ncome , i t  i s  a p pa re n t  t hat  more 
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fl ex i b l e  gender ro l e s are becom i n g  i ncrea s i ngl y accepta b l e .  Fo r e xamp l e , 

compan i es h a ve begun  to o ffer p a terna l l eave to ma l e  emp l oyees and  to 

re- exami ne  ru l e s wh i ch pre v i o u s l y  pro h i b i ted h i r i ng both  wi fe and  

h u sband . I n  add i t i on , some w i ves and  h us bands  a re choos i ng to reverse  

ro l es i n  t h e  home en v i ronmen t .  The h usband i s  p urs u i n g  the  ro l e  of  

hou sehus band  and  the  w i fe ' s ro l e  i s  t h a t  of breadwi nner . L i kewi s e , 

dua l  career coup l es i n  w h i ch the  wi fe earns  a h i gh e r  i ncome than  the  

h usband  have  a s s umed a l terna t i ve and  more fl ex i b l e  gender ro l es .  

Some wi ves and  h u sbands are not  adher i n g  to trad i t i ona l l y  a ccepta b l e 

rol es  and  beha v i ors . 

The  fac t  that  ro l e  reversa l s  a re occurr i n g  seems to i nd i ca te 

that coup l es a re begi n n i ng  to crea te thei r own l i fe s ty l es based  o n  

i nd i v i d ua l  preferen ces and  econom i c  needs  ra ther t han  stereotyp i c  

norms . S i nce i ncome i s  rega rded by s ome resea rche rs ( B l ood , 1 96 3 ; 

Brenton , 1 96 6 )  a s  the  maj o r  i nd i cator  of  career s ucces s , i t  i s  note­

worthy that a t  l ea s t  8� o f  work i n g w i ves earn i ncomes h i gh e r  than  the i r  

husbands  ( Pogreb i n ,  1 976 ) . I n  1 980 over three mi l l i o n wo rk i n g  w i ves  

we re empl oyed i n  profes s i on a l  fi e l ds  ( J ohn son , 1 98 1 ) .  Many wi ves i n  

the d ua l  career ma rri age are s t r i v i n g  fo r ca reer s uccess  equa l to o r  

exceed i n g t h e  h us ba n d ' s .  Accord i ng t o  V o s s  a nd S k i n ner ( 1 9 75 , p .  21 3 ) , 

"Women today seem to fee l  more comforta b l e about  expre s s i ng s e l f­

ac h i ev i n g or i enta t i o n  than  d i d women i n  yea rs  pa s t . " 

The  ro l e  revers a l  i nv o l v i n g t h e  wi fe a s  maj or  i ncome earner h a s  

been s ub t l e  and  i nves t i gated  o n l y  i n  a peri phera l way . T h e  present  

s tudy was des i gned to exami ne  certa i n  a tt i tudes of dua l  career co u p l es  

i n  order to exp l ore the  effects  o f  the  more fl ex i b l e  gender  ro l es and 



a l tern a t i ve beha v i ors  wh i c h  a ppea red to be  ga i n i ng acceptance  i n  the  

ear ly  1 980s . 

Theore t i c a l  Framework  
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The  theoret i ca l  framework for the  presen t s t udy i s  provi ded by 

soc i a l  comp a r i son  th eory wh i ch focu s e s  o n  a n  i nd i v i d ua l ' s  need to 

eva l ua te the  s e l f i n  compar i s on  wi th  others , e spec i a l l y  s i g n i fi ca n t  

others ( Fes t i nger , 1 9 54 ) . Se l f- eva l u a t i o n  or  compar i son  wi th s i g n i f i ­

cant  others  c a n  i n f l uence one ' s  a ffi l i a t i ons , i . e . , s i m i l a ri ty w i th 

another can  l ead one  to s e l e c t  that  person a s  a partner  ( Mi l l e r and  

S u l s ,  1 9 7 7 ) . S i m i l a r i ty o f  a t t i t udes , even more t han  s i m i l a ri ty o f  

ab i l i t i es ,  i s  a n  i mporta n t  i nd i ca to r  of  partner s e l ec t i on ( Mi l l er a n d  

Su l s ,  1 9 7 7 ) . I n  add i t i o n , s i m i l ar i ty o f  a t t i t udes i s  more i mpo rta n t  

i n  s i tua t i ons  where coopera t i on i s  empha s i zed  t han  i n  s i t ua t i o n s  whe re 

compe t i t i o n  i s  des i red . Therefore , w i ves and  h us bands  tend to s e l ect  

a s  partners  those  whom they perce i ve to  have  a t t i t udes s i m i l a r to 

the i r own . Fu rther , soc i a l  compa r i son  theory pos tu l a tes  that a t t i t udes 

of some i nd i v i dua l s  may be d i s s i mi l a r to those of soc i ety i n  genera l . 

A l l en a nd W i l der  ( c i ted i n  S u l s a nd Mi l l er ,  1 9 7 7 )  p ro v i ded ev i dence 

tha t  persons  who a re i nv o l ved i n  s i mil ar  s i t ua t i ons  of  nonconformi ty 

and are aware tha t each i s  s ub j ec t to s i m i l a r gro u p  p re s s u re may 

pro v i de the  s u pport  neces sary for each  to ma i n ta i n  the i r nonconform i ty .  

Cavan  ( 1 9 6 2 )  ma i n ta i ned that  one ' s portraya l o f  so c i a l  ro l es  i s  

an extens i on of s e l f-percept i o n . Att i t udes toward s e l f deve l op 

thro u g h  and  e xh i b i t themse l ves d u r i ng  o ne ' s  i nteract i on s  w i th  others . 
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Accord i ng  to S he r i f ( 1 948 ) , however , one  may be i n vo l ved i n  a n  "uns i m­

i l a r" reference group  who se  a t t i tudes  s he/ he  rej ects . Th i s  reference 

group may b e  u s ed as  a mode l  to deve l o p d i fferent  or  oppos i ng a tt i ­

tudes w h i l e  a t  t h e  s ame t i me another s i mi l ar reference gro u p  or 

s i gn i f i ca n t  other may b e  u s ed to deve l op  and/or s trengthen  a tt i tudes . 

Furth e r ,  nega t i ve feedback  from d i s s i m i l a r and  "i rre l evant"  o thers  

does  not  reduce  "s e l f- eva l ua t i on uncerta i n ty" or  l ower s e l f- es teem 

beca u s e  d i s s i mi l ar o thers l a c k  "nega t i ve affec t i ve potency "  

( Mettee a n d  R i s k i nd ,  1 9 74 ) . Thu s , those  who h a ve pos i t i ve se l f­

es teem may ho l d  a typ i ca l  a t t i tudes towa rd and engage i n  atyp i ca l  

soc i a l  ro l es ,  soc i a l  ro l es wh i ch do n o t  fi t the  s tereotyp i c  soc i a l 

or grou p norm . Accord i ng to Korma n ( 1 9 70) , i nd i v i d ua l s part i c i pa te 

i n  b e ha v i or that  i s  cons i s tent  wi th t he i r  s e l f- es teem . 

Fes t i nger ( 1 954 ) pos tu l a ted tha t an  i nd i v i d ua l  may choose  a 

reference group  or  s i g n i f i c a n t  other  i n  an  a t temp t  to e s t ab l i s h or  

confi rm i de n t i ty ra ther  t han  to be  l i ked . I n  add i t i on , a n  i nd i v i dua l  

may choo s e  one  partner o r  s oc i a l  s up porter wh i ch ena b l es  her/ h i m  to  

res i s t  conformi ty to norms of  a refe rence g ro u p . The  se l ec t i ve 

cho i c e  of a s i g n i fi ca n t  other  h e l ps the i nd i v i d ua l  ma i n ta i n  the  

soc i a l  pos i t i on that  s he/he  pe rce i ves a s  pos i t i ve .  The s oc i a l  compar­

i so n  proce s s  i nd i c a tes t h a t  an i nd i v i dua l w i l l  choose  a s i m i l a r 

s i g n i f i c a n t  other  i n  order to acq u i re a n  a u th e n t i c  and  s tab l e  s e l f­

i ma ge ( Berger , 1 9 7 7 ) . F u rther , s e l f-es teem tends to r i se  wh en s oc i a l  

compa r i s o n s  are  res tr i c ted to a smal l g ro u p  a s  o pposed to a l a rge 

gro u p  ( P u rkey , 1 970 ) . 



Nontrad i t i on a l  dua l  career coup l es i n  wh i ch the  wi fe ' s  i ncome 

i s  h i gher  than  tha t of her  h us b a nd may ho l d  a ty p i c a l  va l ues and 

att i tudes compa red w i th the  pres e n t  va l ues and  a t t i tudes of  soc i e ty 

i n  genera l . Thes e coup l es may h a ve h i gher s e l f-es teem . D i ttes 

( 1 9 59 )  fo und tha t  i nd i v i dua l s who have  h i gh s e l f- es teem are not a s  

concerned wi th  t h e  reference g roup ' s  norms a n d  a t t i tudes a s  i nd i ­

v i d ua l s  who have  l ow s e l f- es teem . Non tradi t i o n a l  dua l career coup l es 

have chosen  a d i fferent mode of beha v i o r  wh i ch may be  i nd i ca t i ve of  

the i r  evo l v i ng att i tudes . F urther , non trad i t i on a l  d ua l  career 

cou p l es  who  a re percei ved pos i t i ve l y  may , i n  the fu t u re , s erve as 

a reference group  for s e l f-eva l ua t i o n  and  a t t i tude forma t i on and set  

a trend of  behav i o r for trad i t i on a l  dua l  career coup l es . 

S ta teme n t  of  the  Prob l em 

I n teres t i s  i ncrea s i ng i n  research re l a ted to the i mpac t of 

the work i ng wi fe on  the  mar i ta l  re l a t i ons h i p  ( B i rd ,  1 9 79 ; Ra poport , 

Ra poport , a nd Bums tead , 1 9 78 ; R i c e , 1 9 79 ) . A l thoug h att i tudes 

toward i ncome of w i ves a nd hus bands  and  women and men i n  genera l 

have been i n ves t i ga ted , researchers have  not  i n ves t i ga ted poten t i a l  

d i fferences between att i tudes of  d ua l  ca ree r coup l es i n  wh i ch the  

w i fe earns  more than  the  h us band and  those o f  coup l es i n  wh i ch the 

w i fe earns  l es s .  
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Atti tudes are determ i n ed l a rg e l y  by c u l tura l  or  group s ta ndards 

( Fe s t i n ger , 1 95 7 )  and  a t t i tudes i n  turn  affect  beha v i o rs ( Sheri f 

and S heri f ,  1 96 7 ) . S i nce the  trad i t i o na l  c u l t u ra l  s tandard i s  for 



the h u s band to be  the  maj or  wage earner , co u p l es  i n  wh i ch the  w i fe 

earns a h i g her  i ncome tha n the  h u sband- - defi ned fo r the  p u rposes  of  

thi s s tudy a s  n on trad i t i o n a l  coup l e s - - p robab l y  ho l d  d i fferen t  a t t i ­

tudes from trad i t i on a l  coup l es i n  wh i ch the  w i fe ' s  i n come i s  l owe r 
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than  the h usband ' s . Non trad i t i on a l  coup l es may not  a dhere to  c u l ­

tura l norms  govern i ng gender ro l es beca u s e  these  norm s  a re a n t i the t i ca l  

to th e i r  own l i fe s ty l e preferences . 

Res earch ers have fo und that  a t t i tudes towa rd s e l f ,  ma rri age , 

and j ob a re a ffected by the amount  of  i ncome earned ( Koma rvosky ,  1 9 7 3 ;  

Scanzon i , 1 9 75 ; Wern i mo n t  and  F i tzpatr i c k ,  1 9 72 ) . Al though  the fi nd­

i ngs are s omewh a t  tenuous , i ncome l eve l s a l s o  may refl ect  gender ro l e  

att i tudes , w i th  non trad i t i ona l  d u a l  ca reer coup l es e spou s i n g  mo re 

ega l i tar i a n  a t t i tudes than  trad i ti ona l  d ua l  ca reer coup l es . However , 

s tud i es of  a t t i t udes of dua l career cou p l es i n  wh i ch the  w i fe i s  the  

maj o r  i ncome earner  are v i rtua l l y nonex i s te n t . An  i nves t i g a t i o n  of 

two gro u p s  o f  d u a l  career coup l es d i s t i ng u i s h ed by i ncome l eve l  of  

the  w i fe i n  rel a t i o n  to  that  of the  h us ba nd w i l l  h e l p to  determ i ne  

if  s a t i s fa c t i o n  w i th s el f ,  marri age , a nd job and  gender  ro l e  ega l i ­

tar i a n i sm are i n fl uenced by the gender o f  the  s po u s e  who earns  the  

h i gher  i ncome . 

P u rpos e  of  t h e  S tudy 

The p u rpose  of the p resent  s tudy was to determ i ne i f  the re were 

d i fferences i n  a tt i tudes towa rd s e l f ,  marri age , j ob , and gender ro l es 

of two g roups  of  dua l  career coup l es i n  Eas t Tennes see , one  i n  wh i c h  

the w i fe earned a h i ghe r  i ncome tha n the  h u s ba nd a n d  o n e  i n  wh i ch 
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the w i fe earned a l ower i ncome t han  t h e  h us band . To a c h i eve  the purpo s e  

of the  s tudy ,  t h e  fo l l ow i ng hypo theses  were p ropos ed: 

Hypothes i s  l :  Co up l es  i n  w h i c h  the  w i fe earns  a h i gher  i n come 

than  the  h u s ba n d  w i l l  h a ve h i gher  s e l f- es teem t han  cou p l es  i n  wh i ch 

the  w i fe earns  l es s . 

Hypothes i s  2 :  Coup l es i n  wh i ch the  wi fe earns  more w i l l  have  

h i gher ma r i ta l  s a t i s fa c t i o n  than  coup l es i n  wh i ch t h e  w i fe earns  l e s s . 

Hypothes i s  3 :  Coup l es  i n  wh i ch the  w i fe earns  more wi ll have  

h i gher  j o b  s a t i s fact i on than  cou p l es  i n  wh i ch the  wi fe earns  l es s . 

H ypothes i s  4 :  Coup l es  i n  wh i ch the  w i fe earns  a h i gher i ncome 

tha n t h e  h usband  w i l l  have more ega l i ta r i a n  gender ro l e  a tt i tudes t han  

co u p l es  i n  wh i ch the  w i fe earns  a l ower i ncome t han  the  h us band . 

De fi n i t i o n  of  Terms Used  i n  the  S t u dy 

A t t i t ude . A s tate of  rea d i ness  to act  i n  o n e  way ra ther t han  

a nother  i n  reac t i o n  to  a s t i m u l u s . An  a t t i t ude i s  the  orga n i za t i on of  

experi ence a n d  data  wi th re ference to a n  obj ect  a nd i s  comp r i s ed of 

three ma jor  components : a cons i s tent  be l i e f sys tem w i t h re ference to 

that obj ect,  a s t rong  emo t i ona l  compo nent , a n d  a d i rect i ve fo r taki ng  

act i o n . 

Dua l  career coupl e .  A coup l e i n  wh i ch both  s po u s es are comm i tted 

to a ca reer .  

Ega l i ta r i a n . A be l i e f  or  par t i c i pa t i on i n  a ro l e  beha v i o r  w i tho u t  

regard fo r gende r .  Both s pou ses s hare i n  ca ree r a n d  hou seho l d re­

spons i b i l i t i e s . 

Gen de r  ro l e .  A ro l e  expected o f  a ma l e  or  fema l e  b eca u s e  o f  

gen de r .  
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I ncome . Sa l a ry/wages a l ong  l>�i th  overt ime pay , bon us es ,  comrnis-

si o ns , before taxes  and  other dedu c t i ons.  

Job d i s s a t i s factio n .  Aspec t s  o f  a j o b  such a s  co-workers , 

s a l ary ,  e n v i ronme n t  t hat  do  not fu l f i l l  one ' s  needs , de s i res , expec-

tat i on s . 

Job  s at i s fa c t i on. As pects o f  a j ob s uch as co-\vo rkers , s a l ary ,  

envi ronment that  fulfi l l  on e ' s  needs,  des i res, expectati o ns .  

Ma rital di s s a t i s fact i o n . As pects of a ma rri age s uch a s  

compan i o n s hip , understa nding , l o ve t h at do  not  ful f ill one ' s need s ,  

desi res ,  expecta t i ons ; a n  ungra t i fyi n g  i nterac t i on . 

Marital s a t i s fact i on .  As pects  o f  a marr i age such a s  compa n i on-

s h i p , understand i ng ,  l o ve that  ful fi l l  o ne's needs ,  des i re s , expecta-

t i ons ;  a gra t ifyi ng i n te ract i on .  

Ng��l i ta r i a� .  A be l i ef o r  part i c i pa t i o n i n  gender - specifi c 

ro l e beha v i o r .  W i ves  are mo re fami l y  o r i ented a n d  h us bands  are more 

career o r i ente d .  

No ntrad i t i ona l . Att i t udes a nd ro l es a n d  behavi ors  wh i c h are 

atyp i ca l  of s o c i e ta l  norms . 

Nontrad i _!_1ona l dua l  career co upl e .  A co up l e  i n  wh i c h both w i fe 

and h usba nd a re comm i tted to the i r careers , a n d  the  w i fe ea rns  a 

h i gher  i ncome tha n  the h u sba nd .  

Re ferenc�ro up.  A gro up who ho l ds  certa i n  va l ues a nd s tandards  

afte r wh i ch an  �n d i v i dua l model s her/hi s behJvi or and a t t i t udes ; a 

mea s ure o f  soc i a l i n fl uence . 

S e l f-es teem . An i nd i v i d ua l ' s  eva l ua t i on o f  s e l f- - a  pos i t i ve 

or negat i ve s e l f- a t t i tude ; how one fee l s abo ut  wha t s h e/he perce i ves  

her/ h i ms e l f to  be . 
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S i gn i f i c a n t  others . Perso ns who a re i mportan t  i n  o ne ' s  l i fe a nd 

who may se rve a s  ro l e  mo de l s ;  fo r e xamp l e ,  parents , peers , educators . 

Persons  who  may repre sent  a re ference gro up .  

Tra d i t i on a l . Att i tudes a nd norms and  behav i ors wh i ch a re based  

o n  estab l i s hed s o c i eta l  norms . 

Trad i t i ona l dua l  career co upl e .  A coup l e i n  wh i ch t h e  w i fe a n d  

h usband  are comm i tted to a caree r ,  a n d  the  w i fe e a r n s  a l ower i n come 

than  the  h us ba n d .  

Orga n i zat i on o f  the  S tudy 

The  re porti ng  of th i s  s t udy i s  o rgan i zed i nto fi ve chapters  

w i th b i b l i o gra p hy a n d  append i ces . 

C hapte r  I i n troduces the  prob l em ,  presents  the  theore t i ca l  

framewo rk , s tates  t h e  prob l em a nd the  p urpos e , proposes  the  hypotheses , 

defi nes terms re l evant  to t h e  s tudy , and  des c r i bes t h e  o rga n i zat i on 

of  the  s t udy . 

C h a p ter  I I  p resents a re v i ew of  the  l i tera ture .  

Cha pter I I I  descr i bes  the  me thodo l ogy emp l oyed i n  the  s tu dy and  

s ta tes  l i m i ta t i ons  of  the  s t udy . 

C h a p ter  I V  p resents  the  fi nd i ngs  of the  s t udy .  

C h a p ter  V cons i s t s  of  the  d i s c u s s i on , conc l u s i ons , and  d i rec­

t i ons  fo r fut u re research . 

The  append i ces i nc l ude a reproduc t i o n  of the  i ns trume n t ,  t h e  

Nat i o na l  O p i n i on Research Center ' s  p res t i ge rat i ng s ca l e ( Va ug h n , 

1 97 1 ) ,  the  cover l etter , fo l l ow u p  pos tca rd s , and  tab l es .  



CHAPTER I I  

L I TERATURE REVIEW 

Orga n i z a t i o n  of  t h e  L i tera ture Rev i ew 

T h e  l i te ra t u re rev i ew i s  comp r i sed o f  e i gh t  s e c t i o n s . Sec-

t i o n  o ne des cr i be s  proce s s e s  i nvo l ved i n  a t t i t ude forma t i on and  

cha nge . Sec t i o ns  two t h ro ugh  s i x  d i s c u s s  nontra d i t i o n a l  a n d  trad i -

t i ona l a t t i tudes towa rd the dependent  var i ab l e s : gender ro l e s 

(wome n  a n d  men ) , s e l f- es teem , ma r i ta l  s a t i s fa c t i o n , a nd j ob sa t i s fac-

t i o n .  Sec t i on seven p resents the  nontra d i t i o na l a nd trad i t i on a l  

att i tudes toward t h e  i ndepe nde n t  va r i a b l e , i ncome . Sect i o n  e i g h t  

cons i s ts  of  a s umma ry . 

Att i tude Fo rma t i o n  and  Cha ng� 

I n d i v i d ua l s ten d  to eva l uate the i r  a t t i tudes and  ab i l i t i e s 

w i th  some objec t i ve cr i ter i a or  " phy s i ca l  rea l i t i e s ;" howe ver, i n  the  

absence  of  obj e c t i ve c r i te r i a ,  s ubj ect i ve c r i teri a or  re fe rence groups 

are used  ( Fes t i nger , 1 9 54 ) . S h er i f  ( 1 948 , p .  1 62) conducte d a u to-

k i net i c  expe r i me n ts i n  w h i c h  s ubj ects were p l aced i n  a dark room a n d  

a s ked t o  des cr i be the  mo veme n t  of  a s i ng l e po i n t of l i ght . Th e l i g h t  

w a s  s ta t i onary ; howeve r ,  i n  a d a r k  room "a s i ng l e po i n t of l i gh t  can-

not  be l oca l i ze d  defi n i te l y  because  there i s  noth i ng i n  re ference to 

wh i ch yo u can  l ocate i t . "  The s ubj ects  perce i ved  mo vement  of the  

po i nt of  l i gh t  a n d  each  e s tab l i s hed d i s ta nces and  pa rameters w i th i n 

wh i ch the  l i g h t  mo ved . S he r i f co n c l uded tha t a n  i nd i v i du a l  who  i s  

s i ng l y  i n vo l ved i n  a n  "un s ta b l e" s i tuat i o n  w i l l  s t ruct ure a norm that  
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i s  c haracter i s t i c  o f  her/h i s  own i nd i v i d ua l i ty .  However , �vhen  the  i n­

d i v i d ua l  i s  p l aced  i n  a gro up  that  i s  a l so  e xperi e nc i ng the " unstab l e "  

s i t ua t i on , no rms " pecu l i ar to the  group" w i l l  b e  es tab l i s h ed . 

I n  a n  attempt to a c c ura te l y  i dent i fy the  s e l f , i nd i v i dua l s 

tend  to as s o c i ate w i th s i m i l a r others ; however ,  o ne may a l s o  choose  

s i mi l a r others a s  a mea ns  of  rece i v i ng pos i t i ve re i n fo rcemen t .  

Newcomb ( 1 96 3 )  fo und  that  persons  tend  to a s s oc i ate wi th  those  wh o 

hol d s i m i l a r  op i n i o ns  a n d  a t t i t udes beca use  of  the  expected po s i t i ve 

re i n fo rcemen t .  I n  addi t i o n , De u t s ch and  Gerard ( 1 955 ) i nd i cated t hat  

i n  order to rece i ve pos i t i ve re i n forcement , persons  may cha nge thei r 

present  att i t udes  and  ta ke on  a tti tudes  that  a re s i m i l a r to those of 

a refe rence group.  Te i chma n ( 1 9 73 )  fo und  that s ubj ects  who fe l t  t he i r 

se l f- es teem wa s be i ng threatened chose  to seek  " s e l f  enha ncement , "  

ra ther  than  "s e l f eva l uat i o n . "  I n s tead  of  wa n t i ng  to compare them­

s e l ves wi th o thers o n  an attr i b u te , these  i nd i v i dua l s  wa nted to fee l  

t h a t  they pos se s s ed a de s i rab l e  a ttri b u te . 

S i gn i f i ca n t  others p l ay a l a rge pa rt i n  i n fl uenc i ng one ' s  

att i t udes . S i gn i fi cant  others are pers ons  who di rect t h e  soc i a l i za ­

t ion  p rocess  ( S u l l i va n ,  1 940) a n d  may act  a s  representa t i ves  of  the  

re fere nce gro u p  ( Mea d ,  1 9 34 ) .  The  extent  to wh i ch a n  i nd i v i du a l  

adopts t h e  norms of  the  g r o u p  l arge l y  depends  u po n  t h e  " a ffect i on a n d  

cons i dera t i o n "  transmi tted by the  s i gn i f i c a n t  others ; i . e . , i nd i v i du­

a l s who perce i ve the  "se n t i ments " of the s i g n i fi cant  other to be 

po s i t i ve are mo re prone to com p l y  wi th  the group norms ( S h i b uta n i , 

1 962 ) . 
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Conform i ty to gro u p  norms  i s  cont i ngent  o n  t h e  i n fl u ence o f  the 

repres entat i ve s i g n i fi ca n t  other a s  we l l as the  a tt ra c t i veness  of  the 

gro u p . Fes t i nger  ( 1 954 ) conc l uded that when an i nd i v i du a l  fi nds  a 

gro u p  s tron g l y  a tt ract i ve ,  i . e . , h a s  s ta tu s  o r  s ome other  des i red 

cha ra c teri s t i c ,  t hen  s he/ he  may g i ve up a d i s c repa n t  a t t i tude i n  

order to rema i n  i n  the group . Asch  ( 1 95 2 ,  p p . 5 76- 5 7 7 ) , however , 

ma i n ta i ned tha t a t t i tudes "a re of the na ture o f  ' comm i tmen ts , '  upon  

wh i ch depends the  i nd i v i d ua l ' s  s o l i da r i ty w i th  t h e  h uma n e l eme n t  i n  

( her ) / h i s  s urro u n d i ngs . "  I nd i v i dua l s may ho l d  o n to a n  a t t i tude be­

ca use  of the  " bond  of  s oc i a l  u n i ty "  and  the  " m u t ua l dependence " of  

the  g roup  members . Lazarsfe l d ,  Berel s o n , a nd Ga ude t ( 1 944 ) , by 

hav i ng p r i o r  knowl edge of  the  i nd i v i d ua l 's soc i o- econom i c  o r i e n ta t i on , 

were a b l e to pred i ct beha v i o r o f  i nd i v i du a l s i n  s pec i f i c  s oc i a l  

s i t uat i o ns . 

O thers ' a tt i tudes a nd behav i ors , however , may pose  threats to 

some i nd i v i dua l s .  H a kmi l l e r ( 1 966 ) a nd Fr i end a nd Gil bert  ( 1 9 73 ) 

found  t h a t  i nd i v i d ua l s  avo i d  groups  or  pers ons  who  engage i n  beha v i o rs 

or  e s pous e att i tudes th a t  are threaten i ng to t h e  i nd i v i d ua l ' s  s e l f­

es teem . Further , resea rch i nd i cates  th at  a n  i nd i v i d ua l can  res i s t  

conform i ty to group  pres s u res when  s he/he  compares h e r/ h i ms e l f w i th 

a s i m i l a r s i g n i fi ca n t  other  ( A l l en ,  1 9 75;  As ch , 1 95 1 ) ,  even  i n  the  

s i g n i fi ca n t  other's abs ence ( Newcomb , 1 9 5 7 ) . I n  addi t i o n , Byrne and  

B l ay l oc k  ( 1 96 3 )  fo und  tha t ma rr i ed co u p l es tend  to espouse  s i mi l ar 

att i t udes . Perhaps  thos e  who a re i nv o l ved i n  a mar i ta l  re l a ti o ns h i p  

tend to compare w i th each o ther  more th a n  wi th o thers  o u ts i de the  

re l a t i o n sh i p .  
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Coup l e s  invo l ved in a d u a l  career ma rriage  tend to have simil a r  

attitudes .  H owever , some e vidence s uggest  tha t a woman's a t titudes 

may cha nge mo re freq uen t l y  tha n do a man ' s  and  t h a t  her  a ttitudes he l p 

determine his a ttit udes . Farre l l ( 1 9 74 )  provided evidence , from a 

sampl e of  240 men , that  the maj o r  inf l uence a ffec ting men ' s  attitude s 

a nd behavio r  cha nge has been  a woman ' s  a ttitude a n d  behavio r .  Acco rd­

ing to  Farre l l ,  "I f he fee l s his (wife ) a nd chil d ren  l ike it  the  way 

it is , he is u n l ike ly  to ris k tha t  secu rity by rearranging the en tire 

ba l a nce of power in the famil y" ( p .  1 90 ) . I n  addition , Spitze and  Waite 

( 1 98 1 ) reported tha t  hus ba nds'  a ttit ude s do confo rm to wive s '  a t titudes , 

especia l l y  when fir s t  married . 

A l though wome n ' s  a t titudes tend to inf l uence  men ' s  a t titudes , 

s tudies  ind ica te t h a t  there is a dis pa rity between at titudes of non­

traditio n a l  and traditio na l  wives . I n  a s tudy conduc ted o n  wives who 

scored both high and l ow in a u to nomy ,  i . e . , n o n tra ditiona l  a nd tradi­

tiona l , Arno tt  ( 1 9 7 2 )  fo und  tha t  l ow a u tonomo us  wives achieved 

cognitive consonance  by mis perceiving their h us b ands ' ro l e  p reference ; 

they perceived h im to p refer the s ame ro l e  they did . Hig h  autonomo u s  

wives expected the i r h u sbands  w h o  were expe riencing  cognitive  d i s ­

sonance to adj u s t  their ro l e  preference to that  o f  the  wives . 

Ma ny wives , h owever , in order to pres erve the  fee l ings  of s e l f­

worth a nd in s ome c ases to s ave  the ma rriage , may continue  to fo l l ow 

the s tereo ty pic guide l ines of the nonth rea tening  woma n .  I n  addition , 

women may marry men who e s po u s e  the s ame o r  simil a r  a ttitudes  towa rd 

women 's participa tio n  in the work force and  towa rd gender ro l es .  
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Wome n ' s  Ro l es 

Tradi t i ona l l y , h u s bands  h a ve been unw i l l i n g  to consent  to the i r 

w i ves part i c i pa t i o n  i n  the  pa i d  work fo rce beca use  of  the  s oc i eta l 

"expecta t i o n "  that  h us b a nds purs ue t h e  rol e o f  b readw i n ner/ p rotector 

and  w i ves  p urs ue the  rol e of  housew i fe/mother . Mo re recen t l y ,  however , 

the  i nf l a t i onary economy has  p romp ted hu sbands  to accept  the i r  w i ves ' 

empl oymen t  a s  l o ng as  j ob pres t i ge ,  s a l a ry ,  o r  commi tment rema i ned 

s ubord i n a te to the i r  own ( P l eck , 1 9 74 ) . 

Some res e a rchers h a ve fo und  that  amo n g  dua l  ca ree r s pous e s , 

w i ves a nd h u sbands  see the  wi fe ' s  career  a s  h a v i ng s econda ry s ta t us 

to that o f  the h u sband ' s .  Fo r e xamp l e ,  Bryson , Bryson , L i c h t  and  

L i ch t  ( 1 9 76 )  re po rted that  ca ree r w i ves were w i l l i ng to  mo ve wi th  

thei r h us ba nds to a nother  job  l oca t i o n; however , the  wi ves d id  not  

expect  the  h u s b a nds to do  the  s ame . A s t udy by  He c kma n , B ryson , a nd  

Bryson  ( 1 9 7 7 )  i nd i ca ted t hat  wi ves  were wi l l i n g to g i ve the  needs of 

the  fami l y  and the  h us band ' s  career fi r s t  p r i o r i ty .  The  s oc i a l i zat i o n  

process  h a s  t a u g h t  w i ves t hat  th e i r  careers s h o u l d be purs ued o n l y  i f  

they d o  not  i n terfere w i th  t h e  t ra di t i onal  ro l es o f  w i fe and  mo ther . 

Women and  men both  beli eve that  the  s ucces s fu l  career woma n i s  u n -

fem i n i ne ( Epste i n ,  1 9 70 ) . Hoffman  ( 1 9 7 5 )  pro v i ded e v i dence that the 

woman who i s  too a c h i ev i n g  and s uc ces s fu l  i n  te rms of  her  academ i c  work  

or  c a reer w i l l  fee l  unfem i n i ne a nd wi l l  be rej e c ted by  men .  I n  add i ­

t i o n , Hoffma n ( 1 9 7 2 )  con tended tha t women a re n o t  soc i a l i zed t o  be 

i ndependent  o r  encouraged to deve l op  a cadem i c and  career s k i l l s  neces­

sary fo r h i gh l e ve l  j ob pos i t i ons . Ac h i eveme n t  for a woma n is  b a s ed on 

p l ea s i ng others  by s ucceed i ng i n  domes t i c  t a s k s  rather than s ucceed i ng 

i n  a career .  
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Women who do ach i eve h i gh educa t i o n a l  a nd occ u pat i on a l  l evel s ,  

howeve r ,  marry a t  a l owe r ra te compared to ma l es w i t h  s i m i l a r educa­

t i o n a l  a nd occup a t i ona l  l e ve l s ,  and  to wome n i n  the  genera l pop u l a t i o n . 

As t i n  ( 1 969 ) fo und  o n l y  55% o f  t h e  women who h ad rece i ved  doctora tes 

i n  1 9 57- 58 were marr i ed ten years l a ter . Another s t udy of  doctora l 

graduates between 1 958 a n d  1 96 3  reported that  50% o f  the  wome n were 

ma rr i e d  i n  contra s t  to over 95% of t h e  me n ( S i mo n ,  C l a r k , a n d  Ga l way , 

1 96 7 )  . 

