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ABSTRACT

The Knox County School System in Knoxville, Tennessee

has attempted to meet the challenge of improving teacher

selection by using a specialized teacher interview process

called The Urban Teacher Perceiver Interview which was

designed and developed by The Gallup Organization. The

intent of this study was to compare the perceptions of

building principals regarding teachers' effectiveness with

the teachers' scores on The Urban Teacher Perceiver

Interview. Another purpose was to determine whether the

correlation between the two variables differs as a function

of gender, race, age, or grade level taught by the teacher.

There were two primary sources of data for this study.

First, a total interview score for each teacher was recorded

as well as an individual score for each of the eleven life

themes. Second, a questionnaire was sent to the building

principals of all subjects. The questionnaire consisted of

eleven statements with a Likert-type scale. Each of the

questions on the survey was designed to inquire about a

teacher's level of effectiveness with regard to the same

eleven life themes represented in the perceiver interview.

The questionnaire also requested that the principal provide

an overall rating of the teacher's effectiveness. The

principals were asked to provide demographic information

about each teacher including gender, race, age, and the grade

level taught by the teacher.

For the purposes of this study, the sample was two
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hundred thirty-three (233) and was assumed to be a sample

from a hypothetical population of present and future teachers

in the school district. The data were collected at a 97.4

percent rate of completion with a 100 percent response from

sixty-eight (68) principals. The data were analyzed using

the Pearson product-moment correlation coefficient to

determine the correlation between the two variables. The

same statistical treatment was used to measure the relation

ships between the teachers' eleven theme scores and the

principals' perception of effectiveness in these same areas.

The results indicated an overall correlation for the two

variables in the positive direction but not at a level of

significance. Eight statistically significant correlations

emerged among the themes and categories of teachers in the

study.

The researcher recommends additional studies in school

systems currently using The Urban Teacher Perceiver

Interview. Since the teacher selection process should

include a variety of sources of information, continued use of

this inteirview instrument is supported for the purposes of

identifying teacher talents but not as the sole determiner

for employment.
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CHAPTER I.

Statement of the Problem

Introduction

From the midst of discontent over American public

schools has come educational reformation and restructuring.

Even though criticism targets everything from test scores to

the slope of the school house rooftop, the ultimate criticism

appears to be directed at America's educators. As

educational reformation deals with a myriad of issues, it is

inevitable that a current topic of interest is teacher

selection. One might wonder why hiring practices in school

systems have become an important aspect of educational

reformation. The answer lies in the realization that hiring

effective or "the right" teachers is crucial to the resolu

tion of problems facing school systems today. Never before

have teachers been better educated and never before have

teachers worked harder at their jobs, and yet educators

continue to be blamed for the inadequacies of the public

school system.

Perhaps these shortcomings stem from the fact that the

needs of America's children have changed, requiring teachers

to perform duties never before expected. Children come to

school from a society that is permeated with crime, drug

abuse, vandalism, domestic violence, and dysfunctional

families. Increased criminal activity and violence in our

society have affected our schools and the way teachers teach.
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Administrators have learned that they need more than just

certified teachers; they must find teachers who can meet the

nimierous and various needs of students as well as dispense

knowledge. Therefore, the selection of effective teachers

has become a primary focus for change in some systems.

Many school districts across the country have invested

money, time and effort into the selection of personnel.

These school systems have used a variety of criteria and

procedures for selecting teachers who best meet the needs of

the children in a particular school and/or system. Some

school districts have begun using a teacher interview process

called the Urban Teacher Perceiver Interview developed by The

Gallup Organization in Lincoln, Nebraska.

The Problem

Most people readily recognize that in business and

industry, personnel departments pursue the best qualified

employees for job placement within a company. It is critical

that the right people are placed in the appropriate positions

in order for a business to flourish. The same is true for

school systems. It should be noted that in many communities

the school district employs more people, manages a larger

budget, and directly affects more lives than do many other

businesses in that same community. Therefore, the school

system should strive to find the best possible means for

identifying competent teachers.

The Knox County School System in Knoxville, Tennessee is

one district which has attempted to meet the challenge of
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improving teacher selection by using a specialized teacher

interview process. Initially, in 1990 the Knox County Hxman

Resources Department used a teacher perceiver interview

process in 1990 referred to as the "SRI Interview" which was

developed by Selection Research Incorporated in Lincoln,

Nebraska. The "SRI" was used in Knox County until 1993 when

Selection Research Incorporated renamed its company The

Gallup Organization and introduced its new instrument. The

Urban Teacher Perceiver Interview. (Gallup had previously

been a subsidiary of Selection Research Incorporated.)

Therefore, since 1990 this school district has been screening

teacher applicants in search of teachers who, according to

the interview, show talents for potential success in the

classroom.

No research has been conducted concerning this selection

process in Knox County with regard to whether the system is,

indeed, hiring talented and/or effective teachers. The

perceptions of building administrators provide one source of

information concerning the quality level of actual teacher

performance. Since principals and/or assistant principals

evaluate teachers for at least three years before they are

placed on tenure, the teachers hired in Knox County since

1993 are subject to principal evaluation. This study will

compare teacher effectiveness based on principal perception

with indicated talents from the Urban Teacher Perceiver

Interview (Urban Perceiver) since 1993.



Purpose of the Study

The purpose of this study is two-fold. The first is to

compare perceptions of building administrators regarding

teachers' effectiveness with the teachers' talent scores as

indicated by the Urban Perceiver. The second purpose is to

determine whether the correlation between the above stated

variables differs as a function of gender, race, age, or

grade level taught by the teacher.

Importance of the Study

Educating young people is a critical issue in American

society today and requires that educators be competent,

effective, and efficient in performing their responsi

bilities. As human resource departments continue to seek

better ways of selecting effective teachers for their

systems, a study that compares the results of the Urban

Perceiver with the perceptions of building principals

regarding teacher effectiveness is important for several

reasons. First, a study of this nature could have

implications for all systems which are currently using the

Urban Perceiver to identify teachers with specific talents.

Second, results from such a study could provide information

to the Knox County School System as to whether the time and

money invested in the Urban Perceiver process is well-spent.

Third, the study could have implications for modification of

the current teacher selection process being used in Knox

County.



Assumptions

Preparations for this study began with some basic

assumptions: 1) Teacher selection is a growing concern for

central office and building administrators. 2) There is a

variety of procedures and processes being used to select

teachers in America's school districts. 3) It is important

that school systems hire the right teachers for their

schools. 4) The Urban Perceiver is one instrument being used

by school systems to identify teacher talents as related to

predicted success in the classroom. 5) The data generated by

the Urban Perceiver are assumed to be interval data. 6) In

regard to completing the questionnaire sent to building

administrators concerning specific teachers, it was assumed

that the participating principals were willing to engage in

this activity and that they would complete the questionnaire

in an honest and serious manner.

Research Questions

The research questions to be investigated in this study

are stated as follows:

Question # 1: What is the correlation between

teachers' overall Urban Perceiver scores and their overall

effectiveness rating by their building principals?



Question # 2: What are the correlations between the

teachers' eleven life theme scores on the Urban Perceiver and

the building principal's perceptions of effectiveness in

these same areas?

Question #3; Do the correlations between the Urban

Perceiver scores and the building principals' perceptions of

teacher effectiveness differ as a function of gender, race,

age, or grade level taught?

Limitations and Delimitations

As in most studies, the results of this research project

will be influenced by several limitations and delimitations.

Since this study deals only with teachers in the Knox County

School System, the population of the study would be

considered as delimited. More delimiting is the fact that

this study deals only with teachers who have been hired since

1993, which means in many cases the subjects are relatively

inexperienced educators. This delimitation could be a factor

in determining the level of effectiveness of individual

teachers by their principals. Since the study is limited to

schools with teachers who have been hired since 1993, not

every elementary principal will have an opportunity to

participate in this study because every elementary school in

the Knox County System does not have a teacher who has been

hired since the system began using the new interview;

however, evei:y middle and high school principal will be asked

to participate because all of these schools have new teachers
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who were interviewed via the use of the Urban Perceiver.

Definition of Terms

For the purpose of this study, the following terms are

defined.

BUILDING PRINCIPAL - The building principal is the

person who is in the leading position and has controlling

authority of and ultimate responsibility for a school

including recommendations of teachers for employment.

TEACHER - The teacher is the person who is hired to

instruct a specific group(s) of students on a daily basis.

THE GALLUP ORGANIZATION - The Gallup Organization is

the company that designed and developed the Urban Teacher

Perceiver Intejrview.

URBAN TEACHER PERCEIVER INTERVIEW - The Urban

Teacher Perceiver Interview is an instrument developed by The

Gallup Organization for the purpose of determining specific

talents of applicants for employment as teachers.

URBAN PERCEIVER - The term Urban Perceiver will be

used in the text of this study when referring to the Urban

Teacher Perceiver Interview.

LIFE THEMES - A life theme is a recurring pattern of

thought, feeling, and behavior. Life themes characterize the

dominant behavior of a person.

TALENT - A teacher talent is defined by The Gallup

Organization as "a person's capacity for a near perfect

performance."
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EFFECTIVE - As used in this study, effective is an

adjective used to describe the level of performance and

productivity of a teacher in specific areas.

HUMAN RESOURCES DEPARTMENT - The Human Resources

Department is the modern tearminology for Personnel

Department.

Organization of the Study

This dissertation is organized into five chapters.

Chapter I consists of an introduction, followed by a

definitive statement of the problem, the purpose, and the

importance of the study. Certain assumptions are enxomerated

before clearly listing three research questions which give

focus to the study. Chapter I concludes with a discussion of

the limitations and the delimitations of the study followed

by the definitions of terms pertinent to the study.

Chapter II provides a three-pronged review of related

literature. First there is a discussion of teacher selection

procedures and methods used both in the past and the present

by American school districts. This review leads to a

detailed description of the Urban Teacher Perceiver Interview

process. The last segment of literature reviewed is centered

around defining an "effective" teacher.

The methods and procedures used to conduct this study

are described in Chapter III. Chapter IV follows with a

presentation of data and the findings of the research. The

final chapter. Chapter V, includes a sxammary of the study,

specific conclusions, and recommendations.



CHAPTER II.

Review of the Literature

Introduction

In order to deal adequately with the topic of this

study, it is necessary to address the literature using a

three-pronged approach. First, research concerning methods

and procedures, both past and present, of teacher selection

must be reviewed. This review of teacher selection processes

then leads to a detailed description of The Urban Teacher

Perceiver Interview. Next, it is also important to see what

research reveals about teacher effectiveness.

During the past twenty-five years a good portion of

educational research has dealt with teacher selection.

According to Caldwell, research from the late 1960's

indicates that the teacher selection process is one of the

most significant tasks that can face a school administrator

(Caldwell, 1993). Blackwell (1995) echoes this belief when

he asserts that the hiring of faculty is the most critical

function of management. Research from the 1970's shows that

those who hire teachers ought to examine carefully the

academic grades and other evaluations presented by the

applicant's college such as student teaching evaluations

(Perry, 1981). Perry urges public school personnel offices

to avoid the use of standardized competency tests and to rely

on academic competence. Research conducted in 1977 found

that the "most significant independent predictor of teaching
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competence was grade-point average" (Perry,1981).

Additional research from the 1970's indicates that

academic qualifications were not significant in helping new

teachers find jobs (Perry, 1981). Most research completed in

the 1990's on teacher selection emphasizes the importance of

the structured interview. Haberman (1993) represents the

views of these researchers when he adamantly insists that

hiring teachers is a school district's most critical decision

and that the quality of schools is directly related to the

quality of teachers hired. However, according to O'Bannon

(1993) Habeimian differs with some educators who believe that

teachers' grade point averages, personal references, and

student grades predict the success of teachers in urban

schools.

Hiring in the Business World

It is interesting to note that during the past three

decades as school systems have struggled with developing

reliable teacher selection procedures, companies in the

business world also have been dealing with hiring processes.

AT&T Corporation has one of the oldest employment testing

programs in America (Freeman, 1996) . This company has been

using employee-selection testing since the 1950's. Many

companies are using employee-selection testing in addition to

the usual review of resumes, verification of references,

individual interviews, and even drug tests. Hiring mistakes

in the world of business can be alarmingly expensive, running

into six digits for some companies. The Director of Human
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Resources for Sears, Sally Hartmann, says testing is

especially effective when there are lots of candidates and

there is very little information about them. The Sears

Executive Battery has a series of six tests which screens for

"mental flexibility" and "personality measures" (Freeman,

1996). HR Strategies Inc., a human resources consulting firm

based in Detroit, uses standardized tests in "business

reasoning" and "managerial skills." Some tests include

situational exercises, in-basket exercises, and leaderless

group activities designed for testing creative problem-

solving, social and communication skills, and leadership

skills (Freeman, 1996).

Screening Applicants

While hiring mistakes are financially detrimental to

some companies, poor teacher selection is devastating to the

effectiveness of our schools. An assistant superintendent

for personnel in a public school system in Massachusetts

says, "The quality of teaching should be a system's highest

priority..." (Ash, 1992). Likewise, Boyles and Engel (1986)

proclaim that they "believe the most important impact you can

have on school quality is in your hiring of teachers." They

also say that there are poor teachers in our schools because

of the lax screening procedures used in some schools. These

authors advocate eight screening practices: 1) Require

A.C.T. and/or S.A.T. test scores; 2) Require the National

Teachers Examination; 3) Administer other tests such as a

writing sample; 4) Follow up carefully on references;
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5) Search deeper into credentials to determine level of

expertise in subject matter; 6) Be prepared for the interview

with structured questions; 7) Be aware of legal ramifications

when advertising a position; 8) Protect applicants' privacy

by not asking personal questions about marital status, age,

religious affiliation, credit rating, handicapping

condition(s), national origin, and status of military

discharge.

Boyles and Engel (1986) admit that an adequate screening

process is time consuming but are convinced the results are

worth it. Ash (1992) recommends, on the other hand, a ten-

minute screener interview to save time when dealing with a

large niomber of applicants. He asserts that this method

provides a better pool of teachers for building principals to

interview. It does not, however, replace the in-depth

intejTview or reference check. This kind of interview

eliminates those unqualified for teaching and is conducted by

the personnel office. It consists of asking six or seven

questions that indicate "qualities of an effective teacher"

like sense of mission, enthusiasm for teaching, teaching

strategies, communication skills, love for children, beliefs

and values about teaching, and ability to set priorities

(Ash,1992).

In the late 1970's the Dallas Independent School

District (DISD) began a teacher selection program designed to

improve the quality of education available to Dallas children

(Webster, 1988). Three quantifiable criteria were added to

the existing traditional criteria in an effort to upgrade the
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selection process. The traditional criteria included an

analysis of the applicant's employment application,

certification, and transcript along with an evaluation by the

applicant's sending principal, cooperating teacher, and

college supervisor. The traditional criteria also consisted

of a recommendation by a district tri-ethnic screening

committee and an analysis of the applicant's personal and

professional references.

The new criteria which were added to these requirements

were: 1) a test of verbal and quantitative ability, 2) an

essay response to a structured questionnaire, and 3) the

verbal response to a structured interview. Webster's (1988)

work describes.a series of validation studies over a five-

year period to validate the DISD teacher selection system.

The studies indicated that there were several strong

correlations between teacher verbal/quantitative ability and

student standardized test scores at the secondary level.

Thus, Webster (1988) suggests that verbal and quantitative

ability, as measured by either the Wesman Personnel

Classification Test or the Personnel Services Test, are good

predictors of effective classroom teaching. Webster reports

that the single most important predictor in the hiring

process is the interview. The second most important

predictor is information made available through personal

references. Webster (1988) concludes by saying that test

scores should not be the only determinant of employment for

teachers even though Texas mandated testing of teachers for

all existing and future teachers in the state.

13



Interviewing Candidates

In recent years much of the literature written by

practicing educators concentrates on teacher interviews.

Martin (1993) emphasizes that a good inteirview requires

sufficient preparation, a comfortable interviewing

atmosphere, and articulate communication. It is important

for the interviewer to establish a positive rapport with the

interviewee while making the purpose of the interview clear

and directing questions toward that focus. The writer

further advises that interviewers become active listeners and

cautions them about the habit of hearing only what they

expect to hear. Good interviewing skills are a key factor in

hiring teachers according to Jinks (1985) who insists that a

good interviewer always uses an interview guide to maintain

consistency in the questions asked of the candidates. He

points out the importance of asking the same questions of all

candidates. Proper phrasing is also important so as not to

influence the candidate's answers. Good interviewing skills

are a result of preparation and practice (Jinks, 1985).

Likewise, Pawlas (1995) sees the structured interview as

an efficient method for identifying qualified teacher

candidates from a large number of applicants. He suggests

thirty-six questions that are designed to judge the

applicant's interpersonal skills, values, and aspirations

(Pawlas, 1995). The questions fall into five categories:

teacher-student relationships, teacher-teacher relationships,

teacher-parent relationships, instructional techniques, and a

variety of questions about background and other topics and/or

14



issues. Candidate responses can reveal whether the

prospective teacher is career-minded, understands the subject

matter, is enthusiastic about teaching, and is eager to

improve (Pawlas, 1995). Roberts (1987) stresses the

importance of designing questions that are "specific enough

to elicit fundamental effective teaching practice

descriptions yet broad enough to cover the teacher's

philosophy, approach, and growth potential." He provides

seventeen sample questions with sample responses and

suggested ratings which emphasize instruction, professional

relationships, and professional development (Roberts, 1987).

Issues Regarding the Interview Process

Other research on interviewing prospective teachers

stresses the errors made regarding the interviewing of

prospective teachers. Caldwell's (1993) research shows that

teacher interviews are often inconsistent, unstructured, and

rely on false assiamptions. Since the interviews alone are

unreliable, candidate resumes, tests, and the teaching of

mini-lessons should be used when selecting teachers. The

interview should be structured with the same questions asked

of all candidates and a rating scale should be used to assess

candidate responses. It is good practice to use open-ended

questions that focus on the candidate's past experiences.

Interviews should be conducted by a panel of three or more

people (Caldwell, 1993).

Nicholson and Mclnerney (1988) also suggest using the

team approach for selecting teachers and say that principal
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error is mainly responsible for hiring the wrong teachers.

Their rationale for this stand is based on the belief that

principals are overworked and that their decisions are made

as a result of assessing candidate information which may be

incomplete, inaccurate, or irrelevant. Filtering this

information through a single, personal, conceptual framework

may cause mistakes that can be avoided when using a team

approach. Principals sometimes infer the characteristics of

candidates based on incomplete information because the

circumstances or behavior of the applicant are similar to

those encountered in previous situations. When provided some

trait information about a candidate, the principal often

makes inferences about a variety of other traits not included

in the data given. The writers add that the "challenge is to

choose candidates on the basis of their value systems, not on

how well they mirror the values of the one evaluating them"

(Nicholson and Mclnerney, 1988).

Therefore, principals should involve other teachers in

activities such as defining the position to be filled,

setting the criteria for selection, determining the

instruments to be used, and assembling the information into a

profile for comparison purposes (Nicholson and Mclnerney,

1988). Nicholson and Mclnerney also maintain that the team

approach to hiring teachers promotes shared decision-making

and professionalization of teaching.

Ross (1991), a principal, uses a collaborative method in

which the principal does the initial interviews and then

schedules a second interview for the best candidates with a
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committee of teachers that in turn makes a recommendation to

the principal. Dale (1991), a personnel director for a

school system in Washington, agrees that principals should

have input into hiring teachers but submits that the

personnel office should screen applicants and train anyone in

the schools who participates in the teacher inteirview

process.

A former principal in Connecticut recommends including

parents in interviewing and selecting candidates to fill

teacher vacancies (Herman, B., 1993). When he was a

principal he used a committee to select teachers for his

school consisting of the assistant principal, one or two

teachers, and one or two parents. Each person asked at least

one question of all candidates. Parents often made

insightful queries and Herman (1993) says, "Mom and Dad know

a good teacher when they see one." After each interview the

committee discussed the candidate's strengths and weaknesses

and then selected the teacher by consensus. This process

serves two purposes in that it provides a basis for a

positive partnership between parents and the school and the

newly hired teacher sees the importance of working with

parents. Because of the success in hiring good teachers

using this process, it is now mandatory in the entire school

system in New Haven, Connecticut to use the parent committee

approach in selecting new teachers (Herman, B., 1993).

Smith and Knab (1996) recommend another approach that

also espouses consensus-based criteria (CBC). This five-

stage process finds candidates with skills, attitudes, and
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qualities that distinguish the best teachers in the system

and streamlines the process to be cost effective and timely

(Smith and Knab, 1996). The consensus-based criteria

approach begins with a consensus among the system's finest

teachers as to what skills and personal qualities they prize

in themselves and others. Then the CBC is used both to focus

the data gathering at each stage and to evaluate the results

at each stage. The five stages center around initial

screening, testing, structured interviewing, reference

gathering, and interviewing at the building level. The

initial screening assures that the applicants meet the basic

hiring requirements of the school system and the law. Scores

from the National Teachers Examination or other standardized

tests are examined and the cut off score is set by the CBC.

The structured telephone interview is based on the CBC and is

conducted by the human resources staff who record the results

in a standardized format. The reference gathering is

completed by the human resources staff after the telephone

interview to prevent "rater bias." If the candidate

completes the first four stages successfully, he/she is sent

to the building level principal for an in-depth interview.

Principals use a well-designed structured interview combined

with an assessment of a portfolio and a brief mini-lesson.

Smith and Knab (1996) conclude by stressing the importance of

ongoing evaluation of a system's selection process.

Other researchers and educators disagree with the idea

of selecting new staff members who reflect identically the

instructional practices and values of the existing staff.
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For example, Holman (1995) believes this practice can limit

the exposure to new ideas and the spread of effective

teaching methods within a school. It is important to analyze

the need for diversity and to identify needed improvements.

By selecting teachers who bring diverse characteristics,

ideas, and strategies to a school setting, schools are better

able to meet the needs of an increasingly diverse and broad-

based student population (Holman, 1995). Ruling, Mandeville,

and Miller (1996) agree that site-based teams tend to choose

teachers who are a lot like themselves. This practice can

prevent the hiring of teachers who could assist with change,

thus hindering achievement of diversity within the faculty.

Criteria for Teacher Selection

Research about teacher selection varies from general

comments to specific recommendations. Metzger (1988), a

teacher educator challenges other university teacher

educators to improve the nation's schools by committing to

the "challenge of selecting only the best teachers." Mickler

and Soloman (1986) say that the research indicates that

teachers' skills and content knowledge are basically

ineffective in promoting overall student growth where

positive relationships between the teacher and the student

are absent. They generalize their conclusions by saying that

the teacher selection procedure that does not use attitudes,

behaviors, and life style as factors in hiring is unwise for

school officials and unfair to students (Mickler and Soloman,

1986) .
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Some writers like Herman and Stephens (1987) follow an

eight-step plan for recruiting, hiring, and orienting

teachers. Although the process is basically sound, it

contains no innovative ideas for dealing with teacher

selection. Earlier, Kopetskie (1983) developed a candidate

comparison chart to assist in keeping candidates straight in

his mind after conducting numerous interviews. He structures

interview questions around ten areas: 1) philosophy of

education, 2) age/grade level suitability, 3) subject matter

competence, 4) classroom management, 5) lesson planning

skills, 6) flexibility within ability levels, 7) adaptability

to administrative decisions, 8) expected relationships with

peers, 9) extracurricular interests, and 10) plans for

professional development (Kopetskie, 1983) .

