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CHAPTER I 

INTRODUCTION 

Pupil enrollments in the schools of the nation have risen 

rapidly during the years since the close of World War II. This 

increase seems to be general over the entire nation and not 

limited to just a feu geographical areas, though to be sure 

the growth in some sections is more rapid than in others • More­

over , indications are that this trend will continue for a.n in­

definite period. 

This increase is caused b,y several tactors. One of these 

factors is the tact that more ba. bies are being born. This high· 

er birth rate seems to appear when the econo� of the nation is 

good.. If the birth rate is a good economic thermometer, one 

might surmise that business is really boomin g 1 f'or all birth 

records are being broken. It is enough to say, that the child­

ren are here in greater numbers than ever before. 

Not only are there more children but also are there alter­

ations in pupil attendance laws so that there is a greater per­

centage of the child population 1n school. Children enter school 

sooner and remain in school longer than eTer before. The right 
or free public education has become a part ot the American way 

of life, and these more-stringent attendance laws see that moat 

ot the citizens exercise th1s r1Fht willingly or unwillinglJ. 
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Classes are or(�anized for special groups tl'k"1 t were former�. 

ly an educntton. These are the classes for the physi-
cally or tJentally r-�r�.ndicnpped ns \lell as the gifted child. 

This i..'lereased enrollment m1s not come about 't<tithout caus­

ing nW!terous probloms. School housing :ls a critical problem 

with mey communities. Hundreds of thousands of children are 

on half-day schedules because inade�.uate and insufficient 

bu11::11ngs are filled and overflmd.nr;. 11.-1.ny buildings have 

been and are being built, but the Job never seems finished. 

The toooral govertunent is taking an increased interest in this 

phase of' education, and at the time of' this writing two bUls 

are boforo Congress to give aid. t..o the states for schoo1hou.ae 

construction. 

Another problem �...as bo(�n created by the populntion shift 

tram rurol to urbnn areas. Fewer and rever people live in wbnt 

could be called rural. areas, and more and more are living in 

urban or suburban cOIIJlUnitiGs. This has meant r .. change in at­

tendance centers 1n r:mw areas and creation o� new ones in 

others. This has brought on 1nereased consolidation, the prac­

tice � eliminating small one-and tw-rcom schools and estab­

lishing in their stoad larger, more efficient consolidated 

schools. The m.oven1ont has met ldth resistance in places, but 

the tre:tYl has no-�r been firmly established. 

Bu.ilding consolidated schools l'18de tt noeessary that school 

systems r;o into tha transportation business. This consolidation 
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has been done by outright purchase or contracting for the use 

or transportation equipment. In addition, there is the main­

tenance and operation to consider. 

Hot lunches served at school are anothe r outgrowth of 

consolidation. Previously most children either went home for 

lunch or brought their lunch With them. At the present time 

most children live too tar a�y to go home; so the school 

provides a cafeteria which serves a hot lunch. 

Changes 1n the curriculum are other outgrowths of in-

c reased enrollments. 

teach the three R's• 

Previously school s were organiz ed to 

The three R's are still taught but much 
more has been added to the curriculum. Yesterday•s secondary 

schools were organized on the assumption that all of the grad­

uates would go to colleget and most of the schools had a single 

track academic curriculum. When comp'Ulsory attendance laws were 

passed and enforced, they insured secondary school attendance 

tor many ba,ys and girls who would never have been there other­

wise. Some of these pupUs were neither capable nor inclined 

to profit from the strictly academic curriculum previously pre­

sented b,y the high schools. 

As a result new courses were offered and graduation re­

quiremen ts relaxed so that there would be a place in a high 

school for these people tor whom the twelfth grade would be 

the terminal point or their formal education. Whether these 

practtoes are good or bad depends on one's own philosophy • 
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These changes have not been accomplished without a fight and 

the critics of education are today loud and vociferous . All 

kinds of data are presented indicating that today • s high school 

graduate is little less than a moron or that fewer of today1s 

high school s tudents take physics , mathematics, et cetera , com­

pared to the number of students electing these courses in for­

mer times. 

llot the least of the problems resulting from increased 
enrollments are those of a financial nature. So far problems 

of buildings, transportation and expands1 eurriculum have been 

mentioned. i'.Jl of' these require 'Zitoney. Expenditures for edu­

ea tion have risen rapidly too, but somehow supply is always 

short of demand. Many communities are heavily in debt because 

of recent bond issues. Procrastination 1n the past, coupled 

with increased enrollments of the present are factors which 

indicate heavy payments for principal and interest in the fu­

ture. In addition to bonded indebtedness , never taxes are be• 
ing levied and collected f'or education. State aid to local 

school districts is at an unprecented level, and federal aid 

has increased ; yet schools are still short of money• In maJll' 
commtlt'dties the local units of government are dragging their 

heels with respect to financial effort. Certainly the people 

or America, '�hile contributing record amounts for education, 

have not come near their potential of adequately financing the 
public schools for developing the nation's grea test resou.rce, 

the children .. 
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Still another problem forced upon the schools by in­

creased enrollments is that of starr personnel. Recruiting, 

training, and retaining qualified personnel might be said to 

be among the most critical problems facing the schools today. 

It, too, is related to the financial problem, yet not entirely 

so. Certainly buildings are needed to house the expanding school 

population. Buses are require d  to transport children the long 

distances necessitated by consolidated schools. There must al­

so be a growing curriculum t o  meet the needs of the citizens 

of tomorrow, and there must be money available to finance the 

whole program. 

It takes more than material resources to make a school; 
though the material resources are essential. Without human re­

sources, however, there simply would be no school even if the 

physical plant and all the materials were present • Human re­

sources are defined here to mean prepared, qualified, and ded­

icated teachers and administrators to work with boys and girls . 
It is the writer's contention, then, that human resources are 

more veluable than any m.q,teria.l resources • 
Naturally it takes more teachers to serve the swelling 

school population, but unfortunately there is a teacher short­

age. This may be attrt:bcted to several causes. During the vm.r 

years thousands of teachqrs left classrooms for service in the 

armed forces or in war industries. Unfortunatelyt for on� �­

son or another, many of these did not return to teaching. Those 
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who rerrk�ined in teaching during the war are naturally getting 

no younger and many have or will retire in the near future. 

Salaries outside of ed'teation f!..ave risen more rapidly than teaeh­

el'"s' salaries and this factor among others, has no d oubt in­

fluenced many young people against entering te.Gcher training. 
It can be sat'ely assumed that there are thousands of fine young 

people 1-Jho would make excell ent teachers, but who are either 

never encouraged or actually are discouraged from beginning a 
teacher preparation program. 

A second factor in the teacher supply shortage is the 

large number or people who actually complete teacher training 

but who never teach a day. Doubtless 1 t is just as well tl'l..a t 

some do not, and others, especially women, may have taken the 

training as a sort of insurance policy for the day when they 

might have to support themselves. However 1 the number of those 

who prepare to teach but never do gives one cause to wonder. 

The answer may lie in the kind or manner ot training given or 

it may be that after study, the prospective teacher is discour­

aged from pursuing a career in education. 

Both of the factors mentioned thus far are definitely 

part of the picture in the present day shortage of teachers. 

A third factor in this brief grouping is that or trained and 

qualified teachers actually on the job leaving the profession. 

There is cause tor concern when too few high school gradua tes 

present themselves to colleges and universities des iring train­

ing leading to the occupation or teaching. It is regrettable 
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that many of those who do complete their work and graduate hold­

ing teachers' certificates elect other fields than education 

to earn their livelihood. It is tragic indeed , though , that 

so many well qualified teachers who have had both training and 

experience leave the profession every year. 

There is no attempt on the part of this v�iter to imply 

in any manner or fashion that just anyone should go into teach­

ing or that ever.yone who prepares for teaching should spend a 

lifetime in the profession . There are always justifiable or 

natural causes of turnover in any �rofession, and teaching is 

no exception. Elsbree said, "A part of the total teacher turn­
over is obviously unavoidable and a part even socially desir­

able . " 1 

In a similar manner Andrus said : 

Admittedly a certain amount or annual turnover is 
unavoidable a� , therefore , to be expected and accepted 
as a matter or course . Teacher-training institutions 
and school administrators obviously have little control 
over turnover caused b,y death, illnesses, poor health 
marriage , pregnancy, home conditions, or retirement. A 
certain amount of turnover is, presumably, even desirable 
if' it eliminates the m1sf'its t the disinterested, and the 
incompetent . A degree of' inriltration of "new blood" 
and new ideas into our school s is probably benef'1eial.2 

J.a£U. �w�.�b
st:!.*�e!ifo;f.RP¥::c�r:Oeoft::�� ftu!H; 

uniVersity, l928T, p. 3. 
2

Howa.rd G. Andrus "The Extent and Causes of Turnover 
Among Secondary -School �eachers in New York s·:.<;.l.te Central Schools 
For the Year 1948-194-9" . (Unpublis hed Doctoral Dissertation, 
The Graduate School of Cornell, Fepruary, 1951), p. 8. 
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There are many thousands of other teachers who leave 

classrooms each year for reasons other than these so-called un­

avoidable factors,. It seems that it is with this group that 

s teps might be taken to improve the situation. At least it is 

to this group of people that the attention of this study will 

be directed. 

Statement of the Problem 

This study was concerned with the reasons why teachers 

leave the profession. The problem selected for study was an 

analysis of the reasons for leaving the teaching profession 

given by former teachers 1n eleven selected school systems. 

The problem was divided into the following sub-problems. 

1. To identif)r teachers who had withdrawn from selected 

public school systems and who have not returned to teaching else� 

where. 

2. To interview those teachers who dPOpped out for other 

than natural causes in order to determine their reasons for 

leaving teaching. 

3. To analyze these reasons to determine whether or not 

they fall into any determinable patterns. 

4. To suggest possible steps on the basis of this anal­

ysis that might be taken in order to r etain teachers in the fu­

ture better than in the past. 
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Definitions of Terms 

TQAQUe�· The word teacher as used in ttis study includes 

professional persons in public elementary and secondary education 

such as classroom teachers, supervisors• principals, or superin­

tendents, 

:t�U-\Cbe;t turnoy§!l'• Good defines "Teacher turnover" as:. 

The loss and subsequent replacement of teachers, usual­
ly expressed as a proportion of change in a specific teach3r 
group during a stated time period , for example, one year. 

Xeacblt �R2ai• This term is applied to the teacher who 

withdraws from the teaching profession and does not take another 

job in education. 

Natural. caaf!e§ L2.t, j;§agher Q,ro;;snlts. These include "Yiith­

drawals because of age, sickness, death, retirement, leaves of 
absences, maternity, or home responsibilities. 

�2Btab1a cnus11 � t�acntr �pouts. These include any 

withdrawals not listed as natural causes. 

Basic Assumptions 

In order to pursue any such study as this, certain basic 

assumptions must be made. Those accepted in this study are: 
1. There are reasons which cause teachers to leave the 

teaching profession. 

2. Reasons for leaving the teaching profession can be 

identified in personal interviews with former teachers. 

jCarter V. Good, Qi���nal'X .Qf. IZ!ucattog. (New York: McGraw 
HUl Book Company, Inc, , l , p. 1+33 • 
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3. Former teachers will give their true reasons for leav­

ing the teaching profession. 

4. The study will provide insights into factors which 

contribute to the loss of teaching personnel. 

Whenever or wherever the teacher dropout problem is dis­

cussed there are always several theories advanced concerning causes 

and cures. There probably is no· panacea for the problem and cer­

tainly this study does not propose any. It does seem l U{ely that 

there are some ma3or factors which contribute most to this serious 

problem. 

Delimitations 

1. This study was concerned with teacher dropouts in 

twelve county and city school systems in East Tenr�essee during the 

years July 1, 1951, through June 30, 1956. 

2• Only teachers with certif:t.cates were considered. Par­

mit teachers are not trained teachers, ar,d it is considered de­

sirable to replace them with certif'ied persons. 

3· Personal interviews were held only with those dropouts 

still remaining in the geographic area of East Tennessee and, in 

so far a s  possible, only with those who had withdrawn for other 

than natural causes. 

Significance ot the Study 

It is generally recognized that there is a very definite 

teacher shortage , and a 11 signs are that this shortage of teachers 
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will become worse before getting better. This appears to be 

a fair judgment because of the following facts: the birth 

rate continues to increase upward. The number of people en­

tering teacher preparation institutions is not suff'icdent to 

keep up with the demand for new teachers. Many people who do 

complete their teacher training never accept a job teaching• 

Finally, there is a large number of teachers who drop out of 

the profession every year for other than natur8!. ct:wu�s. 

As has been stated previously, this study was primarily 

focused on this last group of people , for it is the firm be­

lief of this writer that it is going to do little good to re­

cruit people into the profession if they later drop out just 

when the,y have had some experience and should be prepared to 

make a real contribution . The armed forces are faced with this 

same problem. In � instances years are taken and thousands 

of dollars are spent to train a man to perform a highly skilled 

task, It so often happens that as soon as the man's enlistment 

period is upt he then receives more attractive offers else­

where because of the training received in the service . This 

practice is wasteful as far as the armed forces are concerned, 

just as teacher dropout is w-ctstetul for edu.ea.tion. 

An individual must spend a minimum or four years in col ... 
lege. This can cost thousands of dollars. Then there is the 

amount of time spent as a teacher. If he drops out of teach­

ing, not all is lost, for the training and experience gained 
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will no doubt be valuable in other fields. It is reasonable 

to assume , however, that the person would be better off had 

he trained for his permanent job from the beginning. 

There is also a loss suffered by the children. This 

probably is the greatest loss of all . When the teacher drops 

out, it means than an already overburdened administrative staff 

has to recruit a new teacher from a dwindling supply or in 

desperation hire a substitute or an inexperience:d tencher. 
Most school systems operate on the assumption, at lea�for pay 

purposes, that experienced teachers are more valuable than 

inexperienced ones . The chances are that most new teachers 

will have had little or no experience. 

(1) The education of children suffers greatly under 
the instr;.lction of new and inexperienced teachers • (2) 
A certain amount or time is wasted in adjusting the 
new teachers no matter how well qualified they may be. 
{3) Proper grading, ll"OUpingt classitying, and marking 
of pupils is seriously handicapped because new teachers 
must learn the ch1.ldren anew. (4) There is less unity 
and continuity in ma. terials of' instruction as well as in 
methods where teachers change frequently . (5) Frequent 
changing of teachers makes it impossible to become close­
ly identified W'ith the life or the community. (6) Fre­
quent turnover costs the public considera}?le money each 
year that might have been spent to greater advantage. 
(7) The development of a local ea;;1t.d4 S2lRI is almost 
imposs ible when each year inexperiencer-teachers replace 
other inexperienced teachers . (8) Short tenure results in 
a lowering of standards. Good teachers and good textbooks 
are the two absolute essentials for good instruction1 and 
as teachers are more important . ..... han books there s.ho. Ul.d be 
some way to increase their tenUPt• (9J European �ctices 
seem to show a decided advantage for long tenure. · ·  
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Elsbree 5 said: 
Inefficient teaching is not as apparent as spoiled 

work in industry. Hence the cotiD""1lni ty is scarcely a'\tta.re 
ot the loss it ts sustaining at each withdrawal of a 
competent teacher. Could it but realize the seriousness 
of the problem an� all its implications, it would exhibit 
an anxiety as to .... he amount and nature of its teacher 
turnover andan aggressive interest in means for its con­
trol rivaling tl'l..at of our largest industrJal concerns. 

Such a serious problem seems worthy of study. To attack 

the problem, teachers who had actually dropped out were con­
sul ted personally and asked to give in their own words just 

what were the principal reasons back of their decisions to 
leave teaching. It wa:.. believed that such a personal, informal, 
direct approach woUld yield data that should shed some light 

on the situation. 

Related Studies 

An examination of the related 11 tera ture revealed sev­

eral studies dealing with teacher turnover, but only one other 

study was found that dealt exclusively v"'.th teachers leaving 

the profession. This one was by Pepper.6 A brief discussion 

of Pepper's study and or the others on turnover follows. 

5 fdlaQA:ea, op. cit. p. 1. 

6J • ll. Pepper, "Factors Involved in the Recruitment 
and Retention of Teachers in Michigan" (Unpublished Ed. D. 
dissertation, Wayne University, 1951f.), 185' pp. 
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Pepper's study involved an analysis of professional at­

titudes and opinions of teachers who left Michigan schools at 

the close of the 1951-52 year after five years or less of 

teaching. He found tPAt low salaries were a major reason 

for leaving, but that over 40 per cent of the former teachers 

surveyed left for reasons other than those of a financia l na­

ture. After low salaries, reasons for leaving teaching 1n 

rank order were (1) marriage 1 maternity, and homemaking; (2) 

other personal reasons; (3) dissatisfaction with the school 

situation, (4) dissatisfaction with the teaching profession; 

(?) dissatisfaction with the community situation. 

He further concluded that 20 per cent of all teachers 

who left would have remained in teaching from one to five 

years if economic inducements had been higher, and 40 per cent 

of the men would have stayed until retirement had salaries been 

higher. Some attitudes and opinions of a negat:tve nature ex­

pressed b.Y a large number of ex-teachers were: 

(1) Most ex-teachers do not desire to return. 

(2) A small percentage of men would teach again. 

{3) Women felt that teaching limits their opportunit.y 
to get married. 

(�) teachers did not consider the cultural advantages 
or teaching as great as is generally publicized. 

(5) Communities in general did not accept teachers as 
permanent members of the community. 

(6) Communi ties shO\'Ied only mild interest in housing 
problems of teachers. 
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(7) Most teachers felt that they are more socially re­
stricted than are members of other leading profes­
sions. 

Some attitudes and opinions of a pos i tive nature expres­

sed by a large number of ex-teachers were: 

(1) Teachers in general en joyed working with pupils 
and fellow teachers. 

(2) The majority of teachers believed young people 
should be encouraged to become teachers. 

(3) Most teachers desired to maintain high professional 
standards. 

(4) Many desired to participate in important school 
policy formation . 

(5') Many desired to participate in community activities. 
(6) Most rated the profession high from a social pres­

tige point, but low from an economic standpoint. 

Byrnes 7 made a study or 341 teachers who remained in 

the profession and 221 teachers who had withdrawn from teach• 
ing. The teache rs and former teachers were taken from the fac­

ulty rolls of eleven selected secondary schools in Indiana 

over a three year period from 1946-47 through 1948-49. The 

in-service teachers were still teaching at these schools; 

while the withdrawn teachers had left sometime during the three 

year period of time. The purpose of his study was to discover 

the reasons teachers give for satisfaction and dissatisfaction 

in their jobs and to dev.elop from these reasons criteria which 

7 Arthur Byrnes, "A Study of Job Satisfactions and Dis­
satisfnctions of Teachers j.n Selected 3chools of Indiana" 
(Unpablished Ed. D. dissertation, New York University, 1951), 
234 pp. 
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secon:l::',ry school .administrators :may use in improving the sat­

isfaction teachers received from their positions. Fourteen 

conclusions were derived. 

1. Causes for job satisf'action and dissatisfaction were 
found mainly in the areas or administration, physi­
cal conditions, relationships with the community, 
within the facUlty and with students and parents. 

2. Two-fifths of all teachers in the study would not 
become teachers again if given the opportunity• 

3 •  Both groups wanted improved student behavior. 

4. Financial return was not the chief cause of job 
dissatisfaction• 

5. Over half the faculty functions were dominated b,y 
the principal• 

6. Both groups recognized the need for improved school 
plant and equipment. The withdrawn teachers felt 
the laek -�!"!..,. -tha� factors more keenly than the in­
service teachers did• 

7• Facult,y meetings were not interesting to teachers. 
The withdrawn teachers enjo.yed them less than the 
in-service teachers. 

8. The type of supervision was not desirable. The with· 
drawn teachers felt this to a greater degree than 
did the in-service people. 

9• Teachers that withdrew received l ess salary than 
those that remained• 

10. In-service teachers were more s atisfied with admin­
istrative relationships than were the withdrawn 
teachers-. 

11. In-service teachers were more a part of the commun­
ity than were withdrawn teachers. 

12. In-service teachers felt more secure 1n their jobs 
than did the withdra'Wn teachers. 
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13 .  In-service teache � 's felt they were accepted by the 
faculty to a greater degree than the withdrawn 
teachers . 

1�. Withdrawn teachers advanced more reasons f or their 
job sati sfact ion �nd dissatisfact ions than the in­
s ervice teachers . 

Crane and Erv1tt18 surveyed the 2, 7� teachers that left 

publ ic school pos i tions in New York State outside of New York 
City for rea sons other than retirement or dea th during the 

s chool year 195'1-52 . They found that the largest single group 

leaving were married women teachers . They concluded that this 

group repres ented a source of future teacher supply rather 

than a group that could be retained 1n teaching . 

or the remaining reasons for l eaving , inadeouate salary 

and dissatisfaction with adminis tra tion were the most impor­

tant. The inadequacy of salarie s was most apparent among men 

who were s ole supporters of families . One of the biggest dif­

ficulties between teachers and administrators was a lack of 

understanding of what one expected of the other.  Fairly' con­
sistently t teachers indica ted a. desire for m:re , rather than less , 

help from their supervisors and administrators . 

The desire to achieve s ta.t;ts was also an important rea­

son for men l eaving . The researchers offered a proposal to 

make it possibl e  for a teacher to achieve rank and s ta tus in 

�mund H .  Crane and James R. D .  Ervitt1 1 iii§QDI !lbi'. 
� •§Bshel:f � fllbltsg Sch2f XtlpK {New York 1 The 
UniVers ity o th:e"Sta.te of New ork!. eState Education De-
partment , Divis ion of Research, 195, ) ,  44 PP • 
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the clas sroom and not require him to get into the administra­

tive ranks to achieve this des ire , 

Finally , the most significant finding or this study was 

that almost one-half of the tea chers re spond ing indica ted a 

will ingness to return to teaching , but this did not mean that 

they were necessarily planning to return. It indicated trAt 

here wa s  a valuable source of future teacher supply that should 

be used. Some of the teachers who were a part of this study 

remained 1n teaching 1n a different state or later returned . 

This indicated that often a ehange from one school sys tem to 

another could often solve the teacher ' s  problem as well as a 

complete change in occupation . 

One of the earliest s tud i es in teacher turnover was done 

b.Y Elsbree 9 in 1928. He found that the ra te or turnover for 

the year 1925-26 in the villages and cities of New York State 

varied all the way from l t37 per cent for the city of Watervl iet 

to �2.38 in the village of Le Boy .  

�IDre recently Andrus d id a very comprehens ive stUdy of 

turnover in New York . He surveyed 262 New York State central 

rural school s and found the following : 

(l ) One out of every six secondary teachers employed 

during the school year 1�9 left his pos i tion and further­

more one out of every five secondary teachers was new in his 

9Elsbree, s;m.. su.. , pp . 9·12 . 

lOAndrus , QR.• .£U.• , 274 PP • 
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pos ition tr...:�t ynar. (2 ) Opportunity t•or advnneet:!Elnt appeared 

to have been of more: co,· se(luenee to t.be nan than to the women. 

(3 ) Higher salary was an illlportant r��ctor in all groups ex­

cept zn •. 'lrr1ed women Whose chief' reason tor leaving was home 

duties . (11.) Size of the com.t'lUnity and lack of social and reore­

ational outlets t.Iere of special s1gn1f1c�nee in causing resi.g­

nations of single teachers , both men and vomen. (5') Dissat .... 
istaction with udministra.tive policies \.ras an important cause 

ot resignations 1n all groups . 
Eruce11 in a study sponsored by the Arkans:��a F.ducnt1on 

Association for the years 195'0.195) published these findings : 

1 .  Teacher turnover is  not a new problem. 

2. Teacher turnover is a severe handicap to echcation. 

) . Turnover va ries widely rrom district to district . 

�t-. Teachers vt th th<:: hit; her training tu.rned over more 

than teachers with lower tmining 01 
;. �eaeher turnover ru.na about 20 per c ent a year in 

Arkansas . 
6. ot the ;'O per een f \lho loft pns1 t ions in the period 

under stu.dy, halt or these cr 10 per cent ,  lett the 
protess:ton entir•�ly and another 2.6 per cent lett 

Arkans�' s to teach 1n other sta tes . 

UI. E. Druce.L:•Teaeher Turnover ln Arkansas Publ ic Schools , n  
School and Society, 'li' ttrlo...4-13 , June 27 , 195'3 •. 



Bruce went on to state z 

Many people  including some school superintendents 
assume that teachers leave their pos itions because of 

20 

low salari es and do not look for other reasons for their 
departure . It would appear that candidate s know the sal­
aries of teachers before entering the profession and that 
they would not prepare tor positions which paid salaries 
the,y were unwilling to accept . Consequently , it would ap­
pear that there are other more important reasons than I� 
salaries for teachers leaving the ir school positions . 

Actually , Bruce foa11.d or the group surveyed that of those 

leaving the profe s s ion , 2� per cent l eft because they prefer­

red other work , 15 per cent for reasons unknown , 13 per cent 

for marriage , and only 11 per cent for low salaries . 

!be Connecticut Educa tion As sociation published a study 

in 19;6 which contained the results or an inquiry made of teach­

er dropouts in Connecticut for the years 195'2-54 . The re sul. ts 

indicated that a large number of women left because or marri­

a ge or family re sponsibilities ; however, the evidence indi­

cated that salary pressures and socio-economic stre sses were 

forcing teachers out or the clas s  rooms . More over , many teach­

ers indicated that relations be tween teachers and their super­

vi sors and/or other adminis trators were a s ignif':Lcant cause for 

these defections . This study reaffirmed the need tor better 

working conditions and improved personnel management relation­

ships ,  including a more efficient pattern of recall for thos e  

12.�W,. P •  411 . 
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who l eft because of home or family s i tuations , usually to have 
children.13 

A s�1dy was made through the Missouri S ta te Teacher ' s  

Association to find out why 2 ,966 teachers l eft the ir positions 

at the end of the 1946-47 school year . It i s  interest ing to 

note that the reasons which prompted most of the men to l eave 

were not the same as the reasons 'Wh�"ch influenced mos t of' the 

women. The salary factor \18.S men t ioned by almost one-halt of' 

the Inen, lt? per cent, whereas almost one-third of the women, 
31 per cent, listed marriage or homemaking as their reason for 

leaving . Salary , the second most frequen tly stated reason re­

ported by the women, was mentioned by 28 per cent . The health 

factor was mentioned by 17 per cent of the women but was repor ­

ted by only 8 per cent of the men . More sect1ri ty in anothe:t' 

type of occupa tion was reported as a factor by four times as 

many men as women. 11+ 
The California Divis ion of Sta t e  Colleges and Teacher 

Education , in cooperation with the s tate teaeher • s  re tlrement 

sys tem , s inee 1949 has conducted an investiga tion concerning 

the reasons men and women are l eaving the profe s s ion in Califor­

nia . Each teacher who requested the return of retirement con­

tributions becaus e of Withdrawal wns asked several questions 

13eonneeticut Education Association, � �eacners L��Y� 
(Hartford : The As sociation , 1956) ,  13 PP • 

l�ssouri State Teachers Association, � tb§� TeaQb 
illfl. � (Columbia : The Association , 1948, 191+13 ) ,  2 PP • 
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including his reason for leaving school service . Stone repor­

ted th£1t of 863 repl ies rece ived in 19'2 the mo s t  frequently 

s ta ted reasons were marriage , 19 per cent ; maternity , 18 per 

cent ; moving out of the s tate,  13 per cent ; inadequate sal­

ary, 11 per cent ; going into another occupa tion, 10 per cent . 

Over a period or three years the major reasons given were mar­

riage , maternity , and emi gra tion .l S 

Richardson is comple ting a sttmy of teacher turnover 1n 

Tennessee , His s tudy is concerned w1 th discoveriilg the extent 

ot and the causes ot teache r turnover in the county school eys­

tems ot Tennessee , and ma.king recommenda tiona for reducing un­

desirabl e turnover .l6 

Two Mas ter ' s theses have al so been compl e ted bearing on 

the turnover problem in Tennessee . Gupton • s  study covered the 

ten year period from 1938-39 through 1�7�8. He found that s 

1 ,  Teacher turnover increased from 26·. 9 per cent to 

33.3 per cent during this period . (Average , 3 5'.6 

per cent. ) 

2 .  Turnover in the elementary school s was one and one­

halt times as great as that in the high schools .  

15James c .  Stone , "Supply ot and Demand for Certified 
Personnel in California Public Schools , 195'2 w:t th Forecast for 
195'7,n  California Schools , 23 :307-43 , July 195'2.  

l6Jolm w. Richardson* " Teacher Turnover in Tenness ee 
County Schools" (Ed . D .  dissertat ion in progress , New York 
University . ) 
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3 . Turnover in the county school s wa s more than twice 

as great as that in the city schools . 

4 . In most cases , when real wages went up, turnover 

went dow. This was true in 75 per cent of the eases . 

5 . High paying systems had low turnover and low paying 

systems had high turnover . 

6. The county with the highest turnover ,  67 .4 pe r  cent, 

had the lowest average monthly salar,y, $95.2 . 

7•  The county with the lowest turnover, 24.? per cent , 

had the highest average monthly salar.y, $1 56.30. 17 

Hutsell ts s tudy covered the same ten year period as 

Gupton t s but he was concerned only with McMinn County , Tennes­

see . He found that 1 

1 .  The average turnover for twelve year period was 

37 .6 per cent . 

2 .  Turnover varied as to size of school with the larger 

schools having les s .  

(a ) One teacher , 41 .24 per cent . 

(b ) Two-teacher , 55.43 per cent . 

(c ) Three-teacher, 40.26 per cent . 

(d ) Four or more teachors , 32 to 35' per cent. 

17 Fred w. Gupton "A Study of Trends in Teacher Turn­
over and Some Factors :i;tt1ted to this Turnover in the White 
Public Schools of Tennatsee (1938-39 through 194?-48 ) '' (Un­
published Me.a ter • s  Thesis , the Univers :tty of Tenne ssee , ].(n.ox. 
vill e, 1949 ) .  



3 •  The relationship of type of school to turnover ws : 

(a ) Grade School , 4? .2 per cent . 

(b ) Junior High S chool , �0.2 per eeY�t . 

( e )  High School , 22 .4 per cent . 

4. The mean l evel of training of' the total teaching 

group was 2.5'8 years coll ege , v:hile training of' the 

turnover group was 2 .18 years . 

;. The turnover teachers had less experienc e ,  7 .17 years 
as compared with the total teaching group of 9•46 

years . 

Hutsell l isted several reasons as cause of turnover . 

The first ma jor reason was community conditio:1s . In many ins tances 

the teachers seemed not to be able to ad just to the community . 

Also ,  they did not feel accepted a s  a part or the c ommunity and 
fel t that there were too many soc i al restrictions placed upon 

them . The second major reason had to do wi th school conditions . 

Thi s  meant inadequate phys ical faellities , crowded ela ssrooms t 

and poor supervision. Other reasons g1 ven by Hutsell were lOW' 
salaries , marriage and homemaking • unfair policies regarding 

assignment , and dismissal for political reasons . lS 

18rred c. Hutsell "Soae Factors Affecting Teacher Turn­
over 1n McMinn County (1�37-38 through 1�...lt911 ) (Unpubl ished 
Master ' s  thes i s , The Univers ity of Tennessee , Knoxville , 1949. )  
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Orfe.nization of the S tudy 

�1is d i s s ertation consist s of s even chapt ers . The con­

tribution of ea ch chapter i s  as foll ows . Chapter I incl udes 

an introd uction and background information to the s tudy , a 

s ta tement of the probl em and sub-probl em, a l i s t ing of the ba­

s i c  assumptions , a definition of terms , the del imi tat ions , sig­

nificance of the s tudy , a review of related s tudies , and the 

organizat ion of the study . Chapter II cons i s t s  of an explan­

a t�� of procedures used in the s tudy . In Cha pter III an anal-
"' 

ys is i s  made of the reasons a s  g iven by fifty-two male teachers 

tor l eaving teaching . Chapter IV gives an analys i s  of the rea­
sons for leaving teaching a s  given by thirty-four femal e teachers .  

Chap ter V pre s ents an analys is made of the reasons for leaving 

teaching as given by fourteen former teachers who ,  l iving out or 
East Tenne s s ee , responded by que stionnaire . Chapter VI i s  a com­
bined analy s i s  of the reasons for l eaving tea ching as given by 
the one-hundred former teachers in this s tudy . Chap ter VII gives 

a summary and the concl us ions and recommende. t ions ot this proje c t . 



CHAPTER II 

PROCEDURES 

D� signing the Study 

Chapter I served to introduce the study b,y giving back­

ground information necessar,y to understand fully the problem• 

In attempting to define a problem worthy of study , the writer 
made a li st of several proposals . These were discus sed nu­

merous times with tacul ty Dlembers , espedal..ly the chairman of 

the author ' s  committee and wi th fellow gradua te s tud ents • .Kal1T 

were discarded for one reason or another • One area in partic• 

ular appealed to the writer & that of sturlef'+. dropout� h On 

further investigation ,  however , it was found that a gr&at deal 

had been done in this field before . Then the idea occurred to 

consider the area of teacher dropouts . As was discussed tn 

Chapter I ,  it was found upon inquiry that quite a bit had been 

done in the area of teacher turnover , but little was found tha t  

dealt exclus ively with tea chers leaVing tb& profession. 

An outline was developed and presented before a gradu­

ate seminar composed of fellow doc toral students and faculty . 

Several helpful suggestions were made at this point . The pro­

ject was further presented to the writer * s  graduate committee . 

Af'ter considera tion, this group gave its approval. 

Background read ing was done on articles relating to 

teacher turnover l isted in the ldycat�AD Anall �or the past 
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twenty years . A check was made on the titles of all M!lster 1 s  

the ses in education done at the University of Tennessee to see 

whether there were any that related to the problem at hand . 

The titles listed in Qggtm:al P111!U::tiati2nl Ags;eQf(�g 1?!:. mE4-

.QID. U�r§!t4WI were checked for the past five years for all 
dissertations done tn education to see if any had been done 

tn related fields 4 Three were ordered <'\nd proved helpfUl . 