W i ves who a re i nvo l ved i n  a d ua l  career re l at i on s h i p ,  however , 

s t i l l  bear  maj o r  res pons i b i l i ty for ho useho l d chore s . B l ood and  

Hamb l i n  ( 1 958 ) fo und  that  75%  of  hou seho l d  chores  were done by the  w i fe 

i n  the  d ua l  career re l at i o ns h i p .  Krep s  and  Leaper ( 1 976 ) reported t ha t  

the  n umber of  ho urs s pent  i n  househo l d c hores i n crea s ed by 1 3  hours  per 

week  fo r wor k i ng  w i ves w h i l e  the i r  h us ba nds ' amount  o f  t i me s pent  i n  

househo l d chores  decreased  by 1 . 5 hours  per wee k . Bry so n ,  Brys o n , 

L i ch t , a n d  L i ch t  ( 1 9 76 )  s t ud i ed w i fe and  h us b a nd p sycho l og i s ts and  

fo und that  h u s ba nds ma rr i e d  to  career w i ve s pe rformed the  s ame amount  

of househo l d  chores as  h u s bands  ma rr i ed  to  h o u s ew i ves . Both  ca ree r 

w i ves a n d  housew i ves had the  major  res po ns i b i l i ty o f  coo k i ng , ma rket­

i ng ,  car i ng for p res choo l and  s c hoo l  age  ch i l dre n ,  a nd do i ng l a undry . 

H us bands  had  o n l y  one maj or res pons i b i l i ty-- househo l d repa i rs .  

There a re s ome women , however , who are p u rs u i n g  a typ i ca l  

academi c a n d  career areas . Ta n g r i  ( 1 9 75 ) fo und  t h a t  ro l e  i n nova t i ve 

daugh ters a s p i red  to  h i gher  career goa l s than  those  ach i eved by the  

mother  a n d  to s i m i l ar ca reer goa l s  a s  those  a t t a i ned by the  fa t he r .  

Character i s t i cs o f  d ua l  career  w i ves , accord i ng t o  Ra poport  a n d  
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Rapoport ( 1 9 76 ) i nc l u de : com i ng from a smal l fami l y ,  be i ng a n  o n l y  

c h i l d  or a fi r st  born , exper i en c i ng  some ten s i on w i th a s i g n i f i c a n t  

re l at i ve ,  a n d  ha v i ng a warm re l a t i on s h i p  w i th  a " s tro n g" fami l y  memb er . 

The  Ra poports have  des c r i bed the  " du a l  c a reer w i fe " a s  hav i ng a n  " o n l y -

l one ly  ch i l d  pattern " a n d  deve l op i ng a " s oc i a l  i nsecur i ty "  wh i ch de-

veloped the i r  des i re fo r f i nanc i a l  i nde pendence . 

Men ' s  Ro l es 

The soc i a l i zat i on of  me n has  res tr i cted t he i r o p t i ons  too . Men 

have been soc i a l i zed  to be ca ree r or work o r i ented , to pro v i de and  to 

protect as  head of  the fami l y .  The no rms s ta te tha t ,  as h us band , the  

ma n sho u l d earn the l arger i ncome a n d  h a ve a more pres t i g i ous  ca reer 

than  doe s the w i fe ( Fa s tea u , 1 9 74 ) . Me n are d i s co uraged from de ve l o p -

i ng tra i ts s uch a s  sens i t i v i ty ,  nurtura nce , non compet i t i veness  ( Bern,  

1 9 75 ) . Bern ( 1 9 7 5 )  a dmi n i s tered  the  Bern Se x- Ro l e  I n ven tory to 1 500 

col l ege s t udents a n d  fou n d  that ma l es who perce i ved  thems e l ves as 

"ma s c u l i ne "  were l es s  l i ke l y  to p l ay w i t h  sma l l a n i ma l s ,  w i th sma l l  

c h i l dre n ,  or to re s pond to peo p l e ' s  prob l ems . I n  a dd i t i on , Bern fo u n d  

t h a t  " mas c u l i ne men"  as  we l l  a s  " femi n i ne wome n "  cons i s tent l y performed 

gender appropr i a te act i v i t i es . Accord i ng to Farre l l ( 1 974 ) l i tt l e  

boys s ee ma l e  ro l e  mode l s who s tr i ve for s uc ces s - -econom i c ,  i n tel l ec-

tua l , and  phys i ca l - - s uppres s sent i menta l  expre s s i o ns , ma ke a l l  maj or 

dec i s i on s , percei ve thems e l ves as  fami l y  pro v i ders , a nd s eek  to be 

mo re s uccessfu l  than mos t o ther men and a l l wome n .  

Research  i nd i ca tes  that  a boy ' s  a pprehens i on o f  exh i b i t i n g 

femi n i ne beha v i o r  i ncreases  w i t h  age  ( Wome n o n  Words a nd Images , 1 9 72 ) . 
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As a boy gets  o l der  h i s  expecta t i ons  genera l l y  exceed h i s  a c h i e vements  

( Hart l ey ,  1 9 74 ) . H i gh ma scu l i ne expecta t i o n s , i n  turn , prod uce a n x i e ty .  

Gray ( 1 9 5 7 )  found  that  boys  who exh i b i ted h i gh gender- s pec i fi c  be­

hav i ors a l so exh i b i ted h i g h  l e ve l s o f  anx i ety .  I n  add i t i on , Gray 

repor ted that  h i gh gender- s pec i f i c  beha v i or wa s re l a ted to "h i g h  soc i a l 

accepta n ce . "  I n  order to be  pop u l a r  w i th peers , boys  were e xpec ted  to  

parti c i pa te i n  "mas c u l i ne" ac t i v i t i es a n d  exh i b i t  "mas c u l i ne" behav i or .  

Thus , a boy l earns  that  a man ' s  " s ucces s "  i s  con t i ngen t o n  acq u i r i ng 

gender- s pec i f i c  beh av i ors , for examp l e ,  a t ta i n i ng a wor k/ca reer 

s ta tus  h i gh e r  t han  that  of  women . 

I n  s u pport  of the ma l es '  work  o r i enta t i on ,  S i l verma n ( 1 9 76 ) 

found that  76% of h i gh s choo l  ma l es named a s pec i f i c career objecti ve 

a s  the i r  maj or  goa l , whe rea s 67% of  fema l es i nd i ca ted p l a n s  for mar­

r i age and ch i l dren . Among  the  ma l es , 42% s pec i fi ed career a s p i ra t i ons  

s uch  as  j ob p res t i ge and  monetary rewa rds a s  i mpo rta nt  to t he i r  ca reer 

futures ; o n l y  8% of fema l es men t i o ned these factors . 

Ma ny men experi ence  a "do ub l e  b i nd";  t hat  i s , men may fear 

fa i l ure beca u s e  the i r  ma s c u l i n i ty and s e l f-worth  are l a rge ly  de­

termi ned by career s ucces s and , a t  the same t i me ,  may a l s o  fea r t h i s  

s uccess  bec a u s e  they rea l i ze t h a t  i t  i s  not  a l ways synonymo us  w i th 

happ i ne s s  a n d  s a t i s fac t i o n  ( Horner , 1 9 72 ) . Therefore , s ome men 

exper i ence career "b urn o u t" by the t i me they reach  m i d- 40 ' s .  T i red 

of  s tr i v i n g for soc i eta l  s u cce s s , they l eave  u n s a t i s fy i n g careers 

i n  order to en ter other occupa t i ona l a reas  that are pers ona l l y 
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s at i s fy i ng and rewa rdi n g  ( Ra poport and Rapoport , 1 976 ) . Typ i ca l l y ,  men 

s t i l l  l i ve u nde r the a u s p i ces of  trad i t i ona l norms . Howe ver , Berma n 

( c i ted i n  Meyers , 1 9 76 ) no tes tha t  some men may s ee k  a s s ert i ve , s uc -

ces s fu l  women j us t  a s  women tra d i t i o na l l y  h a ve s o u g h t  s tro ng  s ucce s s fu l  

men .  I n  fac t ,  Gar l and ( 1 9 72 ) s t ud i ed dua l  career coup l es and  fo und  no 

s up port  fo r the p ropos i t i on t hat  the h us bands  fe l t  i n feri o r  or  res ent­

ful  toward t he i r  w i ves who  were empl oyed i n  pres t i g i o u s  careers . 

Accord i ng to  Ra po port a n d  Ra poport ( 1 9 76 ) ,  m i ddl e- c l a s s  h u s ba nds 

experi enced a cama rader i e w i th the i r  mothers . T h u s , these h u s ba nds 

were parti c u l a r l y  s e ns i t i ve to a n d  s up port i ve of  the i r  w i ves ' needs 

and  des i res . 

S e l f- Es teem 

Sex ro l e  s tereoty pes  may determi ne t h e  s e x  ro l e  beha v i o rs a n d  

expecta t i ons  wh i ch ,  i n  t urn , i n fl uence the  s e l f-co ncept o f  t h e  i nd i ­

v i d ua l . Ro senkra n t z , Vogel , Bee , Brave rma n ,  a n d  B raverman ( 1 968 )  

fo und that  s te reoty p i c  e xpecta t i ons  s ub s ta n t i a l l y  i nf l uence a person ' s  

se l f -percept i ons . 

Soc i e ty h a s  p rojec ted men and the i r  ro l es i n to fi rs t- c l a s s  

status . On  t h e  other  hand , s o c i ety h a s  typ i ca l l y  v i ewed women a s  

second- c l a s s  c i t i zens  who perform men i a l  wor k . Ros enkrantz  et a l . 

( 1 968 ) fo und  t h a t  women pe rcei ve thems e l ves a nd t he i r  ro l es mo re nega­

t i ve l y  a s  compared w i t h  men . Sherri ffs and  Ja rre t t  ( 1 95 3 )  and Mc Kee 

and Sherr i ffs ( 1 95 7 )  h a ve pro v i ded e v i dence tha t mo s t  wome n a n d  men 

va l ue ma l es more h i g h l y  than fema l es . I n  add i t i on ,  s tereotyp i c  mas cu­

l i ne beha v i ors  a re more soc i a l l y  acce p tab l e  t han  s te reoty p i c femi n i ne 



beh a v i ors ( Rosen krantz  et  a l . ,  1 968 ) . Fa rre l l ( 1 974 ) reported that  

"women ca n put  1 Dr .  1 on  the i r  re s ume and  ga i n  soc i e ty1s res pec t; men 

cannot p u t  1 1 972- 1 9 74 I too k care of c h i  1 dren 1 a n d  earn respec t . 1 1 

S i nce fem i n i ne t ra i ts a re nega t i ve l y  va l ued  a s  compared to ma s c u l i ne 

tra i ts , women tend to h a ve more nega t i ve s e l f- es teem than  do men 

( Brave rma n ,  Brave rman ,  C l arkson , Rosen kra n t z  and  Vogel , 1 97 0 ) . 

2 1  

Ma cke , Bohrns tedt , a n d  Bernste i n  (1 979 ) fo und  t h a t  hous ewi ves 

mar r i e d  to h us b a n ds i n  h i gh- s ta tus j o b s  had l ower s e l f- es teem than  

marri ed  profe s s i o n a l  women . Howeve r ,  s tud i es exami n i ng work i n g and  

nonwork i ng  w i ves 1 s e l f- concepts revea l e d t hat  wor k i ng w i ves had  h i gher 

s e l f- es teem and s e l f- conf i dence ( B i rnbaum ,  1 9 7 1 ) .  I n  a maj or re v i ew 

of l i tera t u re perta i n i ng to orga n i z a t i on a l  e n try ,  Wanous ( 1 9 7 7 ,  p.  608 ) 

con c l uded tha t re searc h  i nd i c a tes a re l at i on s h i p  between occupa t i on a l  

a n d  organ i za t i ona l cho i ce a n d  s e l f- es teem . I nd i v i d ua l s tend to choose  

"thos e orga n i za t i on s  w i th i mages s i m i l a r  to the i r own . "  

An x i ety about gender ro l es tends to cau se  d i ffi c u l ty fo r both  

wome n and  me n ;  a n x i ety may produce gender rol e confus i on or  i n fl ex i ­

b i l i ty i n  s tereotyp i ng one1S own beha v i or a s  we l l  a s  the beh a v i o r of  

others . After re v i ew i ng s tud i es and  conduc t i ng i n terv i ews , Ha rt l ey 

( 1 9 74 , p .  1 87 )  determi ned that  a n x i ety a n d  sex  ro l e i den t i fi ca t i o n  

were re l ated . S h e  conc l uded that  ma l es " g i ve e v i dence o f  a nx i ety 

centered  i n  the  who l e  a rea  of sex- connected ro l e  beh a v i o rs , an a n x i e ty 

wh i c h  freq uen t l y  e xpresses i ts e l f i n  a n  overstra i n i ng to be mas c u l i ne . " 

I n  add i t i on , P l eck  ( 1 9 74 )  found that  ma l es who  fe l t  t h reatened by 

competent fema l es had  l ow es teem . S t u d i e s  h a ve s hown t h a t  gender­

s pec i f i c  i nc l i n a t i ons a re a s soc i a ted w i th h i gh a n x i ety , l ow soc i a l  



22  

acce p tance , and  l ow s e l f- es teem ( Cosent i no a nd H e i l br u n , 1 964 ) . 

Furth e r ,  res earch  i ndi cates tha t s e x  s tereotypes  s ha pe the  s e l f; i . e . , 

s tereo types  s e rve a s  s ta n da rds t h a t  i nd i v i dua l s  a t tempt to i m i tate . 

Bem a n d  Bem ( 1 970 ) conc l uded that  the  co n s tra i nts  res u l t i ng from 

adher i ng  to t rad i t i ona l  gender rol e s tereoty pes l ower t h e  s e l f- e s teem 

of both women and men and s uggested  that  tak i ng  on non trad i t i o na l  

gender  ro l e  at t i t u des  wo u l d a s s i s t  i n  ra i s i ng s e l f- es teem fo r fema l es 

and ma l es .  

Mar i ta l  Sa t i s fa c t i on/D i s s a t i s fact i on 

Gi ven  that  men are s upposed  to be the  fami l y  "brea dwi nner'' the  

amo u n t  of  i ncome earned by the  h usband  tends  to be  a maj or  fa ctor  i n  

determi n i ng ma ri ta l  sat i s fa ct i o n . Scanzon i ( 1 970 , 1 9 7 5 )  i nd i ca ted 

that the  l es s  money the  h us band  makes , the  l es s  sa t i s fy i ng the mar­

ri age . H i cks  and P l att  ( 1 9 70 ) s uppo rted Sca nzon i ' s  theory when they 

fo und t h a t  the  h u sband ' s  earn i ngs  were rel ated to ma r i ta l  di srupt i o n . 

A s tudy o f  h us bands  of  both  worki ng and  nonworki ng  wi ves p rov i ded e v i ­

dence that  h us bands  wo u l d fee l  t h reatened i f  t h e  w i ves ea rned more 

mo ney than  they ( Axe l so n ,  1 963 ) .  

F urther  s up port for the  w i fe 's seconda ry s ta t u s  i n  t he tra d i ­

t i ona l  d u a l  career re l a t i ons h i p  was g i ven by E p s te i n  ( 1 9 7 1 ) .  E p s te i n  

s t ud ied  women l awyers  and  fo und  that  the  w i fe i s  not  expe cted to 

purs ue or a c h i e ve a h i gher occupat i ona l l e vel  than her  h u s band , a nd 

that  the  s ubordi nate pos i t i on i s  preferred by both  w i fe and  h us band . 

Sa fi l i os - Roths ch i l d  and D i j ke rs ( 1 978 , p .  7 1 ) conc l uded that  t h e  w i fe ' s  

educa t i ona l  s uper i or i ty was  not  prob l ema ti c to t h e  mar i ta l  re l a t i on ­

sh i p ; howe ve r ,  " i t  seems t h a t  i t  i s  t h e  wi fe ' s  i ncome s uperi ori ty that  
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may be  t h e  mos t  ' to uc hy,' s i nce a t  a l l e duca t i o na l  l ev e l s when t h e  w i fe 

earns  a s  much  o r  mo re mo ney t h a n  her  h u s band , i t  i s  poo l ed together s o  

a s  to l os e  t h e  'i dent i fi ca t i on tags . ' "  Further, Ba i l yn  ( 1 9 7 0 )  reported 

that m i dd l e-c l a s s  coup l es e xperi enced ma r i ta l  s a t i s fa c t i o n  when  t h e  

h us b a nd's i ncome a s  we l l as  h i s c a reer amb i t i o n  was  h i g h .  

D ua l  c a reer coup l es a l s o  s t a te t hat  a frequent  pro b l em re vo l ves  

a ro und  others ' e xpectat i o ns . O th e rs ( re l a t i ves , fri ends,  co l l eagues ) 

expec t  behav i ors  cons i s tent wi th  t h e  tradi t i o n a l  norms ( Heckma n , 

Bry so n , a n d  Brys o n , 1 9 7 7 ) . T h i s fi nd i n g  i s  s i m i l ar to t hat  of 

Rapopor t  and Rapopo rt ( 1 969 ) who repo r ted  a n  i ncongru i ty betwee n the 

no rms t h a t  dua l c a reer co up l es wou l d l i ke to  e s ta b l i s h  for t hems e l ves 

and  the norms  of  those a ro und them . Ho l s trom ( 1 97 2 )  fo und  i n  her  s tudy 

of  dua l ca reer coup l es t h a t  the  w i ves  s tre s sed  t h e  i mporta nce of  the  

husbands ' a t t i tude and  s up port  i n  the  w i ves ' ca reer p u rs u i ts and  

accomp l i s hmen ts . Thes e w i ves fe l t t h a t  thei r h u sbands ' a t t i tudes more 

tha n others ' a t t i t udes , we re i n strume n t a l  i n  career ach i evements . I n  

add i t i o n , Rapoport and  Rapoport ( 1 97 1 ) fo und  t hat  dua l  career coup l es 

a vo i ded others  who  reacted nega t i ve l y  to the i r l i fe s ty l e .  The d u a l  

ca ree r coup l es tended  to a s soc i a te wi t h  s upport i ve others .  

Ano ther prob l em c i ted by dua l career co up l es  i s  the  i na b i l i ty 

of w i fe and  h us b a nd to i n tegra te fami l y  and  ca ree r ro l es .  B a i l yn 

( 1 9 7 0 )  fo und  that  a coupl e ' s  mari ta l s a t i s fac t i o n  h i n ges heav i l y  o n  

bo t h  w i fe a n d  h u s band  be i ng a b l e  t o  i ntegra te career a n d  fami l y .  I n  

addi ti o n ,  G l a s s e r  and  G l as ser ( 1 966 ) and  H u rv i t z  ( 1 965 ) n o ted t hat  

mar i ta l  h a p p i ness / s a ti s fa c t i o n  i s  v i ewed by  each  s pou se  a s  t he s a t i s ­

fact i o n  w i th t h e  ro l e  performa nce o f  t h e  o t h e r  s p o us e . 
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Tra d i t i ona l l y ,  w i ves h a ve been ca st  i n  t h e  secondary ro l e ;  how­

ever, researc h  i nd i ca tes that  the  w i fe ' s  occ u pa t i o n a l  s u per i o r i ty may 

not be d i sadvantageo us to the  ma r i ta l  re l a t i o n s hi p .  R i chardson  ( 1 9 79) 

fo und , i n  a s t u dy of 84 1 fema l es a nd 6 9 1  ma l es , no s upport fo r the  

propos i t i on t hat  mar i ta l  d i s s a t i s fa c t i o n  a r i ses  i n  dua l  ca reer fami l i es  

i n  wh i ch w i ves  are equa l to or  h i g her  i n  occupa t i o na l p res t i ge tha n 

thei r h u s bands . 

Dua l  career coup l es who fo rm the i r  own l i fes ty l es , rega rd l ess  

of  t rad i t i on ,  tend  to deve l op the i r own un i que  pa tterns  of  s h a r i ng . 

Rapopo rt  a nd Rapoport ( 1 976 ) s t ud i ed dua l  career  coup l es w i th uncon­

ven t i o n a l  l i fes ty l es and  reported that  the h us ba nds fe l t  comfo rta b l e  

and  u n t h reate ned when the  wi ves '  career s ucce s s  wa s equa l  t o  o r  

s urpas sed  the i rs .  Perhaps , a s  i nd i ca ted by Ho p k i n s  a n d  W h i te ( 1 978), 

dua l career  coup l es i n  wh i ch w i ve s have  had premar i t a l  career s ucces s 

expe r i ence  h i gher  ma ri t a l  s at i s fac t i on than  thos e co up l es  i n  wh i c h 

w i ves ha ve not had  prema r i t a l  career s ucces s . I n  add i t i on,  contrary 

to the  a t t i t udes of  trad i t i ona l  dua l ca ree r coup l es , the  no ntra d i ­

t i ona l  dua l  career h us bands e xpect  a n d  even des i re a change  i n  the i r 

l i fe s ty l e .  Le i n ,  Durham , Pra tt, Sch uds o n , Tho mas , and  Weis s ( 19 74) 

fo und that  these  h u s bands devo ted a l a rge amo u n t  o f  t i me to domes t i c  

wo rk  and  re po rted that  they enj oyed the i r  ch i l d  ca re a nd househo l d  

res pons i b i l i t i es . I n  draw i ng  conc l us i o n s  about  the  " symmetr i ca l " 

fam i l y , Y o u ng and  W i l mott  ( 1 9 73 , p .  264 ) i nd i cated that  " h u s ba nds 

are more a t  wo rk  i ns i de the home , wi ves more o u ts i de . "  

Some dua l  career co u p l es  e s po u s e  an  i n terdependent  re l a t i on­

s h i p ,  i . e . , mutua l l y  s up port i ng and coopera t i ng  wi th  each other . 
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Dur i ng 1 97 3 ,  We i n ga rte n ( 1 9 78 )  i nterv i ewed 54 two - p ro fes s i o n  coup l es  

who reported t he i r re l a t i o n s h i p  a s  an  i nterdepende n t  one , and  fo und  

the i r  d i vorce rate was 7 . 4% a s  compared wi t h  1 5% for dua l career 

coup l es i n  genera l . We i ngarten  po i n ts out that these coup l es ,  a l ­

tho ugh  s tron g l y  commi t ted to t he i r  careers , ma i nta i ned a h i gh l ev e l  

of q ua l i ty i n  t he i r  ma ri ta l re l a t i o ns h i ps . L i dz ( 1 968 , p .  1 2 2 )  con­

c l uded that  i nterdepende n ce i n vo l ves  pa rtners who  "have each  a c h i e ve d  

an  i nd i v i d u a l  i de n t i ty ,  h a ve s hown t hems e l ves cap a b l e  of  i n t i ma cy , 

and have  res c i nded i nde pe nde n ce fo r the  benefi t s  o f  i nterde pende nce 

and  i ts secur i ty of  knowi ng  that  o ne's wel fa re i s  as  i mporta n t  to 

the partner a s  ( her ) / h i s  own . "  Further , ma r i ta l s a t i s fact i on i s  

pos i t i ve l y  re l a ted  to j o b  s a t i s fact i o n  ( Ba i l yn , 1 9 70 ) . W a l ster , 

Wa l s ter , and  Bers che i d  ( 1 9 78 )  found  that  coup l es i n  wh i ch o ne s pou se  

perce i ves h e r/ h i s career to be  more i mportan t  a nd/or perpetua tes her/ 

h i s  career  a t  the  e xpense  of  the other  s po u s e ' s  career exper i e nce 

ma ri t a l  d i s sa t i s fact i o n . 

Modern  dua l  career coup l es a ttempt to o p t i m i ze each  s pouse ' s  

i nvol veme n t  i n  both  wor k  a nd marr i age ( We i ngarten , 1 97 8 ) . Further , 

Rapoport a nd Ra poport ( 1 9 7 3 )  a n d  Eps te i n  ( 1 970 ) fo und  that  even i f  

there i s  greater  s t rai n o n  t h e  re l at i o ns h i p ,  the  mari ta l -work pa rtner­

sh i p  can  create a pote nt i a l  fo r g reater  comm u n i ca t i o n  and  s e n s e  o f  

p urpose  w i th i n  t h e  mar i ta l  rel at i on s h i p .  I n  fa ct , Bebb i n g ton  ( 1 97 3 )  

reported that s tres s ca n pos i t i ve l y  s t i mu l a te the marr i age . Non t ra d i ­

t i ona l  cou p l e s  who i ntegrate career  and  fam i l y  ro l es and  who  e s p o u s e  

i n terdependence may work  together t o  " o p t i mi ze s t res s "  b y  crea t i ng a 

l i fes ty l e  cons i s ten t  wi t h  the i r  i de a l s ,  att i t udes , and  beh a v i o r  ra ther  
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t h a n  adhe r i n g  to tra d i t i o n a l  s ta ndards t h a t  a re i ncons i s tent  w i th  the i r  

i dea l s ,  a tt i t udes , and  beha v i o r  ( Be b b i ngton , 1 9 73 ) . Accord i ng to 

Be bb i ngton  ( 1 9 7 3 ,  p .  5 36 ) , w i th i n  t h e  dua l  ca reer fam i l y  "the  res u l ta n t  

l evel  o f  s tres s  i s  accepta b l e ,  b a l anced  between u nder i n vo l veme nt  a n d  

boredom ( l ow s tre s s ) a nd e xces s i ve s t ra i n ( h i gh s t res s ) o f  t h e  members  

of  the  sys tem . " F urther , Rapoport a n d  Rapoport ( 1 9 7 1 ) a nd S ta i n es , 

P l eck , S hepard , a n d  O ' Connor  ( 1 97 8 )  fo und  tha t dua l  career co u p l e s  

who e xpe r i enced h i gh s tres s  a l s o repo rted h i gh ma r i t a l  s a t i s fact i on . 

Job S a t i s fa c t i on/ D i s s a t i s fa c t i o n  

One ' s  j ob s a t i s fa ct i o n  h a s  been rel a ted t o  var i o u s  e xterna l 

facto rs s uch  a s  a u to nomy , cowo rkers , e nv i ro nme n t , a nd s o  o n . I n  add i ­

t i on , l eve l of i ncome , age , a n d  educa t i on a re po s i t i ve l y  corre l ated 

w i th j o b  s a t i s fa ct i on .  S canzon i  ( 1 979 ) p ro v i ded e v i dence  that  a 

pos i t i ve corre l at i on e x i s te d  between edu ca t i o n  a n d  ega l i ta r i a n  gender 

ro l e  a t t i t udes and that  both  te nded to fac i l i tate wome n ' s  job  pos i ­

t i ons  and  i n come l e ve l s .  

I ncome has  been found  to be a p r i me determi nant  of j o b s a t i s ­

fact i o n . F l a naga n ,  Stra us s , a n d  U l man ( 1 9 74 )  ana l yzed o bj e ct i ve 

i nd i cators  of  j o b  s a t i s fa c t i o n  and con c l uded t h a t  a ge a nd occupat i on 

are the  p r i ma ry factors o f  j ob s a t i s fa c t i o n ; however , the  a n a l ys i s  

s ugges ted tha t occupat i on s  were used  to represent  i ncome . Accord i ng  

to  We rn i mo n t  and  F i tzpa tr i c k  ( 1 972 ) , j ob s ta t us or  es teem " a re a s s oc i ­

ated w i th the  concept  of mo ney . "  I n  t he i r s t udy of  533  emp l oyed  and  

unempl oye d  i nd i v i du a l s ,  Wern i mo n t  a nd F i tzpatr i c k  ( 1 9 72 ) fo und  tha t 

mo ney acted a s  a n  i ncen t i ve to empl oyed i n d i v i dua l s .  Rega rd l es s  o f  
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the occupa t i o n a l  l e vel , amount  o f  i ncome te nded to be i mportant . How­

ever , a l ow amo unt  of i ncome h a s  been a s s o c i ated w i t h j ob d i s s a t i s fac­

t i on . Renw i ck  and  Law l er  ( 1 978 ) a dm i n i s tered a work a t t i t ude s urvey 

to 23 , 008 pe rsons  and  fo und  t h a t  o ne of  the t h ree gro u p s  of  wo rkers 

who expres sed  the mos t  d i s s at i s fact i on earned a n  a n n u a l  i ncome between 

$5000 and $1 0 , 000 . Of those who were emp l oyed i n  profes s i ona l  careers , 

43 . 4% i nd i cated  that  a maj or  s o u rce of j o b  d i s s a t i s fac t i o n was not  

enough pay . Man a gers a nd e xec u t i ves who earned h i gh i ncomes , however, 

i nd i cated that  they wo u l d  not  l eave t h e i r pos i t i o ns  beca us e of  the  

fi nanc i a l  rewa rds rece i ved . 

I n  s up port of  Renw i c k  a nd Law l er  ( 1 978 ) ,  Londo n , Cra nd a l l ,  and  

Sea l s  ( 1 97 7 )  fo und  that  amount  o f  s a l a ry earned was a maj o r  fa ctor 

i n  determ i n i ng s a t i s fact i o n . Researchers  ( Morse  and  We i s s ,  1 9 55 ) 

pro v i ded ev i dence that a pos i t i ve re l a t i ons h i p ex i s ts between occu­

pa t i o n a l  p res t i ge ,  wh i ch i nc l udes i ncome l evel , a nd j ob sa t i s fac­

t i on . Weaver ( 1 9 74 )  a na l yzed n at i on a l  s u rveys and  re ported that  

i ncome and  j o b  s a t i s fact i on a s  we l l a s  s a t i s fac t i on  w i th  i ncome and  

job  s at i s fact i on were s t ro n g l y  re l a ted . 

Rapoport a n d  Rapoport ( 1 969,  p .  1 6 )  conducted a s t udy o n  

auto nomo us  d ua l  career cou p l es  a n d  co nc l uded " The occupa t i o na l  wor l d  

i s  u sed  by a l l o f  o u r  wome n a s  t h e  area i n  wh i ch they deve l op the i r 

separa te pe rso na l i dent i t i es . Th i s  ma kes i t  pos s i b l e fo r both 

hus band  and w i fe to re l a te a s  two i nd i v i du a l s ,  each h a v i ng  a s eparate  

i dent i ty a s  a person . "  Re searchers ( E p s te i n ,  1 9 70 ; Rapoport  a nd 

Rapoport , 1 97 1 ) i n d i ca te that  some dua l ca reer c o u p l es  do not fee l  

pre s s ured t o  a c h i eve wo rk s tatus  a s  defi ned by tradi t i o n a l  work ro l es 
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and c haracter i s t i c s . Acco rd i ng  to the Ra poports ( 1 96 9 , p .  3 ) , 

m idd l e- c l a s s  d u a l  career coup l es who  e s pou se  n ew o r  nontrad i t i o n a l  

val ues "a re l i ke l y  t o  emphas i ze s e l f- expres s i o n , persona l  deve l op­

ment  a n d  reward i n g  i nterpers o na l re l at i ons h i ps i n  p l ace of  i nd i v i du a l  

ach i eveme n t  a n d  t h e  ca pa c i ty t o  endure d i s tre s s  wh i l e  con t i n u i n g  to 

pe rfo rm compe t i t i ve l y  as an i nd i v i du a l  . . . .  " 

Tra d i t i o na l l y  " fear  of  s ucces s "  for women a nd "fear  of 

fa i l u re "  for me n have a c co u n ted  fo r a woma n ' s  l ow p rof i l e  and  a ma n ' s  

h i gh  pro fi l e  i n  t he worl d of  wo rk  ( Horner , 1 972 ) .  Howe ve r ,  nontra d i ­

t i ona l  dua l  career coup l es may not  v i ew thei r s uc ces s o r  fa i l u re a s  

be i ng con t i ngent  o n  the i r occ u pa t i o n a l  p res t i ge or  amo u n t  o f  i ncome 

earne d .  

Pres e n t l y ,  women are s ee k i ng s ucce s s  i n  the  wo rk  force more 

tha n i n  t h e  recent  pas t ( Vos s  a n d  S k i nner , 1 9 75 ) . F urther , E l l i s 

and Ben t l e r  ( 1 9 7 3 )  prov i ded e v i dence that  women who are i n teres ted 

i n  ach i e v i ng t he i r own s tatus , i . e . , c a reer , perce i ve t hemse l ves  as 

mo re nontrad i t i o n a l  tha n women i n  genera l . 

I n come : Symbo l i c  Success  

I n  a n  a n a l ys i s  o f  s ucces s , Sa ntaya na  ( 1 967 ) s ta ted that  there 

i s  a s t rong  tendency to va l ue money a s  symbo l i c  e v i dence o f  s uccess  

and , there fo re , persona l worth . Santayana po i nted o u t  that  money i s  

the  symbo l i c  s ta ndard that  the  Amer i can  s o c i ety uses  for mea s u r i n g  

"s ucces s , i n te l l i gence a n d  powe r . " I n  s upport of Santayana ' s  po s t u ­

l at i o n , Gou l d  ( 1 9 7 6 )  ma i nta i n ed tha t i ncome i s  t h e  eas i es t  a n d  mos t  

c ursory mea s u re o f  s ucces s .  He further emp ha s i zed that  the  amo u n t  



of i ncome earned by the ma l e  i s  the  Amer i ca n  c u l t u re ' s  me thod of  

mea s u r i n g  " ma s c u l i n i ty . "  A h i gh i ncome re p resents  "ma s c u l i n i ty "  and  

h i gh s e l f- es teem , whereas  a l ow i ncome puts  ma s c u l i n i ty and  se l f-

es teem i n  a pos i t i on of j eopa rdy .  Weber  pos t u l a ted t hat  money i s  

the symbo l i c  i nd i cator o f  s ucces s i n  that  a person ' s  wo rth , power , 

and s o c i a l  e s teem are meas ured by the  amo u n t  o f  money earn ed . One ' s  

s ucce s s  a n d  " s core i n  t he  game o f  l i fe "  are cont i ngent  o n  rece i v i ng 

a h i gh i ncome ( E l dri dge , 1 9 75 ) . 
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I n come may be an  even  greater i nd i ca to r  of  s ucce s s  than  occupa-

t i on . B l ood  a n d  Wol fe ( 1 960 ) fo u n d  t h a t  the  hus band ' s  s uccess  and  

powe r we re meas ured by h i s  l e v e l  o f  i n come ra ther tha n h i s occupa-

t i o n . Soc i o l o g i s t  Hel e n  Lopata reported  t hat  65% of  600 wi ves per-

ce i ved  the i r h us bands ' ro l es i n  order of i mporta n ce a s : breadw i nner , 

father , hus band ( Brento n , 1 966 ) . I ncome , a s  the  symbo l i c  i n di cator 

of a ma n ' s  s ucces s , may fa l s e l y  enha nce h i s fee l i ngs  of  ma s c u l i n i ty .  