Huling (1996), on the other hand, looks at nine other

factors when hiring teachers for secondary schools. He

offers this advice: 1) Be aware of preparation programs for

secondary courses because some states require only five

education courses along with student teaching experience. 2)

Seek the candidate who was prepared through a heavy field-

based program which provided a variety of experiences for the

candidate to be in a real school setting. 3) Consider the

strengths of the applicant who has middle and/or elementary

preparation. 4) Consider the advantages of age and maturity

when employing high school teachers. 5) Be cautious of a

novice teacher for a position that also carries a heavy

co-curricular expectation. 6) Understand what

predispositions a prospective teacher brings to a teaching
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job. 7) Look; for an applicant who has both the foundation

and the expectation for on-the-job learning. 8) Search for

ways to increase the diversity of the staff. 9) Use mentor

teachers to support and assist beginning teachers (Ruling,

Mandeville, and Miller, 1996).

Haberman's Selection Process

Haberman (1995) goes one step further by declaring that

"selection is the heart of the matter where teachers for the

urban poor are concerned." Since 1959, Haberman has been

comparing the behaviors and ideologies of outstanding urban

teachers with those of quitters and failures and has

identified fourteen functions of successful teachers of the

urban poor. However, the actual assessment deals with only

seven of these functions. The functions are categorized as:

persistence; response to authority; application of ideas to

practice; approach to at-risk students; the basis of teacher-

student rapport; response to bureaucracy; and fallibility

(Haberman, 1993). These fixnctions are neither specific

behaviors nor personality attributes but instead "represent

chunks of teaching behavior that encompass a niomber of

interrelated actions and simultaneously represent beliefs or

commitments that predispose these teachers to act" (Haberman,

1995) .

The Chicago Public Schools use Habeman's Urban Teacher

Interview Selection Process as part of a program designed to

select, train, and retain talented and dedicated teachers for

their schools (Gallegos, 1995). The program is a graduate-
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level preparation program which includes recruitment,

education, and on-site training. Candidates must have a

bachelor's degree, complete an application, and undergo a

rigorous interview process including Haberman's Urban Teacher

Interview Selection Process. During the first two years of

internship and three consecutive simnmers, the interns earn a

master's degree in education after completing coursework.

They receive a stipend to cover tuition for their coursework,

as well as a salary and health benefits for their teaching.

Upon completion of the program they are guaranteed a full-

time position for at least two years. The program began in

the summer of 1992 with eighty interns and increased to one

hundred and eighty-five in 1993 and to three hundred and

fifteen in 1994. A comprehensive evaluation of the program

revealed clear successes in the system's ability to select

and retain talented and dedicated recruits. The interns

exhibited enthusiasm, commitment, and creativity while

working with mentor teachers who provided opportunities for

the interns to observe exemplary teaching practices

(Gallegos, 1995).

Haberman (1993) conducted a study called the Milwaukee

Trials in 1993 to test whether the Urban Teacher Selection

Interview can predict the success of urban teachers. The

interview requires approximately thirty-five minutes for two

interviewers to administer it to each candidate. Subject

matter knowledge or basic skill competence is not assessed in

the interview. Instead, questions are asked which require

applicants to respond as if they were teachers in an urban
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classroom. A continuum is used for evaluating responses.

One extreme represents the answers of previously identified

excellent teachers and the other extreme represents the

responses of quitters and failures. The study consists of

two groups of teachers in the Milwaukee Public Schools who

were interviewed using the Urban Teacher Selection Interview.

Group A consists of nineteen people who were selected from a

pool of forty-three applicants. Group B consists of nineteen

people selected from a pool of one hundred and sixty-two

applicants. Both groups are comprised primarily of people

over thirty years of age, women, and non-whites. The main

differences between the two groups of teachers is their

training program for teaching and the fact that Group B was

selected from a larger pool of applicants (Haberman, 1993).

Using The Urban Teacher Selection Inteirview the teachers

were ranked in their own group in terms of two interviewers'

predictions of their success in the classroom. The two

interviewers came to consensus on one ranking for each

individual. Then the teachers were ranked in their own

groups based on their teaching practice. The practice

rankings were then compared to the prediction rankings to see

how well the interviews could predict success in practice.

The results for Group A showed a rank order correlation of

R=.87. With the exception of two individuals, those who were

ranked in the top fifty percent on the interview were ranked

in the top half in their teaching and those ranked in the

bottom half on the interview were ranked in the bottom fifty

percent on practice. A comparison of the rankings for Group
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B indicated a rank order correlation of R=.79. Again, with

the exception of two teachers, the individuals ranked in the

top half of the group according to the interview were ranked

in the top half on their teaching practice. The trials

indicated that The Urban Teacher Selection Interview can be

used to predict the future success of teachers who have been

identified as "stars," "high," or "average" (Haberinan, 1993).

Later, in November 1993, O'Bannon conducted a study to

determine the perceptions of urban teachers and university

faculty regarding the role of an effective urban teacher and

to compare these perceptions to the natural behavioral styles

of teacher candidates for an alternative licensure program.

Additionally, the study included a comparison of these

findings with the prediction for success of these teachers as

indicated by the Urban Teacher Selection Interview. There

were three groups of participants in the study: 1) twenty

urban teachers from the Memphis City School System in

Memphis, Tennessee; 2) eleven faculty members from Memphis

State University; and, 3) thirty-four candidates who were

seeking admission to an alternative licensure program similar

to the Metropolitan Multicultural Teacher Education Program

at the University of Wisconsin in Milwaukee. An instriiment

called The Role Behavior Analysis (RBA) designed by the

Carlson Learning Company in 1991 was administered to the

urban teachers and the urban imiversity professors to define

the role of an effective urban teacher. The Personal Profile

System (PPS) designed by Performax Systems International in

1986 was administered to the candidates to determine their
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natural behavioral styles (O'Bannon, 1993). The researcher

then compared the prediction for success of these candidates

as indicated by the Urban Teacher Selection Interview with

the perceptions of the urban teachers and the urban

university faculty. The study indicated similarities between

expectations of urban teachers and university faculty members

regarding the behaviors of effective teachers in urban

schools. However, this study showed no relationship between

the expectations of urban teachers and urban university

professors and the Urban Teacher Selection Interview's

predictions for success (O'Bannon, 1993).

Another study regarding the Urban Teacher Selection

Interview conducted in 1993 by Baskin showed that the

interview has some "reasonable internal validity" (Baskin,

1993). The primary purpose of the research was to determine

to what extent the interviewers ranked and categorized

candidates on the basis of the data collected during the

interview. The subjects included thirty-three candidates for

an alternative licensure program at Memphis State University

in Memphis, Tennessee who had been recommended by adminis

trators from four local school systems. The interviews were

completed by trained interviewers who worked in pairs.

Candidates were scored on fourteen items in seven functions

using the rating form which accompanies the Urban Teacher

Selection Interview. Multiple regression was used to

identify the items which best predicted the final rankings

and Pearson product-moment correlations were calculated to

indicate the degree to which each dependent variable
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correlated with final ranking. Eight of the fourteen items

on the interview correlated significantly with the final

ranking but only one item surfaced as a significant predictor

of final ranking (Baskin, 1993).

Baskin (1993) also points out that there are several

structured inte2rviews which have been constructed by

consultants, universities, and personnel departments to

assist school districts in selecting teachers with the

potential for success in the classroom. In addition to

Haberman's interview instrument, she mentions the Minnesota

Teacher Attitude Inventory, the Omaha Teacher Interview, and

the Teacher Perceiver Interview developed by Selection

Research Incorporated of Lincoln, Nebraska (Baskin, 1993) .

Each of these interviews attempts to identify certain

desirable characteristics of effective teachers and then to

design questions to determine if the candidate has those

qualities. Baskin emphasizes that according to research,

criterion-related validity is critical to the success of

virtually all personnel selection techniques. However, the

validity question remains unanswered with regard to most

structured interviews being used to predict the success of

teachers (Baskin, 1993).

The SRI Teacher Perceiver Interview

The development of the Selection Research Incorporated

(SRI) Teacher Perceiver Interview can be tracked back to the

work of Donald Clifton and William Hall in the 1950's at the

University of Nebraska (SRI Teacher Perceiver Executive
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Suinmary, 1990) . These two professors began trying to

identify the characteristics of effective teachers while

working with students who were serving as counselors for

other students. Even though the criteria they used for

determining effective teachers are unclear, the behaviors

they perceived for distinguishing effective from ineffective

teachers all share a common bond. The behaviors are all

related to attitudes about students, human interactions,

motivation and intentions, and commitment to teaching (Wise &

others, 1987). The research and ideas of Clifton and Hall

laid the foundation for a teacher selection interview

instriament developed commercially by Selection Research

Institute (SRI) in Lincoln, Nebraska. The first Teacher

Perceiver Interview was designed and utilized in 1971 (SRI

Teacher Perceiver Executive Siommary, 1990) .

Since the early 1970's, the SRI Teacher Perceiver

Interview has been used in many school districts. Beginning

in 1972, Teacher Perceiver Academies were established to

train interviewers at the local system level. According to

Wise (1987) thousands of educators have been trained and

certified in the administration of this standardized

interview procedure; however, the SRI Teacher Perceiver

Executive Summary (1990) says that 1,788 educators had been

certified as teacher perceiver interview specialists as of

1981. From 1973 until 1978, Victor Cottrell, Ed.D., was

directly responsible for promoting the use of this

instrument across America while he served as executive

director of the training academies. When Dr. Cottrell left
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SRI, he began his own consulting firm and designed an

interview instrument called Ventures for Excellence. By the

late 1980's the SRI instriment and the Ventures for

Excellence interview schedule were being used in 500 to 700

school districts in the country. According to Cottrell,

these instruments were based on a belief system that values

children, lifelong learning, and human relationships (Wise &

others, 1987).

The most recent SRI interview instrument is "an

objective interview process composed of sixty (60)

dichotomously scored items spread equally across twelve (12)

life themes" (SRI Teacher Perceiver Executive Summary, 1990).

The themes identified to characterize highly talented

teachers are: Mission, Empathy, Rapport Drive,

Individualized Perception, Listening, Investment, Input

Drive, Activation, Innovation, Gestalt, Objectivity, and

Focus. Theme scores range from 0 to 5 raw score points and

the sum of five items compose each theme. The total inter

view score could range from 0 to 60 raw score points

resulting from the s\im of all twelve themes (SRI Teacher

Perceiver Executive Summary, 1990).

The SRI Teacher Perceiver Executive Summary (1990)

provides updated information regarding the efficacy of the

SRI Teacher Perceiver. The study conducted for this report

included one hundred and seventy-three teachers, each of whom

was administered the SRI Teacher Perceiver, from private and

public school districts across America. The average number

of years of teaching experience was 11.9 years. The sample
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consisted of 84.3 percent female, 15.7 percent male, 90.7

percent Caucasian, and 9.3 percent minority. A guartile

rating provided by administrators from the schools of

participating teachers was the main criterion variable used

in the study. Principals were asked the following question

about each teacher: "Of all the teachers you have come

across in the United States, in which quartile would you

consider this one in terms of overall teaching talent?" The

quartile ratings placed 46.9 percent into the top quartile,

34 percent into the second quartile, 14.8 percent into the

third quartile, and 4.3 percent into the bottom quartile.

The quartile rating was correlated to the themes and total

scores. The results indicated that quartile rating was

correlated in the positive direction for all twelve themes

and the quartile rating was significantly correlated to six

of the twelve themes. The relationship between the quartile

rating variable and total score on the interview was the most

important statistic with a magnitude of .38, beyond the .05

level of probability. Overall, the study showed that

teachers scoring higher on the SRI Teacher Perceiver were

also inclined to be perceived more favorably by school

administrators in regard to teaching ability. The report

concluded with a statement that justified that the SRI

interview process has an acceptable degree of criterion-

related validity and that the process "continues to provide

important information in understanding whether a prospective

teacher has the inherent qualities necessary to develop

positive, supportive, and meaningful growth-related
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experiences with students" (SRI Teacher Perceiver Executive

Summary, 1990) .

The Urban Teacher Perceiver Interview

The Knox County School System in Knoxville, Tennessee is

one of those districts which has attempted to improve teacher

selection by using a specialized interview instr-ument. In

1990 the Rnox County Human Resources Department began using

the SRI Teacher Perceiver Interview. The "SRI" was used in

Knox County until 1993 when Selection Research Incorporated

renamed its company The Gallup Organization and introduced

its new instrument, The Urban Teacher Perceiver Interview.

This instrument is presently being used in the Knox County

School System in Knoxville, Tennessee to screen prospective

teachers with regard to their talents and potential for

success in the classroom. The interview is not a test and

teachers are not hired solely based on the perceiver; rather,

the perceiver has become part of the process for teacher

selection in this system.

An interesting point to note is that regardless of the

procedures used to select new teachers, all of the writers

agree that the most important aspect of teacher selection is

to find the "best" or the "right" teacher. This premise of

finding the best teacher is what led the Management Research

Group of Gallup, Incorporated (Gallup) to pursue the mission

of helping schools understand and recognize the talents of

its best teachers and select more like them (Urban Teacher

Research Interview Development Study, 1993). Gallup

30



conducted research designed to identify attributes that

describe outstanding teachers. A structured interview was

constructed in an effort to measure the psychological

characteristics among outstanding urban teachers.

Researchers with Gallup believe that when objectively

interviewed and asked appropriate questions, successful

teachers respond differently than do other teachers. The

report by Gallup, The Urban Teacher Research Interview

Development Study (1993), is the first concentrated study of

the "unique themes of the successful urban teacher." This

claim, however, could possibly be disputed by Haberman who

has studied the characteristics of effective urban teachers

since 1959 and developed the Urban Teacher Selection

Intejrview.

The interview process developed by Gallup and called The

Urban Teacher Perceiver Interview consists of the measurement

of eleven (11) life themes. A theme is a "recurring and

consistent pattern of thought, feeling, or behavior" (Urban

Teacher Research Interview Development Study, 1993). Every

person is a combination of several themes with certain themes

being dominant. The dominant themes are the ones that help

in understanding and predicting a person's behavior. The

themes used in the Urban Teacher Perceiver Interview are:

Commitment, Dedication, Individualized Perception, Caring,

Involver, Empathy, Positivity, Initiator, Stimulator, Input,

and Concept. Five items for each theme are included in the

interview and each theme score ranges from 0 to 5. The total

score for the interview is the sum of all eleven themes and
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ranges from 0 to 55 (Urban Teacher Research Interview

Development Study, 1993).

The study conducted by Gallup indicates that two

basic types of assessment were utilized in creating the Urban

Perceiver, construct assessments and criterion-related

assessment. Additionally, the study compared the total

interview score with principal and student ratings of the

teachers (Urban Teacher Research Interview Development Study,

1993) . A sample of one hundred teachers from five different

school districts was used. The sample included fifty-three

Caucasian and forty-seven minority teachers, seventy-five

females and twenty-five males, sixty-three who were forty

years of age or older and thirty-seven under forty years of

age, and fifty-three elementary, twenty-four middle school,

and twenty-three high school teachers. The teachers were

placed into two groups based on the principals' judgments of

whether the teacher was one that the principal would want

"more like" (Study group) or was one that the principal said

was representative of his/her teachers (Contrast group). The

Study group consisted of sixty teachers and the Contrast

group included forty teachers. All teachers were admin

istered the Urban Teacher Perceiver Interview and were rated

by their students.

Total scores and themes from the interview were studied

in relation to the principal grouping. The average total

interview score for the Study group was 28.20 (out of a

possible score of 55) compared to an average of 24.60 for the

Contrast group. According to the Gallup report, the
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difference between the two groups was statistically

significant; however, the statistical results were not

provided. It was pointed out that the Study group scored

significantly higher than the Contrast group on the Input,

Involver, and Dedication themes (Urban Teacher Research

Interview Development Study, 1993). Total scores and themes

were also compared with the overall student evaluation of the

teacher. The results were statistically significant at a

magnitude of .57. Each of the themes correlated in a

positive direction with the overall student ratings and in

ten of the eleven themes the correlation was statistically

significant. The report also states that the total scores

significantly correlated with eighty-seven percent of the

student evaluation items. Additionally, the study includes a

brief description of several other analyses of the

differences between theme and total score with regard to the

grade level taught, age, gender, race of the teachers and/or

the socioeconomic level of the students (Urban Teacher

Research Interview Development Study, 1993).

The report concludes by saying that The Gallup

Organization recommends that the Urban Perceiver should not

be used as the sole source of infojnnation in the selection

process. Rather, the interview instrument is a useful and

applicable tool which can aid in the understanding of talent

regarding both prospective and currently employed teachers.
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Characteristics of Effective Teachers

Using a process such as the Urban Teacher Perceiver

Interview for identifying potentially successful teachers

leads to consideration of the meaning of effective teaching.

More specifically, there seems a need to define what is meant

by an effective teacher. Research indicates that effective

teachers are described in a variety of ways. Nicholson and

Mclnerney (1988) proclaim that the characteristics of an

effective teacher include academic success, intelligence,

empathy, appearance, emotional maturity, listening skills,

individualized perception, oral expression, and the ability

to verbalize teaching decisions. They also emphasize that

teachers should be able to write clearly and correctly, have

knowledge of successful teaching practices, and be sensitive

to the needs of different students (Nicholson and Mclnerney,

1988).

A study by Bain (1989) indicates that effective teachers

have high expectations for student learning and behavior,

provide clear instructions, monitor student progress closely,

use a variety of reteaching methods, use reward systems, and

develop a positive relationship with their students.

Langlois and Zales (1991) claim they have developed a basic

profile of the effective teacher. Similar to Bain, they

describe the effective teacher as one who takes full

advantage of available learning time, involves students in

the instruction, utilizes routines to keep the class running

smoothly, displays a positive attitude and develops a rapport

with students, relates lessons to students' needs and
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interests, and uses praise extensively. They add that

effective teachers are good at monitoring their students.

This is essential not only for controlling behavior and

assessing learning but also for knowing how to plan

instruction so that the lesson is at the appropriate level of

difficulty. The effective teacher goes one step further and •

broadens questioning techniques that teach students to think

abstractly, use higher order thinking skills, and understand

complex concepts. Effective teachers produce independent

learners (Langlois and Zales,1991).

Feeney and Chun (1985) list some of the personal skills

and qualities claimed to be characteristic of an effective

teacher according to earlier writers. The list includes

"warmth, sensitivity, flexibility, honesty, integrity,

naturalness, sense of humor, acceptance of individual

differences, ability to support growth without being overly

protective, physical strength, vitality, compassion,

self-assurance, emotional stability, self-confidence, ability

to sustain effort, and the ability to learn from experience"

(Feeney and Chun, 1985). They add that some educators

believe that effective teachers are those who clearly

perceive their own values and understand the pedagogical

basis for teaching. They cite other research which

emphasizes certain teacher behaviors as criteria for an

effective teacher. These behaviors include those that

encourage independent activities, provide a variety of

activities, and show involvement with the students.

A study conducted by Bain (1991) found some similarities
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which characterized state winners of the Teacher of the Year

awards in 1989 and 1990. Data from the candidate's

application were analyzed along with information gathered

from a telephone interview with each teacher winner. The

most prevalent attitude toward teaching was more concerned

with students than with content or subject matter. Most

teachers were aware of the deterioration of the family unit

and its effects on education. These teachers were involved

in two or more community-based activities and were actively

pursuing their own professional growth. Another commonality

was the teachers' commitment to growth of young people along

with their enjoyment of teaching (Bain, 1991).

Weigand (1971) believes that an effective teacher is one

who 1) knows the intellectual development stages, 2) writes

performance objectives, 3) has good questioning skills, 4)

can sequence instruction appropriately, 5) evaluates student

progress, 6) develops creativity in students, and 7) displays

positive behavioral skills. He says that these competencies

can be learned and developed through pre-service and in-

service training using programmed instruction. Likewise, in

an article written by Linda Darling-Hammond in Soltis' book

(1987), it is stressed that teacher competencies can and

should be developed "through careful and disciplined inquiry,

practice and reflection." Hammond says that good teaching

includes insight into the minds of students and that

effective teachers are able to use their own imaginations to

help students make connections that promote understanding

(Soltis, 1987).
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Prawat (1989) sees the effective teacher as one who can

lead students to conceptual understanding rather than

focusing on facts and procedures. He says that teachers

should know how students analyze key ideas in subject matter

and be able to assist students in negotiating obstacles that

interfere with understanding. This requires the teacher to

be able to "get in touch with the informal knowledge and

figure out how to connect it with the new knowledge that we

want students to acquire" (Prawat, 1989) .

However, Coladarci (1988) says that "master teachers"

and "effective teachers" are not necessarily the same and

that effectiveness can be an "undemanding criterion for

identifying master teachers." He says that a master teacher

is one who is recognized by co-workers as having demonstrated

excellence in teaching beyond competence. He defines the

effective teacher as one who facilitates student growth and

insists that all teachers should be expected to be effective

(Coladarci, 1988). According to Coladarci (1988) the purpose

of research on teaching is not to identify exemplajry teachers

but rather to provide information to teachers for use in

making decisions about their own actions in the classroom and

in thinking about the relationships between teaching

processes and student results.

Campbell (1990) uses the term "experienced expert

teachers" when referring to effective teachers. According to

the results of a study conducted by Campbell in 1988,

experienced expert teachers 1) showed a strong sense of

mission, 2) were constantly seeking ways to improve their
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teaching, 3) had a holistic view of teaching, 4) showed a

high level of personal and professional efficacy, 5)

established a peer network to support and reinforce their own

sense of mission, 6) had the support of their friends and

family in their career choices, 7) possessed a strong sense

of professional autonomy, and 8) did not allow outside

activities to interfere with their teaching mission

(Campbell, 1990) .

Behaviors of Effective Teachers

Labonty and Danielson (1988) discuss teacher behaviors

that affect classroom management when they speak of effective

teachers. In their study they analyzed the actions of

teacher characters in a sample of picture books and surveyed

third and sixth graders about their perceptions of teacher

characters in eight storybooks. The results indicated that

even though some students liked the teachers who lacked

"effective teaching characteristics," they did not want these

people to be their teachers. In this study the students

perceived effective teachers as the ones they would most like

to have as teachers themselves. Teachers who lacked

effective teaching behaviors were rated low by the students.

When describing the teachers they liked, the children used

phrases like she "is very kind," "can make you understand,"

"likes all kinds of kids," "never gives up on you," and

"knows good ways to teach kids" (Labonty and Danielson,

1988) .