A letter was written to Dr. 'l'. M. Stinnett, Executive 
Secretary of the National Commis sion on Teacher Education and 
Professional Standards , requesting help on the study.. At his 

request the Research Division of the National Education Associ­

ation sent the writer many helpful materials . Correspondence 

also was carried on w1 th Mr. John W • Richardson who i s  at the 
present time completing a study made on teacher turnover in 

Tennessae .1 

The delimitations of the study have already been stated 

in Chapter I, but some additional explanation of these del imita.-•--
tions seems in order at this time . From the very beg inning it 

vms thought desirable to gain information by a personal inter­
view rather than by a written questionnaire . This was dee ided 

because it we s bel ieved that individuals respond more freely 

and give more 1ntorma tion in a eonversa tion than they would 1n 

1John w. Richardson, " Teacher Turnover in Tennes see 
County Schools'' (Ed . D. dissertation in progress,  New York 
Univers ity. ) 
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relating inc idents fn writing . A wri tten check-list sort ot 

document could have been prepared , but it was thought that 

thi s  would tend to structure the replies . A compl etely un­

structured technique was desired , whereby the dropout teacher 

would simply" state in hi s own words jus t what were the primary 

or basic reasons that caused him to dec ide to le ave teaching • 

In add ition to obta ining the reasons for l eaving teaching , it 

was believed that personal contacts would alao reveal atti tudes 

and feelings which might not otherwise be identified • These 

were thought to be pertinent to the study * 

Once 1 t had been agreed to conduct personal interv!ewa 

wi th dropout teachers , the next s tep was to select the teach­

ers . It was the feeling of all concerned that the geographical 

a rea to be included could be smaller than if the data were be­

ing gathered through the us e of a que stionnaire • It was fur­

ther agreed that a sufficiently broad cross sec tion of Tennes­

see teachers might be found in the East �ennessee area . With 

this fact in mind twelve school systems in this area were se­

lec ted for the study • A consc ious efrorf; was made to obtain 

a heterogenious grouping of systems • Those systems selected 

included a large city system, a medium city system, a small city 

system, two large county systems , f'our medium county systems , 

and three small county sys tems . Some of the systems represented 

industrial areas while some were representatives ot primarilY 

rural communit ies . 
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The teachers chosen for interview v�re those who had 

l eft the s el ected systeos from July 1 ,  1951 ,through June 30, 

19;6. Furthermore , it was dec ided to cons ider only those teach­

ers holding certifica tes .  It seemed fair to a s sume that gen­

erally 1 t i s  desirable to replD.ce those persons holding teach­

ing permits with certified teachers . Al so in so far a s  could 

be determined those teachers who left for natural causes were 

excluded for interview purposes . Nothing could be done to pre­

vent natural causes for teacher dropout so there seemed to be 

little purpos e  in interviewing such people . 

Peopl e leaving one teaching pos ition for another j ob 

in public education were also excluded . This study was eon• 

eerned only with those who left the educat ion profe ssion alto­

gether . Certa inly it can be a probl em when teachers migrate 

from s.ystem to system. However , l ooking at the s ituation from 

an overall viewpoint, those persons are not los t to the pro­
fession . As has been s tated , this study was concerned with 

the reasons Why teache rs leave the profes sion, DQ1 those fac­
tors re sponsible :for transfers . The que stion i s , HVJhat are 

those factors that cause thousand s  of preventable dropout teach­

ers to l eave the profes sion each year?" 

Sub-Probl em l - -

Gathering the Data 

To identify teachers who had withdrawn from sel ected 
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public school systems and who have not returned to teaching . 

Arter the delimitations had been set , a telephone call 

was rn.'lde to each of the twelve super intendents of the selected 

systems . A brief explanation of the study was given . Each of 

the superintendents express ed interest and a willingness to co­

operate in the proj ect . Dates were set for the writer to visit 

the superintendents at their offices .  

When these visi ts were mad e , an additional explanation 

of the study was givenJfollowing thia investigation, the writer 

requested the names of those teachers who had l eft the sys tem 

during the period specified . In some cases the files were 

thrown open, and the writer copied down the names and addresses 

from inactive personnel card s ; or in some cases the names were 

obtained from copies of personnel reports to the sta te . In 

such instances the superintendent or his clerk placed a check 
by the names ot the teachers who were no longer w1 th the sys tem. 

These names were jotted down and addresses were secured from 

other files . In all cases , names of permit teachers were omit• 
ted . In several instances ,  workers in the superintendent • s  

office were abl e  to tell what their former teachers were doing . 

This proved very helpful because many or the teachers had lett 
' 

tor natural causes or for other teaching j obs . These of course 
were outside the l imits of this study so nothing was done to 
contac t  these people . The names and reasons were preserved , 

however, in order to get a complete picture of the dropout situ­

ation. 
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After all twelve sys tems had been vis i ted , a sll!Dilney 

was made of the data thus far gathered . One thousand and eighty 

teachers l eft the twelve selected systems during the specified 

time period . Ot this number 215' were known to have gone into 

teaching in o ther systems ,  and 366 quit fo.r natural reasons . 

!he maj ority l eaving for natural causes were women, most of 

�mom left tor marriage and/or home responsibil i ties . Addres ses 

were not available for sixty-eight persons . Thus , from infor­

mation obtained in the super intendents ' offices , the writer 

was able to d isregard for the purposes of this s tudy 649 out 

of l 108o dropout teachers . 

Ot the remaining 431 former teachers, it was either es­

tablished that they had l eft for other than natural causes or 

that nothing definite was known ot their reasons for leaving . 

A letter (see page l95 ) was sent to each or the se persons ex� 

plaining brietly the purpose s  of the s tudy . A self-addressed 

post card (see page 197 ) wa s  enclosed so that each respondent 

would be abl e to indicate : (1 ) whether or not he had taught 

since l eaving his former sys tem and (2 ) if he had not taught 1 

would he be willing to be interviewed regarding his reason ( s } 

for leaving ,. S pace wa s  l eft tor name t addres s ,  and telephone 
number . This was e specially helpfUl , for many- had moved from 

the address as found in the ir former school sys tems . 

The results obtained from the letter to the former teaehp 

ers follows . A total of 431 letters were sent . Two hundred 



32 

and eight persons returned cards , and fifty-seven letters were 

re t'llrned for lack of forwarding addre sses . That is , a total 

or 265 cards and letters re turned were rece ived out of lt-31 

letters , leaving 166 people from \-thom nothing was heard . Of 

that number , it may be assumed that s ome le tters never reached 

the pers ona for whom they were intended . However , subtracting 

the fifty-seven letters that were returned from the 431 that 

were sent , l eaves a total of 3� letters that could have been 

del ivered . Since 208 replies were received ,  there was a 55.6 

per cent return. 

Seventy-three of the 431 indicated that they were stUl 

teaching or had taught since l eaving their former systems . 

Nineteen quit for what are defined as natural caus es . Ten 

teachers cheeked the blank , " I  prefer no interview" . One-hun­

dred and six former teachers had not taught s ince leaving and 

would be willing to be interviewed . or this number tweDty 

lived outside the area to be covered in personal interviews , so 

they were sent a form (see page 199 ) by maU to be completed . 

With this form wa s  a letter (see page 198) which gave direc­

tions and also a salt-addres sed s tamped envelope . 

Combining the information thus rar presented gives the 

following picture . There were originally 1,080 names .  Two­

hundred eighty-eight vere stUl teaching , 385 had left for nat­

ural causes , nothing could be found out about 291 • ten preferred 



33 
no intervi ew ,  twenty were sent a questionna ire by mail and eigh-

ty-six were interviewed personal ly . 

The letters were mail ed ea rly in October 1956 .  Natural ­

ly the card s were not re turned all at onc e ,  al though the major­

i ty came in wi thin two weeks after the l etters were mail ed . 

The last card was  �eee ived during the middle of January 1957 •  

Five cards 'vere rece ived from former tea eh'3rs cf the 

small city sy stem .  However , all or these teachers had left for 

natural cause s  or were teaching els ewhere ; s o  the number of 
systems represented b,y the teachers interviewed was reduced to 
eleven. 

Sub-Probl em 2 
To interview those teachers who left teaching for other 

than natural causes in order to determine their reasons for 
leaving teaching. 

The interviews were begun late in October , 1956 ,  and 
were completed 1n Februar.y , 1957• They were c onducted over a 
four-month period of time because both the writer and mos t of 

the interviewees  were employed full time . Arrangements were 

made so that the interviews were conducted either in the late 

afternoons , at nights , or on week ends . A t el ephone call was 

made before hand in order to make a date for "time and plaee . 

In several eas e s  1 t was pos s ibl e  to make more than one interview 

on a s ingle trip . The l ength of time for interview ranged 
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from fifteen minutes to over two hours . Usually the neces sary 

data could be obta ined in thi rty minutes . A por tion of this 

time at the beginning was devoted to establ ishing rapport .  The 

purposes of the study and of the interview were reviewed , and 
each per son was told that his remarks would remain anonymous . 

Most interviewees did not care , but in some cases th�.a added 

word of assurance s eemed to rel ieve their mind s . 

In order tha t the data c ollec ted could be more eas ily 

handled ,  an interview guide ( see page 196 ) wa s prepared and 

used tor each interview. Respondents were firs t a sked to g ive 

answers to the personal data information call ed for at the top 

of the guide . This ,  of course , was neces sary and having them 
say i t  instead of writing it seemed to help break the ice , for 

it was easy to answer such que s tions • The interviewer then 

asked each dropout teacher s imply to s tate in his own words 

just what was or were the primary or bas ic reasons for his 

decis ion to leave the profession? Before giving the former 

teacher a chance to answer , the interviewer went on to the sec­

ond ques tion regarding secondary or contributing reasons . It 
was found advisabl e after the first two or three interviews to 
do this because the respondents had a tendency to l i s t  mi.n�r 

irritations along with the primary reasons • 

Each interviewee was asked if he would go back into 

teaching and , if so , under what circums tances . It was thought 
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that reac tions to thi s type of que s tion might reveal some in-

teresting data regarding the individual ' s  real feeling s about 

teaching . Al so includ ed was a question asking the ex-teachers 

to state their obj ectives in originally qua11!yhtg for teach­

ers • certificate s .  In other words , was teaching the original 

goal of the respondent or was teaching a temporary stepping 

s tone? It s eemed impor tant to de termine this informat ion , tor 

it a person had originally intended to make a career of teach­

ing and then dropped out 1 t would seem to be of more eoncem. 

than if he had merely been teaching temporarily . 

From almos t  the beginning of the interviews it became 

apparent that inadequate salaries would be one or the princi­

pal reasons for teachers leaving the profess ion. Some of tho 

early interviewee compared their salaries in their pre sent 

jobs to those which they had made teaching • Therefore the 

writer made it a point to ask all the remaining former teach­

ers to compare percentage wis e  the ir pre sent salaries compared 

to the ir former salaries as teachers . Also the present occu­

pations of all eigh�-six persona were obtained . 

Processing the Data 

Once the interviews bad been compl eted , the next task 

was to process the data acoumula ted so tha t 1 t would have mean­

ing. While the interviews were in progres s  it wa s noti ced that 
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there seemed to be some significant differences in the reasons 

given by the former men teachers as compared to those given b,y 

the former women teachers . Therefore , it wa s decided to an­

alyze the reasons separa tely by s ex .  

Since an induc tive approach wa s  used in this s tudy there 

was a need to arrive a t  some general s tatements . It the ap­

proach had been more s tructured s o  that the interviewees could 

merely have checked certain area s for l eaving teaching , this 

mat ter or general izing would have been easier . As i t  wa s , eaeh 

record or interview was read and reread in order to identity 

key reasons for l eaving teaching . This was done for both pri­

mary and secondary reasons . Then the s e  key s tatements were 

studied by the writer . After reading these over several times , 

seven general categories were developed that s eemed to cover 

all the reas ons tor l eaving teaching that were related by' the 

eighty-six teachers . A listing or these seven categor ies tol­

lows t 

1 .  Economic Conditions . These include all rea sons 

given tor low salaries , unemplo.yment during summer, poor re­

tirement or other tringe benefits , and lack of opportunities 

tor advancement .  

2 .  Working Conditions . These include fac tors in the 

teaching environment such a s  cro'Wded class rooms , inadequate 

rac111ties , and insufficient teaching materials • Also included 

in this clas s ificat ion are reasons given a s  extra duties,  heav.y 
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schedUle, night work , and pres sur e s  of overwork, lack ot com. 

munieation with others and low morale .  

3 .  Dis satisfaction with Teaching a s  a Profes sion. 

These include reasons such as routine and monotony of teaching , 

laek of prestige , and disappointment with conduct and training 

of fellow tea�hers .  

lt-. Administrative Rela t :l.onships . All cr1 tic isms a­

gainst the school administration or supervisors fall into this 

group . 

;. Personal Motivations . Non-gainful activitie s such 

as marriage , maternity , and home duties are commonly given as 

resignations by women teachers. An effort was made at the be­

ginning of this s tudy to eliminate from interview dropouts ot 

this kind . However , in some i:nstanees , it was not until the 

interview stage that these reasons became apparent ; therefore 

the need for this category became necessary . Also included are 

other reasons as poor health a:nd military service . 

6 .  School Board Relationships . All criticism against 

the local school board as a whole or as individual members tall 

into this group. fhese are treated separately from administra­

tive relationships because most ot these criticisms have to do 

with petty politics . 

7.  More Satisfaction 1n Hew Job. Several individuals 

indicated that they were either just using teaching as a step­

ping stone to another job or that they had an opportunity to 



accept a new j ob which appealed to them more . 

Each written interview was coded so that it would be 

poss ibl e to di scuss a particular one and refer to i t  by code 

number . The compl e te record ot interviews are presented as 

part of the appendiX , The eleven sys tems were coded by the 

le tters A through l while the dropout teachers were simply 

numbered w1 th the numbers 1 through 86. Thus , A-2 would mean 

System A, Individual 2 .  The next s tep was to prepare a work 

sheet in which the individual s were li sted down the l ett s ide 

separately by sex. Each item of personal data sought plus the 

four questions asked ot the interviewees were li sted at the 

head of a column along the top ot the work shee t . The writer 

then took each one separately and transferred the data from 

the interview record sheet to the master work sheet . For in· 
s tance , marital s tatus , number of years college , and age were 

items ot a personal nature . When it came to l is ting the rea­

sons for l eaving teaching , they were put down by category num­

ber {s ee page 36) separately tor primary and secondary reasons . 

Ques tions 3 and 4- were answerabl e  by "yes " , "non , or a ques tion 

mark . This then was the means taken to consol idate the replies 

trom the interviews . A separate work sheet was constucted in 

the same manner to proces s  the replies rece ived from the twen­

ty teachers contacted by mail . 
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Summary 

This chapter has l is ted the procedures used in design­

ing the study , gathering the data , and in proces s ing the data . 

Sub-problems one and two were accompl ished in this chapter .  

Sub-problem one was to identity teachers who had w1 thdrawn 

from selected public school systems and who have not returned 

to teaching elsewhere . Sub-problem two was to interview out 

of this group those teachers who dropped out for preventable 
reasons . 

One thousand eighty former teachers who had once taught 

in twelve selected school systems in East Tennessee were iden­

tified . Two hundred e ight,v-eight of these were teaching else­

where, 38� had quit for natural causes , and it was impossible 

to follow up 291 . Ten preferred no interview; while 106 tell 

wi thin the limitations set forth at the beginning ot this study 

for interview • Eighty-six were interviewed personally J while 

twenty wbo l ived outside Eas t  Tennessee were sent questionnaires 

by mail . 



CHAPTER III 

Al'1 ANALYSIS OF REASONS GIVEN BY FIFTY-TWO l.fEN 

TEACI!ERS LEAVING THE TEACHnm PHOFESSION 

�e purpos e  of this chapter is to analyze the reasons 

a s  given b,y the fifty-two men teachers interviewed for leav­

ing teaching . TO understand better this analysis i t  seems in 

order to find out just what these departing men were like . If , 

tor ins tance , they were among the older , poorly-trained teaeb­

ers , then perhaps their leaving would not be a serious prob­

lem. It ,  however ,  they ware among the younger ,  highl.y trained 

teachers , then their leaving constitutes a s erious loss . 

The Men Teachers 

ot the fifty-two men, forty-seven were married at the 

time of their departure f'1'0JI teaching t but all were married 

at the time of interview. When they left, they averaged 2 .09 

dependents each, and at the time of interview they had 2 .69 

dependents .. This latter ca tegory ranged from a low of one to 

a high of s ix .  This information will become more significant 

in the light of data yet to be presented . 

The men were .fairly young , the average age being thirty­

two years ., Their ages ra'ftBed from twenty-two tu torty'-eight 

at the time they left teaching . In education, the men averaged 
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lt-.2 years ot collere , with a low ot two years and a high ot 
six years . Forty-eisht ha4 at least Bachelor ' s  derrees ;  

eleven bad !.faster ' s degrees or above ; rour had no degrees . 
The men had taught an average or S.S years , ranging from one 

to nineteen years . The average number of years teaching 1n 
their last school systems was lt-.5" years . The ranee here \'ras 

tl'Om one-halt to nineteen fG<'l!'S . 
FortJ'•three men were classroom teachers ; t1ve w:re 

teaching p:t"1ncipals ; t1110 were tull-time principals , one vas 
an. assistant principal and teacher , and one was superintendent 
of schools. Twenty men were irt elem.entary school s ;  thirty-one 

were in seconda.ry seboola; and ot course the superintendent 
worked with both levels. 1\relve had elementary certitieatesJ 
twenty-au had aeoondary certificates ; el.,.n had. both ele­

mentar,v and secondary cert1ficates J two bad emergenc.r certiti­

cates t and one had a temporarr cert1f1c;J.te. None had permits , 

because permit teachers were not considered in tbie s tudy .  

1'hua it can be oloa.rly seen that by and ll.lrge ��C��St ot 
the titty-two men teachers w� d:t."''pt1ed out were younc aM wel�­

prepared teachers . It must be remembered tbat eliminating f'I'OIIl 
interview those individuals who dropped out for natural causes 

suoh as sickness, death or retirement would tend to ekw the 

d!atribut1on. 

Nonetheless,  1 t would seem that the ma.le dropouts 1n this 

atu.d7, 92 per cent ot wh011 had Dache1or's  degrees and who 
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averaged thirty-two years in age and five and one-half years 

in experienc e , would be at that s tage in teaching where they 

could really make a contribution .  Yet it was at thi s stage 

that they dropped out . 

Reasons Given for Leaving Te . <:hing 

Seven categories were developed to include 1n a gener• 

al way all the specific sta tements made by the eighty-s ix for­

mer tda chers as reaso:':ls for l eaving teaching . The ca tegories 

covered both primary and s econdary reasoruJ . Thes e  categories 

were pres ented on pages 36 and 37 • From this po int on, any 

time the titles of the categories appear other than in titles 

or sub-ti tles , they will be pl aced inside quotation marks for 

emphasis . 

IJ;QAQJ&t£ Q.mld.ttif.!U 

Categoty I is "economic conditions" • These include all 

reasons given for low salarie s , unemplqyment dur ing summer ,  

poor retirement or other fringe benefits , and lack of oppor­

tunities for advancement . Forty of the fifty-two former male 

teachers gave as primary rea sons for leaving teaching statements 

that were cla s s ified in this ca tegory • Nine men made sta tements 

as secondary reasons for l eaving that were cla ssified 1n Cat­

egory I ,  but tour of the nine had also been included in the 
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fort,y, so al together forty-five of the fifty-two or 86 . 5  per 

cent listed economic conditions as either a primar.y or s ee­

ondar.y cause for l eaving teaching . This wa s  no astound ing 

discovery as all related stud ies had list� l ow salaries high 

in the causes for teacher turnover .  

It should be reea.llen that forty-seven of the fifty-

two men were marri ed at the t ime of their l eaving with an 

average or 2 . 09 dependents each• Many of these mentioned tha t  

they jus t could not make enough money teaching to support 

their families . All who left for financial reasons repor ted 

that the,y were making more money in their pre sent occupa tions • 

The amount or increased income in these new jobs varied from 

15 per cent more to a high of 1 , 000 per cent more for individ­

ual D·22. Those who started out � th smaller increases pointed 

out that they fel t that they had greater chances for advance­

ment 1n their new j obs . I-57 sa id that he s tarted with an 

$800 increase at first,  but now he was making $1 , 655 more after 

two years . 
Lack of summer employment was a rrime fa ctor with s ev­

eral men. E-31 said that this was the ns traw that broke the 

camel ' s  back " • He had to have work in the summer and could 

not get a job when prospective employers found out that i t  was 
to be only temporary. He then went back and got the job he 
wanted when he agreed to take it full time • His salary was 



$800 per year more , but ill addition be bad an expense account 
which helped out . A-8 reported that the a�er situation val 

a deciding point in his decision to leave . He l'.�s:'l.d to take a 

Job driving a truck tor less than t1tty cents an hour one •� 
mer to have any income at all .  B-1? said that the long, lean 
summers were hard on him nM that he bad to pick up any job he 
could get. D-19 made the statement that not only is a teach­
er ' s  salary inadequate, but e.lso is he paid for nine montha 
whUe his ta.mily has to eat twelve . 

On t.be other han41 some n>Aan secared such good jobs dtll'• 
:1nt the IIUilm�trs 011 a part-time ba sis that they remained ftlll­
t1me. A-2 leased a service ata t1on tor a s'I.Dimer t and 1 t wo!'ked 
out ao well that he is stUl at it. J-11 ' s  s1lmJl'l'er 3<>'h turned 
into a tuU-t1me position nt U,4oo more per yenr. J-69 took 
a job teaching after having worked as a sale&mn.ft. He could 

not reconcile the decreased income ; so he began working at a 

part-time 3ob attar schoOl hours . He said he did not aee a�'Q" 
sense :l.n '-'JOl"k1ng himself to death doing tvo 3obs t so he r:uit 
teaching to work ru:u time at the secol'ld job. Two men 1n Sys­
te A (A-5' and A-10) 1Dd1cat0d that not ODly their salaries 

were too low bu.t Ealso the cbecka often did not arrive on tble. 
Tb1a unoerta1ntJ wrked an additional hardship . 

�e men mentioned retirement as a factor. These MrJ. 

were older than most with ages ot thirty,...1ght 1 forty-eight , 
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and forty-eight , respectively . It seems natural that the old­

er persons \\IOuld give more thought to retirement than the 

younger ones . 
Several mentioned the fact that it wa s  disheartening to 

be struggling along trying to make a l iving tea ching schoOl 

and to see their friends making so much more . I-5'8 came cut 
of the service and struggled through four years of college on 

the G,. I .  Bill . He went to work teaching \..rith take home pay 

ot $15'5' a month on a twelve-month basis . That same year his 

father-in-law with no college training made $10,000 as a steam 

fitter . I-5'8 then found other employment though he liked teach­
ing . B� enjo,yed teaching very much and was offered a j ob a s  

insurance salesman three years before he took it . He put the 

insurance peopl e  off time after time because he l oved to teach,. 
He finally decided it was not being fair to his family to re­
main in teaching as he watched his clas smates in college make 
three and four times what he made 1n teaching . Finally • he 
made the brea.k 1 and his income bas increased five times . K-?7 
said that he was still in debt trom his year or teaching . He 

complained tha t chUdren out of high school can be making more 

in the pl ants in three or four yea:-s than a teacher with four 

years of college and ten years ' experience .  

B-46 lo�ed teaching and dislikes his present j ob very 

much, but he keeps it becaus e  he makes $2 9000 more per year . 
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E-32 liked teaching , too t but was forced out because his in­

come did not meet his necessary expenditu.re s .  He found a job 

at $50 more per month on a twelve month basis doing Boys ' Club 

work . As he put it, nThis is teaching , too , and I can live on 
what I make. n  

Three men felt that they were a s  high a s  they could go 
in their systems and were dissatisfied with their incomes . 

G�2 was formerly a superintendent in a small county system. 

He was able to better himself financially by practicing law. 

B-16 was also on top of the pay seale drawing $2 1 $80 per year. 

He tel t as if he could do better elsewhere and did .. K-78 vas 
on top of his scale which wa s  one or the better paying systelliJ 
1n the s tudy, but he felt the need of' additional income . He 

pointed around his living room and said, "Mos t of the s tutt you 

see here was bought with money I made outside or teaching . "  

He had a daughter away in college ,  and he wanted some extra 

things other than bare neces sities . He said1 " I've given it 
a lot ot thought, and I don' t  believe that my hour in the class­

room is more valuable than a woman • s ,  but a man just has to have 
more income than a. woman •" Be went on to say that men were 

needed in the school s ,  but he was going to let someone else do 

the job for a while. 

Wqr§�C SRgdtt4Anl 
category II is"working oondit1ons11 • Thes e  include 
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factors in the teaching environment such as crowded classrooms , 

inadequate fac il i ties , and insufficient teaching material s .  

Al so included in this classific� +-ion are reasons given as ex­

tra duties ,  heavy schedule, night work, and pressures ot over­

work, l ack of communication with others , and l ow morale. Nine 

men gave as primary rea sons for l eaving teaching statements 

that were classified in this category . Fifteen men made state­

ments that were classified in this category as secor.dary reasons 

for leaving teaching , but four of' the fifteen had already been 

included in the nine who had given primary reasons . That means 

that twenty or the fifty-two men , or )8.6 per cent , gave rea-

sons for leaving teaching that wet-e 1"8lated to1'working cond itions " .  

Crowded classrooms were mentioned b,y four men . A-2 was 

able to take his seventh grade gym class outs ide in good weather, 

but during inclement weather he had to keep them quiet 1n pa:rt 

of' the space res erved fo:r s tUdy hall . A•lO was teaching ill a 

high s chool built for 550 but with l ,100 to l ,200 enrolled . 

B-16 taught six classes daily and all were large .  J-68 taught 

science in a regular classroom, and during the five minute 

interval between clas ses he had to dismantle his experiments 

and move out , because he did not have a regularly assigned 

classroom. 

Six men mentioned extra work and long hours as reasons 

for leaving . D-19 said tha t besides teaching a full load , hiS 

duties as principal kept him on the go checking on the janitor, 
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coaching, supervising the lunchroomt going to night meetings 

and picking up suppl ies . When he went into the county seat tor 
supplies and material s ,  he always had to go on Saturdays. H-

44 started to work at 8 •00 A .  J.1. and d id not finish untU d­

ter dark. He taught a .full load and coached too. H..l+9 was 

1n a similar s ituation . He taught five classes , kept a s tudy 

hall , and coached all afternoon . I·5'9 complained that more 

and more work was pUed on him. He said that the number of 

meetings and workshops which he was required to attend was con• 

tinuously growing. D-23 said that he did more work outside of 
class  than he did in class . He estimated that he had spent an 

average or three nights a week at school over his six years of 
teaching . J-78 had to keep the gym open on Saturdays for com­

munity groups tor which he received no pq . 

D-17 and J-61 cited pressures as rea sons tor leaving . 

B-17 was a coach, and he said tha t the more suceesstul you were , 
the greater the pressure . I-61 mentioned all the extra duties 

he was expected to perform. Besides serving as princ1pal 1 

teacher• and coacht he taught Sunday School and had to join all 

the civic organizations in his community . He ran tor election 

as superintendent but was defeated. 

A-8 and B-48 fel t that they had not been given cooper• 

at1on b,y parents and gave this as a s econdary reaso� tor leav­

ing . Other miscellaneous reasons which were classified 1n this 
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category follow. A-6 • s  philosophy of education was to train 

the mind to meet any s ituation which might arise . He disagreed 

with the emphasis being given to so-called extra-curricUlar 

a ctivities of hi s school and felt tha t too much or the teach­

er ' s  time vas devoted to such programs . He went into an indus­
trial plant at a large gain in salary , but ind icated that the 
financial ga in wa s  secondary to the other • !his would s eem to 

be true as he indicated to the wri ter that he was to auit his 
j ob at the plant and go back into teaching (at a lower sala ry )  

but on a coll ege l evel . He s eemed to feel that he could de­

vote more of his time to teaching rna thema tics . B-16 tel t aa 

if he were in a rut after teaching English for ten years . He 
took a job Y1 th a federal agency but gave i t  up because i t  took 

so much of his time tha t he could nat look after his farm. He t 

too, said that he was going back into teaching becaus e he would 
have more :tree time • 

D•l9 , however , felt that teaching wns too confining . He 

is now empla,yed as a salesman and reels that he i s  more free 

· anr.i better informed . B-28, tho11gh he held a Ma.ster •s degree , 

would have had to spend another three to :tour quarters in school 

to obtain a regular certificate .  He could not afford to do this 

and support his tamil.y . MO said that he l iked teaching all 

right , but that there were two factors which he did not l ike . 
Thq were grading and disciplining s tUdents . 
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Insuffic ient material s were ma j or reasons as given tor 

leaving teaching b.1 two former men teachers .  E-30 said that 

it was discouraging to try to teach with so little materials .  

He was a phfsics teacher but had practica�ly no equipment . 

H-47 also used the word dis couraging to describe his situation . 
He was a former shop teacher • He bad planned and worked out 
a course in electricity, but could not put it into effect for 

lack of materials • 

Uiaa•t•Jtact�QD � XetchiRS 
Category I II i.s "dis sa ti s.faction with teaching as a 

profession" . These include reasons such a s  routine and monot­
ony or teaching , laCk of prestige , and disappointment with eon­

duct and training of fellow teachers . Eighteen men or 34 •6 
per cent gave as reasons f'or leaving te.::ehing sta tements that 

were classified in this category ., This wrs the third highest 

reason. It should be noted that the ma jority of men who gave 

reasons which eventually were class ified in Category I II gave 

them as secondary rea sons . Actually three men gave this cate­
gory as primary reasons , and c··;e as both primary and secondary • 
A discussion of some of the indiv idual responses foll ows • 

Several men either indica ted by \40rds o� by implication 

that they definitely fel t a lack of pre stige while teachinc 
and this lack of prestige wa s  a factor in their leaving • D·l9 

said teachers are not re spected .  E-30 said tha t teaching and 
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the edaeation profes sion have a relatively low status . H-4; 

mentioned the indifference of parents , the general public , and 

the county court made for low sta tus . B-46 said the publ ic 

does not respect teachers . H-50 said that peopl e frown on 

tea chers and do not give them prestige . K-78 related the laCk 

of social pre stige . 

Many of the men went on to explain further their dis• 

sati sfactions with teaching . The lack of profes s ional ethics 

was cited . D-21 said that in his school thi s took place by 
some teachers criticizing and discus sing other teachers be­

fore sttldents and parents . J-68 complaibed of unprofe ssional 

conduct and back-biting among teachers . B-15 mentioned fac• 

tions and bickering among teachers , G-43 told of two factions 

on hi s former taculty1 and I-5'7 spoke of a certain clique of 

teachers dominating the local teachers ' organi zation. E-31 
went further and s tated that he did not think of teaching aa 
a profession. He contended that mBD1 women who were teaching 

were doing so merely to bring in a second source of income . 

This , he said t tended to do'Wllgrade teaching . He maintained 

that there wa s no individual initiati'Ve for him when he waa 

teaching, for he received the same pay 1 treatment , and pro• 

taction as the person who had little or no interest in his job. 
�7? and K-80 both said that they were fed up with teach-

ing because teachers were weak and spineless . Most teachers , 
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they said , are too ea s ily l ed and would not s tand up and say 

what they really thought . 

Admia41trA�il Bftlatio;abina 
Category IV is 11a.dm1ni s trat1ve relationships n .  All crit-

icisms against the school admini s tration or supervi sors tall 

into this group. Ten men, or 19 .2 per cent ,made s tatements re­

garding leaving teaching that were clas s ified in this category . 
Two men l isted them as primary reasons , seven men listed as 

s econdary rea sons , and one roan made s ta tements under both pri­

mary and secondary rea sons . 

Seven of the ten had d1f.f1eut11es of one kind or another 
with their principal s •  MO s t  d id not ind icate the nature of 

thi s difficul ty except to na.ka s ta tements as follow� A-3 :;;aid , 

" I  was acting as as sistant principal , but the principal felt 
insecure and started putting on pre ss Jre . u  A-'5 stated , uMy prin­

cipal had no discipline at all . "  I-'59 decl ared , "I wouldn ' t  

teach under m:r former prinoipal again.u J-68 said , HM,y princi­
pal was a stupid old ox• He treated his t eaehe rs t who ,#ere col· 
lege graduates , a s  if they d idD ' t  have sense enough to come in 
out of the ra in ." 

Three of the seven who told of difficulties with princi­

pals gave more de tails as to the nature of the d ifficulties • 

B-27 sa id that hi s principal was more of a politician than a 

principal . If the child of a board member or a member or the 
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county court violat.oo a regula tion, lit tle or nothing was done . 

If t however, the child 1 s  parents were not inf'luentia.l , the 

child might be sev�rely punished . As a re sul t ,  order broke 

down all over school . 1·10 said that his former principal was 

a s traight-laced sort of' fellow who wr. s a stickler for de taUs 

and who had little i.�a f'ination. This principal strmied some 

projects that 3-70 wanted to pursue . K-79 gave the most com­

ple te account of his diff'icul ties With his principal . The 

complete story is in the appendix, but K-79 ' s  opinion was that 

his principal gave lip service to democracy and democratic 

methods , but in realit,r was very autocratic in his dealings with 

others . 

J-70 al so had difficulties with supervi sors . He claimed 

that the art supervisor had his own way of doing things and that 

any modern art had to be kept at a mtntmum. J-71 told a long 

story of his difficulties With an instructional supervisor .  

This supervisor effectiively bl<;)cl:ed his re-appointment . Ac• 

cording to J•?l this was because or a personal misunderstanding 

and not because of hi s  teaching . 

1•58 resented the fact that his superintendent had the 

policy of starting new teachers in the elementary grades and 

moving them up to secondary positions when they had gained ex­

perience. K-80 beea.me dissatisfied with administrative poli­

cies especially with regard to promotion of personnel . He was 

especially upset When a candidate whom he favored was passed 



over \lhen a certain position wa s  filled . 

f'taGDal Mot.vatlona 
Category V is n personal motivations " .  For men, these 

include such reasons as poor heal th , military service and 

other personal reasons which could not otherwi se be classi­

fied . There were five men, or 9.6 per cent , who gave rea sons 

for leaving teaching that could be cla ss ified in this cate­

gory . Three men related s tatements as primary reasons , one 
as a secondarY reason, and one listed both primary and secon­

dary . 