The ques t i o n  now , a s  i mp l i ed by Ra poport  a n d  Rapoport ( 1 97 1 ) , i s  

whether  soc i ety ca n accept  w i ves earn i n g  a n  eq u a l  or  greater s uc ces s , 

as  d i s t i ng u i s hed by i ncome , t han  the i r  hus ba nds . 

E i g h t  pe rcen t  o f  work i ng w i ves ( appro x i ma t e l y  1 . 8 m i l l i o n )  

earned h i gher i ncomes than  the i r h us bands , accord i ng t o  Car l  Rosenfe l d 

of t h e  government ' s  Di v i s i on of  Spec i a l Labor Fo rce Stud i es ( Pogreb i n ,  

1 976 ) . Some wome n , howe ver , h a ve i nd i cated that  they h a ve refused 

ra i ses  o r  have concea l e d the i r  a c tu a l  s a l a r i es fo r fe ar  the i r  h u s -

bands w i l l  fee l  t h reatened ( Po greb i n ,  1 976 ) . O s i pow ( 1 975 , p .  1 56 )  

s ta ted : 

Men are s t i l l  o ften ambi va l en t  about  the i r wi ves ' wo rk ; 
the men l i ke t he paychec k , a nd s ome men enjoy the  s ta t us 



a nd ach i evemen t  of the i r work i n g  w i ves , b u t  a t  th e s ame t i me ,  
mos t men are  u nderstandab l y  d i s i nc l i ned to g i ve up  th e i r mo re 
favored pos i ti on as p r i mary wage earner , wh ose  j ob comes 
fi rs t .  
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As i nd i c ated by B l ood ( 1 96 3 )  husband s  may be d i s i nc l i ned to rel i nq u i s h  

the i r pos i t i on a s  maj o r  b readw i n ner because  o f  the a s s o c i at i o n  o f  

money w i th power . B l ood repo rted t hat  h u sbands  typ i ca l l y  have  he l d  

more power , i . e . , h ave had  mo re i n f l uence  i n  ma k i ng dec i s i ons  i n  the 

ma ri ta l rel a t i ons h i p  because  o f  th e i r  econom i c contr i b u t i on to the 

fami l y .  F u rthe r ,  B l ood fo und that  w i ves emp l oyed i n  the l abor  force 

g a i ned more power i n  the ma r i ta l  rel a t i o n s h i p wh i l e  the hu s bands  

l os t  power .  

Tra d i t i ona l l y ,  the amo u n t  o f  i ncome earned by the  h u s ba nd 

has been h i s  " meas ure of s u cces s . "  t·1odern d u a l  career cou p l es , 

however , have  been found to s upport  each other ' s  careers rega rd l e s s  

of  each s po u s e ' s  i ncome or educa t i o n  ( We i ngarten , 1 978 ; Ra poport 

and  Rapopo r t , 1 9 76 ) . Further , Safi l i o s - Roth sch i l d  and O i j kers  ( 1 97 8 )  

reported th a t  mi dd l e- c l a s s  co u p l es , u n l i ke l ower- c l a s s  coup l e s and  

coup l es  who he l d trad i ti ona l att i tudes , were a b l e to accept  the  

w i fe ' s  h i gher  i ncome and occupa t i o n a l  p rest i ge . I n  the  modern d u a l  

career re l a t i onsh i p ,  t h e  w i fe ' s  career i s  advantageous  to t h e  h u sband 

i n  that  he  does not  fee l re s tr i c ted to h i s c u rren t career ( Josefowi t z ,  

1 980 ) . Th us , s ome men i n  the modern d u a l  career  marr i age ta ke 

advan tage of  the new freedom by chang i ng j ob s and/or  by try i ng to 

enhance the i r  pers ona l deve l opmen t  and q ua l i ty of  l i fe .  Accord i ng 

to Farrel l ( 1 9 74 ) , a wi fe who i s  econom i c a l l y  i ndependen t frees the  

hu sband  from the  trad i ti on a l  " breadw i nner "  ro l e  a nd a l l ows h i m  the  

opportun i ty to pursue  a fu l f i l l i ng pos i t i on tha t may be  a l ow pay i ng 
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one . C u rrent i mp l i ca t i ons  of  dua l career l i fe s ty l es  tend to i nd i ca te 

a tra ns i t i o n  away from the  p redom i n a n t  s ta t us symbo l " i n come . "  

S umma ry 

The prev i o us  res earch  i nd i c a tes  tha t a t t i tudes of  women and  

men i n  o u r  s oc i ety ref l ect  soc i a l i za t i on p roce s s es , proce s s e s  w h i c h  

are mo s t  s a l i en t  i n  fo rm i ng  att i tudes a bout  gender ro l es . A ch i l d ' s 

att i t udes wh i c h a re i n i t i a ted and  deve l oped t h ro ugh  the  i n f l uence  o f  

s i gn i fi ca n t  o th ers , espec i a l l y  pare n ts , v i a  toys a n d  games are 

carr i ed o ver  i nto the adu l t a renas  o f  work a nd home . Typ i ca l l y ,  

att i t udes  towa rd i ncome refl ect  tra d i t i ona l pa tterns  o f  h u sband  as  

brea dw i n ner , w i th both wi fe and  h u sband  mea s u r i ng  the  hus ba nd ' s  

succes s by the  amount  of  fi nanc i a l  remunera t i o n  rece i ved  from h i s  

j o b .  A l though  both  s pouses  may be h i gh l y  i n vo l ved i n  a career ,  re­

search  tends  to i nd i ca te that  t ra d i t i o na l l y  the  h us ba nd has  perce i ved 

h i ms e l f as uns ucces s fu l  i f  the w i fe ea rned more tha n he . 

S tud i es focus i n g o n  dua l  career cou p l es  who do not  ad here to 

trad i t i o n a l  norms may i nd i cate  t hat  some coup l es are pr i ma r i l y  

i ntere s ted i n  qua l i ty o f  j o b  a n d  ma rr i age rather tha n q u a n t i ty as  

meas ured by i ncome . I ns tead of vy i ng fo r fi rs t p l a ce on  a n  i nde­

pendent bas i s , these  coup l es a ttempt to j o i n t l y  opt i mi ze work  a n d  

ma rri age . I ncome , a l though  re l ated  to s e l f- esteem , may g i ve h u sbands  

who seek  a h i gh i ncome beca use  of  " expectat i o ns " a fa l s e percep t i o n  

of  s e l f .  Pos i t i ve s e l f- es teem tends t o  h i nge  more heavi l y  on  ho l d i n g  

nontrad i t i o na l  gender  ro l e  att i t udes a nd seek i ng  persona l devel opment  

external  to res tr i ct i ons  pro ffered by t rad i ti o n a l  s tereoty pes . 



CHAPTER I I I  

METHODOLOGY 

Procedure 

The  s u bjects  fo r the  p resent  s t udy were d u a l  ca ree r coup l es 

drawn from the  E a s t  Tennes see a rea . S i nce  a l i s t  o f  dua l career 

coup l es Qgr s e  was  not a va i l ab l e ,  names of pote n t i a l  s ubj ects  were 

obta i ned  from var i o us s o u rces i nc l ud i ng : The Un i vers i ty of  Ten nes see 

phone d i rectory ;  a l i s t i ng of  women ma nagers empl oyed  a t  the  

Ten nes see Va l l ey Author i ty ;  a l i s t i ng  of  women empl oyed  i n  l oc a l  

a n d  s tate  governmen t  i n  Kno x v i l l e ,  C hattanooga , Nas h v i l l e a nd s u r­

round i n g  a rea s ; a l i s t i ng  p ro v i ded by the Tennes s ee Comm i s s i o n  o n  

Women of  women w h o  owned the i r  own b u s i n e s s es ; a nd persona l  recom­

menda t i ons  from co l l ea g ues of the research e r .  S i x  month s  wa s s pe n t  

i n  secur i n g  the  s amp l e  of  dua l  career coup l es .  S i nce  there was  no  

way to determi ne  i n  advance whether  the  w i fe earned more  than  the  

husband , s ubj ects  cou l d be p l a ced  i n  the  group  w i th  the  wi fe earn i ng 

the h i gher  i ncome or  the group  wi th the  w i fe earn i ng the l ower i ncome 

on ly  after chec k i ng  the res ponses  to the  i ncome i tem o n  the  comp l eted 

s u rvey s . 

Two s u rvey forms wi th a cover l etter and  two s tamped , s e l f­

addre s s ed enve l opes  were ma i l ed to each dua l  career coup l e .  The  

cover l et ter exp l a i ned the purpose and procedure of  the s tudy ,  a n d  

each  s po u s e  was a s ked t o  res pond  t o  t h e  s urvey i ndepende n t l y  of  the  

other . Two fo l l ow- up pos tca rds we re ma i l ed to respondent s . ( See 
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Append i x  A . ) A per i od of approx i ma te l y  two wee ks  e l a p s ed between each  

of  the three ma i l i ng s . 
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A p i l ot s t udy wa s conducted p r i or  to the  i n v e s ti ga t i on to  deter­

m i ne i tem c l ar i ty a n d  w i l l i n gness  o f  responden ts  to a nswer i tems . Be­

cause of the h i g h l y  perso n a l  n ature of  i tems i n  the  demo g ra p h i c  i n fo rma­

t i on sect i o n , and beca use  res ponses  to i tems i n  a l l o t her sec t i on s  were 

based on res ponses  to i tems i n  the  demogra ph i c  sect i o n , the  p i l o t s tudy 

wa s cru c i a l  to i dent i fy prob l ems i n  o b ta i n i ng a ppropr i a te re sponses . 

Subjects  

Comp l eted s ur vey forms were re tu rned by 1 84 d u a l  career coup l e s - -

31 % of the  to ta l ma i l ed .  A n  addi t i on a l  4 2 %  of  t h e  s urveys were retu rned 

or accounted fo r i n  some way , but were not u sa b l e  fo r one or more of the 

fo l l owi ng  reason s :  1 3% conta i ned i ncomp l ete i n format i o n ; 1 8% of the 

coup l es were d i vorced , separa ted , or s i ng l e ;  5% gave  no  rea son  fo r n o t  

comp l et i ng t h e  s urvey , or o n e  spouse  wa s ret i red o r  deceased ; 4o; i nd i ­

cated that  t hey d i d  not  w i s h  to comp l ete the s urvey ; and 2% o f  the  s u r­

veys cou l d not  be del i vered due to c hange  of addres s . Seve n ty- t hree 

percent  of the s urveys we re accounted fo r by the resea rcher . 

The  dua l career coup l es  were d i v i ded i n to two groups : one  group  

of  79  cou p l es , defi ned as  non trad i t i on a l , i n  wh i c h the  w i ves  earned a 

h i g her i ncome than  the i r  h u s band s ; a nd  one group of 1 05 coup l es , de­

f i ned as trad i t i ona l , i n  wh i c h the  w i ves  earned a l ower i ncome than  

thei r h u s ba nds . 

Wi ves ' a nd h u s band s ' age range s , ed uca t i ona l  l eve l s , occupa t i ona l  

pres t i ge rat i n g s , a nd i ncomes are d i s p l ayed b e l ow i n  ca tego r i ca l  l i s t ­

i ngs  for b o t h  t h e  non trad i t i on a l  a nd t rad i t i o n a l  groups  of  dua l  c a reer 
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coup l es . ( See Append i x  B for add i t i o n a l  demo g rap h i c i n forma t ion  o f  non-

trad i t i o n a l  a nd  trad i t i on a l  d ua l  career coup l es . ) 

Nontrad i t i o n a l  Group of Dual  Career Coupl es 

Ag es of W i ves  a nd Husband s  

H u s bands  

Ages ra nged from 2 3  to 69 
Mean age was  41  

W i ves  

Ages  ra nged from 25  to 64  
Mea n  age was 38  

Educa t i on 

Hu s bands  

1 2% had  a h i gh sc hoo l deg ree 
or l es s  

1 7% had a n  a s so c i a te degree 
or some co l l ege 

39% he l d  a co l l ege degree  
32% had a graduate degree 

Wi ves  

9% had a h i g h s c ho o l  degree 
or 1 es s 

9% had a n  a s soc i a te deg ree 
or  some c o l l ege 

28% hel d a co l l ege degree 
54% had a graduate d eg ree 

Occu p a t i o n a l  Pre s t i ge Accord i ng to the  Nati ona l O p i n i on Research  
Center  ( NORC ) Ra ti ng Sca l e 

H u s ba nds  

Occ u pa t i on a l  prest i ge ranged 
from 1 7  to 78 out  of  a 
po s s i bl e  09- 82 

68% ha d an occu pati o n a l  
pre s t i ge ra t i ng of 5 0  
a n d  a bove 

Mea n  occ upat i ona l  ra t i n g  
was 5 3  

W i ve s  

Occupa t i ona l  p res t i ge ranged 
from 38 to 78 out of a 
poss i b l e  09-82  

92% had  a n  occupa t i ona l 
p res t i ge ra t i ng of  50  
a nd above 

Mea n  occ u pa t i on a l  ra t i ng 
was 59  

A l tho ug h  a l l wi ves i n  the non trad i t i on a l  group  curre n t l y  ea rned 

h i g her i ncomes than the i r  hu s bands , o n l y  37% of wi ves had ea rned 

h i gher i ncomes than thei r h u s bands  p r i o r  to ma rri age . At  the t i me o f  

the s tudy w i ves 1 i ncomes e xceeded the i r  h u sband s 1 by $ 500 t o  $20 , 00 0  

or  more . T h e  fo l l owi ng l i s t i ng i nd i c a tes  t h e  percentages o f  wi ves 

whos e  i ncomes exceeded the i r h u s bands  by spec i fi c  c a tegori ca l  amoun ts : 



33% of w i ves  earned between $500  a nd $ 3 , 99 9  more than  the i r  
husband s ; 

2 3% of  wi ves  earned between $4 , 000 and  $ 7 , 999  more t han 
t he i r  h u s bands ; 

2 1 % of  w i ves  earned between $ 8 , 000  a n d  $ 1 1 , 999  more ; 

1 0% earned be tween $ 1 2 , 000  a n d  $ 1 5 , 999  more ; 

6% earned between $ 1 6 , 000  a n d  $ 1 9 , 999  more ; a nd 

7% earned a t  l ea s t  $20 , 000  more than  t he i r  h u sbands . 

Mea n  An n ua 1 I ncome 

Hus bands  W i ves Comb i ned 

$ 1 8 , 99 5  $ 2 7 , 40 7  $46 , 402 

H u s bands ' Amount  of Support  of W i ves  Ea rn i ng the H i gher I n come 

55%  of h u sba nds s a i d  they " s u p port  enthus i as t i ca l l y- -wi tho u t  
qua l i fi ca t i o n "  the i r  w i ves  e a rn i ng the  h i g her i ncome ; 

1 3% sa i d  they " s upport  i t " ;  

1 3% s a i d  they " s u p port  i t  a s  l on g  a s  i t  does not  i n terfere 
w i th  our  homel i fe " ; 

1 7% s a i d  " i t  does not  matter  o n e  way o r  t he other " ; 

0% s a i d " do not  l i ke i t  b u t  I c a n  l i ve wi th  i t " ;  

1 %  s a i d " do not l i ke i t " ;  

0% sa i d  " rea l l y  o p posed  to i t " ;  a nd  

1 %  gave  no  respo n s e . 

Trad i t i o n a l  Group of  Dua l Career Coup l es  

Ages  o f  W i ve s  and  Husba nds  

Husbands  

Ages  ranged from 2 5  to 65  
Mean age wa s 43  

W i ves  

Ages  ra nged from 24 to  60  
Mean age was 40  
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Educa t i on 

H u s ba nds 

1 6� had a h i gh s chool  degree 
or l es s  

1 0� h a d  a n  assoc i a te degree 
or some co l l ege 

29� he l d  a col l ege de gree 
45� had a graduate deg ree 

W i ves 

6% had a h i gh s c hoo l  degree 
or  l es s  

22% h a d  a n  a s s oci a te degree 
or some co l l ege  

28� he l d a co l l ege degree 
44� had a gra duate degree 

Occ u pa t i ona l Pres ti ge Accordi ng  to the N a t i o na l Op i n i o n Resea rch 
Center ( NORC ) Ra t i ng Sca l e  

H us ba nds 

Oc cupat i ona l  pres t i ge ranged 
from 32  to 82 out of a 
po ss i b l e  09- 82 

74% had a n  occupa t i ona l  
pres t i ge rat i ng o f  50  
a n d  above 

Mea n  occupa t i ona l  ra t i ng  
wa s 57  

W i ves 

Occ u pat i ona l  pres t i ge ra nged 
from 43 to  78 out of  a 
pos s i b l e  09-82  

84% had  a n  occupa t i o n a l  
pres t i ge  ra t i ng of  5 0  
and  above 

Mea n  occ upa t i o na l  ra t i ng 
was 56 

A l though  none of the w i ves i n  the t rad i t i ona l  gro u p  of  dua l  

career c o u p l es  c urren t l y  ea rned h i gher  i ncomes than  the i r h u s ba nds , 
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23% of t rad i t i o n a l  w i ves had earned h i gher i n comes t han  the i r  h us bands  

pr i o r to ma rri age . At the  t i me of  the  s t udy , however , h u s bands ' i n-

comes e xceeded the i r wi ves ' i ncomes by $500 to $20 , 000 a nd a bo ve . 

The fo l l owi n g  l i s t i ng i nd i cates the  percentages of  h u s bands whose  i n-

comes exceeded the i r  wi ves ' i ncomes by s pec i f i c  categor i ca l  amounts : 

2 3% o f  h us bands earned between $500 a nd $ 3 , 99 9  mo re tha n 
the i r w i ves ; 

2 3% o f  h us ba nds ea rned between $4 , 000 a nd $ 7 , 999  mo re than  
the i r w i ves ; 

1 8% o f  h us ba nds earned between $8 , 000 a nd $ 1 1 , 999 more ; 

1 2% earned between $ 1 2 , 000  and  $ 1 5 , 999  more ; a nd 

24% earned at l eas t $20 , 000  mo re than  t he i r  wi ves . 
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Mea n Annua l  I n come 

H u s bands W i ves  Comb i ned 

$ 34 , 046 $ 2 1 , 1 46 $ 55 , 1 92 

W i ves ' Amo u n t  o f  S u pport  of  H u s ba n ds Ear n i ng the  H i gher  I ncome 

6 3% s a i d they " s upport enthu s i a s t i ca l l y- -w i thout  q ua l i f i ca t i o n "  
t he i r  h us ba nds earn i ng t h e  h i gher  i ncome ; 

0% s a i d  they " s u pport 

oo; 10 s a i d they " s u pport 
our home l i fe" ; 

1 %  s a i d  I I i t does not 

1 %  s a i d  " do not 1 i ke 

7% s a i d  " do no t 1 i ke 

28% gave no res po n se . 

i t  I I ; 

i t  a s  

ma t ter  

i t  b ut  

i t  I I o r  

l o ng  a s  i t  does not  i n terfere �v i th  

one  way or  the  other " ; 

I can  1 i ve  w i th  

" rea l l y opposed  

i t  I I ; 

to i t  I I ; and 

I n s trumenta t i o n 

The a t t i t ude s u rvey ut i l i zed i n  t h i s s t udy cons i s t s of  fo u r  

separa te s ca l es : the s e l f- es teem s ca l e ,  the  ma r i ta l  s a t i s fact i on  

s ca l e ,  the  j o b  s at i s fa c t i o n  s ca l e ,  a nd the  s ex- ro l e  att i t ude sca l e .  

( See Append i x  C . ) 

The  Se l f- E s teem Sca l e deve l oped by Mo rri s Ro senberg ( 1 965 ) 

cons i s ts of  ten i tems . Ros e nberg ' s  Se l f- E s teem S ca l e  has  been used  

wi de l y  and  i n fo rma t i on o n  re l i ab i l i ty and  va l i d i ty a re repo rted i n  

Rosenberg ( 1 9 79 ) .  The coeffi c i e n t  o f  rep roduc i b i l i ty was . 9 2 a nd 

the coeff i c i e nt  of  s ca l a b i l i ty was  . 72 .  Te s t- rete s t  rel i a b i l i ty 

a s ses sed by S i l be r  and  T i ppett  ( 1 965 ) wa s . 85 .  Fou r  mea s u res of  

va l i d i ty were repo rted : conten t ,  cons truct , convergen t , and  d i s cr i rn-

i na n t . Res po ndents we re i n s tr ucted to s e l e c t  res ponses  from a fi ve-



poi n t  response  s c a l e :  s tron g l y  agree , agree , mi xed/ uncerta i n ,  d i s ­

agree , s trong l y  d i sa gree . 
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The Ma r i t a l  Sat i s fa c t i o n  Sca l e  deve l oped by Lee ( 1 9 78 )  i nc l udes  

fi ve i tems . The  s ca l e  a s ks res pondents  d i rect ly  about  s a t i s fac t i o n  

a n d  a vo i ds va l ue j udgme n ts o ften fo und  i n  ma r i ta l  a dj us tme n t  s c a l es . 

Re l i a b i l i ty o f  the  sca l e ,  a s s es s ed by Cronbach ' s  a l pha , was  determ i ned  

to  be  . 902 fo r ma l es and  . 942 fo r fema l es .  Accord i ng to  Lee , va l i d i ty 

was a s s e s s e d  i n  two ways : o ne , the  s ca l e behaves as  i t  i s  expected to 

behave a nd two , i t  i s  pos i t i ve l y  corre l a ted w i th  mo ra l e ,  educati on , 

hea l th ,  i ncome , and  occupa t i ona l pres t i ge s ca l es . Each  of  these re l a­

t i o ns h i ps  i s  p red i ctab l e  a ccordi ng  to theory a nd the  known  beh a v i or 

of other i nd i ces  of  ma ri ta l  s a t i s fact i o n . T he res pon s e  forma t 

co ns i s ts of a f i ve- po i nt res ponse  co nt i n uum o f  s trong l y  ag ree to 

stro n g l y  d i s agree . 

The  J o b  S at i s fact i o n  Sca l e deve l oped by Frank M .  And rews and  

Stephen B .  W i they ( 1 976 ) cons i s ts  of  s i x  i tems . The  s c a l e was  de­

ve l oped a s  part  of a cros s - na t i ona l  s tudy o n  the l i fe concerns of 

adu l ts . Us i ng a c l uster ana l y s i s ,  Andrews and  W i they comb i ned i tems 

that  meas ured the  same underl yi ng percept i ons . Al though  no n umer i ca l  

coeffi ci ents  were a va i l ab l e ,  the  a ut hors  as ses sed va l i d i ty and rel i ­

ab i l i ty by c l u s ter i ng i tems . To the e xtent that  certa i n  i tems c l u s ter 

togethe r ,  they are pos i ti ve l y  corre l ated . The res ponse  fo rma t con­

s i s t s  of  a fi ve- po i n t response  conti nuum of del i gh ted , p l eased , m i xed/ 

u ncerta i n ,  unhappy ,  terr i b l e .  

The  Sex- Ro l e Att i tude Sca l e  was de ve l oped by Sca nzon i ( 1 9 7 5 ) 

and mod i f i e d  by Tomeh ( 1 9 78 ) .  The s ca l e cons i s ts of twenty- fo u r  i tems 
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and  meas ures t hree d i me ns i o ns  o f  s ex ro l es .  T h e  fi rs t d i mens i o n  o f  

wi fe-mother  mea s ures t h e  i mportance o f  the wi fe a nd mother  ro l es 

wi t h i n the  fami l y  context . The  second  d i me n s i o n  o f  h u s ba nd- fa ther 

meas ures t h e  i mportance of  the  h u s ba nd a nd father  ro l es w i th i n  the  

fami l y  context . The  th i rd d i mens i on ,  s i t ua t i ons  perta i n i n g to  occu­

pat i o na l  p ur s u i t s , exami nes s i tua t i ons  w h i ch w i ves  and  hu sbands  m u s t  

co ns i der i n  co nj unc t i o n  wi t h  the  wi ves ' occ upa t i ona l p u rs u i t s . S ca l e 

scores  i nd i cate tra d i t i o na l  o r  nontra d i t i o na l  a t t i t udes toward the  

ro l es o f  w i fe a n d  mo ther a n d  h u s band and  fa ther  a s  mea s ured by the  

three d i mens i o n s  of  sex  ro l es . Re l i ab i l i ty was a s s es s ed by corre l at­

i ng each  i tem w i th  t he to t a l  s cores of  each  s ub s ca l e .  Cro n bach ' s  

a l pha  was fo und  to be . 84 on  the  wi fe- mother  d i mens i o n ,  . 8 5 o n  the  

h u s ba nd- father d i me n s i o n , and  . 85 o n  the  s i tua t i ons  perta i n i ng to  

occupa t i o n a l  p u rs u i ts d ime ns i o n .  The  h i ghes t i nt ra - s ca l e  correl at i o n . 

betwee n  t h e  d i me n s i ons  of h u s band- fa ther  a n d  s i t ua t i ons  perta i n i ng to  

occup a t i o n a l  p urs u i ts , was  . 62 a n d  t h e  l owes t  co rrel a t i o n ( . 59 )  was 

betwee n  the  d i mens i ons  of wi fe-mother  and s i tua t i on s  perta i n i ng to 

occupa t i o n a l  p u rs u i t s . 

The  demograph i c  i n forma t i o n  deve l ope d  by t h e  researc her was 

comp r i sed  of two sect i o ns , background a nd i ncome . E i g h t  i ndependent  

j udges re v i ewed  t h e  demograph i c  i tems to con f i rm c l a r i ty .  I tems were 

des i g ned  to determ i ne occupa t i o n a l  and i ncome l eve l s and a t t i t udes 

towa rd the  amo u n t  o f  i ncome e arned by each  s po us e . Some i tems used  

a catego r i ca l  response  fo rma t and  s ome i tems used  a n  open- e nded 

forma t . ( See Append i x C . ) 



Occupa t i on a l  p res t i ge was de term i ned v i a  the Na t i ona l  O p i n i on 

Researc h Cente r  ( NORC ) Occ u pa t i on a l  Ca tegor i es and Occupa t i ona l 

Pres ti ge  S c a l e s . Occupa t i ona l  catego r i es ranged from 09 ( bootbl ack s ) 

to 82 ( phys i c i an s ) . ( See Append i x  D . ) 

Ana lys i s  of  Da ta 
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The maj or  dependent  va r i a b l es  i n  the s tudy were : se l f- es teem , 

mar i ta l  s a t i s fa c t i on , j ob s a t i s fac t i on , and  three d i mens i o n s  o f  gender 

ro l es - - ro l es o f  wi fe a nd mo the r , rol es  of h u s band a nd fa ther , and 

s i t ua t i o n s  perta i n i ng to occupa t i on a l  p urs u i ts .  The i ndependent 

va r i a b l es i nc l uded i ncome and  s e l ec ted demog ra ph i c c haracter i s t i c s  of 

the res ponde nts . Freq uency d i s tr i bu t i ons  were genera ted i n  o rder to 

prov i de a descr i p t i ve p i c ture of the  non trad i t i on a l  a n d  the trad i ­

t i on a l  g ro u ps o f  dua l ca reer coup l es . 

To tes t t h e  hypo thes es , 1 tes ts for i ndependent samp l es  were 

u sed to a na lyze  the d i fferences b e tween nontrad i t i on a l  a nd trad i t i o n a l  

coup l es on  the  fou r  dependent  var i a b l es . Pearson  p roduct-moment  

correl a t i on wa s u sed to a na l yze  rel a t i o n s h i p s  amo ng the  dependen t ,  

i ndepende n t , and  s e l ec ted demogra p h i c  v a r i ab l es . 

I ndependen t s ampl es  c h i  square  a n a l yses  were u sed to determ i ne  

d i fferences  between occ upa t i ona l pres t i g e  of h usbands , occ u pat i ona l  

pre s t i ge  of  w i ves , and  occupa t i o na l  p res t i ge of  co u p l es  i n  the non­

trad i t i on a l  a n d  trad i ti o n a l  groups . Ch i s q uare ana lyses  were a l s o  

u sed to determ i ne  d i fferences  i n  h u sbands • total  i ncome , w i ves • tota l 

i ncome , and  coup l es • to ta l i ncome between the  non trad i t i o na l  and 

trad i t i o n a l  g ro up s .  
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S tepwi se  d i s c r i m i na n t  a n a l ys i s  determi ned t h e  vari ab l es , i n  

comb i na t i o n , that  s i gn i fi ca n t l y  contr i b u ted to separa t i on of  cases 

i nto the  non t ra d i t i o n a l  and  t rad i t i o na l  gro ups  o f  dua l  career co up l es . 

L i mi ta t i o ns o f  the  S t udy 

1 .  Some s urveys were n o t  comp l eted by pote n t i a l  re s pondents  be­

cause of a n  u nwi l l i n gne s s  to res pond . The fi nd i ngs  are ba sed on  i nforma­

t i o n  pro v i ded by w i l l i ng res ponden ts  o n l y .  I t  i s  po s s i b l e  t hat  the  

poten t i a l  res po nden ts ' u nw i l l i n gness  to  part i c i pate i s  an i ndi ca t i on 

that  they may h a ve been t h reatened by the  i tems a s ked by the  s u rvey . 

I n  addi t i o n , these  unwi l l i ng responde nts  may h a ve he l d more nega t i ve 

att i t udes . T h us , the s amp l e may be b i a s ed towa rd the pos i t i ve .  

2 .  The  s ampl i ng tech n i q ue was ma i n l y  p urpos i ve samp l i ng i n  

i ts i n i t i a l  s tage a nd respondents  were se l f- s e l ected i n  the  fi na l  

s tage . Th i s  reduces the  genera l i za b i l i ty of res u l ts . 

3 .  Se l f- report s urveys have  certai n l i mi ta t i o n s  a s  res earc h 

tech n i q ues when  compared wi t h  o ther methods of  data co l l ec t i on . U s i n g 

other mea s ures s uch  as  conduct i ng case  s tud i es may have i ncrea sed 

re l i ab i l i ty .  Al s o , t he  researcher  wa s not present  d ur i ng  t he t i me 

the  s u rveys were a nswere d .  

4 .  T he effect of  prev i o us marr i ages o n  t h e  s u bjects  o f  the 

s tudy was  not i nves t i gated . Some research i nd i cates that h u s bands  

te nd to l o se  powe r in  the  ma r i ta l  re l a t i o n s h i p  a t  remarr i age . I n  

addi t i on , l ength  o f  t i me w i ves had been earn i ng h i g her i ncomes than  

the i r  h u s bands  wa s not  i nves t i gated . S i ng l e women tend to  earn h i gher 

i ncomes than  mar r i ed women a t  a l l ages . Th erefo re , a rece nt  



remarr i a ge of  men to prev i ous l y  s i ng l e  women may a ccount  fo r some 

i ns ta nces i n  w h i ch  wi ves earned  mo re tha n the i r h u s ba nds . 

5 .  The  s ubj ects u t i l i zed  i n  the  present  s tudy repres ent  the  

mi ddl e a n d  u p pe r- mi dd l e c l as s  a s  i nd i ca ted by i ncome . Some w i ves 

i n  the  l owe r i ncome c l as s  may earn h i gher  i ncomes t h a n  the i r  h u s-
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bands ; however , these  w i ves  may earn  more bec a u s e  of  economi c neces s i ty .  

I n  the  l owe r i ncome c l a s s  t h e  s po u s e  who earns  t h e  h i gher i ncome may 

not be a n  i mportant  i s s ue ,  whereas eco nomi c s u bs i s tence i s .  F i na n c i a l  

cons i dera t i ons  are a maj or  fac tor  for wo rk i ng wi ves  i n  the  uppe r ,  

m i ddl e ,  a n d  l ower c l as s es rega rdl e s s  of  h us bands ' i ncome ( Kl e i n ,  1 96 5 ) . 

Howe ver ,  the  degree o f  fi nanc i a l  need var i es by c l a s s . W i ves i n  t he 

mi ddl e a n d  upper-mi ddl e i ncome c l a s s  who earn  more than  the i r h u s ba nds 

h a ve mos t  l i ke l y  trans cended the need to concern  t h ems e l ves w i th the  

economi c funct i o n  a nd a re emp l oyed  fo r reasons  e xterna l to economi c 

s urvi v a l , e . g . , persona l  deve l o pment . A s t udy o f  dua l  ca reer cou p l es 

by i ncome c l a s s  wo u l d a s s i s t the  resea rcher i n  determ i n i ng more 

defi n i t i ve reasons for w i ves earn i ng  the h i gher i n come . 

6 .  On the  bas i s  o f  t h e  fi nd i ngs , non trad i t i ona l a n d  tra d i ­

t i o n a l  dua l  career coup l es too k o n  new mea n i ngs  beca u s e  of  the  h i g h  

mea n  i ncomes earned by each  gro u p . No ntradi t i o n a l  a nd trad i t i o na l  

cou p l es  we re o ri g i na l l y  de f i ned and  t h us gro uped v i a  the  w i fe ' s 

i ncome . W i ves  i n  the  nontra d i t i on a l  gro u p  earned h i gher  i ncomes t han  

the i r  h u s ba nds a n d  wi ves i n  the  tradi t i o n a l  gro u p  earned l ower i ncomes 

than  t he i r  h us bands ; howeve r ,  wi ves i n  both groups  earned h i g h  mean 

i ncomes . There i s  a pos s i b i l i ty t h a t  the s e  w i ves ' h i g h  i ncomes may 

acco u n t  fo r s ome a t t i t u d i n a l  s i m i l a r i t i es between the  no n t radi t i on a l  

and  trad i t i on a l  groups . 