Observable behaviors of effective teachers in the
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classroom which are linked to positive student outcomes can

be classified into seven categories according to O'Bannon

(1993). The seven teacher behaviors are: 1) active teaching,

2) positive classroom environment, 3) variety of methods, 4)

planning and sequencing, 5) interpersonal skills, 6) efficacy

and expectation, and 7) applicability (O'Bannon, 1993). Some

of these same teacher behaviors are described by Bellon,

Bellon and Blank (1992) using terms like "withitness, over

lapping, and group alerting." The terms are used to describe

managerial behaviors of effective teachers. "Withitness" is

apparent when a teacher is aware of what is happening in the

classroom at all times. It is called "overlapping" when a

teacher is able to do several things at one time. For

example, an effective teacher can attend to an individual

student's needs and tend to routine tasks while keeping the

focal activity moving without disruption. "Group alerting"

is the skill of being able to hold students' attention during

a presentation and hold them accountable for their own

learning. Effective teachers use good interpersonal skills

to establish positive classroom climates and to deal with

diverse student needs. In order to establish and maintain

order, the effective teacher plans, organizes, implements,

and reacts to the needs of students (Bellon, Bellon, and

Blank, 1992).

As a result of extensive review of existing research

regarding the effective teacher, Zales (1990) groups

behaviors into four categories: Planning, Class Climate,

Management Skills, and the Teaching Act. According to Zales,

39



the effective teacher is a careful planner so as to use all

available teaching time with a minimum of interruptions.

Students and activities are managed by using specific rules

and expectations along with procedures that promote efficient

instructional routines. The effective teacher structures

lessons into a variety of activities which meet the needs and

interests of the students. Active teaching accompanied by

careful monitoring, varied questioning techniques and

diagnostic measures, and appropriate feedback are expected

behaviors of the effective teacher (Zales, 1990).

Personalities of Effective Teachers

The relationship between personality and profession is

an interesting approach to looking at the effective teacher.

Clark and Guest (1995) suggest that certain personality

characteristics will help teachers of tomorrow to be more

effective in the classroom. They further suggest that the

rather large attrition rate of new teachers may be caused by

"a poor fit between the personality traits and personal needs

of teachers and the needs of students" (Clark and Guest,

1995). The Myers-Briggs Type Indicator (MBTI), a personality

self-assessment tool, can be utilized in matching personality

characteristics to the teaching profession. The MBTI defines

personality on the basis of sixteen types from four major

temperament categories. The four temperaments are: Sensing

Judgers (SJ), Sensing Perceivers (SP) , Intuitive Feelers

(NF), and Intuitive Thinkers (NT). Research conducted by

Keirsey and Bates showed a comparison of teacher

40



personalities with the general population. The biggest

proportion of teachers at all grade levels are the SJ

personality type (Clark and Guest, 1995). The SJs are

"stabilizers" who hold tight to tradition and value

stability. They are hard workers who are coiranitted to

service, to preserving standards, and to maintaining

institutions. Intuitive feelers (NF) are the second largest

temperament type among teachers, making seventy-five percent

of all teachers at all grade levels either SJs or NFs.

Intuitive feelers search for meaning in life, want to be

appreciated and recognized, and want to make a difference in

the world. Among teachers there is a low percentage of

Intuitive Thinkers (NT) and Sensing Perceivers (SP). The NTs

are the visionaries and the SPs are the troubleshooters

(Clark and Guest, 1995).

It is suggested by Clark and Guest that there are not

enough NTs and SPs in our schools to prepare for the twenty-

first century. As the curriculum continues to stress process

skills instead of facts and figures, there will be a need for

different kinds of teachers. Future teachers will need to be

mentors, counselors, and motivators instead of dispensers of

information. Even though a solid foundation in academics

will still be necessary, teachers will need to learn how to

access new information and how to teach students to become

life-long learners. Research conducted by Nidds and McGerald

(1996) confirms that principals are looking for teachers with

computer skills, especially regarding the internet. Clark

and Guest (1995) insist that the effective teacher of the
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future must be visionary and adaptable. Additionally, the

ideal future teacher will possess the following character

istics: "an entrepreneurial spirit, a risk-taking style, a

sense of mission, an excitement about participating

in change, a commitment to strong leadership, a strength of

character in refusing to accept defeat, and an ability to

delegate responsibility" (Clark and Guest, 1995). According

to Nidds and McGerald (1996), the future teacher should also

be sensitive to ethnic and cultural differences, possess

conflict management skills, be able to communicate well and

handle parent concerns, and be reliable.

Likewise, Young (1989-90) looked at personality of

teachers in determining potential for success in the

classroom. In a study of ten first-year certified secondairy

teachers, data were gathered from the National Teachers Exam

(NTE),the Strong-Campbell Interest Inventory (SCII), and a

state department of education (Nevada) classroom performance

assessment called the Six Competencies Instriment (Young,

1989-90). The data from these three sources were analyzed at

the end of the teachers' first year of teaching. Based on

the results of the Six Competencies Instrument, the ten

teachers were categorized into either High Potential (HP) or

At Risk (AR) groups. Seven were determined to be HP and

three were categorized as AR based on their success in the

classroom. The three AR teachers scored higher on the

"Academic Comfort Scale" portion of the SCII; however, all

three of the AR teachers taught in a low socio-economic

school. This indicates that strong academic orientation
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may not be as essential as previously thought, especially in

a school where the teacher's expectations do not match the

students' needs and experience. Regarding Introvert/

Extrovert tendencies, Young (1989-90) suggests that a balance

between introversion and extroversion is needed when a

teacher is dealing with over one hundred students in a multi-

class situation. A teacher with extreme introversion or

extreme extroversion would probably not be an effective

teacher.

Young (1989-90) says that this study indicates that

personality traits and interest factors may be more important

in predicting teacher success than has been previously

thought. She also points out that intellectual and/or

academic ability are not sufficient as a primary predictor of

teacher success (Young, 1989-90).

Creative Descriptions of Effective Teachers

For over thirty years, William Glasser has been an

advocate for students and a prominent teacher of educators.

His ideas and approach to teaching require teachers to be

creative and resourceful in the classroom. Glasser (1992)

believes that an effective teacher is one who can get all of

his/her students to do quality work in the classroom. He

describes six conditions of quality schoolwork: 1) a warm

and supportive classroom; 2) useful work for students; 3)

encouragement of students to do their best; 4) student

evaluation and improvement of their own work; 5) feeling good

because of success in the classroom; and 6) discour-
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agement of destructive behavior (Glasser, 1993). It is the

job of the teacher to teach students what quality is and then

to prove to them that they can do quality work. Doing

quality work will make students feel good and they will

become aware that quality is what they want (Glasser, 1993).

A creative approach to describing an effective teacher

is credited to James Ferguson, executive director of

curriculum for the Iowa City (Iowa) School District

(Caldwell,1993).

A giver versus taker

Goal-oriented versus task

Enthusiastic versus bored

People-oriented versus paper

Articulate versus inarticulate

Knowledgeable versus void of content

Intrinsically motivated versus extrinsically

Operates from instructional framework versus "wings" it

Kid-centered versus teacher oriented

Career-oriented versus job-holder

Empathetic versus insensitive

Competent versus incompetent

Caring versus indifferent

Flexible versus rigid

Possessing verve

Versus bland.
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Another creative approach to defining an effective teacher is

Bogue's (1991) declaration that "teaching is a journey of the

heart." Without using the word "effective," he describes

many teachers he has seen and known in the classroom. To

Bogue the effective teachers are the ones who teach because

they have "a love for learning, a love for learners, and a

gift to give" (Bogue, 1991).

Conclusion

This literature review reveals the diverse thinking of

researchers and educators regarding the teacher selection

process. They agree that teacher selection should be a

priority for a school administrator; however, they do not

agree on the procedures and/or process used in selecting

teachers. The teacher selection process in America differs

from state to state, from district to district, and from

principal to principal. Likewise, the definition of an

effective teacher varies among the writers. It would be

reasonable, however, to assume at this point that research on

effective teachers could provide educators with guidelines

for teacher selection.
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CHAPTER III.

Methodology

Introduction

Research regarding teacher selection in the Knox County

School System is very limited. Traditional methods of

teacher selection have been supplemented and modified in this

district by inclusion of The Urban Teacher Perceiver Inter

view. Perceptions of building principals concerning the

effectiveness of teachers hired after being screened through

the perceiver intejrview process provide additional

information. The purpose of this study is to show the

statistical relationship between teachers' Urban Perceiver

scores and principals' ratings of teachers.

Selection of Subjects

Since 1993 the Knox County School System's Human

Resources Department has interviewed one thousand three

hundred and eight (1308) applicants using the Urban

Perceiver. From this group of prospective teachers, two

hundred seventy-eight (278) were hired between July 1993 and

December 1995. However, for the purposes of this study the

sample is two hundred thirty-nine (239) and is assumed to be

a sample from a hypothetical population of present and future

teachers in the Knox County Schools. The original number of

two hundred seventy-eight (278) was reduced because fifteen

(15) teachers were eliminated since they were hired in
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system-wide positions rather than in regular teaching

positions under the supervision of a building administrator.

Another seventeen (17) were excluded from this study because

they have been hired since January 1996 which provided very

little time for a principal to evaluate adequately the

overall effectiveness of the teacher by May 1996. The

researcher also eliminated six (6) teachers who are teachers

at the school where she was the principal.

Specific Procedures for Data Collection

There were two primair/ sources of data for this study.

First, results from the Urban Teacher Perceiver Interview

were recorded for each of the teachers (see Appendix A).

There was a total interview score for each teacher as well as

an individual score for each of the eleven life themes

included in the interview. The total score for the interview

was the sum of all eleven themes and ranges from 0 to 55 with

each theme score ranging from 0 to 5. This information was

made available to the researcher through the Knox County

School's Human Resources Department. Second, a questionnaire

was sent to the building principals of all subjects (see

Appendix B). The questionnaire created by this researcher

consisted of eleven statements with a Likert-type scale

ranging from 1 to 5 for responses. Each of the questions on

the survey was designed by the researcher to inquire about a

teacher's level of effectiveness with regard to the same

eleven life themes represented in the perceiver interview.

The questionnaire also requested that the principal provide
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an overall rating of the teacher's effectiveness based on the

same 1 to 5 Likert scale. In addition to the questionnaire,

the principals were requested to provide demographic

information about each teacher including gender, race, age,

and the grade level taught by the teacher. Regarding these

categories, the gender of the teachers was, of course,

classified as male and female and the race was classified as

minority and Caucasian. The age groups were divided as

follows: Ages 21-30, Ages 31-40, Ages 41-50, and Ages 51 and

older. The grade level taught by the teacher was categorized

as elementary (grades K-5), middle school (grades 6-8), and

high school (grades 9-12).

Of the original two hundred thirty-nine (239) subjects,

two hundred thirty-three (233) were included in the final

analysis of data. Six (6) teachers were eliminated because

incomplete information was provided. Therefore, for two

hundred thirty-three (233) teachers, twenty-eight (28) items

of data were entered into the computer: eleven individual

life theme scores (ranging from 0 to 5), one total Urban

Perceiver score (ranging from 0 to 55), eleven individual

ratings on a principal questionnaire (ranging from 1 to 5),

one score representing the principal's overall perception of

the teacher's effectiveness (ranging from 1 to 5), and four

codes to indicate the teacher's gender, race, age, and grade

level taught (see Appendix C).

The LOTUS 1-2-3 software program (Lotus Development

Corporation, 1991) was used to derive mean and standard

deviation scores for the data. Then the formula for
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calculating the Pearson-product moment correlation

coefficient was used (see Appendix D). The program then

calculated the correlation of data with alpha set at the .05

level of significance. All of the results which indicated a

significant correlation except one were verified by using

STAT-STAR (MacDougall and Stevens, 1994) , another software

program. The STAT-STAR program cannot analyze data for more

than 150 subjects; therefore, since this study included two

hundred thirty-three (233) teachers, STAT-STAR could not be

used to calculate the correlation coefficient for the total

sample (see Appendix E).

Data Analysis

The data collected in this study were analyzed to

determine the correlations between variables and among

categories of teachers. The Pearson product-moment

correlation coefficient was used in measuring the

relationships between the two major variables (the overall

interview scores and the principals' overall ratings for

effectiveness). Likewise, the Pearson product-moment

correlation coefficient was used in measuring the

relationships between the teachers' eleven talent scores and

the principals' perception of effectiveness in these same

areas. In this treatment of interval data, the results were

reported statistically using a correlation coefficient to

describe the magnitude of the relation between the two

variables. A correlation coefficient ranges from +1.00 to

-1.00 indicating the relationship of the variables.
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Conclusion

By comparing the principals' ratings of teacher

effectiveness with the Urban Perceiver scores, a deter

mination will be made as to whether the Urban Perceiver is a

predictor of teacher success in the classroom. At the very

least, the above described methodology will be used to

ascertain the answers to the three questions posed in this

research study.
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CHAPTER IV.

Findings

Introduction

The three questions in this study were answered by

collecting and analyzing quantitative data using principals'

ratings and Urban Perceiver scores. The perceptions of

building administrators regarding teachers' effectiveness

were compared with the teachers' overall scores as indicated

by the Urban Perceiver. The two variables also were compared

for each of the eleven life themes for all teachers included

in this study. Additionally, the statistical analysis

revealed whether the correlations between the above stated

variables differ as a function of gender, race, age, or grade

level taught by the teacher.

The data were collected at a 97.4 percent rate of

completion. Urban Perceiver scores were available for all

subjects except one. Questionnaires were sent to sixty-eight

(68) building principals and all sixty-eight (68) principals

responded for a response rate of 100 percent; however, the

questionnaires of five teachers were not completed because

they were reported as no longer employed at a particular

principal's school. Therefore, of the original two hundred

and thirty-nine (239) teachers, two hundred thirty-three

(233) were included in the final analysis of data. The

sample of two hundred thirty-three (233) teachers includes

eleven (11) categories as shown in Table 1.
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Table 1. Categories for 233 Teachers
Used in the Study
Categories Number Percent

Elementary Teachers 100
Middle School Teachers 61
High School Teachers 72
Female 179

Male 54

Minority 29
Caucasian 204

Age 21-30 126
Age 31-40 61
Age 41-50 40
Age Above 50 6

(43%)
(26%)
(31%)
(77%)
(23%)
(12%)
(88%)
(54%)
(27%)

(18%)
(01%)

The results of this study were reported using the above

categories. Correlations of the two variables (principals'

ratings and Urban Perceiver scores) for each category were

presented as well as the correlations of the two variables

for the eleven themes within each category. Before

discussing the correlations of these life themes, however, a

brief description of the individual themes is necessary.

The Urban Perceiver measures eleven life themes:

Commitment, Dedication, Individualized Perception, Caring,

Involver, Empathy, Positivity, Initiator, Stimulator, Input,

and Concept. The "Commitment" theme.is the most

distinguishing theme in regard to urban versus non-urban

teachers. In this theme the teacher knows the importance of

diversity in our world is and wants to teach the more

difficult students who have a higher level of needs. The

"Dedication" theme is about taking care of others and getting

satisfaction from seeing students achieve. Dedicated
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teachers see increments of growth in students and give lots

of acknowledgement to students who make progress. A teacher

with the "Individualized Perception" theme sees students as

individuals and personalizes their learning experiences.

This teacher responds to students' needs and interests. The

"Caring" theme applies to the teacher who communicates

warmth, caring and affection. Caring also includes building

positive, personal relationships with each student. The

"Involver" theme is about all kinds of involvement including

interaction with teachers, parents, and students. Teachers

with this theme make things happen through relationships

(Urban Teacher Research Interview Development Study, 1993).

The "Empathy" theme deals with teachers who understand

and acknowledge feelings and can manage the feelings of

students in a positive manner. This teacher can anticipate

and identify students' moods and can put into words what

another person is feeling. The "Positivity" theme describes

people who can see the good in other people and regard them

with optimism. These teachers have a hopeful attitude toward

students and toward others in general. The "Initiator" theme

emphasizes supporting causes and taking risks. The teacher

who is an initiator is one who is willing to speak up for

students and be their advocate. The "Stimulator" theme

involves making learning fun and creating excitement and good

feelings in the classroom. This teacher stimulates students

to learn while the teacher's own excitement about learning is

transferred to students. The "Input" theme emphasizes the

importance for a teacher to learn new infomation and share
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that learning with others. A teacher with this theme looks

for new ways to do things and is intrigued with ideas and

activities which can enhance learning in the classroom. The

"Concept" theme reveals that a teacher has developed a

philosophy about best teaching practices and about positive

learning concepts (Urban Teacher Research Interview

Development Study, 1993).

Correlation of Variables for the Total Scunple

A comparison of the overall Urban Perceiver scores and

the overall effectiveness ratings of the building principals

for all two hundred and thirty-three teachers showed a

correlation in the positive direction but not at a level of

significance (see Table 2). This means that overall the

principals' ratings were not significantly similar to the

teachers' scores on the Urban Perceiver. Likewise, the two

variables were compared for each of the eleven life themes

for all two hundred thirty-three (233) teachers. Of the

eleven themes for the total nimber of teachers in the study,

there was little or no correlation for the Commitment,

Dedication, Individualized Perception, Caring, Positivity,

and Initiator themes. There was a correlation in the

positive direction for the Involver, Empathy, Input, and

Concept themes with a positive correlation at the significant

level for the Stimulator theme (see Table 2). This indicates

that of the total number of teachers hired in the Knox County

Schools during a two year period of time from 1993 until

1995, a significant positive relationship emerged; teachers
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were perceived by their principals and by the Urban Perceiver

as being teachers who make learning fun and who stimulate

students to learn while demonstrating their own excitement

about learning. Table 3a and Table 3b show the frequency

distribution of scores for the entire sample regarding the

Stimulator theme. These tables indicate that even though

most scores tend to fall in the three to five range in both

the principals' ratings and the Urban Perceiver scores, the

principals gave higher ratings than did the Urban Perceiver.

Table 3a. Frequency Distribution of
Principals' Ratings for Stimulator
Theme for Entire Sample
Score Frecruencv Percent

5 71 30%
4 75 32%

3 58 25%
2 20 9%
1 9 4%

Total 233 100%

Table 3b. Frequency Distribution of
Urban Perceiver Scores for Stimulator
Theme for Entire Sample
Score Frequency Percent

5 47 20%

4 51 22%

3 73 31%

2 41 18%
1 19 8%
0 2 1%

Total 233 100%
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Correlations for the Grade Level Category

A comparison of the Urban Perceiver scores and the

effectiveness ratings of the building principal of the one

hundred (100) elementary school teachers showed an overall

correlation of .17 in the positive direction but not at the

level of significance; however, there was a significant

positive correlation of .27 for elementary teachers for the

Stimulator theme (see Table 2). Tables 4a and 4b show the

frequency distribution of scores for the elementary teachers

regarding the Stimulator theme. Even though there is a

positive correlation between the two variables, a comparison

of the two tables (4a and 4b) indicates that principals'

ratings were higher than Urban Perceiver scores.

Table 4a. Frequency Distribution of
Principals' Ratings for Stimulator Theme
for Elementary Teachers
Score Frecruencv Percent
5  38 38%

4  24 24%

3  25 25%

2  9 9%

1  4 4%

Total 100 100%
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Table 4b. Frequency Distribution of
Urban Perceiver Scores for Stimulator
Theme for Elementary Teachers
Score Frequency Percent

5 29 29%

4 20 20%

3 28 28%
2 17 17%

1 6 6%

0 0 0%

Total 100 100%

A comparison of the Stimulator theme correlation for

elementary teachers with the same theme for middle school

teachers and high school teachers should be noted. The

middle school category consisting of sixty-one (61) teachers

had almost no correlation in the Stimulator theme while the

high school category with seventy-two (72) teachers had a

correlation in the positive direction but not at a level of

significance. It appeared that elementary teachers were

perceived both by their principals and by the Urban Perceiver

to be stimulators of learning much more than are other grade

level teachers, especially middle school teachers.

Of the eleven life themes, there was a correlation in

the negative direction in six of the themes for middle school

teachers (see Table 2). This indicates that the building

principals were seeing the opposite of what was indicated by

the Urban Perceiver. Perhaps because it is so difficult to

teach middle school aged children, it is also difficult for

principals to see the accomplishments and effectiveness of

the teachers. Furthermore, three other themes had little or
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no positive correlation. Only for the themes of Involver and

Empathy were there correlations in the positive direction.

The overall correlation of the two variables for the

high school group of teachers was in the positive direction

but not at a level of significance; however, four themes

(Commitment, Caring, Involver, and Initiator) correlated in

the negative direction but not at the significant level (see

Table 2). Five themes were correlated slightly in the

positive direction and two others, the Individualized

Perception and Stimulator themes, were correlated in the

positive direction more strongly but not at the level of

significance.

Correlations for the Gender Category

A comparison of the Urban Perceiver scores and the

principals' ratings differed for females and males. For the

one hundred seventy-nine (179) females, the overall corre

lation was in the positive direction but not at a level of

significance (see Table 2). Nine of the eleven themes

correlated in the positive direction but not at a significant

level. Two themes. Individualized Perception and Caring,

correlated slightly in the negative direction.

For the fifty-four (54) males, the overall correlation

of the two variables leaned in the negative direction (see

Table 2). There was a low positive correlation for six of

the themes and a positive correlation at a level of signi

ficance for the Stimulator theme. On the other hand, two

themes (Empathy and Initiator) had a low negative correlation
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and two themes (Commitment and Dedication) had a negative

correlation at the significant level. The Commitment theme

was significantly correlated in the negative direction at a

magnitude of -.35. It is important to note that the highest

correlation involving themes was a negative correlation.

This means that the Urban Perceiver scores were opposite of

the principals' ratings at a significant level. Tables 5a

and 5b show the frequency distribution of scores for the

Commitment theme for the male teachers. It should be noted

that the frequency distribution does not reveal whether the

numbers for a particular score are the same people in both

tables. In other words, the four (4) teachers who received a

"5" score on the Urban Perceiver are not necessarily among

the nine (9) people who received a "5" rating from the

principals. As a matter of fact, it is because of the

frequency of this occurrence that there is a negative

correlation.

Table 5a. Frequency Distribution of
Principals' Ratings for Commitment
Theme for Male Teachers
Score Frecuencv Percent

5  9 17%

4  22 41%

3  17 31%

2  4 7%

1 2 4%

Total 54 100%
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Table 5b. Frequency Distribution of
Urban Perceiver Scores for Commitment

Theme for Male Teachers
Score Frequency Percent
5 4 7%

4 13 24%

3 13 24%

2 14 26%

1 10 19%

0 0 0%

Total 54 100%

Tables 6a and 6b show the frequency distribution of

scores for the male teachers regarding the Dedication theme.