A-1 said that a pa�yzed nerve in hi s voice mechanism 

was the only reason for his leaving. He indicated that he 
might go back into education in library service . E-40 l eft 

because of military service . B-17 ' s  father pas sed away and 

it became necessary for him to take over the family busine s s . 

The respondent was coach and he said that the pres sures of 

coaching caused him to have s tomach trouble which he had not 
had since leaVing teaching . This , then , was a health factor .  

Two others l eft teaching because of their children. D-20 

had an opportuni ty :for a new and chall enging job .  On e  of" the 

main factors in his decision to take this new job and l eave 

teaching �.ras that in moving , hi s chUdren would have the op­

portunity to attend a school sys tem whi ch he considered su­

perior to the one which they had attended . E-29 1 s  leaving 

teaching wa s really an extended leave of absence , for he was 
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urged by the board of education to take a j ob as County Rec­

reational Director . One of the reasons be took i t  was to be 
out of his school as a coach while his boy ,  who wa s  inter­

ested in athletics ,  was in high school . 

As the title of this category sugges ts ,  these reasons 

are of a per sonal nature , and little can be done to remedy 

them. They are included in this study to comple te the pic­

ture 1n regard to teacher dropout . 

§QbQs;W. DRw Btlitism•i!i;s 
Category VI is "school board relationsbips'l All crit­

icism against the local school board as a whole or as 1ndiv• 

idual members fall into this group . These are treated sepa­

rately from ''administrative relationsh1ps 11 because most of 

these cr1 tie isms have to do Vi th petty pol ities . Thirteen men, 

or 25 per cent , gave as reasons for leaving teaching statements 

to be classified in this category . Four men made s tatements 

as primary reasons , seven made statements a s  secondary rea• 

sons , and two made statements as both primary and secondary 

reasons . 

The thirteen men Who made critical statements relating 

to tt sehool board relationshipsn can be divided into two groups . 

The firs t  group consists of those who either lost their j obs 

or received undesirable transfers and consequently quit because 

ot pol1 tical maneuv0ring on the part of school board �mbers . 



The second group consist s of those men who merely disl iked 

the set-up but had not been victims of pol itics . It is no sur­

prise to note that the five men who were ous ted from their jobs 

all listed politics as a primary reason; ��ile seven of the 

remaining eight Who had not been victims listed politics as a 

secondary rea son for l eaving teaching . 

A-2 was a teacher and basketball coach in a high school 

and held this pos ition while hi s father-in-l aw was on the 

board of education. When his father-in-law was defeated for 

re-election, he lost his job as coach though he rema ined on 

as teacher • A-3 received word that if he did not publicallJ 

endorse a certain candidate for re-election on the school board 

that he would find himself trans:f'erred . A-3 refused to sup­

port any candidate actively , and as a result he was transferred 

from a large high school near his home to a one-room school all 
the way across the county where he would have to walk one and 

one-half' miles from the road • As a result he is no longer 

teaching . A-5' on the other hand supported a candidate f'or the 

school board , but his candidate lost. He ,  too , was transfened 

£rom a high school pos ition to an elementary school . He quit 

rather than accept such a transfer . C-18 headed up a campaign 

among teachers and parents to obta in greater benefits for the 

teachers in hi s county . He l ost both his campaign and his job . 

H-45 wa s an assistant tn the superintendent ' s  office for five 



years . Suddenly one Saturday he wa s  told that he would be 

teaching seventh grade on Monday , and it wa s not until Sun­

day that he knew in \ihich school . He accepted the transfer 

but quit at the end of the year . 

The second group had not experienced such "horse trad­

ing" , but they made statements a s  these . A-7 said , " I  di sliked 

the s et,..up 1n thi s  county ; they hadn ' t  bothered me u1,, but 

I coUld see the handwriting on the wall . "  A-10 stated , nThe 

sys tem is corrupt pol1tically . 11 B-15 declared , " I  got sick 

and tired of ignorant board. members who hadn 't been beyond the 

fourth grade coming down and telling me all a bout running a 

s chool • .. • They need qual1fiea tions for board members • n D-23 

made thi s explanation, "I  was asked to contribute to a polit­

ical campaign for a board member . I blew rrq stack and could 

have lost 113' job .  You have to play ball in this county to get 

a job and also to keep it ." 

o..J.t.2 was a superintendent bet ore he quit • He did not 

go into details but said that board members many times as sumed 

more authority than they legally have , especially in matters 

pertaining to personnel . H-47 was ambitious to be a rr 1ne1pal 

bttt became discouraged and quit when he found out that one per­

son w1 tbout a degree and another , the son of a board member, 

were being considered ahead of him , I-61 simply said that a 

superintendent ' s  hands are often tied 1n matters of personnel 

in a small system. 
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Category VII is"more satisfaction in new job" • Several 

individuals indicated that they were either just us ing teach­

ing as a stepping-stone to another job or that they had an 

opportunity to accept a new job which appealed to them more • 

Eight men, or 15'•3 per cent , gave statements which were clas­

s ified in this category lt Five men made statements as primary 
reasons , one made a statement as a secondary reason, and two 
made statements both primary and secondary reasons • 

As the title or this category suggests , the statements 
of reasons which were class ified in Category VII are not nec­

essarily criticisms of the re spondents ' former teaching situ­

ations . They merely help to explain why the new jobs offered 

greater satisfaction• It is interesting to note that five ot 
the eight went into educational work of one sort or another • 

I-60 and I·6 3 both felt a call to go into the minis try • A-8 

had an opportunity to go into Boys t Club work ; so he is stUl 

working with young people and he likes his job better • E-29 
said that one factor which helped him decide to take his new 

job was that he would s tUl have the chance to work with boys 

and girls • He is a recreation director which he says gives 

him more freedom. D-20 is likewis e  in educational work tor 

a governmental agency • He said that he felt that this new 

job was a challenge to him to get out and do something with 
his education . 



59 

D-22 frankly admitted that he was no t cut out for a 

teaching job and liked practicing law much better . E-28 had 

prepared for coll ege teaching but could no t find a pla ce , so 

he drifted into high school teaching . He said that he liked 

teaching , but another opportunity presented itself the t looked 

better and he took it . H�7 declared that he did not seek 

out this new job., but when the opening came, he felt that it 

was a challenge so he took it . 

1'a.ble I ,  page 6o , is a compilation by category of both 

primary and secondary reasons for leaving teaching as given 
by the fifty--two men. 

Poasibilities ot Returning to Teaching 

The third question on the interview outl ine (see Appen­

dix B, page 196 ) was , "Would you cons ider teaching again in 

the future , and if so , under what conditions?" It was thought 

that the respondents • reactions to such questions might reveal 

some of their true feelings in regard to teaching . The find­

ings are shown on Tabl e II, page 61 . Save.nteen , or 32 . 7  per 

cant , said tha t they would consider taaching againl twenty-two 

or �2 .3 per cent , said that they would not l  and thirteen, or 

25' per cent , said that they did not know. Some ot the remarks 

made to this question seemed more meaningful than the simple 

"yes" or nno" answers . 



TABLE I 

MEN TEt\CHERS ' REASONS FOR LEAVING TEACHING 

!titl£21% 
Economic Cond itions 

: 
Number Listing a�: 

il;lmea Rtascm 

Working Conditions 

More Sati sfaction in New Job 

School Board Relationships 

Dissa tisfaction with Teaching 
as a Profes s ion 

Personal Motivations 

Admini s tra tive Rel ationships 

40 

9 
7 
6 
4 

4 

3 

9 

15' 

3 

9 

15' 

2 

8 
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TABLE II 

RESPONSES OF FORMER MEN TEACHlmB TO THE QUESTION , 

11WOULD YOU COi'lS IDER TEACHING AGAIN?" 

IDsi4x•SllaAJ. Yea Ng lfpt Sl&f! 
A·l X 
.A-2 X 

�� X 
X 

A-5 X 
A-6 X 

�j X 
X 

A-9 X 
A-10 X 
B-15' X 
B-16 X 
B-1� X 
C-1 X 
D-19 X 
D-20 X 
D-21 X 
D-22 X 
D-23 X 
E-2� X 
E-2 X 
E-29 X 
E-30 :X 
E-31 X 

� X 
X 

G ... lt-2 X 

�j2 X 
X 

B-45 X 
H.Jt-6 X 

:� 
X 

X 
H-49 X 
H-;o X 
H-5'1 X 
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TABLE II  

RF15 PONSES OF FORMER HEN TEACHERS TO THE QUESTION ,  

"WOULD YOU CONSIDER TEACHING AGAIN? tt 
(Continued ) 

illdiX.du.aJ. xes 12 l{Qt sm;:e 
I-� X 
I- X 
I-59 X 
I-60 X 
I-61 X 
I-62 X I-� X 
J- X 
J-69 X 
J-70 X 
J-71 X K-7� X 
K-7 X 

�jg X 

K-81 X 

Totals 
52 men 17 22 13 

(32 .7'/o)  (42 .3%)  (25'%)  
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The seventeen who said that they would consider going 

back gave the following sta tements . A·l t who had quit because 

of voice troubl e ,  indicated that he was taking librar,y train­

ing so that he could go back and not have to talk so much. 

A-6 and B-16 were both going back to teaching but in different 

schools .  E-29 was on leave and. indicated that he would return . 

D-20, who had l eft primarily for a greater challenge in an­

other educational field , said that on termination or his pre• 

sent job be would like to go back to public school work. E-28 

said that if he returned he would like to come back at the col­

lege level , K-79 said that he would go ba ck to teaching un­

der the right conditions , but did not specify what they would 

have to be .  E-32 1 H.lt-6, H_..9, H-;o, 1·5'7 t I-5'8 , I-5'9, and J. 

71 all indicated that theY might return it they received com­

parable salaries to what they made 1.n their present jobs • 

Many of' thes e men frankly said that teaching gave them more 

job satisfaction than they were receiving, but that job sat­

isfaction along would not put bread an the table . 

!he twenty-two men who said that they would not consider 

teaching again generally seemed well sat isfied in their present 

occupations . All were making more money and mos t indicated 

that they enjoyed their jobs a. s  well or better than teaehin8 • 

D-22 said he absolutely would not reach again. A-8, A-9, A·lO, 

H.I+S, J-68, and J-70 were quite forceful 1n s nying that onlJ' 



d ire neeessi ty would ever get them back in the classroom again. 

A-2 , A-4, B-17 ,  D-19 , E-27, G-42 , G-43 , H-45, I-61 , and J-62 

did not seem as bitter against teaehing 1 but at the same time 

they s eemed happy and well satisfied in what they were doing 

and thought it would be foolish to go back to teaching under 

the circumstances . 

fhirteen men sa id that it was hard to say wether or 

not they would consider going back into teaching . It would 

all depend on circumstances and no one can foresee the fu­

ture . Most of the thirteen were quite doubtf'ul . I-60 and I• 

63 said that it would depend on their ministry . It a t  a:rq 

time these men should teel that they were no longer called to 

the ministry ,  they both indicated that they might go back . 

&Jt.o said that if he went back into teaching 1 he would like 

to organize a private business school • C-18 said that he would 

l ike to go back to teaching but doubted that he ever would . 

He was ousted 1n a political s cramble and did not see aD7 pos­

sibility of his going back in his county and he did not want 

to move . A.,, D-23 , :g...31 , K-7'1 , K-8, all said they might go 

back some day but that it did not seem likely . 1bey were not 

optimistic that teaChers • salaries would ever be high enough 
to attract them baCk tnto the profession. E-30 said that he 

might go back under better eondi tions and 1.f the children 

really had a desire to learn. K-78 would go back if the right 

opportuniey came along , but he would not consider an ordinary 



65 

drab classroom s i tuation .  

Original Intentions on Entering Teaching Profe s sion 

The fourth and last ques tion listed on the interview 

guide was 11Did you intend to make teaching a lifetime profes­

sion?" The answers to this question by the men are presented 

1n !able III , page 66. Forty , or 76 .9 per cent , of the men 

had prepared for teaching and had intended remaining in the 

profession. Nine men, or 17.3 per cent , said they did not 

begin teaching wi t�1 +;he intention or remaining always , but all 

had taJ.cen enough education courses to be certified . Three t o.r 

5.8 per cent , were undecided as to how to answer. 

Among the forty' who answered nyes " to the questions the 

following sta tements were made . E-28 said that he ha.d prep3. red 

primarily tor college teaching and did not have enough educa­

tion courses to be regularly certified . H-47 said , nwell ,  

since I went to college and had my certific�:te , I felt that 

I ought to try teaching . I liked i t  vezy much , too ."  H-;l said , 

" I  don ' t  think that I had an idea or how limited were the op­

portunities for financial advancement 1n teaching • • • I be­

lieve that low salaries can be attributed to the fact that 

teachers themselves don ' t  demand a higher salary scale . "  I-79 

said that he didn ' t  go into teaching immediately after eollege1 

but once he s tarted he intended to s tay .  
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TABLE III 

RESPONSES OF FORl1ER 1•1EN TEACHF.RS TO THE (!UESTION ,  " DID YOU 

INTEND TO MAKE TeACHING A PERHANENT PROFESS ION?n 

Ind1Iid.BJ,l 
A-l 
A-2 
�� 
A-5 
A-6 A-h A-
A-9 
A-10 
B-15 
B-16 
B-1� C-1 
D-19 
D-20 
D-21 
D·22 
D-23 
E-2� E-2 
E-29 
E-30 
E-31 
E-�2 
E- 0 
G-4-2 

�� 
H-45' 
H-46 
H-4� H-4 
B--49 
B-5'0 H-51 

- .... " -- .Ill, ,. Yes 

X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 

X 
X 

X 
X 
X 
X 
X 
X 
X 

X 

No 

X 
X 

X 
X 

can • :t wnr 

X 

X 
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RESPONSES OF FOR1-1ER MEN TEACHERS TO THE QUESTION, nDID YOU 

INTEND TO MAKE TEACHING A PERHANENT PROFESSION?rt 
(Continued ) 

IM1.Y�ww.1 XeJ Ng Can't JulsW!l 

I-5'� X 
I-5' X 
I-;9 X 
I-60 X 
I-61 :r; 
I-62 X 
I-6n X 
J-6 X 
J-69 X 
J-?0 X 
J ... 7l X K-� X 
K-7 X 

K-h9 X 
x .... 0 
K-81 X 

Totals a 

52 men 40 9 (;.�%) (?6.�) (17.3%)  
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Some comments made by the ntne men who entered teach­

ing on a temporary basis follow. D-23 stated, " I  really pre­

pared for teaching as sort of an a ce in the hol e . n  E-lro de­

clared , nTeaching was the only job which I could get when I 

graduated from college '�th military service hanging over mr 

neck . " I-63 entered teaching temporarily u.ntU he found a 

churCh that would support him full time . J -68 said that he 

entered teaching to satisfy an urge he had but tr.at salary and 

other factors caused him to quit . J-70 started teaching on a 

temporary basis ,  but once he s tarted he decided to stay . K-77 
had it 1n the back or his mind to teach somedB.7 , for he went 

an extra semester in college 1n order to be certified . 

i'hree men were undecided how to answer the question. 

E-30 said that he wasn 't sure ,  but that he did. go back to school 

after he received a B. S .  so that he could be certi1'1ed • H-50 

also was doubtfUl as to his answer, but he finally admitted 

that he probably entered teaching with the idea of remaining 

only a short time • K·SO said t 11 I cant t hones tly say tha. t I 

went into teaching with the idea or making i t  I1\V' pe:rna nent oc­

cupation, but I was willing to give it a try. During T1fl first 

year I liked. it and had about decided. to stay with i t .  Later 

on I began to get some misgivings that I 've jus t related .'' 



!he purpose of thi s chapter was to analyze the reasons 

as given by fifty-two male teachers for l eaving the teaching 

profe ssion. !hese fiftY-two men had an average age of thirty­

two and bad an average of ;. ; years of teaching experience . 

Nint,y-two per cent had ea�ed at least a Bachelor • s  degree 

and 2l per cent had earned a Master •s degree • It was con­

cluded that generally the men were young and well-prepared 

teachers . It is preciaely these teachers that the profess ion 

should hold . 

They lett tor many reasons which were clas sified into 

seven categorie s .  Forty-five t or 86.5 per cent , ot the men 

made statements which were l i sted under " economic conditions " .  

fhese eondi tions he.d to do with salary, unemployment during 

summer , retirement and other fringe benefits . This was by far 

the greatest s ingl e cause for men leaving the profession. 

Twenty men, or )8.6 per cent, made statements Which were clas­

sified under "working eond1 tions " . 1'hese included factors in 

the teaching environment such as clas srooms , class load , extra 

duties , and teaching material s .  

The third category for leaving teaching was "dissatis­

faction with teaching as a profession" . Eighteen, or 34 .6 per 

cent, of the men made s tatements under this heading . These 

included such rea sons as routine ant!' monotony of' teaching , lack 
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of prestige, and disappointment With the conduct and training 

of fellow teachers . "Ad.m1nistrative relationships "  was the 

heading given the fourth category for l eaving teaching . Thes e  

included all criticisms directed against the s chool adminis­

tration and/or supervi sors . Ten men, or 19.2 per cent , gave 

reasons under thi s  category . 

The fifth category , which included such reasons as poor 

heal th1 m111 tary service, and other personal reasons which 

could not otherwi se be class if ied , was called " personal motiva­

tions 11 . Five men , or 9 .6 per cent ; f'ell in this grouping . 

Category VI was " school board relationships11 • All criticisms 

directed against the school board as a whole or against indiv­

idual members were grouped here . Thirteen men, or 2 ;  p er cent, 

made up this group . Eight men, or 15'.3 per cent indicated 

that thq received nmore sat isfaction in the new jobs " . This 
was used as the title for the s eventh category and indicated 

that the men were either just using teaching a s  a s tepping 

s tone or that they had an opportunity to acc ept a new j ob which 

appealed to them more . 

An effort was made to determine whether or not any of 

these men would consider returning to teaching . Seventeen, or 
32.7 per eent , sa id they would , twenty-two or 42.3 per cent 

said they would not ,  and 25' per cent were not s'lll'e .  Generall.y 
the conditions which caused them to quit in the first pla.ce 
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would have to be corrected . Ma.ny , however , said that they 

woUld not consider returning in any case . 

Finally , an attempt was made to discover the intentions 

or the teachers when they entered the teaching profession. 

Forty, or 76 .9 per cent , had prepared for teaching and had in­
tended on remaining :tn the profession. l{ine , or 17.3 per cent , 

did not intend on staying in the profession when they started, 

but were all certified . Three , or 5. 8 per eent , could no t  

ansve!' the question .  Again, some statements were made to sup ... 
port the answers • 



CHAPTER IV 

AN ANALYS IS OF REASONS GIVEN BY THIRTY-FO UR WOMEN 
TEACHERS LEAVING THE TEACHING PHOFESS ION 

Chapter III pre sented an analysis of the reasons as 

given b.y fitty-two former men teachers for leaving the teach­
ing profession .  The purpose or this chapter is to pres ent in 
a similar manner the dnta gathered on the thircy-four women 

teachers interviewed in this s tudy . The reader is reminded 

that originally 1 1080 names of teachers leaving twelve se­
lected school sys tems in East Tennessee were obta ined from 

$1!per1ntendenta ' offices .  ot these 11oBo names , 285' were men 

and 79'5 were women . However , by use of the del imitations and 

the tntormation gathered in the superintendents • offices re­

garding these teachers , �· were disregarded for purposes or 
this study . or the 431 remaining , 188 were men and 243 women. 

B,y the nature of the delimi tations more women were eliminated 

than men . Finally after letters had been sent to the 431 per­

::tt:ns and the return cards received , the number of persons to 
be interviewed personally was further :t>educed to the :figtU"e ot 
eighty-six, ot which fifty-two were :men and thi:rty-f'our were 

women. Women , by the very nature of their sex, are muoh more 

subj ect to dropout for natural causes than �re men. Examples 

of these natural c9.uses applying particularly to women are 
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marriage and home responsibil ities . Generally men do not quit 

work when they marry , but many women do . Those women who do 

not quit work when they marry , often have to quit later be­

cause of pregnancy and increased home responsibil ities . This 

helps to explain � fifty-two men were interviewed out of 

285 names while only thirty-four women \rere s el ected out of 

a possibl e  79'5, 

The Women Teachers 

The average age of the women teachers of this s tudy who 

dropped out of teaching was thirty-six years . There was a 
range in ages from wenty•two to sixty years . The average 

number of years of college was �.3 year s .  The range here was 

from two to s ix years . Twenty-ei ght of the thirt,y-four had at 

least Bachelor ' s  degrees , four had Master ' s  or above , while on­

ly six did not have degrees . �he average number of years of 

experience was 8.4 years , rnnging from two-thirds of one year 

to twent,v-seven years . The average number of years taught 1n 

the last school system was 4.67, ranging f!"'m one-thir d of one 

year to twenty-five years. All of the thirty-four were teachers J 

thirty were regular classroom teachers ; three were system-wide 

teachers ; and one wa s  an attendance teacher . 

Nineteen of' the women taught on the el ementary level , 

twelve on secondary, and three worked with both level s . At the 

time they left teaching , fifteen were married;  fifteen vera 
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s ingl e ; two were widows ; and two were divorcees . S ince leav­

ing , three of the single teachers have married , and one of the 

m�rried teachers has become a widow. It can be seen, however , 

that generally the teachers 1n this stUdy who left the profes­

s ion were young and well-prepared . 

Reasons for Leaving Teaching 

leOQPmig CQngtt1QDA 
Category I is " economic conditions " . These include all 

reasons given for low salaries , unemployment during summer, 

poor retirement or other fringe benefits , and lack of oppor­

tunities for advancement .  Ten women , or 29.4 per cent , gave as 
reasons for l eaving teaching statements that were cla ssified tn 

this category. S ix women made s ta tements as primary reasons , 

three as secondary reasons , and one made s tatements under both 

primary and secondary reasons . 

A-ll was a single teacher who listed low salary as a pri­

mary reason for leaving teac hing . She also complained that 

1n her system the checks were often late working an additional 

hardship . Being single , and intending on remaining that way , 

she also mentioned the low retirement for teachers . She said 

re tirement was an important factor to a single woman . One or 

the reasons A-l.._ listed in addition to low salary was the tact 

that in her new j ob as sales supervisor, her expenses such as 
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travel and clothes would be a tax deductabl e item where they 
were no t cons idered as s�J.ch in teaching . B-33 wa s  making $209 

per month teaching and changed to a clerical j ob at $375 per 

month plus many fringe benefits . E-3 5 also left for financial 

reasons . She complained. that there wns no recognition given 

for effort and that S '11ary increments were too l ittle to hold 
teachers . 

E-37 als o mentioned retirement and said that it was too 

lo'ttr to induce one to s tay in teaching � I-66 received $500 

more on the year to start with and after five years as a sec­
retary in a governmental agency , she wns making $l+, ooo per 

year. This , she said wq s about $1. ,ooo more than she would be 
making if she had remained in teaching . J-73 appl ied tor a 
summer j ob as a mathematic ian at a large industrial plant and 
continued on full time at a much higher salary . K-83 wa s  a 

traveling art teacher end wa s the victim of a budget cut . Sbe 
could have s tayed on as a regular classroom teacher , but did 

not choose to do so as her husband had a good income . 
H-54, who was d ivorced and supporting one s on in high 

s chool , had this to say a rtpay is the only reason that I thought 

about leaving . I 've doubled my income 1n my present job, but 

I got more personal satisfac tion from teaching .. I think that 

the only women who can afford to teach are marr ied women who 

supplement the family income or s ingle women with no de¥endents . 

What to do during the summer months was my problem. They wanted 



me to go to s chool , but I couldn ' t  afford the time or money . u  

Of the ten women who made s tatement s classified under 

this category ,  five were married , four were s ingl e and one was 

divorced . Since leaving tea ching , two of the s ingl e women 

have w�rried . All of the married women indicated that they 
were teaching merely to supplement the famUy income , and that 

their sala17 was not necessa�J to provid e the l iving ., H-�, 
on the other hand t had to provide for herself and a s on .,  A-ll 

was thinking of old age o.nd providing for the future • Her 

sys tem paid very l ittle above the state minimum. 

wgriw eonaitipW� 
Category II i s  "working conditions " .  These include all 

factors in the teaching environment such a s  cro\Jded clas srooms t 

inadequate fa c il i t ies , and insufficient teaching materials . 

Also included in this cla s s ificat ion are rea sons given as ex­

tra duties , heavy schedule, night workt pressures of overwork , 

lack of connnunication wi th  others and low moral e • S ixteen wo­

men, or 4? .1 per cent , gave as rea sons for leaving teaching 

statements that were clas s ified in thi s  c r, tegory . Ten women 

made statements as primary rea sons , three as seoondnry reasons • 

and four made s tatements under both primary and s econdary rea­

sons _. 

More women gave s tatements 1U1der this cate gory than any 

other one , so it vrould seem as if the working cond itons were 
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a princip::;tl cause for the femal e teachers in thi s s tudy l eav­

irtg the profession.  Extra duties or 1ntlex1 bl e hours were 

mentioned by nine women . Some o f  the ir stn toments follow : 
A-13 S3.id tha t she did not l ike so m;.J.ny meetinga or extrn du­

ti e s  such a s  riding buses a t  night . A-14 pr eferred a job with 

more nexibl e hours because she had a large family • E-33 also 
quit partly for the retJ.son that teaching required so mueh time 

away from home .. She mentioned bus duty , PTA Mee t1n.gs , and 

sports events .  E-35", a. married woman, al so mentioned the rigid 

hours of teaching which did not always work out w1 th her family ' s  

schedule. B-39 was teaching out of her ma jor field and wa s as ­

s igned the extr.:'). j ob of a school newspaper sponsor for wh t ch 

she said she ha.d no apt1 tude or interest. K-82 said tha t the 

system in which she formerly worked wa s  committee crazy. n r  

don • t  think the.t they can r,,c�ke ��. decis ion wt thout forming a 

committee . I was s ingle and \lf:l s will ing t and they really load-

ed me down with a lot of extra work. I think tha t too much 
time vms devoted to outside activities and not enough time for 

actual t�aehing . "  K-85 said that there were too many meetings 

which were too long and too boring . " I  fel t obl igated to do 

my share of committee work, but with these aeti vi ties plus rrr:T 
home · respons1b111t1es , I had l ittl e time to learn more about 

the subj ect matter I was supposed to be teaching .. n 

Related to the probl em of extra duties was the problem 
of feeling tied to the job. Five women said in effect that they 
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never could leave the job of teaching . There were problems 

in lesson prepara tion , record s ,  reports , and parent contacts • 
. -� 

E-35 said that in her opinion the mental strain of teaching 

wa s  greater than most any other job. J-?3 never fel t as if 

she had any personal l ife . E-39 expres sed considerable wor­

ry because she coUld see so mach potential in her st1ld en t s  bllt 
lacked the time and energy to hel p d evelop it . 

ComP&a ints of large classes were voiced by four teachers . 

D-26 said that four of her five high school cla sses had well 

over thirty-five students each . H-52 , who wa s a mus ic teacher , 

in a junior-senior high school t had over 45'0 students in classes 

of forty to sixty . Her atti tude vas that , already overburdened , 

she wa s  saddl ed w1.th the respons 1bU ity of be ing �nnual spon­

sor for her first year of teaching • She had taught one and 

one-half years . K-83 had to teach art to more than 1 ,200 stu­
dents in their el ementary s chool s . This overcrowd ing , she s aid , 

was very unsatisfac tory to her from a personal viewpoint . She 

d id no t need the money , so she quit r,'"l ther than continue under 

such c ircums tances . K-85• s elementary classes kept getting 
larger each year . During her l a s t  year. t.hey av�ra g&;,"'d t.'lirty ... 

seven; too large , she said , for the creative teaching she 

wanted to do . She began to enjoy teaching less and l ess and 

a s  she did no t need the job, she quit . 

In some ins tances large clas ses PJrl d i sc ipl ine problems 

s eemed to go together . Both D-26 and H-52 were young women 

teachers just out of coll ege teaching on a secondary level . 
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They both had large cla s ses a s  previously described , and both 
had discipline problems . Whe ther they would have had trouble 

with disc ipline with smaller cla ss es is a moot question, but 

i t  certainly seems rea sonable to a ssume that if a teacher is 

l ikely to experience discipline troubl es , large classes s erve 

to aggravate the situation. E-38 was a divorce e  Who had re­
entered teaching after an absence of some years . She very 

frankly stated that she coUldn ' t  stand the children . She 

cla imed that discipline 1n school s had deteriorated s ince the 
war . She had a son to suppor t  but took a job a t  l e s s  salary 

to get out ot teaching . E-35 also s tated that children were 

out of control . She placed the blame on parents • 

Good working conditions are important to a� occupa tion . 

Industry has spent mill ions ot dollars to improve working con­

ditions for workers . This expenditure was not neces sarily 

made for humanitarian reasons but practioally adopted as a good 

busines s  stratagem. Various researches give evidence that work­

ers who have high morale produce more . 

One of the earlies t of these researche$ was done at the 
Hawthorne Works of the Western Electric Company in Chicago l>e­

tween 1927 and 1932 • This is commonl;r known as the Hawthorne 

Study . A portion of this s tudy attempted to determine the ef­

fect of various phYsical factors suob as illumination , res t  

pauses , l ength or day , and amount or pe;y to production . !hat 



80 

i s , change s  in these factors were made and the effeet , it any • 

on production wa s  measured . The exp eriments brought out the 

tact that there are human factors as well as phys ical fa etors � 

Compared to some of these human factors •  some of' the physical 

factors may be of only minor importance . The human being knows 

he is being experimented on and may react strangely . For in­

stance , in one experiment the amount of illumination in one 

s ection of the plant was gradually decreased but production 

went up . 1 

Bridges reported on this study and said a 

The experiments so far had demonstra ted that under 
the right condit ions a hidden energy and capacity for eo­
operative effort could be brought out in the work group . 
To achieve such a s ituation the employee needed to have 
the right attitude • To promote such an attitude manage­
ment needed t� l earn more about attitude and fa ctors re­
lated to it . 

One way of helping to attain and maintain high morale a­

mong the working force is to provide good working conditions . 
Different people have different capa cities in almost any en­

deavor . Work is not an exception . An extra heavy l oad makes 

any job much more difficult. 

1r. J. Roethlisber�er and William J. Dickson, �'8-
msm� awl .tiJ&  �. {Cambridge , Massachus etts : Harva m. .... 
versity Press;-i�;Q) . 

2
charl.es c .  Bridges ,  nA Study of Personnel Relatione 

in Industry and Implications for Educational Leadership'' 
(Unpublished Ed .  D .  dis sertation, University of Tenne ssee , 
August, 1955) P• 82. 
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Ca tegory III is "dissatis:f'a etion wi th teaching as a pro-

fession.. . These sources of unhappiness include reasons such 

as routine and monotony of teaching , lack of pre stige • and d is­

appointment with the conduct ancl training of fellow teachers . 

Eleven women , or 32 .4 per cent , gave as reasons for l eaving 

teaching s ta tements tha t were ela s s iti� tn this cate gory . 

Six women made statements n s  primary reasons , three as secon­
dary reasons , and two mads s tatements under both primary and 
secondary rea s ons . 

Four women indica ted tha t they aui t because the d id not 

enjoy teaching as they thought they should . E-37 , F-41 , and 

K-85 said it wa s  gett ing to be monotonous to them . F-41 grad­

uated from college one spring and taught the first grade the 

next year. She d id not find the work chall enging . E-37 trans­

ferred to the elementary level from junior high school . She 

could not ad jus t and qui t .  x�a; d id not like the mass approach 

to teaching and for thi s at� other rea sons dropped out . E-39 

had gotten to the place where she wa s  frus trated and was not 

receiving any personal satisfaction from her work . She decided 

just to quit for awhile , though she gave every indication that 

she would return . 

Lack of respect and pres tige was voiced by two former wo­

men teachers . E-38 said tha t teachers just were not re spected 
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b.1 students anymore . She wa s for s tricter schools and advo­

cated bringing men teachers in from the third grade up . I-6? 
declared there was not enough recognition given the ordinary 

classroom teacher . Coaches , she said, had praise heaped on 

them all out of proportion to the other teachers . They did 

extra work she admitted , but she pointed out that they were 

paid for it . She did l ots of extra work as a special mus ic 

teacher but did not get the praise or the PBY • 

Three women expressed disappointment wi th the conduct and 

training or their fellow teachers . A-13 was the mos t outspo­

ken . She Cla imed that the s tandards for teachers were too 

low and that many or the teachers :tn her former sys tem were 

too s tupid to do anything else so they took a job teaching • 

She went on to say that the teachers in her s chool were intol­

erant and prejudiced. She was ashamed to be as sociated with 

them, and consequently she took a job where she not only had 

a better salary ,  but al so more challenge to her real abil i ty .  

D-26 s tated that some of the teachers she wa s  as sociated with 

did not act l ike profes sional people . She went on to say that 

they talked about other teachers behind the ir backs and in front 

of students .  11Why 1  if doc tors and lawyers did such things , 

they would be barred from pre.:.:tioe • "  E-35 said that a uniform 
salar.y scale did not offer any chall enge to the ambitious per­

son. ttQnp teacher asked me once , 'Why do you work so hard? 

I makes as much as you and. look a t  me . I don ' t  kUl myself' . ' 11 
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This t to her way of thinking , did not reflect a professional at­

ti tUde . Other objections were voiced by D-24 and D-25. 

D-� said that she had become dissatisfied with teach­

ing partly because of what she called the tragic conditions 1n 

the school s .  "Young people have too much rreedom without be­

ing taught responsibUity • • • standards have been lowered 

and children are socially promoted without being made to do 

any work . u  D-25 resigned because of the frus trating situation 

in \tlhlch she found herself . She was an attendance teacher , but 

she could no t get cooperation from the just i ces of peace when 

she tried to enforce s chool attendance laws . 