CHAPTER  I V  

F I N D I N GS 

Overv i ew o f  F i n d i ngs 

Study fi nd i ngs  a re p res ented  i n  f i ve sect i o n s . The fi rst  sec­

t i on p resents  the  hypotheses  a nd the mea ns and 1 va l ues a s s oc i a ted  

w i th each . The  second sec t i on i s  comp r i sed  o f  Pea rso n prod uct-mome n t  

correl a t i o n s  of the  s tudy var i a b l e s  a nd s e l ected demo graph i c  vari a b l es  

fo r nontrad i t i ona l , tra d i t i on a l , a n d  a l l w i ves and  h us bands . The 

t h i rd s ec t i o n  p res ents  i ndependent  s amp l es c h i  s q uare ana lyses  of the 

va r i a b l es  tota l i ncome and  occupa t i ona l  pres t i ge for the  nontra d i ­

t i ona l  a n d  tradi t i ona l  w i ves a n d  h u s bands a n d  coup l e s . The fo u rth 

sect i o n  cons i s ts of s tepw i se  d i s cr i m i nant  func t i o n  a n a l ys i s  wh i c h  

determi ned t h e  comb i na t i o n  of  vari a b l es  t h a t  s i gn i fi ca n t l y  cont r i b ­

uted t o  s epa ra t i on of cases  i nto t h e  nontra d i t i on a l  a n d  trad i t i ona l  

gro ups of  dua l  ca reer coup l es . The  f i fth s e c t i o n  i s  compr i sed  of  

reasons  for pro v i d i ng s up port to s pou se  who  earns  more and  the  per­

ce i ved advantages  a nd d i sadva n tages of the  spouse  earn i ng more . 

Mea ns  a n d  Res u l ts  of  t Te s ts for t h e  Nontrad i t i ona l  and  

Tradi t i o n a l  Groups of Dua l  Career Coupl es 

Att i t udes of  dua l career co u p l es  i n  the  no n trad i t i onal  and  

trad i t i ona l  groups  were e xami ned  on  each o f  t h e  dependent  vari ab l es : 

s e l f-es teem , mar i ta l  s a t i s fa c t i o n , j o b  s a t i s fa ct i on , and  three 

d i mens i on s  of gender  ro l e  a t t i t udes - - a t t i t udes towa rd the rol es  of  
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wi fe a n d  mo ther , the  ro l es of h us band  a n d  fa ther , and  s i t ua t i o n s  per­

ta i n i ng to occupa t i o na l  purs u i t s . The i ndepen den t var i a b l e was amo u n t  

of i ncome earned .  

The  mean s  a n d  s ta ndard de v i a t i on s  for  t h e  s t u dy va r i ab l e s  a re 

presented i n  Tab l e  1 ,  a l ong  wi th  the  res u l ts  of the  i nde penden t s amp l es 

1 tes ts compar i n g  mean s cores  fo r the  nontradi t i on a l  a n d  tradi t i o n a l  

groups  o f  d u a l  career coup l es . 

To further i l l us tra te the  d i ffere nces between the nontrad i ­

t i ona l  a n d  t rad i t i on a l  groups , mea n  scores a n d  1 va l ues  o f  nontra d i ­

t i ona l  a n d  tra d i t i ona l  wi ves a nd h u s ba nds a r e  presented  i n  Tab l e  2 .  

Some res pondents d i d  not a n swer a l l i tems i n  each  o f  the  four  

s ca l es  u sed  to mea s ure the  dependent vari ab l es . Sc a l es wh i ch con­

ta i ned i tems w i th  no res ponse  we re omi t ted from the  a n a l ys i s .  There­

fore , degrees of free dom d i ffe r for each  var i a b l e .  

Hypothes i s  One 

The fi r st  hypothes i s  pred i cted that  nontradi t i ona l  d ua l  ca reer 

co up l es wo u l d h a ve h i gher se l f- es teem than  tradi t i o n a l  co up l e s . 

Seventy- n i ne co up l es  compri sed the nontra d i ti o n a l  gro up and  1 04 c o up l e s 

compri sed  the  t rad i t i ona l  gro up . Means  for co u p l es  were ca l c u l a ted  

by s umm i ng  res ponses  to t h e  ten i tems on  t h e  s e l f- es teem scal e fo r 

wi ves  and  for h u sbands  i n  each  gro up , then  c a l c u l a t i ng a t tes t  for 

i ndepende n t  s ampl es . The  l owe r the  mean , the  h i gher  the  se l f- es teem . 

The mean  va l ue o f  se l f- es teem was 35 . 47 fo r nontradi t i o n a l  co u p l es  

and  35 . 9 3 fo r trad i t i on a l  co up l es . When  these  mea ns  were compared 

no s i gn i f i ca n t  d i f fere nce was found  (1  ( 1 81 )  = - 0 . 38 ,  Q > . 05 ) . T h us , 

the hypothes i s  was rej ected . 



Tab l e  1 .  Means a n d  S t a ndard De v i a t i on s  a n d  Res u l t s  o f  1 T e s t s  for the Nontrad i t i on a l  a n d  T ra d i t i on a l  Gro u p s  of Dual  
Ca reer Coup l es . 

Va r i ab l e  Group Mean Standard Dev i a t i o n  

Sel f- E s teem N o n t ra d i t i ona l 
Trad i t i ona l 

Ma r i ta l  Sa t i s fa c t i o n  N o n t ra d i t i ona l 
Trad i t i ona l 

Job S a t i s fa c t i on Nontra d i t i on a l  
Trad i t i on a l  

A t t i t ude s Toward Ro l es o f  Wi fe a n d  Mo ther N o n t ra d i t i ona l 
Trad i t i o n a l  

A t t i t udes Toward Rol es o f  Husband a nd F a t h e r  N o n t ra d i t i on a l  
T ra d i t i on a l  

A t t i t udes Toward S i tuat i ons Per t a i n i ng t o  N o n t ra d i t i ona l 
Occ u pa t i ona l Purs u i ts T ra d i t i o n a l  

Mean V a l ues : S e l f- Es teem S c a l e  range from 20 to 1 00 .  
Ma ri tal  S a t i s fa c t i on Sca l e  range f rom 1 0  to 50 . 
Job S a t i s fa c t i o n  S ca l e  range from 1 2  to 60 . 

35 . 4 7  
3 5 . 9 3  

1 8 . 32 
1 7 . 70 

25 . l l  
24 . 9 1  

40 . 5 1 
4 3 . 42 

25 . 24 
26 . 66 

2 1 . 09 
2 3 . 1 9  

At t i t udes Toward Ro l es o f  W i fe and Mo ther range from 24 to 1 20 .  
A t t i t udes Toward Ro l es o f  Hus band a n d  F a ther range from 1 2  to 60 . 

7 . 88 
8 . 40 

7 . 08 
6 .  2 3  

5 . 92 
4 . 78 

7 . 99 
7 . 87 

5 . 07 
4 . 62 

4 . 9 3 
5 . 52 

A t ti t udes Toward S i t ua t i ons Perta i n i ng to Occ u p a t i o n a l  P u rs u i ts range from 1 2  to 60 . 

Lowe r mean va l ues i nd i c a t e  more pos i t i ve or more ega l i ta r i a n a t t i tudes . 

*Q < . 05 Nontrad i t i ona l - - W i ves earn h i gher i nc ome� than h u s b a nd s . 

* *Q < . 0 1 Trad i t i o na l - - W i ves e a r n  l ower i nC Oiiih tha 1 1  h u s band s . 

t 

- 0 . 38 

0 . 64 

0 . 2 5  

- 2 . 47** 

- 1 . 97 *  

- 2 . 68** 

d f  

1 8 1  

1 80 

1 82 

1 81 

1 82 

1 82 

+:> 
(Jl 



T a b l e  2 .  Means a nd S t a ndard De v 1 a t i ons and Res u l t s  o f  t T e s t s  for the Nontrad i t i o n a l  a n d  T r a d i t i on a l  W i ves a n d  Husband s . 

--- ---- �----·-- -- - - ----

Va r· i ab ],�e�----· _ _ _ ___ _ __ _ _ _  ---�o_ujl_ ___ _ __ _ _  Me� _ _  _5_tat1_d!l_r_d _ _l)e_v_ial_i()_n ___ _ t_ _ _ _  _<l_f __ 

loi J Ves ' Se l f- E s teem 

Husbands ' Se l f - E s teem 

W i ve s ' Ma r i t a l  S a t i s fa c t i o n  

Hus ba nds ' Mar i ta l  S a t i s fa c t i o n  

lol i ve s '  J o b  S a t i s fa c t i o n  

Hu sbands ' Job Sa t i s fa c t i on 

W i ve s ' A t t i t udes Toward Ro l e s  of W i fe a nd Mo t h e r  

H u s b a nds ' At t l t udps Towud Ro l e s  o f  l< i f e 

a nd Mot her 

W 1 ve s ' A t t i t udes T owa rd Ro l P s  <1 1 l ! u · . b <HH! 

a n d  F a ther 

Hu sbands ' A t t i t ude s  Toward Ro l e s o f  H u s b a n d  
and F a ther 

W i vt", '  A t t i t u dP<., T oW.l t"d \ I I ! J,t t 1 o w. h • 1  t .1 i n 1 nq 
t o  O( t iJjltl t i on<t l l ' w · '> I J i t '> 

H u <:> bdnds ' A t t i t udec;  T oward S i t u<l t l O!l\ Pt>r· t a i n i nq 
to Oc c u pa t i o n a l  Pu rs u i t s 

No n t ra d i  t i on a  T 
T r a d i t i ona l 

Nontra d i t i ona l 
T ra d i t i ona l 

N o n t r a d i t i o na l 
T r a d i t i o n a l  

N o n t r a d i t i on a l  
T r a d i t i ona l 

N o n t ra d i t i on a l  
T r a d i t i on a l  

N o n t r a d i t i o na l 
T rad i t i on a l  

Non t ra d i t i ona l 
T rad i t i ona l  

Non t r a d i t i o na l 
T rdd i t l n nd l 

Non t ra d i t i ona l 
T r· a d i  t 1 o no 1 

No n tra d i t i ona l 
T rad i t  1 0na I 

Non t r·cl d i t  i<HJ,t l 
f r rt d i  t l o n.t I 

Non t rdd i t  i ona l 
T ra d i t 1 0 na l 

Me a n  Va l ue s : Sel f - E s t eem S ca l e  ra nge from 1 0  to 5 0 .  
Ma r i ta l S a t i s fa c t i o n  Sc a l e  range from 5 to 25 .  
Job S a t i s fac t i on S c a l e  ra nge from fi to 30 . 

1 8 . 24 

1 7 . 81 

1 7 . 2 3  

1 8 .  1 7  

9 . 7 1  

8 . 89 

8 .  56 
8 . 8 1 

1 2 . 48 
1 2 . 1 3  

1 2 . 6 3 

1 2 . 78 

1 9 . 5 1 

20 . 9 2 

2 1 - 00 

22 . so 

1 2 . 32 

1 2 . 9 7 

1 2 . 9 2 

1 3 . 69 

9 . 94 

I I .  ll'l 

1 1 1 '> 

1 2 . 1 0 

A t t i tudes Toward Ro l e s  of W i fe a n d  Mo ther ranqe from 1 2  to 60 . 

At t i tude' Toward Ro l e s  of Husband a nd r a t h e r  ,.,, n�e f r·om 6 to 3 0 .  

5 . 89 

5 .  36 

4 . 55 

5 . 32 

4 . 1 2  

3 . 7 3 

3 .  94 

3 .  2 4  

3 . 69 
3. 46 

3 .  9 3  

3 .  1 4  

4 . 88 

5 . 0 1 

5 . 2 6 

� .  1 R 

1 . 0 '> 

3 .  1 2  

3 - 2 1  
2 . 9S 

L 1 /  

\ .  4'1 

2' 9 /  

3 .  29  

A t t i t ud"' rowud S i t ua t i ons P p r t a i n i nq to  Ou upat i ona l Purs u i t s ranqe from fi t o  10 . 

Lower mean va l up c.  i nrl i c a t t' rnorp poc; i t i vP o r· Pga l i t il r i a n  a t t i tudP o; . 

'I' < . 05 N o n t r'ad i t i o na l - - W i ve s  e a r n  h i qher i ncomes t h a n  h u s b a nds . 
l r a d i t i ond i - - W i ves e a r n  l ow e r  i ncon!Ps t h a n  husba nds . 

0 . 5 2 1 8 1  

- 1 .  2 7  1 82 

1 .  4 2  1 82 

- 0 . 4 7 1 80 

0 . 66 1 82 

-0 . 28 1 82 

- 1 . 9 2 l H l  

- 1 . 9 3  l fl l  

- 1 .  4 2  H l2 

- 1 .  6 7 1 82 

? JO ' l H? 

- 2 . 02 '  1 R2 

+=> 
(J) 
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There we re no d i fferences between means  o n  the  s e l f-es teem s ca l e  

fo r nontra d i t i o n a l  a nd tradi t i o n a l  w i ves o r  fo r nontrad i t i ona l or 

tradi t iona l  h u s bands . The mea n  va l ue fo r non t ra d i t i ona l wi ves was 

1 8 . 24 ,  a n d  1 7 . 8 1  fo r tradi ti ona l  w i ves (1 ( 1 81 )  = 0 . 52 ,  Q > . 05 ) . The  

mea n  va l ue fo r non tradi t i o n a l  h u sbands  was  1 7 . 23 a nd for tra di t i on a l  

h u s ba nds 1 8 . 1 7  (1 ( 1 82 )  = - 1 . 27 ,  Q > . 05 ) . 

HYQ9thes i s  Two 

The second  hypothes i s  predi cted that  nontra d i t i on a l  coup l es wo u l d 

have h i gher  ma ri ta l s a t i s fact i o n  t han  t rad i ti ona l coup l es . Ma r i ta l  

s at i s fact i o n  wa s obta i ned by s ummi ng respondents • a nswers t o  the  fi ve 

i tems on  t h e  ma r i ta l  s at i s fac t i o n  s ca l e .  There we re 77 coup l es i n  the  

nontradi t i o n a l  gro u p  and  1 05 coup l es i n  the  t rad i t i o n a l  group . A l ower 

mea n  i nd i cates  h i gher  mar i ta l  s a t i s fa c t i on . The mea n  va l ue of  ma r i ta l  

s a t i s fact i on o f  no n t rad i t i on a l  co u p l e s  was 1 8 . 32 compared to a mea n o f  

1 7 . 70 for trad i t i ona l  coup l es . The  a na l y s i s  s howed n o  s i g n i fi cant  d i f­

ference betwee n the  means  of  t h e  non trad i ti ona l  a n d  trad i t i ona l  gro u ps 

(1 ( 1 80 )  = 0 . 64 ,  Q > . 05 ) . The hypothes i s  wa s rej ected . 

No d i ffe ren ce wa s fo und  between means  o n  the  ma r i ta l  s a t i s fact i o n  

sca l e for nontrad i t i ona l  a n d  tra d i t i on a l  w i ves or  fo r nontradi t i o na l  

and tradi t i ona l h usba nds . The  mea n  s core fo r nontrad i t i ona l w i ves  wa s 

9 . 7 1 ,  a nd fo r trad i t i ona l  wi ves 8 . 99 (1 ( 1 82 )  = 1 . 42 , Q > . 05 ) . The 

mean  s co re fo r nontradi t i o n a l  h us ba nds wa s 8 . 56 ,  a nd fo r tradi t i on a l  

h u s ba nds 8 . 81 (1  ( 1 80 )  = - 0 . 47 ,  Q > . 05 ) . 



�hes i s  Three 

Hypothes i s  t hree s ta ted that  nontrad i t i ona l c o u p l e s  wou l d  have  

h i gher  job  sa t i s fa c t i on t han  trad i t i o n a l  coup l es .  Mea n res ponses  of  
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79 nontrad i t i o n a l  cou p l e s  a n d  1 05 trad i t i on a l  coup l es were compared by 

s umm i ng  res po n s e s  to the  s i x  i tems o n  the  job  s a t i s fa c t i o n  s ca l e .  A 

l ower mea n  i nd i cates  h i gher j o b  s a t i s fact i on . The  mea n for the non­

trad i t i on a l  g ro u p  was  25 . 1 1  wh i l e  the  mean va l ue for the  trad i t i o na l  

gro u p  was 24 . 9 1 . The  hypo thes i s  was rej ected bec a u s e  no  s i gn i f i c a n t  

d i fference was fo und  betwee n  the  mea ns  of no ntrad i t i on a l  a nd  trad i t i on a l  

coup l es (1 ( 1 82 )  = 0 . 25 ,  Q > . 05 ) . 

Non trad i t i on a l  w i ves  had a mea n of  1 2 . 48 and  trad i t i on a l  w i ves 

had a mea n  of 1 2 . 1 3 . Non trad i t i on a l  h u s bands  had  a mean of  1 2 . 6 3 

wh i l e  trad i t i on a l  h u s bands  had  a mea n of 1 2 . 78 .  Job s a t i s fa c t i o n  o f  

nontrad i t i o n a l  a n d  trad i t i ona l  w i ves  (!  ( 1 82 )  = 0 . 66 ,  Q > . 05 )  a n d  o f  

nontrad i t i o n a l  a n d  trad i t i o n a l  h u s bands  ( 1  ( 1 82 )  = - 0 . 28 ,  Q > . 05 )  wa s 

not  s i g n i f i ca n t l y  d i fferen t .  

Hypothes i s  Fo u r  

Hypo t h es i s  fou r  p red i c ted tha t nontrad i t i o na l  cou p l e s  wo u l d 

exh i b i t more ega l i ta r i a n  gender- ro l e  a t t i tudes than  tra d i t i ona l  coup l es . 

Mean s  were obta i ned by s umm i ng res ponses  on  the  th ree d i men s i ons  o f  the  

24- i tem s ex- rol e sca l e .  A l owe r mea n i nd i ca tes  more  ega l i ta r i a n  a t t i ­

tudes  towa rd the  t h ree d i mens i on s  of  gender ro l es . The  f i r s t  d i men s i on 

( at t i tudes towa rd the  ro l es of  wi fe and  mo ther ) cons i s ts of the f i r s t  

twel ve i tems a n d  mea s ures t h e  wi fe-mo ther ro l e  beha v i o r  wi th i n  t h e  fam i l y  

context . Seventy- n i ne  nontrad i t i o na l  coup l es and  1 04 trad i t i o na l  coup l es 

re s po nded to these  i tems . The  mean va l ue obta i ned by the  n o ntrad i t i o n a l  



group wa s 40 . 5 1 compared to 4 3 . 42 for the  tra di t i ona l gro u p . When 

these  mea n s  were compa red s ta t i s t i ca l l y  a s i gn i fi cant  d i fference wa s 

found  (1 ( 1 8 1 )  = - 2 . 4 7 ,  Q < . 05 ) . 

The  second  d i mens i o n  o f  the  a t t i t udes towa rd sex  ro l es s ca l e  

( ro l es o f  h u sband  a n d  father )  cons i s ts  o f  s i x  i tems and  mea s ures t h e  

h u s ba nd- fa ther  ro l e  beha v i o r  w i th i n  the  fami l y  context . Seve n ty- n i ne 

nontrad i t i o n a l  coup l e s  and  1 05 tradi t i o n a l  coup l es  re s po nded to  t h e s e  

i tems . Mea n  va l ues were 2 5 . 24 fo r nontrad i t i on a l  coup l es a n d  26 . 66 

for t rad i t i o na l  c o up l es . The  ana l ys i s  i nd i ca ted a s i g n i f i ca n t  d i f­

ference b e twee n  these  mea ns  (1 ( 1 82 )  = - 1 . 97 ,  Q � . 05 ) . 
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The  t h i rd d i mens i o n  of  a t t i t udes toward sex  ro l es ( s i tuat i ons  

perta i n i ng to  occ upat i ona l  purs u i ts ) cons i sts  of  s i x  i tems and  

meas ures t h e  i mpo rta nce of the  w i ves ' occupa t i ona l  purs u i ts i n  re l a­

t i on to h u s ba nds ' o ccupat i o n a l  purs u i t s a n d  fami l y  needs / i n teres t s . 

Seventy - n i ne  non t rad i t i on a l  and  1 05 tra d i t i o n a l  coup l es res ponded to 

these i tems . The mean s co re fo r the nontradi t i ona l  co up l e s  was 2 1 . 09 ,  

and  2 3 . 1 9  fo r t h e  t ra d i t i o n a l  coup l e s . A s i g n i f i c a n t  d i ffere nce 

(1 ( 1 82 )  = - 2 . 68 ,  Q < . 0 1 ) wa s fo und between these mean s .  T h u s , the  

hypoth es i s  s ta t i n g  that  nontradi t i o na l  coup l es  woul d h a ve mo re ega l i ­

tari a n  gende r  ro l e a tt i t udes was confi rme d .  

O n  t h e  fi rs t d i mens i o n of  gender  ro l e s  ( ro l es of  wi fe and  

mother ) mea n  v a l ues we re 1 9 . 5 1 fo r nontrad i t i o na l  w i ves a nd 20 . 92 for 

trad i t i o n a l  w i ve s , whereas  mea n va l ues were 2 1 . 00 fo r nontrad i t i o na l 

h usbands  a n d  2 2 . 50 for trad i t i ona l h u s ba nd s . When  mea n s  were compared 

us i ng a n  i ndepende n t  s amp l es  1 tes t , no  s i gn i fi cant  d i ffe rences  were 

found betwee n  nontrad i t i ona l  and trad i t i ona l  w i ves  (! ( 1 8 1 ) = - 1 . 92 ,  



5 0  

£ > . 05 ) , or  be twee n  no r1 trad i t i o na l a n d  trad i t i o n a l  h u s bands  (1  ( 1 8 1 )  = 

- 1 . 9 3 ,  £ > . 05 ) . O n  the second  di mens i o n o f  gende r  ro l es ( ro l es of  

h u sband a n d  fathe r ) , no n tra d i t i o na l  wi ves ' mea n  va l ue was  1 2 . 32 a s  

compa red to a mea n  of  1 2 . 9 7 for trad i t i ona l  w i ves . Non trad i t i ona l 

h us bands ' mea n  wa s 1 2 . 92 a n d  trad i t i ona l  h us band s ' mea n  wa s 1 3 . 69 .  No  

s i gn i f i ca nt d i fference was  fo und between nontrad i t i ona l  and  t rad i t i ona l 

wi ves ' a tt i t ude s (1  ( 1 82 )  = - 1  . 42 ,  £ > . 05 )  or  between non trad i t i ona l  

a n d  t radi t i o n a l  h usband s ' a tt i tudes (1 ( 1 82 )  = - 1 . 6 7 ,  Q > . 05 )  towa rd 

the ro l es of h usband  a n d  fa ther . Mea n s cores o n  the  th i rd d i me ns i on 

of  gende r  ro l es ( s i t ua t i ons  perta i n i ng to occupa t i ona l  p u r s u i ts ) were 

9 . 94 fo r nontrad i ti on a l  wi ves a s  comp a red  to 1 1 . 09 for trad i t i ona l  

wi ves . Mea n  s cores  we r� 1 1 . 1 5 for non trad i t i o n a l  h u sbands  and  1 2 . 1 0 

for trad i t i ona l h u s bands . Nontrad i t i o n J l  a nd tra d i t i ona l w i ves 

(l ( 1 82 )  = - 2 . 30 ,  £ < . 05 )  and  non trad i t i o na l and trad i t i ona l h u s bands  

(l ( 1 82 )  = - 2 . 0 3 ,  Q < . 05 )  had  s i gn i fi can t l y  d i fferen t  a t t i tudes toward 

s i t ua t i o ns pe rta i n i ng to occupa t i ona l  purs u i ts . 

Correl a t i on Ana lys i s  o f  Re l at i onsh�mo��tudy 

Vari ab l es  and  Demograph i c  Va r i ab l _es  

Pea rson  p roduct-mome n t  corre l at i o n  coeff i c i ents  we re computed to 

e xami ne re l a t i o ns h i ps among  the vari ab l es  of  s e l f- es teem , ma r i ta l  

s at i s fact i on , job  sa t i s facti o n , t h e  three d i mens i ons  o f  gender ro l e  

a t t i t udes , a n d  i ncome . ( See ma tri ces i n  Append i x  E . ) Demogra ph i c  va ri ­

ab l es  a l so  were corre l a ted . Re l a t i o ns h i ps amo ng v a r i a b l es  for non­

tradi t i ona l  wi ves and hus bands , tradi ti ona l  wi ve s and  hu s bands , a nd for 

a l l w i ves  a nd h u s ba nds are d i s cus sed and  presented  i n  tabu l a r  form i n  



t h i s  s ec t i on . A l though  the  corre l a t i ons  presented  are  s i gn i f i ca n t  

s ta t i s t i ca l l y ,  c a u s a l i ty c a n n o t  be a s s umed bec a u s e  o n l y  a moderate 

l eve l  of  a s s oc i a t i on i s  i nd i ca ted and muc h va r i a nc e  i s  unex p l a i ned . 

5 1  

Corre l a t i ons  o f  va r i a b l es tha t were s i gn i f i ca n t  for no n trad i ­

t i o na l , trad i t i o na l , and  a l l w i ves  a n d  h us bands  a re p re s en ted  fi rs t .  

Then , corre l a t i on s  of  vari a b l es  that  are  s i g n i f i cant  for o n l y  two of  

the  groups , fo l l owed by correl a t i o n s  tha t are  s i gn i fi cant  fo r o n l y  one  

of the th ree gro ups . 

Correl a t i o n s  Among V a r i a bl es  for Non trad i t i ona l , 

Trad i t i ona l , a n d  A l l W i ves  a n d  H us ba nds  

The h i ghes t correl a t i on among va r i a b l e s  for non trad i ti ona l , trad i ­

t i ona l , a n d  a l l w i ves and  h u sbands  ( s ee Ta b l e  3 )  wa s tha t  b e tween non­

trad i t i o na l  w i ves ' educa t i o n  and the i r  a tt i tudes  towa rd s i tua t i o n s  per­

ta i n i ng to o cc upa t i on a l  p u rs u i ts .  The re l at i ons h i p  of � =  - . 47 i nd i ca ted 

a moderate nega t i ve a s soc i a t i on . Trad i t i on a l  h u sbands ' s e l f- es teem and 

ma r i ta l  s a t i s fac t i o n  (�  = . 39 )  and tra d i t i ona l wi ves ' s e l f- es teem and 

job  s a t i s fa c t i on (� = . 39 )  were the  next h i ghes t corre l a t i o ns fo l l owed 

by trad i ti on a l  h u sbands ' s e l f-es teem a n d  j ob s a t i s fa c t i o n  (� = . 38 )  

Thes e corre l a t i ons  had a modera te pos i t i ve a s s oc i a t i o n . 

W i ves ' educa t i on was rel a ted to the th ree d i me n s i ons  of gender 

ro l e  a t t i t udes , and w i ves ' occupa t i o n a l  p res t i ge  was re l a ted to the i r 

att i tudes towa rd  s i tua t i o n s  p erta i n i ng to occup a t i ona l  p u rs u i ts .  

Husband s ' occupa t i ona l  p re s t i ge  was  not  rel a ted to the i r gender ro l e  

atti tudes and  o n l y  trad i t i o n a l  and  a l l h usbands ' educa t i on  had  a s i g­

n i fi cant  rel a t i ons h i p wi th gender ro l es - - s i tua ti o n s  pe rta i n i ng to 

occupat i o n a l  purs u i ts .  Further , the w i ves ' ages  were rel a ted to th e i r 



Tab l e 3 .  Co rre l at i o ns Among  Va r i a b l es  fo r Nont rad i t i o na l , Trad i t i o na l , and  A l l W i ves a n d  H us bands  

Va r i a b l e Nontra d i t i  ona 1 Trad i t i ona l A l l 

Se l f- Es teem and  Mar i ta l  Sat i s fac t i on H usbands  r = . 2 3* r = . 39** r = . 32** 
W i ves  r = . 33** r = . 33** r = . 3 3** 

Se l f- Es teem and Job  Sat i s fact ion H usbands  r = . 34** r = . 38** r = . 3 1 ** 
W i ves r = . 30** r = . 39** r = . 35** 

Se l f- Es teem and Att i tudes Towa rd Ro l es Hus bands  r = . 1 6  r = . 2 5** r = . 2 3** 
of  W i fe a n d  Mother \>J i ves  r = . 26* r = . 3o** r = . 27** 

Ma r i ta l  S at i s fa c t i o n  and  At t i t udes Husba nds r = . 2 7* r = . 20* r = . 2 3** 
Towa rd Ro l es of W i fe and Mo ther W i ves r = . 2 7* r = . o5  r = . 1 3  -

Ed uca t i on a n d  Att i t udes Toward Ro l es H usbands  r = . 02 r = - . 1 3 r = - . 06 
of  W i fe and  Mother W i ves r = - . 28* r = - . 26*�' r = - . 29** 

-

Educa t i on a n d  Atti tudes Toward Ro l es Hus bands r = . 0 1  r = - .  l l  .!:. = - . 05 
of H us ba n d  a n d  Father W i ves r = - . 32** r = - . 34** r = - . 34** 

Educa t i on and Att i t udes Towa rd S i t ua t i ons  H us bands  r = - . 04 r = - . 24*  r = - .  1 5* 
Perta i n i n� to Occ upa t i ona l  Purs u i ts W i ves r = - . 47** r = - . 29** r = - . 38** 

Occ u p a t i ona l Pres t i ge and At ti tudes Towa rd H usbands  r = . O l  r = - . 1 7  r = - . 07 
S i tua t i o ns Perta i n i n g to Occ upa t i ona l  W i ves  r = - . 3o** r = - . 28** r = - . 30** 
Purs u i ts 

Age and  Att i t udes Towa rd Ro l es of  H u s bands  r = . 03 r = . 09 r = . 0 7  
H u sband  a n d  Father W i ves r = . 23* r = . 26** r = . 26** 

U1 
N 



Tab l e  3 ( Co n t i n ued ) . 

V ar i a b l e 

Age a n d  Att i t udes Towa rd S i tuat i o ns 
Perta i n i n g  to Occ upat i ona l P urs u i ts 

* e.  < . 05  

**p  < • 0 1  

H usbands  
W i ves  

Nontrad i t i ona l  

!:_ = . 1 7  
r = . 29* 

Trad i t i on a 1 

!:. = . 24* 
r = . 27** 

A l l 

!:. = . 2 1 ** 
r = . 28** 

Lower n umbers i ndi cate mo re pos i t i ve or more ega l i tari a n  a tt i tudes  fo r the vari a b l es : s e l f­
es tee m ,  mar i ta l  s a t i s fact i on ,  job s a t i s fact i o n , a tt i t udes towa rd ro l es of  w i fe a nd mother , ro l es  of 
h us band  and father , and s i t ua t i o n s  perta i n i ng to occupat i ona l  p u rs u i ts .  

H i gher  n umbe rs i nd i cate a g reater amou n t  for the va r i ab l e s : educat i o n , occ upa t i ona l  p res t i ge ,  
and  age . 

(J1 
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att i tudes toward two d i men s i on s  of  gender ro l es . Aga i n ,  howe ver ,  o n l y  

trad i ti o na l a nd a l l husbands • a g e s  corre l a ted w i th  s i t ua t i o n s  perta i n­

i ng to occupa t i ona l p urs u i ts . 

Co rrel a t i on s  Among Vari a b l es fo r Nontra d i t i on a l  or  

Trad i ti o na l Wi ves a n d/ o r  H u s ba nds and  

Al l Wi ves and/or H u sbands  

The h i ghes t correl a t i o n s  among  v a ri ab l es  of  non trad i t i ona l or  

trad i ti o na l w i ves a nd/or h u s bands  and  a l l wi ves  and/or  h u s ba nds ( s ee 

Tab l e  4 )  were thos e of nontrad i t i o n a l  wi ves • a nnua l i ncome and the i r 

educa t i on (� = . 39 )  and nontrad i t i ona l h us bands  who ea rned mo re i ncome 

befo re ma rr i age and age (� = - . 39 ) . 

Trad i t i o n a l  and  a l l wi ves • ma r i ta l  s a t i s fact i on  wa s rel ated to 

the i r  h u sbands • job  s a t i s facti on . Tra d i t i o n a l  h u s bands • a s  wel l a s  

a l l h u sband s • j o b  s a ti s fac t i on was re l a ted t o  thei r occupa t i o na l  

pres t i ge a nd educa t i on . These correl a t i ons  were  not  s i gn i fi cant  fo r 

nontrad i t i ona l w i ves a nd h u sbands . 

The amo u n t  o f  s up port  nontra d i t i ona l h us bands  provi ded the i r 

w i ves who earned mo re i ncome a t  p resen t wa s s i gn i f i ca n t l y  re l a ted to 

the h u s bands • a tt i tudes toward the three d i mens i o ns  of g ender ro l es .  

I n  addi t i on , the amount  of  s u pport non trad i t i ona l  h u s bands  p rov i ded 

the i r wi ves who ea rned mo re i ncome at present wa s s i gn i fi can t l y  

rel a ted t o  the nontradi ti ona l  h u s bands • j ob s a t i s fact i on . Beca u s e  

trad i t i ona l h u sbands  ea rned more i ncome than the i r w i ves at  pres e n t ,  

the 1 1 h u s bands • s up port . .  va r i a b l e d i d  n o t  a p p l y  to them . 