The Dedication theme was significantly correlated in the

negative direction at a magnitude of -.32. This strong

inverse correlation for male teachers in this theme is a

notable finding. Even though the distributions look similar,

it is important to remember that this correlation was

negative, which means that again the numbers for the

individual scores do not necessarily represent the same

people in both tables. For example, the nine (9) teachers

who received a "5" rating by the principals may not

necessarily be among the twelve (12) teachers who scored a

"5" on the Urban Perceiver.
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Table 6a. Frequency Distribution of
Principals' Ratings for Dedication
Theme for Male Teachers
Score Frequency Percent

5

4

3

2

1

9

26

14

5

0

17%

48%

26%

9%

0%

Total 54 100%

Table 6b. Frequency Distribution of
Urban Perceiver Scores for Dedication
Theme for Male Teachers
Score Frequency Percent

5

4

3

2

1

0

12

22

13

6

1

0

22%

41%

24%

11%

2%

0%

Total 54 100%

Apparently the males expressed commitment and dedication

when interviewed but in actual performance they either did

not demonstrate these life themes or they did not let others

see them doing and/or saying things that show their level of

commitment and dedication. However, the positive correlation

at a significant level in the Stimulator theme indicates that

males tend to make learning fun and allow their students to

see them as learners also. Tables 7a and 7b show the

frequency distribution of scores for the male teachers

regarding the Stimulator theme.
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Table 7a. Frequency Distribution of
Principals' Ratings for Stimulator
Theme for Male Teachers
Score Frecruencv Percent

5

4

3

2

1

14

17

13

5

5

26%

32%

24%

9%

9%

Total 54 100%

Table 7b. Frequency Distribution of
Urban Perceiver Scores for Stimulator
Theme for Male Teachers
Score Frecruencv Percent

5

4

3

2

1

0

8

11

14

13

7

1

15%

20%

26%

24%

13%

2%

Total 54 100%

It should be noted that the male categojry was the only

category which had three themes to correlate at the

significant level, one positively and two negatively. This

category also had the widest range of theme correlations from

r=+.28 to r=-.35.
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Correlations for the Race Category

When analyzing the data to deteirmine whether

correlations between the Urban Perceiver scores and the

building principals' perceptions of teacher effectiveness

differ as a function of race, the results indicated that the

minority category had the highest overall correlation of all

the categories with r=.39 (see Table 2). Of the eleven

themes for the twenty-nine (29) minority teachers in the

study, there was little or no correlation for the Caring

theme with a slight correlation in the negative direction in

the Dedication, Individualized Perception, and Positivity

themes. However, there was a correlation in the positive

direction for the Commitment, Involver, Empathy, Initiator,

Stimulator, Input, and Concept themes. These results

suggested that the Urban Perceiver and principals' ratings

tend to correlate highest when dealing with minority teachers

or when dealing with small groups of teachers.

When comparing the two variables for the two hundred and

four (204) Caucasian teachers, there was a low correlation

in the positive direction (see Table 2). The Stimulator

theme had the highest positive correlation for this category

but not at the significant level. The other ten themes had

low correlations with the Commitment and Initiator themes

correlated in the negative direction.

Correlations for the Age Category

When comparing the two variables the teachers were also

categorized into four age groups: Ages 21-30, Ages 31-40,
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Ages 41-50, and Ages 51 and older. The results showed that

correlations do differ with regard to the age of the

teachers. For the one hundred twenty-six (126) teachers

between the ages of 21 and 30, there was an overall low

positive correlation (see Table 2). The Stimulator and Input

themes correlated in the positive direction but not at the

significant level. Four other themes (Involver, Empathy,

Positivity, and Concept) had low positive correlations. The

Commitment, Dedication, Individualized Perception, Caring,

and Initiator themes correlated in the negative direction but

not at a level of significance.

For the sixty-one (61) teachers between the ages of 31

and 40, there was an overall positive correlation at the

significant level at a magnitude of .33 when comparing the

two variables (see Table 2). Additionally, all themes were

correlated in a positive direction with a positive corre

lation at the significant level for the Initiator theme.

This indicated that teachers in this age group were more

willing to be advocates for children than were other

teachers. This category was the only category other than the

total sample that had no negative correlations for the eleven

themes. Tables 8a and Bb show the frequency distribution of

scores for the teachers between the ages of 31 and 40 for the

Initiator theme.
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Table 8a. Frequency Distribution of
Principals' Ratings for Initiator Theme
for the Age Group 31-40
Score Frequency Percent

5

4

3

2

1

19

17

17

8

0

31%

28%

28%

13%

0%

Total 61 100%

Table 8b. Frequency Distribution of
Urban Perceiver Scores for Initiator
Theme for the Aae Group 31-40
Score Freauencv Percent

5 9 15%

4 14 23%

3 12 20%

2 18 30%

1 7 11%

0 1 1%

Total 61 100%

The results for the next age group (Ages 41-50) looked

very different from the previous one. For this age group

there was an overall negative correlation for the two

variables (see Table 2). Five themes correlated in the

negative direction but not at the level of significance and

six themes correlated in the positive direction but not at a

significant level. For the six (6) teachers in the 51 and

over age category, the overall correlation was positive but

not at the significant level. Likewise, eight of the themes

had a positive correlation but not at the level of signi-
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ficance. The Caring theme had a negative correlation

and two themes, Empathy and Input, showed no correlation.

This indicates these older teachers show little warmth and

sensitivity and have no interest in trying or sharing new

ideas. On the other hand, it should be noted that this age

group had more positive correlations than two other age

groups. Ages 21-30 and Ages 41-50.

Svunmary of Results

The three research questions investigated in this study

can be answered in the following manner.

The first question asked, "What is the correlation

between teachers' overall Urban Perceiver scores and their

overall effectiveness rating by their building principals?"

The answer is that a comparison of these two variables for

two hundred thirty-three (233) teachers showed a correlation

in the positive direction but not at a level of significance.

This means that overall the principals' ratings of

effectiveness were not significantly similar to the teachers'

scores on the Urban Perceiver.

The second question asked, "What are the correlations

between the teachers' eleven life theme scores on the Urban

Perceiver and the building principal's perceptions of

effectiveness in these same areas?" The answer is that a

comparison of the two variables for each of the eleven life

themes for all two hundred thirty-three (233) teachers

indicated a positive correlation in only one theme, the

Stimulator theme. There was little or no correlation for the
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Commitment, Dedication, Individualized Perception, Caring,

Positivity, and Initiator themes. There was a correlation in

the positive direction for the Involver, Empathy, Input, and

Concept themes. This indicates that of the total number of

teachers hired in the Knox County Schools during a two year

period of time, there was no real correlation between the

talents perceived by the Urban Perceiver and the perception

of effectiveness in those talents by the building principals.

The third question asked, "Do the correlations between

the Urban Perceiver scores and the building principals'

perceptions of teacher effectiveness differ as a function of

gender, race, age, or grade level taught?" The answer to

this question is that this research did show some differences

between correlations based on gender, race, age, and grade

level taught. The highest correlation for the two variables

was for the minority group of teachers with a magnitude of

.39. The second highest overall correlation for the two

variables was for the age group 31-40 with a magnitude of

.33. These two groups were the only categories of teachers

which had a correlation at the significant level when

comparing the two variables. Based on a comparison of the

variables with regard to the themes, there were five other

significant correlations. Three were positive correlations

9-nd two were negative correlations. Positive correlations

were determined for elementary teachers for the Stimulator

theme, for male teachers for the Stimulator theme, and for

teachers between the ages of 31 and 40 for the Initiator

theme. Negative correlations were identified for male
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teachers for both the Commitment theme and the Dedication

theme.
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Chapter V.

Summary. Conclusions, and Recommendations

Summary

"The selection of those who will teach our students is

among the most important and difficult decisions that

educators face." This quote from Huling (1996) is a reminder

to all educators that school districts have the responsi

bility for recruiting and selecting the best possible

teachers for their students. Thus, the school system must

strive to find an efficient and successful means for

identifying effective teachers.

The literature in the area of teacher selection

emphasizes the importance of teacher interviews and reveals

the diverse thinking of researchers and educators regarding

the teacher selection process. They agree that teacher

selection should be a priority for a school administrator;

however, they do not agree on the procedures and/or process

used in selecting effective teachers. Likewise, the

definition of an effective teacher varies among the writers.

The Knox County School System in Knoxville, Tennessee

has attempted to meet the challenge of improving teacher

selection by using a specialized teacher interview process

designed and developed by the The Gallup Organization. The

intent of this study was to compare the perceptions of

building principals regarding teachers' effectiveness with

the teachers' scores on The Urban Teacher Perceiver
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Interview. Another purpose was to determine whether the

correlation between the two variables differs as a function

of gender, race, age, or grade level taught by the teacher.

There were two primary sources of data for this study:

1) a total interview score for each teacher as well as an

individual score for each of the eleven life themes was

obtained from records from the Human Resources Department of

the Knox County School system; and 2) a questionnaire was

sent to the building principal of each teacher to inquire

about the teacher's level of effectiveness with regard to the

same eleven life themes represented in the perceiver

interview. The questionnaire also requested that the

principal provide an overall rating of the teacher's

effectiveness. The principals were asked to provide

demographic information about each teacher including gender,

race, age, and the grade level taught by the teacher.

For the purposes of this study, the sample was two

hundred thirty-three (233) teachers and was assumed to be a

sample from a hypothetical population of present and future

teachers in the school district. From July 1993 until

December 1995, the Knox County School System's Human

Resources Department interviewed one thousand three hundred

eight (1308) applicants using the Urban Perceiver. From this

group of prospective teachers, two hundred seventy-eight

(278) were hired between July 1993 and December 1995. The

original nimber in the sample was reduced because fifteen

(15) teachers were eliminated since they were hired in

system-wide positions rather than in regular teaching
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positions under the supervision of a building administrator.

Another seventeen (17) were excluded because they were hired

since January 1996 which provided very little time for a

principal to evaluate adequately the overall effectiveness of

the teacher by May 1996. The researcher also eliminated six

(6) teachers who are teachers at the school where she was the

principal. This provided an initial sample of two hundred

thirty-nine (239) which was further reduced to two hundred

thirty-three (233) because of incomplete data. The data were

collected at a 97.4 percent rate of completion. Urban

Perceiver scores were available for all subjects except one.

Questionnaires were sent to sixty-eight (68) principals and

all responded giving a 100 percent response rate. However,

the questionnaires of five teachers were not completed

because they were reported as no longer employed at a

particular principal's school.

The Urban Perceiver scores and the principals' ratings

for each of the two hundred thirty-three (233) teachers were

correlated using The Lotus 1-2-3 software program to

calculate correlations. The fojnnula for the Pearson-product

moment correlation coefficient was utilized with alpha set at

the .05 level of significance. STAT-STAR, another software

program, was used to verify the correlation results. The

data were analyzed to determine the correlations between

variables and among categories of teachers. (The teachers

were sorted into categories based on gender, age, race, and

grade level taught.)

In this study the perceptions of principals regarding
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teachers' effectiveness were compared with the teachers'

overall scores as indicated by the Urban Perceiver. The two

variables also were compared for each of the eleven life

themes for all teachers included in the study. Additionally,

the statistical analysis revealed whether correlations

between the above stated variables differ as a function of

gender, age, race, or grade level taught by the teacher.

A comparison of the two variables for the two hundred

thirty-three (233) teachers showed a correlation in the

positive direction but not at a level of significance. A

comparison of the two variables for each of the eleven themes

for all two hundred thirty-three (233) teachers indicated a

positive correlation in only one theme, the Stimulator theme.

There was a correlation in the positive direction for the

Involver, Empathy, Input, and Concept themes. There was

little or no correlation for the Commitment, Dedication,

Individualized Perception, Caring, Positivity, and Initiator

themes.

The research showed some differences among correlations

based on gender, age, race, and grade level taught. The

highest correlation for the two variables was for the

minority category of teachers with a magnitude of .39. The

second highest overall correlation for the two variables was

for the age group 31-40 with a magnitude of .33. These two

groups were the only categories of teachers which had a

correlation at the significant level when comparing the two

variables. Based on a comparison of the variables with

regard to the themes, there were five other significant
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correlations. Three were positive correlations and two were

negative correlations. Positive correlations were determined

for elementary teachers for the Stimulator theme, for male

teachers for the Stimulator theme, and for teachers between

the ages of 31 and 40 for the Initiator theme. Negative

correlations were identified for male teachers for both the

Commitment theme and the Dedication theme.

Conclusions

Based on this study, three important conclusions can be

derived: 1) A teacher's overall Urban Perceiver score does

not provide adequate information to predict success in the

classroom; 2) A teacher's individual talent scores do not

necessarily coincide with the principal's perceptions of

effectiveness in specific areas; and, 3) The Urban Perceiver

may be more predictive of teacher success in the classroom

when dealing with minority teachers and with teachers between

the ages of thirty-one and forty.

A teacher's overall Urban Perceiver score does not

provide adequate information to predict success in the

classroom. (For the purposes of this study success in the

classroom is defined as whether the principal perceives the

teacher as an effective teacher.) This conclusion can be

drawn because of the lack of correlation between the two

variables used in this study, the principals' ratings and the

Urban Perceiver scores. The raw data in this study indicated

that there were teachers with high Urban Perceiver scores who

were not perceived as effective teachers by their principals;
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likewise, there were teachers with low Urban Perceiver scores

who were perceived as effective teachers by their principals

(see Appendix D).

A teacher's individual talent scores do not

necessarily coincide with the principal's perceptions of

effectiveness in specific areas. This conclusion can be made

because of the lack of consistent positive correlation

between the Urban Perceiver scores in the eleven individual

life themes and the perceptions of the principals in the same

areas. According to this study a teacher's talents in a

particular life theme as indicated by the Urban Perceiver are

not necessarily recognized by the principal as an area of

effectiveness. Conversely, a teacher's lack of talent in a

particular life theme based on the Urban Perceiver is not

necessarily obvious to a principal when determining teacher

effectiveness (see Appendix D).

According to this study the Urban Perceiver is more

predictive of teacher success in the classroom when dealing

with minority teachers and with teachers between the ages of

thirty-one and forty. This conclusion can be derived because

of the results in the study which showed an overall signi

ficant positive correlation for these two categories of

teachers. The minority group of teachers had a positive

correlation with a magnitude of .39 and the teachers in the

age group 31-40 had a positive correlation with a magnitude

of .33 (see Table 2). If this conclusion is accurate, then

this study also indicates that the Urban Perceiver is not

predictive of teacher success in the classroom when dealing
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with middle school teachers. Results for the middle school

teachers show that for the eleven themes, three themes had

little or no positive correlation, two themes had corre

lations in the low positive direction, and six themes had low

negative correlations.

Recommendations

This study definitely lends itself to further research

in school systems where Gallup's Urban Teacher Perceiver

Interview is being used currently. This study could be

duplicated in other school systems for the purpose of

comparing results. No research on the Urban Perceiver was

found by this researcher other than the pilot studies

conducted by The Gallup Organization while developing the

instrument. The lack of available research is because The

Urban Teacher Perceiver Interview is a relatively new

instrument.

Further research in the Knox County School System could

include a study which compares the Urban Perceiver results

with another variable such as students' test scores, student

evaluations of the teacher, or a different kind of principal

evaluation. Another type of research could be a parallel

study which compares principals' perceptions of teacher

effectiveness with Selection Research Incorporated (SRI)

interview scores of teachers in the Knox County School System

who were interviewed using the SRI interview before the

school system began using the Urban Perceiver. It might also

be interesting to compare correlations of the two variables
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for teachers who have been teaching since 1990 with those

hired more recently.

This researcher suggests that if the Knox County School

System continues to use the Urban Perceiver, it should be

utilized as a screener for teacher applicants but not as the

sole determiner for employment. The Gallup Organization

itself encourages school systems to use the Urban Perceiver

along with other information when selecting teachers. The

Urban Perceiver should be used primarily for identifying

teacher talents.

If the Knox County School System continues to use the

Urban Perceiver, it is also recommended that all principals

be informed concerning the instrument and how it is being

used in the school system. The principals should have a

knowledge of the eleven life themes. With this knowledge

base in place, it would be useful to building principals if

they were then told which teacher applicants have specific

talents according to the Urban Perceiver. This information

could be helpful in two ways: 1) to assist principals in

selecting teachers with certain talents who are needed in a

particular school, and 2) to provide principals with

information about newly hired teachers which can be used as a

tool for understanding the talents of the teacher and/or for

developing the teacher's plan for professional growth.

The Gallup Organization may consider redesigning and/or

expanding some of the interview questions. Perhaps

information from principals could be beneficial in bridging

the gap between what principals perceive as an effective
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teacher and what teachers think an effective teacher is.

Since some applicants are screened out as a result of

this interview, it would be interesting to do a follow-up

study of those prospective teachers who were screened out and

not hired by the Knox County School System. A study to find

out whether those applicants are teaching in some other

location and whether they are perceived by their building

principals as being effective would be helpful and

interesting information as educators continue to discuss

teacher selection procedures. Another interesting follow-up

study would be one which looks at whether there is a

difference in the way teachers are perceived by principals

who have been trained as an Urban Perceiver interviewer or

"perceiver" and those who have not been trained in admin

istering the interview.

Educators and researchers alike should continue to

pursue the best possible procedure/process for selecting

effective teachers. It is reasonable to assume that research

and the continued study of the characteristics of effective

teachers can provide educators with guidelines for teacher

selection.
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Teacher's Name School.

To Be Completed By Researcher

I. TERCHER'S TOTRL URBRN PERCEIUER INTERUIEUJ SCORE:

II. TERCHER'S URBRN PERCEIUER THEME SCORES:

(1) Commitment

(2) Oedlcation
(3) Indiuidualized Perception
(4) Caring
(5) Inuoluer

(6) Empathy
(7) Posltiuity
(8) Initiator
(9) Stimulator

(10)Inpu t
(11) Concept
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May 3, 1996

Dear

I am a Danforth doctoral student In the Leadership Studies Unit at
The Uniuersity of Tennessee. My dissertation concerns the study of the
correlation betuieen KnoK County teachers' indiuidual Urban Teacher
Perceiuer talents (as indicated by the Urban Teacher Perceiuer taped
interuieui administered through the Human Resources Department) and
teacher effectiueness as perceiued by their building administrators.

Since 1993 ouer 13B0 applicants haue been interuieuied using the
Urban Teacher Perceiuer and almost 3BB of these applicants haue been
hired after being recommended by a building principal. Some of these
teachers are noui employed at your school. I uery much need input from
you regarding the effectiueness of specific teacher(s) in your school.
Tbe suruey mas designed to be brief because I knoui this is a busy time
of the year for you. it uiiil take less than ten minutes to complete
each questionnaire. Rli information uiill be kept confidential and no
names of indiuidual teachers, principals, or schools mill be identified in
the teut of the study. Vour participation in this research is uoiuntary.
There mill be no penalty or consequence to you or your teacher(s) if you
choose not to participate.

Enclosed is an address label for your use mhen returning the
completed questionnaire(s) to me in the same enuelope as receiued. I
am interested in gaining this information before the end of the school
year. Please return the completed surueys by May 31. If you haue any
questions, do not hesitate to call me at 539-7839 during the day or at
922-7B21 in the euening.

Thank you for your assistance mith this study. It is my desire
that this study be beneficial to the Knox County School System as mell
as fulfill the requirements for my doctoral dissertation. I mill be
looking formard to your response to my request.

Sincerely

2Mary Lou Kanipe
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PRINCIPRLS' PERCEPTIONS QUESTIONNRIRE

i. Demographics-General Information

Please circle the response that best describes the follouiing
designated teacher in your school:

1. GENDER: Male Female

2. RRCE: Black lUhite Other

3. RGE: 21-30 31-40 41-50 51 orRboue

4. PRESENT GRADE LEUEL TAUGHT BV TEACHER:

Elementary Middle High
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M. General Effectlueness of Designated Teachers

The folloioing statements relate to the effectlueness of a
specifically designated teacher in your school. Please circle the
response that best reflects your perception of the following
teacher's leuel of effectlueness:

Key:
1 = I - Ineffectiue

2 » SI - Somewhat Ineffectiue

3 = E - Effectiue

4 = UE - Uery Effectiue
5  EE - EKceptionally Effectiue

I  SI E UE EE

1  2 3 4 5

1. How effectiue is this teacher in 1 2 3

demonstrating a commitment to
teaching students where there is
the greatest need?

2. How effectiue is this teacher 1 2 3

in finding satisfaction from
student progress and
achieuement?

3. How effectiue is this teacher in 1 2 3

prouiding for the needs of
indiuidual students?

4. How effectiue is this teacher in 1 2 3

deueloping a positiue rapport
and/or caring relationship with
students?
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5. Horn effectiue is this teacher in 1 2 3
getting inuolued inith teachers,
parents, and students in order
to enhance the learning/groiiiing
process?

6. Holu effectiue is this teacher in 1 2 3

enpressing empathy uihen dealing
with students?

7. How effectiue is this teacher in 1 2 3
showing a positiue attitude about
teaching, about students, and about
life in general?

8. How effectiue is this teacher in 1 2 3

being an aduocate for students?

9. How effectiue is this teacher in 1 2 3

stimulating learning through
enthusiastic deliuery?

18. How effectiue is this teacher both 1 2 3

in trying new ideas and innouatiue
teaching techniques and in sharing
them with other teachers?

11. How effectiue is this teacher in 1 2 3

deueloping a philosophy about what
is best for students?

12. Ouerall, how effectiue is this teacher 1 2 3
as a staff member?
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3405 Fountaincrest Dhue

ICnoHuille, Tennessee
March 4, 1996

y%
HUMAr-J RZ3

m
u

MAR C 5 1996

Mr. John Staley, Director of Personnel
KnoK County Schools
Rndreui Johnson Building, 15th Floor
KnoKUille, IN 37901-2188 ,, , . ,,

ULlLb^v^LbL I
Dear Mr. Staley: KNOX co. schools

On seueral occasions uie haue discussed my plans regarding a dissertation
study Inuoluing a folloui-up of some of the teachers In the ICnoK County School
System mho mere hired after using the SRI screener to determine teacher
talents. Originally I planned to study the correlation betmeen teachers'
Indluldual SRI talents and teacher effectiueness as percelued by their building
administrators. I haue nom decided to use results from the Urban Perceluer

Instead of the SRI screener. Therefore, my dissertation mill study the correlation
betmeen teachers' Indluldual Urban Perceluer talents and teacher effectiueness

as percelued by their building administrators.

I am officially requesting permission to conduct a research project using
data collected both from the records of the Kno» County Schools Human
Resources Department and from suruey information obtained from ICnoK County
principals. For the purposes of this study, I mish to Identify those teachers mho
haue been Interulemed and hired since 1993 mhen our system began using the
Urban Perceluer. Rfter Identifying these teachers, I mill record their designated
Urban Perceluer talents. Using a suruey Instrument, I then plan to determine
each teacher's leuel of effectiueness as percelued by the building administrator.
The data mill be tested to determine mhether there Is a correlation betmeen the
teachers' Urban Perceluer talents and their percelued effectiueness by their
principals.

I am uery grateful for the Interest you haue shomn In my project. I hope
the topic and the procedures recelue your approual. It Is my desire that this
study be beneficial to the KnoK County School System as mell as fulfilling the
requirements for my doctoral dissertation. If you need any additional
Information or If you haue any suggestions, please do not hesitate to call.