Adm1nisttAtive Blb&t1o;ah1QI 

Category IV i s  "administrative relationsh1ps11 • All crit­

i Cisms against the school adminis tra tion or supervi sors fall 

into this group. Eight women, or 23 . 5  per cent , gave as reasons 

for l eaving teaching s ta tements tha t were classified in this 

category . Seven of the women made statements a.s primary reasons , 

and one made a s tatement as a secondary reason. 

Four or the eight women had trouble with , or were crit­

ical o£ 1 the ir former principals . H-55 said that her principal 

had her fired after she had been on the job only three months . 

She indicated that she was trying to do the be s t  that she lmew 

how but rece ived little or no help from the princ ipal or super­

visory s taff . She did not know or any parent complaints • She 



even hinted that she might have been relea sed for reasons other 

than her teaching . H-52 was a. new teacher teaching all the mu­

sic in a junior-senior high school . Her principal bel ieved 

that all seventh and eighth graders should take mus i c  and they 

did . She sa id that this assignment made for very large classes 

and led to discipline problems . She mainta ined that she did 

not get much backing or help from her princ ipal in this situ ... 

a tion. She was al so charged wi th  the respons ibUity of being 

faculty s ponsor of the annual . She d :td not think that it was 

exactly fair to shift such a large responsibility off on a new 

teacher , who naturally has a l ot of proOlems to work out. E-39 ' s  

complaint against her principal was that she wes a s s igned against 
her wishes the sponsorship of the student newspaper for 'Which, 
as she said , she had no intere st or ability . The constant 
deadlines to meet upset her and caused her much anxiety . I-65 

stated that the work load in her school was unevenly distrib­

uted . She e stimated that she had one and one-halt times work 

as mos t or the teachers for she had a regular class plus being 

the special music teacher for the entir& s chool . 
Three women were critical tn varying degrees of the ir 

former superintendents . l-14 was work:tng in a system w1 th a 

local tenure plan where n teac:uer was placed under tenure it he 
successfully taught in one school tor two yeHrs . She said that 
because of b er age ( s ixty ) the administration would not place 

her on tenure ; therefore she was constantly being transferred 
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from school to school . E-36 laid part of the blame ror her 
qu1tt1ng to the over-atress1ng of degrees on the part ot her 

superintendent.. She said that she could have taught ont but 

the superintendent had warned them that as soon as he eould , 

all no:n ... degree people were going to be replaced by degree teach­

ers . She said that he was trying to scare his teachers into 

finishing their degrees . She would have l iked to have done 

that but had neither the time nor the money . B-5'6 was quite 

bitter about her relations with her supGrintendent . She was 

promised her job b�ck when she �cnt on medical lenve ci absence . 

She said tha t she needed the job and wante)d it , but that she 

vas being 11 ven the :run-arotmd .  She had had to re!'ur:d some 

money tor which she wa s  told that she ha.d been overpaid . She 
thought and insisted that the money shoUld have been hers , but 

rotar.ned it after �tng coerced to do so .  According to her, 

she was being persecuted . 

I-67 complained that she could not get aey help from the 

county supervi sor . She had gone to this supervisor with a par­

ticular problem because she had bean out of teaching for some 

time . 1be supervisor , evidently very buq1 had said ,  "Wb7 , 

Mrs • , you know how to do that . "  She lef't the im-

pression that she had been given the brush-orr . Though this 

apparently wes not the main reason for her qui tting , it certainly 

did not add to her Job aatistaction while she vas teaching . 
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fiZIQDO� HQtixat,gn� 
category V 1s "personal motivat ions" . Non ga.itlfUl activ­

ities such as ma.rriage , maternity , and hoao duties are c0Blll0Dl.7 

g iven as resignations by women t eachers . An effort was made 
a t  the beg!rming ot this s tudy to el iminate from interview 

dropouts ot this kind . Rovner, in some instances , it was not 

until the interview stage that these reasons became a.pp�rent ; 
therefore , the need for this category became necessa.lT • Also 
included are such rea sons as poor health, mili taey service , and 
other reasons which could not otherwise be el!tlss:tfied . Fifteen 

women or 41+.1 per cent gave as reasons tor leaving teaching 

s tatements that were classif'ied. in this category . Thirte en 

woman made statements as primary reasons , one made s tatements 

under both primary and secondary reasons . 

In coaparison with the other seven , this ca tegory stands 

number two in importance as a class ifica tion ot reasons wbr tbe 
female teachers in thi s survey lett the profes s i.on . The very 
nature ot this category is that all ot the statements which 

were placed in this olas sification are or a persoool na ture and 
not of a profe ssional na till"e .  In other words ,  there is 11 ttle 

or nothing that tbe education profession can do to prevent drop­

outs of this nature except to recognize that they- exist . Also 
1t should be recognized that certain teacher applicants are more 

subject to dropouts of a personal na. ture than others .  1'beae 

can be 1del'lt1tied to an extent , and it such dropouts become a 



87 

s erious problem for a. school system or sy stems , then perhaps 

other people less l ikely to become dropouts should be employed • 

A brief discussion of the reasons given for leaving teaching 

by the fifteen 1110men follows • 

Five of the fifteen had a phys :l cal impairment of s ome 

kind . A ... l2 had a 65 per cent hearing loss which she said may 

have pnrtly been the cause ot her dismissal . D-24 only took 
the teaching job becaUSEi there was no one els e  to do it . She 

was rwt physically able to take care of her business and teach 

too ; so she quit teaching. D-26 bad had pl ast�.c surgery done 

on her nose and had some very pa inful atter-ef'f'ects . Her doc­

tor advi sed her to quit . J-?6 was crippled in a ear accident 

and was not able to cont inue tea ching . K-82 said that she loved 

tea ching , but that i t  vas exhtiUSting for her 1 and she hf·\d to 

take a less strenuous job. 

Eight women left teaching to accept responsibil ities 1n 

their homes .  E-36 had to take care of her adul t s on who had 

had bra in surgery and needed constant care • !-65 left to take 

care of her elderly parents . E-34 lett her system to be married 

but indi cated that she v.mitd probably teach again (in another 

s tate ) if there were a sati sfactory opening in her field . J-7; 

and K ... BlJ. left to have babies . ll-53 ' s  hus band worked at odd 

hours and she eouldn • t hold a regular job and be wi th him. Ill 

addition if' she taught , she would have ha.d to have hel p a t  

home and she did not think it was worth her vThil e to teach . 
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I-67 only accepted her last teaching job for one year . The on­

ly reason tha t she nccepted. , ras that the princ ipal could not 

get another teacher and her child was in a class of :forty-scwen 

youngsters . Her teaching Dk'lde it possible to cut the size ot 

the clas s down to thirty . K-86 quit partly because of her hus ... 
band ' s  wishes . 

Other teachers quit for a variety or personal re�sons . 

K-86 was mentioned in the previous paragraph . The primary rea­

son tlv"lt she dropped out was that her husbP...nd had recently been 

given a high pos ition on the administrative starr of the system 

tor which she was working . She found 1 t increasingly dittieul t 

to speak her mind freely in s taff meetings and rather than feel 

su.rpressed, she quit. She didn ' t  say , but there might have 

been jealousy among her fellow workers which helped make her 

position untenable . J-72 was not a f'ull-time teache r  but taught 

in night school two nights a week . Her principal wanted her 

to take a heavier load the next year which she did not think 

that she cOUld handle wi th her regular job, so she c:uit. J-74-

was in her sixties and because or her age she could not be giv­

en a regular assignment . This was upsetting to her , so she quit . 

§QbQQi »21£a B�it.PDIP,R• 
Categoey VI is uschool board relationships " .  All crit-

icisms against the local school board as a whole or as 1ndiv1d• 

ual members fall into this group . These are treated separately 
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icisms have to do with petty pol itics . Four women, or 11 . 6  

per cent , gave as reasons for leaving teaching s tatements that 

were clas sified in this category . Three women made s tatements 

as primary reas ons , and one made a statement as a secondary 

reason .  

Fewer women cited rea sons which were classified under 

this category than any other one . A-ll had a feeling of in-

security. " In  this county" , she said , 11you never know from 

year to year whether or not you ' ll have a j ob or where it will 

be . '' A-12 said that she was let out for strictly political 

reasons . After the death of her husband , she went to college 

and earned a two-�ear certificate .  She was doing satisfactor­

ily until she moved away from the school district in which she 

taught although she s till lived in the same county, and th�re­

fore it was the same system . The board member from her former 

district explained that people were complain1.ng to him that 

she lived outside the district and still taught 1n it . He 
therefore would not rehire her . The board member from the dis­

trict to which she moved would not place her J so the result 

was that she was out of a teaching job. In s ome systems of 

the state, it is common practice for the individual board mem­

ber to name and place each teacher in his district. A-12 fur• 

,,,�l', stated that you have to stay in with the right people to -
get and keep a teaching job. 
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� §Qtigt&st:toa a liiJL i.Qa 
Category VII is "more satisfaction in new job" . Several 

women indicated that they were either just us ing teaching a s  a 

stepping-stone to another j ob or that they had an opportunity 

to accept a new job which appealed to them more . Six women , 

or 17 . 6  per cent , gave as reasons for leaving teachillg state­

ments that were classified in this category . Five women made 

s tatements as primary reasons , and one woman made statements 

as both prima.ry and secondary reasons . 

A�l3 said that her new job , besides paying a better 

salary , offered more of a chall enge to her abil ity and ingenu­

ity. A-14 beoame a sale s  supervisor for a book concern , She 

preferred this employment to teaching because the hours were 

more ne:xibl e  and also because there '"as a be tter future . The 

flexible hours meant a great deal to her as she had several 

children . D-24 had taught in other s tates and had come to Ten­

ness ee to set up a. resort business . She was prevailed upon to 

teach as there was a eritieal shor tage of teachers in her sys­

t em. She said that she could not keep up her own business the 

way she needed to and teach, so she dropped teaching . 

I-64 had planned all the time to become a religious 

education director . After finishing her B .  s . ,  she had to 

have more moner to go on to s eminary, s o  she taught for a year 

to c�""Tt' �Ottl'9 mo21ey . 
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Table IV, page 92 , is n compilation by category ot both 

primary and secondary reasons for l eaving teaching as given by 

the thirb,r-tour women. 

Pos sibil ities of Returning to Teaching 

The third question on the interview outline (see Appen­

dix B, page 196 ) was , uwouJ.d you cons ider teaching again 1n the 

.future and if so under What cond it1ons?n Tbe reactions to 
this question by the thirty-four women are presented in Table v ,  

page 93 . Twenty women , or 58 .8  per cent , sa id they would ; eight , 

or 23 .;  per c0nt , said they ''auld not ; and six ,  or 1? .7 per 

cent , said that they were not sure . 
Some of the remarks made by the twenty teachers who said 

that they might return are as follows • A-12 , who lost out by 

political maneuvering , said that she would re turn if she could 

have a school and keep it. A-13 wo�1ld return f she could be 

proud to be a teacher . She lert disgusted with the teachers 
1n her system • D-24 said that she might start a private school . 

E-34 , who quit for marriage , said that she probably would return 

it she could ter,,eh in her sc.bjeut area . E-3 5 d id not rule out 

teaching , but she s aid tln t she could not afford to under pre­
sent eondi tions a s  she was ro:aking twice as much sell ing e"f'.cy­

eloped.ias . E-37 definitely sa id that she would teach one more 

year to be el igible for ret irement . 
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TABLE V 

RESPONSES OF FORNER WO}-fEN TEACHERS TO THE QUF'wSTION , 

nwoutD YOU CONS IDER TEACHING AGAIN?tt 

Jxld u�£lua.i . .  _ X ttl llg IUai §ug 
A·ll X 
A-12 X A-1� X 
A-1 X 
D-24 X 
D-25' X 
D-26 X 

E-3, X 
E-3 X 
E-35 X 
E-36 X 

B-3� X 
E-3 X 
E�9 X 
F l X 
H-52 X H-� X 
H- X 
H-55 X 
H-56 X 
I-64 X 
I-65 X 
I-66 X 
:t-67 X 
J-72 X 

J ... � 
X 

J ... X 
J-7'1 X 
Jj6 X 
K 2 X 

�� X 
X 

K-85' X 
K-86 X 

Totals 20 8 6 
34 women ;8 .8% 23 . 5% 17 .7% 
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H-55, who wa s rel eased ngainst her w111 1 said that her 
husband was pl anning to move to another state , and tha t she 

hoped to get a fresh s tart in teaching there . I-�. the re­

ligious education d irector , indicated that she would probably 

return to publ ic school teaching someday .  K-82 related the 

:follot¥'ing 1 " I  certainly would cons ider returning to teaching . 
In fact , I have been tempted many times to go baek1 ard I prob­

ably sha.ll someday. I believe that teachers are for the most 

part bom and not made , and I do bel ieve that I have s ome tal­

ents along the l ine or teaching . "  
i'he eight teachers who said that they would not re turn 

to teaching made these s tatements 1 D•26 said that she was happier 

as a secretary t and tha t she decided that she did not want to 

ride herd on a bunch of ungrateful kids tor the rest or her 

lite • E•33 and I-66 'tttOul.d only return as tt last resort and· 

K-85' would not consider returning unless 1 t were a very stimu­

lating sitWltion. J-?3 hedged a bit but s a id that though teach­
ing was not in her future plans at the present time , she wouldn ' t  
say absolutely nL . 1•6' was giving private music les sons which 

she liked better and said that she would not return to public 

s chool teaching . Finally• J-761 who was crippl ed ,  said that 
it would be a physical impossibility tor her to return to the 

classl"'Ollle 

Six women were not sure Whether they would ever return, 

but they did not leave the impress ion that they ever would . 
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H-52 said if the need arose ,  that she would go back . E-38, who 
had had discipl ine problems , said that the only condi tion under 
whieh she would cons ider returning would be that she teach only 
very young children. A-ll , H-53, H-�, and K-84 did not have 

much else to say .  

Original Intentions on Entering teaching Profes s ion 

The fourth and last nuestion listed on the interview 

ga1de was t ttDid you intend to make teaching a l if'etime profes ­

sion? n Tl:le answers to this question 'by the women are presented 

in Table VI , page 96• Twenty , or ;a.e per cent , of the won1en 

had prepared for teaching and had intended on rem!iining in the 

protessiOJh Seven women, or 20.6  per cent • said that they did 

not begin teaching with the intention or s taying , Seven vomen , 

or 20.6 per cent , were undecided how to answer . 

Most of the twenty women who answered yes to this ques­

tion did not make aey comment • but the remarks of tour are re• 

corded . A-12 did not begin her teacher preparation 1xntil after 

the death of her husband . She definitely intended to stay in 

teaching because she had three children to support • I-6; said 

that since she had been in teaching for twenty -tour years , she 

though that she had a permanent profession• K-Blt- ws not seri­

ous about entering teaching untU her junior year of college • 

K-85' said that she thougtt ot teaching as her permanent profels ion 



TABLE VI 

RESPONSES OF lt..,ORMER WOMEli TEACHimS TO THE qUESTION , "DID YOU 

IN'I*END TO lf\KE TEACHING .t'\ PERMANENT PROFESS I 0Ii?11 

��Y1QJ4i]. Iga .. li&l CaD' i ADili!l 
A-ll X 
A-12 X 
A-1� X 
A-1 X 
D-24. 
D·2S' X 
D-26 X 
E-3� X 
E-3 X 
E·3g X 
E-3 X 
E-3b 

X 
E-3 X 

E-J9 
X 

F 1 X 
H-5'2 X 
H-� 

X 
H ... X 
li� :;:;  X 
H-56 X 
r-64 X 
I-65 X 
I-66 X 
I-67 X 
J•72 X 

J-� 
X 

J- X 
J-7'i 1-� 

X 
K- X 
Kil 

X 
K- X 
K-85' X 
K-80 X 

total a 20 7 7 
3'+ women 

5'8.8% 20.6" 20 .6% 



until she was married . Then marr iage came first . 
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Seven women dtd not from the first intend to s tay in 
teaching . A-ll originally trained for dietetics , D-26 was a 

social studies major with just enough hours of education to be 

certified ,  and I-64 planned on going to seminary . H-51+ had not 

intended on teaching until she found herself 1n the position of 

supporting a son. K-86 sa id that she had not intended on teach­

ing for a long time at firs t ,  but after she had taught a yeaz 

or two , she decided that teaching wa s  her field • J-7') and K-
73 jus t answered "non with little comment. 

Seven woraen did not answer yes or no • D-24 said tha t 
she had never really gone into anything permanently . F.Jt.l said 

that teaching was something to fall back on . The other five , 

B-33 ,  E-34, E-38, H-53 , and. I-67 said only that they could not 
be sure how to answer the question. 

The purpose ot this chapter ws to analyze the rea sons 

as given by thirty-four female teachers for l eaving the teach­

ing profession. These thirty .... f'our women had an average age of 
thirty.-six and had an average of' 8.4 years of experience .. Eigh­
ty-tw per coat had earned at least a Bachelor ' s  degree and U 
per cent had earned a Master ' s  degree . Thirty•tbree were class• 

room teachers td th nineteen working at the elementary level , 
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twelve at the secondary level e�d three worked both elementary 

and secondary· schools . One ws an a ttendance teacher. Fif­

teen were rJarried , fifteen were s ingle , two were Widowed , a.ril 

two were divorced • 

the rea sons as given tor l eaving teaching were given 

as both primary reasons and second:." ry reasons • These were 

classified by the wri ter into seven ma.jor categories . nwork­

ing conditionsu was the biggest reason for leaving teaching 

according to the sample . Reasons given by 1+7 .1 per cent ot the 

women were class ified 1n this category Which includes such 

factors as large classes, inadequate t'ac1l1t ies , and extra du­

ties . "Personal motivat ions n was the second largest category 

and was mentioned by 41+.1 per cent of the women. Thi s group 

includes such reasons as gtven for marriage , maternity • and 

poor health• the category that teel in third place a s reason 

for leaving teaching with 32 .1+ per cent was "dissatisfaetion 

with teaching as a profess ion . n  This category includes as 

reasons those given tor routine and monotoey- of teaching plW!J 

d isappointment with the conduct ot fellow teachers • "Economic 

conditionen was the fourth largest category a these conditions 

had to do wi th  salary 1 unemployment during summer , retirement t 

and other fringe benet1 ts. Twenty-nine and tour-�nths per cent 

ot the women gave reasons Which were included in this category . 

The tifth largest category was named "adminis trat ive re­

lationships u .  Reasons given by 23 .; per eent ot the women were 
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classified in this category which included all critic ism di­

rected against the school adminis tration. "More satisfaction 

in new job" vas the title tor the sixth largest category which 
included those persons who �rere using teaching as a stepping 

stone to other occupations or those Who simply found a dif­
ferent sort of job which appealed to them more . The la st cat­

egory in importance for the women was nschool board relation­

ships rr . This category , which included 17 .6 per cent of the 

women teachers , was used as a grouping for criticisms against 

board members individually or as a whole . 

S tatements of the teachers were included under each 

category . An attempt was made to d iscover whether or not any 

ot the women would consider returning to teaching . Twenty, or 

;a.s per eent, said they tvould consider it; eight , or 23 . ;  per 

cent , said they would not J and six, or 17 .7 per cent , said they 

could not answer the question. S tatements were inclUded to 

clarifY tho answers .  

Finally ,  an attempt was made to discover the intentions 

of the teachers when they entered the teaching profession. Twen­

ty, or 58.8 per cent , had prepared tor teaching and had intended 

on remaining in the profession. Seven, or 20.6 per cent, did 

not intend staying in the profession when they first began teach­

ing . seven, or 20.6 per eent t coUld not answer the question. 

Again some statements were included to support the answers . 



CHAPTER V 

AN ANALYSIS OF REASONS G IVEN BY FOURTEEN FORMER 

TEACHERS LEAVING THE TEACHING PROFESSION 

In C'hilpter III , the reasons as given by fifty-two tor­

mer male teachers for l eaving the teaching profe ssion were 

presented and analyzed . In Chapter IV ,  similar data were 

presented and analyzed regarding the thirty-four female teachers 

interviewed in this s tudy . It is the purpose of this eh-apter 

to analyze the reasons for leaving the teaching profession as 

given by fourteen former teachers who gave such reasons on a 

written questionnaire conducted by mail . 

The procedures by which former teachers were selec ted 

fozt interview have been previously described . The reader is 

reminded that 106 former teachers returned cards indicating 

that they had not taught since l eaving the ir former systems , 

and that they were ldlling to be interviewed regarding their 

decision to leave teaching.- Eighty-six of the se people wore 

interviewd in a personal interview while twenty were sent a 

questionnaire (pages 199 and 200 ) to complete .  These twenty 

persons lived outside the geographic elrea of Eas t  Tennessee ,  

and i t  seemed desirable to conduct the survey by ma.U . 

or these twenty persons who were mailed questionna ires , 

fourteen returned the forms completed . This was a 70 per cent 



n"tt.tm. Two et'rorts were t:n:tde !n order tc obtain as hip a re­

ttU:"ll as possible. !hG first nw111ng CODtaintng the �.nitW 
letter or inquiry t (see page 19 5 )  a lett. ot explnnn tian (see 
pa.ge 198 )1  questiCIDI'laiN (see pages 199 and. 200 ) and an 

addl"essed envelope vas sent on Jam.uu.•y 22, 195'1· A second 
ma.U1ng was sent on �,.J'Ch S't 1957, to those ot the twenty 

whose completed fo!'fl1 had not been received by tht.it ttme. It 
contained the same tlQteriml as the tirst plu.a G;n add 1tiorw.l 
note (pP....ge 201 >.  

The tt:rst �:Uing was 114.tnr the end of the parsonnl in­
tel"Yiewa . It wns done this way ift OJ'der that too que&tiortttabes 

could be HYi.Md SOI'Iewb.'lt atter bnnng been usoo aa an tnt._ 
Yiew guide in personal interviews . It t�tl S thout;;ht that tt.e ox­

per14'mca thus gain� would enable the wr1ter to devise a 1!lOZ"e 

ueablo :i.nst�t , espeCially since the respOndents would be 
COilpleting the tom n.lld not the writer. The or1rinal guWe tor 
the raoet part ws lett unchnnged vi th the exception of the ad­
dition or tvo questions . fb&y ura l nWhe.t is your present oc­

cupation?" ar.d. '*Would you pl�ttse eomp<'Stl'e peroentaga..-wise the 
1neome you realize :rroa you.r r'resent OCCU!'f!. tion with ths. t re­

ceived tram teaching?.. This vaa asked because in the pe.rsonal 
1nt.et"V1$\<JS it beeame nat.urrt.l to inqu!n about the nature ot the 

intervievee • s  prese..nt occupst1on and rtlso it soon became app!llr• 
ent tbc.t econom1c faotors "'?Ollld be or prime importance. It 
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seemed important to gather data on the se two i tems as they bad 

already been collected on nearly all of the eighty-six people 

\.1lich h..'\d been previously interviewed even though the questions 

did not appear on the interview guide which was used 1n the 

personal interviews . 

The fourteen people were sent que�; tionnaires by �ro il .  

The personal data regarding these four teen were not s 1gn1t1• 

cantly different from those previously described concerning 

the eighty-six former teache?s who were interviewed personally . 

Eighty per cent of' the men and ?'5 per cent of the women were 

married . �e men tmd an avera ge of two dependents • but none 

of the four women had dependents . The women were slightly older 

averaging 35.7 years 1n age compared to 30.6 tor the men . �e 

•n , however , had more years or school ing and more degrees as 

they averaged 5. 5 years or eollege compared with 3 • 5  yeRrs for 

the women. Ninety par cent of the men had Bachelor ' s  degrees • 
and 60 per cent had graduate degrees . Seventy-rive p�r eent 

or the wmen had Bachelor ' s  degrees , but none had done graduate 

work . 

As previously stated , the v."'men 1s average age ''!las five 

years more than the men' s .  Consequently they had more teaehing 

experience than the men, with an average of seven years as com­

pared to 3 .9 years for the man. Both men and women bad taught 

an average or thr.ge years in their last systems • Nine ot the 

ten men were classroom teachers while the tenth man w� � � school 

superintendent . 
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All four of the women lrere teachers . Eight men taught in sec­

ondary s chool s , one in elementary school while the tenth 
served as superintendent . Half' the women were in elementary 

s chool and half were in high school . The responses of these 

:fourteen people are listed in Append ix B as numbers eighty­

seven through one.hundred . 

Reasons for Leaving Teaching 

lgQDQI&1& 99U�i1Qat 
Eighty per cent of' the men made statements tha t were 

clas s ified under the economic category . One man, the school 

superintendent , indicated that he had not l eft education as a 
profes sion, but had left a field position in education, s ince 

he had accepted an eduea tiona.l job in industey . While he did 

not say why he made this decision, he did say that his salary 
in his present position was 150 per cent or his salary as su­

perintendent of schools . ot the eight men making sta tements 

cla s sified in this category, three made statements as primary 

reasons , two as secondary reasons and three under both prima:ry 

and secondary reas ons . 

Bach or these men s tated in one wey or another that sal­

aries paid teachers were too low . All had a ccepted j obs a t  

higher salaries ranging from 10 to 200 per cent more . The 
average increase was 76 per cent . Three men A-871 F-90, and 

J-9; mentioned that opportunities tor advancement were extremely 
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lilr.i ted for them in teaching. J-96 had an M. J... Degree and 
said th.at he mi.ght have stayed in teaching a t  his annual saJ.a ... 
r-1 of $2 , 5'95' had he been happy in his school . This salary WC"t S  
not enough t o  induce him to s tay ,  ho\vever1 in a situation where 

he was unhappy • He had hoped to get a transfer to another 
school 'Within the system b>.1t 'lrm s  turned down. In addition to 
a law salary and lack of opportunity for advancement , F-90 in­
dica tad tha. t the lack of Si.ltllr.J.Elr employment vas fi fnetor in his 
leaving teaching . K .. lOO said that a ten months salary sched­

ule lett two months or the year when he had to " scrounge" tor 
a l iving in degrading jobs . 

In comparison to this high percentage or men mentioning 

1 1 eeonomic eonditions1 1 as a factor in their decisions to leave the 

profession , only one of the tour women, (J-98 ) even mentioned 
salary • In mentioning salary t she placed 1 t among her secondary 
reasons for leaving . 

W2l:l&itli Qggg·t�OQI 
st,;.tements or l"Gasons :tor leaving tenehin g were made by 

four ur ten men rmd one of' four women that were clas sified un• 

der 1'Working conditions ., One man made a statement under primary 
reasons only ; two men said th.::1.t "working conditions "were see­
ondnry causes ; and the fourth man listed reasons relating to 
this category Wl.der both primary and secondary reasons . The 
one woman wose statement was olaasified under 1itorking conditions 11 

gave it as a seconda!7 reason. 
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A-8? mentioned the extra duties required of teachers 

both day and ntght . K-100 complained of the long hours in­

volved With l i ttle or no return. J-97 (an industrial arts 

teacher ) said that materials , tool s ,  and other equipment a ... 

vaUable were insufficient and inadequate . I-92 said that the 

children in his !SChool he.d not been taught good d iscipline . 

J-98 , the only wora.:-m 1n this category , said tha t  too many de­

mands were made of teachers after school hours . 

PJ.asat���gtiRA X1ta AMSllliD& u A fl:Dtlli�on 
Four, or 4o per cent , of the men made s 'tt-'ltements under 

this category . Three made s tatements as pr1maey rea sons ; one 

made a statement as a secondary reason; and one made sta te­

ments under both primary and s econdary reasons • One woman 

made a statement as a secondary reason. 

Three teachers made comments indicating that the lack 

ot respect of the general public toward teachers and teaching 

caused them to become dissatisfied . K-100 said that teaching 

ha.s become a semi-prof"ession rather than a respected one . J-

98 (a woman) said the� t there was a lack of dignity in teaching 

and of standing in the community. J-97 wrote that the poor at­

ti tude or others toward teaching bothered him and was a factor 

in his decision to leave . 

I-92 became dissatisfied because of' the entire school 

system ' s  adherence to the NEA program . He very much disliked 



lo6 

being forced to join this organization . F-90 said that while 

he l iked coaching very much, that he did not particularly like 

teaching , 

Four men mentioned reasons for leaving teaching that 

were classified under the category of nadministrative relation­

shipstt .  Two ot the tour listed them under both primary and sec­
ondary reasons , one under primary rea sons alone • and one under 
secondary reasons alone . The one woman , who gave a reason in 

this ea. to gory , did so as the primary reason for her leaving • 

B-88 said that the immoral ity of one principal with whom 
he worked was a secondary reason for his leaving teaching • J-97 
said that the discipline probl em in his former school was ter­

rible . His principal did nothing to curb the situation nor 

gave aey backing to any teacher who tried . This situation was 

really the deciding fuetor in his leavir� teach ing . J-96 re­

ported difficulties with two principals . He indic ated that his 

former principal was a "vea.k sis ter" and did not back up his 
. 

teachers . He further s tated that he could only teach one clas s 
in his major area which was speech. The principal did not em­

phasize the speech program and did not regard it hi ghlf• He, 
J-96 , tried to obtain a transfer to another school w1 thin the 

system Where he would have more opportunity to teach in the 

speech field . He had it all arranged with the assistant principal 
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or this other s chool , but the principal of the new school did 
not approve or the tranater . 

1·92 wrote tha t his principal had no educational aim. 

This principal , according to the respondent , set up a program 
so that the chUdren were just being kept and not taught • There 

wae no effoJ.'lt made toward grouping in classes and as a result 

the poor students dragged the better ones behind . I-92 also 
hinted that the hot l��ch program wns poorly handled and that 

it was utilized in some schools to enrich the administration. 

J-98, the one woman who l isted a reason in this cate­

gory, said that she could not condone the attitude of her prin­

cipal toward the students or teachers • She s0.id that she had 

discussed the situation with her superintend ent . She claimed 
that he 1 the superintendent , realize that the principal was un• 

r1 t ,  but the tenure set up would make it very difticul t to get 

rid of him. She also stated that this principal was at the 

head of one ot the two political factions in. the school system. 

bEiaJ HQta.nt•RWI 
None ot the ten men replying by mail cited � reasons 

for leaving teaching under this category, but two of the tour 
wom.en gave as their primary reasons statements classified ae 

"personal motivations " .  I-93 18 husband changed jobs and they 

moved to another eount,y . She of necessity quit her job and1 

as the school system into which the moved did not hire teachers 
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wi thout degrees , she could not ee t another job teaching . I-� 

al so left because her hustk1.nd wa s  transferred . Since moving , 

they had not been at one locat ion long enough tor her to apply 

tor a new teaching pos ition. 

SsboSf1 il.2ird OOat.smsb,tfi 
Three men hinted at reaaons that were class ified in this 

category . Two of the three men made s tatements for s econdary 

reasons and the third man gave a. s ta tement as a prima.ry reason.. 

None of the four women made mention of an.v rea eons that cou14 
be class ified in this category . B-88 very frankly said th� t 

he left teaching t.o go into his chosen profes s ion of the min­

istry , but he did add that the poli tical situa tion in his coun­

ty was hurting their school• • F-90 did not speeif"y school 

board. members but said that outs ide pres sure s other than the 

local school staff were exerted on him. He was a coach in a 

hi gh school t p,nd it is eoneeiva bl e  that at least some of' the 

pressures were from board members .  Since these were written 

responses there were no opportunities to question the respon­

dents . 1·96 wrote that there seemed to be quite a bit ot in­
trigue and npoliticking11 betveen rival factions in the city 

school system, He did not study the parties involved nor the 
issues , but he tel t that such maneuvering was detrimental to 
the sys tem. He did not specify Whether board members were tn­
volved , but it seems quite reasonable to assume that they were . 
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FO".u- of the men and one woman listed reasons that were 

class ified in this category . All indicated these reasons as 

primary ones . B-88 and C-89 both had planned all along to be· 

come ministera . They taught tor bt-1ef' periods between gradu­

ating from college and entel"ing seminary • Ne1 ther e:zpected to 

remain in public s chool work. H-91 , the one woman teacher in 

this group , left teaching to go into s eminary to prepare her­

self for her chosen field of religious education �k. She 

had not intended to teach long . F-90 and J-9' left partly 

because they sought better opportunities for advancement . 

Pos sibilities ot Returning to Teaching 

�.ble VII , on page 110, give s the reactions of the four­

teen former teachers questioned by ma il , "Would you consider 

returning to teaching again?" Eighty per cent of the ten men 

and 100 per cent of the fcur women wrote that they would . on 

examination, however, these re sponses do not a ppear to be so 

encouraging as o.ne might suppose , at least among the men .  In 

saying nyes'' , J-97 quAlified this answer vi th the remark that 

he would return to teaching only it his pre sent job and s imi­

l ar type jobs exp ired . K-1 00 said that he would re turn to 

teaching it he could secure a better posi tion, if there were 

more respect tor the profession, if he received more financial 

return, and if there were a scarcity or jobs tn business or 



TABLE VII 

WRITTEii RESPONSES OF FORMER TEACHERS TO 1'HE QUESTION , 

"WOULD YOU COiiS IDER TEACHING AGAIN?" 

�·�·�l¥1J. XII No 
Mens �§ X 

X 
C-89 X 
F-90 :a: 
1·92 X 
J-95 :X 
J-96 X 
J-91 :a: 
K-99 X 
K·lOO X 

Total 8 2 

Women :  H-91 X I-� X 
I- X 
J-98 X 

Totul 4 0 
Combined Totel 12 2 
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industry . A-87 said that he would cons ider returning for a 

17, 500 salary. I-92 replied that he would l ike to re turn it 

he could teach either in a private secondary school with a good 

salar,r, or that he would cons ider a publ ic school with lowe� 

grades it teachers were allowed more individual responsibility, 

and if students were segresated on basis ot abil i� to grasp 

learning. B-88 would like to combine his ministry with the 

teaching of Bible either in church related s chool or in publ ic 

secondary school . C·89 also would cons ider teaching if it did 

not interfere w1 th his min1stry. J-96 would only return to 

teaching at the college level . K-99 said that he intended to 

either do college ter ehing some day or el se return to a posi­

tion in publ ic s chool administra tion. J-95 said that he abso­

lutely would not return, and F-90 would only return as a very 

last re sort . 