Ta b l e 4 .  Corre l a t i ons  Amo ng Vari a b l es  for Nontradi t i ona l  or Tradi t i o na l  W i ves a nd/or H us bands and  
A l l W i ves and/or Husbands .  

Va r i ab l e  

Se l f- E s teem and  Att i t udes Toward 
Ro l es o f  H usband  and Father 

Sel f- E s teem and Atti t udes Toward S i tua­
t i on s  Perta i n i ng to Occupa t i ona l  
P urs u i t s  

Wi ves ' Mar i ta l  Sat i s fac t i on and 
H us ba nds ' J o b  Sat i s fa ct i on 

Job  S at i s fa ct i on a n d  Occ u pat i ona l  
P res t i ge 

Job  S at i s fact i on and  Educa t i on 

Job  S a t i s fa ct i o n  and  Amo unt  of S up port  
H u s ba nds P ro v i de W i ves Who Earn  Mo re 

A tt i tudes Toward Ro l es of Husband  and  
Father  and  Occupa t i ona l Prest i ge 

H u s b ands ' Atti t udes Towa rd Ro l es of  H u s ­
b a n d  a nd Father  and W i ves ' Occ upa­
t i o na l  P res t i g e  

An n u a l  I ncome and  Oc cupa t i ona l  Pres t i ge 

Hus bands  
W i ves 

H u s bands 
W i ves  

H us bands  

H us bands  

H u s bands  

W i ves 

H us bands 

H u s bands 
W i ves 

Nontrad i t i ona l 

!.':. = . 1 5  
r = . 26* 

r = . 2 5* 

r = - . 32** 

Trad i t i ona l  

!.':. = . 22*  
r = . 22*  

r = . 20* 

r = - . 25* 

r = - . 22* 

r = . 22* 

!.':. = • 1 9  
r = . 2 1 *  

A l l 

.!.':. = • 20** 
4 = • 1 9* 

!.':. = • 1 8* 
r = • 1 4  

r = • 1 8* 

r = - . 1 7* 

r = - . 2 2**  

r = . 25* 

r = - . 2 5** 

r = - . 29*  

!.':. = . 24** 
r = . 22** 

(J1 
(J1 



Tab l e 4 ( Con t i n ued ) . 

V ar i a b l e Nontrad i t  i o n  a 1 Trad i t i on a l  Al l 

Ann u a l  I ncome a n d  Educat i on H u s ba n ds r = . 08 r = . 1 8* 
W i ves r = . 39** r = . 28** 

H u s b a nd s ' Annua l  I ncome and Husbands ' H u sbands  r = . 26*  r = . 22** 
Fathers ' Occupat i o na l  Pres t i ge 

Who Earned  More Before Marri a ge and  
Educa t i o n  W i ves  r = . 2 3* r = . 1 7* 

Who  E a rned  More Before Ma rri age a n d  H u s ba nds r = - . 2 3* r = - .  1 5* 
Att i t udes Towa rd S i t ua t i ons  Pe rta i n- W i ves r = - . 2o* r = - . 1 2 
i ng to Occ upa t i ona l  Purs u i ts 

Who Ea rned More Befo re Ma rri age a n d  H u s bands r = - . 39** r = - . 2 7** 
Age W i ves r = - . 32** r = - . 2o** 

How Much  Mo re I n come Hus bands  Earn H u s ba nds r = . 33** r = . 20*  
than  W i ves at  Present  and  Educat i on 

How Much Mo re I ncome W i ves Earn Than  H u s bands r = - . 32** r = - . 29** 
H u s ba nds a nd Att i t udes Toward Ro l es 
o f  W i fe a nd Mother 

Amou n t  of S upport  H us ba nds Prov i de W i ves H u s ba nds r = . 3 1 ** r = . 3 1 ** 
Who Earn  More and  Atti tudes Towa rd 
Ro l es of W i fe and Mother 

Amo un t of  S up port  Hus bands Provi de W i ves H u s ba nds r = . 38** r = . 37** 
Who Earn  More and Att i t udes Towa rd 
Ro l es of H us ba n d  and Father <Jl 

0"1 



Tab l e 4 ( Co nt i n ued ) . 

Var i ab l e  

Amo u n t  o f  S u p port  H u sbands  Prov i de W i ves  
Who Earn More a nd Atti t udes Towa rd 
S i t u a t i ons  Perta i n i ng to Occupa t i ona l 
P u rs u i ts 

*£ < . 05 

**£ < . 0 1 

H u s ba nds 

Nontrad i t i on a l  Tradi t i ona l Al l 

r = . 24* r = . 24* 

Lower n umbers i ndi cate mo re pos i t i ve or  more ega l i ta ri a n  a t t i t udes or  a greater amo un t  for the  
var i ab l es : s e l f- e s teem , ma ri tal  s a t i s fact i o n , j ob s a t i s fact i on , a t t i t udes toward ro l es of  w i fe and  
mother , ro l es o f  h usband  a nd fa the r ,  s i t ua t i ons  perta i n i ng to occupa t i ona l p urs u i ts ,  a nd amo unt  of  
s u pport . 

H i gher  n umbers i nd i cate a greater amo u n t  fo r the  var i ab l es : occupat i on a l  pres t i ge ,  educa t i on , 
i ncome , a nd age . 

1 = Hu sband  and 2 = W i fe for the  var i a b l e "who earned mo re i ncome befo re ma rri age . "  

U1 
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Annua l i ncome and occ upat i ona l  pres ti ge were s i gn i fi cant l y cor­

rel a ted fo r tradi t i on a l  wi ves a nd for a l l wi ves and  hu sbands , whereas  

annua l  i ncome a nd educa t i on were s i g n i fi cant ly  correl a ted for non­

trad i �i on a l  w i ves  and  fo r a l l  w i v es and  h u s bands . Trad i t i o na l  h u s ­

bands ' a n n u a l  i ncome , however , a s  we l l a s  a l l h u sbands ' a nnua l  

i ncome , correl a ted w i th h us ba nds ' fa thers ' occupa t i o n a l  pres t i ge .  

Corre l at i ons  Among Var i ab l es  fo r Non trad i t i ona l  

or  Trad i t i o na l  or  Al l W i ves  a nd/or H u sbands 

The s t ro nges t re l a t i o n s h i p s  among  var i ab l es fo r non trad i t i on a l  

or  trad i t i o n a l  o r  a l l wi ves and/ o r  h u s bands  ( s ee Tab l e  5 )  were thos e 

o f  a l l  h u s bands ' a n n u a l  i ncome ( �  = . 45 )  and  a l l w i ves ' a n n ua l  i ncome 

(� = . 36 )  wh i ch corre l a ted wi th who earns  more i ncome at  present . The 

next s tronges t rel a t i o ns h i p was th a t  of nontrad i t i ona l w i ves ' a n nua l  

i ncome and  the i r  fa t hers ' educati o n (� = . 3 1 ) .  

Nontrad i t i o n a l  h u sbands ' ma ri ta l s a t i s fa c t i o n  was re l a ted to 

thei r j ob s a ti s fa c t i o n . Trad i t i o n a l  wi ves ' ma r i ta l  s a t i s facti on  

was re l a ted to thei r h u s b a nds ' a tt i tudes toward gender rol es . 

Trad i t i on a l  a n d  a l l  h u sbands ' ma r i tal  s a t i s fa c ti on  wa s rel a ted to 

the i r  own gender ro l e  a tt i tudes . Trad i ti ona l w i ves ' mar i ta l  s a t i s fac­

tion  was rel a ted to thei r h u sbands ' a tt i tudes towa rd gender ro l es ; 

howeve r ,  nontrad i t i on a l  h us bands ' ma r i ta l sa t i s facti on  was rel ated to 

the i r w i ves ' a tt i tudes toward gender ro l es .  I n  add i t i o n , non trad i t i ona l 



Tab l e 5 .  Corre l a t i on s  Amo ng Var i a b l es for Nontrad i t i ona l  or  Trad i t i ona l or  A l l W i ves  and/or H us ba nd s . 

Var i a b l e 

Ma r i ta l S a t i s fa c t i o n  and  Job Sati s fact i o n  H u s b a nds  

Wi ves • Ma r i ta l Sat i s fact ion  and  H u s b a nd s • 
A tt i t udes  Towa rd Ro l es of Wi fe a nd Mo ther  Wi ves 

W i ves • Ma r i ta l  Sat i s fact ion  and H u sbands • 
Att i tudes  Towa rd Ro l es of H usband and  
Father  

Mar i ta l  S at i s fac t i on and Att i tudes 
Toward Ro l es of H u sband and Fa ther  

Ma ri ta l  S at i s fa c t i o n  and Atti tudes To­
ward S i t u a t i o n s  Perta i n i ng to Oc cupa­
t i on a l  P u rs u i ts 

H u sb a nd s • Ma r i ta l  Sat i s fac t i on and  W i ves • 
Att i tudes  Toward Ro l es of Wi fe and  
Mother  

Job  Sat i s fa cti on  and Atti tudes Towa rd 
Rol es  of Wi fe and Mo ther 

Oc c u p a t i ona l  Pres t i ge and Att i t udes To­
wa rd Rol es  of Wi fe and Mo ther 

Hus ba n d s • Mo th ers • Occupat iona l  Pres t i ge 
and  Att i t udes Towa rd Rol es  of W i fe 
a n d  Mother 

W i ves 

H u s bands  

H u sbands  

H u sbands  

W i ves 

H u s bands  

Nontrad i t i on a 1 Trad i t i ona l  A l l 

r = . 26* 

r = . 2 3* 

r = . 22* 

r = • 1 9* 

r = . 1 6* 

r = . 25* 

r = . 26* 

r = - .  1 8* 

r = . 29** 
CJ1 
1..0 



Tab l e 5 ( Cont i nued ) 

Var i ab l e 

H u sb ands 1 Fa thers 1 Occ u pa t i ona l  P res t i g e 
and  Att i tudes  Towa rd Ro l es of H u s band  
and  Father  

H u s bands 1 Att i tu des Toward Wi fe and  Mo ther 
and  W i ves l Educat i on 

H u s ba nd s 1 Att i t udes Towa rd Ro l es o f  H u s band  
and Father  and  W i ves 1 Educati on  

H u s bands 1 Att i tudes Towa rd S i tua t i ons  Per­
ta i n i ng to Occ u pat i ona l  Purs u i ts and 
W i ves 1 E d uca t i on 

Annua l  I ncome and  Job Sa t i s facti on 

An nua l  I ncome and  Who Ea rned More I n come 
Before Ma rr i age 

An nua l  I ncome and  Who Earns More I ncome 
at Present  

An nua l  I ncome and  Atti tudes Towa rd 
Rol es  of  H u s ba nd a nd Father 

W i ves l Ann ua l  I ncome and W i ves l Fathers 1 
Educa t i on 

H u sb andS 1 Annua l  I ncome and  Hu sbands 1 
Fa thers 1 Educa t i on 

H u s bands  

H u sbands 

H u s b a nds 

H u s bands  

H u s bands 

W i ves 

H u s bands  
W i ve s  

H u s bands 
W i ves  

W i ves 

H u s bands  

Nontrad i t i ona l  Trad i t i on a l  

r = . 27* 

r = - . 24* 

r = - . 24* 

r = - . 22*  

r = . 3 1 ** 

r = . 2 1 *  

A l l 

r = - .  1 7* 

r = . 1 5* 

r:. = . 45** 
r = . 36** 

r:. = . 1 9* 
r = - . 1 8* 

0'1 
0 



Tab l e  5 ( C o n t i n u ed ) 

V a r i a b l e  

Who Earns  More I ncome at  Pres ent a nd 
Att i t udes  Towa rd S i tuat i ons  Perta i n i ng 
to Occu p a t i ona l  Purs u i ts 

How Much  More I ncome i s  Ea rned by H u sband  
a t  Pre s e n t  and  Occ upati ona l  Pres t i ge  

How Much  More I ncome Wi ves Wo u l d Have  to  
Earn  B e fore  i t  " Ma kes a Di fference "  to  
H u s bands  a nd Ma r i tal Sa t i s fac t i o n  

How Much  Mo re I ncome W i ves Wou l d Have  to 
Earn  B e fore i t  " Ma kes a D i fference"  to 
H u s b an d s  a nd Educa t i on 

H u s bands  
W i ves 

H u s bands  

Hu sbands  

H u s bands  

*£ < . 05 **£ < . 0 1 

Non trad i t i ona l  Trad i t i ona l  

r = . 26*  

r = . 26* 

Al l 

.!::_ = . 1 5* 
r = . 1 7* 

r = . 20* 

L ower  n umbers i nd i ca te more pos i t i ve or  more ega l i ta r i a n  a tt i tudes for the var i a b l es : ma r i ta l  
sa t i s fa ct i o n , j ob s a t i s fact i o n ,  a tt i t udes towa rd ro l es of  w i fe and  mother ,  ro l es o f  h u sband  and  fa ther ,  
and  s i tuat i o ns perta i n i ng to occ u p a t i ona l  p urs u i ts .  

H i g her  n umbe rs i nd i cate a g reater amo u n t  fo r the var i a b l es : occupa t i ona l  p res t i ge ,  educa t i o n , a nd 
i ncome . 

= H usband  and  2 = Wi fe for th e var i a b l e "who earned more i ncome before ma rri age . "  
= W i fe and  2 = Hus band for the var i a b l e " who  earns  mo re i ncome at  p resen t . " 

0"1 ...... 



hu sba nds ' j o b  sat i s fa c t i o n  wa s rel ated to the i r  a tt i tudes toward the  

ro l es of w i fe and  mother . 

62  

Trad i t i on a l  h u s bands ' a tt i t udes toward gender ro l es were rel a ted  

to  the i r  wi ves ' educa t i on a nd non trad i t i on a l  h u s bands ' gender  ro l e  

atti t ude s were re l a ted to both  the i r mothers ' a n d  fa thers ' occupa­

t i ona l pres t i ge .  

Annua l  i ncome of nontrad i t i on a l  wi ves and  trad i t i on a l  h u s bands  

wa s c orre l ated wi th the i r fa thers ' educa t i o n ; however a n n ua l  i ncome of  

a l l w i ves and  h u s ba nds was  corre l a ted wi th thei r a tt i tudes towa rd 

gender ro l es .  

Re l a t i on s h i ps of  I ncome and  Occ upat i ona l  Pres t i ge Between 

Nontradi t i ona l and Tra d i t i ona l Dua l Career Co upl e s  

S i x  c h i  s q uare ana l ys e s  for i ndepende n t  samp l es  were performed 

to de termi n e  whether the freq uenc i es computed for the  var i a b l es  a n n u a l  

i ncome a n d  occ upa t i ona l pre s t i ge d i ffered for t h e  non trad i t i ona l  a n d  

tra di t i ona l  groups  o f  d u a l  ca reer coup l es . Mea n s  and  s ta nda rd dev i a-

t i ons  of  a n n ua l  i ncome a nd occupat i ona l  pres t i ge of  wi ves , of  h u s bands , 

a n d  o f  wi fe - h usband  coup l es  a re d i s p l ayed i n  Tab l e  6 .  C h i  s q uare 

ana l ys e s  for a n n ua l  i n come are  presented i n  Ta b l e 7 and  ana l yses  fo r 

occupat i on a l  p res t i g e  are presented i n  Tabl e 8 .  

A s t at i s t i ca l  d i ffe rence i n  a n n ua l  i ncome wa s fo und between  the  

nontra d i t i on a l  and  trad i t i ona l groups  of  wi ves  ( �
2 

( 4 )  = 3 1 . 2 5 ,  � < . 0 1 ) ,  

of h u sbands  (�
2 ( 4 )  = 54 . 04 ,  Q < . 0 1 )  and  of coupl es  ( x

2 ( 5 ) = 1 5 . 3 1 ,  

Q < . 0 1 ) .  Nontrad i t i ona l  wi ves , trad i t i ona l  h u s bands , a nd tradi t i on a l  

coup l es  h a d  h i gher  mean i ncomes t h a n  trad i ti ona l wi ves , non trad i t i on a l  

h u s ba nds , a n d  nontrad i t i on a l  coup l es . 



6 3  

Tab l e 6 .  Means  a n d S tandard De v i a t i on s  for Ann u a l  I ncome a nd Occupa ­
t i on a l  P rest i ge of  W i ves , H u s bands , a nd  Wi fe- H us ba nd Coup l es 
i n  Nontrad i t i ona l and  Trad i t i o na l  Groups . 

Vari ab l e  N Mea n  

Non trad i t i on a l  Group 

W i ves ' A nnua l  I n c ome 

H us ba nds ' An n u a l  I ncome 

Coup l es ' A n n u a l  I n come 

W i ve s ' Occ u pat i on a l  Pres t i ge 

H u sbands ' Occ u pa t i o n a l  Pre s t i ge 

Coup l es ' O c c u pa t i ona l  Pres t i ge 

7 7  

77  

7 7  

79  

77  

77  

Tradi t i ona l  Gro up 

W i ves ' An n ua l  I ncome 

H u s bands ' An n u a l  I ncome 

Co up l es ' An n ua l  I n come 

W i ve s ' O c c u pa t i o n a l  Pre s t i ge 

H us ba nd s ' Occupat i o n a l  Pre s t i ge 

Co up l es ' Occ upa t i o n a l  P res t i ge 

1 0 1  

1 0 1  

l 0 1  

1 03 

1 04 

1 02 

$2 7 , 406 . 8 1 

$ 1 8 , 995 . 58 

$46 , 402 . 39 

58 . 9 5 

52 . 64 

55 . 74 

$ 2 1 , 1 45 . 90 

$ 34 , 045 . 7 7 

$ 55 , 1 9 1 . 6 7 

56 . 37 

5 7 . 46 

57 . 00 

S ta ndard  
Dev i a t i on 

$ 7 , 508 . 42 

s 8 , 284 . 54 

$ 1 3 , 94 5 . 8 1  

9 . 83 

1 2 . 78 

1 7 . 74 

$ 8 , 425 . 3 2 

$ 1 8 , 205 . 39 

$ 23 , 027 . 66 

1 0 . 55 

1 3 . 76 

1 9 .  1 2  



Ta b l e  7 .  The Re l a t i o n s h i p  of A n n u a l  I ncome Se tween � o n t r a d i t i o n a l  a n d  � r a d i t i o na l  'W i v es , 
H u s b a nds , a n d  C o u p l es . 

W i ve s ' A n n u a l  I n come 
S 1 5 , ooo S25 , ooo S3s , ooo $45 , 000 

Be l ow to to to to 
Grou� $ 1 5 , 000 $ 2 4 , 999 $34 , 9 9 9  $44 9 9 9  $ 5 4  999 

Nontrad i t i o na l 3 29  2 9  1 6  2 
T r a d i t i o n a l  2 5  5 4  1 9  4 3 

Tota 1 28 33 48 20  5 

/ ( 4 ) 3 1 . 25 ** 

H u s b a n d s ' A n n u a l  I n come 

3 1 5 , 000 $ 2 5 , 000 S 3 5 , JOO $ 4 5 , 000 
3e l ow to to to and 

Gro uQ 5 1 5 , 000 524 , 99 9  $ 34 9 9 9  S44 9 9 9  Above 

Non t ra d i  t i ona 1 2 4  4 0  1 2  2 1 
T ra d i t i o n a l  5 2 3  4 1  2 Cl  1 3  

To ta l 30 63 5 3  2 2  1 4  

2 
( 4 ) 54 . 04** 

X 

Coup l es '  A n n u a l  I n  coree 
)35 , :JOO S4 5 , ooo sss , ooo ) 5 5 . JOO ) / 5 , 000 

3e l ow ::o to to ':0 a n d  
GrouQ S 35 , JOO 544 ' 'J99  $ 54 , 99 9  $ 6 5  9 9 9  $74  399 A b o v e  

No n t rad i t i ona l 1 5  24 24 4 3 3 
T r a d i t i o na l  1 4 2 4  2 6  2 3  5 1 1  

To ta 1 30  48  50 2 7  � 4 1 4  

2 
( 5 ) = 1 5 .  3 1 ** 

X 

**Q <, . 0 1  
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Tota 1 

79 
1 05 

1 84 

T o t a  1 

79 
1 03 

1 82 

To t a l  

7 9  
1 04 

1 83 
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Tabl e 8 .  T h e  Re l a t i ons h i p o f  Occupat i ona l  P re s t i ge Between Nontrad i ­
t i ona l and  Trad i t i ona l  W i ve s , H u sband s , a n d  Coup l e s .  

0 9  to 39 to 49 to 59  to 68 to 
Gro up 38 48 58 68 82  Tot a l  

W i ves ' Occ u pa t i ona l Pres t i ge 

Nontra d i t i o n a l  1 5 42  1 8  1 3  79 
Tradi t i o n a l  0 1 6  6 1  8 1 8  1 03 

Tota l 2 1  1 03 26 31  1 82 

x
2 ( 4 )  = 1 1 . 96* 

H u s bands ' Occupa t i ona l  Pre s t i ge 

Nontrad i t i ona l  9 1 5  34 8 1 1  7 7  
Trad i t i on a l  8 1 6  37  1 1  32  1 04 

Tot a l  1 7  3 1  7 1  1 9  4 3  1 8 1 

i ( 4 )  = 7 . 08* 

Co up l es ' Occ u pa t i ona l P re s t i ge 

Non tra d i t i  o na 1 3 9 4 1  1 7  7 7 7  
Trad i t i ona l  0 2 1  36 34 1 1  1 02 

Tota l 3 30 7 7  5 1  1 8  1 79 

2 ( 4 ) = 1 1 . 4 1 *  X 

*.e. < . 05 
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An a n a l y s i s  of  occupat i o n a l  pres t i ge i nd i ca ted a s i g n i fi ca n t  

d i fference between t h e  w i ves  ( x2 ( 4 )  = 1 1 . 96 ,  Q < . 05 )  a n d  between the  

coup l es ( x2 ( 4 )  = 1 1 . 41 ,  Q < . 05 )  i n  the non trad i t i ona l a nd tra di t i o n a l  

gro u ps . Non trad i t i o na l  wi ves , trad i t i ona l h usba nds , and  trad i t i on a l  

coup l es had  h i gher  mean occupa t i on a l  prest i ge ra t i ngs  than trad i t i on a l  

wi ves , n o n t ra d i t i o n a l  h us ba nds a n d  non trad i t i ona l coup l es . Nontra d i ­

t i on a l  a n d  trad i t i o n a l  h usbands ' occupa t i on a l  p re s t i ge d i d  not  d i ffer  

s i gn i f i ca n t l y  (�2 ( 4 )  = 7 . 08 ,  Q > . 05 ) .  

D i s c r i m i nant  F unct i on  Ana l ys i s  

S te pw i s e  d i s cr i m i nant  functi o n  a n a l ys i s  wa s used to determ i ne 

what comb i na t i on o f  the  twel ve d i s c r i m i n a tor  vari a b l es i nc l uded i n  t he  

study s i gn i f i c a n t l y  contr i b uted to  gro u p  separa t i on . N i ne var i ab l es 

formed a s i gn i fi cant  d i s c r i m i nant  funct i o n  wh i ch d i fferent i a ted be­

tween n o ntrad i t i ona l and  tra d i t i o n a l  gro u ps of  dual  career co up l es .  

The W i l ks '  Lambda Cr i teri on , used  to determi ne  the overa l l s i gn i f i -

cance o f  va r i a b l e s , was converted i n to a n  appro x i mate F va l ue .  The  

F va l ue (f ( 9 ,  1 65 )  = 2 . 0 1 , Q < . 05 )  revea l ed that a l l n i ne va r i a b l es  

in  comb i n a t i o n  s i gn i f i ca n t l y  contri b uted to  gro u p  s epa ra t i on . 

Stepw i se d i s c r i m i nant  func t i on a n a l y s i s  uses  vari a b l es  i n  

comb i na t i o n  i n  o rder to e xp l a i n  the amo u n t  o f  va r i ance ;  howe ver the  

un i vari a te F dep i cts the re l at i ve i mportance of  each va r i a b l e when 

used by i ts e l f .  Tab l e  9 d i s p l ays  t he u n i vari ate F of  each of t h e  n i ne 

study va r i a b l es u t i l i zed i n  the d i s c r i m i nant  fun c t i o n  ana l ys i s .  

T h e  c l a s s i f i ca t i o n  func t i o n  equat i on , 

c i = c i 1 v 1 + c i 2v
2 + . . .  + c ; pVp + c ; 0 

, 



Tab l e  9 .  The  Un i vari ate F o f  Each  Study Vari ab l e  U t i l i zed i n  D i s ­
c r i mi nant  Func t i o n  Ana l ys i s .  

Vari a b l e s  

Wi ves ' S e l f- E s teem 

Husbands ' S e l f- Es teem 

Wi ves ' Mar i ta l  S a t i s fac t i on 

Husba nds ' Ma r i ta l  S a t i s fact i on 

Wi ves ' Job  S at i s fa c t i o n  

Hus bands ' Job  Sat i s fact i on 

W i ves ' Att i tudes Towa rd Ro l es of  W i fe and  Mother  

Husbands ' Att i t udes Toward Ro l es of Wi fe and Mother  

W i ves ' Att i tudes Toward Ro l es of  Hu sband  a nd Father  

Hus bands ' Atti t udes Toward Ro l es of  H usband and  Father  

Wi ves ' Att i t udes  Toward S i t u a t i o n s  Pe rta i n i ng to Occupa­
t i o n a l  Purs u i ts 

Husbands ' Att i t udes Towa rd S i tua t i ons  Perta i n i ng to 
Occupa t i ona l  P u rs u i ts 

df = 1 '  1 73 

*Q < . 05 

F 

6 7  

V a l ue 

0 .  5 1  

l .  8 1  

2 . 50 

0 .  1 7  

l .  39 

1 . 0 3  

2 . 87 

4 . 87* 

l .  6 1  

3 . 05 

4 . 0 1 *  

5 . 0 7 *  
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wa s used to determ i ne  each i nd i v i dua l ' s  score and thus  to c l a s s i fy each  

case i nto the  nontra d i t i o n a l  o r  tra d i t i on a l  group . Tab l e  1 0  presents 

the c l as s i f i ca t i o n  func t i ons  ( c )  wh i ch i nd i cate the re l a ti ve i mportance 

of each d i s cr i mi n a t i ng var i ab l e i n  c l a s s i fy i n g  cases i nto the nontrad i ­

t i ona l  o r  trad i t i o na l  group . W i ves ' j o b  sa t i s fact i o n  and  h u s bands ' j o b  

sat i s fac t i o n  we re th e mo s t  i mportant var i a b l e s  used  i n  comb i na t i o n  wi th 

the  other s t u dy var i a b l es i n  c l a s s i fy i ng cases  i nto the two groups  of 

dua l  career coup l es . 

The  j ac k k n i fed c l a s s i fi ca t i on p rocedure ( H uberty ,  1 98 1 ) wa s used  

to  tes t  the  e ffi c i e ncy o f  the  d i s cr i mi nant  fun c t i o n  eq ua t i on i n  pre­

d i ct i ng gro u p  members h i p .  The j a c k kn i fed proced ure forces i ndependence 

of  each case ; i . e . , w i th the c l a s s i fi ca t i on functi on each case wa s 

exc l uded from the d i s cr i m i nant  fun c t i o n ana l y s i s  a n d  a new d i scr i mi n a n t  

funct i o n  w a s  de r i ved from t h e  rema i n i ng cases . The j ac kkn i fed  c l as s i ­

fi cat i on p rocedure i nd i ca ted  that  59 . 4% o f  a l l cases  were c l ass i f i ed 

correctl y i nto the  nontra d i t i on a l  a n d  tra d i t i ona l  groups . The  Goodness  

of  F i t tes t ( Hays , 1 9 7 3 )  revea l ed the percen tage to  be s i g n i f i c a n t  

( x  2 ( l )  = 1 3 . 8 7 , £ < • o 1 ) . 

Perce i ved Advan tages a n d  D i sadvantages o f  

Spo use  Earn i ng More 

I n  the  nontra d i t i o na l  gro u p  of dua l  ca reer coup l e s  the wi fe 

earned a h i gher  i ncome than  the  h u sband ; th erefore o n l y  h us ba nds re­

s ponded to the two o pen-ended i tems wh i ch as ked the perce i ved adva n tages 

a nd d i sadva ntages of the  s po u s e  earn i ng mo re . Seventy- n i ne h usbands  

re spo nded . I n  the trad i t i o n a l  group  of  dua l career co u p l es , t he  
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Tab l e  1 0 .  C l a s s i f i cat i on F u nc t i o n  Coeff i c i en ts of  Each St udy Vari a b l e .  

V a r i a b l es  

W i ves ' S e l f- E s teem 

H us b a nds ' S e l f- Es teem 

W i ves ' Ma r i t a l  Sat i s fact i o n  

H usba nds ' Mari ta l  Sat i s fact i o n  

Wi ves ' Job  S a t i s fa c t i on 

H u s b a nds ' J o b  Sat i s fact i o n  

W i ves ' Att i t udes Toward 
Ro l es of W i fe a n d  Mother 

H u sbands ' Att i tudes Toward 
Ro l es o f  W i fe and  Mother  

H usbands ' Att i tudes Toward 
S i tuat i on s  Perta i n i ng to 
Occ u pa t i o na l  P urs u i ts 

Cons tant  

df = 1 ,  1 6 5 .  

C l a s s i f i ca t i on Funct i o n  Coeffi c i ents  
Nontrad i t i o n a l  Trad i t i ona l  

Gro up Group 

0 . 1 1  

0 . 1 8  

0 . 1 7  

- 0 . 07 

0 . 84 

0 . 96 

0 . 42 

0 . 2 1  

0 . 68 

- 25 . 6 3 

0 . 09 

0 . 24 

0 . 07 

- 0 . 00 

0 . 78 

0 . 87 

0 . 47 

0 . 25 

0 .  7 2  

- 26 .  1 8  



h us b a nd ea rned a h i gher  i ncome than  the  wi fe ;  there fo re o n l y  wi ves re­

s ponded to the i tems wh i ch a s ked th e perc e i ved advantages a nd di s ­

advantages o f  the  s po use  ea rn i n g more . Perce n tages  a re based  on 

a n swe rs g i ven  by 1 05 wi ves . 

Nontrad i t i ona l H u s b a nds ' Responses 

Adva ntages . The  maj ori ty o f  no ntrad i t i o n  a 1 h us bands  ( 6 1  �; ) s a i d 

th e ma i n  a dvantage of  wi ves earn i ng th e h i gher i ncome was economi c ,  

for e xamp l e ,  h av i ng mo re fami l y  i ncome , h a v i n g  a h i gher  s tandard of  

l i v i ng ,  a n d  b e i ng  a b l e  to  a fford more l uxuri es . Th i rteen percen t o f  

these  h us ba nds  s a i d  there were n o  a d va n tages a s s oc i a ted w i th the  w i ves 

ea rn i n g mo re , and  9� gave no res ponse . S i x  percent  sa i d  the wi ves 

were i ndependen t and " the need to re l y  on me i s  1 e s s , "  and 3°� of  h u s ­

bands  s a i d the  advanta ge o f  t h e  wi ves earn i ng mo re w a s  t o  i mb ue them 

wi th the mo ti v a t i o n  to s urpa s s  the i r  w i ves ' earn i ngs . Three percent  

i n di cated the w i fe ' s  i ncome was not v i ewed a s  " he r "  mo ney bec a us e  a l l 

i ncome wa s poo l ed i n  a commo n fun d .  Other re s ponses  i nc l uded : " We 
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a re each  permi tted to reach  our  own  potent i a l " ; " Ou r  pres ti ge i s  i n­

c rea sed' ' ;  " We each  h a ve the opportu n i ty to d i s c u s s  i nteres t i n g  s ubjects 

and  mee t i nteres t i ng peop l e  th rough  each  others ' j o bs" ;  a n d  " Her ea rn­

i ng more i ncome frees me from the b rea dw i n ner  ro l e . " 

Di s advantages . Mos t  nontrad i t i on a l  h u s bands  ( 62� ) s a i d  th ere 

we re no d i s adva n tages  as soci ated wi th the i r  wi ves earn i n g the h i g her  

i ncome , and  1 1 %  g a ve no re s pons e . N i ne percent  of t hese  h u s bands  i n d i ­

cated res e n tme n t  o r  a fee l i ng o f  i nadeq uacy ,  a n d  8% s a i d the w i fe had  

i ndependence a s  we l l a s  contro l over  the  f i nanc i a l  matters . F i ve 
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percent  i nd i cated the  d i s advantage was t h e  amo un t  o f  p ress ure a n d  t i me 

req u i red by the i r  w i fe ' s  j ob .  T h ree  percent  o f  h usbands  i nd i cate d  the i r 

wi ves had a h i g h er s ta nda rd o f  l i v i ng than  they , a n d  4% sa i d  the i r  

wi ves ' h i gher  i ncome p l aced them i n  a h i gher i ncome tax  b ra c ke t .  Other  

res ponses  i nc l uded : " He r  ea r n i n g  more i ncrea ses  my d i s s a t i s fa c t i o n  

w i th my j ob s i tuat i on , "  a nd "The  ch i l dren re l y  l es s  on  m e  for adv i ce . " 

Tradi t i ona l W i ves ' Res ponses 

Adva ntage s .  F i fty- fo u r  percent  o f  trad i t i on a l  wi ves res po n d i n g  

to the  i tem wh i c h  as ked pe rce i ved advan ta ges o f  h us ba nds earn i ng more 

s a i d  t hat  the a dvantage wa s an econom i c one . Othe r w i ves ( 1 5% )  i nd i ­

cated that  adva n ta ges  of  h usbands  earn i ng  the  h i g her  i nc ome i nc l uded 

pro v i d i ng h i m  w i th  a n  ego boos t ,  i ncrea s i ng h i s  se l f- es teem , o r  ma k i ng 

h i m  fee l mo re res pons i b l e .  Ten percent  of  wi ves s a i d t here we re no  

advan tages a s s o c i a ted w i th  the i r  h u s bands  earn i n g more , a n d  2% gave no  

res ponse . F i ve pe rcent  of trad i t i o n a l  wi ves i nd i ca ted  they cou l d q u i t 

wo rk i ng  any t i me they w i s hed , 3% s a i d they had more freedom , and  3% s a i d  

the i r  h u sbands  dese rved a h i gher  i ncome . Other w i ves s a i d ,  " I t  i s  t h e  

ma n ' s  p l ace to be t h e  head of the  househo l d" ; " I t mot i v a tes  m e  t o  per­

fo rm better" ; or " The  money i s  poo l ed as ' ou r '  i ncome . "  

D i s adva n tages . S i xty- e i g h t  percen t  o f  t rad i t i ona l  wi ves i nd i ­

ca ted the re we re no d i sadvanta ges  a s s oc i a ted  w i th t h e  h us band ea rn i ng  

the  h i ghe r i ncome . E l even percent  gave  n o  res ponse . F i ve perce n t  s a i d 

a d i s adva n tage re l a ted  to the i r h u sb ands earn i ng the  h i gher  i ncome wa s 

that  o f  be i n g p l aced  i n  a h i g he r  i ncome tax  b racket ,  and  4% s a i d  t he i r  

h usbands h ad g reater  dec i s i on - ma k i ng con tro l  o ver  fi nanc i a l  and  



househo l d matte rs . Th ree percent  of  t ra d i t i ona l wi ves i nd i ca ted that  

they had  expe r i enced fee l i ngs of  i n fe r i or i ty or  regretted they di d not  

earn  more . Two perce n t  s a i d t he i r h usbands tended to  fee l  egoti s t i ca l  

p n d  2 %  o f  w i ves s a i d  they h a d  greater res pons i b i l i ty fo r ch i l d  care 
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and ho usework . Other  res po n ses i nc l uded " I  s pend money care l es s l y  a t  

t i mes" ;  " He i s  n o t  very unders tand i ng when I b r i ng home wo rk  from the  

off i ce" ;  " At t i mes  my j ob i s  con s i dered l ess  i mportant" ;  " I t bothers  me 

that  l es s  e xper i enced and l es s  hard  wo rk i ng  co l l eagues earn mo re t h a n  

I do" ;  a nd  " I  don ' t  k now o f  a ny d i s advan tage , i t ' s a l ways been th i s  

way . " 

Reasons  for P rov i d i ng S uppo rt to Spouse  Who  Earns  More 

No n t ra d i t i o na l  h usba nds and tra d i t i ona l wi ve s were a s ked the i r 

rea sons  fo r be i ng s up port i ve ,  u n s upport i ve ,  o r  experi enc i ng ne utra l 

fee l i ngs re l ated to t he i r  s po use  ear n i ng the h i gher  i ncome . Perce ntages 

a re based  on  res ponses  by 79 nontrad i t i ona l  h u s ba n ds and  1 0 5 tra d i ­

t i ona l w i ves . 