SIncerelu, j

Mary Lou Kanipe
Enclosures
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Knox County Schools
Andrew Johnson Building

Alia: Morgan, Superintendent MarcL 14, 1996

Ms. Mary Lou Kanipe
3405 Fountaincrest Drive
Knoxville, Tennessee 37918

Dear Ms. Kanipe:

You are granted permission to contact appropriate tuilding-leve! acministrators concerning tLe
conduct or your proposed researcn study entitled, "A Study to Determine tlie Correlation Letween
Individual feacnro' Uraan Perceiver Talents and Teaclier Eneciiveness as Perceived hy tke Building
Administrators." In tLe Knox Coxmty ScLools Lnal approval or any researcL study is contingent
upon acceptance Ly tLe principals at tLe sites wLere tLe stuay will ae conducted.

In all researcL studies names of individuals, groups, or scLoois may not appear in tLe text of tLe
study unless specific permission Las Leen granted tLrougL tnis onice. i. ne principal researcner is
jecuired to fumisL tLis office witL one copy of tLe completea researcn oocument.

Cood lucL witL vour studv. Do not Lesitate to contact me ii you neen rurtLer assistance or
clarification.

Yoms truly,

Samuel E. Bratton, Jr., Ed.D.
Coordinator of ResearcL and Evaluation
TelepLone: (423) 594-1740
Fax: (423)594-1709

Project No. 517
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3405 Fountaincrest Drive
Knoxville, TN 37918
April 19, 1996

Dr. Sam Bratton

Knox Coiinty Schools
Andrew Johnson Building
Knoxville, TN 37901-2188

Dear Dr. Bratton;

The purpose of this letter is to inform you that the official
title of my dissertation has been changed to 'A Study of the
Predictive Validity of the Urban Teacher Perceiver Interview
in the Knox County School System." prospectus has been
approved and I am now ready to proceed with data gathering.

Enclosed is a list of principals who will be requested to
participate in my research. A total of sixty-eight (68)
principals need to be contacted by your office informing them
of your approval of my research in the Knox County Schools.
For your convenience, I am including mailing labels.

Thank you for your support and assistance.

Sincerely,

Mary Lou Kanipe
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Calculations of Correlations for All Categories.

Total Saaple
DcnogzaphlCBi S«z4 or T
Xacai l^liAorltlaa < Z-Caueaaian

Agai 1-21-30, 2-31-40, 3-41-50, 4-50 ox abova
Principal * a ■ - . UPI Seuirai i ' _ - -

I

I

t.

«

m

X

S • K

« c g

z e « pr—iTf—<Twaw<TT«HT-Hr-Tr«'rT«—T»i»»Mraiiip»n-nQ- iTi 1 Tn 1 BtlStllnpInpConConTOTlot'

1 f 2 1 5 3 5 5 5 3 5 4 5 3 5 2 5 4 5 4 5 3 5 3 5 5 5 39

2f 1 1 3 1 3 4 2 4 4 2 5 2 4 2 4 2 4 2 2 1 2 3 2 4 3 27

3f 2 1 3 2 4 4 3 4 3 5 4 2 4 3 4 4 3 3 3 S 5 4 3 3 4 39

4 £ 2 3 5 2 5 5 5 1 5 5 5 4 5 2 5 3 5 3 5 3 5 2 5 3 5 33

5 £ 2 1 2 2 3 4 2 5 3 3 2 3 2 3 2 5 3 2 3 5 3 4 2 2 2 38

C £ 2 1 5 3 5 1 5 5 5 4 4 3 4 3 5 4 5 4 5 3 4 5 4 4 4 39

7m 2 2 4 4 4 4 5 3 5 3 4 3 4 2 4 4 5 4 5 3 5 3 5 1 5 34

Bm 2 1 5 1 5 2 5 3 5 3 4 2 5 3 5 3 4 3 5 4 4 2 5 2 5 2B

9 £ 2 1 5 2 5 4 4 3 5 1 4 3 5 3 5 5 5 1 4 4 4 3 5 1 5 30

101 2 2 5 2 5 4 4 3 5 4 5 5 4 3 5 5 5 2 4 3 5 3 5 2 5 36

11 f 2 2 1 2 2 2 2 1 1 1 1 3 1 3 1 2 2 1 2 3 2 4 2 3 1 25

12 m 2 3 2 2 2 5 1 1 1 3 1 3 2 1 2 5 1 2 1 1 1 3 1 2 1 26

13 £ 2 1 5 1 4 4 5 0 4 2 4 3 4 4 4 2 4 3 4 4 4 2 4 1 4 26

14 m 2 1 2 5 3 4 2 2 3 2 2 2 2 3 2 4 3 2 1 4 1 2 1 4 2 34

15 £ 2 1 1 1 1 3 1 4 1 4 3 3 1 3 1 4 1 3 1 2 1 2 1 4 1 33

16 m 2 1 5 5 5 3 4 3 4 4 4 5 4 3 4 5 4 5 5 5 4 5 4 4 4 47

^  *
* • a. 2 1 4 3 5 5 4 3 4 4 5 3 3 3 4 2 4 2 4 1 4 2 4 5 4 33

IB £ 2 1 4 1 5 4 4 0 5 4 5 2 4 1 5 3 4 2 5 5 5 3 4 1 5 26

19 £ 1 1 3 3 4 1 5 1 4 2 3 3 3 1 4 3 4 2 4 2 4 2 3 1 4 21

20 £ 2 1 3 4 3 5 3 2 2 5 2 4 2 4 2 5 2 4 3 4 3 3 3 4 3 44

21 f 1 2 5 5 5 5 5 4 5 4 5 4 5 3 5 4 5 5 5 5 5 4 5 4 5 47

22 £ 2 1 4 3 4 5 5 3 4 5 4 5 4 4 4 2 5 2 5 4 5 4 4 3 4 40

23 £ 2 1 3 2 4 3 4 2 4 4 5 2 4 4 5 4 4 1 5 4 5 3 5 0 4 29

24 £ 2 1 4 2 4 4 4 2 5 3 4 1 4 2 5 3 4 3 4 3 4 3 4 2 4 26

25 f 2 1 4 2 4 4 5 2 4 4 4 2 3 2 4 4 4 1 5 1 5 4 4 3 4 29

26 £ 2 1 3 2 3 5 3 5 4 4 4 4 5 4 5 4 4 1 3 3 3 4 3 1 3 37

27m 1 2 3 3 3 5 2 3 3 2 2 3 3 1 2 4 2 4 1 1 2 2 2 2 1 30

28 £ 2 1 5 3 5 3 4 2 4 3 5 2 4 1 5 3 5 2 4 4 4 3 4 2 5 26

29 £ 2 2 4 4 4 4 4 2 5 5 5 4 5 2 5 4 5 4 5 5 4 3 5 2 5 39

30 m 2 1 3 4 3 3 3 1 3 2 2 1 3 2 4 5 3 5 3 2 3 3 3 2 3 30

31 £ 2 3 5 1 4 2 5 3 5 4 4 3 5 2 5 3 5 1 4 1 5 2 5 3 5 25

32 £ 2 1 4 3 5 3 4 3 5 3 5 3 5 3 5 4 5 1 5 3 5 3 5 3 5 32

33 £ 2 2 5 3 5 3 4 1 4 4 4 4 5 3 5 5 5 5 5 4 4 4 5 5 5 41

34 £ 2 2 3 2 3 3 3 1 3 5 3 2 3 5 2 3 3 5 3 5 3 4 3 3 3 36

35 £ 2 1 4 1 4 3 4 3 4 2 5 3 4 3 4 2 4 3 5 2 5 2 4 3 4 27

36 £ 2 1 4 3 4 4 4 4 3 4 4 2 3 4 3 5 3 4 2 5 3 3 3 3 2 41

37 m 2 1 4 1 4 2 4 4 5 4 5 0 4 3 5 4 4 2 5 5 5 2 4 3 4 30

36 m 2 2 4 2 4 5 4 1 3 4 3 2 3 2 4 4 3 2 4 3 4 2 4 1 4 26

39 £ 2 1 5 3 5 4 5 0 5 2 5 1 5 3 5 3 5 1 4 3 5 3 4 3 5 26

40 £ 2 1 2 4 3 3 3 4 2 4 2 2 2 2 2 4 3 3 2 3 2 2 3 4 2 35

41 £ 2 1 5 4 5 4 5 5 5 5 5 3 5 5 5 5 5 4 5 5 5 4 5 3 5 47

42 £ 2 3 4 2 5 2 5 3 4 3 3 4 4 5 4 3 4 1 4 3 5 2 4 2 4 30

43 £ 2 2 3 1 4 4 3 1 3 2 4 3 3 2 3 2 3 2 3 3 3 3 3 3 4 26

44 £ 2 1 4 3 4 5 5 3 5 5 5 4 3 3 4 4 5 2 5 3 5 3 4 3 4 38

45 £ 2 4 5 4 5 3 5 4 5 3 5 2 5 1 5 4 5 1 5 4 5 3 4 2 5 31
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I

t

«

m

R

S a A

Total Sample
DenogxaphlcaI 8«x-H oz T
Race I IHdnozitlas, 2«<aueaalBzt

A901 1-31-30, 3-31-40, 3-41-SO, «-S0 oz abova
Principal*a Ra^- UPI Seoret-t-t-

a e g ~

zee ComCanDedPedlndlndcazCarlnvlnegnpEmpPoePce In 1 Tn 1 stlStllnpInpConConTOTTpt

461 2 1 4 2 4 3 4 3 3 3 4 2 3 2 3 3 3 3 4 2 4 3 3 1 4 27

47 f 2 3 5 3 5 2 5 3 5 4 4 1 4 3 5 2 5 3 5 1 5 0 5 2 5 24

48 z 2 1 4 2 4 3 4 1 3 3 2 4 2 3 3 4 3 2 3 2 4 4 3 3 3 31

49 £ 3 3 3 4 3 2 4 3 4 4 3 0 5 5 5 4 4 2 4 3 4 3 4 3 4 32

90 t 1 1 4 4 4 4 4 4 4 3 4 2 4 2 4 9 4 3 4 3 4 2 4 1 4 33

91 £ 2 2 3 3 4 3 2 2 2 4 5 2 3 3 3 5 4 2 3 3 4 3 3 2 3 32

92 £ 2 4 4 4 4 4 4 5 4 5 4 2 4 4 4 5 4 3 3 1 4 4 4 5 4 42

53 f 2 3 3 3 3 3 4 1 4 3 2 3 2 2 2 4 3 4 3 4 3 2 4 4 3 33

54 £ 2 1 4 3 4 5 4 4 3 4 4 3 3 5 4 9 3 2 4 2 4 4 4 4 4 41

55 £ 2 1 4 3 4 4 4 2 4 3 3 3 4 4 4 5 3 2 4 3 3 3 3 2 4 34

56 £ 2 1 4 4 4 5 4 4 5 4 4 3 4 4 5 5 4 2 4 4 4 4 4 5 4 44

57 m 2 4 3 1 3 2 3 2 4 3 3 1 3 1 3 3 3 2 3 2 3 3 0 1 3 21

58 £ 2 1 5 2 5 3 5 3 5 3 5 5 5 3 5 3 5 2 9 4 5 4 5 3 5 35

59 f 2 1 4 1 5 4 5 3 5 3 5 1 5 3 5 4 5 2 5 0 4 3 4 2 5 26

60 £ 2 2 4 1 3 1 3 1 3 4 4 4 3 1 4 4 3 2 4 4 4 4 3 2 3 28

61 £ 2 1 4 4 4 4 4 3 4 2 4 0 3 3 4 4 4 3 4 4 4 5 3 4 4 36

62m 2 1 5 2 5 3 4 1 5 3 5 3 5 3 5 5 5 1 5 4 4 3 4 3 5 31

63 £ 2 1 5 3 5 3 5 3 5 4 5 5 5 4 5 4 5 3 5 5 5 3 5 4 5 41

64 m 3 2 4 3 4 4 4 3 4 1 3 3 4 1 3 3 3 3 4 3 4 2 4 1 4 25

65 f 2 1 5 4 5 3 5 4 5 4 4 4 4 2 9 4 4 3 9 5 5 4 5 2 5 35

66 £ 2 1 5 1 4 4 5 2 5 3 5 2 5 1 4 1 4 1 5 2 5 3 4 4 4 24

67 f 2 1 4 4 4 3 3 4 4 4 4 5 4 3 4 5 3 3 4 5 4 4 4 4 4 44

66 £ 3 1 4 4 4 3 4 4 5 5 4 1 S 5 4 4 5 2 4 5 4 4 4 3 4 39

69 £ 2 2 4 5 4 5 4 2 4 5 4 5 4 4 4 9 4 4 4 5 4 3 4 4 4 47

70 f 1 2 4 5 4 3 5 1 5 4 5 2 5 3 5 4 5 2 5 3 5 3 5 3 5 33

71 £ 1 1 2 2 2 2 1 3 3 4 2 3 3 1 2 3 3 2 1 2 1 2 2 3 2 28

72 £ 3 1 5 1 4 5 4 2 5 2 3 3 3 4 3 4 4 4 3 5 3 1 3 2 3 33

73 f 2 2 4 3 5 4 4 3 9 2 4 2 4 1 9 4 9 3 3 3 4 3 4 1 4 29

74 £ 2 1 4 3 4 3 5 5 4 5 3 4 4 4 4 2 5 5 3 5 3 3 3 4 4 43

75 £ 2 3 4 1 4 3 5 1 4 5 5 2 4 3 4 3 5 4 5 4 5 3 5 1 5 30

76 £ 3 1 2 2 2 5 3 2 3 4 3 3 3 3 3 5 2 3 3 4 3 4 2 3 2 36

77 £ 2 1 4 1 4 2 4 3 9 4 5 9 4 5 9 2 9 3 9 9 9 4 4 2 5 35

78 £ 2 2 4 1 4 3 5 2 3 3 4 2 3 2 3 5 3 1 3 2 4 3 3 3 3 27

79 £ 1 1 4 3 4 5 5 5 4 4 4 2 4 4 5 4 4 4 4 3 4 5 4 5 4 43

80 £ 2 1 3 5 4 5 3 3 3 5 2 4 3 4 2 4 3 4 4 5 4 2 3 2 3 43

61 £ 2 1 2 2 3 4 1 3 3 1 1 1 2 3 1 3 2 0 2 1 3 2 2 2 1 22

82 £ 2 3 5 2 5 3 5 3 4 3 4 4 5 2 4 4 5 3 4 4 4 2 5 3 4 33

63 £ 3 1 5 3 5 5 5 1 4 3 5 3 4 4 6 4 5 3 5 2 4 4 5 2 5 34

64 m 2 3 4 3 4 3 4 1 4 2 4 2 5 3 4 3 5 1 5 5 4 4 5 0 4 27

85 £ 2 3 4 2 4 3 3 2 4 3 5 2 5 2 4 2 4 2 4 3 4 2 3 2 4 25

86 £ 1 1 2 2 3 2 2 3 3 3 2 3 3 1 2 4 3 3 3 4 3 3 3 3 2 31

67 £ 3 1 3 2 3 2 3 4 3 4 3 4 3 3 3 4 3 2 3 2 3 2 3 3 3 32

88 £ 2 1 3 3 3 5 3 3 3 5 3 9 3 4 4 4 3 4 4 5 4 4 3 5 3 47

89 £ 1 1 5 5 5 5 5 3 5 5 5 4 5 4 5 4 5 4 5 2 5 5 5 4 5 45

90 £ 2 1 4 1 4 4 4 2 5 2 4 2 4 2 5 4 4 1 4 4 4 2 4 5 4 29
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Total Sample
D«inogzaphlca I S«x>M ox P

I  IUc«i l-Klnorltl«a / 2^aucaalan
I  R Rgot 1-21-30, 2-31-«0, 3-41-50, 4-50 or abovo
■t S a A Pzlnclpal'a Re^- UPI 8eoz« i • '
«  a e g ———
jB X e e comCoiBDedDedlndlndCaiCarliiTlnvEmpEnpPoBPooInilaiStiStilnpInpConConTOnot

91 m 2 1 3 4 3 4 3 3 3 3 3 2 3 4 3 2 3 2 3 5 2 3 3 2 3 33

92 m 1 1 4 1 4 2 5 0 5 3 5 3 4 5 5 4 4 3 5 3 5 4 4 1 5 29

93 f 2 2 4 4 4 4 4 5 4 4 5 3 S 3 5 4 5 1 S 2 5 3 5 2 5 35

94 £ 2 1 4 3 4 4 4 4 4 3 5 3 4 3 4 5 3 2 4 2 5 3 4 2 4 34

95 i 2 1 3 4 3 5 3 4 3 4 3 2 3 2 3 4 3 9 3 3 3 4 3 2 3 39

96 £ 2 1 3 4 2 4 2 4 2 4 3 3 2 3 2 4 2 3 2 2 3 5 2 2 2 38

97 m 2 2 4 2 4 3 4 3 5 3 4 3 4 2 4 4 4 2 4 2 4 3 4 2 4 29

98 £ 2 1 3 3 3 5 3 1 5 3 4 4 4 3 5 4 4 3 4 3 3 4 3 2 3 35

99 £ 2 3 3 5 3 5 3 5 3 4 3 2 3 4 3 4 3 3 3 9 3 9 3 4 3 46

100 £ 2 1 5 1 5 4 5 3 5 2 4 3 S 5 5 4 5 3 5 3 5 4 5 2 5 34

101 £ 1 1 3 3 3 4 3 4 3 4 3 3 2 2 4 2 3 1 3 4 3 4 3 3 3 34

102 £ 2 2 4 4 4 5 4 5 4 5 4 4 4 3 4 5 4 5 5 5 5 5 4 4 4 50

103 f 2 3 5 3 5 3 5 3 5 5 5 3 5 2 5 5 5 4 5 3 5 3 5 3 5 37

104 m 1 1 1 5 2 3 1 2 1 4 2 1 1 3 1 3 1 1 2 2 1 4 1 1 1 29

105 £ 2 2 3 4 3 3 3 3 4 4 3 3 4 1 3 4 3 0 4 2 3 3 3 4 3 31

106 £ 2 1 4 2 4 3 4 1 4 2 3 2 4 4 4 4 4 5 2 5 3 2 3 2 3 32

107 m 2 1 3 1 3 4 3 2 3 2 3 2 3 3 3 4 3 3 4 2 3 2 3 1 3 26

108 f 2 2 4 2 5 4 5 2 5 4 5 3 5 3 5 3 5 3 5 3 5 4 5 2 5 33

109 £ 2 1 3 3 3 3 3 3 3 5 3 4 3 4 3 3 3 3 4 5 3 4 4 4 3 41

110 £ 2 1 5 2 5 5 5 3 5 4 5 5 5 5 5 4 5 2 5 3 5 5 5 5 5 43

111m 2 2 5 2 5 1 5 0 5 4 5 4 5 2 5 3 5 4 5 3 5 4 5 2 5 29

112m 2 1 4 3 4 4 4 3 5 3 4 2 4 3 5 3 5 2 4 3 4 2 4 2 4 30

113 f 2 3 4 2 4 3 3 3 4 5 4 5 4 4 5 3 5 4 5 4 5 2 4 3 4 38

114 £ 2 3 4 1 3 2 5 2 5 2 4 3 4 4 3 2 5 3 4 4 5 3 4 1 5 27

115m 2 2 4 3 4 5 4 3 5 3 5 1 4 2 5 4 4 4 4 2 5 1 4 1 4 29

116 f 2 1 4 4 4 5 3 4 4 5 4 4 4 3 4 4 3 3 3 4 3 4 3 3 4 43

117m 2 3 4 2 4 4 4 3 4 3 4 2 4 2 4 3 5 2 4 1 4 3 4 4 4 29

118 £ 2 3 5 3 5 1 5 3 5 5 5 2 5 3 5 3 5 2 5 2 4 3 5 3 5 30

119 £ 2 3 4 3 5 5 4 5 3 4 4 4 4 2 5 3 5 4 4 4 4 4 5 4 4 42

120 m 2 2 1 5 2 5 2 4 1 4 2 3 2 5 1 5 2 4 2 5 3 5 3 3 2 48

121 £ 2 1 5 4 5 4 5 4 5 4 5 5 5 4 5 4 5 9 5 j 5 4 5 4 5 47

122 ffl 2 1 4 2 4 4 4 3 5 9 5 1 4 1 5 4 9 2 4 4 4 2 4 4 4 32

123 £ 2 1 4 2 4 3 5 4 5 4 3 3 3 4 4 4 4 3 5 4 4 4 4 2 5 37

124 £ 2 3 5 2 5 5 5 2 5 5 5 3 5 4 5 4 5 3 5 4 4 4 9 3 5 39

125 m 2 3 3 3 4 5 4 1 3 4 4 3 3 4 3 3 4 1 3 2 2 2 3 2 3 30

126 £ 2 3 2 2 3 3 2 3 2 4 1 3 2 3 3 4 1 9 1 3 1 3 1 4 2 37

127m 2 1 3 1 3 5 4 2 3 4 3 3 3 4 3 3 3 1 3 3 3 3 4 2 3 31

128 £ 2 2 4 4 3 3 3 2 4 5 5 4 4 3 4 4 3 2 4 4 4 4 4 3 4 38

129 £ 2 3 3 3 3 4 4 1 4 4 4 3 3 3 4 3 4 2 3 1 3 2 4 1 4 27

130 f 2 1 3 1 3 3 3 2 3 5 3 3 3 1 3 2 3 1 3 2 3 4 3 1 3 25

131m 2 2 4 1 4 4 3 1 4 3 4 2 4 5 3 3 4 2 4 5 4 4 4 3 4 33

132 m 2 1 3 4 4 4 4 3 4 2 4 1 4 3 5 3 3 3 5 2 3 4 3 3 4 32

433 £ 2 3 4 3 5 4 4 3 5 4 4 4 5 4 5 4 5 3 4 5 4 3 4 1 4 38

134 £ 2 3 4 2 4 4 4 3 4 4 4 4 3 2 4 1 4 3 4 2 4 2 3 2 4 29

135 f 2 2 4 4 4 5 4 2 4 4 4 4 4 3 4 3 4 4 4 3 4 3 4 3 4 38
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Total Sanpl«
Danogxapbiesi S«x-M oz F

I  Rac«i l-KLnozltlas> 2-Caucasian

1  R J^ai 1-21-30. 3-31-<0. 3-41-50, 4-50 oz abovo
t  S a A PzlaclpaL'a R— UPI Scoza i 1 1
«  « c 9 — —

m  z « « ConCcnDedDedlndladcazCarlnzlBvEmcEiiipPoBPoelnllnlStlStllnpInpConConTOTTot