All of the women expressed a desire t o  return to teach­

in� . H-91 , who left to continue her schooling , said that con­
d i tions of pay or facil ities would not influence her decis ion 

as she desired to help people . I-� expected to teach aga in 

when she became permal'lently located . I-93 repl ied "yes" and 

added that the teaching profession in itself is vel"' satisfy­

ing though she thought salaries should be raised . She pointed 

out that so tew local systems in Tenness ee supplement above the 

state salary schedule . 
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1'he comments to this ques tion or returning to teaching 

indicate that there was no burning desire among the men to re­

turn though eighty per cent expressed a will ingness to re-enter 

teaching under varying condi tiona . Only one (K-99) said that 

he defini tely expected to return, and he intended to go either 

into college teaching or back to his original field or public 

school adminis tra tion . The comments written by the women , how­

evert indicated that all of them expected to teach again some 

day . 

Original Intentions on Entering Teaching Profession 

hbl e VIII , page 113 1  gives the responses or the fourteen 

former teachers questioned by ma il ,  "Did you enter teaching with 

the idea of m�king 1 t your permanent profess ion? " S eveney per 

cent or the men and 7'5 per cent of the women answered ttyesn 

with the remaining individual s answering "no11 • 

J-97 , in replying "yes u ,  made the following comment : 

During my teacher training studies , I was filled 
with a lot of noble and high sounding 1deal s or work-
ing with youth ot today to build a better world whieh 
was all very good so tar as it went . It seems that a 
lot ot the teacher training is supernuous , impract1e al , 
and it doesn • t  prepare the teacher properly for the job. 
One ot the most disUlusioned and bewildered groups I 
ever saw were the new teachers I talked with at our home­
coming the year after mr graduation . The two biggest com­
pl aints were low sala17 and poor discipl ine .  

:a-88 replied "non t qualifying his remark in the follow-

ing manner 1 n I entered 1 t w1 th a serious considers. tion al though 
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TA."BLE VIII 

WRITTEN RESPONSES OF FORMER TEACHERS TO THE QUESTION , 

" D ID YOU ENTER TEACHING WITH THE IDEA OF MAKING 

IT YOUR PERl4ANEnT PROFESS ION?" 

IP41v1Wli:L Itt Ng 
A..8� X 
B-8 X 
o-89 X 
F-90 X 
I-92 X 
J-9'5 X 
J-96 X 
J-97 X 
K-99 X 
It-100 X 

Total 7 3 

Women a R-91 X 
I-� 

X 
I• X 
1-i:J+ X 

Total 3 1 

Combined total 10 lt· 
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I preferred medicine and later had an obsess ion to become a 

minister . ..  H-91 (female ) replied , uwo , except that I did plan 

to tea ch along with other work , rel igious education . "  Others 
made no comment but just answered the quest ion ''Yes " or "no" . 

The purpose of thi s chapter wa s  to nnalyze the reasons 

given for l eaving teaching by the fourteen former teachers 

questioned by mail . This an::l.lysis was necessitated by the fact 

that some of the former teachers contacted lived too far away 

to be interviewed personally . As broad a s ampl in.g as poss ible 

wa s desired ;  therefore , a slightly revis ed questionnaire was 

sent to twenty former teachers by mail. Fourteen of these 

twenty returned the form completed . 

Ten of the fourteen were men, and the remaining tour 

were women. They were on the average young p eople , well trainedf 
w1 th several years or experience • "Eeonors.ie coruli tiO!'!.s n wc.s 

the major reason given by the men for l eaving teaching with 80 

per cent rnaking statements 'Which were clas s if ied in this cate­

gory . "Working cond i t tons 11 , "dissatisfaction with teaching as 

a profession" , "adm:lnis trat:ive relationships " ,  and "more satis­

faction in a new job" were categories that were mentioned by 

40 per cent of the men . "School board rel a tionships " was men­

tioned by 30 per cent , and " personal motivati onsn was not 

mentioned . 
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Tl..ro 1 or 50 per cent , of the women l is ted "administrative 

relationships" and "personal motivationsn . "Economic conditions" ,  

"working conditions n , 11dissatisfaet1on with teaching as a pro­

fession'' , and "more satisfact ion in new job" wel"e f'our cate­

gories that were mentioned only once . The oa.tegoey, "school 

board relationships" , was not listed qy the women. 

Eight of the ten men said that they would consider teach­

ing again, and two would not consider :tt .  All f'our of the wo­

men wrote that they would be interested in teaching some tiM 

in the future . Seven men and three women entered teaching with 

the idea of' making it their permanent profess ion. Three men 

and one woman entered teaching on a temporary basis . 

The data collected on these fourteen persons generally 

tend to support those obtained from the eighty-six teachers 

interviewed personallr . Fourteen is a small number compared 

with eighty-six, but the trends were the same . 11Econom1c con­

ditions" wa.s still the major reason for men leaving even though 

the sample of men was ten compared to eighty-six. It wv.s im­

possible to predict any trends from the repl ies or the four 

women , principally because of the small number involved , and 

beeauae the distribution of reasons among the seven categories 
was scattered . 



CHAPTER VI 

COMBilmD ANALYS IS OF REASONS FOR LEAVING TEACHING 
OF ONE HUNDRED FORMER TEACHERS 

It is the purpose of this chapter to present a combined 

analysis of the reasons for leaving teaching of the one-hundred 

former teachers interviewed in this s tudy .  The reasons for 

fifty-two male teachers leaving teaching were analyzed in Chap­

ter III ;  the reasons for thirty-four female teachers leaving 

teaching were analyzed 1n Chapter IV ;  and the reasons for 

fourteen former teachers ( ten male and four femal e )  l eaving 

teaching were analyzed in Chapter v. The fift,y-two men in 

Chapter III and the thirty-four women 1n Chapter IV were all 

interviewed personally , whUe the fourteen individuals in Chap­

ter V were questioned b,y mail. 

Teachers Who Dropped Out 

Seventy-three of the former teachers were married a t  

the time they left tee.ching ; twenty-three were s ingle ; two 

were divorced , and two were widows . Eighty-nine per cent of the 

men were married , while only 4? per cent of the women were mar­

ried . The men averaged 2 .08 dependents upon leaving teaching 

but had 2 .67 dependents at the time of interview. The women 

averaged only .18 dependents on l eaving and at the time of 
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interview . 

The men averaged 31 .1 ye�rs in age ; the t�men were 

36.� years ; and together the average age of the total group 

was 33 .5 years . The men had lt-.4 years of coll ege , the women 

had 4.23 years of coll ege ; which meant tha t the average num­

ber of years of training was 4.35' years • Ninety-two per cent 

of the men had Bachelor ' s  degrees ; 81 .6 per cent or the wo­

men . had Bachel or ' s  de r:rees ; these percenta ges gave a group 

average of 88 per cent • Twenty-nine per cent of the men held 

advanced degrees ;  10 .;  per cent of the wome� held advanced de­

gr�� ; a total of 22 per cent with advanc ed degrees . 

The men averaged �.4- years of teaching experience with 

�.3 of those yeDrs in the last systems . The women ' s  average 

was higher wi th 8.4 years of experience and � .6 in the last 

systems . The average for the total group vas 6 . 5 years of teach­

ing experience with 4.� years in the last systems , All or the 

women were teaehc�s t and 84 per cent of the men were teachers . 

The other 16 per cent held admini strative or supervisory posi­

tions , though s ome of this latter group nl so taught some. 

Sixty-three per cent of the men were in secondary school s ,  

34 per cent in elementary ,and 3 per cent worked w�th both lev­

el s .  Fitty-tive per cent of the women were in el ementary , 37 

per cent were in second ary ,and 8 per cent worked vnth both lev­

els .  This made a total of 53 per cent secondary , 42 per cent in 

elementary ,  and 5 per cent working with both levels ., 
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The women teachers who l eft were sl ightly older and 

had a l i ttl e more experience than the men . The men had more 

de pendents . Eighty-nine per cent of the men were married at 

the tL�e they l eft teaching , but only 47 per cent of the women 

were married . The number of years tra ining and deeree s held 

were about the same for the two groups . The one-hundred te�ch­

ers stud :!. ed averaged 33 . 5  years in age and 6 . 5  years in experi­

ence . This seems important for the results or this study s eem 

to indicate that it is the young people who a re l eaving after 

jus t a few years 1 experi enc e .  

Reasons Given for Leaving Teaching 

Chapters III , IV, and V gave detailed analyses of the 

rea sons a s  given � the former men and women teachers separately . 

The follo�1ng paragraphs will combine these data to �ive a group 

analysis . Table IX, page 119 ,  is a class if ica tion of the rea­

sons given for leaving teaching by category t by sex, and by the 

total group . The word number refers to the number of pers ons 

mentioning rea sons class ified in the various categories e i ther 

as urir.aary or secondary reasons • The term per cent refers to 

the per cent of men, women, and total group g iving reasons later 

categorized in the seven categories . For instance , in Category 

1 1  the table shows that fifty-three ,  or 85.5  per cent , of the 

sixty-two men gave, as reasons for leaving teaching , s tatements 



TABLE IX 

ONE ..HUNDRED FORMER ' REASONS FOR LEAVI!.JG TEACHING 

Men = 62------------women--=--� Combined= 100 
Categon; ybe£ Per Cen;t; N�r ftr cmt Num.Q,er, fa£ ,Cent 

Economic Cond i t ions 53 as.; 11 29.0 64 64 
Working Condi tiona 24 38.7 17 lt4.7 41 41 

Dissatisraction with 
Teaching as a Profession 22 35'.5' 12 31 .6 34 Jlt. 
Ad:m.inistra tive 14 22 .6 10 26.3 24 24 
Relationships 

Personal 5 8.1 17 44.7 22 22 
�.c·tl va tiona 

School Board 16 2 5'.8 4 10 . 5  20 20 
Relationships 

More Satisfaction 12 19.3 7 18.4 19 19 
in New Job 

f-1 
f-1 
'JJ 
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Which were classified 1n this category . Eleven , or 29 per cent , 

of the thirty-eight women gave s tatements clas sified in the cat­

egory . Adding the numbers together gave sixty-four persons for 

a percentage of � who gave s tatements clas sified in Categor,y 

I .  

Category I ,  or " economic conditions" , at 61+ per cent was 

the major reason for leaving teaching as given by the dropout 

teachers . The extremely high percentage or men who mentioned 

economic factors was responsible for Category I being in first 

place , tor it ranked fourth 1n importance among the women. 

These facts seem logical when it is recalled that 89 per cent 

or the men were married with an average or 2 .08 dependents each 

while 47 per cent or the women were married . Th91 relied on 

their husbands • incomes tor support and another 42 per cent 

were single with no one depending on them for a living • 

Categol")" II , or ''working conditions" , was the second most 

important reason for leaving teaching as 41 per cent gave rea­

sons classified under this heading . This category rated high 

vi th both groups • The men placed it in second place vi th 38 • 7 

per cent while the women had it tied tor f'irst on the ir l is t 

with lt4.7 per cent . This also seems reasonable since a large 

number ot the women did not need to vork at all as far as money 

was concerned . That i s ,  they w:re proYided. with the basic pb7s1-

cal necessities of life J therefore , the ttworking conditions " 
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become of prime importance . The"working eondi t1ons 11 were 

important to the men, but thi s  ea. tegory was detin1 tely sec ... 

ondaey to "economic conditions" (85.5' per cent to 38 .7 per 

cent ) . 

Category III , or "dis satisfaction with teaching as a 

profession'' was in third place in the combined tabu:htion with 

34 per cent and ranked third in order with both men and women 

with percentages or 3;.; and 31.6 respectively . This ranking 

indicates that one-third ot the group studied were disappoin­

ted with teaching for one reason or another . 

Category IV 1 or ''adminis trative rela tionships" was 

fourth place in importance as classification of reasons tor 

leaving teaching . The percentage of men mentioning reasons 

under this category- was 22 .6 ; the percentage or women was 

26 .3 ; for a combined percentage of 24 . '!'his means that ap­

proximately one teacher in four had unsatisfactory rela tion­

ships with administrative or supervisory personnel , to the 

extent that they were listed as reasons for leaving the teaeh-
1n.g pl'Ofess im. 

Category V • or "personal motivat1ons11 , was f'ifth place 
1n importance in this classification nf reasons for leaving 

ta:'l.�,i n.g with 22 per cent . This is largely because of the high 

percentage or female teachers (44.7 ) giving reasons under this 

category compared to the small percentage ar men (8 .1 ) .  This 

category was tied for first 1n importance for the women but 
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s eventh or last for the men. Thi s is not s tartl ing when one 

real izes that the very nature of the factors comprising this 

ca tegory are more appl icable to women than to men. 
Categoey VI , or " school board relationships " ,  was in 

s ixth place with 20 per cent . It ranked fourth in importance 

wi th the men (2 5.8 per cent ) but seventh with the women (10. 5 

per cent ) .  Seven of the fourteen persons 1n System A made 

statements that were clas s ified under this category . This 

would seem to indicate that the relationships between board 

members and teachers were not on a professional bas is in tha t  
system . Actually seven of the eleven systems studied had for­
mer teachers to make statements under this category .  System 

A ,  however , ht:::d more teachers that mentioned thi s  factor than 

did any other system. 

Category VII ,  or"more satisfaction 1n new job" , was in 
s eventh place as far as the total group was concerned with 19 

per cent , but was in s ixth place 1n so far as both men and 

women were concerned with 19.3 and 1 8 .4 per cents re spectively . 

In any cnse , this category is not nearly as important as some 
or those previously named . 

An examin.:'ltion was made of the kinds of jobs that the 

former teachers went into . Table Xt page 123 , pre sents a list­

ing of kinds of occupations the one hundred teachers entered 

after leaving the teaching ranks . Indust:cy claimed the lar­

gest number, as  nineteen former teachers went into various 
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TABLE X 

OCCUPATIONS OF ONE-HUNDRED FORMER TEACHEHS 

!$;UI\ Q;f JQb Htm !l2mm Qombma 
Business for Self 8 2 10 

Sales Work 13 3 16 

Ind'..lstry 17 2 19 

Rel igious viork 4 1 5 
Government Service 11 3 14 

Youth Work 2 .. 2 

Business 5 1 6 

Clerk or Secretary - 7 7 
Home - 17 17 

Other 2 2 4 

Total 62 38 100 
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phases of industr,y . Seventeen of these nineteen were men. 

Seventeen women took up home duties while seven more became 
s ecretaries or clerks . Sale s  work wa s  the choice of sixteen 

former teachers ; thirteen or them were men • Governmental 

agencies and home-owned businesses were the next most impor­

tant in this class ification with fourteen and ten persons 

res pectively going into these jobs • 

An effort was made to determine the amount of' sala17 

earned on the nevr job compared to the last year o:f' their teach­

ing • Forty-one of the men responded , and the se f'orty-one re­
ported an average increase in present salary over teachtnc as 
99 per cent . 'l.'he writer was able to get onl;y ten of the wo­

men to compare their present incomes with that whieb they 

realized from tea ching . (It should be remembered that seven­

teen women ilent into the ir homes and thus had no income • ) 

Of those women Who compared their incomes t  there vas an aver­

age increase or 28 per cent. 

Pos s ibilities of Returning to Teaching 

All the teachers interviewed were asked whether or not 

they would consider returning to teaching some day . Fort,y per 

cent of the men and 63 per cent of the women said that they 

would consider returning . This was a total or forty-nine 

which was � per cent or the one-hundred former teachers ques­
tioned .  Thirty-nine per cent of the men and 21 per cent of 
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the women said tha t  they would no t return to teaching .  This 

gave a combined percentage of thirty-two who repl ied in the 

negative . Twenty-one per cent of the men and 16 per cent of 

the women were undecided how to answer . This made a total or 
19 per c ent who were not sure .  

These data ind ica te that approximately halt of the 

tea chers ques tioned were potential prospects tor teacher re­

cruitment . The comments that a ccompanied some of these replies , 

however , tended to modify these percentages . For instance , 
several interviewees said yes , they would cons ider teaching 

1n the future , but if things rema ined the same , they were 

pre tty well satisfied with the ir present s i tuations . This 
wa s  espec ially tl"Ue among the men. Several men s a id they would 
l ike to teach again if they could make incomes comparabl e to 

that Which they real ized 1n their present pos itions . Most ot 

them were not optimistic that teaching salaries would ever 

rise enough to a ttract them back into their former profes s ion. 

A higher percentage ( 63 )  ot the women would consider 

teaching again. It should be remembered however , that lt-4.7 

per cent of the women left ,at lea st partially , for reasons of 

11 per sonal mot1vations .n '1 'Econom1e cond it ions1 1 were mentioned by 

only 29 per eent or the women. 
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Original Intentions on Entering Teaching Prores s ion 

All the fornter teachers questioned were a.sked to state 

their intentions on entering the teaching profe s s ion. That is , 

did they cons ider teaching as a permanent proression or were 

they teaching just as a temporary measure? Seventy-six per 

cent of the men and 6o . ,  per c ent or the women answered that 

they entered teaching as a permanent profess ion. Thi s total 
gave a group average of 70 per cent . Nineteen per cent of 

the men and 21 per cent of the women did not enter teaching 

with the idea of remaining permanently .  The percentage for 

this group was twenq. This left percentages or 10 per cent 

who were not sure ot their intentions on entering teaching . 

A greater percentage of the women, ei ther entered teach­
ing for a short time or were not sure of -cheir intentions than 
were the men. In Amorican society the ��le i a  cons idered the 

bread winnert though more and more women are working to sup­

plement the family income. It seems reasonable to assume that 

mal1Y' women enter -teaching for a short time either until they 

get married or have children. Several or the women interviewed 

said tha t their ul timate des ire was to be a wife and mother. 

They considered teaching to be a " permanent" occupation untU 

their desire was realized .  

As a man ' s  place is to provide a l iving , he does not 
look forward to the day when he will quit work and go into 
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the home . Rather with the add ition of dependents for whom 

he has the re sponsibility or support , he mus t cons ider the 

needs of his family in relation to his income and often conse­

quently in the choice of a job. Three-fourths of the men 

ques tioned entered the profess ion with intent ions or remain­

ing in it . For rea sons previously expla ined , they a.re no 

longer teaching ., 

Summing up 1 the data. ga thered indicate that neeonomio 

condi tions 11 , ttworking conditions ., ,  and udiasatisfaction with 

the teaehing pro.fess ion11 are the three most important reasons 

for leaving teaehing in that order . There are two significant 

sex d1fferences , though . Economic factors were of vastly more 

importance to men than to women, while personal motivation 

fa ctors were of considerable more importance to women than to 

More women were willing to consider returning to teach­

ing than were men (63 to � per cents ) .  This made a total ot 
49 per cent of all tea chers interviewed who might re turn to 

teachi� I.g some day • On the other hand , �;lore of the men enter­

ed teaching wi th the intention of staying than did women (76 

to 61 per cents ) .  Thi s made an average ot 70 per cent of the 

teachers who began ��th the idea of making it a permanent pro­

fe ssion . 



CHAPTER VII 

SUMMARY , CONCLUS IONS , AND RECOMMENDATIONS 

Summary 

This study was concerned wi th the reasons why teachers 

l eave the profession. The problem sel ected for study was an 

analys is of the rea sons tor l eaving the teaching profe s s i on 

given b.1 former teachers in eleven s elected school systems . 
The probl em was divided into the following sub-probl ems . 

1 .  To identify teachers who had wi thdrawn from selected 

publ ic school systems and who have not returned to teaching 

els ewhere . 

2 .  To interview out of this group those teachers who 

dropped out for 
'
other than natural causes in order to deter• 

mine their reasons for l eaving teaching . 

3 . To analyze these reasons to determine whether or 

not they fall into any determinable pa tterns . 

4. To suggest pos si bl e  steps on the basis of this an­
alysis that might be taken in order to retain tea chers in the 

future better than in the pas t .  

One hundred rormer teachers from eleven East Tenne s see 

school systems were identified for study . These people had , in 
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so far as could be determined , left for other than natural 
causes . Natural cause s  were defined to include age , sickness , 

death, retirement , l eaves or a bsence , maternity, or home re­

sponsibilit,r. Eighty-six or thes e  rormer toachBrs were inter­

viewed personally in regard to their reasons for l eaving 

teaching . The remaining fourteen former teachers , who bad 
all moved out or the area , s ta ted their reasons for leaving 

teaching on a questionnaire and returned this completed doc­
ument by i:d.l1l . 

Personal information about ea ch interviewee -was gath­

ered since it seemed desirable to find out what kind c£ people 
were leaving tea ching , This p�rso�al information included 
name , age, marital. status , number or depandents , numbett ot 
y ears in teacher training , number of yea rs ot experience teach­

ing and the amount of th1.s experience earned in the las t system 

in which the individual taught . Al so included were data r•­

garding size and type of schools in whieh the teachers were 

employed and kind or oertiticate ( s ) held • In ad.dttion to the 
above data each person questioned was asked to respond to four 

questions • (1 )  What were the primary reasons and incidents 

that caused you to l eave the teaching profession? (2 ) What 

were the s econdary or contributing reasons and incidents that 

caused you to l eave the teaching profes s ion? (3 ) Would you 

cons ide r  teaching again in the tuture , and it so, under What 

cond itions? (4 ) Did you enter teaching with the idea ot 
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making it your permanent profession? 
Arter careful s tudy a!'..d evaluation seven co.tegories 

were def'ined to include all the s tatements of reasons for 

l eaving teachinr siven by the one-hundred former teachers . 
These categories WBre (1 ) " economic reftsons " ,  (2 ) "working 

conditions '1 , (3 ) di ssatisff!.ct ion Wi th teaching as a profes­

s ion" , (4 ) "adminis trative relat ionships" ,  (5"}  "personal mo­

tivat ions" , (6 )  " school board rela t ionshipsn , and (? )Hmore 

satisfaction in new jobn . 

The date. obtained from the one-hlUldred interview were 

analyzed four ways . First ,  an analys is of the reasons given 

b,y the fifty-two men interviewed pers onally was made . This 

analysis was presented in Chapter III ,  and it revealed the 

following 1nforii!t1� t1on . The biggest s ingle reason for the 

fifty-tWO men leaving teaChing had tO dO With HeconomiC C0ll• 

di tions11 • This re�:tson was mentioned by 86.; per cent of the 
men interviewed personally . The next mos t  important ca.tegol",Y 

of reasons for leaving teaching vo iced by the men was 11W01"king 
cond i tions" , mentioned b.1 38.6 per cent . The other categories 

and the percentage s of men ment ioning each one were a "dissat­

isfac tion with teaching as a profess ion" , 34.6 per cent ; 

" school board relationships " ,  25 per cent J Hadminist:rative 
relat ionships" , 19•2 per cent ; nmore satisfaction on new job" , 

15�3 per cent ; and11 persona1 motivat1on'1 , 9.6 per cent , 
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Chapter IV presen ted in a s imilar manner an analys is 
of the reasons tor leaving teaching given b.Y the thirty-four 

women who were interviewed personally • The primacy ca. tegoey 

of reasons for leaving teaching given by these women was 

11working conditions " , mentioned by lt-7.1 per cent . Close be­

hind in this grouping was the category entitled upersonal mo­

tivations" , mentioned by lt4.,1 per cent . Other categories and 
the ir percentages were t "dis satisfaction with teaching as a 

professionu , 32 .1t per eent J " economic conditions '' , 29.4 per 

cent ; ' adminis trative relationships " ,  23 • '  per cent ; 11more 

satisfaction in new job" , 1? .6 per cent ; and "school board 
relationshipsn ,  u .6 per cent . 

Cnapter V gave an analysis of the reasons for leaving 

teaching given by fourteen men and women questioned b1 mail . 

These data tended generally to support those ga thered previously 

in Chapters III and IV. "Economic conditions " was the prircnry 

reason listed by the men. There were only tour women in this 

group , and since reasons for leaving teaching were so scattered 

for these tour , it was impossible to predict � trends from 
the women • s  repl ie s .  

Chapter VI presented a combined analysis of the reasons 

g iven for l eaving teaching b,y the one·hundred former men and 

women teachers who were s tud ied . The primary reason given tor 

leaving teaching by this total group was 'economic conditions .!!  
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This was mentioned b.y � per cent of the former tea chers . The 

other ca tegori es and the percentages of teachers mentioning 

them follow s  "working eonditions n ,  41 per cent ; "d issatis­

faction wi th tea ching as a profes sion" , 34 per eent J "admin­

i strative rela. tionshipsn ,  2'+ per cent t "personal motiva tionsn ,  

22 per cent ; " school board rela tionshipsu , 20 per c ent ; and 

"more satisfaction in new jobu , 19 per cent . 

Conclus ions 

The principal reasons for leaving teaching as revealed 

by the teachers interviewed in this s tudy had to do with " eco­

nomi c cond itions n .  Sixty-tour per cent of the group gave 

statements which were clas sified in this ca tegory tand the main 

reason was l ow salary . There wo.s a sex difference here , for 

B$.5 per cent of the men mentioned economic cons iderations 

whil e only 29 per cent of the women mentioned them . 

Next in importance as a. cla s s ifi cation of reasons tor 

l eaving teaching were nworking c ondi tiona " . "Working condi­

tions '' were defined to include factors in the teaching environ ... 

ment such as crowded classrooms , inade qua. te facU1 ties , and 

insufficient teaching material s . Also included in this clas­

sification are reo.sons given as extra duties , heavy schedule , 

night work , pressures of overwork t lack or communication with 

others , and low morale . S ta tements l isted under this category 

were made by 41 p.l r  cent of the to tal group . This ca tegory 



was pltlced slightly higher in importance by the women than 

the mGJ'l.t The J)ercentages were lt4.7 f'or the women and 38.7 
tor the men.. 
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l !Dissat1stnct1on with teaching as a protes $1011" in­

cluded reasons such as routine and monotonrr or teaching, lack 

of prestige , and disappointment with the conduct and training 

ot tellolt teachers . Reasons clnsa1fiod under this catego1')' 

were mde by 31+ per cent of the interviewees . The pereentattes 

were 3S.5' tor the mGD compared to )l.6 tor the women. 

uAdmin1str,f} tive relationships" , the tourth most impor­

tant category• was mentioned 'by 24 per cent or tho former 

teachers . Percentages varied trom 22 .6 per- cent tor the men 

to 26.3 per cent tor the womea. fh1a category w s  defined 

to incltu:le all crlticisu against the school adlllinistrotors 

or supervisors . 

The next catego17 1n importance was "personal rtOt1va­

t1ont'l" 'Which included reasons fer leaving teaching tor non­

gnint"Ul activities such as marriage, maternity, and. home duties 

by �. .Also included wre other reasons like poor health 

and mtlita:ry •ervtce. There was a great sex difference here 

since lt4.7 per cent ot the women made statements which were 

1Jleluded undell this category, but on'l3 8.1 per cent ot the 

m.en mentioned such sta tementa • CombWng these figures ran 

a total ot 22 per cent of the total group who ment10!'led such 

reasons . 
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All critic isms agains t the local school board either as 

a whole or as individual members were classified in a category 

called nschool board relationships" . This category was named 

by twenty per cent of the total group . Thi s variftd from 25.8  
per cent o f  the men to 10 . 5  per cent o f  the women. 

Several individual s indica ted tha t they were either 

just using teaching as a stepping s tone to another job or that 

they had an opportunity to accept a new job which appealed to 

them more . Reasons given by such people were cla s sified into 

a seventh category which was called "more satisfaction in new 

j ob11 • Such reasons were given by 19 per cent of the group . 

These percentages varied from 19 • 3  per cent for the men to 1 8 .4 

per c ent for the women . 

The major! ty of the teachers s tud ied were young , well­

traL�ed, certified , and had more than one year of experienc e . 

Approximately half were from the el ementary and half from the 

secondary l evel . Most of them were married , though this varied 

from 89 per cent tor the men to 47 per cent for the women . Prior 

to leaving they had alrendy a couired the training and experi­

ence which would equip them to become fine successful teachers . 

Seventy per cent of the group studied originally began 

teaching with the idea or remaining in the profess ion . The 

other 30 per cent began teaching either as temporary emploY­

ment or as an experimental basis . There was a s ex difference 

here , s ince ?6 per cent of the men, compared to 60. ,  per cent 
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of the women , entered t eaching a s  a life work . 

Of the se hundred teachers studi ed , �9 per cent indica ted 

that they might be persuaded to return to teaching under vari­

ous cond i tions , Some of the s e , in fac t ,  appea red anxious to 

return whil e others said they would re turn if their pre s ent 

jobs and similar type j obs were terminated or unavailable . 

or the remaining 5l per cent , 32 per cent repl ied tha t they 

would not consider returning and 19 per cent did not declare 

themselves .  More women (63 per cent ) than men (�0 per cent ) 

expressed a will ingness to return to teaching . 

Recommendations 

One of the four sub-probl ems was to suggest recommenda­

tions based on the s tudy find ing s whi ch might better retain 

tea chers in the future . 

1 .  Since the bigge s t  complaint of the one-hundred teach­

ers was l ow salary t the firs t recommendat ion is that there be 

a subs tantial increase in the salaries paid to teachers . It 

is suggested tha t local boards or educat ion make every effort 

to get addi tional fund s from l ocal sources , for in so ll8l'lJ' in­

stance s  the local systems in Tennes see pay l i ttl e  or nothing 

above the s ta te :minimum . 

2 .  l:)ince so many former teachers said that they were 

l i terally forced out of teaching because or low income , it i s  

fur ther sugr es ted tha t s tudy be mad e  ot the pos s ibil i ty ot 
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paying add it ional suppl ements to tr:>D ehers ,.,1 th depend ents . 

3 . It is recommended tba t s tUdy be g iven to the pos­
s ibil ity of keeping the s chool s open twelve months a year . 

The need :for such a program is already being d i s cuss ed because 

of change s  in the curriculum and because of increased enroll­

ments . This move would also enable teacher s to receive higher 

salaries by providing them with the opportuni ty of addi tional 

employment • 

4 .  Many or the former teachers interviewed indicated 

that they qui t  teaching partly be cause of poor working condi­

tions . A recommenda tion , therefor e ,  is made tha t efforts be 

made to secure better working conditions for teachers . Better 

cond itions would include , among other things , better p:t:w'aical 

racil i t ies and material s • Rapid strides in this direc tion are 

being made .  Just as important , however , caution should be 

taken to insure the fair and equi table sharing or the facil· 

ities which are availabl e .  A staff member may complain about 

inadequate facilities , but he is not l ikely tc be too unhappy if 
a cooperative et:fort is being made to improve the s itua tion. It , 

however ,  partial ity and :favoritism are shown in the distribu· 

tion of availabl e  facil ities and ma terial s ,  then the individual 
has a l egitimate complaint . 

;. Efforts should be made to improve the rela tiona 

between teachers and administrators . Lines of communication 

should be open and operate both ways . Fewer misunderstandings 
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are l ikely to d evelop when peopl e can. work toge ther and com-
municate fre ely . One way to achi eve this r el a t ionship is to 

s el ec t  new people with s�:�.ch opera tiona.l bel iefs . However , 

a new staff i s  not the only answer t with the right kind of 

l eadershi p ,  an atmosphere of mutual respect and cooperation 

can be achieved wi thin most school fa cul ties . 

6 .  A more profess ional relationship should exist be­
tween school board members and the school s taff . S tatements 

given by former tea chers indi cated that in a t  l ea s t  three of 

the sys tems the relationships between board members and teachers 
were on a most unprofes s ional level . In one sys tem seven of 

fourteen tea chers mentioned thi s s i tuation . Efforts might 

be made toward getting better qual ified citizens to present 
themselves as candidates for school boards . Care should be 

taken to try to achieve better understand ings between teachers 
and school board members . This might be attemp ted b,y an ori­

entation pro gr-."m desiened to acquaint both board members and 

teachers with the responsibil itie s , l imitations , and problems 

encountered by each group . 

7 .  It i s  recommended that superintendents of schools , 

personnel d irectors , and others engaged with the probl em or 

teacher procurement , seek out former teachers in their vic in­

i ty as a potential source of teacher supply . One of the con­

clusions of this study has already indicated tha t many former 

teachors might be encouraged to teach again . Particularly 
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does thi s  seem true with the ca s e  of those women who dropped 

out because or pregnancy . Af ter the ir children enter s chool , 

many sach former teachers re -enter the teaching ranks • Many 

others might be persuaded to do so . 

a .  Th:t s recommenda tio.n is d ire�cted to the general pub­

lic . Several or the teachers stud ied mentioned , without 

prompting from the interviewer , that a teacher 's status po­

s i tion in many communities is somewhat le s s  than desirable . 

Some said that this lack of respec t by students , parents , 

and the general public was a ma j or fac tor in their decision 

to leave teaching. 
In order to correc t this cond i tion it is suggested that 

closer relationships be formed between the school starr on 

one hand and parents on the other . Parents are the most in­

terested or all the lay citizens in the school s . It the ma ­

jority �r them are interested in and sympathetic wi th the prob­

l ems facing the teacher s and the schools ,  the publi c in gen­

eral will be more appreciative . Such relationships are not 

formed overnight , but they can be initiated by ten chers keep­

ing parents informed and by seeking help !rom parents .  When 

a parent real izes tlJ.at the teacher is sincerely interested 

in his ehild • s  welfare , the parent is likely to have more 

respect for the teacher . 

9. A recommendation i s  made to the members of the 

teaching profession to clean house within their own ranks . 
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As in any large group of people , there i s  bound to be a cer­

tain amount of deadwood . Cert if ication laws should be tight­

ened ; and lazy, incompetent , and mediocre teachers eliminated 

as rapi dly a s  pos s ible . Not only are the boys and g irls con­

cerned suffering , but such people harm the entire education 

profes s ion .,  El imination of such people will be poss ibl e  

when salaries are high enough t o  attract and hold competent 

and interested people in the profession. Al s o , selection 

and placement of teachers shoUld be on the basis of merit 

and need rather than political affiliations . 

10. The final recommendation is in regard to sugges tions 

for further s tUdy . One such suggestion is that individual 

s chool systemll make studies of their turnover situations . 

Certainly some systems may have certain probl ems unique to 
the particular sy stem. Studie s  or the nature sugges ted might 

give insi ghts into the problem and pos sibl e  solutions . A 

s econd suggestion is that a s tudy be made of a number of se­

lected teachers who have remained in the teaching profession 

to determine the primary factors whi ch inrlueneed these peopl e  

t o  remain in teaching . 
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S',YSTEM A,  INDIVIDUAL 1 
Married man - 39 - B .  s .  and M. A .  Degrees - 2 dependents -

2t yea rs experience all in same system - teaching social 
studies and indus trial arts in 16 teacher high s chool . 