Nontradi t i o na l H us ba nds  

Many nontrad i t i on a l  h us ba nds ( 30% ) d i d  not  ac knowl edge a reason  

for be i ng s upport i ve , uns u p port i ve , o r  fee l i n g  neut ra l towa rd the i r  w i ves 

earn i ng t h e  h i gher  i ncome . S i xteen percent of these  h u s bands , howeve r ,  

i nd i cated t h e i r amo un t o f  s up port  was re l ated t o  economi cs , and  1 4� 

sa i d  both i ncomes were poo l ed wh i ch l ed to g reater  p urchas i ng powe r 

for both  w i fe a n d  h usband . T h i rteen percent  s a i d they s upported the i r  

wi ves earn i ng more b eca u s e  the  w i ves were we l l  educa ted and  h i gh l y  

q ua l i f i e d .  N i ne percent  s a i d  " the  more the  be t ter , "  and  8% i nd i ca ted 



tha t ,  as  w i fe and  h usband , they were not  compe t i t i ve i n  the i r  ca reer 

amb i t i on s . Th ree pe rce n t  sa i d  they s up po rted the i r wi ves becaus e of 

l o ve a nd res p ec t ,  and  3�; i nd i ca  ted amb i va l ence by say i ng that they 

s upported the w i ves earn i ng mo re , however , they fe l t  resen tme n t  o r  i n­

adeq uacy . Other  responses i nc l ude d ,  " A  person s ho u l d  earn  what  he/  

she i s  c a pa b l e of ,  n o t  what the  s pouse  fee l s ' comforta b l e '  w i th " ;  

7 3  

"We poo l o u r  mo ney a nd enco ura ge each  other ' s c a reers " ;  " Money i s  

prob a b l y  the  l ea s t  i mpo rtant  e l ement  i n  o ur ma r r i age " ; " I  l i ke s pendi ng  

her  money " ; and  " I  s uppo rt it  b ut a s  p r i nci pa l  b readw i n ne r  I somehow 

resent i t . " 

Trad i ti o n a l  W i ves  

Twe n ty- s i x percent of  tradi t i ona l  wi ves d i d  not  g i ve a res po nse  

to  the  i tem w h i ch  a s ked for reasons for prov i d i ng amo u n t  o f  s uppo r t  to  

spouse  who ea rns mo re . Twe l ve percent  s a i d  they s upported the i r h u s ­

bands earn i ng the  h i gher  i ncome beca use  i t  was n o t  a n  i mporta nt  i s s ue ,  

and  1 0% i nd i cated the i r  h u sbands deserved the i r  h i gh  i ncomes bec a us e  

they we re we l l  q u a l i f ied and  th e i r  j o b s  req u i re d much res pons i b i l i ty .  

N i ne percent  o f  trad i t i ona l w i ves i nd i c ated they were s up port i ve 

beca use the mo ney wa s " poo l ed , "  a nd go;, s a i d  they " expec te d "  the i r  h u s ­

bands  t o  b e  t h e  pr i mary wage earner . S i x percent  o f  these w i ves i nd i ­

cated they s uppo rted the i r  h u s ba nds ' h i g her i ncome beca use  they were 

not compet i t i ve and  4% s a i d ,  " I t i s  good fo r the h usband ' s  ego . " T h re e  

percent  i nd i cated they s upported the i r  h u sbands earn i ng t h e  h i gher  

i ncome because  the i r h u sbands  enj oyed th e i r wo rk . Other  res ponses  

i nc l uded , " I  don ' t  wa nt  the  re spons i b i l i ty a s  the maj o r  b readwi n ne r" ;  



" The mo re money he  ma kes t h e  l es s  p ress ure o n  me to h a ve to work" ; a nd 

" I t ' s fru s trat i n g  that  we both  h a ve the  same educa ti on b ut he  earns 

1 - 1 / 2  t i mes  wha t  I do . "  

74 



C HAPTER V 

D I SCUSS I ON AN D CONCL US I ONS  

D i s c u s s i on 

Cha n g i ng  s o c i e ta l  s tandards rega rd i ng gender ro l es have  l ed re­

sea rchers to e xam i n e  these  rol es  from s e vera l  d i fferent  perspect i ves . 

Much attent i o n  h a s  been foc used  on  c u rrent  trends a s  compa red wi th 

past trends  o f  ro l e beha v i or of  w i ves  and h u s bands  i n  genera l , of  h u s ­

bands  a n d  " no nwor k i n g "  wi ves , a n d  o f  h u s ba nds  a n d  wi ves  w h o  a re purs u i ng 

a caree r .  A l though  t h e  maj or i ty o f  re search  h a s  been d i rec ted  towa rd 

th e st udy of " nonwo r k i ng "  w i ves a n d  the i r  h u s ba nds , mo re commo n l y  

ca l l ed the  o n e  career co up l e ,  t h e  concept  of  t h e  " o ne career coup l e " 

i s  becom i ng o b s o l e te . W i th  the  i nf l ux o f  marri ed women i n to the l a bor  

fo rce , d u a l  ca reer co up l es  are  becom i ng  more preva l en t .  F urther , more 

wi ves are earn i ng i ncomes eq u i va l en t  to or exceed i n g th e i r  h u s band s ' 

i ncomes , appro x i mate l y  22% accordi ng  to B i rd ( 1 9 7 9 ) . 

I n  the  rece n t  pas t ,  t he  concepts of  " fem i n i n i ty "  and  " mascu­

l i n i ty" were powerfu l  i s s ues  i n  t he  s e l e c t i o n  of careers and  s ubse­

q uen t i ncomes . Therefore , the  emergence of wi ves who are earn i n g 

h i gher i ncomes than  thei r h us bands  and  a re report i ng i t  i s  of maj o r  

s i gn i f i cance . Accord i ng t o  Pog reb i n  ( 1 9 7 6 )  a n d  B i rd ( 1 9 79 ) , w i ves 

typ i ca l l y  h a ve tended  to c i rcumven t  the i s s ue because  of the fear  o f  

th rea te n i n g  the i r h us bands ' egos  a n d  t h u s  t h e  ma r i ta l  re l a t i o n s h i p .  

Howeve r ,  a c urren t trend amo ng modern d u a l  ca reer coup l es i s  for both  

partners  to s ee k  to  b u i l d  a re l a t i on s h i p  that  i s  mutua l l y  rewa rdi ng .  
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The careers and i ncomes of  both  partners  are i mporta n t .  

Behav i o r  cha nge i n  ro l es  of  some women and  men i s  i nd i cati ve o f  

evol v i ng a tt i t udes . Women a n d  men a re p u rs u i ng  occupa t i ona l ro l e s and  

a s s umi ng  househo l d  respons i b i l i t i es that  do n o t  f i t w i th i n  the t rad i ­

t i on a l  defi n i t i on o f  " ge nder spec i fi c . "  The n ew ro l e s ,  however , are 

based o n  co n ven i en ce ,  neces s i ty ,  and/or  des i re .  
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Res ea rc h  i nd i cates that  marr i ed coup l es tend  to  s h a re s i m i l a r a tt i ­

tudes ( Byrne and B l ay l oc k ) . I n  add i t i o n , s i nce  a n  a tt i tude i s  a p re­

d i spo s i t i on to act  ( She r i f a n d  Sher i f ,  1 96 7 ) , those  coup l es  who espouse  

non tradi t i on a l  att i tudes wo u l d be a s s umed to  engage  i n  nontrad i t i ona l  

beha v i or ,  whe reas  co up l es  who  espouse  t rad i t i on a l  a tt i tudes wo u l d be  

ass umed to  engage i n  trad i t i ona l  beha v i or . 

A l though  the  i s sue  o f  w i ves earn i n g the  h i gher  i n come has been 

te nuo u s l y  e xam i ned by researc hers , t h i s  research has not i nc l uded i n­

ves t i gat i ons  of  c o up l es i n  wh i ch the  wi fe ea rn s  the h i gher  i n come . 

Th us the  present  s tudy i s  the  fi rst  of i ts k i n d to e xami ne a tti tudes 

of  coup l es i n  wh i c h the wi fe ea rns  more , and to compa re the s e  coup l es 

w i th coup l e s i n  wh i c h  the  wi fe earns  l es s  than the  h usband . 

The  data wh i ch were col l ected from 79 nontra d i t i ona l  dua l  career 

coup l es a nd 1 05 trad i t i on a l  dual  career coup l es i n  E a s t  Tennessee pro­

v i de e v i dence for the fo l l ow i ng  fi nd i ng s : 

1 .  Att i tudes towa rd s e l f ,  ma rr i a ge , and  job  were not s i gn i f i ­

ca nt l y d i ffe rent  for nontrad i t i o n a l  and  trad i t i on a l  dua l  career co up l es . 

2 .  Nontrad i t i ona l  d ua l  ca reer co up l es ' att i tudes towa rd the 

ro l es of  w i fe and  mother , the ro l es o f  h usband and  fa ther ,  and the s i tu­

ati ons  perta i n i ng to  occu pa t i on a l  p u rs u i ts of  w i fe a n d  h usband  were s i g­

n i fi cant ly  more ega l i ta r i a n  than  thos e of  trad i t i o na l  d ua l  career coup l es . 



3 .  Amo unt  o f  s upport nontrad i t i on a l  h us b a n ds p ro v i ded the i r  

wi ves who earned the  h i gher  i ncome and these h us bands ' a tt i tudes 

towa rd the th ree d i me n s i o n s  of gender ro l es were s i g n i fi c a n t l y  re­

l a ted . More s u pport was re l a ted to mo re ega l i ta r i a n  a t t i tude s . 

Conc l u s i o ns 

Us i ng i ncome to d i fferent i a te be tween the  non trad i t i on a l  a nd 

trad i t i o n a l  d ua l  career coup l es , t h e  fi nd i ngs  offered by the  present  

study d i d n o t  s ubstant i ate t he  f i r st  th ree o f  fou r  hypotheses  wh i ch 

g u i ded the research . Att i tudes toward s e l f ,  marr i age , and  j o b  were 

not s i gn i f i ca n tl y d i fferent  for non trad i t i o n a l  a n d  trad i t i on a l  d ua l  

career c o u p l es . Th i s  fi nd i ng i s  cont ra ry to repo rts by Bern and B ern 

( 1 9 70 ) , Ra popo rt and  Rapoport ( 1 969 , 1 9 76 ) and  W e i ngarten  ( 1 9 78 )  who 

h a ve i nd i ca ted that pos i t i ve s e l f- es teem , ma r i ta l  s a t i s fa ct i o n , a nd 

job  sat i s fa ct i o n  a re assoc i ated w i th ega l i ta r i a n  gender  ro l e  behav i o r .  

However ,  both  s pouses  i n  the nontrad i t i o n a l  a n d  trad i t i on a l  groups  

earned h i gh mea n i n comes wh i ch may acco u n t  fo r no  s i gn i fi ca n t  d i f­

fe rences i n  att i tudes toward se l f ,  ma rr i ag e ,  a n d  j o b . 

Att i t udes toward gender ro l es were s i gn i f i ca n t l y d i ffe re n t  fo r 

nontrad i t i o na l a n d  tradi t i o na l  d ua l  career c o u p l es . T h u s , the pos tu­

l a t i on t h a t  t h e  d i fferen ti a l  i ncomes earned by s po uses  i n  nontrad i ­

t i o na l  a n d  trad i t i ona l ma rri ages wo u l d b e  i n f l uenced by atti t udes  

towa rd gende r  ro l es was  s upported by the  pres e n t  s tudy .  These  non­

trad i ti ona l d ua l  career coup l e s , a s  pos i ted by Ra poport a nd Rapoport 

( 1 976 ) , appea r to be more wi l l i ng to a ccept  e ga l i ta r i an ro l es o f  a 

wi fe and  moth e r .  a h u sband  and  fathe r ,  and  a re more a ccept i n g  o f  the  
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wi fe ' s  career p u rs u i ts than  are  tra d i ti ona l  dua l  career coup l es . I n  

addi t i on , the p resent  study s upports the f i nd i ng s  reported by Scanzon i 

( 1 979 ) that  women who ho l d more ega l i ta r i a n  gender ro l e  att i tudes 

atta i n  h i gh e r  occupa t i on a l  atta i nme n ts - - de fi ned by the present  s tudy 

as i ncome - - th a n  women who h o l d l es s  ega l i tari a n  gender rol e a tt i tudes . 

Pre v i ous  research  has  i nd i cated that  modern d ua l  career coup l es who 

ho l d ega l i ta r i an atti tudes s upport ea c h  o ther ' s  wor k  rega rdl ess  of 

i ncome , occupat i on , or educa t i on ( Rapoport and Rapoport , 1 9 7 3 ;  

We i ngarten , 1 97 8 ) . I n  add i t i on ,  the  wi fe ' s  parti c i pat i on  i n  a non­

trad i t i on a l  ro l e  ( i . e . , earn i ng the  h i gher  i ncome ) may i n fl uence the  

coup l es ' att i t udes toward gender ro l es .  

Both  non tra d i t i ona l and  trad i ti ona l g ro up s  o f  d ua l  c areer 

coup l es i n  th i s  s t udy earned h i gh mean i ncomes . The mean i ncome o f  

nontrad i t i o n a l  dua l  career co up l es wa s $46 , 40 2  a nd the  mea n i ncome o f  

trad i t i ona l  dua l  career co up l e s  was $ 5 5 , 1 92 a s  compared wi th  the mean 

i n come of $ 2 6 , 520  for wh i te Ameri can  fami l i e s  i n  wh i ch both s po uses  

78  

wo rk . However ,  the  n umbe r  o f  nontra d i t i ona l  d ua l  career coup l es who  

earned h i gh i n comes was  s i gn i f i ca n t l y  l ower than  the  n umber of  trad i ­

t i onal  dua l  ca reer coup l es who earned h i gh i ncomes . Trad i t i o na l  h us ­

bands  earned the  h i ghest  mean i ncome and non trad i t i on a l  h u s bands earned 

the  l owes t  mea n  i ncome . Perhaps as  H a l l and H a l l ( 1 979 ) i nd i cated , men 

wi th l ow c a reer comm i tments and  l ow i ncomes tend to marry women w i th  h i gh 

career commi tmen ts and  h i gh  i ncomes . Accord i ng to S a fi l i os - Rothsch i l d 

and D i j kers ( 1 9 78 ) , s ome marri ed women p u rs u e  th e i r ca reers as  arduo u s l y  

a s  men trad i t i ona l l y  have done . Trad i t i o na l men , on  t he other  hand , may 

tend to ma rry women w i th l ow career comm i tmen ts and , thus , l ow i ncomes . 



I ncome i s  frequen t l y  a s so c i a ted wi th occupat i ona l p res t i ge 

( F l anaga n ,  Straus s , and  U l ma n ,  1 9 74 ) . The  present s t udy pro v i ded 

e v i dence o f  th i s  a s soc i at i on . A h i gher percentage of non trad i ti ona l  

wi ve s and trad i t i ona l h usbands earned h i gher  i ncomes a nd had  h i gher  

occupat i ona l  pre s t i ge rat i ngs than  trad i t i on a l  w i ves a nd nontra d i ­

t i ona l h u sbands . A l arger percentage o f  tra di t i ona l  coup l e s ea rned  

h i gher  i ncomes and  had h i gher  occupa t i ona l  pres t i ge ra ti ngs  than  non­

trad i t i ona l co up l es beca use  non trad i t i ona l  wi ves ea rned l ower mean 

i ncomes than tra d i t i o nal  h u sbands , and no ntrad i t i on a l  h u s bands  earned 

l ower mean i n comes than trad i t i o na l  wi ves . 

The  h i gh rate of  unempl oyment and  h i gh i n fl a t i on that  occurred 

duri ng the 1 9 70s may have neces s i ta ted the w i fe ' s  work i ng i n  o rder to 

he l p s upport  the fami l y .  Accord i n g  to the B u rea u o f  Labor S ta t i s t i c s , 

the w i fe ' s i ncome h a s  he l ped l i ft some fami l i es from l ower to mi ddl e 

c l ass  ( Bj r d ,  1 9 79 ) . Some resea rch  i nd i ca tes that  c u rrent l i festy l es  
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of  dual  career  coup l es may necess i tate a h i gh comb i ned i ncome . B i rd 

( 1 9 79 ) i n d i cated that some dua l career coupl es  h a ve deve l oped an  aff l uent  

l i fe s tyl e and tha t the w i fe ' s  unemp l oyment  wou l d reduce g reatly  the  

coupl es ' s pen d i ng capac i ty .  Thus , the tota l i ncome o f  bo th h u sband and  

w i fe may be more i mporta n t  than  who  earns  mo re . The  fi nd i ngs  offered 

by the present s tu dy i nd i c a te d  that the maj or i ty of  nontrad i t i on a l  

husbands and  tra d i t i ona l  w i ves sa i d  t h e  ma i n  advantage o f  the i r s pouse  

earn i ng more was  economi c .  Some o f  these same wi ves and h usbands  re­

vea l ed tha t  the i ncomes were poo l ed i n  a common fund and , therefore , 

wh i c h  s po us e  earned more wa s not a maj o r  i s s u e . 
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Des p i te the  fact that  corre l a t i o ns we re modera te ,  the re was an  

i nd i cat i o n  that  a s  the  i ncome d i fferent i a l  i nc reased between nontra d i ­

t i o n a l  wi ves a nd h us bands , no ntrad i t i ona l h usbands  tended to ho l d more 

ega l i ta r i a n  att i t udes towa rd the  ro l es of  the i r wi ves . These  h us bands  

tended to  fee l  th at  wi ves s ho u l d p urs ue  i nd i v i d u a l  i nteres ts , and  tha t 

be i ng fl e x i b l e  and s har i ng dome s t i c res pons i b i l i t i es were i mporta n t . 

I n  v i ew o f  t h e  fact  tha t nontrad i t i ona l  wi ves a l ready were earn i n g 

h i gher  i ncome s tha n the i r h us bands p r i o r  to marr i age , perhaps  the 

h usbands ' att i t udes , as  i nd i cated  by Fa rre l l ( 1 974 ) , had conformed to 

tho s e  of the i r  w i ves . However , s ome s e l f- a s s ured me n who have  l ow 

career i nv o l vements a re attracted to amb i t i ous w i ves who atta i n  h i g h 

career  s uccess  ( Ha l l and  H a l l ,  1 9 79 ) . F u rther , the  i s s ue of  power h a s  

been a s soc i ated  w i th i ncome , w i th t h e  s po use who earns the  h i gher  

i ncome h a v i n g more power i n  the  ma r i tal  rel a t i ons h i p  than  the  s po us e  

who earn s l es s  ( B i rd ,  1 9 79 ) . Therefo re , h usbands of  w i ves w h o  earn 

the h i gh e r  i ncome may be i nc l i ned to s hare the " w i ves ' ro l e s "  because 

the w i ves  are contri b ut i ng a l a rger proport ion  of econom i c  rewards to 

the fami l y  un i t  than they . 

The  fi nd i ngs  o f  the  pres ent  s tudy i nd i cated that the  s po us e  

earn i ng t h e  h i gher  i ncome p ri or  t o  ma rr i age was a s soc i ated wi th  w i ves ' 

and h usba nds ' a tt i tudes towa rd gender ro l es . Trad i t i ona l w i ves who 

earned h i g her  i ncomes than the i r  h us bands  before ma rr i age tended to  

empha s i ze the i r own i nte rests , i nc l ud i ng career  i ntere s ts , more than  

they emphas i zed the i r h u sbands ' career i n teres ts and  the fami ly . Trad i ­

t i o na l  h usbands  who ea rned h i gher i ncomes than the i r  w i ve s p r i o r  to 

ma rr i age tended to empha s i ze the  stereo typ i c  ro l e s of w i fe and  mothe r ,  
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and  t o  p l ace mo re i mpo rtance on  t h e  h us bands ' career . H us b ands who 

ea rned mo re p r i o r  to  marri age may be  i nc l i ne d  to perce i ve the i r career 

a s  t h e  maj or  one  and  the wi ves ' ca reer a s  secondary . W i ves , however , 

may v i ew t he i r  c a reer  as be i ng a s  i mportant a s  the i r h us band ' s  career . 

Accord i ng to B i rd ( 1 979 ) , the h i gher  a h u sband ' s  i ncome the more h e  

fee l s t h a t  h e  needs the s upport o f  a t ra d i t i o na l w i fe . Convers e l y ,  

the  mo re i ncome the wi fe earns , the  l es s  s upport  s h e  needs from the 

h u sband . I n  add i t i o n , B l ood ( 1 96 3 ) p ro v i ded e v i dence  that  ma l e  

domi nance wi th i n  th e fam i l y  i s  a s s o c i ated w i th the i r  h i gh economi c 

contr i b ut i o n . 

A l though  s ome w i ves purs ue careers w i thout  s u p po rt from the i r 

h u sba nds  ( H unt , 1 9 68 ) , Rapoport a nd Rapopo rt ( 1 9 7 1 ) fo und that  " a  

cruc i a l e l ement "  i n  the w i fe ' s  ca reer p ro gress was " h usband ' s  s uppor t . " 

The  fi nd i ngs  o f  t h e  p resent  study i nd i cate that  nontra d i t i ona l h u s bands  

who  s a i d they s tron g l y  s upported t he i r  w i ves ' earn i ng the  h i gher i ncome 

tended to h a ve ega l i tar i an atti tudes towa rd gender ro l es .  These h u s ­

bands i nd i c ated th at  the ro l es o f  w i fe a n d  mother , h usband  a n d  father  

need to  be f l ex i b l e  and s hared  by both spouses . I n  addi t i on ,  these 

h usbands exp ressed  the  be l i e f  that the  w i fe ' s career  was as  i mpo rta n t  

as t h e  h u s band ' s  career . 

The  fi n d i ngs  o f  t h i s  st udy i nd i cate that  h i g h  i ncome earned by 

a l l h usbands  wa s assoc i a ted  w i th j o b  s at i s fa c t i o n .  Trad i t i ona l l y ,  

i ncome h a s  been a maj or determi nant  o f  j ob sat i s fact i on ( Renwi c k  and  

Lawl e r ,  1 9 78 ) . I n  addi t i on ,  trad i t i ona l  h usbands ' occupat i ona l  

pres t i ge was re l ated  to the i r j o b  sat i s fact i o n .  Some s tud i es ( F l anagan , 

Stra us s , and  U l ma n , 1 974 ) i nd i cate that there i s  a tende ncy for 
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occupat i ona l  pres t i ge to determi ne j ob s at i s fact i on . W i ves ' job  s a t i s ­

fact i o n , howe ve r ,  wa s not rel ated t o  i nc ome . Perhaps  the  w i ves ha ve 

not a s s umed t h e  typ i ca l  mas c u l i ne or i enta t i o n to a s s o c i ate i ncome wi th 

sat i s fact i o n . As  i nd i cated by the Rapoports ( 1 97 1 , 1 9 76 ) w i ves may 

rece i ve sa t i s fact i on from the j o b  because  o f  the der i ved pers ona l  de­

vel opme nt . 

H i gh i ncome ea rned by nontrad i t i ona l  w i ves wa s l i n ked  wi th th e i r  

fathers ' h i g h educat i o na l atta i nment , and h i gh i ncome earned by tra d i ­

t i onal  h usbands  was l i nked w i th both the i r  fa thers ' h i gh educat i ona l  

atta i nmen t and  o cc upat iona l  p res t i ge .  Ac cord i n g  to Tangr i  ( 1 9 75 ) , 

daughters who a c h i eve atyp i ca l  academ i c  a nd career goa l s  are s i m i l a r 

to the i r fathers . Sons  a l so  trad i ti ona l l y  have a s p i red to academi c 

and career goa l s s i m i l a r to those of  the  father ( Mort imer , 1 9 74 ) . 

Impl i cat i ons  

Nontrad i t i ona l dua l  career coup l es  have  taken a s tep  beyo nd the  

tradi t i ona l  dua l career coup l es and are enga g i ng  i n  a promi nent  ro l e  

reve rs a l , i . e . , wi ves a re earn i ng h i gher i ncomes than th ei r h us bands . 

Nontrad i t i ona l dua l  career coup l es ho l d  more ega l i ta r i a n  gender rol e 

att i tudes than  trad i t i o n a l  coup l es  a s  may be i nd i cated by the w i ves ' 

i ncome . However , att i tudes  toward se l f ,  ma rri age , a nd job  are  

s i mi l a r fo r both groups  and  t h i s may be  a ttri b uted to  the fact that  

d ua l  career coup l es are h a v i n g  to  estab l i s h  norms wh i ch fac i l i tate 

thei r l i fe s tyl e .  The  conce p t  " dua l  career co up l e" i s  re l a ti ve l y  new 

i n  today ' s  s o c i ety ( Rapoport and  Rapopor t ,  1 969 , 1 9 71 ) ; the refore , 

dual  career c o up l e s  a re hav i ng  to revamp the i r or i enta t i ons  towa rd 



the i r  i dent i t i e s , marr i age , and  j ob .  D ua l  career  coup l es i n  genera l 

may be s trugg l i ng w i t h  s te reo typ i c  expectat i o n s  wh i ch typ i c a l l y  h a ve 

p res s ured the h usband to p u r s ue a career a n d  the  w i fe to wor k i n  the  

home . T h e  add i t i on a l  aty p i ca l  beha v i o r  o f  the  w i fe a s  maj or  " bread­

w i nner"  may be  percei ved by the coup l e a s  l es s  i mporta n t  than  the 

attempt to create a new l i fe s ty l e ( R i ce ,  1 9 79 ) . 
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Bo th t h e  non tradi t i ona l  a n d  trad i t i ona l d u a l  career  coup l e s who 

part i c i pa ted i n  th i s  s tudy earned h i gh mea n  i n comes . The comb i ned 

i n come of s po uses  i n  each g roup  of  coup l es  p l aced  them i n  the m i dd l e  

o r  upper mi ddl e c l as s . Further s tudy of  the re l a t i o ns h i p between 

att i tudes and  c l a s s  a s  de fi ned by i ncome l e vel  i s  needed i n  order to 

p ro v i de a mo re re p res e n tati ve v i ew of  dua l  career  c o u p l es ' a tt i t udes . 

Another  fi nd i ng tha t has  re search i mp l i cati o ns i s  the  e v i dence 

that youn ger  w i ve s  and o l der  h u s ba nds  i n  the nontradi t i ona l group  

earned h i gh i ncomes before thei r ma rr i age . There i s  a tendency for 

o l der men to marry younger women ; howe ver , p re v i o us re searc h  fa i l s  

to i nd i ca te earn i ngs  of each  s po use  p r i o r  to and  fo l l ow i ng the i r  ma r­

r i age . T h i rty- seven  pe rcen t  of non trad i t iona l  wi ves i n  th i s  study 

earned h i gher  i n come s than the i r  h us ba nds pri o r  to the i r  ma rr i age , 

wh i ch co u l d a ccount  for thei r earn i ng the  h i gher  i ncome a t  p resent . 

P r i o r  know l edge o f  wi ve s ' i ncome l e vel  may account  fo r s i m i l ar a tt i ­

tude s between nontrad i ti ona l and  trad i t i ona l  coup l es . 

The  s i mi l a r i ty i n  age of  nontrad i t i o n a l  and  trad i t i ona l wi ves  

and  hu sbands  ( mean  a ges were l ate 30s and  ea r l y  40s ) tend to i n d i cate 

that s po uses  i n  the  nontra d i t i ona l  and tradi t i on a l  gro up s  exper i enced 

s i mi l ar economi c and h i stor i ca l  i nfl uences . An i nves t i gat i on of  



co up l es  by age gro up , that  i s ,  those grow i ng u p  i n  the  1 940s a s  com­

pa red  wi t h  the  1 960s , mi g h t  account  fo r a tt i t ud i na l  d i fferences . 

Dua l  ca reer o r i en ta t i o n may be i nfl uenced by i n i t i a l wo rk 

exper i ences . One ' s  fi rst career or occupa t i ona l  s i t ua t i on  cou l d 
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a ffect  l a ter career  a s p i rat i ons and atta i nme n ts . By e xami n i ng womens ' 

and  mens ' a tt i t udes towa rd ear ly  career exper i e nces and towa rd c areer 

goal s ,  res earchers  s ho u l d be  ab l e  to more ful l y  e x p l a i n  d i fferences i n  

career  o r i entat i on . I n  addi t i o n , the p re ference o r  or i entat i on towa rd 

wo rk or fami l y  or a n  i n tegra t i on of both may mo re e ffec t i ve ly determi ne 

att i t udi na l d i ffe rences . 

The  i mpo rtanc e  of  s tudy i ng the coup l e a s  a un i t  of  ana lys i s  h a s  

been empha s i zed  by s e vera l researchers . The  dynam i cs o f  ma r i ta l  l i fe 

and  sys tema t i c  c hange i n  the fami l y  structure a re ma n i fes ted i n  t he  

co up l es ' a tt i tudes and  behav i o r .  Nontrad i ti ona l  d ua l  c a reer coup l es 

have bee n i n ves t i gated on l y  per i phera l l y ; t h us mo re resea rch  i s  war­

ranted i n  order to unders ta nd thei r i n te ract i ons  and l i fe s ty l es . 

D i re ct i on s  fo r Future Researc h  

Both s u rveys a n d  i n terv i ews need to  be  ut i l i zed  i n  data co l l ec­

t i on on dual career  coup l e s . I n tervi ews wo u l d a s s i s t th e resea rcher i n  

c l ar i fy i ng and  q ua l i fy i n g  th e fi nd i ngs , whereas s urveys  p ro v i de q uan­

t i ta t i ve data . 

T h e  i n c l us i on of va r i ab l es s uc h  a s  a ge a t  ti me of  ma r r i a ge , 

l ength  o f  mar r i age , n umber of  marr i a ges , l ength  of  t i me i n  p resent  

caree r ,  s po uses ' or i enta t i o n  toward fami l y ,  c a reer , or  both  wou l d  pro­

v i de the resea rcher w i th a mo re defi n i t i ve rat i ona l e  for the spouse  
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earn i ng the  h i gher i ncome and i n  determi n i ng the i n fl uence o f  i n come on 

atti tudes . 

I n  o rder to genera l i ze ,  a more representat i ve group  o f  d u a l  

career  c o up l es needs to be s amp l ed .  C l a s s  a s  de term i ned by i n come 

wo u l d pro v i de dema rca t i o n s  of coup l es i n  the wo rk i ng c l a s s , the m i dd l e  

c l as s , a n d  the  upper mi dd l e c l a s s . I n  add i t i on to  dema rca t i on s , the  

use  of  i ncome c l a s s  wo ul d prov i de a c l earer p i cture o f  reasons  w i ves 

work  as we l l  as  rea sons  for the i r  p u rs u i ng nontrad i t i o na l ro l e s , i . e . , 

econom i c  o r  persona l ful fi l l me n t .  