136 f 2 1 5 4 5 3 5 3 5 3 5 0 5 1 5 4 5 0 5 3 5 2 4 3 5 26

137 m 2 2 5 4 4 4 5 2 5 4 4 2 5 2 4 4 5 3 5 3 4 3 4 3 4 34

138 f 2 2 4 2 4 5 3 5 5 4 5 4 4 5 5 5 4 1 5 5 5 4 4 2 4 42

139 m 2 4 4 4 5 4 4 0 5 3 5 4 4 3 5 4 5 5 4 4 4 4 4 4 4 38

140 t 2 3 4 3 5 5 4 3 5 4 4 3 4 5 5 4 4 2 4 4 4 3 4 4 4 40

141m 2 1 5 3 4 4 5 3 5 4 5 5 4 4 5 4 4 2 4 4 4 2 5 2 5 37

142 i 2 2 3 3 3 3 3 1 3 3 3 0 3 3 3 5 3 3 3 4 3 3 3 2 3 30

143 f 2 3 4 4 4 2 4 3 4 4 4 2 4 5 4 2 4 4 4 4 4 3 4 3 4 36

144 £ 2 1 4 4 4 4 4 3 5 2 5 2 4 2 5 3 5 3 5 2 5 5 4 4 5 34

1451 2 2 4 2 4 5 5 4 4 4 4 4 4 4 5 4 4 2 3 5 4 5 4 3 4 42

146m 2 1 4 3 4 4 4 1 5 4 4 3 4 5 4 4 4 3 5 4 5 5 4 1 4 37

147 f 2 2 4 2 4 3 5 3 4 4 4 2 4 4 4 4 5 2 4 4 4 3 4 2 4 31

148 m 2 1 4 4 4 4 4 5 4 5 5 1 5 5 5 5 4 3 3 5 3 4 3 2 4 43

149 £ 2 1 4 2 4 4 4 3 4 5 3 2 4 4 5 3 4 1 4 3 4 3 3 0 4 30

150 i 2 1 4 4 4 3 5 2 5 5 4 3 4 4 4 5 4 2 4 3 5 3 4 2 4 36

151 £ 1 1 4 4 3 5 3 4 3 4 4 5 4 3 4 3 4 2 4 5 4 2 3 4 4 41

152 £ 1 2 3 5 3 5 3 2 3 5 3 2 3 2 3 4 3 3 3 3 3 2 3 3 3 36

153 m 1 1 3 4 3 4 3 2 4 4 3 1 3 3 4 2 4 2 2 3 3 4 3 1 3 30

154 m 1 2 4 2 4 3 3 2 5 4 4 4 4 2 4 4 5 4 4 4 4 3 5 3 5 35

155 f 1 3 3 4 3 4 3 4 3 3 3 3 3 3 3 4 3 2 3 3 3 2 3 3 3 35

156 £ 2 2 4 4 5 3 4 0 4 5 5 3 4 4 5 4 4 3 5 3 4 3 3 2 4 34

157m 2 1 3 4 3 5 3 2 3 4 3 2 3 4 3 4 2 5 3 2 3 4 3 5 3 41

158 £ 1 1 2 2 2 4 1 2 3 4 1 1 2 3 3 3 1 3 1 3 1 3 1 1 1 29

159 m 2 1 4 3 5 5 4 2 4 2 4 3 4 1 5 5 4 2 4 4 4 1 4 4 4 31

160 £ 2 2 3 2 3 3 3 3 2 3 1 3 2 3 1 4 2 2 2 4 2 4 2 2 2 33

161m 2 2 3 1 3 3 3 1 3 2 2 3 3 0 3 3 2 2 2 2 3 3 3 1 3 21

162 £ 2 1 4 3 4 2 5 5 3 4 3 4 4 3 4 2 4 1 3 2 3 2 3 0 4 28

163 £ 2 3 4 4 4 4 5 1 4 4 4 4 5 4 4 4 4 4 4 2 4 4 4 1 4 36

164 m 2 1 4 2 4 4 4 3 5 3 5 1 4 1 5 5 4 0 5 3 5 3 4 1 5 26

165 £ 2 1 4 3 4 5 5 1 5 4 4 4 4 4 5 5 5 4 5 3 5 4 5 2 5 39

166 £ 2 1 4 2 5 3 4 1 5 3 5 4 4 1 4 3 4 1 5 3 5 3 3 1 4 25

167 £ 2 2 2 2 2 1 3 2 3 3 2 4 2 3 2 4 3 3 2 3 3 3 2 2 2 30

168 £ 2 3 4 4 4 3 4 4 4 4 4 4 4 3 4 5 4 3 3 3 4 4 4 4 4 41

169 m 1 1 2 3 2 5 2 2 3 1 2 2 3 2 1 4 1 2 1 2 1 1 1 3 2 27

170m 2 2 4 3 4 4 3 2 4 4 4 2 4 2 4 3 4 4 5 1 5 2 4 2 4 30

171 £ 2 1 S 1 5 3 5 2 5 2 5 0 5 2 5 3 5 3 5 5 5 3 5 2 5 26

172 £ 2 1 3 5 3 4 2 4 2 4 2 5 2 5 3 4 2 5 2 5 2 5 2 4 2 50

173 f 2 1 3 3 3 2 2 0 4 3 3 2 4 4 4 3 3 1 2 3 2 5 4 4 3 30

174 £ 1 1 5 2 5 4 4 2 5 3 5 4 5 3 5 2 5 2 5 2 5 3 5 3 5 30

175 f 2 2 3 3 3 2 4 2 2 3 3 2 3 4 2 3 3 3 3 4 2 2 3 4 3 32

176 £ 2 3 3 1 3 3 3 2 3 4 3 1 3 4 3 3 3 1 3 3 3 3 3 2 3 27

177 f 2 2 2 1 2 2 3 3 2 3 3 4 3 3 3 3 2 1 2 4 4 3 3 2 3 29

178 m 2 3 4 1 4 3 4 0 4 2 3 2 4 2 4 2 4 3 4 2 4 2 4 3 4 22

179 £ 2 2 5 4 5 4 5 5 5 5 5 4 5 5 5 3 5 5 5 4 5 3 5 4 5 46

180 £ 2 2 3 1 4 4 3 3 2 4 2 2 2 3 1 4 2 1 2 2 3 3 2 4 2 31
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Total Sample
Daokogxaphiea I S«xH( or T

I  Race I l^finorltles, 2>Caucaalan
I  R Agei 1-21-30, 2-31-40, 3-41-50, 4-50 or above
t  S a A Principal* a Re^ UP I Scores

*  e e g '
ffl X e « coBCcnDedDedlndlndCarCarlnvInvEiBpEmpPoePoelnilnlStiStllnpInpConConTOTJot

161 t 2 1 4 1 4 3 4 4 5 4 4 4 4 2 5 4 4 2 4 5 4 4 5 1 4 32

182 f 2 1 4 3 5 4 4 4 6 5 5 2 4 4 5 4 5 3 5 5 4 4 4 3 5 42

183 £ 2 1 5 4 5 5 5 4 5 4 5 4 5 3 5 3 4 4 5 5 5 3 4 2 5 41

184 m 1 3 3 3 3 3 4 1 2 3 1 2 2 4 2 3 1 4 2 1 4 3 5 1 5 28

185 £ 2 3 4 2 5 5 5 5 5 5 9 4 5 3 5 2 5 4 5 9 9 4 9 3 5 42

186 £ 2 1 5 3 5 4 5 1 5 4 5 4 5 3 5 4 5 1 4 3 5 3 5 3 5 33

187 ffl 1 1 5 2 5 3 4 1 4 3 5 1 4 4 4 5 4 3 4 4 5 2 4 1 4 29

188 £ 2 2 5 3 4 4 4 5 4 5 4 4 4 4 5 5 4 4 3 4 3 3 3 3 3 44

189 ffl 2 1 5 2 5 2 5 1 5 2 5 1 5 1 5 2 5 0 5 1 5 1 5 1 9 14

190 £ 2 1 3 3 3 3 4 3 5 4 4 4 5 3 5 3 4 3 4 4 3 4 3 2 3 36

191 f 2 3 4 2 4 4 5 3 4 3 5 4 4 3 4 2 4 2 4 3 5 2 4 2 4 30

192 m 2 1 5 1 4 4 5 3 5 2 5 2 4 2 5 3 4 2 4 2 4 3 5 3 5 27

193 £ 2 1 4 2 4 3 4 3 4 4 5 2 4 2 4 3 4 2 5 4 5 4 4 4 5 33

194 £ 1 1 4 2 4 4 4 4 4 3 3 2 4 5 3 3 3 1 3 1 3 4 4 2 3 31

195 £ 1 2 4 5 3 5 4 2 4 4 4 3 5 4 5 4 4 3 3 1 4 4 5 4 4 39

196 f 2 2 3 2 3 5 3 3 3 2 4 3 3 1 4 2 3 2 3 1 4 1 3 4 3 26

197 £ 2 3 5 4 5 3 5 2 5 4 5 4 5 4 5 4 5 3 5 3 5 4 5 3 5 38

198 ffl 2 1 3 4 4 3 3 3 4 3 4 2 4 2 4 3 4 2 3 3 3 2 4 3 4 29

199 £ 2 3 3 4 4 4 3 3 3 3 3 3 4 4 4 4 4 5 3 4 3 3 3 2 3 39

200 £ 1 2 5 5 5 3 5 2 5 2 5 1 5 4 5 3 5 5 5 2 5 4 5 4 5 35

201 £ 2 1 4 3 4 3 4 2 4 3 4 3 4 1 4 3 4 4 4 2 4 3 4 2 4 29

202 £ 2 3 4 3 4 2 5 3 3 5 4 3 4 4 3 3 4 4 3 5 4 4 4 3 4 39

203 £ 1 4 5 4 5 3 5 3 5 4 5 3 4 2 5 3 5 4 5 3 5 3 5 3 4 35

204 £ 2 3 5 5 5 4 5 3 5 4 5 2 4 2 5 5 5 0 5 3 5 2 5 3 5 33

305ffl 2 3 3 2 3 4 4 4 3 4 3 4 4 4 3 3 4 4 3 4 3 3 4 1 3 37

206 ffl 2 2 2 3 2 5 2 1 3 2 2 1 2 1 2 4 2 4 1 1 1 3 1 0 1 25

307 m 2 1 4 3 5 5 5 3 5 5 4 3 5 2 5 4 4 1 4 3 3 3 4 2 4 34

208 £ 1 1 3 3 3 4 3 2 3 4 3 2 4 4 3 4 3 2 3 3 3 2 4 2 3 32

209 £ 2 1 3 2 3 3 3 2 3 3 3 1 3 3 3 3 3 1 3 2 3 2 3 3 3 25

210 £ 2 3 3 4 3 5 3 2 3 5 3 3 3 2 3 3 3 0 2 2 3 3 3 4 3 33

211 £ 2 4 4 2 4 2 4 2 4 5 6 1 4 4 4 1 4 3 4 3 4 1 4 3 4 27

212 £ 2 2 3 2 4 3 3 2 2 4 2 2 3 2 3 4 3 2 3 3 4 5 3 4 3 33

213 £ 2 1 3 3 4 3 3 2 5 3 3 0 5 2 5 5 3 3 5 5 3 3 4 3 4 32

214 £ 1 1 3 3 3 5 2 3 3 4 2 3 4 1 4 3 3 2 2 3 2 2 3 3 3 32

215 £ 2 3 5 3 5 3 5 5 5 5 5 5 4 2 4 4 5 0 5 5 5 3 5 2 5 37

216 £ 2 1 4 3 4 1 5 3 3 4 3 3 3 2 4 4 3 3 4 3 4 4 4 2 3 32

217m 2 2 3 4 3 4 3 2 4 3 3 1 3 3 3 3 3 2 3 3 3 1 2 2 3 28

218 m 2 2 3 4 4 3 3 1 3 4 3 1 3 3 3 4 3 5 3 3 3 2 4 0 3 30

219 £ 2 1 4 3 4 3 4 1 4 3 3 3 3 3 4 3 4 3 4 3 3 3 3 1 4 29

220 £ 2 1 3 4 3 1 3 3 3 4 4 3 4 3 4 5 3 5 4 3 4 4 3 3 4 38

221 £ 2 1 3 2 3 3 3 3 3 3 3 3 3 2 4 4 3 3 3 3 3 3 3 2 3 31

222 £ 2 1 4 2 5 1 4 4 5 4 4 2 4 2 5 2 4 0 3 5 4 1 4 3 4 26

223 £ 2 1 3 4 4 2 4 3 5 3 5 3 5 3 4 4 4 1 3 1 5 5 3 2 4 30

224 £ 2 3 3 2 2 4 3 4 n 4 2 4 3 3 2 3 3 3 3 5 3 5 3 3 3 40

225 £ 2 1 3 3 4 4 3 4 4 5 5 2 S 3 4 5 4 1 4 4 4 3 3 2 5 36
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Total Somplo
Deoegz^hlce t Sox-M or F

I  JUcai l>ltiAOXlti.«s. 2-Cauc&slan

I  It 1-21-30, 2-31-40, 3-41-50, 4-50 or obovo

t  S a A Principal'a A«v- UP I 8eor«*«-
«  a c g ———■ I
m  X e e CcmCcBiDedDcdlndlndCarCarlnxInvtnipEiBpPoaPoalnlTnlBtiStllnpInpConConTOTrot

226 i 2 2 9 4  9 3 9 3 9 4 4 1 9 3 4 4 9 9 4 9 4 9 9 3 4 40

227 f 2 2 4 4  5 4 4 3 9 4 5 4 4 4 9 4 4 4 4 3 9 4 4 3 9 41

228 m 2 2 3 2  3 2 3 3 4 3 3 1 3 3 3 4 4 3 3 .0 3 4 4 2 3 27

229 f 2 2 4 1  4 2 5 1 5 3 3 2 4 4 4 2 5 2 5 3 9 3 4 3 4 26

230 m 2 3 4 4  4 4 4 2 4 4 4 3 3 4 4 5 4 3 3 5 4 4 4 3 4 41

231 £ 2 3 3 3  3 2 3 2 3 5 2 3 4 2 3 2 3 3 3 4 4 3 3 2 3 31

232 f 2 2 4 9  4 2 9 2 4 4 4 2 4 3 9 3 5 3 4 3 4 3 4 2 4 32

2331 2 1 4 3  4

count

9

233

4 2 5 3 5 3 4 3 5 4 4 1 4 3 4 5 4 2 4 34

TOTAL SAHPLE Keaas and Standard Deviations

H M M K H H K K H K H K K H M H H K K K H M H H

4 3 4  4 4 3  4 4 4 3  4 3 4 4 4  3 4 3 4  3 4 3 4 34

S S S S  S S s s s S s  s s s S S  S S S S  S S s S

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 6
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o  TOTAL SAMPLE

m  Caleulatioa oX z .

= = COM DEC IHD CAR IMV EMP POS IHI STI IHP CON TOT
1  0.23 1.69 0.34 0.41 0.22 -1.10 0.39 1.23 -0.23 -0.18 2.69 1.02
2  1.32 -0.41 -1.99 -0.07 -0.71 -0.19 -0.08 -0.08 2.95 0.27 -2.06 0.82
3  0.59 0.05 -0.90 -1.33 -0.12 0.01 0.02 -0.24 -0.99 0.96 -0.24 0.17
4  -0.94 1.69 -1.51 1.45 1.14 -1.10 -0.64 0.33 -0.23 -1.31 0.45 -O.Jl
5  1.35 -0.41 -3.45 0.58 -0.32 -0.06 -2.64 0.41 -0.99 -0.68 0.88 -1.24
6  0.23 -3.04 2.20 0.41 0.04 0.01 0.39 1.23 -0.23 0.31 0.36 0.17
7  0.26 0.05 0.34 -0.63 0.04 -0.19 0.02 1.23 -0.23 -0.18 -1.78 0.08
8  -2.12 -1.86 0.34 -0.63 -0.12 0.04 -0.64 0.05 0.68 -0.19 -0.67 -1.04
9  -0.94 0.51 0.05 -2.71 0.04 0.04 1.43 -1.47 0.13 -0.03 -1.78 -0.67
10 -0.94 0.51 0.05 0.41 2.07 0.01 1.43 -0.57 -0.04 -0.18 -0.67 0.46
11 2.12 3.17 2.37 7.69 -0.50 -0.09 4.71 2.32 0.34 -1.50 -0.59 3.74
12 1.35 -2.88 3.67 1.79 -0.50 3.32 -2.64 1.39 4.62 0.42 1.39 2.43
13 -2.12 0.05 -2.44 -0.07 0.04 0.21 -0.08 0.05 0.13 -0.19 -0.41 -0.24
14 -3.70 -0.41 0.92 1.53 1.07 -0.06 -0.72 0.41 -1.52 3.17 -3.27 -0.12
15 4.76 1.76 -3.08 -1.16 -0.14 -0.09 -1.10 -0.80 2.57 3.17 -3.27 0.25
16 2.58 -0.67 0.05 0.02 0.34 0.01 0.07 0.30 1.59 0.31 0.36 0.42
17 0.04 1.69 0.05 0.02 0.22 -0.03 -0.08 -0.08 -0.39 -0.19 0.61 -0.02
18 -0.40 0.51 -0.35 0.41 -0.71 -0.39 -0.64 -0.08 1.59 -0.18 -0.41 -1.42
19 -0.14 -0.30 -1.51 -0.07 -0.14 1.46 -0.03 -0.08 -0.22 -0.19 0.97 -0.40
20 -0.88 -1.36 0.42 -2.72 -1.72 -1.75 -2.64 -1.94 -0.42 0.12 -0.85 -1.30
21 2.58 1.69 1.27 0.41 1.14 0.04 0.39 2.13 1.59 0.96 1.57 2.52
22 0.04 0.16 0.34 0.06 0.34 0.21 -0.08 -0.57 0.68 0.96 0.10 0.20
23 0.59 -0.07 -0.08 0.02 -0.71 0.21 0.39 -0.21 0.68 -0.18 -2.90 -0.14
24 -0.18 0.05 -0.08 -0.63 -0.27 -0.19 -0.64 0.05 -0.04 -0.03 -0.15 -0.18
25 -0.18 0.05 -0.59 0.02 -0.12 0.72 0.02 -0.21 -2.06 0.96 0.10 -0.14
26 0.59 -1.36 -1.57 0.02 0.19 1.18 0.39 -0.21 0.15 -0.68 0.97 -0.43
27 -0.14 -1.36 -0.54 1.53 -0.32 1.46 -0.72 -1.94 4.62 2.05 0.88 1.56
26 0.23 -0.67 -0.08 -0.03 -0.71 -0.39 -0.64 -0.57 0.13 -0.03 -0.15 -1.04
29 0.26 0.05 -0.08 1.45 1.14 -1.10 0.39 1.23 1.59 -0.03 -0.67 1.02
30 -0.88 0.54 1.08 1.53 2.47 0.72 0.07 -1.53 0.71 0.12 0.36 0.44
31 -2.12 -0.18 0.34 0.41 0.04 -1.10 -0.64 -1.47 -0.39 -1.31 0.45 -1.61
32 0.04 -0.67 0.05 -0.63 0.22 0.04 0.39 -1.47 -0.23 -0.18 0.45 -0.29
33 0.23 -0.67 -0.22 0.02 0.19 0.04 1.43 2.13 0.68 0.14 2.69 1.39
34 0.59 0.54 1.08 -1.33 0.48 -1.52 1.19 -1.53 -0.99 -0.68 -0.24 -0.55
35 -0.40 -0.07 0.05 -0.07 0.22 0.01 -0.08 0.05 -1.14 -1.31 0.10 -0.21
36 0.04 0.05 0.18 -0.38 -0.12 -0.77 -1.28 -0.88 -2.28 0.12 -0.24 -2.08
37 -0.40 -0.18 0.18 0.41 -2.57 0.01 0.39 -0.08 1.59 -1.31 0.10 -0.11
38 -0.18 0.16 -0.22 -0.38 0.48 0.72 0.02 0.41 -0.04 -0.19 -0.41 -0.18
39 0.23 0.51 -2.44 -1.67 -1.64 0.04 -0.64 -1.47 -0.04 -0.18 0.10 -1.42
40 -2.02 0.54 -0.90 -0.77 1.07 1.63 -0.72 -0.24 0.34 2.05 -0.85 -0.40
41 1.41 0.51 2.20 1.45 0.22 2.33 1.43 1.23 1.59 0.96 0.45 2.52
42 -0.18 -1.86 0.34 -0.03 -0.77 0.41 -0.03 -0.21 -0.04 -1.31 -0.15 -0.11
43 1.32 0.05 1.08 1.53 0.04 0.72 1.51 0.41 0.15 0.12 -0.24 -0.24
44 0.04 0.16 0.34 1.45 1.14 -0.03 0.02 -0.57 -0.23 -0.18 0.10 0.14
45 1.41 -0.67 1.27 -0.63 -0.71 -2.29 0.39 -1.47 0.68 -0.18 -0.15 -0.48
46 -0.18 -0.07 0.05 0.58 -0.12 0.72 0.58 -0.24 -0.22 -0.03 0.97 -0.21
47 0.23 -1.86 0.34 0.41 -0.27 0.01 -1.68 0.33 -2.06 -3.59 -0.67 -1.79
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«  TOTAL 8XXPLE

n  Caleularios o£ z .

= = COH DEC IHD CAR IHV EMP POS IHI ST I IHP COM TOT
48 -0.18 -0.07 -0.22 0.58 -1.72 -0.0< -0.35 0.41 0.71 0.14 -0.24 0.32
49 -0.88 1.49 -0.08 0.02 1.72 2.33 0.39 -0.08 -0.04 -0.03 0.10 -0.05
50 0.26 0.05 0.18 -0.03 -0.12 -0.19 0.07 0.05 -0.04 -0.19 -0.41 -0.02
61 -0.14 -0.07 0.92 -0.77 -0.71 -0.03 -1.28 -0.08 0.15 -0.03 0.36 0.^0
52 0.26 0.05 0.32 0.06 -0.12 0.21 0.07 0.05 1.28 0.14 0.61 0.27
53 -0.14 0.54 -0.22 -0.03 -0.32 l.«3 -0.72 -0.88 -0.42 0.93 0.36 0.07
54 0.04 0.16 0.18 -0.38 0.04 -1.52 0.07 0.41 -0.22 0.14 0.36 0.23
55 0.04 0.05 -0.08 -0.03 -0.14 0.21 0.07 0.41 -0.04 0.12 0.36 0.01
56

5?