Primary Reason t 
I quit because of a paralyzed nerve that cut out one-
halt of 71l1 voice mechanism. There was absolutely no other 
reason. I loved teaching and hope to go back into school 
work some day as a librarian . I am now taking library 
sc ience courses . 

S eeondar,y Reason s 
Hone 

SYSTEM A ,  INDIVIDUAL 2 

Married man - 31 - B. s .  Degree ""' 1 dependent ... 5 years ex­
perience all in same sys tem - teaching phys ical education and 
health 1n 25' teacher high school . 

Primary Reaso� 
I left teaching for financial reasons • I leas ed a service 
station as a summer-time deal and busine ss got to going so 
wel l  1 I Just stayed vi th it • I • m making so much more here 
that I couldn ' t  atford to go back to teaching • 

Secondary Be::. son. 1 
r.bere were many trying conditions . For ins tance , there 
were the crowded clas ses and shortage ot cla s srooms • In 
good wea ther , I could take the ?th grade gy1D clas se s  out­
side , but 1n bad weather all I could do would be to meet 
them in part ot the study hall and kEUJ!P them quiet . I 
don ' t  think tha t I d id much and I don ' t  bel ieve the s tu­
dents accompl ished muCh. Another bad thing was the po­
litical situation . I was the head coach for three years 
and had a good r�eord. This was while mr father-in-law 
was on the s chool board • When be went ott , I went out a s  
coach tor which I 'd been paid $30 extra per month . My 
record didn • t  enter into the deci sion, for the basketball 
team had a 20..1+- record my last s eascm as coach . 

SYSTEM A,  INDIVIDUAL 3 

Married mall • 38 - B. S • degree .... 4 dependents - 6 years teach ing 
experience all in same system - teaching industrial arts in 32 



teacher high school . 

Primary Reason : 
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The main reason that I am not teaching today is pure old 
��""!!:!"""�__..County politics • The chairman of our county 
school board was up for re-election. He got the idea that 
I was opposing h1m. (Actually , I was not d i s closing rq 
views • )  l:Ie s ent word to me that I would either publicly 
endorse him or that I would be sent to School which 
is all the way across the county J and I would have to walk 
one and a halt mil es to get to the building from the road • 
I did nothing to help the board member and consequently I 
was out because I wouldn ' t  accept the transter e 

S econdary Reasons 
I was supposed to be acting as as s istant pr1ncipal 1 but the 
principal telt insecure and started putting on pres sure . 
It became a very uncomtortabl e situation . 

SYS TEM A, INDIVIDUAL If. 
Married man • 38 - no degree (2 2/3 years college ) - 2 depend­
ents � 10 years teaching experience all in same sys tem - teach­
ing math and social studies in 11.- teacher high school . 

Primary Reason z  
Teaching d.1dn ' t pay enough• The last three years I taught , 
I ran a grocery bus iness on ths side • ! couldn ' t  atf'ord. 
to go back to school to finish the work required for my de• 
gree . When I obtained an appointment as postmaster, I jump­
ed at it because the salary is twice what I was making as 
a tea cher . I liked teaching and working with young people • 
As far as 3 ob s atisfaction, I found more in teaching than 
in my present pos ition• 

Secondary Reason : 
The retirement system under Federal Civil Service is so 
much better than it is in teaching . 

SYSTEM A ,  INDIVIDUAL ; 

Married man - 30 - B. A. degree - 1 dependent - 2 years teach­
ing exPerience all in same system - teaching history in 32 
teacher high school . 

Primary Reason :  
I left teaching for financial and political reasons . We 
comple ted our term in May and I received my last cheek 1a 



July . J(y salary \vas too low and then I d idn ' t  know when 
I was going to get i t .  I had to have another job in order 
to teach. I liked teaching, but there was a group ot petty 
politicians in our county . Before election my brother and 
I worked for a board member . When he lost the election, 
I was placed in an elementa:ry school. I waited until. 
school opened , hoping to continue teaching 1n high school . 
When nothing vas done to . place me back in the high school , 
I went to work in Jactory • 

Secondary Reason ; 
The principal had very poor d iscipl ine . Thi s  d idn ' t  both ... 
e:r me too much as I always kept order in 1'lt!' classe s , but 
it made for a very bad situation in the school . 

SYSTEM A, INDIVIDUAL 6 

Single man - 30 - B. S .  and M. S .  Degrees - 0 dependents - 8 
years teaching experience all in same system - teaching math 
in 39 teacher high school . 

Primary Reason• 
Teaching conditions are the biggest reasons I left teach­
ing. I 'Wbole-heartedl.y disagree with some ot the so-called 
''progressive edueationn that i s  being carried on in the 
public school s today .  More and more ot the s chool teach­
er • s time is taken from clas sroom work and devoted to 
extra-curricular activities.  I believe that the whole 
purpose of education is to train the mind to meet aey con­
dition (social , academic , vocational , etc . )  that the indi• 
vidual might meet. Thi s condition was general and not con-
tined to my particular school . 

· 

Secondary Reason 1  
The relatively poor salary ot teaching vas a contributing 
!aetorl but it was definite� secondary to the teaching 
eondit ons . I went from 13500 per year 1n teaching to 
$78o0 in a plant . 

SYSTEM A INDIVIDUAL 7 

Married man - 31t - B. S .  Degree ... 2 dependents - 3 years exper• 
ienee all in same system • teaching 8th grade in 18 teacher 
elementary school . 

Primary Reason 1 
� teaching salary vas inadequate to support � fami11• 
Now I make as much in one year as I did in all three years 
I was teaching . 
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Secondary Reason : 
I had a dislike in my mind for the political set-up in the 
schools of this county . The superintendent is elected b,y 
the people • Pressure always could be applied . It was nev­
er applied to me ,  but I could see the handwriting on the 
wall . I *m sorry I had to leave teaching , because it was 
the best job I ever bad . 

SYSTEM A INDIVIDUAL 8 

Married man - 2S  • no degree (3 years college ) - 2 dependents-
3 7ears experience all in same sys tem • teaching ?th grade tn 
15 teacher elementar,y school . 

Primary Reasona 
I obtained my present job at a better salar.y than I had 
been making. Also, I like the work better . My take-home 
pay teaching was from 8170 to $197 per month for 9 months . 
During the summer I always had to look for work. One sum­
mer I had to work for less than 50 ¢ per hour . I couldn' t  
support my family as I wanted to . 

Secondary Reason : 
Some of the parents seemed very disinterested and didn ' t  
want to cooperate . There seems to be a better future in 
my present job.  

SYSTEM A INDIVIDUAL 9 

Married man - lt-8 - B.  S .  Degree • 1 dependent - 16 years exper­
ience teaching all in same sys tem • principal and teacher in 
9 teacher elementary school . 

Primary Reason : 
Actually• I left teaching twice . The first time in 1�7 
I l eft for more money. I went in to work at the textile 
mills and rq income doubled in a short time . My job was 
terminated in 19� due to &��n��tion and s ince others had 
seniority on me , I was l et out . I bought a grocery business 
that spring . In the fall o!" 1955 I started in education 
again as a teaching principal . I went baCk partly to s t� 
1n the retirement plan, but after I had been teaching nr1e 
month , I found l had been out too long .  The superintendent 
had led me to bel ieve my re tire1/:ent could be re1nsta.ted1 
but he was mistaken. Also1 it was too much work trying to 
teach and carry on mr bus iness , so I resigned . 



SYSTEM A INDIV IDU:AL 10 

Married man - 24 years old - B. S .  Degree .... 3 dependents -
3 years experience all ill saae system - tet\',ch!ns eri thmetic 
1D 3 � teacher high sobool . 

Primttt7 Rei.\S01\ I 
!he $al,ary paid teaobers in th1a system 1a compl etel)" a­
adequate tor a married m.aa. I jwst couldn't support • 
wife and cb114ren on mr income as a teacher. 

Secondar,r Reaaon t 
Teacher- retirement 1a too low. teachers here don ' t  get 
pension plans or group iasurance • Teaching eon.di tioraa are 
not vha t they sboul.d be • We have such crowded corl41 tions 1 
tbe buUdins was buUt f'or J�O stUdents , and there are DOW 
UQ0-1200 enrolled .  Often 'ltlY pay cheok 'WaS two or three 
lleekS late .  fbis was very hard ou me as our tiuncea are 
set up Oil a mcm.tbly basis • OUr educat10Ml system 11 VGJ!'T 
oorru.pt pol1t1ealll" • I think the school system should be 
taken a.vay from the county • 

SYSTF..M A IIDIVIDUAL 11 

Single woman - 3S - B. s .  Degree - 0 dependents • 7 years teach-
1nl experiene•, 6 1l1 last system - teachina hOM eeon0111es sud 
science iD 39 'teaCher high school . 

Pl"illlal'J Rea SOD t 
The salary was too low and there w�s lack of secur! t)"' as 
tar as .,. job was eoftcerned . l never 1mew troaa yoar to 
year whether I wa s going to have 1IfT 3ob1 or it I bad it , 
where I wollld be tea chins . I alao never knew when l wa.a 
going to set � check . !be checks often are delivered 
late . 

Secondary Reason 1 
In Itt" present job, I have a better retirement program. 
This ia important tor a single WOiall• I liked. teaching 
and I weighed 1t from nory a1111e. I dOD.' t  tb1Dk teach• 
era are paid enongh for experience and salaries shoald be 
ror 12 months ins tead ot tor 10. 

SYSTEM A IIDIVIDUAL 12 
Widowed 'WOJIJUl • 38 • no degree (2 years college ) .. 3 dependents 
6 years teaching experience , all 1a last ays te�� - teaching grades 
1·3 tn two teacher elementary schoo1. 
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Primary Reason 
I left strictly for political reasons . I went to college 
after my husband ' s  death so that I could get a certificate 
to teach . I was lett with three children to support and 
thought that teaching would be a good j ob . I was doing 
a.ll right until I moved from one dis trict to another . The 
board member from the former district said that people 
were complaining to him �hat I lived in another d:is trict 
and still taught in his district . The board member to 
whose d is trict I moved wouldn' t place me 1 so the result 
was that I WAS out of a job. You see , in some or these 
rural areas there are two people for every teaching job 
and you have to stand with the right people to get and keep 
a j ob. Teaching i s  about the only profession that people 
around here are able to :r·eaeh for. Actually, I got the 
run-around : the superintendent would tell me to see the 
board members and the board members told me to see the 
superintendent . Finally I had to take a j ob in a plant 
with a 1/3 loss in pay . 

Secondar,y Reason s 
None. 

SYSTEM A INDIVIDUAL 13 

Married woman - 32 - B. s .  Degree ... 0 dependents - � years 
teaching experience , ; years in last system - teaching art and 
home economies in 30 teacher high school . 

Primary Reason : 
I was offered a better position with a better sal ary and 
it gave more challenge to rit/1 abilities and ingenuity . I 
felt that the standards for teachers in this sys tem were 
too low. It s ickened me When illiterate union people came 
1n and organized us .  Standards ot teaching profession are 
too low. The people too stupid to do aeything else are 
teaching . I don ' t  want people to think I 'm that stupid . 
Teachers actually were dirt)r and sm$lled . No one who has 
an I .Q • of less than 100 should be allowed to teach. Some 
here have I .Q • 1 s in the 70' s ,  They shouldn' t be allowed 
to teach. Some people start out in other fields , can • t  make 
the grade and so they teach. I don ' t  want to feel ashamed 
to say I was a tea cher in County. In J1ttf schoo1 1 the 
teachers were intolerant and prejudiced . They saw and 
taught just one s ide of an issue . I personally had no trou­
ble with teaching , and I enjoyed m;y s tudents . 
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Secondary Rea son : 
I d idn ' t  l ike so many mee ting s or extra duties , such a s  
riding buses at night . In � ease , i t  d idn ' t  matter that 
our ebseks were often late , but I didn ' t  l ike it . I know 
tba t some of the teachers were hurt financ ially . 

SYSTEM A INDIVIDUAL llt 

Married woman - Lt.o - B .  A. Degree - 0 depend ents - 8 years tea ch­
i4e expe�ience , 2 in l ast sys tem - teaching mus ic in 16 teacher 
el ementary s chool . 

Primary Reason : 
I enjoyed tea ching very much but I preferred a job wi th 
more flexibl e  hours . I had previously worked part-time 
with thi s book comp� and l iked the work , I a ccepted a 
pos ition with them a s  sales supervisor. Thi s! I think , 
holds more of a future for me than doe s teach ng .  Al so 
!Q' expenses are now a tax deductable i tem . This toge ther 
v!�h the increa sed compensation more than makes the change 
worthwhUe .  

S econda ry Reason : 
None , 

SYSTEM B, INDIV IDUAL 1; 

Married man - 30 - B. S .  Degree .... 2 dependents - 10 years teach­
ing experience ,  3 years in last sys tem - princi pal ot 23 teacher 
elementary schOol , 

Primary Reason ' 
School board members and superintendents are the reason I 
am not teaching today . I taught for 10 year s ,  and was work­
ing toward m, masters when finally I had to quit . I c ould 
not take 1 t aey longer • Mos t of the school board embers 
for whom I worked were very ignorant and few had gone beyond 
the fourth or fifth grade, YET THEI WERE TELLING ME HOW TO 
lUfN A SCHOOL .  I tbin!t the bes t  thirll that CO\Ud be done 
w0ul d  be to get some qual1t1ca tions tor board members and 
stricter ones for superintendents . 

Secondary Reason ; 
A secondary rea son is the fact that there often exi sts fac ­
tions and bickering among teachers . The rela tively low pay 
of teachers was not a factor 1n mJ dec i s ion, tor I liked 
teaching and we were getting along . 
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SYSTEM B,  INDIVIDUAL 16 

Married man ... 37 - B. S .  Degree - 1 dependent - 10 years teach• 
ing experience , all 1n same system - teaching social stud ies 
and Engl ish in 25 teacher high school . 

Primary Reason a 
There vere tvo primary reasons that caused me to leave 
teaching. the first was financial . I was at the max1aua 
on the scale for a B. s .  degree and was only making I2S'80. 
I was dissatisfied with this salary. The s econd reason was 
the increased work load . I had six classes of Engl ish a 
day whereas previousl,- I had onl7 five . The classes were 
large and J:JJ.Y classroom wa s crowded . 

Secondary Reason : 
I got the feeling that I was in a rut. I might have liked 
it better it I bad had some 11th or 12th grade classea . 1t 
seemed as if I had a run of rather mediocre stud ents . !be,y 
didn't seem to be interested . I pas sed a civil service ex­
am and bad the chance to go vi th the Social Security Admin­
istration as a claims representative . This presented a 
challenge to me in the f'orm of new work . Also there was a 
rather substant ial increase in salary . 

SYSTEM B,  INDIVIDUAL 17 
Married man • 26 .. B. S .  Degree - 2 dependents - 3 years teach• 
ing experience , all 1n same sy stem • teaching civics and social 
studies in 14 teacher high school , 

Primary Reason • 
The main reason tor Tl1f leaving the profe ssion was Tl1f father ' s 
death. He had extensive real estate hold ings and it was nec­
essary that I take over . 

Secondary Rea son •· 
there is too much pressure in coaching • The further ad­
vanced you get , the more pressure you get • This is an un­
stable situation. There were also pb1sical difficulties : 
I took mr job too seriously and began having stomadh troable . 
I haven ' t  had an, since leaving , Long lean summers w1 thout 
pay was also a contributing reason. I had to pick up a07 
job I could get. 'reaching otters an inadequate salary for 
a man w1 th dependents • 
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SYSTEM C ,  INDIVIDUAL 18 

Married man - 40 - B .  S .  Degree - 1 dependent - 11 years teach­
ing experience all in same sys tem - assistant principal and 7th 
and 8th grade teacher in 12 teacher elementaroy school . 

Primary Reason c 
County politics is the reason I 'm not teaching today . 1'he 
pay situation wa s only incidental for I like teaching and 
would have stayed with 1 t despite the low salary . I sorta 
headed up a campaign among the teachers and parents (as a 
public relations program ) to go before the board to get some 
recognition tor the teachers . Nothing l ike that had ever 
happened and most of the board members didn' t want it to 
happen .  As a consequence I got the "Ax" . 

Secondary Reason z 
The trea tment of teachers and principals by board members 
had a great deal to do with m, trying to get some rights . 
These men - most of them with less than a high school edu­
cation come in the school s and tell college graduates how 
the schools are to be run. I got tired or being pushed a­
round .  

SYSTEM D ,  INDIVIDUAL 19 

Married man • 35'  - no degree (2 years college ) - 2 dependents-
12 years teaching experience , all in same sys tem • 8th grade 
teacher and principal of 8 teacher elementary school . 

Primacy Reason :  
'lhe salary was inadequate plus the fact that you onl.T work 
9 months but ba•e to live 12 months . A principal has too 
man,y extra curricular activities such as loOking arter the 
heating , the janitor, cafeteria, coaching basketball plus 
all sorts of meetings at night . On Setl.Wdays I had to go 
into the county seat and pick up suppl ies and surplus COil• 
modities for our llUlobroom. This ,  of course , was on • own 
time. As a salesman I get to be out and meet people and I 
find that I 'm much better informed in man;v areas . When you 
teach, you • re too busy • I th1Dk teachers as a group are 
the least informed or any group I know ot • Why, there are 
lots ot teachers in this county who don ' t  know what the two­
point program ot the TEA is and they are directly affected 
b.V it. StUdents aren 't  as interested now as they were before 
the war .  The discipline problem is greater . Teachers aren ' t  
respected as  the, once were . 



SYSTEM D ,  INDIVIDUAL 20 

Married man - 32 - B. s .  and M. s .  De grees plus one year addition­
al coll ege work - 3 dependents - 10 years teaching experience ,  
all in s ame  sys tem - principal of 21+ teacher high school . 

Prima.ey Reason = 
Primarily , I think I left public education because I was 
offered a different sort of j ob that presented a challenge . 
This was a challenge to get out in the big wide world and 
see what I could. do w1 th my education. Another primary 
reason was that in moving to this new 3 ob we would have to 
move to a town where one of the better school systems of 
this section is locnted . �is was definitely a factor, 
since 1 t was to 1111 children ' s advantage . 

Secondary Rea son : 
Money was definitely a s econdary reason, though I received 

$18oO more per year on my present job to s tart with and have 
receiYed raises since. M1' present job i s  on 12 months basis . 

SYS TEM D ,  INDIVIDUAL 21 

Married raan - 27 • B. s . - 2 dependents - 3 years teaching ex­
perience all in the same sys tem - teaching commercial subjects 
in 22 teacher high school .  

Primary Reason c  
I left primarily for financial reasons • Why a l o t  or the 
kids in 11\f' school were making more part-time in shops than 
teachers made . I worked part-time keeping books for other 
peopl e .  When I saw what they were making and wha t  1"!3 friends 
just � &14 were making , it became disheartening . I decided 
to get in bu.siness for myself . I did t and now I net 200% 
more . 

Secondary Reason s 
The disrespect shown teachers � both children and adults 
was a secondary reason. I think that to

. 

a certain extent 
the teachers themtel Yes cause this • There seems to be a 
lack of profes sional e thi cs .  I 've heard teachers discuss 
and criticize other teachers in front of pupils and parents . 
I believe that this tends to weaken the teaching profession 
as a whole. I think that there was too much appeasing ot 
parents . A firm stand was rarely taken in my school. 



SYSTEM D INDIVIDUAL 22 

Married man - 31 years old .... LLB Degree ... 1 dependent - 5 re ars 
experience teaching 1 � in last sys tem - teaching grades 5-8 in 
two teacher el ementary school . 

Primary Reason 1 
When I first started teaching back in '41 there was a mean 
poli tical set up in our county . There were more uteaehers '' 
than s chool s .  I got into politics arself and s erved a term 
a.s county court clerk. Of course , I didn ' t  teach then. I 
always had wanted to be a lawyer - Ito I went to law school 
at night and received � degree and was admi tted to the bar . 
I taught one more year in 195'2-5'3 and then quit teaching 
for good . I 'm really not cut out for a. teacher . You might 
say that I l eft for a job I l ike better . One of the rea­
sons I l ike i t  better i s  that I realize 9 or 10 times as 
much in cl ear money . ( I 'm now praeticing law. ) 

S econdary Rea son : 
none. 

SYSTEM D, INDIVIDUAL 2) 
Single man - 30 years • B .  S ,  Degree � 0 dependents - 6 years 
experience1 ' in last system - teaching biology tn 30 teacher 
high schoo� • 

Primary Reason t 
I don • t  like the philosophy of "modem education" . Schools 
are being made more o� nursery • Peopl e send the ir kids 
to school and don • t  pa!tt icularly care what happens so loag 
as the children get an A or B. Better students are negleet­
Eid under the present system. I was solicited to contribute 
to a ea:mpaign f'und tor , a sehool board member . I 
did not lose m:r 3ob t but i blew my s tack . You 've got to 
play ball to get a �oh and play ball to keep it .- I never 
bad any trouble w1 th '1fiY prbc1pal or superintendent . They 
were fine people ., Some outs iders would try to tell me how 
to run things . When I didn ' t  do as they sugge sted , they 
started a lot of false rumors ayainst me . There ' s  not enough 
money in teaching . If I hadn ' t 'been living at home, I eould• 
n• t have made it. I was singl e at the time , too . 

Secondary Rea son s 
None. 



SYS TEM D ,  INDIVIDUAL 24 

Single won� - 39 years old - B.  s .  and M. s .  Degrees - 0 de­
p endents - 14 years ex�er1ence , 2t in las t sys tem - teaching 
math and busine ss j n  18 teacher high school . 

Primary Reason a  
I came t o  this county from another state for health rea­
sons • I taught in the high s chool for a year , but quit 
to take ca re of a resort business I ha d  accuired . I wa s  
persuaded t o  teach another year in an elementary school 
nea r _, lodge • I quit a s  soon as a qual ified person could 
be found • The next year , I w0 s again pe rsuaded to teach 
when a aual1f1ed teacher could not be obtained for the 
other high school in the county • It was too much for me 
to try teaching and taking c a re of m, business ,  and teach­
ing d id not pay �nough for me to hire a manager to run mr 
business so that I could teach. I fini shed t�1e year 011t 
and quit . 

S econdary Reason : 
I think I lack the s tamina to fight for what I think i s  
neces sary in the public s chool s .  The c ondi t ions that I 
have found are tragic•  Young people have as much bra in 
power as ever before , but they are permitted to take too 
many rights and they have been taught no respons iblli ty• 
'fttey are being taught wrong principles . I am not trying 
to criticize just one school or one school system tor I 
have had experience outs ide the south• Neither am I trying 
to condemn all schools , for I think many are doing a good 
job •  In too many cases , thought children are just being 
socially promoted without having to do any work • We don 't 
('ncoura ge them to take a ny  responsibU1t1es tor themselves • 
We 1re still tur

.

ning out s ome
. 

good peopl e ,  but in ma.n;y ea ses 
I think it is in spite ot the schools and not because or 
them. 

SYSTEM D, INDIVIDUAL 25 

Single woman - 32 - A• B.  Degree - 0 dependents - 6 years experi­
ence , ? in las t sys tem - sys tem-wide a ttendance teacher• 

Prima.�.,. Reason 1 
I liked my work as attendance teacher, but it was frustrat­
ing • The majority ot the jus tices of the peace would not 
back me and consequently chronic truants couldn' t  be made to 
come to school . I quit teaching once before to go into a 
bus ines s  of which I o� one-half• I came back to teaching 
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however a.nd the last year I worked for the schools I serv­
ed as attendance teacher . I now work at my own business . 

Secondary-·· Reason a 
None . 

SYSTEM D �  INUIVIDUAL 26 

Single woman - 23 years old - B. s .  Degree - 0 dependents - 6 
months experience 3 months in last system - teaching Engl i sh 
in 20 teacher hig� school . 

Primary Rea son : 
I had pla stic surgery done on my nose in August and started 
teaching tn September . The attar-effects of the opera tion 
were quite painful , and I had to go back to the doctor tor 
frequent treatments . Finally , the doctor told me that I 
had better quit � job in December. Actuallyt1' I would have 
quit anyway , for I was having a pretty tough ime with dis­
cipline . I wasn' t the only one either ; Students would just 
wander orr from school , and nothing was ever done about it . 
I taught five class es, and four of them had over 3 �  students . 
Another teacher told me that the children had had their �:n 
way for so long that nothing could be done with them. There 
didn' t  s eem to be much cooperation among staff members in 
this respec t .  Once I sent two g 5 rls to the l ibrary . The 
librarian was suppos ed to s i gn their cards and send the girls 
back . They didnl t return and I investigated . The l ibrarian 
said she had seen them, but d idn ' t  know where they were . 
I finally ran them down in the gym where they were playing 
ball . 

Secondary Reason : 
When I quit in December , I went back to school for two quar­
ters thinking that I woUld get � masters and perhaps teach 
1n college someday . I applied tor a pos ition teaching sum­
mer school in another county where I had taught the sUl'IIIDer 
betore. I was told I could have the pos ition, but some teach­
er 1n the system went around to the board memoers and con­
vinced them that I shoUldn' t have the j ob since I was not a 
regular teacher ln the system. Some teachers don ' t act l ike 
professional peopl e .  They talk about other teachers behind 
their backs and in tront of their s tudents .  It doctors and 
lawyers d id such things they would be barred from practice . 
Jibney was not the biggest reason I quit. But 1n m:1 new job 
I make 130 per month more than I did teaching .  



1 58 
SYSTEM E ,  INDIV IDUAL 27 

Married man - 33 - B. s .  Degree - 3 dependent s - 3 years experi­
ence ,  all in same system ... tea cr: ing Voca tional Agricul ture in 
25 teacher high school . 

Primary Rea son : 
Inadequate salary was my main reason for quitting . I was 
making 13850 per year on a 12 month bas is a s  a voca tional 
agricul ture teacher . I was working part-t ime s ell ing in­
surance while teaching .. Hov I am working fUll time 1n 
insurance , and fJ!.'1 income :bas more than doubled • 

Secondary Reason : 
The first tear I taught we had a very fine principal who 
ws a s trict disciplinarian and kept very good order ;. He 
was elected superintendent . The new principal was more of 
a politician than a disciplinarian, and things were ver.r 
loosely run. It a child * s parents were prominent or hap­
pened to be a squire or member ot the school board that 
student was never called to task tor m ythiD.I • Consequent­
ly order broke down all over school and though I managed 
to keep my otm classes pretty well in line · I felt it in­
directly and some of the other teachers ba& a great deal 
of difficulty. Being a vocational agricul ture teacher, 
part or my work was to hold evening clas ses tor adults . 
As I taught in a ra ther hitbly industrialized county , . there 
isn•t a great deal of farming or at leas t farming isn* t the 
the big intere st and therefore it seemed a s  if I were - merely 
teaching "book agrieul ture" • Hei ther the adults nor the 
bqys seemed to have a great deal of interest 1n the p rogram . 
I didr1 1 t  feel that I was aocomplisbing much . 

SYSTEM E, INDIVIDUAL 28 

Married man .. 28 .. B. A. and M. A. Degrees ... 2 dependents - 1 
year experience all in same sys tem - teaching Engl ish in 60 
teacher school grades 1-12. 

Primary Beason a 
I enjoyed rtJf one year or teaching very much. There were , 
however , three factors that caused me to leave the profes­
sion 1 �1 ) I never intended to teach in high school!· as 
college teaching was .v original goal . When I rece ved � 
M.A. 1n Bnglish in 19S'O I eouldn * t  get a Job in college . 
For the next three a� one-halt years I worked for a con­
struction company 1n Texas . On returning to East !ennessee , 
I took a 3ob teaching Engl i sh in High Sehool . 
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(2 ) The Superintendent was only able to get me a tempor­
ary certificate s ince I didn ' t  have the required hour s 1n 
educa tion. I was willing to go to school part t ime in 
order to get a certificate , but the univers i ty officials 
sa id it would take me three or four more full time ouarters 
1n order to get a certificate . I didn ' t  feel that I could 
afford this . (3 ) At this time I secured JI1f present job 
(working in a busines s office of a large store ) at a much 
better salary than I was making as a teacher and there­
fore , salary certa inly was a factor in my decis ion. 

Secondary Reason : 
None 

SYSTEM E, INDIVIDUAL 29 

Married man - '+l - B. A. Degree - 3 dependents - 19 years ex­
perience all in same system ... teaching health and physical 
education in 60 theacher school grades 1•12 . 

Primary Reason : 
Actually , I haven' t  left the profe ssion . I am on extended 
leave ot absenc e from • School s . I was offered this 
position as Recrea tionai . Director at $2200 more a year than 
I W8S making teaching . I loved teaching and working with 
boys and girls and wouldn't have taken this job except tor 
the fact that I could continue working with children . I 
expect to go back someday as I have too many years in on 
retirement to stay out permanently . This new job was a 
eha.llenge to me as 1 t i s  the first time th·1 t there ha s been 
a county wide program for recreation. 

Secondary Reason : 
There is more freedom in my present job . You kind of' get 
in a rut teaching . Another rea son that I cons idered this 
change is that I was a coach down at the s chool and Dtf son 
is interested in athletics and is in high school nov. I 
think my being away from the school is to his advantage . 

SYSTEM I, INDIVIDUAL 30 
Married man - 26 - B. s .  Degree .... 3 dependents - 2 years experi­
ence, all in same sys tem - teaching math and sc ience in 60 teach­
er school grades 1-12 . 

Primary Reason 1 
The main reasom that I le:tt teaching were the inadequate 
salary and poor facilitie s .  The county only supplements 
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$14.00 over the state scale. Actually, though, we were 
flk'lking out. We were l1v1nc on 'II!'/ father ' s  farm, and I had 
some addit:tcmal incone fl'Oil fnrming and lives toCk . It vas 
very diecouraging to tlT to do a job when I had so l ittle 
to work with. I am speaking of tnT science laboratory . 
Al so1 li.ghting in my room was very poor. 

Secondary Rea&On: 
There were 1n addition several contributing factors . Ill 
teach1ng 1 one reaches the maximum salary in rela tively rev 
years am tbeD too, the value on experience i sn't veey great . 
At that time it was only $3 .00 per year. l>i�, ny fellow teach­
ers were just job r olders and not teachers . One preacher 
taught n little school as a side line .  I think it is a 
poor state ot «dfairs for the school system to be m.na.ge4 
by icnorant eoantry politicians �those only requirement :l.s 
to cet eleete,d. I det1n1 tely think tba t there should be 
qua1it1oat1ons 1Mat'ore one i s  able to qual ity as a school 
board ._ber. ._ relatively low status of teaching and 
the teaching profession in general probably !ntluenced rtt:1 
dec1s1oa. I think this low status 11 retlected in the ap. 
propr1at1ons that are given education. I didn ' t . teel that 
1 t was fair to liT children to deprive them of advantages 
that I couldn 't attord as lOBI as I was teaching. Anothel' 
important reason to me was that there was little opportun­
ity to increase ar knowledge in the academic field unless 
1 traveled or went to school at rrt:f own expense 1n the sua­
aera ... " In ltV urgaact _Job ! ...have ...the best equipment and all 
the books I ���·,.,,;;�" ·-eoa, I am asso.e iated with some of 
the to}) men itt :physics . I just feel tha t a technical j ob 
offers more of B.n opportuni ty to ·learn . 

SYSTEM I INDIVIDUAL 31 
Married man • 27 • B. A .  �md M. A .  Degrees - 2 dependents -
3 years exper1ence1 1 in last system • principal , ?th and 8th 
grade teacher in 12 teacher elementary school . 

Prtmnry Reason a 
I got the impression that teaching wasn ' t  a protess ioth 
There 'WSS no indirtdual. incentive and 1 received the sa.tJ:e 
trea tment , protection, and salar:v as a person w1 th l ittle 
or no interest 1D teaching. Otlt ot 12 teachers in my 
scbool there was only one other with a degree . All but 
one were married and couldn ' t  participate 1n extra Cl.ll"ri.c­
ular activities .  There was ••r.r little actual profess ional 
interest . !hey weren' t  doing it tor a l iving but as n 
secondary source ot income . I reel that tea c�ing is a prow 
fessiOl'l, and this tends to downgrade 1t . 
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Secondary Reason : 
� family had the peculiar habit of eating in the summer . 
The summer situation was the s traw that broke the camel ' s  
back. I couldn' t  get a summer job. I always would be asked 
if I was going back to teaching in the fall when I appl ied 
tor a summer job, I always said that I planned to go back 
to teaching! and consequently I couldn 't get a job. Finally , 
in desperat on I went back to this company and said that I 
would take the job full tim6 if they 'd have me . Th:!S time 
I was employed , and so it �'las been a hapw solution� 

SYSTEM E ,  INDIVIDUAL j2 
Married man - 32 - B. s .  Degree - ; dependents - 3 years experi­
ence, all in same system - teaching mth1 s cience, phys ical edu­
cation in 24 teacher high school . 

Primary Reason : 
I had to get out - I was going 1n the red every month. They 
offered me $50 more per month 1n this job and I took it . 
I liked the teaching profession and wasn • l disappointed in 
it� I l ike to be around younger children� Salaries , how­
ever! do not nearly compare with those offered by business 
and ndustr:y. I have no other complaints . I was perfectly 
happy and content !' I served under an excellent principal . 

Secondary Reason :  
None . 

SYSTEM E ,  INDIVIDUAL 33 
Married woman - 4S - no degree (2 years college ) - 1 dependent-
13 years  teaching experience - 12 in last system - teaching 4th 
and �tb grades in 20 teacher elementary school . 

Primary Reason:  
Tea ching took so much time away from home . Bes ides just 
teaching , there was bus dut)r , PTA meetings and sports events . 
This is nard to do and still be a mother and a wire . 