I n  add i t i on to categor i z i ng dua l  career coup l es by w i fe earns 

mo re or w i fe earns  l ess  than the  h us band , no ntrad i t i o na l  and  t r a d i ­

t i o na l  coup l es need t o  be  categor i zed accord i ng t o  s pec i fi c  i n co�e 

l e ve l s .  By us i ng spec i f i c  i ncome l eve l s ,  the pos s i b i l i ty o f  b o t h  

group s o f  coup l es earn i ng s i mi l ar i ncomes wou l d b e  e l i m i na ted . Thus , 

d i fferences may be mo re accura te l y  i den t i fi ed .  

A l o ng i t ud i na l s t udy wo u l d a l l ow the researcher to dete r� i ne 

whether the  h i gh�r  i ncome earned by the  w i fe tends to be  a temoorary 

or a perma ne n t  beha v i or .  The study may be i n i t i a ted p r i o r  to a 

co up l e ' s  marri age ( i . e . , coup l es who are dat i ng s tead i l y  a nd/o r are 

engaged ) , and  may conti nue fo r a certa i n  n umber of  years fo l l ow i n g 

the marr i age . Att i t udi n a l  s u rveys i nc l ud i n g s pec i f i c  demograph i c  

i tems may be admi n i s tered at des i gnated t i me i n terva l s .  
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CORRESPONDENCE 

Cover L e t t er Expl a i n i ng Sur vey to Poten ti a l  P a r t i c i pa n t s  

Dea r  H u s b a n d  or W i fe :  

I am a doctora l c a n d i date a t  the Un i vers i ty o f  Ten nes s ee maj o r i ng i n  educ a t i ona l psycho l o gy . 
Seca use o f  my own personal  expe r i ence and through my a s s oc i a t i o n w i th o t h e r  dual  career coup l es , 
I h a ve become i n teres ted i n  s t udy i ng dua l career ma r r i a ges for my doctora l d i s s erta t i o n  researc h . 

The p u rpos e o f  t h e  s t udy i s  to exam i ne a t t i tudes of dual career coup l e s .  T h e  e nc l o s e d  s ur vey 
a s k s  you to prov i de i n fo rma t i on s uc h  as age a n d  i n come and a tt i tudes a b o u t  j o b , ma r r i a ge ,  s e l f ,  a n d  
g e n d e r  ro l es . I f  you c urre n t l y  are not i n vo l ved i n  a d u a l  c a reer ma rr i age , for examp l e ,  i f  you are 
s i ng l e  o r  y o u  do not cons i de r  your work i nv o l veme n t  to be a c a reer , p l e a s e  r e t u rn t h e  sur vey to me 
i n  the enc l os e d  en v e l ope . 

Very 1 i tt l e  of y o u r  t i me ·.-� i l l  be requ i re d .  The s urvey cons i s t s  o f  63 q ue s t i on s  and t a k e s  
on l y  1 0- 1 5  m i n ut e s  to comp l e te . Two i de n t i c a l  surveys are enc l o s e d : one fo r the hu s band and one 
fo r  t h e  w i fe . I f  you choose to p a rt i c i pate , p l ease a n swer t h em i n d i v i d ua l l y .  I n d i v i d u a l  answe r s  
a r e  1 mp o r t a n t  i n  accura te l y  re fl e c t i ng a t t i tudes of w i ves and a t t i t udes o f  h u s b a n d s . 

Y o u r  p a rt i c i pa t i o n  i n  t h i s  s t udy i s  p u r e l y  v o l untary .  T h r o ug h  your p a rt i c i pa t i o n ,  howe v e r , 
we hope to g a t h e r  i n fo rma t i o n to b e t te r  unders tand the comp l e x i t i es of the d ua l c a reer ma r r i age . 
wou l d l i ke to a s k  y o u r  n e l p i n  an effo r t  to pro v i de a grea ter unders t a nd i ng .  P l e a s e  i nd i cate your 
consent to p a rt i c i p ate by comp l e t i n g and re t urn i n g the s u rvey a s  soon a s  pos s i b l e  in  the enc l osed 
s e l f-addre s s ed en v e l o p e . Return i ng t h e  s u rvey w i l l  i nd i cate your c o n s e n t  to par t i c i pate . 

A Note on P r i vacy 

Y o u r  name .-�a s s e l ected fram a l i s t  of d ua l  caree r coup l es .  •'�Y doc tora l cofllll i t tee 
membe r s  and I are v i t a l l y  concerned a b o u t  the i mportance of p ro t ec t i ng your p r i ­
v a cy . Y o u  w i l l  no t i ce a numbe r  o n  your su rvey . T h i s n um b e r  w i l l  b e  'JSed o n l y  to 
i de n t i fy t h e  h u s b a n d  and w i fe as a d u a l career coup l e  and to as s u re t h a t  yo u are 
not b o t h e red by remi nder l e t ters once you h a ve com p l e ted and returned your s uney . 
At no t i me w i l l  s u rveys be i de n t i f i ed by nam e .  

I f  you h a v e  a n y  ques t i o n s  a b o u t  t h e  s t udy , pl ease c a l l m e  a t  61 5 / 9 74-4 1 65 ( o f f i ce ) o r  61 5/ 
538-8205 ( ho me ) .  Re s u l t s  of t h e  s t �d y  w i l l  b e  ava i l ab l e  a f t e r  Aug us t 1 98 1 . Y o u  may obta i n  a copy 
o f  the res u l t s  by comp l e t i ng and re turn i n g to me the name and addres s form at the b o t tom of t h e  
S J rvey . I f  you h a ve any doubts about the effec t of th i s  on the anony m i ty of your s u rvey re s po n s e s , 
jetach t h e  name and address form and ma i l  to me under s e para te co ver . Howeve r ,  res t  � s s ured t h a t  
t h e  res u l ts wi l l  rema i n  confident i a l  i f  y o u  ma i l  t h e  name a n d  a ddres s form J l o ng w i th y o u r  s u r vey . 

Th a n k  you i n  advance fo r your t i m e .  
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S i nc ere l y ,  

Sandra Shoun 
Docto ra l Cand i da t e  

S .  C .  D i etz , Ed . D .  
Professor 



F i rs t Pos tcard Ma i l e d to Nonre spon den ts 

J ust  a rem i nder that  I ha ve not  rec e i ved yo ur s ur veys 
rega rd i ng  the  s tudy on dua l  ca reer coup l es . Y o u  are  
p rob a b l y  i ntend i ng to  res pond  and  have j us t  p u t  them 
as i de for the t i me be i ng .  It wou l d be mos t  he l pfu l , 
howe ve r ,  i f  I co u l d h a ve them a s  soon as pos s i b l e .  
Beca u s e  the  research i n vo l ves the dua l career marr i age , 
i t  i s  very i mpo rta nt  that  I rece i ve comp l eted s u rveys 
from both h us band  and wi fe .  I f  yo u d i d not rece i ve 
t he s u rveys or  h a ve mi s p l aced them , p l ease ca l l me 
col l ect a t  6 1 5/ 588- 8205 a fte r 5 P .  M .  

Thank  yo u s o  much for yo ur coopera t i on a nd part i c i pa­
t i on . 

S i ncere l y , 

Sandra Shoun 
Doctora l Cand i d ate 
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Second Pos tcard Ma i l ed to Nonrespo ndents 

One l as t  remi nder that I h a ve no t rece i ved your  s u rvey 
regard i ng the  s tudy on dua l career coup l es . Bec a u s e  I 
am wo rk i ng on  a gradua t i on deadl i ne ,  I must  rece i ve 
your  s u rvey wi th i n  the  next two wee ks . I f  you  a re 
presen t l y  i nvo l ved i n  a d ua l  ca reer ma rr i age , i t  i s  
e s sen t i a l  that  both wi fe and  h u sband c omp l ete and  ret u rn 
th e s u rveys . I f  you  are  not i nvo l ved i n  a dua l career 
ma rr i a g e , I a po l og i ze for-any i nconven i ence I may have 
cau s ed you .  I wou l d  a pprec i a te , however , your  l etti ng 
me know by ca l l i ng me at home 6 1 5/ 588-8205  (you may 
c a l l c o l l ec t  i f  you l i ve o u ts i de Knoxv i l l e )  or you may 
l ea ve a mes s age at the  o ffi c e  6 1 5/974- 4 1 65 . 

Yo u r  p romptness wi l l  b e  great l y a pp rec i a ted . 

S i ncerel y ,  

Sandra Shoun 
Do ctoral  Ca nd i da te 
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APPEN D I X  B 

DEMOGRAPH I C  I N FORMAT I ON ON NONTRAD I T I ONAL AN D T RAD IT I ONAL 

DUAL CAREER  COUPLES 

Nontrad i t i o n a l  Dua l  Career Coupl es : Demograph i c  I n forma t i o n 

Total Number  of  C h i l dren from Prev i o us and  Pre sent  Ma rr i ages 

H usbands 

43% had  o n e  or two ch i l dren 
1 9% had  th ree or more ch i l dren 
38% had no  ch i l dren 

Ch i l dren ' s Age Ra nges 

H us ba n ds 

22%  had  ch i l dren aged 6 a n d  be l ow 
26% had  ch i l dren aged 7- 1 2  
23% had ch i l d ren  aged 1 3- 1 7  
32% had ch i l dren a ged 1 8  and above 

W i ves 

48% had o ne or two ch i l d re n  
1 4% had  three or mo re ch i l dre n 
38% had no  ch i l dren 

W i ves 

2 2� had ch i l d ren  aged 6 and  be l ow 
24% had  ch i l dren aged 7- 1 2  
2 3% had c h i l dren aged 1 3- 1 7 
32% had c h i l dren aged 1 8  and  abo ve 

49% of  nontra d i ti ona l  co up l es had ch i l dren who current ly  l i ved i n  
the home 

H usbands ' Parents ' Occ upat i ona l  Pre s t i ge Accord i ng to the Nat i ona l  

Occ upa t i o n a l  Resea rch Center ( NORC ) Rati ng Sca l e  

Fathers 

Occupat i o na l  pres t i ge ra nged 
from 1 7  to 78 o u t  o f  a po s s i b l e  
09- 82 

35% had an occupat i ona l  pres t i ge 
ra t i ng o f  50 and above 

Mea n  occupa t i ona l  ra ti ng was 47 

Mothers 

Occ upa t i on a l  prest i ge ra nged from 
1 7  to 78 o ut of  a pos s i b l e 09- 82 

1 6% had an occupat i ona l  p rest i ge 
ra ti ng  of 50 and  above 

Mean  occupati ona l  ra t i n g  was 36 
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W i ves ' Pa rents '  Occupa t i o n a l  P rest i ge Accordi ng to the N a t i o n a l  Opi n i on 

Research Center ( N ORC)  Rati ng  Sca l e  

Fa thers Mothers 

Occ upa t i o n a l  pres t i ge ranged from Occupa t i o n a l  p res t i ge ra nged from 
1 7  to 78 o ut of a po s s i b l e 09- 82  1 7  to 78 out  o f  a poss i b l e  09- 8 2  

48% h a d  an  occupa t i ona l  pres t i ge 
ra ti ng of  50  and  above 

Mean occup a t i ona l  rat i ng was 52  

H usbands ' Pare n ts' Educa t i o n  

Fathers 

5 1 % had  a h i gh s choo l degree 
or l es s  

2 7% h a d  a n  as soc i a te degree or  
some col l ege 

8% he l d a co l l ege degree 
1 4% had a grad uate degree 

Wi ves ' Parents ' Educa t i on 

Fa thers  

36%  had a h i g h s c ho o l  deg ree or 
l es s  

3 1 % h a d  a n  a s s oc i a te degree or  
some c o l l ege 

1 4% he l d a co l l ege deg ree 
1 9% had a g rad uate deg ree 

1 6% had an occ upat iona l  p res t i ge 
rat i ng o f  50  and  a bo ve 

Mea n occupa t i o n a l  rat i ng  was 36 

Mothers 

7 2% had  a h i g h  s choo l  degree or 
l e ss  

9% had an  a s soc i a te degree or  
some co l l ege 

1 4% he l d  a co l l e ge degree 
5%  had a graduate degree 

Mothers 

65% had  a h i gh s choo l  degree or 
l es s  

1 1 % had  an  a s soc i ate degree or  
some col l e ge 

1 9% he l d a c o l l ege degree 
5% had a graduate degree 

Trad i t i ona l  Dual Career Co upl es : Demograph i c  I nforma t i on 

Tota l N umber  o f  C h i l dren from Prev i o us and  Pre s e n t  Marri ages 

H u s bands  

53% h ad one  or  two c h i l dren 
2 2% had t h ree  or more c h i l dren 
25% had no c h i l dren 

W i ves 

5 1 % had one or  two ch i l d ren  
2 1 %  had  three or  more c h i l dren 
28% had  no c h i l dren 
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C h i l dren ' s  Age Ranges 

H u s ba nds W i ves 

20% had c h i l dren aged 6 and  be l ow 20% had  ch i l dren aged 6 and bel ow 
2 6�£ had  c h i l dren a ged  7- 1 2  20% had ch i l dren a ged 7- 1 2  
28% had  c h i  1 d ren  aged 1 3- 1 7  26% had ch i l dren aged 1 3- 1 7 
34% had c h i l dren a ged  1 8  and  above 36�� had  c h i l dren aged 1 8  and above  

5 3% o f  trad i t i on a l  coup l es had  ch i l dren who  c urren t l y  l i ved i n  the  home . 

H usbands ' Parents' Oc c upa t i ona l  Pre s t i ge Accord i ng to the Nat i onal  

Opi n i on Research  Ce nter ( NORC)  Rat i ng Sca l e 

Fathers Mo thers 

Occ upa t i ona l  p res t i ge ranged from 
1 6  to 82  out  o f  a poss i b l e  09- 8 2  

41 % h a d  a n  occ upat i ona l  pres t i ge 
rat i ng o f  50  and  above 

Mean  occupat i o na l ra t i ng was 50 

Occupa t i ona l pres t i ge ranged from 
1 7  to 63 out  of  a pos s i b l e  09- 82  

1 5% had  an  occupa t i ona l  p res t i ge 
ra t i ng o f  50 and above 

Mea n  occupat i ona l  ra t i ng was 35 

W i ves • Paren ts• Occupat i o na l  Pre s t i ge Accord i ng to the  Nat i o na l  Op i n i on 

Research  Cente r ( NORC )  Ra t i ng Sca l e 

Fathers 

Occ upat i on a l  pres t i ge ranged from 
1 6  to 78 o u t  of a pos s i b l e  09- 8 2  

32% had a n  occupa t i ona l pre s t i ge 
rat i ng o f  50  and  above 

Mea n  occupa t i ona l  rat i ng was 48 

Mo thers 

Occupa t i ona l  pres t i ge ranged from 
1 2  to 82 o u t  of a pos s i b l e  09- 82 

1 2% had an  occupat i ona l  pres t i ge 
rati ng of  50 and  above 

Mea n  occ upat i ona l  ra ti ng was 36 



H us bands ' Parents' Educa t i o n  

Fathers  

67% had a h i g h s c hoo l  degree or 
l es s  

8% had a n  a s soc i a te degree o r  
some co l l ege 

1 3% he l d  a co l l ege degree 
1 2% had a g ra d ua te degree 

Wi ves ' Parents '  Educat i o n  

Fathers 

69% had  a h i gh s chool  degree or  
l es s  

1 2% had an  a s s o c i a te deg ree or 
some c o l l ege 

9% he l d a c o l l ege degree 
1 0% had a grad uate degree 

Mothers 

75% had a h i gh  schoo l  degree or  
l es s  

9% had a n  a s s o c i ate degree  o r  
some col l ege 

1 3% he l d  a c o l l ege degree 
3% had a graduate degree 

Mothers  

70%  had a h i gh s choo l degree or 
l es s  

1 0% h a d  an  a s soc i a te degree or  
some co l l ege 

1 2% hel d a col l ege degree 
8% had a graduate degree 
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APPEN D I X  C 

SURVEY  UT I L I ZE D  I N  THE STUDY 

A Study o f  Dua l  Career Cou�_ 

The fo l l owi ng  i tems he l p i den t i fy your att i t udes abo ut  certa i n  l i fe 
s i tua t i ons . P l ease  choose the res pon se  for each  i tem that  best  f i ts  
��- There a re no r i ght  o r  wrong answers . Reco gn i z i ng the  persona l  
nature o f  the  i tems , we  wi s h  to  emphas i ze our comm i ttment  to  pre s e rv i ng  
yo ur conf i den t i a l i ty i n  th i s study .  Your  re s ponses  wi l l  be  used wi t h ­
o u t  any re feren ce to you persona l l y .  

Part I .  B ackg round I n forma t i on 

P l ea se  c i rc l e the n umber bes i de the mo st a ppropr i a te res ponse  or  f i l l  
i n  the  b l a n k .  Put  o n l y  one answer for each q ue s t i on . 

1 .  What i s  your gender? 

1 . Ma l e  
-

-2 .  Fema l e  

2 .  Wha t i s  your  p resent occupat i on ?  

3 .  What i s  

1 .  
--2 .  

3 .  
--4 .  

yo ur  educati ona l  

H i gh school  
As soc i ate deg ree 
Bache l or ' s  deg ree 
Ma ster ' s  deg ree 

l evel ? ( h i ghest  deg ree ) 

5 .  Ma ster ' s  degree + 60 hours  
6 .  Ed .  S .  
7 .  Ed . D .  o r  Ph . D .  
8 .  Other ( P l ea se  s pec i fy ) 

4 .  I n  what  yea r were you born?  ----

5 .  Your  mo ther ' s  occupa t i o n ?  ---------------------------------

6 .  Your  mo ther ' s  educa t i on ( h i ghest  deg ree ) 

1 .  
--2 .  
--3 .  --

4 .  

H i g h  s chool  
As soc i ate degree 
Bache l or ' s  degree 
Mas ter ' s  degree 

7 .  Your fat h er ' s occupa t i o n ?  

5 .  
6 .  

-7 .  
--8 .  

Master ' s  deg ree + 60 ho urs  
Ed . S .  
Ed . D .  o r  Ph . D .  
Other ( P l ea s e  s pec i fy ) 

-------------------------------------
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8 .  Your fa ther ' s  educa t i on ?  ( h i gh e s t  degree ) 

l .  --2 .  --
3 .  --
4 .  

H i g h  s chool  
A s soc i a te deg ree 
Bache l or ' s  degree 
Master ' s  deg ree 

9 .  How many c h i l dren do yo u have?  

3 
--4 

5 .  
6 .  
7 .  
8 .  

Ma s ter ' s  deg ree + 60 hours  
E d . S .  
Ed . D .  or P h . D .  
Other  ( P l ea s e  spec i fy )  

5 o r  more 

1 0 .  How many of  your ch i l dren are i n  the fol l owi ng age ranges ? 

l .  
--2 .  

0 - 6  years  o l d  
7- 1 2  years o l d 

3 .  
4 .  

1 3- 1 7 years  o l d  
1 8  ye ars  o l d  o r  o l der 

1 1 .  How many of  your ch i l dren p resent ly  l i ve at  home w i t h  yo u? 

Pa rt  I I .  I ncome 

3 --
4 
5 or more 

P l ease c i rc l e  the n umber be s i de the mo s t  appropr i a te res ponse  or fi l l  
i n  the  b l a n k . Put  on ly  one an swer for each q ues t i o n . 

1 .  Peopl e s omet i me s  earn mo re than  th e i r  reg u l a r  s a l ary/wages  from 
t h i ngs  l i ke overt ime pay , bon uses  or comm i s s i on s . Tak i n g  these 
t h i ngs  a l ong  wi th your s a l ary how much do yo ur to ta l earn i ngs  
from your  j ob fi gure out  to be a yea r before taxes a nd other 
deduct i ons ? 
----------------------

2 .  Before your p res ent  marr i a ge d i d  you earn a h i gher  i ncome than  
yo ur s pouse?  

1 .  Y e s  2 .  No  

3 .  Does yo ur spouse  earn a h i gher i ncome than  you a t  p resent?  

l .  Ye s  

I f  yes , how muc h  

l .  $ 0 ---

2 .  $ 1  , 000 -
--

3 .  $ 2 , 000 -

h i gher?  

999  
1 , 999 
2 , 999  

2 .  No 

4 .  $ 3 , 000 - 3 , 999  
5 .  $ 4  ' 000 - 4 '  999  
6 .  $ 5 , 000 or  more 
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I f  more than  $ 5 , 00 0 ,  how much  mo re ? 



4 .  I f  your s po u s e  earned more than yo u ,  how much  mo re than  yo u wou l d  
he/ she  have  to earn befo re i t  ma de a d i ffe rence  to yo u ?  

1 .  
--2 .  
--3 .  

$ 0 - 999  
$ 1 , 000 - 1 , 999  
$2 , 000  - 2 , 999  

4 .  
--5 .  
--6 .  

$ 3 , 000 - 3 , 999 
$4 , 000 - 4 , 999  
$ 5 , 000 o r  more 
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I f  more tha n  $ 5 , 000 , how much mor e ?  

Answer the  fol l owi ng  th ree q ue s t i o n s  o n l y  i f  yo u r  s po us e  ea rns  a 
h i gher  i ncome than  yo u .  

5 .  How d o  you  feel about  your spouse  earn i ng a h i gher  i ncome than  you?  

1 .  
--2 .  

3 .  

4 .  --
5 .  

--6 .  
--7 .  

Support  i t  e n th us i a s t i ca l ly--wi thout  q u a l i f i ca t i on 
S up port i t  
S upport  i t  a s  l o ng a s  i t  does no t i nterfere w i th our  
home l i fe 
Does not  ma tter one way o r  the other  
Do  not l i ke i t  b ut  I can  l i ve w i th i t  
Do not  l i ke i t  
Rea l l y  opposed to i t  

Why do you s ay th i s ? ----

6 .  What  a re the  ad vantages o f  yo ur s pouse ea rn i ng a h i g her  i ncome 
than  yo u ?  

7 .  What  a re the  d i s advan tages o f  your  spouse  earn i n g a h i gher  i ncome 
than  you ?  

Par t  I I I .  At t i tudes 

P l ease note th at  the re a re 4 secti ons  and that each  s ec t i o n  uses a 
d i fferent  response  format .  C i rc l e o n l y  one answer for each  ques t i on 
or  s tateme n t .  

Sect i o n  A .  T h e  fo l l owi n g  q ues t i ons  are des i g ned t o  h e l p u s  l earn  how 
yo u fee l  a bo ut  yo ur job . For each q ues t i on i nd i cate the extent  yo u 
fee l  de l i g h ted  o r  p l eased , terr i b l e  or  unhappy by c i rc l i ng the 
appropr i ate n umber . 



How do you fee l  about : 

l .  The peo p l e you  work wi th- -your 
co-workers ? 

2 .  The wo rk  you  do on the  j ob- -the  
wo rk i ts e l f ?  

3 .  Wh at  yo u have  ava i l ab l e  for do i ng yo ur 
job - -mea n i ng equ i pment , i n forma t i on , 
good s u pe rv i s i on  and  so  o n ?  

4 .  What i t  i s  l i ke where y o u  work- - the  
phys i ca l  s urro und i ng s ,  the  hours , and  
the  amount  of work you a re a s ked to  do? 

5 .  The pay and  fri nge benefi ts you ge t ,  
and t h e  s ec ur i ty of  your j ob ?  

6 .  Your j ob a s  a who l e ? 
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Sect i on B .  Some statements about  how peop l e fee l about  themse l ves are  
wri tten be l ow . For eac h statemen t ,  i nd i cate the e xtent to  wh i ch yo u 
agree or  d i sagree by c i rc l i ng the a ppropr i a te numbe r .  -...... 

s:: 

7 .  I certa i n l y  feel us e l ess  at  t imes . 

8 .  At t i mes  I th i n k  a m  n o  good at a l l .  

9 .  On the who l e ,  I am sa t i s f i ed wi th mysel f .  

1 0 .  I fee l  I do n ' t have much to be p roud o f .  

l l .  a m  ab l e  t o  d o  th i ng s  as  wel l a s  most  
other peop l e .  
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1 2 .  w i s h  co u l d have more re spect  for mysel f .  

1 3 . I take a pos i t i ve atti tude toward my sel f .  

1 4 .  fee l that  I ' m  a person  o f  worth , a t  
l east  on  an  equa l p l ane  wi th others . 

1 5 .  I fee l that  I have a number o f  good 
qua l i t i es . 
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1 6 .  A l l i n  a l l ,  I am i nc l i ned  to 
fee l  t hat  I am a fa i l ure . 
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Sec t i on C .  The fo l l ow i ng q ue s t i ons  a s k  about  your mar i ta l  re l a t i on-
s h i p .  C ( 1 )  a s k s  t h e  extent  to wh i c h yo u ag ree or  d i sagree , and  C ( 2 )  
a s ks t h e  extent  to wh i c h  you  are sa t i s f i ed o r  d i s s a t i s f i ed . C i rc l e  
the approp r i a te n umber . 

c ( 1 ) 

1 7 . I f  I h ad  i t  to do over aga i n ,  I wou l d 
marry the  s ame perso n .  

c ( 2 )  

1 8 .  How sa t i s f i ed a re yo u w i th the  l o ve and 
affec t i o n  yo u rece i ve from yo ur s pouse?  

1 9 .  How s a t i s f i ed are yo u wi th the amount  of  
unders t a nd i ng o f  yo ur p ro b l ems and  fee l ­
i n g s  t h a t  you get from your s pouse?  

20 . How s at i s f i ed are you  wi th the amount  of 
compa n i on s h i p yo u h ave- - do i ng th i ngs  w i th 
yo ur  s po u s e ?  

2 1 . A l l t h i n gs con s i dered , how sa t i s f i ed a re 
yo u w i th  yo ur  marr i age o vera 1 1 ?  
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Sec t i on D .  S ome s ta teme n ts a bo u t  how peopl e fee l  about  th e i r  wor k  
a n d  fam i l y  ro l es a re wr i tten be l ow .  F o r  each s tatemen t  i nd i ca te the  
extent  to wh i ch you agree or d i sagree by c i rc l i ng the appro p r i a te 
n umber . "? 
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22 . I n  marr i age , the  w i fe and  h u sband  s h ou l d  
s hare ma k i n g  maj or dec i s i ons . 2 3 
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2 3 .  One o f  t h e  mo s t  i mporta n t  th i ng s  a mother  
ca n do for her  daughter i s  to p repa re her  
for both  fami l y  l i fe and  wor k . 

24 . I n  mar r i age , the  maj or respons i b i l i ty 
of the  w i fe i s  not l i m i ted to keep i ng 
her  h us band  a n d  ch i l d ren happy .  

2 5 .  One o f  the  mo s t  i mporta n t  th i ngs  a mo ther  
can do for her  son  i s  to  prepare h i m  for 
both fami l y  l i fe and work . 

26 . A ma rr i ed woma n 1 s  g reatest  s a t i s fa c t ion  
comes t h ro ugh  a comb i na t i on of fam i l y  
and  wo rk . 

27 . I f  a woman work s ,  s he  s h o u l d try to get 
ahead the  same way a man s ho u l d .  

28 . A w i fe may wa nt  to work  even i f  i t  some­
t i mes i nconven i ences her  h us b and a nd 
ch i l dren temporari l y .  

29 . A mothe r o f  young ch i l dren may wa n t  to 
work  i f  the  fami l y  needs the mo ney . 

30 . A mother  of  young ch i l dren may wa nt  to 
wor k  i f  i t  makes her  perso n a l l y  happy .  

31 . A wo r k i ng  mo ther can  e s ta b l i s h  j us t  a s  
wa rm and  s e c u re rel a t i ons h i ps w i th her  
ch i l dren a s  a mother  who  does not  work .  

32 . A parent  gets  equal  s a t i s fac t i on when a 
daugh ter gets  ahead i n  her  occ up a t i o n  a s  
when a son  gets  ahead i n  h i s  occ upa t i on . 

33 . A wor k i ng mother may wa n t  to pos tpone 
h a v i ng c h i l dren i n  o rder to i nc rease  
her  opportun i t i es i n  l i fe .  

34 . A marr i ed man 1 s  c h i e f  respons i b i l i ty 
s ho u l d be  equa l ly  d i v i ded between  h i s  
j ob and  fami l y .  

35 . The  h us b a n d  a l one s ho u l d not  be  the head  
of the  fami l y .  
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1 �  �b . A ma n s h o u l d not  expect  h i s  farni l y  to 
J jj u s  t to the  demands o f  h i s  pro fes s i on . 2 3 4 5 

37 . .i\ m a rr i ed rm n s hou l d rea l i ze that  h i s  
v; 1 fe ! s c a reer  may i n te rfere w i th h i s  
c a �· e e r .  2 3 4 5 

38 . I n  na r r i age , the maj o r  res po ns i b i l i ty of  
·- r �--l.. ; l .c; n u s b a nd to h i s  w i fe and c h i l d ren i s  
1110 r e  th J r: e c o nond c .  2 3 4 5 

., ..... 
) '� Cre o ·F the mo s t i mporta n t  th i ng s  a fa ther  

c a n  do f o r  h i s  da ugh ter i s  to p re p are h e r  
fo r a vJO r ld ng l i fe a n d  a fami l y .  2 3 4 t:; ,, 

40 . A vi i fe s h o u l d be ab l e  to ta ke  a j ob wh i ch 
r�q u i  r·e s h er· to be away from home overn i gh t  
w h  i 1 e her  h us band  ta kes c a re of the ch i l -
d ren . 2 3 4 5 

4 1  
I • �J h e n  a ch i l d  o f  work i ng parents i s  i l l ,  

t r1 e  h u s b a n d and wi fe s h o u l d be w i l l i ng 
to s t ay horne and  care fo r the c h i l d .  2 -� 4 5 " 

42 . F t h e  ,,,. i f e ma k e s  mo re money than  her  h u s -
b a n d , i t  wou l d  not upset  t h e  ba l ance of 
powe r .  2 3 4 5 

43 . A rr.a r r i ed ma n s ho u l d be vJ i l l i ng to ha ·;e a 
sma 1 l 9 r fam i l y so tha t h i s  wi fe c a n  wo r k  
i f  s h e  wa nts to . 2 J 4 5 ..) 

L',4 .  As  a mattet· o f  p r i nc i p l e ,  a :n2: n a. nd woma 11 
l i v i n g tc ']et r: er  s h C> u ·l d s n a r e  q ua I ; y  i r1 
ho u s el'lo rk . 2 3 4 5 

45 . Qu.:i 1 H i e d  women who s ee k  pos i t i o n s  o f  
a utho r· i  ty s ho u l d be g i ven s uch p o s i t i o n s  
a s  eq ua l ly  qua l : f i ed men . 2 3 4 5 
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APPE N D I X  D 

OCCUPAT I ONAL CATEGOR I ES AN D OCCUPAT I ONAL P RE ST I GE SCALES* 

( Comp i l ed by John Vaughn ) 

Occupat i o n a l  C l as s i fi cat i on 

Profe s s i ona l a nd techn i ca l  workers : 

Acco un ta nt s  
Arch i tects  

Computer Spec i a l i s ts  
Comp uter p rogrammers 
Computer  a n a l ysts  
Comp uter  s pec i a l i s ts , n . e . c .  

E n g i neers 
Aerona u t i c a l  a nd  a s tro na ut i c a l  eng i neers 
Chemi ca l e ng i neers 
C i v i l e n g i neers 
E l ec tr i c a l  and  e l ectro n i c e n g i neers 
I ndust r i a l  e n g i neers 
Mech an i c a l  e n g i neers 
Me ta l l urg i ca l  and ma te r i a l s eng i neers 
t� i n i ng e n g i neers 
Pet ro l e um e n g i neers 
S a l es e n g i neers 
E ng i neers , n . e . c .  

Fa rm ma na geme n t  adv i sors 
Fo res ters a n d  conserva t i o n i s ts  
Home manageme n t  adv i sors 

Lawye rs a nd j udges 
J udges 
L awye rs 

NORC 
Pre s t i ge 

S ca l e 

57  
7 1  

5 1  
5 1  
5 1  

7 1  
6 7  
68 
69 
54 
62 
56  
62 
67 
5 1  
6 7  

54 
54 
54 

76 
76 

* U .  S .  B urea u of the Cens us . 1 970 Cens us of Popu l a t i on A l pha­
bet i ca l  I ndex o f  I ndus t r i e s  a n d  Occ u pa t i ons . U . S .  Government  Pr i nt­
i ng O ffi ce , Wash i ngton , D .  C . , 1 9 7 1 . 

n . e . c .  = not e l sewhe re c l as s i fi ed .  

1 1 2 



Occ upa t i o n a l  C l as s i f i c a t i o n  

L i b ra r i ans , arch i v i s ts ,  and  c ura tors 
L i b ra r i a n s  
Arch i v i s ts a nd curators 

Ma thema t i c a l  s pec i a l i s ts  
Act ua r i e s  
Mat hemat i c i ans  
Stat i s t i c i a ns  

L i fe and  phy s i ca l  s c i ent i s ts 
Agr i c u l t ura l s c i e n t i s t s  
Atmosphe r i c and  s pace s c i e n t i s ts 
B i o l og i ca l  s c i ent i sts 
Chemi s t s  
Geo l og i s ts 
Ma r i ne s c i en t i s t s  
Phys i c i s t s  and  astronomers 
L i fe a n d  phys i ca l  s c i en t i s t s  n . e . c .  

Opera t i o ns a n d  sys tems re searchers and  ana lysts  

Pe rsonnel  a n d  l abor rel a t i ons  wo rkers 

Phys i c i ans , dent i s t s , and  re l ated p ract i t i o ne rs 
C h i ropracto rs 
Den t i s ts 
Optomet r i sts  
Pharma c i sts  
Phys i c i a ns , i nc l ud i ng o s teopa ths  
Pod i a t r i sts  
Veter i n ar i ans  
Hea l th  p ract i t i oners , n . e . c .  