0.26 0.16 0.18 0.41 0.04 0.21 1.43 -0.03 0.13 0.14 0.61 0.33
1.32 1.49 0.42 -0.03 1.10 1.46 0.58 0.41 0.71 0.12 5.10 1.57

58 -0.94 -0.67 0.34 -0.63 2.07 0.04 -0.64 -0.57 0.68 0.96 0.45 0.27
59 -0.40 0.51 0.34 -0.63 -1.64 0.04 0.39 -0.57 -2.97 -0.03 -0.15 -1.42
60 -0.40 2.45 1.08 -0.38 0.19 1.46 0.02 0.41 0.13 0.14 0.36 0.69
61 0.26 0.05 0.05 -0.07 -0.43 -0.03 0.02 0.05 0.13 0.31 -0.85 0.08
62 -0.94 -0-67 -0.22 -0.63 0.22 0.04 1.43 -1.47 0.68 -0.03 0.10 -0.46
63 0.23 -0.67 0.34 0.41 2.07 1.18 0.39 0.33 1.59 -0.16 1.57 1.39
64 -0.18 0.05 -0.08 -0.11 -0.14 -0.39 0.58 -0.24 -0.04 -0.19 -0.41 -0.27
65 1.41 -0.67 1.27 0.41 0.19 -0.19 0.39 0.05 1.69 0.96 -0.67 1.02
66 -2.12 0.05 -0.59 -0.63 -0.71 -2.25 -0.13 -0.21 -1.14 -0.18 0.36 -0.30
67 0.26 -0.07 -0.90 0.02 0.34 0.01 0.07 -0.24 0.30 0.14 0.36 0.33
68 0.26 -0.18 0.18 1.45 -0.27 2.33 0.02 -0.57 0.30 0.14 0.10 0.17
69 0.49 0.16 -0.08 0.06 0.34 0.21 0.07 0.17 0.30 -0.03 0.36 0.42
70 0.49 -0.07 -1.51 0.41 -0.71 0.04 0.39 -0.57 -0.23 -0.18 0.45 -0.11
71 1.35 3.17 -0.83 -0.38 -0.32 1.46 1.19 0.41 2.57 3.17 -0.59 1.56
72 -2.12 0.16 -0.08 -1.67 -0.14 -0.77 -0.35 0.17 -0.99 1.73 0.36 0.07
73 0.04 0.51 0.05 -1.67 -0.12 -0.39 0.39 0.33 0.15 -0.03 -0.41 -0.14
74 0.04 -0.07 2.20 0.06 -0.77 0.21 -0.08 2.13 -0.99 0.12 -0.85 0.30
75 -0.40 -0.07 -1.51 0.06 -0.71 0.01 -0.03 1.23 0.68 -0.18 -1.78 -0.67
76 1.35 -2.88 0.92 -0.38 -0.14 -0.03 -1.28 -0.52 -0.42 -0.68 -0.59 -1.24
77 -0.40 -0.18 -0.08 0.41 2.07 0.41 -1.68 0.33 1.59 0.96 -0.15 0.27
78 -0.40 -0.07 -0.59 0.58 -0.12 0.72 -1.28 1.06 0.71 -0.03 -0.24 0.82
79 0.04 0.16 2.20 0.02 -0.12 0.21 0.39 0.17 -0.04 0.31 0.61 0.30
80 -1.61 0.16 -0.24 -1.33 -1.72 -0.77 -0.72 -0.88 0.30 -0.19 0.36 -1.17
81 1.35 -0.41 -0.83 2.49 3.84 -0.06 1.80 3.74 2.95 0.93 0.88 5.05
82 -0.94 -0.67 0.34 -0.03 0.19 -1.10 0.02 0.33 0.13 -0.19 0.45 -0.02
83 0.23 1.69 -1.51 -0.03 0.22 0.21 0.39 0.33 -1.14 0.14 -0.67 0.00
84 0.04 -0.07 -0.22 -0.07 -0.12 0.04 -0.03 -1.47 1.59 0.14 -2.90 -0.21
85 -0.18 -0.07 0.42 -0.03 -0.71 -1.10 -0.08 -0.08 -0.04 -0.19 0.36 -0.27
86 1.35 1.49 -0.54 0.50 -0.32 1.46 -0.72 -0.24 -0.42 0.12 -0.24 0.72
87 0.59 1.49 -0.90 -0.38 -0.77 -O.03 -0.35 0.41 0.71 0.93 -0.24 0.20
88 -0.14 -1.36 -0.24 -1.33 -1.39 -0.77 0.02 -0.80 0.30 0.14 -1.46 -1.67
89 2.58 1.69 0.34 1.45 1.14 1.18 0.39 1.23 -1.14 2.10 1.57 2.14
90 -0.40 0.05 -0.08 -1.67 -0.12 -0.19 0.39 -0.21 0.13 -0.19 0.61 -0.14
91 -0.88 -0.41 -0.24 0.58 0.48 -0.77 1.51 0.41 -0.99 0.27 0.36 0.07
92 -0.40 -0.18 -2.44 -0.63 0.22 0.41 0.39 0.05 -0.23 0.96 -0.41 -0.86
93 0.26 0.05 0.32 0.02 0.22 0.04 0.39 -1.47 -1.14 -0.18 -0.67 0.27
94 0.04 0.05 0.18 -0.03 0.22 0.01 0.07 0.41 -0.22 -0.18 -0.15 0.01
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a  TOTAL SAMPLE

m  caleularios o£ x .

= = COM DEC IHD CAR IHV BMP POS IHI STI IHP COH TOT

95 -0.88 -1.3€ -0.90 -0.38 0.48 0.72 -0.35 -1.53 0.15 -0.68 0.36 -0.68

96 -0.88 -0.87 -1.99 -0.77 -0.14 -0.06 -0.72 -0.52 1.64 -1.49 0.88 -1.24
97 -0.18 -0.07 0.05 -0.63 0.04 -0.19 0.02 -0.08 -0.22 -0.03 -0.15 -0.14

98 -0.14 -1.36 1.08 -0.63 0.19 0.01 0.39 0.05 -0.04 -0.68 0.36 -C.;S

99 -1.61 -1.36 -1.57 -0.38 0.48 -0.77 -0.35 -0.24 -0.99 -1.49 -0.85 -1.55

100 -2.12 0.51 0.34 -1.67 0.04 2.33 0.39 0.33 -0.23 0.96 -0.67 0.08
101 -0.14 -0.41 -0.90 -0.38 -0.14 1.63 -0.08 1.06 -0.42 -0.68 -0.24 -0.05
102 0.26 0.16 0.32 0.06 0.19 0.01 0.07 0.30 1.59 2.10 0.36 0.52

103 0.23 -0.67 0.34 1.45 0.22 -1.10 1.43 1.23 -0.23 -0.18 0.45 0.64

104 -5.80 1.15 1.42 -1.16 2.47 -0.09 1.80 3.59 1.64 -2.32 3.72 1.99

105 -0.88 0.54 -0.24 0.02 -0.14 -0.39 -0.35 1.70 -0.22 0.12 -0.85 0.32
106 -0.18 -0.07 -0.22 -0.07 0.48 0.21 0.02 0.30 -2.28 0.93 0.36 0.20

107 1.32 -0.41 0.42 1.53 0.48 -0.03 -0.35 -0.24 -0.22 0.93 0.97 0.94

108 -0.18 0.51 -0.59 0.41 0.22 0.04 -0.64 0.33 -0.23 0.96 -0.67 -0.11

109 -0.14 0.54 -0.24 -1.33 -0.77 -0.77 0.58 -0.24 0.30 -0.68 0.36 -0.93

110 -0.94 1.69 0.34 0.41 2.07 2.33 0.39 -0.57 -0.23 2.10 2.69 1.77

111 -0.94 -3.04 -2.44 0.41 1.14 -1.10 -0.64 1.23 -0.23 0.96 -0.67 -0.86

112 0.04 0.05 0.05 -0.63 -0.12 0.01 -0.64 -0.57 -0.04 -0.19 -0.15 -0.11

113 -0.18 -0.07 -0.24 0.06 0.34 0.21 -0.64 1.23 0.68 -1.31 0.10 0.14

114 -0.40 1.49 -0.59 -1.67 0.04 0.21 1.51 0.33 0.13 -0.18 -0.41 -1.23
115 0.04 0.16 0.05 -0.63 -1.64 -0.19 0.39 0.17 -0.22 -2.45 -0.41 -0.14

116 0.26 0.16 -0.90 0.06 0.19 0.01 0.02 -0.24 -0.42 -0.68 -0.24 0.30

117 -0.18 0.05 0.05 -0.03 -0.12 -0.19 -0.03 -0.57 -0.39 -0.03 0.36 -0.14

118 0.23 -3.04 0.34 1.45 -0.71 0.04 -0.64 -0.57 -1.14 -0.03 0.45 -0.67

119 0.04 1.69 0.32 -0.38 0.19 -0.19 -0.64 1.23 0.13 0.14 1.57 0.27

120 -5.80 -2.88 -1.99 -1.16 -0.32 -3.44 -4.00 -1.94 -2.28 -1.49 -0.24 -4.05

121 1.41 0.51 1.27 0.41 2.07 1.18 0.39 2.13 1.59 0.96 1.57 2.52

122 -0.18 0.05 0.05 1.45 -1.64 -0.39 0.39 -0.57 0.13 -0.19 0.36 -0.05

123 -0.13 -0.07 1.27 0.41 -0.14 -0.77 0.02 0.05 0.68 0.14 -0.15 0.64
124 -0.94 1.69 -0.59 1.45 0.22 1.18 0.39 0.33 0.68 0.14 0.45 1.02

125 -0.14 0.16 -0.22 -0.38 0.04 -0.77 0.58 -0.21 0.71 2.05 0.36 0.44

126 1.35 0.54 -0.54 -0.77 -0.50 -0.06 -0.35 -5.19 0.53 0.42 -3.27 -0.96
127 1.32 -1.36 -0.08 -0.38 -0.14 -0.77 0.58 1.06 0.15 0.12 -0.15 0.32

128 0.26 0.54 0.42 0.06 1.14 0.01 0.02 0.41 0.13 0.14 0.10 0.14
129 -0.14 -0.41 -0.22 0.02 0.04 -0.03 -0.03 -0.08 1.28 0.93 -0.41 -0.21

130 1.32 0.54 0.42 -1.33 -0.14 1.46 1.51 1.06 0.71 -0.68 0.97 1.07

131 -0.40 0.05 1.08 -0.03 -0.12 0.41 0.58 -0.08 0.30 0.14 0.10 -0.02

132 -0.88 0.05 0.05 -0.07 -0.27 0.01 -0.64 -0.24 -1.14 -0.68 -0.24 -0.05

133 0.04 0.51 0.05 0.41 0.19 1.18 0.39 0.33 0.30 -0.03 -0.41 0.14

134 -0.18 0.05 0.05 0.02 0.19 0.72 -0.13 0.05 -0.22 -0.19 0.36 -0.14

135 0.26 0.16 -0.08 0.02 0.19 0.01 -0.03 0.17 -0.04 -0.03 0.10 0.14

136 1.41 -0.67 0.34 -0.63 -2.57 -2.25 0.39 -2.37 -0.23 -1.31 0.10 -1.42

137 1.41 0.05 -0.59 0.41 -0.12 -1.10 0.02 0.33 -0.23 -0.03 0.10 0.01
138 -0.18 0.16 -1.57 0.41 1.14 0.41 1.43 -0.21 1.59 0.96 -0.15 0.27

139 0.26 0.51 -0.35 -0.63 1.14 0.01 0.39 2.13 0.13 0.14 0.36 0.14

140 0.04 1.69 0.05 0.41 0.04 0.41 0.39 -0.08 0.13 -0.03 0.36 0.20
141 0.23 0.05 0.34 0.41 2.07 0.21 0.39 -0.08 0.13 -0.19 -0.67 0.64
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O  TOTAL SAMPLE

Calculation o£ x .

= = COM DED IHD CAR IHV EMP POS IHI STI IMP CON TOT
142 -0.14 0.54 1.08 0.58 1.72 -0.03 -1.28 -0.24 -0.42 0.12 0.36 0.44
143 0.26 -0.18 0.05 0.02 -0.12 0.41 -0.08 0.17 0.13 -0.03 0.10 0.08
144 0.05 0.05 -1.67 -0.71 -0.19 -0.64 0.33 -1.14 2.10 0.36 0.08

-0.14 0.54 1.08 0.58 1.72

0.26 -0.18 0.05 0.02 -0.12

0.26 0.05 0.05 -1.67 -0.71

145

146

147

148

145

150

-0.18 0.16 1.27 0.02 0.19

0.04 0.05 -0.22 0.41 0.04

-0.18 -0.07 0.34 0.02 -0.12

0.26 0.05 0.32 0.06 -1.64

-0.18 0.05 0.05 0.06 0.48

0.26 -0.07 -0.59 1.45 0.04

0.26 -1.36 -0.90 -0.36 0. 34

-1.61 -1.36 0.42 -1.33 0.48

-0.88 -0.41 0.42 0.02 1.10

-0.18 -0.07 0.42 0.41 0.19

1

o
•

CD
CD

-0.41 -0.90 0.58 -0.14

0.26 -0.67 -0.35 0.06 0.22

-0.86 -1.36 0.42 -0.36 0.48

1.35 -0.87 1.42 -0.38 3.84

0.04 1.69 -0.08 -0.07 0.04

0.59 0.54 -0.24 1.18 -0.50

1.32 0.54 1.08 1.53 -0.32

0.04 -0.18 2.20 -0.38 -0.77

0.26 0.05 -1.51 0.02 0.19

-0.18 0.05 0.05 -0.63 -1.64

0.04 0.16 -1.51 0.41 0.19

-0.18 -0.67 -0.22 -0.63 1.14

1.35 5.19 0.42 0.58 -1.72

0.26 -0.07 0.18 0.02 0.19

-0.33 -2.88 0.32 2.49 1.07

0.04 0.05 0.42 0.02 -0.12

-2.12 -0.67 -0.59 -1.67 -2.57

-1.61 -0.41 -1.99 -0.77 -3.12

-0.14 1.49 3.83 -0.03 0.48

0.02 1.23 0.13 -0.03 0.45 0.27
-0.35 0.41 0.15 0.93 -0.24 -0.18

0.21 0.39 -0.08 -0.99 0.31 0.10 0.27
0.41 0.02 0.05 0.68 2.10 -0.41 0.11
0.21 0.02 -0.57 0.13 -0.03 -0.15 -0.08
2.33 1.43 0.05 -0.99 -0.66 0.36 0.30
0.21 -0.64 -0.21 -0.04 -0.03 1.5B -0.11
0.21 0.07 -0.06 -0.04 -0.18 -0.15 0.08

151 0.26 -1.36 -0.90 -0.36 0.34 0.01 -0.03 -0.08 0.30 -0.19 -0.65 0.23
152 -1.61 -1.36 0.42 -1.33 0.48 0.72 -0.35 -0.24 0.15 0.93 -0.24 -0.30
153 -0.88 -0.41 0.42 0.02 1.10 -0.03 -0.06 -0.08 0.34 -0.68 0.97 0.44
154

155

156 0.26 -0.67 -0.35 0.06 0.22 0.21 0.39 0.05 -0.23 -0.03 0.36 0.01
157 -O.flfl -1.36 0.42 -0.38 0.48 -0.77 -0.35 -3.36 0.71 -0.68 -1.46 -0.9
156

159

160

161

162

163

164

165

166

167

168

169

-0.06 0.56 -0.80 0.53 0.42 3.72 1.99
-0.39 1.43 -0.08 0.13 -0.36 0.36 -0.08
-0.06 -1.10 0.90 -0.97 -1.50 0.88 0.16
2.21 0.58 0.90 1.64 0.12 0.97 1.57
0.01 -0.08 -0.21 0.71 0.93 1.58 -0.18

I.IB 0.02 0.17 -0.22 0.14 -0.41 O.OB

-0.39 1.43 -0.33 -0.23 -0.18 -0.41 -1.42
0.21 1.43 1.23 -0.23 0.96 -0.67 1.02

-0.39 -0.03 -0.21 -0.23 -0.18 0.97 -0.27
-0.06 -0.72 -0.24 0.34 0.12 0.88 1.00
0.01 0.07 0.05 0.15 0.14 0.36 0.23
0.72 -1.10 1.39 2.57 5.92 -0.94 1.84

170 0.04 0.05 0.42 0.02 -0.12 -0.19 -0.03 0.17 -2.06 -1.31 -0.15 -0.11
171 -2.12 -0.67 -0.59 -1.67 -2.57 -1.10 -0.64 0.33 1.59 -0.18 -0.67 -1.42
172 -1.61 -0.41 -1.99 -0.77 -3.12 -3.44 -0.35 -3.36 -2.28 -3.28 -2.06 -4.61
173 -0.14 1.49 3.83 -0.03 0.48 ,0.21 -0.03 1.06 0.34 -3.28 0.36 0.44
174 -0.94 0.51 -0.08 -0.63 1.14 0.04 -1.68 -0.57 -1.14 -0.18 0.45 -0.67
175 -0.14 1.49 -0.08 1.18 0.48 -0.77 1.19 -0.24 -0.42 2.05 -0.85 0.20
176 1.32 0.54 0.42 -0.38 1.10 -0.77 0.58 1.06 0.15 0.12 0.36 0.82
177 3.04 3.17 -0.24 1.18 -0.77 -0.03 0.58 2.32 -0.97 -0.03 0.36 0.57
178 -0.40 -0.07 -0.35 -0.07 0.48 -0.19 -0.03 0.05 -0.22 -0.19 0.10 -0.36
179 1.41 0.51 2.20 1.45 1.14 2.33 -0.64 2.13 0.68 -0.18 1.57 2.33
180 1.32 0.05 -0.24 -0.77 1.07 -0.06 -1.10 2.32 1.64 0.12 -2.06 0.7.
181 -0.40 -0.07 0.18 0.41 0.19 -0.19 0.39 -0.08 0.30 0.14 -1.78 -0.05
182 0.04 0.51 0.18 1.45 -0.71 0.21 0.39 0.33 1.69 0.14 0.10 1.58
183 1.41 1.69 1.27 0.41 1.14 0.04 -0.64 0.17 1.59 -0.16 -0.15 1.39
184 -0.14 0.54 -0.22 1.18 1.67 -1.75 1.19 -2.99 2.95 -0.03 -1.78 -1.04
185 -0.18 1.69 2.20 1.45 1.14 0.04 -1.68 1.23 1.59 0.96 0.45 1.56
186 0.23 0.51 -1.51 0.41 1.14 0.04 0.39 -1.47 -0.04 -0.18 0.45 -0.11
187 -0.94 -0.67 -0.22 -0.03 -1.64 0.21 0.07 0.05 0.13 -1.31 -0.41 -0.14
188 0.23 0.05 0.32 0.06 0.19 0.21 1.43 0.17 -0.42 0.12 -0.24 -1.30
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A  TOTAL SAMPLE

m  CaleularLon oL r .

= = COM DED IHD CAR IHV EMP PCS IN I ST I IHP COH TOT

189 -0.94 -1.86 -1.51 -1.67 -1.64 -2.25 -1.68 -2.37 -2.06 -2.45 -1.78 -3.67

190 -0.14 0.54 0.05 0.41 0.19 0.04 -0.64 0.05 0.13 -0.68 0.36 -0.30

191 -0.18 0.05 0.34 -0.03 1.14 0.01 -0.08 -0.06 -0.04 -1.31 -0.15 -0.11

192 -2.12 0.05 0.34 -1.67 -0.71 -0.19 -0.64 -0.08 -0.22 -0.03 0.45 -1.23

193 -0.18 -0.07 0.05 0.02 -0.71 -0.19 -0.03 -0.08 0.68 0.96 0.36 -OJl

194 -0.18 0.05 0.18 -0.03 0.48 0.41 0.58 1.06 1.28 -0.68 -0.15 0.32

195 0.49 -1.36 -0.08 0.02 0.04 1.18 0.39 0.05 1.28 0.14 1.57 0.17

196 0.59 -1.36 -0.24 1.53 0.04 1.46 -0.08 0-.41 1.28 -0.36 -0.85 0.94

197 1.41 -0.67 -0.59 0.41 1.14 1.18 0.39 0.33 -0.23 0.96 0.45 0.83

198 -0.88 -0.07 -0.24 -0.03 -0.12 -0.19 -0.03 -0.08 0.15 0.93 0.10 -0.14

199 -0.88 0.05 -0.24 0.58 -0.14 0.21 0.02 0.30 -0.42 0.12 0.36 -0.68
200 2.58 -0.67 -0.59 -1.67 -1.64 I.IB -0.64 2.13 -1.14 0.96 1.57 0.27

201 0.04 -0.07 -0.08 -0.03 0.04 -0.39 -0.03 0.17 -0.22 -0.03 -0.15 -0.14

202 0.04 -0.18 0.34 -1.33 0.04 0.21 0.58 0.17 -0.99 0.14 0.10 0.17

203 1,41 -0.67 0.34 0.41 0.22 -0.19 -0.64 1.23 -0.23 -0.18 0.45 0.04

204 2.58 0.51 0.34 0.41 -0.71 -0.19 1.43 -2.37 -0.23 -1.31 0.45 -0.11

205 0.59 -0.41 O.IB -0.38 -0.77 0.21 0.58 0.17 -0.42 0.12 -0.41 -0.43

206 -0.33 -2.88 2.37 1.53 2.47 3.32 -0.72 -1.94 4.62 0.42 6.05 3.74

207 0.04 1.69 0.34 1.45 0.04 -1.10 0.39 -0.21 -0.04 0.12 -0.15 0.01

208 -0.14 -0.41 0.42 -0.36 0.48 0.21 -0.35 0.41 0.15 0.93 -0.15 0.20

209 0.59 0.54 0.42 0.58 1.10 -0.03 0.58 1.06 0.71 0.93 -0.24 1.07

210 -O.BB -1.36 0.42 -1.33 -0.14 0.72 0.58 1.70 1.64 0.12 -0.85 0.07

211 -0.18 -0.18 -0.08 0.06 -1.64 0.21 -0.13 0.05 -0.04 -0.36 0.10 -0.21

212 0.59 -0.07 0.42 -0.77 1.07 0.72 -0.35 0.41 0.15 0.31 -0.85 0.07

213 -0.14 -0.07 0.42 -0.63 1.72 -1.10 1.43 -0.24 1.59 0.12 0.10 -0.05

214 -0.14 -1.36 -0.54 -0.38 -0.32 -0.39 -0.03 0.41 0.34 2.05 -0.24 0.20

215 0.23 -0.67 2.20 1.45 2.07 -0.19 0.02 -2.37 1.59 -0.18 -0.67 0.64

216 0.04 -0.30 0.34 -0.38 -0.14 0.72 0.02 -0.24 -0.04 0.14 -0.15 0.20

217 -0.88 -0.41 0.42 -0.03 1.10 -0.03 0.58 0.41 0.15 1.73 0.88 0.69

218 -0.88 -0.07 1.08 -0.38 1.10 -0.03 -0.35 -1.53 0.15 0.93 -0.66 0.44

219 0.04 -0.07 -0.22 -0.03 -0.14 -0.03 -0.03 0.05 -0.04 0.12 0.97 -0.14

220 -0.88 2.45 -0.24 -0.38 0.04 0.01 0.07 -1.53 -0.04 0.14 -0.24 0.14

221 0.59 0.54 -0.24 0.58 -0.14 0.72 0.02 -0.24 0.15 0.12 0.36 0.32

222 -0.18 -3.04 0.18 0.41 -0.12 -0.19 -1.68 -0.33 -0.99 -0.36 0.10 -0.24

223 -0.88 -0.18 0.05 -0.63 0.22 0.04 0.02 -0.21 1.28 2.10 0.36 -0.11

224 0.59 -0.87 -0.90 -0.77 -1.72 -0.03 1.19 -0.24 -0.99 -1.49 -0.24 -0.80

225 -0.14 0.05 -0.90 0.06 -0.71 0.04 0.07 -0.21 0.13 -0.03 0.36 0.46

226 1.41 -0.67 0.34 0.41 -0.27 0.04 0.02 2.13 0.30 0.31 0.45 0.20

227 0.26 0.51 0.05 0.41 1.14 0.21 0.39 0.17 -0.04 0.96 0.10 1.39

228 0.59 1.49 -0.24 -0.03 1.10 -0.03 -0.35 0.05 1.85 -0.68 -0.15 0.82

229 -0.40 -0.18 -1.51 -0.63 0.48 0.21 -0.08 -0.57 -0.33 -0.18 0.10 -0.24

230 0.26 0.05 -0.08 0,02 0.04 -0.77 0.07 0.05 -0.99 0.14 0.10 0.23

231 -0.14 1.49 0.42 -1.33 -0.32 -0.19 1.51 -0.24 -0.42 -0.03 0.36 0.32
232 0.49 -0.18 -0.59 0.02 -0.12 0.01 -0.64 0.33 -0.04 -0.03 -0.15 -0.05