Secondary Reason s 
I started teaching right after I graduated from high school 
and taught untU the war • During the war I worked for an 
industrial plant and enjoyed it very much. After the war 
I went back to teaching . The opportunity to go back to t£e 
plant came about , and I e i ther had to accept it or forget 
forever going back with the plant . I had built up senior-
1t,y and this combined with tree hospital insurance , easier 
work , and better pay caused me to leave teaching . When I 
leave mf j ob now, I don't bave to think about i t 'til the 
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next day .  In teaching you always have to be making plans 
and worrying whether or not the children were learning 
anything . I made $209 a month teaching and I make $90 a 
week now doing clerical work . Don • t  get me wrong . I did 
enjoy teaching - but this is just so much easier . 

SYSTEM B, INDIVIDUAL 34 

S ingl e woman - 31 - B. A .  Degree - 0 dependents - 4 years teach­
ing experience , all in same system - teaching speech and hear­
ing . 

Primary Reason : 
The only reason I lett the County School s was because 
I got married and moved away � I intended on teaching after 
� marriage but I haven ' t  been abl e  to secure a position tn 
my f'ield in (another s ta. te ) • 

Secondary Reason : 
None . 

SYSTEl1 E, INDIVIDUAL 3f 

Married woman • 32 - no degree (3 years college ) - 6 years teach­
ing experience - 4 years in last system - teaching 7th grade 
in 10 teacher el ementary school . 

Primary Rea son: 
Financial Rea sons . No recognition is shown tor effort .  
All teachers are paid on the same scal e . One teacher said 
to me, n'Why do you work so hard? I make a s  much as you do 
and look at me . I don' t kill 111'Selt11 • In my present job, 
the harder I work, the more I make . AlsoL I am more or less 
'!119' own boss • My time is  more flexible . '.l.ne salary incre­
ments given in teaching for experience are so l ittle that 
they don ' t tend to hold a person in the profession. 

Secondary Reason : 
I think mental strain in teaching is greater than most any 
other job .  With most joba when your d�.:y is  over , you ' re 
through. In teaching you 're never through• Teachers are 
being called on for more and more work that has nothing to 
do wi tb teaching - lunchroom, reports t etc • I was ha.pPJ" 1n 
teaching but could not s tand the lackness on part of parents 
in dieciplinar,y matters . Children aren ' t  courteous , aren ' t  
under control. 
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SYSTEM E ,  INDIVIDUAL 36 

Married woman - 46 - no degree (2t years college ) - 1� years 
teaching experience , all 1n same system ... teaching spell ing , 
Engl ish • reading in 60 teacher school grades 1·12 . 

Primary Reason : 
There are two prima ry reasons tor my l eaving teaching . 
Mr son i s  2' years old , has had brain surger'l.r , and needs 
constant care . He is really in another world . Whlle I 
was teaching , I had to hire someone to take care or htm. 
The seccnd reas?n is that I have no degree and the super­
intendent said that the day ·was coming when we teachers who 
didn ' t  have degrees would be repl aced . If I hadn ' t  had this 
s i tuation at home , I could have worked · orr the degree , but I 
didn ' t  think I coUld teach, hire someone to take care of my 
son,and go to school too . It I tried to go in the summer_, 
it would be the same thing . I loved teaching and it breaks 
my heart every September to hear the school bell ring . I 
would be in teaching today it there had.n ' t  been this over­
stres sing of the degree . I think teachers are born and not 
made . I was cons idered to be a very good teacher by fi13' prin­
cipal , supervi sors , and superintend ent . I couldn ' t  stand to 
think or being forced out D.Y someone with a degree . Why I 
know or de gree teachers who can ' t  teach . I don ' t mean to 
s ay  that I don ' t  think s tandards are unimportant , but I 
think 1 t i s  untair to some of us who have taught success­
fully for years to be .forced out . 

Seaoadar,t Reason • 
None 

SYSTEM E ,  INDIVIDUAL 37 

Married woman - 56 - no degree (� years college ) - 0 dependents-
27 yA:11 rs experience , 25 in last system - teaching 3rd grade in 
18 teacher elementary school . 
Primary Reason 1 

Most of my teaching was done on the junior high level and 
I served as principal or a small junior high school (6-8 
teachers ) for many years . MY last three years , however, 
I taught in the third grade . I requested this change be­
cause or the extra duties that kept pil ing up on me as a 
principal , and I didn ' t feel a s  I w;:; s able to devote the 
time necessary to my 7th grade class . There was an increas­
ing number of state and county reports that had to be done 
plus the numerous eareteria reports and in addition there 
was the extra time required for bus dut,r ,  athletic programs , 
and P .  T ,  A.  After having taught in the upper grades so 
long , I wa sn ' t  sui ted for the lower grades . The work became 
mono'tonous to me , and I couldn ' t  get down to their level . 
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Secondary Reason : 
Another reason that I left was the fact that I would gaiD. 
very little in the wa:y of retirement by continuing . I 
will have to teach one more year before I 'm 60 in order to 
be in good standing under the s tate ret i rement . Then it 
amounts to only about � per month. 

SYSTEM E, INDIVIDUAL 3! 
Divorced woman - 42 - B .  A .  Degree - 1 dependent - 12 years 
teaching experienee , 7 in last system - teaching 5th and 6th 
grades in llf. teacher elementary school . 

Primary Rea son c  
1 can ' t  stand the kids now a days . They have no respect 
tor authority • They go to school only because they have 
to . They brought knives to school for the purpose of us­
ing them . I separa ted two boys once who had pulled knives 
on each other in the room. I couldn ' t  appeal to the a tti­
tUde of them so I quit worrying about other people ' s  ehUd­
ren .  To me it was a hopeless task. I tried to have a tlag 
salute, and they weren 't interested . When 1 had Bible 
reading or prayer ,  they wanted to know it they were in 
sc...'t:tool or in church . I think they are going to have to 
start getting men teachers from 3rd grade on up . This 
situation has built up since the war. I did not leave be­
cause or money . 

Secondary Rea son :  
None 

SYSTEM E ,  INDIVIDUAL 39 

Single woman - lt4 .... B. A .  and M. A .  Degrees - 0 dependents -
1� years teaching experience , 8 in last sy stem - teaching 9th 
grade English in 60 teacher school grades 1-12 . 

Primary Reason t 
1 think i t  i s  more important to enjoy what you are doing 
than it i s  to make a lot of money . I didn ' t  en3oy IQ' last 
teaching situation so I quit. Mf major in college was French, 
and I was teaching English which 1 didn ' t  like to do . Also, 
I was the faculty advisel" for the student paper , a job for 
which I had little interest or ability. It got so that Jill 
health was affected . Li ttle things bothered 118 that should­
n ' t have . I felt as it I t-ras under a cons tant pressure . 
The year before I left to take a job in the city school 



system where the buildings , maintenance and salary were 
sl i ghtly better • There I had two cla sses of e ighth grade 
Engl ish

!
· two clas ses of ninth grade Engl ish, and one class 

of Span sh . I didn ' t  l ike the eighth grade at all , so I 
came back to the county . In the meantime , another teach­
took over wh:· t little Spanish work I had done before and 
I couldn 1 t  foresee getting out ot the Engl ish field . 

Secondary Reason : 
I very po s sibly �rill go back some day , but right now I am 
enjoying this year oft • I enjoy doing housework and I 1m 
keeping house for � father who is retired . I enj oy some 
phases ot teaching . That is t wol•ldng with the childr�.J 
but I never seemed to have enough time . I could see au 
sorts of pos sibil ities tha t I cou�dn' t accompl i sh and this 
bothered me • I d id not enjoy grading or keeping records • 
Something seems wrong w1 th the whole set-up to me .  There 
was too wide a varia tion of abilities in my classes . I 
couldn • t decide what I should teach . 

SYSTEM E , INDIVIDUAL l+O 

Married man - 2l • B. s .  Degree - 1 dependent • 1 year teach­
ing experience in same system - teaching commerc ial subjects 
in 60 teacher school grades 1-12. 

Primary Reason a 
I actually l eft tea ching because I was called into military 
service • The rea son tha t I didn • t re-enter teachipg on 
release from active duty was financial • Teaching just 
doesn't pay enough, 

Secondar.y Reaeon 1 
I enjoyed teaching t but I d idn ' t like to grade or dis cipline 
students . 

SYSTEM F ,  IND IVIDUAL 41 

Single woman .. 23 .. B .  S .  Degree - 0 dependents .... 1 year exper­
ience • teaching 1st grade in 20 teacher grades 1-12• 

Prima�.r P�Klsan: 
Teaching is monotODows ; everyday you do the same thing • 
I just got out of college , and I ' m tired or school s .  

Secondary Reason : 
Teachers don •t get arq break during the day . When you leave 
the cla ssroom, you can 1 t forget your work . 
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SYSTEM G ,  INDIVIDUAL 42 

Ms.rried man - 4o - B. S .  and LLB Degrees .. 1 dependent - 10 
years experience , all in same system - superintendent of school s 
in ;o teacher sys tem. 

Primary Reason s 
The biggest reason was that I had gone a s  tar as I could 
hope to go and there was no chance for future advancement 
or compensation. (This was especially true a.s I was in a 
rural area ) • We educators in the past have told the parents 
just send your children to us ,  and we'll take care ot them. 
I think we have assumed too much responsibil ity and the 
trend i s  going to have to back the other way • 

Secondary Beason : 
The JtUl:·lic has placed the teaching profess ion bel.ow what 
it should be and what it used to be .  Educators are partly 
responsible for this . During the depres sion when jobs were 
bard to get we let the school board members assume respoui� 
bilities that they shouldn't  have in matters of personnel • 

SYSTEM G ,  INDIVIDUAL 43 

Single man • 22 - B. s . Degree - 0 dependents - l year experi­
ence , all 1n same system - teaching Engl ish in 22 teacher school 
grades 1-12 . 

Primary Reason • 
rhe pay seale in pounty where I was working was 
only the sta. · te miiilmum. I had applied elsewhere , but did 
not hear anything so I went back home to teach 111 the high 
school where I ha! graduated onl..7 four years bef'ore . That , 
:t think, caused me some problems . Then, too , there were 
two factions that split the faculty wide apart . Some of 
the teachers would put s tudents up to do things to disturb 
teachers on the other s :Lde . All in all it wasn ' t  a very 
pleasant year. 

Secondary Reason : 
The hours are better in. my pl"esent job. I only work 35 
hours a week whereas 1n teaching there are lots o t  extra 
responaibili!ies . 

SYSTEM B, INDIVIDUAL 44 

Single man - 2� - B, s . Degree • 2 dependents • 2 years experi­
ence , all in same system • teaching science and coaching 1n 9; 



teacher high s chool .­

Prima:ey Reason : 

16? 

Pay is the main reason that I lett . I made $260 a month 
for nine months • I coached too , but didn ' t  get paid tor 
it ,,. They promised to put me on a coaching supplement when 
the money vas available ,  but I didn 't know when or how much 
that would be 1 Then, too , I worked long hours ,. I was on 
the job trom ts a .  m. • til dark . Then I had to hunt other 
employment in the summer . I started on this job at over 
a hundred dollnrs more per month, and thi s is a twelve 
month job . 

Secondary Rea son : 
None •. 

SYSTEM H, INDIVIDUAL 45 

Married man - 27 - B. A. Degree .. 3 dependents • 6 years experi­
ence , all 1n same system • teaching English in 11 teacher junior 
high school. 

Primary Reason : 
Polities is the s implest way I lmow for telling you why I 
left .. I had a job in the supe rintendent ' s  oft:tce for ·'* 
of mf 6 years with the system. I aetually got the job be· 
fore I graduated because some or mf friends were in the 
11 saddle" •:. Later when they were no longer 1n the say 1 I 
was told one Saturday at noon that I was be ing transrerred 
to some school as a teacher. To what school or to teach 
what . l didn tt know. Sunday I was told whieh school . It 
was !he most unprofessional like way that 1 t was handled 
that I obj ected to . .Ac tually I enjoyed the classroom ex­
perience very much and my salary was the same t though I lost 
some fringe benefits such a s  transporta tion fUnd s .  Also , 
I got fouled up on retirement when I went into the cl assroom 
and lost all the credit I hnd built up and had my- money re­
fUnded . I tried to do a professional type job all the time 
I was wi th the school s , but it was difficult. Ac tuall:r 1. I 
did what a special serviee person would do .. I workii some 
as attendance officer, in audio-vi sual aids , in transporta­
tion and as textbook director . One year I had �1000 to 
spe;! tor textbooks and the next I had over $2oo. ooo with 
no more help. 

Secondary Reason • 
While I was vi th the system we had three different surveTS 
done - one an overall survey, one on transportation, and one 



on audio-visual a ids . Li ttle or nothing re sul ted from the 
recol'.l'l.'Etlenda. tions that came out of these surveys . There was 
an attitude of indifference on the part of those who eon­
trolled the purse strings or the county • Finally I became 
disgusted with the whole mes s and decided to stop worrying 
about other people ' s  children and eoncentra te on 1:1tf own. 
Thi s decis ion partly came about at the unprofess ional like 
w� in whi ch I was transferred and partly because of the 
s ituation in general . One man who had been with the system 
for years was forced to get out before he was eligible far 
maximum retirement benefits . 

SYSTEM H, INDIVIDUAL lt-6 
Married man .. 30 - B. S ..  Degree - 3 dependents - 3 years exper­
ience , 2 in last system - teaching phy's i cs , geography , math 
and hlstory fn 17 teacher high school . 

Primarzr Reason c 
Too little income is the reason that I left . I l iked teach­
ing very much and I dislike very much my present job_. but 
I keep it because I 'm making $21000 more per year . Perhaps 
it I can ever get ahead I ean artord to go back to teaching • 

Seeond.aey Reasons 2 
Frankl.y' t the public doesn 1 t respect teachers enough. Too 
maDf women are satisfied with what they ' re getting . Conse­
quently t too rn.all1 duds are in the teaching profes s ion. Jfl 
principal kept them because he knew they •d stay with him• 
They want you to go to school every tvo years . I eouldn * t  
afford it•  If I go to school now, m:r company pays for it . 

SYSTEM B, INDIVIDUAL 47 

Married man - 30 .... B. S • and M. S .  Degrees ... 3 dependents ... ; 
y ears experience all 1n same sys tem ... teaching indus trial arts 
in 30 teacher high sehodl . 

Primary Reason • 
I had taught for five years and it seemed to me that I had 
reached a turning potat in mr lite. . It seemed that I should 
either decide to continue teaching all � lite or that X 
should make a change. Ac tually I enjoyed teaching , but 
a1'ter five years 1 t was becoming soJR8Vha t repeti tioua . . Also 
1 t was discouraging not to have materials and funds available 
to make .v work more interest ing and valuabl e .  I once or­
ganized a. course in eleetri�i 't7, but couldn' t arrange 1 t 
because the certain minimum materials were not ava llable . 
(They would have cos t about 1100. ) 



Secondary Rea.son,J 
A new school was built and I went to see the superintendent 
about making an appl ication as principal . He said that I 
could , but that he eouldn 1 t offer me much hope as the peo­
ple in the community wanted someone tha t didn ' t  even have 
a degree and that some of the board members wanted to put 
the son of one of' the members of the board .. This sort ot 
situnt.iot: l"a$ discouraging to me . I had been working dur­
ing the s'll.lmners in various industrial plants in the area -

to see what kind of training boys should have for going 
into indus try a.nd also to have some income during those 
months • I did not seek pel'll16nent work! but when the oppor­
tunit,v presented itself ,  I felt that i was a challenge • 
I nm now employment supervisor for a company • I do per­
sonnel relations , indus trial relations and job evaluation 
in addition to employing all the mechanical personnel for 
this compan;y • This job is harder than teaching ; there are 
more problems . 

SYSTE1'1 H, INDIVIDUAL 48 

K11.rried man - 30 • B. A. Degree • 3 dependents - 4 years experi­
ene!.t all ill last system - teaching 7th and 8th grades and eoach 
1n � teacher elementary school . 

Primary Reason 1 
There was Jus t  one factor involved in 'l1PJ' leaving teaching 
and th.� t was the low salary • I was f'irst approached by 
this insurance com.pa.uy three years before I accepted the 
position. I told them no ,  tba t I enjoyed teaching too much 
to l eave • Bu.t as time went by and I saw wha t  othel' fellows 
right out or college were making, I began to be discouraged 
and finally gave up . J.tr present · income is five times great­
er than I made as a teacher • The m. jeri t7 of our agents 
are ex-school teachers . It seems that the training and ex­
perience that a man receives as a teacher enables him to 
f'it right in with our organization. 

Secondary Reasona 
Om other thing was distastetul ;

. 
the feeling ot lack of co­

operation on the part of' parent• • 

SYSTEM H ,  INDIVIDUAL 49 

Single man - 21t- - B. S .  Degree - 0 dependents - 1 year experi­
enee1 all in las t  sya.tem - teaching social science and coa ch 
in 4o teacher high school . 
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Pritrk"l.ry Rea.son t 
A:fter I had taught tor one year I dec ided that there were 
better opportunities in other fields such as selling . You 
might say the pri:ma.ry rea son that I left was financial . 

Secondary Reason •  
I had five classes plus a study hall s o  that I had no free 
time during the school day. Then we star ted coaching at 
3 t30 and I wouldn ' t  get home until seven. For coaching I 
was paid 1170 per year and that was paid by the Athletic 
Association and not b,r the count, . Some ot the other 
coaches onlr had p�sical education classes or they only 
bad two or three classes during the day • 

SYS TE11 H ,  INDIVIDUAL 50 

Married man • 26 • A.  B. Degree - 2 dependents - 2 years exper­
ience , all in same system - teaching math in 7th and 8th grades 
of 14 teacher elementary school . 

Prima.l'f Beason a 
!he only reason that I left was the pay • I enjoyed ve'l"/f 
tine relationships with students , faculty, and parents , but 
I wasn't providing the standard or living that I would like 
to or tel t that I should . M,y new job gave me a better than 
;o per cent increase in salary. 

Secondary Reason : 
Peopl e expect an awtul lot or teachers . Some think that 
teachers have ol'll.7 7 or 8 hour working days . They frown 
on teachers and don ' t  give them prestige they deserve . 

SYSTEM H ,  INDIVIDUAL 5'l 
Married man ... 26 - B. S • Degree .. 1 dependent . - 3 years experi­
encel l 1n last sys tem ... teaching math and science in 22 teach­
er h gh school . 

Prima:ey Reason • 
Really t all I can say is that the opportuni t:y in private 
1Ddustry was so much better t1nane1all,- . M3' present sa.laey 
is 15' per cent more than what I was making teaching. 

Secondary Reason : 
None . 
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SYSTEM H ,  IUDIVIDUAL 52 
S ingle woman .... 23 - B .  S .  Degree - 0 dependents - lt years ex­
perience teaching , all in last system - teaching music grades 
7-12 in 33 teacher high school . 

Primacy Reason • 
I had over �'0 students , classes ot 4o�6o , and al so was 
sponsor of the annual . 1(r principal believed tba t all 7th 
and 8th graders should take music. They haven ' t  kept a 
music teacher there over two years s ince 1950. I had large 
clas s es and this created a discipline probl em. I enjoyed 
high school work , but I d idn ' t  have too much 'hacking on 
d1ac1pl1ne problems ot junior high age. Discipline was a 
problem to me as a new teacher . I enjoy =r present work 
more. 

Secondary Rea sons : 
None 

SYSTEM B ,  INDIVIDUAL 5'3 
Married woman - 33 ... B. S .  Degree - 0 dependents - 10 years •­
perience , li years ill last system ... teaching home economies 1n 
10 teacher high school , 

Primary Reason a 
l(f husband works late at nights , and I wasn ' t  abl e to be 
With him much having to hol.d to a regular s chedule . Also, 
we have a big place here on the mountain t o  take care ot, 
and I would have had to hire someone to do the work for me • 
Actual.ly , I trained for institutional management, .. though 
I did get '1111' teacher ' s  certificate . In JD7 pre11en't s itua• 
tion I am free and am also able to do some smal.\ jobs such 
as camp dietitian and commutli ty judging • Actually finances 
weren •t concerned at all as 110' husband brings home the ba· 
con . 

S econdary Reasons : 
None 

SYSTEM H ,  INDIVIDUAL ;1f. 

Divorced woman - 37 .. A. B .  Degree - 1 dependent • 4 years ex­
perience , all in last system ... teaching primary grades in 11 
teacher school . 

Primary Reason : 
Pay is the only reason I thought about leaving . I 've doubled 
� income in m:y present job., I got more personal satis faction 
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out of teaching , though. I think the only women who 
can afford to teach are married women with supplementary 
income or women With no dependents . What to do during 
the summer months was � problem. Tbe;y wanted me to go 
to s chool during the summer - I couldn ' t  afford the time 
or money .  I have a high school age son to support and I 
just wasn 't able to make out on a teacher ' s  salary . 

Secondary Reason r 
lone . 

SYSTEM H, INDIVIDUAL 55 

Married woman - lt-8 - B. A. Degree - 1 dependent - ?t ;years ex­
perience teaching , 3 months in last system - teaching 3rd grade 
1n 15' teacher elementary school . 

Primary Reason : 
I had taught in another system for seven years , but s tayed 
1n this county only three months . I got the job through a 
friend of Jdne who knew the , .. ·incipal . I later found out 
that he wa s a member of the ( i;her branch of our church . 
(I don't know whether or no t; that influenced his actions 
toward me .  ) After I had been teaching for a few weeks , the 
principal came to me and said that I wasn ' t  teaching b; the 
blocks-of-time method . I said that I d idn 1 t  know anTthtng 
about it! but that I wa s  willing to 1E�ar1t. He s a id that I 
should v s it some other teachers who used this method . I 
did and vas very pleased with what I saw. Both teachers 
that I vis ited showed me a l!ttle book that the county gave 
them that told them everything to do . I tried to get a copy 
but was told b.v the superintendent ' s  office that it was out 
of print. I tried to go ahead and teach this new method 
as best as I could1 but it didn • t  suit the principal . He 
finally had me released . I never did feel that I could 
communicate vi th the principal . To JIG' knowledge I had no 
complaints from parents . 

Secondary Reason :  
None . 

SYSTEM H, IMDIVIDOAL 56 

Single woman - �8 - 0 degree (over two years college ) - 0 de­
pendents - 1� years teaching experience , 7 months in last sys ­
tem - teaching first grade tn 30 teacher elementary school . 
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I s tarted in this Sys tem in February and finished out the 
term. The next fall I s tarted back on a re gular basa , but 
on the doctor ' s  advice had to drop out in October . The su­
perintendent told me that I could have a l eave of abs ence 
for which I was very gra tetul . I was informed however that 
I had to repay $69 . 97 that they said I owed them. I s!111 
don ' t  understand it . Apparently I wasn • t to re ceive pay 
for in-service training even though I attended . One of the 
days I spent in my room playing janitor . It was actually 
this working in the dirt and grime that caused me to get 
sick . I was told that I had better pay the money it I ex­
pected to teach in this system again. I paid though it 
wasn •t w1 th a smile .  I really am very anxious to teach, 
and started asking the superintendent for a job last s�r .  
Now i t  i s  De cember and they are still giving me the run­
around . Apparently they didn't  l ike it because I wouldn' t  
pay up w1 th a smile . I don ' t know what to do . 1 need some 
addi tional income . I am just exis ting now by virtue of some 
property left me by an uncle . Perhaps I '11 sell this and 
go in busines s  and make a living or s tarve .  

Secondary Reason • 
None. 

SYSTEM I ,  INDIVIDUAL 57 

Married man - 4-8 - B. S .  and M. S .  Degrees .... 2 dependents - 11 
years experience , 2 in last system - principal and teacher in 
10 teacher elementary school . 
Primary Reason a 

I l iked s chool teaching - liked it fine - but the salary 
and retirement in mr present job is just so much better 
(Civil Service Job U .  S .  Government ) • We have practically 
unlimited sick leave . I made $800 more per year when I 
came to this j ob and now am making $165'5' more in less than 
two years . I am also ahead since my travel allowance 1a 
8 cents per mile and $12 per diem .  I started out teaching 
1n a rural count,y . After the war I accepted a c ivil ser­
vice job with the government which las ted until 195'3 . Dl8 
to a budget cut I was rel eased and accepted my last teach­
ing position in this county. In rural counties t 1 think, 
the insecurity or teaching causes a great deal of teaching 
turnover . 

Secondary Reason a 
Some of the old time teachers seem to dominate the local 
teacher ' s  organization. They have formed a clique and 
don • t want aey new blo<od. 
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SYSTEM I ,  INDIVIDUAL 5'8 

Married man - 28 ... B. S .  Degree  - 2 dependents - 1 year teach• 
1ng experienceJ all in same sy stem - ?th and 8th grade teacher 
1n 9 teacher e�ementary school .. 

Primary Reason :  
i'he primary reason I left was money . I went out or high 
school into the �, out ot the Armf into college , aDd 
out ot college into teaching . I drew $105' per month on 
the G. I .,  Bill and vhan I went into teaching I received 
1155' per month take-home pay for 12 months . That just 
wasn't enough to exist on. I was in debt and had family 
responsibilities and obliga tions . I couldn ' t  live on what 
I made teaching . 

Secondary Reasona 
I couldn ' t  get into high school . The superintendent' s  idea 
is to first prove yourself in three or four years , then you 
have a chance to be transferred from elementary schoo1 1where 
I was teaching ,  to high school . The elementary school where 
I taught had burned and we bad to hold classes in the high 
school gym with partitions between classrooms . 

SYSTEM I ,  INDIV IDUAL 5'9 

M9.rried 'IITOman .. 31 - B.  A. Degree - 2 dependents - 41- years 
experience , all in same system - teaching rra tb, economies , 
pf:wsical eaucation in 13 teacher high school . 

Primary Rea son s 
The main reason that I lef't teaching was s impl7 the low 
salar.y. I didn't see any s igns of' much improvement in the 
future ei ther . 

Secondary Reason: 
Each year they were pUing more vork on me . There were more 
and more meetings , workshops� etc . I wouldn ' t  teach under 
� former princ ipal again. He couldn' t  or wouldn1 t  keep 
order . 

SYSTEM I ,  INDIVIDUAL 6o 
Harried man .. 38 - B. S .  Degree - 3 de!)endents - 15' years ex­
perience , 1 1n last system - tea ching 8th grade in 10 teacher 
elementary school .  
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Primary Reason s  

ActuallY t most of my teaching experience w� s in a small 
eounty1 and I just fill ed in for a teacher going on leave 
last year , so much or what I have to say is based on � 
experience as a rural teacher . Salary , of course ,  was a 
primary reason that I quit. I bel ieve that there is a 
failure on the part of the public and the s chool administra­
tion to understand the responsibil ities that a teacher bas . 
I felt that I was under very defini te pressures . I was ex­
pected to teach a Sunday School Class ,  j oin all c ivic or­
ganizations , participate in sorts of civic ac tivities as 
well as serve as principal , teacher , coach and lunchroom 
supervisor • Jtty work was never over and any mis takes that 
I made were exaggerated all out of proportion .  If I failed 
to substitute a certain boy in a game at a certain time , 
I would get a phone call . 

Secondary Reason s 
Then there was the l ack of clerical help . In a large 5,YS• 
tem it is hard for the administration to know the real 
qualifica tions of teachers . The smaller the sys tem, the 
closer are the teachers to the board member s  and often the 
superintendent ' s  hands are tied vhen it come s to selection, 
placement or retention of personnel . 

SYSTEM I ,  INDIVIDUAL 62 

Married man • 31 • no degree (3 years college ) - 3 dependents-
4 years teaching experience , � months in last system - teaching 
7th grade in 6 teacher elementary school . 

Primary Reason : 
I don ' t know whether you really want to talk to me or not . 
I left teaching in another county in 1941 to come here ani 
work at a war plant. I was there until three years ago when 
I was laid off' • I really thought that 1 t would be a long 
lay ott so I took a teaching job in this sys tem. � thought 
was that maybe I 'd st� with it and perhaps go back to col­
lege and finish mr degree . I was called back to work after 
tour months and felt that I would have to go since I would 
lose all J1J1 seniority if' I refused . It seemed kind of sUly 
for me to continue teaching for halt what I make as a welder . 
Bes ides , when. �"OU get used to a certa in income 1 t 1s very 
hard to cut down. Why common laborers at the plant with 
little or no education are paid more than teachers . Last 
yea.r with overtime I made better than $;700. Teachers are 
the most underpaid profes sion that I know of . 

Secondary Reason : 
None . 
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SYSTEM I ,  INDIVIDUAL 63 

Married man - 3 5'  - B .  A .  Degree - 2 dependents - 6 years teaeh­
ing experience - 3 in last system - principal and teaching grades 
6 ,  7 ,  and 8 in three teacher elementa.ry school . 
Primary Reason : 

I originally trained for teaching , but after three years 
of college , I felt a call to preach . After graduating I 
had to teach and preach both tor several years until I 
came to a church that wns large enough to support me full 
time. 

Secondary Reason :  
None. 

SYSTEM I 1  INDIVIDUAL � 
Single woman • 28 - B.  s .  Degree - 0 dependents - 1 year teach­
ing experience, all in same system - teaching 5th and 6th grades 
tn � teacher elementary school . 
Primary Reason : 

M;y only reason for leaving teaching was to go to seminary 
to prepare for my present work as a religious education 
director . From early childhood I wanted to go into full 
time rel igious work . However , due to the death ot 'tJ1¥ father, 
I wasn•t abl e  to realize this ambition immediately . I toOk 
a job tor a year whieh enabled me to go ahead and pursue my 
original goal . I enjoyed teaching and wUl very likely go 
back into 1 t some day. 

SYSTEM I ,  INDIVIDUAL 6; 

S ingle woman - lt-9 - B. S .  and M. S .  Degrees - 0 dependent• -
21t- years teaching experience , 7 1n last system - teaching spec ia l  
music in 16 teacher elementary school . 
Primary Reason 1 

It was necessary tor me to quit teaching in order to take 
care or � elderly parents . 

Secondary Reasons 
The teaching load is not fairly distributed . There are 
always some work horses and the principals load them up. 
In � area tor instance , I was expected to have a regular 
class and teach music for others . This seemed to be li 
times as much work as that performed by a regular teacher 
at no more financial consideration. In athletics , on the 
other hand, coaches who work extra are paid extra and are 
lauded and praised . 
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SYS TEM I ,  INDIVIDUAL 66 

Single \vomB.n - 23 - B .  S .  Degree - no d•pendent s - one ye11r 
teaching exper ience all in las t sys tem - teaching 6th grade in 
8 teacher el ementary school . 

Primary Rea son : 
I was offered $500 more on the year to go with TV A ,.  After 
five years my salary is over $4,000 which is $1 , 000 more 
than I would be making had I stayed in teaching ,. 

Seeop�ary Reason t 
I didn 1 t  feel l ike I was doing the kids justice . I did 
enjoy working wi th  children. I can f ollow d�.rectiona , but 
I tYm ' t  g ive them. 

SYSTEM I ,  INDIVIDUAL 67 

Married woman • 32 - B .  S .  Degree - 0 depenclents - 4- 314 years 
teaching experience , 3� year in last sys tem - teaching 4th and 
5th grades in 2 5  teacher elementary school . 

Primary Reason :  
I just d idn ' t  plan to teach for more than a part of a year . 
The only reason tha t I did it was that my son was in a 
fourth grade of 48 children and they couldn ' t  find another 
teacher. I bad had four yea rs of teaching exper i ence in 
another state� so I volunteered to finish out the year . I 
had tf� top 3� students in fourth and fifth grades . It had 
been a while sinee I had taught so I went to the county su­
pervisor for help and all he told me was 11Why 1 Mrs • _, 
you know how to do that" . )tv principal helped me as much 
as I reques ted , but he had 24 other teachers to worry about,• 
I enjoyed i t  bUt I felt overworked . Having the top child­
ren in both grades , I had 34 leaders and no followers .  I 
was at my wits end to try and keep them all interested . 

Secondary Reason s 
As I stated , I didn ' t intend to teach more than this one 
year , because I have been helping my husband get his busi­
nes s  started . We are just now beginning to see daylight . 

SYSTEl� J, INDIVIDUAL 68 

Married ma.n - 27 - B. s .  Degree • 2 dependents - 1 year teach­
ing experience ,  all in same sys tem .. teaching 8th, 9th, lOth 
grades science tn 30 teacher junior-senior high school . 
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Prima.ry Reason : 
The salar,y I received as a teacher was inad equate for a 
znc,rried man with dependents . 

Secondary Henson : 
When ! wa s in high s chool I had some very fine teachers of 
the highest caliber . Whil e  I wa s  teaching I was veey much 
disappointed with about half the teachers in � school with 
whom I wa s associated . There wa s  backbi ting bickering and 
other things that sho'\rred a.n unprofessional attitude .  The 
principal wa s  a stupid old ox . He treated college gradu­
ates (hi s teachers ) as if they didn ' t  have enough sense to 
get in out of the rain .  I now have a very low opinion or 
our educa t ional srstem. Once when I had a d i sagreement 
with the principal , one of the old-maidi sh men tea chers 
got wind of it and told his classes - some of which were 
nw own students . Another ha.ndi cap I experienced was that 
I didn ' t  have a regular clas sroom. I taught laboratory 
science , yet I �, s supposed to take down an experiment aDd 
have the room ready for another teacher in five minutes . 

SYSTEM J, INDIVIDUAL 69 

Married man - 30 - B. s .  and M. s .  Degrees - 2 d ependents - 1 
year teaching experience all 1n same system - teaching Engl i sh 
and History in 24 teacher junior high school . 

Primary Rea son : 
The main rea son tha t  I left teaching was financial . When 
I came out of school I took a job as a salesman for 2t years 
making a good income . When that job folded I entered teach­
iDg a s  I always planned to do . I couldn ' t  become reconeUed 
to the tremendous cut in salary I had to take, so I took 
on part-time work in my present pos ition . I ended up work­
ing �self to death . I decided that if it took a second 
job to make it pos s ibl e  :or me to teach , tha t  it wasn ' t  
worth it . 

Secondary Reason : 
I 'm the kind of fellow that I want coffee and cigarettes . 
The routine of teaching leaves very l ittle time for such 
relaxation . 

SYSTEM J ,  INDIVIDUAL ?0 

Married man - 28 - B. s .  Degree - 2 dependents - 3 years teach­
ing experience , all in same system - t eaching 5th grade in 20 
teacher elementary school . 
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Primary Reason : 
The prim::-try reason I l eft teaching wa s  monetary . I taught 
d�1 night scho� and worked at Sears on Saturdays . I 
stul couldn' t  e it financially . I got a great deal ot 
personal satisfaction, but it didn ' t  teed and clothe me .  