N urses , d i et i c i a ns and thera p i sts  
Di e t i c i ans  
Reg i s te red  n urs es 
Thera p i s t s  

Hea l th tec h no l og i sts  and tech n i c i ans  
C l i n i ca l  l aboratory tech no l og i s ts a nd tech n i c i ans  
De n ta l  hyg i en i sts  
Hea l t h  reco rd techno l og i s ts and  tech n i c i ans  
Rad i o l o g i c techno l og i sts  a n d  tech n i c i a ns 
The ra py a s s i stants  
Hea l th tec h no l og i s ts and  tech n i c i ans , n . e . c .  

Re l i g i o us wo rkers 
C l e rgymen 
Re l i g i ous  workers , n . e . c .  

1 1 3  
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Sca l e 

5 5  
6 6  

5 5  
65  
5 5  

5 6  
6 8  
6 8  
6 9  
6 7  
68 
74 
68 

5 1  

56  

60  
74 
62  
6 1  
82 
37  
60 
5 1  

5 2  
6 2  
37  

6 1  
6 1  
6 1  
6 1  
3 7  
47  

69 
56  



Occupa t i o na l  C l a s s i f i ca t i on 

Soc i a l s c i en t i s t s  
Econom i s t s  
Po l i t i ca l  s c i en t i s t s  
Psycho l og i s ts 
Soc i o l og i s ts 
Urban a n d  reg i o n a l  p l a n ners 
Soc i a l  s c i en t i s t s , n . e . c .  

Soc i a l  a n d  rec rea t i on workers 
Soc i a l wo rkers 
Recreat i on wor kers  

Teachers , c o l l e ge a n d  u n i ve rs i ty 
Ag r i c u l t ure teachers 
Atmo s pher i c ,  earth , mar i ne ,  a n d  s pace teachers  
B i o l ogy teachers  
Chem i s try teachers 
Phys i cs teachers  
En g i neer i n g  teachers 
Mathema t i cs  teachers 
Hea l th s pec i a l i s t s  tea chers  
Psycho l ogy tea c h ers 
Bus i nes s and commerce teachers  
Econom i cs tea chers  
H i s to ry teachers  
So c i o l o gy teache rs 
Soc i a l  s c i ence  teachers , n . e . c .  
Art , drama , a nd mus i c  teachers 
Coaches and  p hy s i ca l  educa t i o n  tea chers 
Educa t i o n  tea chers 
E n g l i s h  teachers  
Fo re i gn l an g uage teachers 
Home e conom i cs  teachers 
Law teachers 
Theol ogy teachers  
Trade , i nd us t r i a l  and tech n i ca l  teachers 
M i s ce l l a neous  teachers , co l l ege a n d  u n i vers i ty 
Tea chers , co l l ege and  u n i vers i ty ,  s ubj ect  n o t  s pec i fi ed 

Teachers , e xcept  co l l ege  a n d  u n i vers i ty 
Adu l t educa t i o n  teachers 
E l ementary s choo l  teachers  
Pre k i ndergarten and  k i ndergarten tea chers 
Secondary s choo l teac hers 
Teachers , e xcept  co l l ege a nd u n i vers i ty ,  n . e . c .  

1 1 4 
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57  
66  
7 1  
6 6  
66  
66  

52  
49  

78 
78 
78  
78  
78 
78 
78 
78 
78  
78 
78 
78 
78  
78 
78  
78  
78  
78 
78 
78 
78 
78 
78 
78 
78 

4 3  
60  
60 
6 3  
4 3  



Occ upat i on a l  C l as s i fi cat i on 

Eng i neer i ng  a n d  s c i e nce tech n i c i a n s  
Agr i c u l t ure a n d  b i o l o g i ca l  tech n i c i ans , except  hea l t h 
Chemi c a l  techn i c i ans  
Dra ftsme n  
E l ec tri ca l a n d  e l ectron i c  e n g i neer i ng  techn i c i an s  
I n dus t r i a l  e n g i neer i ng tec h n i c i a n s  
Mec h a n i ca l  e n g i neer i n g  tech n i c i ans  
Mat h ema t i ca l  tech n i c i a n s  
S urveyo rs 
E n g i nee r i n g  a n d  s c i e nce tech n i c i a ns , n . e . c .  

Tech n i c i a ns , except  hea l t h , e n g i neer i n� and s c i ence  
A i rp l a ne p i l o ts 
A i r t ra ff i c  contro l l ers 
Emba l mers  
F l i gh t  e n g i neers 
Rad i o  o perators 
Too l p ro grammers , n umeri ca l  co ntro l 
Tec h n i c i a ns , n . e . c .  

Voc a t i o n a l  a n d  educat i ona l counse l ors 

Wri te rs , a rt i s ts , and enterta i ners 
Ac to rs 
Ath l etes  a n d  k i n dred wo rkers 
Authors  
Dan ce rs 
Des i g ne rs 
E d i tors and  reporters 
Mus i c i a ns  and composers  
Pa i nters a nd s c u l ptors 
Photo g ra p hers 
P ub l i c  re l at i on s  men a n d  p u b l i c i ty workers 
Ra di o and te l ev i s i on announcers 
Wr i ters , a rt i s ts and  e n terta i ners , n . e . c .  

Research  wo rke rs , not  s pe c i f i e d  
Profes s i on a l , tec h n i ca l a n d  k i ndred wo rkers - - a l l ocated 

Man a ge r s  a n d  admi n i s tra to rs , except farm : 
As s es s ors , contro l l ers , and  treas urers , l oc a l  p ub l i c  

admi n i s tra t i on 
B a n k  offi cers  a nd fi nanc i a l  managers 
B uyers and  s h i ppers - - farm p roducts  
B uye rs , who l es a l e and  reta i l t ra de 
C red i t  men 
Funera l d i rec tors  
Hea l th admi n i s t ra tors 

1 1 5 

NORC 
Pres t i ge 

Sca l e  

47  
47 
56  
47  
47  
4 7  
4 7  
5 3  
4 7  

70 
43 
52 
47 
43  
47  
47 

51  

55  
5 1  
60 
38 
58 
5 1  
46 
56 
4 1  
5 7  
5 1  
5 1  

5 1  
5 1  

6 1  
72  
4 1  
50  
49 
52  
6 1  



1 1 6  

NORC 
Pres t i ge 

Occupat i ona l  C l as s i fi cat i o n Sca l e 

Co ns truct i o n  i ns pe ctors , p u b l i c  admi n i s tra t i on 4 1  
I n s pecto rs , e xcept  cons truct i o n , p ub l i c  admi n i s t ra t i o n  4 1  
Managers a n d  s uperi ntendents , b u i l d i ng 38 
Offi ce ma nagers , n . e . c .  50 
Offi cers , p i l ot s  and  p ursers , s h i p  60 
Offi c i a l s and admi n i s trators , p ub l i c  a dmi n i s tra ti o n , n . e . c .  6 1  
Off i c i a l s o f  l odges , soc i et i es a nd u n i o n s  48 
Postma s t e rs a nd mai l s upe r i ntendents  58 
Purcha s i ng agents  and  b uyers , n . e . c .  48 
Ra i l roa d conducto rs 4 1  
Res ta urant , cafeter i a and  bar  ma na gers 39 
S a l es  managers a nd departme n t  heads , reta i l t rade 50 
S choo l admi n i s trators , co l l ege 6 1  
Schoo l admi n i s trato rs , e l ementary a n d  secondary 60 
Ma nagers  and admi n i s tra tors , n . e . c .  50 
Managers and  adm i n i s tra tors , e xcept farm , a l l ocated  50  

Sa l es wo rkers : 

Adve rt i s i ng agents  and s a l e smen 
Auc t i o neers 
Demonstrato rs 
Hucksters and  pedd l ers 
I ns ura n ce agents , b rokers , a n d  unde rwr i ters 
News boys 
Rea l e s t a te agents  and  brokers 
Stock  and  bo nd  s a l esmen  

Sa l esme n  and  s a l es c l erks , n . e . c .  
Sa l es representa t i ves , man ufactur i ng  i ndustr i e s  
S a l es re p rese ntat i ves , who l e sa l e  trade 
Sa l es c l erks , reta i l trade 
Sa l esme n , reta i l trade 
Sa l e smen of serv i ces and  cons truct i o n 
S a l es workers - - a l l ocated 

C l e ri ca l  a nd k i ndred wor kers : 

Ba n k  te l l ers 
B i l l i ng c l erks  
Boo k keepers 
Cas h i e rs 
C l eri ca l  a s s i s tants , soc i a l we l fa re 
C l er i ca l  s upervi s o rs , n . e . c . 
Co l l ectors , b i l l  a n d  acco u n t  
Counter c l erks , e xcept food 
Di s pa tchers a n d  s ta rters , ve h i c l e 
En umera tors and  i n terv i ewers 

42 
32  
28  
1 8  
47 
1 5  
44 
5 1  

34 
49 
40 
29 
29 
34 
34  

50 
45  
48  
3 1  
36  
36 
26 
36 
34 
36 



Occ upat i on a l  C l a s s i fi ca t i on 

Es t i ma tors  a n d  i nves t i gators , n . e . c .  
Expe d i ters  and  p ro d uc t i o n  control l ers 
F i l e  c l e r k s  
I ns u ra nce a dj u s ters , exami ners , a n d  i n ve s t i g a tors  
L i brary a t te n da n ts and  a s s i s ta n t s  
Ma i l carr i ers , pos t  offi ce 
Ma i l hand l ers , e xcept  pos t  o ff i ce 
Mes sengers  and off i ce boys 
Meter  readers , u t i l i t i es 

Offi ce mac h i ne opera tors  
Book keep i ng and  b i l l i ng mac h i ne  
C a l c u l a t i ng mach i ne o perators 
Comp uter a n d  per i phera l eq u i pme n t  opera tors  
Dup l i ca t i n g  mach i ne operators  
Key p unch  o pe ra tors  
Tab u l a t i ng ma ch i ne opera to rs 
Off i ce mach i ne o pe rato rs , n . e . c .  

Payro l l  a n d  t i mekee p i ng  c l erks  
Po s ta l  c l erks  
Proo freaders 
Rea l e s t a te a pp ra i sers  
Recep t i on i s t s  

Sec reta r i e s  
Secreta r i e s , l e ga l  
Secreta r i es , med i ca l  
Secret a r i e s , n . e . c .  

Sh i pp i ng a n d  re ce i v i ng c l erks  
Sta t i s t i ca l  c l erks  
S te no grap hers 
Stoc k c l erks  a n d  s torekeepers 
Teacher  a i de s , e xcept s c hoo l  mon i tors  
Tel egraph  mes s e n gers 
Te l egra ph opera tors  
Te l e phone  o perators 
T i cket , s ta t i o n , and expre s s  a ge n ts 
Typ i s ts 
We i ghers  
Mi sce l l a neous  c l e r i ca l  wo rkers 
Not s pec i f i e d  c l e r i ca l  workers 
C l er i ca l  and k i ndred workers - - a l l o cated 

Craftsme n  and k i n dred wo rkers : 

Automob i l e a cces sor i es i n s ta l l ers  

1 1 7  

NORC 
Pres t i ge 

Sca l e  

36 
36  
30 
48 
41  
42  
36 
1 9  
36 

45  
45  
45 
45  
45  
45 
45  

41  
43  
36 
43 
39 

46  
46 
46 

29 
36 
4 3  
2 3  
36 
30 
44 
40 
35 
4 1  
3 6  
36  
36  
36  

47  
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Occupa t i on a l  C l a s s i fi cat i o n  Sca l e  

Bake rs 34 
B l acksmi ths  36 
Bo i l erma kers  3 1  
Bookb i n ders  3 1  
B r i c kmasons  a n d  s tonema sons  36  
B u l l dozer  o pe ra tors  33  
Cab i netmakers  39  
Carpenters  40  
Carpen ter  a pp re n t i ces 40 
Carpet i ns ta l l ers 47 
Cemen t  and con crete fi n i s hers 32 
Compos i tors  a n d  types et ters  38 
Pr i n t i ng t rades a ppren t i ces , except  pres smen 40 
Craneme n , derr i c kmen and ho i s tmen 39 
Deco rato rs and w i ndow dres sers  37  
Denta l  l aboratory techn i c i ans  47  
E l ec tr i c i an s  49 
E l ectri c i an apprent i ces 41 
E l ectr i c power l i nemen a nd cab l emen 39 
E l ectroty pers  a n d  s tereoty pers  38 
E ngra vers , e xcept  photoengravers 41  
Excava t i n g ,  grad i ng ,  road  mac h i ne opera tors except  b u l l dozer  33  
F l oo r  l aye rs , exce p t  t i l e  setters  40  
Fo reme n , n . e . c .  45 
Fo rgemen and hammermen 36 
Furn i t u re a n d  wood f i n i s hers 29 
F urri ers  35  
G l az i ers  26  
Heat t reaters , annea l ers , and  temperers 36 
I n s pecto rs , s c a l ers , and graders , l og a nd l umber 31  
I ns pecto r s , n . e . c .  3 1  
Jewe l ers  and  wa tchmakers 37 
Job a nd d i e  s etters , meta l 48 
Locomot i ve eng i neers 51  
Locomo t i ve fi remen 36 
Mach i n i st s  48  
Mach i n i st a ppren t i ces  4 1  

Mecha n i c s  and  rep a i rmen 
Ai r condi t i o n i n g , heat i ng a nd re fr i gera t i o n  37  
Ai rcra ft 48  
Automob i l e  body repa i rmen 37 
Automo b i l e  mecha n i c s  3 7  
Automob i l e  mecha n i c  a ppren t i ces  37  
Data  proces s i ng ma ch i ne repa i rmen 34 
Farm i m p l emen ts 3 3  
Heavy e q u i pme n t  mechan i cs ,  i nc l udi ng  d i es e l  3 3  
Househo l d a pp l i a nce  a n d  acces sory i ns ta l l ers  a n d  me cha n i c s  3 3  



Oc c upa t i on a l  C l as s i fi ca t i o n  

Loom fi xers 
Off i ce mach i nes 
Rad i o  and  te l ev i s i o n  

Ra i l road a nd car  s h o p  
Mech a n i c ,  e xcept a utomob i l e  appre n t i ces 
Mi sce l l a neo us me cha n i c s  and re pa i rmen 
Not s pec i fi ed  me cha n i cs a nd repa i rmen 

M i l l ers : gra i n ,  fl our , and  feed 
Mi l l wr i ghts  
Mo l ders , meta l 
Mo l ders , a p p re n t i ces 
Mot i on p i ct ure proj ec t i o n i s ts 
Opt i c i ans  and  l en s  g r i nders and  po l i s hers 
Pa i n ters , cons truct i on  and ma i n te na nce 
Pa i nter appren t i ces 
Paperhangers 
Pattern a n d  mod e l  makers , except paper 
Photoengra vers  and  l i thogra phers 
P i a no and orga n tuners and repa i rmen 
P l a s terers 
P l a s terer  a p pren t i ces 
Pl umbers and  p i pe fi tters 
Pl umber and  p i pe fi tter appre n t i ces 
Power s ta t i o n  o pera tors 
Pres sme n  and p l ate p r i n ters , pr i n t i ng 
Pres smen a ppre n t i ces  
Ro l l ers a n d  fi n i s hers , me ta l 
Roo fers a nd s l a ters 
Sheetmeta l  wo rkers a nd t i n smi ths  
Sheetmeta l a pp re n t i ces 
S h i p fi t ters  
Shoe repa i rme n 
S i gn pa i nters a n d  l e t terers 
Sta t i onary eng i neers 
Stone c ut ters  and s tone ca rvers 
Structura l me t a l  cra ftsmen 
Ta i l o rs 
Te l ephone i n s ta l l ers  and  repa i rmen 
Te l ephone  l i nemen a nd s p l i cers  
T i l e  se tters 
Tool  and  d i e  makers 
Too l  and d i e  ma ker a pprent i ces  
Upho l s terers 
S pec i fi ed cra ft a pprent i ces , n . e . c .  
Not s pec i f i e d  a ppren t i ces 
Craftsmen a nd k i ndred workers , n . e . c .  
Fo rmer members of  t h e  armed fo rces  
Cra ftsmen  and  k i ndred wo rkers - - a l l oca ted  
Curren t  members o f  the  armed fo rces 
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NORC 
Pres t i ge 

Score 

30 
34 
35 
3 7  
4 1  
3 5  
3 5  
2 5  
4 0  
3 9  
39  
34 
51  
30 
30 
24 
39 
40 
32 
33  
33  
41  
4 1  
39  
40  
40 
36  
3 1  
3 7  
37  
36  
33  
30 
35  
33 
36  
4 1  
39  
39 
36 
42  
4 1  
30  
4 1  
4 1  
4 7  
4 7  
47  
4 7  



Occupat i ona l C l as s i f i c a t i on  

Opera t i ves , except t ra n s po r t : 

Asbes tos and  i ns u l a t i on wor kers 
Assemb l ers 
B l as ters and  powdermen 
Bottl i ng a nd cann i ng  operat i ve s  
C ha i rmen , rodmen and  axme n , s urvey i ng  
Checkers , exam i n ers and  i n spectors , man u fac tur i n g  
C l ot h i n g  i ro ners and  pres sers  
Cutt i ng  opera t i ves , n . e . c .  
Dressmakers  and  s eamstres ses , except  fac tory 
Dri l l ers , earth  
Dry wa l l  i n s t a l l ers a nd l athers  
Dyers 
F i l ers , po l i s hers , sanders , and buffers 
Furnacemen , smel termen and pourers 
Ga rage wor kers and  gas s ta t i o n  a ttenda nts  
Graders and  s orters , ma n u factur i n g  
Produce graders a n d  pac kers , except  fac tory a nd farm 
Heaters , meta l 
Laundry and  dry c l ea n i ng opera t i ves , n . e . c . 
Meat c ut ters a n d  butchers , except ma n u fac tur i n g  
Meat c ut ters a n d  butchers , ma n u factur i n g  
Mea t wra p pers , reta i l  trade 
Meta l p l aters 
t� i l l  i ners 
M i ne opera t i ves , n . e . c .  
M i x i ng opera t i ves 
O i l ers and  grea sers , except automobi l e  
Packers and  wrappers , n . e . c .  
Pa i n ters man u factured art i c l es 
Photograph i c  p roce s s  wo rkers 

Prec i s i on ma c h i ne operat i ves 
Dri l l  pre s s  opera t i ves 
Gri n d i ng  mach i ne opera t i ve s  
Lathe  a n d  mi l l i n g  mach i ne opera t i ves 
Preci s i on mac h i ne opera t i ves , n . e . c .  
P unch  and  s tamp i ng  pre s s  operat i ves 
R i veters a nd fas teners 
Sa i l ors and  dec khands 
Sawyers 
Sewers and s t i tchers  
S hoema k i n g  mac h i ne opera t i ves 
S o l derers 
Stat i onary fi remen 
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NORC 
Prest i ge  

Sca l e 

28  
27  
32  
23  
39  
36  
1 8  
26  
32  
27  
27  
25  
1 9  
3 3  
22  
3 3  
1 9  
3 3  
1 8  
32 
28 
1 9  
29  
3 3  
26  
29  
24  
1 9  
29  
36 

29  
29  
29  
2 9  
2 9  
29  
34 
28 
25 
32 
29 
33 



Occ upa t i ona l C l a s s i fi ca t i on 

Text i l e  opera t i ves  
Ca rd i ng ,  l ap p i ng ,  and  comb i ng  opera t i ves 
Kn i tters , l oopers and  toppers 
S p i n ners , twi s ters , and w i nders  
Wea vers  
Text i l e  opera t i ves , n . e . c .  
We l ders  and  f l ame cutters 
W i n d i ng opera t i ves , n . e . c .  
Ma ch i ne operat i ves , m i sce l l aneous  s pec i f i ed 
Ma ch i ne opera t i ves , not s pec i f i ed 
M i sce l l a neo us  opera t i ves 
Not s pec i f i ed operat i ves  
Ope ra t i ves , except tra n s port- - a l l oca ted 

Tra n s port eq u i pment  opera t i ves : 

Boa tme n and  cana l men 
Bus  dr i vers 
Conductors  and mo tormen , urban  ra i l  tran s i t  
De l i verymen a n d  rou temen 
Fo rk  l i ft and  tow motor opera t i ves 
Mo torme n : m i n e ,  factory , l og g i ng camp , etc . 
Pa r k i n g  a t tendants  
Ra i l road bra kemen 
Ra i l road swi tc hmen 
Ta x i ca b  dr i ve rs  a nd cha uffe urs 
Truck dr i vers 
Tra n s port  eq u i pment  operat i ves- - a l l oca ted 

La bo rers , e xcep t fa rm :  

An i ma l  caretakers , except fa rm 
Carpen ters ' h e l pers 
Con s truc t i on l a borers , except ca rpenters ' he l pers  
F i s hermen a nd oys termen 
Fre i g h t  a n d  mater i a l  hand l ers 
Garbage co l l ecto rs 
Ga rdeners  a n d  grounds keepers , except farm 
Lon g s ho remen a n d  s tevedores 
L umbermen , ta t tsme n , and woodchoppers  
Stockhand l ers  
Teams ters 
Veh i c l e  wa s hers  and  eq u i pment  c l eaners 
Wa rehou s emen , n . e . c .  

Mi s ce l l aneous  l a borers 
Not s pec i f i e d  l aborers 
Laborers , except  farm- - a l l oca ted 
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NORC 
Pres t i ge 

Sca l e  

29  
29  
25  
25  
29  
40  
2 9  
32 
32 
32 
32 
32  

37  
32  
28  
28  
29 
27 
22  
35  
33 
22  
32  
29  

29 
2 3  
1 7  
30 
1 7  
1 7  
2 3  
24 
26  
1 7  
1 2  
1 7  
20 

1 7  
1 7  
1 7  
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Occ upa t i ona l C l a s s i fi ca t i o n 

NORC 
Pres t i ge 

Sca l e 

Fa rmers and  farm managers : 

Fa rmers (owners a n d  tena n t s ) 
Fa rm managers 
Farmers  and fa rm mana gers - - a l l ocated 

Farm l a borers  and farm foremen : 

4 1  
44 
4 1  

Fa rm fo reme n 35  
Farm l a borers , wage wor kers 1 8  
Farm l a borers , u n pa i d  fami l y  workers 1 8  
Farm serv i ce l aborers , s e l f- emp l oyed 27 
Fa rm l a borers , farm fo remen , and  k i ndred workers- - a l l o ca ted 1 9  

Serv i ce wo rkers ,  except pr i vate househo l d :  

C l ea n i ng  serv i ce wo r kers 
C hamberma i ds and ma i ds ,  except pr i vate ho useho l d  
C l eaners  and  charwomen 
J a n i tors  and  sextons  

Food serv i ce wor kers  

1 4  
1 2  
1 6  

Bartenders 20 
B u sboys 22 
Cooks , except  p r i vate househo l d 2 6  
D i s hwa s hers 22  
Food counter a nd founta i n  workers 1 5  
Wa i ters  20 
Food serv i ce wo r kers , n . e . c . , except p r i va te househo l d 2 2  

Hea l th  serv i ce wo rke rs 
Denta l a s s i s tant s  48 
Hea l t h  a i des , e xcept nurs i ng 48 
Heal t h  tra i nees  36 
M i dwi ves  23  
N urs i ng a i des , orderl i es and  a ttenda n t s  36  
Pract i c a l  n urses  42  

Persona l  serv i ce wor kers  
A i r l i ne s tewardes ses  36 
Attenda n t s , recrea t i on and amu s emen t  1 5  
Attenda n t s , persona l serv i ce ,  n . e . c .  1 4  
Baggage porters and be l l  hops  1 4  
Barbers  38  
Board i ng and  l odg i ng house  keepers 2 2  
Boo t b l ack s  09  
C h i l d  ca re wor kers , except pr i va te househo l ds 2 5  



Occupa t i o n a l  C l a s s i fi ca t i o n  

E l evator  o perators  
H a i rdre s s e rs a nd cosmeto l o g i s t s  
Perso n a l  s e r v i ce a ppre n t i ces 
Ho u s e keepers , e xcept  pr i va te ho useho l d s  
Sc hool  mon i tors  
U s hers , recreat i on and  amu sement  
We l fare s e rv i ce a i des 

Protect i ve s e rv i ce workers 
Cros s i ng g uards  a nd br i dge tenders 
F i remen , f i re protect i on 
Gua rds a n d  watchmen 
Ma rs ha l s a n d  con stabl es  
Po l i cemen and de tect i ves  
Sheri ffs and  ba i l i ffs 

Servi ce workers , except pr i v a te househo l d- - a l l oca ted 

Pri vate h o u s e ho l d workers : 

C h i l d  care wo r kers , pri vate  househo l d  
Cooks , pr i v a te hou seho l d  
Ho usekeepers , p r i va te ho u s e ho l d 
Laundre s s e s , pr i vate househo l d 
Ma i ds and  serva n t s , pr i vate  househo l d  
Pri v a te hou seho l d wo rkers- -a l l ocated 

1 2 3 

NORC 
Pres t i ge  

Sca l e  

2 1  
33  
1 4  
36 
2 2  
1 5  
1 4  

24 
44 
2 2  
4 6  
48 
55 

25 

2 3  
1 8  
25  
1 8  
1 8  
1 8  
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Correllt1on Mltrlx o f  Variables for Trad i t ional Du.l Career Couples 

Variables 

W i vu '  S e l  f-Es tee-

2. Husbands ' Sel f-Esten 

3 .  W i ves ' Ma r i ta l  S a t i s faction 

4. Husbands ' Ka r 1 U l Sat1sflct1on 

5 .  W i ve s '  Job Sat i s fa c t i on 

6. Husba nd s '  Job Sathflctton 

.24* . 33** . 29** . 39** . 1 6 . 30** . 1 2  . 2 2* 

. )1 .. . )9•• .04 . 38•• . u  
. 60** - . 02 . 20• . 05 

. 1 3 . 1 3  - . 05 

. 05 . 1 0 

. 25•• .01 

. 23• - . 05 

.zo• . 1 9 

. 04 

. 20* .02 

- . 09  
. 08  

10 

. 1 3 

. 12• 

1 1  

.08 

02 

.22* . 04 

. 1 9• - . 03 

- . 0 1 - . 09  
- . 04 . 0 3  

1 1  

0 1  

1 3  

.08 

1 4  1 5  

1 0  - . 00  
1 6  

. 08 
1 7  1 8  

1 5  - . 06  
1 9  . 1 1  - . oo  - . 00  .03 - . 07 - . 07 

. 21 "  - . 1 1  - . 1 1  

. 1 4  - . 03 - . 05 

1' 
09 

. 1 5  . 0 7  

11  1 4  

- . 1 7  . 04 . 06  - . 0 1  

. 0 1  - . 04 - . 00  .05 

- . 0 1  - . 03 - . 1 7 . o• 
- . 25* - . 03 - . 0 7 - . 1 8  

7 .  W i ves ' A t t i t udes T<*ard 
Roles of W1 fe/Hother . 1 9• . 6J•• .as . 63** . 10 15 15 - . 01 1 7  - . 08 - . 08 

8. Husbands ' A t t i tudes Toward 
Roles of Wt fe/I'M:lther . 1 3  . 66•• . 1 4  . 64•• 05 14 - . 1 4 01 .02 .09 

9. lll i ves ' A t t i t udes T0111ard 
Roles o f  Husband/Father . 1 6 6 1 - . 2 1 *  . 0 3  1 8  - . 02 14 - .05 . 0 1  

1 0 .  Husbands ' A t t i t udes ToWf.l rd 
Roles of Husband/Father 

1 1 .  Wives'  A t t i tudes Toward 
S i tuat ions Pertaining to 
Occupational Pursuits 

1 2 .  Husband s '  A t t i t udes TD'Ward 
S i tuat10ns Perta 1 n i n9 tc 
Occuoat lonal Pursuits 

1 3 .  W i �e s '  Support of Husbands ' 
Earn 1 ng More 

1 4 .  W t ves ' Occ up at 1ona 1 Prest tge 

1 5 .  Husbands' Occupational Prestige 

1 6 .  Who Earned More Beton� Marri age 

1 7 .  W 1 ve s '  Annual Income 

1 8 .  Husb.ll nds ' Annual Inc01ne 

1 9 .  Ho- Much Mo� Income Is 
E a rned by Husband at 
Present 

20. Husb.snds ' F.stheM' Occup.t­
t 1ona I P,_.s t i9e 

2 1  Wives ' [ducat ion 
22 .  Husbands ' £ducat ton 

21 W i ve s '  Age 

24. Husband'!> · �qe 

'l.t r u h l t> s  1 - 1 1 :  L OW@ r  numbf'rs l n d t rate rmre pos l t lve or more toga l 1 t.t r i a n  a t t l t u!if'S or " qrell!tl"r Alf(lunt .  
Vo�� r ub1e'> 1 4 - 1 5 ,  1 7-24 · L ow. r  ru.1nben lndlratl" � S��tl l 1 !!r 4mount 
V. u· 1 4b lp  l b :  I • Huo,band ; 2 • W l ft 

"P. • 05 

•• £ ' . 0 1  

1 1 •  , f,]H . 05 22* - . 1 0 1 1  - . 06  . 1 3  

J2* .. - . os - . 28** - . o• - . 2o• - . 1 s - . 02 

. 04 . . 1 2  

.05 

1 7  

. 05 

. 2 3• - - �  

. 06  - . 06 

. 1 5 

01 

. n •  . o� . 2 1 •  . 0 )  

. 0 7  . 08 

. 1 4  
. 1 9  

0 1  

. 4?·· 

1 9  20 

. 1 4 . 1 1  

1 1  

. 1 1  

21 

- . 02 

. 0 3  . 1 9  - . 1 1 - . 1 4  

1 8  . 0 1  

. Oil  - . 04 

. 1 6 

1 3  

. 1 1  

. 09  

. 1 4  

. 03 

. 1 8  

- . oo  

- . 1 1  

. ()6  

- . 05 - . 09  
- . 01 . 01 

. 05  
- . 1 7  

. 1 1  

- . 22• 

.26 .. - . 06 

24* - . 1 3  

- .  34*.. - . 1 9 

. H  - . 2 1 *  - . 24* - . 1 1  

. 1 8  - . 1 6 

. 1 5  - . 05 

1 6  - . 03 

- . 0 1  . 09 

. . 29** - . 1 1  

12• . z•· 

14 . 10 

58 .. 1 6  

1 3  

- . 05 

. 19" 

- . 09 

1 7 

1 1 

. 04 

. 08  

. 1 5  

2• 
1 0  

. 1 6  

- . 09  
. 1 8  

. 1 5 

. 00  

. 1 2 

. 1 5  

. 26** . 24* 

. 1 1  . 09  

. 2 7** JO•• 

23• . 2 4 •  

. 0 0  . 0 7  

. OP .OS 

. 26** - . 04  42** . 64.... . 01 OJ 

. 1 9 . 07 . 2 3* 

1 J  . 0 3  . 1 1  
56•• . 16•• . 09 

1 8 - .0� 

. O J  

. 1 4 

. 09 
1 8  

) ]H 
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5J•• 

. 06 

. 00 

. 09 

1 1 "  

0 7  
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09 
14 
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02 

09 
0 1  

. IJ J** 

N 
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V ITA 

Sandra Shoun  was born i n  K i n gs port , Ten ne ssee . S h e  gradua ted from 

Dobyn s- Bennett  H i g h Schoo l i n  1 964 . I n  September 1 964 s h e  e n tered Ea st  

Tennes see  S t a te U n i ve rs i ty ,  and  i n  August  1 968 s h e  rece i ved a Bach e l or  

of  Sc i ence  degree i n  Eng l i s h .  

From 1 968  to 1 9 76 Ms . Shoun  was emp l oyed i n  the  fo l l owi ng pos i ­

t i ons : h i gh schoo l  E n g l i s h teacher  i n  both  the  At l anta and  K i n g sport  

c i ty s choo l  sys tems ; subs t i t u te teacher i n  the  F t .  La ude rda l e  schoo l  

sys tem ; s a l es  corre s pondent  a t  Tennessee Ea stma n Company ; a nd adm i n i s ­

tra t i ve a s s i s ta n t  a t  E .  B .  Cope l a nd and  Compa ny . I n  Sep tember 1 9 76 

she e ntered Gradu a te Schoo l at The U n i vers i ty of Tennessee , Knoxv i l l e 

where she  ea rned a Ma s ter • s  degree i n  G u i dance and  Coun s e l i ng i n  August  

1 9 7 7 .  Fo l l ow i ng h e r  gradua t i on , Ms . Shoun  wa s emp l oyed as  a n  admi s s i o ns 

cou n se l or  at S o uth ern Bened i c t i ne C o l l ege i n  C u l l ma n , A l abama d u r i n g  

t h e  1 9 77- 1 9 78 s choo l  yea r .  

I n  J un e  1 9 78 t h e  a uthor  re- e n tered t h e  gradua te p rogram a t  The 

Un i vers i ty of  Tennes s ee ,  Knoxv i l l e .  S h e  wa s a rec i p i en t  of a qradu a te 

ass i s tants h i p i n  S e p tember 1 9 78 , and  i n  J u ne 1 9 79 s h e  was awarded a 

fel l owsh i p  for opportun i t i es i n  educa t i ona l  researc h  sponsored by the  

N a t i o n a l  I ns t i t u te o f  Educa t i o n . Ms . S houn  rec e i ved the  Doctor  of E d u­

cat i on  degree w i t h  a maj or  i n  Educa t i o n a l  Psycho l ogy a nd Gu i da nce i n  

December  1 98 1 . 

The a uthor  h o l ds membe rs h i p  i n  P h i  De l ta Kappa , P i  Lambda Theta , 

Kappa Del ta P i , Ame r i can  Psycho l og i ca l  Assoc i a t i o n , Amer i c a n  Personne l  

and  Gu i da nce  As s oc i a t i on ,  Ame r i can  Educa t i ona l Research As soc i a t i on , 

1 � 7 



and  M i d- South  Educa t i ona l  Res ea rch  As soc i a t i on . S h e  a l so h a s  been 

e l ected to Outsta nd i ng  Young  Women of  Amer i ca .  

1 28 
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