Secondary Reason : 
I had some _ _ _  good ideas and lvhen I tried to use them 
some _ _ _  supervisor would come 1n and say that wasn ' t 
the way they do 1n Schools • I had to keep modern 
art to a minimum and never could have a fire in school for 
s cience experiment . There were insufficient facil ities . 
"' principal was a s traight laced sort of fellow and could­
n ' t  s ee to any new ideas . I had a student teacher . U-T 
paid the board of education, and I thought we teachers 
should get extra pay for such extra duties . I got mad 
and went to the superintendent . He got mad too and never 
did explain it to me satisfactorilY• I als o  had to keep 
the gym open for community basketball games on Saturdays . 
I only got to see mr family on Sunday . Teachers had to 
sign in and s ign out . Teaching i s  too confining . Two or 
three women were made principals in this system. This was 
discouraging to me a s  I had administrative ambitions . 

SYSTEM J,  INDIVIfiUAL ?1 
Married man - 30 - B. s .  and M .  s . Degrees - '+ dependents -
' years teaching experience , 3 in last sys tem - teaching 'th 
grade 1n 3' teacher elementary school . 

Primary Rea son &  
our third baby had just arrived and we had to g e t  out of 
the apartment in which we had been living . I needed more 
money to manage the down payment on a house .  The compa117 
for whom I had been working in the summer offered me per­
manent employment at $1400 more per year . I talked i t  01 er 
with the superintendent of schools and he said that it I 
d1dn • t  like thi s  new job that I could come back and the 
only thing that I wou1d lose would be rq tenu.re which I 
had by that time. I then submitted 11\Y res ignation and went 
to work for this compall1' 1n June . Shortly thereafter, the 
compan, changed hands ; and I became dissatisfied with the 
new policies . B,y the middle of the summer , I decided to 
go back into teaching. I went into the administrative of­
fices and was making application when rrq former supervisor 
saw me .  He 1 et me know right quick that there was no 
opening for me in the system. · A new superintendent was 1n 
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and with thi s  supervisor oppos ing me , I didn ' t  have a 
chance .  I later found out tha t a prLnc ipal had reques ted 
me , but that this supervisor had blocked i t .  I d idn ' t  
know exac tly what I had done t o  antagonize him so . I re­
member now that be was quite critical or some of � methods 
the firs t year , but I hadn ' t  thought too much about it . 
At another time , some of us were having a discus s ion rela­
tive to whether teachers with children or teachers without 
children d id the bes t  job . This supervisor made the s tate­
ment that he thought that teachers with children or the ir 
own s ometimes become more emotionally involved with other 
people 's children. I somewhat jokingly said that some­
times couples without children fostered all their love 
and affec tion on animals and that you couldn ' t tell whether 
they were tree. ting animal s l ike children or children like 
animals . I found out later tha t this supervi sor and his 
wife were childless and had a l ittle dog that they were 
q_uite fond of . 

Secondary Reason : 
I became irritated at times with higher-ups . Also , I had 
mos t or the probl em children of the 5'th and 6th grades .  

SYSTEM J ,  INDIVIDUAL 72 

Single woman • 22 - B. s . Degree - 1 year teaching experience 
all in same sy s tem - teaching typing and shorthand in 25' teach­
er evening high s chool . 

Primary Reason a 
I prepared ntrselt to teach business education subjecta , but 
when I applied for a position there was none a.vaUable ; so 
late in August I took a position as secretary with the So­
cial Security Agency . As soon as I took this pos ition, ot­
ters to teach s tarted coming in . I didn ' t  feel that I could 
go back on 'I1.U j ob, but I d id accept empl oyment in the even­
ing high school program two hours a night1 two nights a 
week. I could have gone back this yeart out they wanted me 
to teach four hours a night , which I didn • t  feel able to do 
with a .full time job during the day . I have not applied 
for a tull time pos i tion as I would have to take a big sal-
817 cut over what I am making now aa a secretary . 

Secondary Reason s 
None . 
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SYSTEM J, INDIVIDUAL 73 

Singl e woman ... 32 - B. A .  Degree ... 6 years teaching experience ,  
1 year 1n las t  system - teaching math and Engl ish 1n 26 teacher 
high school . 

Primary Reason : 
I had left teaching before and had done math work for a 
governmental agency in Washington and l iked this type ot 
work . There is better pay in my present profession. I bad 
originally planned to do temporary summer empla.yment in 
nearb,y plants , but they offered a permanent position and 
I took i t .  

Secondary Reason : 
At the end of the school day I couldn 't forget my work un­
til the next day and I can with my present j ob .  I never 
felt I had time for � personal life .  

SYSTEM J ,  INDIVIDUAL 74 
Married woman .. 60 ... B. S .  Degree - 17 years teaching experi­
ence , ?i 1n last system (2j- years lately ) - substituting in 
40 teacher high school . 

Primary Reason a 
The system had a tenure plan whereby if you taught success­
fully for two years in one school you were plaqed on a per­
manent tenure . Because ot TJt:r age , they wouldn ' t  let me be · 
placed on a permanent tenure . Therefore I was only emplqy­
ed on a temporary basis • Substitute work i s  not very enjoy­
abl e .  I woul d  have remained in teaching if I could have 
been placed in a permanent position .  

Secondary Reason : 
None . 

SYSTZM J ,  INDIVIDUAL 77 
Married woman - 30 ... B. A. Degree - 1ti years teaching experi­
ence, lt in last system - teacher ot homebound children• 
Primary Reason : 

I had to quit twice before wi th the birth of � first two 
children. After this third child eame , I dec ided that it 
wasn 't worth it financially to have to place them all tn 
nurser,y schools . 



182 
Secondary Reason a 

There were no secondary reasons , but I do have two com­
plaints 1 In teaching your work is never through, and 
salaries are prett,y low. 

SYSTEM J, INDIVIDUAL 76 

Widowed woman .... 46 - B. S .  Degree .... 12 years teaching experi­
ence , 3 in last system - teaching 3rd grade in 1� teacher ele­
mentary school. 

Primary Reason s 
The only reason that I lert teaching was the rac t  that I 
had an automobile accident which l eft me crippled . 

Secondary Reason : 
None 

SYStEM K ,  INDIVIDUAL 77 

Married man - 29 • 2 dependents - 1 year teaching experience -
all 1n last system - teaching driver education and coaching in 
Bo teacher high school . 

Primary Rea s on :  
The main reason I lett t eaching was financial . I 'm s till 
in debt from m,y year ot teaching . La borers make more than 
teachers . Why, kids can go into the plants after high 
s chool and be making more in 3 or � yea rs than a teacher 
with � years of college and 10 years experience . It • s  not 
right . 

Secondary Reasons 
I think teacher s are spineless . They are afraid to s tand 
up and say what they think. They formed a union in this 
system las t  year. J.f.a.n7 spoke out against it - and ma.ey 
kept quiet . They were afraid for their jobs . Out of 300 
teachers ,  less than 100 joined . When I s tarted teaching 
they came to me and said everyone mast join the local as­
sociation and asked me bow I wanted to pay. I paid the 
$25'.00 and for nothing. I made up f'll1 mil'Jd I wouldn ' t  join 
again it I came back. Also, I couldn •t see an:y future . 
You have to go back to school to get a master ' s or a doc­
tor ' �  d4gree and even then you don ' t  make much. 



SYSTEM X, INDIVIDUAL 78 

Married man - 41 .. B. S .  and M. A .  Degrees - 14 years teaching 
experience, 11 in l ast system - teaching mechanical drawing 1n 
8o teacher high school . 

Primary Reason t 
I was at the top� or the pay scal e and there was no future 
&bead of me except possibly in adminis tration and I wasn ' t  
interested in tr�t t,ype or work . I felt ins ecure as a 
teacher because I always had to 1' scrounge 11 around for work 
during the SUil'.llller • I wanted some thil"l.gs tha t I couldn •t 
get on a teacher • s salary • Then, too, my daughter was go­
ing off to college and you know how that costs . In fact , 
mos t  of the stuff you see around this house was bought 
from money I made outside of teaching . It :Is a hopeless 
s t tuation from where I sit . No matter how you look at it , 
teaching is a woman ' s  profes sion and women are in no posi­
tion to d emand the salaries that men require . Don ' t  get 
me wrong ; I never did think that 1/J¥ hour in the classroom 
was more valuable than a woman ' s  t but 1 t i s  simply a matter 
or economics . A woman can get by better on her income • The 
maj ority are married and are merely supplementing their hus­
bands t incomes . or those who are singl e ,  most of them do 
not have families that depend on them for support.  If the 
schools expect to keep men teachera Who have something to 
otter , they are going to have to pay them more and are also 
going to have to arrange full -time empla,yment for them. 

Secondary Reason : 
Another reason that caused me to l eave was the lack ot so­
c ial �restige . Now that I am working in what is considered 
a man s j ob, I feel more accepted • I 'm not bitter about 
teaching for I enjoyed M7 years in the classroom very much 
and think that I was successful as a teacher . I grew a lot 
personally during m:y years of teaching , and I know that lfi1 
past experiences make my pre sent job more enjoyabl e .  I 
think that it  is almost a crime that there are not more men 
1n the classroom. I wa s  president of our local teachers 
organization during � last year • During the year, some 
of us joined a teachers union hoping that this might help 
us . We had less than half join, so tor the present • this 
maneuver hasn * t  helped . 

SYSTEM K, INDIVIDUAL 79 

Married man - 39 - 3 dependents - B. S .  Degree - 6 years teach­
ing experience all in same system - teaching printing and math 



in 80 teacher high school . 

Primary Reason : 
When I started teaching in this system 1946 I pl anned to 
stay in the profess ion. I taught for five years in ��­
Junior High under a very fine �rincipal . In the fall ot 
1950 ,  I s tarted doing some printing work on the s ide main­
ly to �onvince the administration that I wa s capable of 
running the printing program in the new high school that 
was then being buil t .  The only training I had in printing 
\vas 1n high s chool and so I had to learn a l ot over and a 
lot new. I started off with a l ittle hand pres s  that cos t 
$100 for which I paid $1 5 dow.n. I convinced the adminis tra ­
tion , for I was transferred to the high school to teach 
prin'ting . Actually I had one class in printing and the 
rest in math. I surprised myself though. The l it tle bus ­
iness that I had started to convince the administration 
really mushroomed and I kept getting more work and more 
equipment . When l s tB  ... ted in at the high school that tall 
I worked 11� hours the firs t week at printing and teaching 
combined . I actually had more than two full -time jobs . 
Had circums tances been different I would have hired some­
one to look after the shop for me and gone on with teach­
ing for I liked i t .  To put i t  s imply the principal and I 
just didn ' t get along . He would preach democracy, but 'ltlas 
very autocratic in his 9.C t1ons . He wanted the s chool print­
ing shOp to do all of the school ' s  printing . I only had one 
clas s that met one hour a day , and these boys were taking 
it for the first time . He aotually wanted a production 
shop and I couldn 't teach what I wanted to and do all the 
work he wanted done . If you put the other shops on the 
same basis t the wood shop would mak.e all the school furni­
ture and the home ec department would run the cafeteria . 
Then too , the boy s  were never allowed to do any personal 
printing . It seemed to methat it wasn ' t  giving them much 
incentive . I offered to teach half time and do all the 
school system • s  printing the other half' , but there was no 
precedent - so that tell through. There was so much un­
pleasantness with this principalJ and mr own bus iness was 
growing s o  rapidly , that I final�y res igned to run it fUll 
time . My income has dou1,1.ad - though I work twice as long 
as I did teaching , and in addition I have $20,000 worth of 
equipment - whereas I started with a $1 5 outlay . 

SYSTEM K, INDIVIDUAL 80 

Married man - 30 - 3 dependents - B. S ,  Degree - 5 years teach­
ing experience , all in last system - teaching Engl ish and Social 
S tudies in 80 teacher high s chool . 
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Primary Reason : 

I 'll be glad to l is t the reasons for my l eaving the t each­
ing r•rofes sion . In 1-2-3 order they are : (1 ) Pla in old 
economics - by that I mean insuffic ient sal ary .  In my 
present job a s  l ife insurance s aJ esman I immediately jump­
ed $800 in the year and I feel that there is more chance 
for advancement . In my pre sent job, you make what your 
work i s  worth .  Also, there is more freedom . (2 ) I became 
disappointed when I saw the Tennes see teachers blindly be­
ing led into Social Security . I believe that survivors 
insurance benefits could be obtained under present sys tem 
with very litUe cos t .  This was only one ins tance though­
too many teachers sit back and either don ' t know enough or 
are afra id to say what ' s  on their mind s . (3 ) I became fed 
up �nth some appointments that were being made in our sys ­
tem . The crowning blow came when ths,y chose a man for a 
very high place in administration over another wBn who had 
a doctor ' s degree and who 1n my opinion was an infinitely 
better adminis trator than the one sel ected . As a result 
the man passed b,y is no longer with the sys tem . (4 ) I was 
president or our l ocal teachers organi zation ,  during my 
las t  year . All the previous pres idents had gone into admin­
i s tra tion and I d idnl t w�nt that said about me . 

SYS TEM K,  INDIVIDUAL 81 

Married man • 3 5  - l dependent - B .  s .  Degree - l year teaching 
experience, all in last sys tem - teaching phys ical education 
in 29 teacner el ementary school . 

Primary Reason : 
They cut the budget and did away with phys i cal education 
teachers in elementary school s .  There were no other va• 
canc ies at the time . I had to gat another job . 

Secondary Rea son s 
None • 

SYSTEt•l K ,  INDIVID'JAL 82 

Si.ngle woman .. 29 - B. S .  Degree - 0 dependents - 4 years teach­
ing experience , all in last system • teaching 1st grade in 16 
teacher el ementary school . 

Primary Reason : 
The main rea son that I l eft was physical exhaustion. I love 
teaching , but teaching doesn ' t love me . I had better ex­
plain tba.t.  They were committee crazy 1n rrq sy stem. I 
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don ' t  think they could make a decision without forming a 
committee . The trouble w1 th me was that I couldn ' t  say 
no - and there was a certain amount of pre s sure to make one 
Ynult to participate . Don • t  get me wrong - I think a cer­
tain amount of extra work is necessary and I was always 
willing to do my share . However1 I was s ingle and I gue

.
s s  

they saw that I was will ing , . s o  I was loaded dow .  Being 
s ingl e ,  however, I wanted to carry on an active social life . 
This , plus thi s  constant outs ide work wore me down physi­

cally . (My doctor wanted me to quit tvo years before I 
actually d id . ) I believe that too much time is being de­
voted to outs ide activities and not enough to teaching . 
I t  really wasn ' t  money that made me quit for I took a 
$600 cut in pay when I accepted ffl1 new j ob. 

SYSTEM K, INDIVIDUAL 83 

Married woman - 51 .. no dependents - B. s .  Degree - 1 5'  teaching 
years - � in last system - speeial art teacher 1n three elemen­
tary schools . 

Prim1.ry Reason : 
When I came to this system • they bad more money than they 
do now and each elementary s chool had a spec :ta l  music 1 art , 
and pb;rsical education teacher plus a l i brarian , I was a 
special art teacher and enjoyed the work very much• As 
school fUnds were cut down the phys ical educa tion teachers 
were cut out and the music and art teachers were put on a 
traveling basis which was most unsatisfactory to me from a 
personal standpoint . I had three elementary schools and 
1200 children. I would meet a group on Monday for one per ­

iod and wouldn • t  see them for another week. I couldn • t  ever 
really get to kno� aQf ot them. I have the feel ing that a 
special teacher should get to know each child very well and 
should participate along with the regular teacher in the 
planning for the school program . 

Secondary Reason s 
No - none a t  all . This i s  a very good system. 

SYSTEl-1 K, INDIVIDUAL 81+ 
Married woman - 24 • no dpendents - B. S .  Degree - 3t years teach­
ing experience , 2i years in last system - t eaching 1st grade in 
25 teacher elementary school . 

Primary Rea s on :  
Maternity. 
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Secondary Reason : 

None . 

SYSTEM K, INDIVIDUAL 85' 

Married woman - 25' - no dependents • B., s. Degree - 4 years 
teaching experience, 3 years 1n last system - teaching 4th grade 
in 19 teacher elementary school • 

Primary Reason a 
The elasses were too large • I coUldn ' t  do the creative 
type of teaching that I wanted to do with sueh large classes 
(36 and 37)•  !here was no personal s atisfaction to me 1!1 
sueh a ma ss-tvpe teaching situation• Also I mis sed the 
association that you get with adults and adult problems • 
It got to t� point where I enjc,ed teaching less and less • 
S ince I wa.sn • t  dependent upon teaching tor a l ivingt I just 
quit •  If the clas s  size were less I might have stayed • 

Secondary Rea sons 
The meetings weN too long and too dull • You feel ob4.1ga­
ted to do a certain amount or committee work • I didn •t 
teel as if much was accomplished• It courses could have 
been substituted on adult level , I think it would have done 
teachers more good ., '1'he teaching load was so heavy and 
there were so ·many outside responsibUi ties plus my home 
responsibilities that there was l ittle time to learn more 
about the subjects I was supposed to be teaching � 

SYSTEM K, INDIVIDUAL 86 

Married woman - 4.2 .... no d ependents - B. S •  and M. A .  Degrees • 
20 !ears teaching experience , 12 in last system - teaching math 
in 80 teacher high school • 

Primary Reason 
It was a.n increasingly uncomtortltble situation being a teach­
er with � husband iQ a high administrative position in 
this sys tem. I didn ' t  feel a s  if I could be as tree tn 
speech o!'" actions in our s taff meetings a s  I formerly had •  

Secondary Reason : 
)\r husband has always wanted me to stop teaching and this 
just seemed a good time to make the change • 
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SYSTEH A, INDIVIDUAL 87 

Married man - 36 • M. s . Degree - 2 dependents • 6 years teach­
ing experience , 4 1n last sy stem - teaching math 1n high school . 

Pr imary Reason t 
I made 13,000 more to begin with in my pres ent job .  In 
teaching , the top opportunity would be principal ot a large 
s chool . At pre s ent t my salary is more than the princ ipal 
ot the largest school in this count,r . 

Secondary Rea son : 
There were s o  many extra duties both day and night . 

SYSTEM A ,  INDIVIDUAL 88 

Married man • 26 - B. s . ,  A .  D. , B. D .  Degrees - l dependent -
3t year s  teaching experience ,  2 in last sys tem - teaching sci­
ence and math in grade l-12 school . 

Primary ReasonJ 
I had pl anned upon entering the ministry and also conttau­
ing teaching in church related colleges or universities . 
The time I taught was preparatory training and planning tor 
Theological Seminary . 

Secondary Rea son : 
The low salary was a s econdary reason. Before deduction 
only t2 , oo7 per year . The immorality ot one princ ipal with 
whom I worked dis gus ted me . He bas since been fired • 

SYSTEM c ,  INDIVIDUAL 89 

S ingl e man - 28 - B. A .  and B.  D .  Degrees • 0 dependents - l 
year teaching exper ience , all 1n last system - teaching 7th 
grade and phys ical education coach of all upper grade s  1n grade s  
of 1-8 elementary school. 

Primary Reason • 
I am a minis ter . I taught one year after college and before 
attending Seminary . I was a sked to teach because of short­
age of teachers . 

Secondary Reason : 
)(v chosen profe.ssion �used me to leave , but the pol itical 
situation in our c ount,y i s  hurting our school sys tem. 
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Married man - 26 - B. s .  Degree - 3 dependents - 3 years teach­
ing experience , 2 in last system ... teaching phys:ic al education 
and coaching in school grades 1-12 . 
Primary RHason : 

The salary l imitation ws the primary rea son .. There was 
too l ittl e difference between s tarting and maximum salary . 
I had outside pres sures from other than l ocal school s tarr . 
I des ired to be in a profession where renumera tion was more 
and advancement ea sier to ca.leula te • 

Secondary Rea son t  
I had to worry about a summer job. Although I l ilted coach­
ing , I didn ' t  particularly l ike teaching . 

SYSTEM H, INDIVIDUAL 91 

Single woman • 23 - B. A .  Degree - 0 dependents - 2 years exper­
ience , both in last s,ys tem - teaching Engl ish and commercial 
subjects in 7·12 grade IChool . 

Primary Reason s 
Mf only rea son for leaving teaching was far further s tudy 
in order to prepare nwself for rel ig ious work . 

Secondary Rea son : 
None . 

SYSTEM I ,  INDIVIDUAL 92 
Married man - 26 - B. s .  Degree - 3 dependents - 1 year teach­
ing eXperience, t year 1n las t  sy stem - teaching 6th and 7th 
grades in elementary school , grades 1-8.  

Primary RGason : 
There was an obvious lack of discipline in previous grades 
in the school where I taught • I lacked experience in deal­
ing with what was a disciplinary probl em ra ther than a 
teaching problem. I fel t tha t the principal lacked an¥ 
educational aim. The school program seemed to be s et up 
so that chUdren could be publ ic wards :tn a nursery rathel' 
than be taught . The salary was completely inadequate tor 
a married man. I didn ' t  like the school sys tem 's  adherence 
to NEA program and their demand that every teacher belong 
to NEA. 



190 

Secondary Reason : 
Parents seemed to think teachers are their slaves . There 
were always several poor students dragging good students 
behind in every clas s .  I d isliked the hot lunch program, 
poor food and poorly prepared . The fact tha t students 
had no choice but to utilize this - a program that is part" 
ly a government hand out and partly utili zed in some schools 
to enrich the adminis tration . 

SYSTEM I ,  INDIVIDUAL 93 

Married woman - �2 - no dependents - no de gree (2 years college )  
16 years teaching experience , 8 in last system - teaching 'th 
and 6th grades in elementary school . 

Primary Reason :  
Ma' husband changed jobs and we moved to thi s small town. 
I con • t have a degree , and this system hires only teachers 
w1 tP degre es - so theref'ore I am not teaching . A1 though I 
think the teaching profe ss ion in i tselt is very sa tisf'ac­
tory, I do think the salaries should be raised . 

Secondary Reasons 
None . 

SYSTEM I ,  INDIVIDUAL 94 
Married woman - 47 - no dependents - B .  A .  Degree - 9 years 
teaching experienee1 1 in last system - teaching 6 and 7 grades 
in elementa ry sehoo� . 

Primary Reason z 
My husband was transferred to another state . Since his work 
takes him to all parts of the state , we are moving often .•. 
(We have a mobile home ) .  I have not been in any location 
long enough to apply for a teaching pos ition. 

Secondary Reason • 
None . 

SYSTEM J, INDIVIDUAL 95 
Married man ... 3l .... 2 dependents - no degree - (2 years college ) 
7 years teaching experience , all in las t sys tem - tea ching

. Refrigeration and Air Conditioning in Veterans Vocational 
Training high school . 
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Primary Rea ::,on l 
I l eft teaching profess ion to accept a pos it ion which of­
fered more opportuni ty for advancement . 

Se condary Reason : 
The salary tn teaching was inadequate . 

SYSTE�! J, INDIVIDUAL 96 

Single man - 28 - no dependents - B. A .  and M .  A .  De grees - 1 
year teaching experience • all 1n last system ... teaching geo

. 
g­

rapby

:l. 

history , speech , and d ra:ma ties in junior-senior high 
s choo • 
Primary Reason t 

There was no final authority ror discipl inary eases in rtJT 
s chool . The principal d id not back up teachers . He la cked 
only three years

. 
to his retirement age , otherwi se the Board 

probably would have fired him. Seven teachers out of 23 
left when I did . It was a very unhealttv' s ituation. I 
was to be transferred to ano ther high s chool in the sys tem 
to take over the s chool system 's FK Radio S tation . I was 
tully qual ified for this job . The principal of the school 
where I was being transferred had gone on vaca tion as soon 
as school closed 1n June, so I talked with his a s s istant 
and 't>te set up tentative s chedul e .  I left for the su.mmer . 
S ince I did not further check wi th the princ ipal , he d id 
not approve DW' transte:r . Since I d id not get the transfer 
to teach radio and disliked Mf former s chool , I d id not 
sign the contract . 

Secondary Reason t 
With M. A. Degree

. 
t my s .'1lary we.� only $25'95 per year . While 

I fel t I would enJoy teaching as a profess ion, I could not 
teaoh for that amount in a school where I was unhappy • There 
seemed to be quite a bit or intrigue and pol iticking between 
rival fact ions in the city sys tem. I didn 't  study the par­
ties involved , nor the is sues t as I thought all should have 
the same goal - good teaching and a good school system. I 
had only one class in S peech . There was no emphas is on 
Speech and the principal seemed to regard Speech cla s s  as 
something very unimportant. 

SYSTEM J, IIiDIVIDUAL 91 

Married man ... 30 ... 4- dependents - B. S .  Degree - 2 years teach­
ing experience , l in last system - teaching indus trial arts 1n 
junior high school . 
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Primary Reason : 
The salary of course was insufficient . 1-tr material s ,  tools , 
and equipment were insuffici ent and inadequate . The dis­
c ipl ine in 11\Y school was very bad partly because of the ex­
isting s tate regulations , but even more so because of the 
poor attitude of the principal . The attitude of others 
toward teachers and the teaching profe s s ion was unfavor­
able . During my teacher training studies I was filled with 
a lot of noble and high s ounding ideals of working with the 
youth of today to build a better world . This wa s  all Y8'1f1 
good so far as it went. It seems that a lot ot the teach­
er training is superfluous and 1mpract:2.cal , that it doesn ' t  
prepare the teacher properly for the j ob. One of the most 
d isillusi oned and beWildered groups I ever saw was the new 
teachers I talked with at our homecoming the year after my 
graduation . The bigfest complaints were salary and d is ci­
pline . 

Secondary Reas on = 
None . 

SYSTEM J, INDIVIDUAL 98 

Married woman .... 31 .. B. s .  Degree - l year teaching experience , 
all in last system - teaching home economics in junior-senior 
high school . 

Primary Reason : 
I could not c ondone the attitude of the princ ipal toward 
the s tudents or teachers . I discussed some ot the incidents 
with the Superintendent of City School s .  He reali zed this 
man was unfit, from reports prior to mine , but the tenure 
set-up would make 1 t very difficult to get rid of him• He 
was a leader of one of the two "pol iticalnfactions in the 
---.....:School Sys tem. 

Seeondar.y Reason : 
Too many demands are made of teachers after school hours . 
'lhe pay i s  insufficient .  There i s  lack or digni ty in the 
teaching profess ion and lack of standing in the community • 

. SYS TEM K ,  INDIVIDUAL 99 

Married man - lf-3 - A. B. , M. A. , M. Ed . , Ed .  D .. Degrees - 20 
years teaching experience, 11 in last system - superintendent 
ot city system, 
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I do not think I have left the teaching profes s ion . Let ' s  
say that I have left a "field" position in education. My 
present salary is 15o% of las year as superintendent . I 
am now As sociate Director , Education Department of an In­
dustrial firm. 

Primary Reason s 
I do not think this guide appl ies to me . 

Secondary Reason : 
None . 

SYSTEH K ,  INDIVIDUAL 100 

Married man - 32 - B. s .  and M. A. degrees - 4 years teaching 
experience , 2 in last sys tem - chemis try teacher in hig h school . 

Primary Reason • 
Teaching salary has not become sufficient to raise a family . 
My' opportunities f'or advancement were l imited . There is 
lack of respect by populace for teaching profession. Teach­
ing has become a semi-profession rather than a respected 
profess ion . Ten montr� leave a teacher two months in which 
to " scrounge" for a living in degrading jobs . 

Secondary Reason : 
Teaching takes long hours with l ittle return. 



APPENDIX B 



Dear Former Teacher , 

19; 
October 2 ,  195'6 

I am a graduate student in the College of Education at the Uni­
vers ity of Tennessee, and tor m:1 doc toral study I have llhosen 
the follovling topic , "A Stu.dy' of Factors Involved 1n Teachers 
Leaving the Education Prof'ession. u  There is , a s  you well know, 
a nation-wide shortage of teachers .  I bel ieve that a study of 
this sort will be worthwhile it , as I hope , it points out soat 
of the principal reasons for teacher dropouts . Your Mi:la has 
been given me by the superintendent in the AD%, Z0lll •• School Sys­
tem as an individual who is no longer emplo,yed in that s.ystem. 

� plans are to :! .. nterview personally former teachers from select­
ed East Tenne s see school systems and to t17 to determine their 
reasons for leaving the education profess ion. In order to do 
thi s I am requesting that you fill out the enclosed post card . 

I realize tha t you may have accepted another position i.n educa­
tion since leaving the Air. %0''11 Schools • If this is true , pleas e  
1Dd1eate to that effect ,  sign your name , ma il  the card , and I 
will not trouble you further . It you haye not taken another 
pos ition in education, I would l ike your permi s sion to be inter­
viewed together with your present address and phone number so 
that I may make an appointment. It you do not wish to be inter .. 
viewed I 1  of course ,  will respect your wishes . I would l ike , 
however , to know whether or not you have taught since leaving 
your former pos ition as stated above . 

In any case , rest assured that acy informa tion you may give ua 
will be treated in s trictest confidence and no names of individ­
uals or schools will appear in my dissertation. 

Encl . t 1 addressed post card 

Sincerely yours , 

Lawrence a .  Derth1ck1 Jr . 
Ridge Rock Road , Knoxville 

John w. GU1 Uand1 Major Adviaor 
University of Tennessee 
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Name : ----------------- Sex : ___ Race :_ 

Las t  School System ----------.....-.:Year Lef't : ___ _ 

Marital Status when left profes sion s __ at pre sent ----

Number Dependents on leaving profes s ion s  _ at pre sent __ _ 

lame and type of' las t  school _____ _..,p.o. teachers ----

Grade or subj ect _ Age wen left _ total no .  yrs . teaching_ 

No . years in l as t  sys tem _ No . years coll ege --------

Degree (s ) held ------ Certificate-----------

1 .  Would you please list some primacy reasons and incidents 
that caused you to l eave profes s ion. 

2 • Would you pl ease l is t  some secondary or contributing rea­
sons that caused you to l eave the profes s ion . 

3 .  Would you consider teaching again in the future - if so un­
der what cond itions? 

4. Did you go into teaching with the idea of permanent pro­
fess ion - temporary work - or couldn ' t  say . Did you pre­
pare specifically tor teaching? 



19'7 . 
(POST CARD ) 

(Please check one ) 
I (a ) I have taught s ince leaving the AiJz I2WJl Schools • _ 

(b ) I have not taught since l eaving the n " Schools . _ 

II (a ) I am will ing to be interviewed at my convenience . _ 

(b) I prefer not to be interviewed .  

Hame s 

Address •----------------------------------·-------------­

Ph. No · •------------------------------------------------



Dear 
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Rid ge Rock Road 
Knoxville 1 Tenn . 
January 22 , 195'7 

Firs t ,  I ��nt to thank you for your response to � l etter of 
October 2 ,  19%. I have encl osed a copy of tha t letter in or­
der that you may be re-acquainted with 1J19' pro j ec t .  

On the card which you returned to me you indicated a willingness 
to be interviewed regarding your d ecis ion to leave the teaching 
profess ion. Since you l ive some dis tance from Knoxville, I 
would l ike to conduct this interview by mail .  So I am again 
requesting your cooperation. This time it involves the comple­
tion of the enclosed form. 

The first part, you will notice is personal informat ion about 
yourself. The s econd part consis t s  of l eading que s tions to which 
I am hopL� you will give narrative.type answers . Feel free to 
go into detailt as I am anxious to know your true feelings . If 
you will compl ete this form and return it to me in the encl osed 
envelope at your earliest convenience, I certainly will appreei• 
ate it. 
Again l et me s tres s  the tact that any information you give me 
will be treated with confidence • :Neither your name nor the na me 
ot your former school 'fStem will appear in mJ study. 

Sincerely yours , 

La'Wl"ence G .  Derthiek, Jr . 

Enol a 1 ques tionnaire 
1 add ressed envelope 



QUE§h:IQNNA Il\¥ SENT !I( 1>1AU! 

12. gQ EOftHEll IEAC� 
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name : Sex : Race : ----------------------- ------ -----------
Last School Sys tem c ____________ _.Year Left ---------------
Marital S tatus on leaving the profession _ at present __ 
Number of dependents on l eaving the profession (don 't co11nt 
yourself ) __ _ at present ____ _ 
Name of last school _________________ A1pe of last school 1 -6 

l-8 --
(please check ) 1-12 

9-12= 
10-12_ 

Other (specity ) ____ 

Grade or subject tr.at you last taught __ 
Age when you l eft teaching ____ Total number or years you taught __ 
Number of years you taught in last system _ Total number years 
you attended college or university _ Degree (s ) held _ Kind 

of certificate {s ) you hold (high school , elem. , both, other ) ___ • 

1 .  

(Please do not feel limited by the amo,Ant or space on 
this form. Use the back it nece s sary . ) 

Would you please list s ome Pt*ml� reasons and/or incidents 
that caused you to leave the teac 1ng profe ssion. 
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QUESTIOI��AIRE (continued ) 

2 .  Would you please l ist some secondary or contributing reasons 
and/or inc idents that caused you to l eave the teaching pro ­
fession .  

3 . What is your present occupation? 

�. Wov�d you please compare - percentage wi se - the income you 
realize from your present occupation with that received from 
teacbing . 

5'. Would you consider teaching again in the :future? It s o , under what cond tt1ons? 

6. In college , did you prepare yourself' particularly for teach­
ing? 

7• Did yrn1 enter teaching wi th the idea of making it your per­
manent profession? 



Dear 
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Ridge Rock Road 
Knoxvill ei Tenn . 
March 5', 957 

Thinking perhaps that you way have mi splaced my letter ot 

January 22 , I have taken the liberty of writing again to re­

quest the completion or the enclosed questionnaire . It this 

l etter crosses your reply in the man , please ignore it. If 

you haven 't  had a chance to fill out the form yet , I would ap.­

prec iate your response at your earliest convenience . Your eo­

operation in this matter will help me very much and make this 

resear�h more meaningful . 

Sincerely, 

Lawrence G. Derthick ,  Jr . 

Bnel : 1 que st ionnaire 
1 addressed envelope 
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