233 0.04 0.16 -O.OB -0.63 0.22 0.01 0.39 -0.21 -0.04 0.31 -0.15 0-0^

0.00 0.01 0.02 0.03 0.10 O.OB 0.04 0.03 0.18 0.09 0.07 \O.Tq\
Count - 233 r 8 .05 - .13
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i v.*

ELEHEKTART TSACBEKC

DeKiogrsphiee Racei l—KinoxitiftB/ Z—Cftue&siftri
6«s-M or F

I  Agci 1-21-30. 2-31-40, 3-41-50, 4-5—^
t  Principal'B RaBponB® —

e  Urban Teacher Preeeiver Interview Guide-—
a  comComDedDedlndlndCarCarlnvlnvSttpEmpPoflPofllnilniEtiStilnpInpConConTotTot

p_-u++P~u++P—u—P—U++P—U++P—u++P~U-+P—U++P—
1 5 3 5 5 5 3 5 4 5 3 5 2 5 4 5 4 5 3 5 3 5 5 5 39
2 3 1 3 4 2 4 4 2 5 2 4 2 4 2 4 2 2 1 2 3 2 4 3 27
3 3 2 4 4 3 4 3 5 4 2 4 3 4 4 3 3 3 5 6 4 3 3 4 39
4 5 2 5 5 5 1 5 5 5 4 5 2 5 3 5 3 5 3 5 2 5 3 5 33
5 5 3 5 1 5 5 5 4 4 3 4 3 5 4 5 4 5 3 4 5 4 4 4 39
6 2 2 3 4 2 5 3 3 2 3 2 3 2 5 3 2 3 5 3 4 2 2 2 36
7 5 2 5 4 4 3 5 4 5 5 4 3 5 5 5 2 4 3 5 3 5 2 5 36
E 1 1 1 3 1 4 1 4 3 3 1 3 1 4 1 3 1 2 1 2 1 4 1 33
5 5 5 5 3 4 3 4 4 4 5 4 3 4 5 4 5 5 5 4 5 4 4 4 47

^ : s 4 4 0 5 4 5 2 4 1 5 3 4 2 5 6 5 3 4 1 5 26
5  5 5 5 5 4 5 4 5 4 5 3 5 4 5 5 5 5 5 4 5 4. 5 47

1- 4 3 4 5 5 3 4 5 4 5 4 4 4 2 5 2 5 4 5 4 4 3 4 40
13 4 2 4 4 5 2 4 4 4 2 3 2 4 4 4 1 5 1 5 4 4 3 4 29
14 3 2 3 5 3 5 4 4 4 4 5 4 5 4 4 1 3 3 3 4 3 1 3 -7
15 5 3 5 3 4 2 4 3 5 2 4 1 5 3 5 2 4 4 4 3 4 2 5 28
16 5 1 4 2 5 3 5 4 4 3 5 2 5 3 5 1 4 1 5 2 5 3 5 25
17 4 3 5 3 4 3 5 3 5 3 5 3 5 4 5 1 5 3 5 3 5 3 5 32
If, 5 4 5 4 5 5 5 5 5 3 5 5 5 5 5 4 5 5 5 4 5 3 5 47
IS 4 3 4 5 5 3 5 5 5 4 3 3 4 4 5 2 5 3 5 3 4 3 4 36
-0 4 2 4 3 4 3 3 3 4 2 3 2 3 3 3 3 4 2 4 3 3 1 4 27
2-! 4 2 4 3 4 1 3 3 2 4 2 3 3 4 3 2 3 2 4 4 3 3 3 31-2 4 4 4 5 4 4 5 4 4 3 4 4 5 6 4 2 4 4 4 4 4 5 4 44
23 5 2 5 3 5 3 5 3 5 5 5 3 5 3 5 2 5 4 5 4 5 3 5 35
24 5 2 5 3 4 1 5 3 5 3 5 3 5 5 5 1 5 4 4 3 4 3 5 31
25 5 3 5 3 5 3 5 4 5 5 5 4 5 4 5 3 5 5 5 3 5 4 5 41
26 4 4 4 3 3 4 4 4 4 5 4 3 4 5 3 3 4 5 4 4 4 4 4 44
27 5 1 4 4 5 2 5 3 5 2 5 1 4 1 4 1 5 2 5 3 4 4 4 24
26 4 5 4 5 4 2 4 5 4 5 4 4 4 5 4 4 4 5 4 3 4 4 4 47
29 2 2 2 2 1 3 3 4 2 3 3 1 2 3 3 2 1 2 1 2 2 3 2 28
30 4 3 5 4 4 3 5 2 4 2 4 1 5 4 5 3 3 3 4 3 4 1 4 29
-1 4 1 4 3 5 1 4 5 5 2 4 3 4 3 5 4 5 4 5 3 5 1 5 30
32 4 1 4 2 4 2 5 4 5 5 4 5 5 2 5 3 5 5 5 4 4 2 5 35
33 3 5 4 5 3 3 3 5 2 4 3 4 2 4 3 4 4 5 4 2 3 2 3 43
34 2 2 3 4 1 3 3 1 1 1 2 3 1 3 2 0 2 1 3 2 2 2 1 22
35 5 2 5 3 5 3 4 3 4 4 5 2 4 4 5 3 4 4 4 2 5 3 4 33
36 2 2 3 2 2 3 3 3 2 3 3 1 2 4 3 3 3 4 3 3 3 3 2 31
" 3 2 3 2 3 4 3 4 3 4 3 3 3 4 3 2 3 2 3 2 3 3 3 32
38 3 3 3 5 3 3 3 5 3 5 3 4 4 4 3 4 4 5 4 4 3 5 3 47
„ ; 5 5 5 S 3 S 5 5 < 5 < s < S « S 2 5 ' < ' * =40 3 4 2 4 2 4 2 4 3 3 2 3 2 4 2 3 2 2 3 5 2 2 2 38
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in

SLEKEHTAR7 TEftCBERe

DeniogxaphicB lUtc«ei , 2"C«ueaBi«n
6ex-H or F

Agei 1-21-30. 2-31-40, 3-41-50, 4-5—+
Principal's ReBponae —

Urban Taachar PrecaiTer IntaxTiaa Cuid«+++++

. A.p—U++P—U++P—U++P--U++P~U++P—U++P—U++P»U++P—U++P—U++P—U++P
—U++

<1 3 3 3 5 3 1 5 3 4 4 4 3 5 4 4 3 4 3 3 4 3 2 3 35

42 3 5 3 5 3 5 3 4 3 2 3 4 3 4 3 3 3 5 3 5 3 4 3 46

43 3 3 3 4 3 4 3 4 3 3 2 2 4 2 3 1 3 4 3 4 3 3 3 34

44 4 4 4 5 4 5 4 5 4 4 4 3 4 5 4 5 5 5 5 5 4 4 4 50

45 3 4 3 3 3 3 4 4 3 3 4 1 3 4 3 0 4 2 3 3 3 4 3 31

44 4 2 4 3 4 1 4 2 3 2 4 4 4 4 4 5 2 5 3 2 3 2 3 32

47 3 3 3 3 3 3 3 5 3 4 3 4 3 3 3 3 4 5 3 4 4 4 3 41

4B 5 2 5 5 5 3 5 4 5 5 5 5 5 4 5 2 5 3 5 5 5 5 5 43

45 4 •5 4 3 3 3 4 5 4 5 4 4 5 3 5 4 5 4 5 2 4 3 4  36

50 4 4 4 5 3 4 4 5 4 4 4 3 4 4 3 3 3 4 3 4 3 3 4 43

51 4 3 5 5 4 5 3 4 4 4 4 2 S 3 5 4 4 4 4 4 5 4 4 42

52 5 4 5 4 5 4 5 4 5 5 5 4 5 4 5 J 5 s 5 4 5 4 5 47

53 4 2 4 3 5 4 5 4 3 3 3 4 4 4 4 3 5 4 4 4 4 2 5 37

54 5 2 5 5 5 2 5 5 5 3 5 4 5 4 5 3 5 4 4 4 5 3 5 39

55 3 3 4 5 4 1 3 4 4 3 3 4 3 3 4 1 3 2 2 2 3 2 3 30

56 3 3 3 4 4 1 4 4 4 3 3 3 4 3 4 2 3 1 3 2 4 1 4 27

57 3 1 3 3 3 2 3 5 3 3 3 1 3 2 3 1 3 2 3 4 3 1 3 25

56 3 4 4 4 4 3 4 2 4 1 4 3 5 3 3 3 5 2 3 4 3 3 4 32

55 4 3 5 4 4 3 5 4 4 4 5 4 5 4 5 3 4 5 4 3 4 1 4 3B

60 5 4 5 3 5 3 5 3 5 0 5 1 5 4 5 0 5 3 5 2 4 3 5 26

61 4 n
* 4 5 3 5 5 4 5 4 4 5 5 5 4 1 5 5 5 4 4 2 4 42

62 4 2 4 3 5 3 4 4 4 2 4 4 4 4 5 2 4 4 4 3 4 2 4 31

63 4 4 4 4 4 5 4 5 5 1 5 5 5 5 4 3 3 3 4 3 2 4 43

64 3 4 3 4 3 4 3 3 3 3 3 3 3 4 3 2 3 3 3 2 3 3 3 35

65 4 4 5 3 4 0 4 5 5 3 4 4 5 4 4 3 5 3 4 3 3 2 4 34

66 2 2 2 4 1 2 3 4 1 1 2 3 3 3 1 3 1 3 1 3 1 1 1 29

67 4 3 4 2 5 5 3 4 3 4 4 3 4 2 4 1 3 2 3 2 3 0 4 28

68 4 2 5 3 4 1 5 3 5 4 4 1 4 3 4 1 5 3 5 3 3 1 4 25

69 4 4 4 3 4 4 4 4 4 4 4 3 4 5 4 3 3 3 4 4 4 4 4 41

70 2 3 2 5 2 2 3 1 2 2 3 2 1 4 1 2 1 2 1 1 1 3 2 27

71 3 3 3 2 2 0 4 3 3 2 4 4 4 3 3 1 2 3 2 5 4 4 3 30

72 3 6 3 4 2 4 2 4 2 5 2 5 3 4 2 5 2 5 2 5 2 4 2 50

73 5 2 5 4 4 2 5 3 5 4 5 3 5 2 5 2 5 2 5 3 s 3 5 30

74 3 3 3 2 4 2 2 3 3 2 3 4 2 3 3 3 3 4 2 2 3 4 3 32

75 3 1 3 3 3 2 3 4 3 1 3 4 3 3 3 1 3 3 3 3 3 2 3 27

76 2 1 2 2 3 3 2 3 3 4 3 3 3 3 2 1 2 4 4 3 3 2 3 29

77 4 1 4 3 4 4 5 4 4 4 4 2 5 4 4 2 4 5 4 4 5 1 4 32

76 4 3 5 4 4 4 5 5 5 2 4 4 5 4 5 3 5 5 4 4 4 3 5 42

79 5 4 5 5 5 4 5 4 5 4 5 3 5 3 4 4 5 5 5 3 4 2 5 41

80 4 2 5 5 5 5 5 5 5 4 5 3 5 2 5 4 5 5 5 4 5 3 5 42

112



ei

SIOIEKTARX TEACHER B

»CoaDedDedlndIndCarCArInvlnWtopP®»P®"

3  3 4 4 < 3 4 3 4 4 ¤ « 5 , 3 5 3
5 3 5 4 5 1 3 4 3 , , 4 3 4 4 3 4

2  4 3 3 2
4  2 5 4 5 4
5  5 5 2 5 4
5  0 5 3 3 2
3  2 3 3 3 2

62 5 3 5 4 = ^ - 5 3
83 3 3 3 3 4 3

" ̂ ^ * t : 3 4 5 2 4 3 4 365 3 3 2 . 2 5 1 5 4 5 3
86 5 5 5 3 5 ^ 5
6^ 5 5 5 4 5 3 5 4 5 . ^ ^ ^
86 3 3 3 4 3 2 ^ ^ ^ ^ ^ ^
89 3 2 4 3 3 . 2 ^ ^ ^ 3 q 2 2 j
50 3 4 3 5 3 2 ^ 5 - 3 3 ^ ^ ^ ^ , 2 3 2
91 3 3 3 5 2 3 3 - J P 5 5 5
92 5 3 5 3 5 5 5 5 5 5 J ^ ^ 2 4 0 3 5 4
93 4 3 5 1 4 4 5 4 4 ^ ^ ^ ^ ^ ^ 3 1 5
94 3 4 4 2 4 3 5 ^ ^ ^ g 3 3 3 5 3
95 3 2 2 4 3 4 2 4 ^ 5 ^ 5 4
96 5 4 5 3 5 5 4 6 1 ^ 3 , 4 4 4 3 5
97 4 4 5 4 4 3 5 4 5 ^ ^ ^ ^ 3 3 2 5 3 5
96 4 1 4 2 5 1 , 1 2 4 3 5 5 5 3 4 3 499 4 5 4 2 5 2 4 ; 5 3 , 4 . 4 3 4

3 3 3 44

5 3 5 33

3 2 3 36

4 2 4 30

4 4 5 33

6 4 5 35

5 3 5 33

4 2 3 32

3 4 3 33

3 4 3 33

3 3 3 32

5 2 5 37

4 3 4 26

3 2 4 30

3 3 3 40

5 3 4 40

4 3 5 41

4 3 4 26

4 2 4 32

4
•» 4 34

100 4 3 4 5 4 2 5 3

S  5s  s s s s
s

1  1 1
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ELEKEKTMt; TEACBERS

Calculation of z

Calculation of z

Wfaare z- 0uiii(e of Z tioee 8 of Z)/(n)

s of Z' (Z-inZ)/sZ and z

COH DED IHD CAR IHV 1

1 0.17 1.39 0.03 0.16 -0.15

2 1.38 -0.34 -1.35 0.08 -1 .00

3 0.63 0.01 -0.61 -1.33 -0.07

4 -0.91 1.39 -1.68 1.23 0.70

5 0.17 -2.74 1.73 0.16 -0.01

6 1.40 -0.34 -2.67 0.98 0.27

7 -0.91 0.36 C.OC 0.16 1. 54

8 4.76 1.94 -2.10 -0.51 0.13

9 2.34 -0.67 0.00 -0.01 0.11

10 -0.30 0.36 -0.39 0.16 -1.00

11 2.34 1.39 C.8B 0.16 0.70

12 0.03 0.04 0. 03 -0.05 0.11

13 -0.14 0.01 -0.83 -0.01 -0.07

14 0.63 -1.31 -1.20 -0.01 0.05

15 0.17 -0.67 -0.13 0.04 -1.00

16 -1.99 -0.05 0.03 0.16 -0.01

17 0.03 -0.67 0.00 -0.91 -0.15

18 1.26 0.36 1.73 1.23 -0.15

19 0.03 0.04 0.03 1.23 0.70

20 -0.14 -0.02 0.00 0.98 -0.07

21 -0.14 -0.02 -0.26 0.98 -1.24

22 0.19 0.04 0.13 0.16 -0.01

23 -0.91 -0.67 0.03 -0.91 1.54

24 -0.91 -0.67 -0.26 -0.91 -0.15

25 0.17 -0.67 0.03 0.16 1. 54

26 0.19 -0.02 -0.61 -0.01 0.11

27 -1.99 0.01 -0.83 -0.91 -1.00

28 0.36 0.04 -0.13 -0.05 0.11

29 1.40 3.26 -0.06 -0.17 0.27

30 0.03 0.36 0.00 -1.97 -0.07

31 -0.30 -0.02 -1.68 -0.05 -1.00

32 -0.30 -0.05 -0.13 C.16 1. 54

33 -1.62 0.04 -0.02 -1.33 -1.24

34 1.40 -0.34 -0.06 3.29 5.00

35 -0.91 -0.67 0.03 0.04 0.05

36 1.40 1.60 -0.04 0.98 0.27

37 0.63 1.60 -0.61 -0.17 -0.59

38 -0.12 -1.31 -0.02 -1.33 -1.32

39 2.34 1.39 0.03 1.23 0.70

40 -0.87 -0.69 -1.35 -0.34 C.13

41 -0.12 -1.31 1.17 -0.91 0.05

. numbaz of it«iaa.

e

m  COM DED IHD CAR IHV EKP AOS Ilfl STI IHP COH TOT

-1.16 C.40 1.17 -0.40 -0.37 2.65 0.65

-0.12 0.08 -0.02 3.20 0.62 -1.90 1.00
0.00 -0.02 -0.35 -o.ee o.es -0.12 0.09
-1.16 -0.60 0.40 -0.40 -1.37 0.22 -0.38
0.00 0.40 1.17 -0.40 0.17 0.32 0.09
0.02 -3.01 0.33 -0.ee -0.49 1.32 -0.74
0.00 1.40 -0.37 -0.06 -0.37 -1.00 0.13

0.03 -1.28 -1.11 2.96 3.52 -3.02 0.92
0.00 -0.07 0.11 1.24 0.17 0.32 0.29

-0.25 -0.60 -0.02 1.24 -0.37 -0.50 -1.56

-0.01 0.40 1.94 1.24 0.63 1.44 2.02
0.12 O.OB -0.37 0.42 0.63 0.05 0.12
0.91 -0.02 -0.06 -2.04 0.63 0.05 -0.16

1.14 0.40 -0.06 0.29 -0.49 1.22 -0.22
-0.25 -0.60 -0.37 0.06 -0.04 -0.22 -1.24
-1.16 -0.60 -1.14 -0.30 -1.37 0.22 -1.75
-0.01 0.40 -1.14 -0.40 -0.37 0.22 -0.55
2.29 1.40 1.17 1.24 0.63 0.22 2.02
0.01 -0.02 -0.37 -0.40 -0.37 0.05 0.07
0.91 0.66 -0.35 -C.IB -0.04 1.22 -0.21
0.02 -0.44 0.33 0.B7 0.07 -0.12 0.51

0.12 1.40 -0.02 0.06 0.07 0.60 0.22
-0.01 -0.60 -0.37 0.42 0.63 0.22 -0.04

-0.01 1.40 -1.14 0.42 -0.04 0.05 -0.73

1.14 0.40 0.40 1.24 -0.37 1.44 0.99
0.00 -0.07 -0.35 0.18 0.07 0.32 0.22

-2.31 0.14 -0.06 -1.22 -0.37 0.32 -0.28
0.12 -0.07 0.07 O.ie -0.04 0.32 0.29
1.Bl 1.29 0.33 2.96 3.52 -0.29 1.94
-0.25 0.40 0.40 0.29 -0.04 -0.50 -0.16
0.00 0.03 1.17 0.42 -0.37 -2.22 -0.90
0.24 -1.60 0.40 1.24 0.63 -0.22 -0.04

-0.B9 -0.86 -1.04 0.18 -0.15 0.55 -0.95
0.02 1.92 3.49 3.20 1.07 1.32 5.49

-1.16 -0.02 0.40 0.06 -0.15 0.22 -0.06

1.81 -0.86 -0.35 -0.30 0.29 -0.12 1.13
0.01 -0.44 0.33 0.87 1.07 -0.12 0.39

-0.89 -0.02 -1.04 0.18 0.07 -1.46 -1.43

1.14 0.40 1.17 -1.22 1.63 1.44 1.68
0.02 -0.86 -0.73 1.91 -1.28 1.32 -0.74
0.00 0.40 0.02 -0.06 -0.49 0.55 0.03
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KLEMEXTAKT TEACHEKE

Calculation of z

Calculation of r

I  Where r- ausiC b of Z tii&ee a of Z)/(n)

t  8 of * - (X-HiX)/eX and 8 of Y - (T-xnY)/BY. a - number of items,
e  ,

m  COM DED IHD CAR IHV BMP POS IHl STI IHP COM TOT

-1.20 -0.17 0.65 -0.69 -0.« -0.35 -0.66 -1.26 -0.79 -1.31

-0.61 -0.17 0.13 1.95 O.Oe 1.01 -0.30 -0.49 -0.12 0.15

0.26 -0.05 0.05 0.00 -0.07 0.11 1.24 1.63 0.32 0.37

-0.02 -0.01 0.13 -0.25 -0.44 1.69 -0.16 0.29 -0.79 0.51

-0.26 0.08 0.85 0.12 -0.02 0.11 -1.94 1.07 0.55 0.39

-0.02 -1.33 -0.59 -0.69 0.66 -0.35 0.16 -0.49 0.32 -0.70

0.03 0.16 1.54 2.29 0.40 -0.37 -0.40 1.63 2.65 1.33

-0.02 -0.05 0.11 0.12 -0.60 1.17 0.42 -1.37 0.05 0.07

-0.61 -0.05 0.05 0.00 -0.02 -0.35 -0.30 -0.49 -0.12 0.19

0.26 -0.17 0.05 -0.12 -0.60 1.17 0.06 0.07 1.44 0.17

0.66 0.16 1.54 1.14 0.40 1.94 1.24 0.63 1.44 2.02

0.66 0.16 0.13 -0.69 -0.02 0.02 0.42 0.07 -0.22 0.30

-0.83 1.23 -0.15 1.14 0.40 0.40 0.42 0.07 0.22 0.65

-0.26 -0.17 -0.01 -0.69 0.66 -0.06 0.67 2.30 0.55 0.64

-0.26 -0.01 -0.01 0.01 0.03 -0.02 1.45 1.07 -0.50 -0.21

0.57 -1.33 0.13 1.81 1.76 1.01 0.87 -0.49 1.22 1.24

0.00 0.08 -C.14 0.00 -0.60 -0.35 -1.22 -0.49 -0.12 -0.08

0.00 0.16 0.05 1.14 0.40 0.40 0.16 -0.04 -0.50 0.07

0.03 -0.91 -2.70 -2.31 0.40 -1.90 -0.40 -1.37 0.05 -1.58

-1.20 0.16 0.70 0.24 1.40 -0.06 1.24 0.63 -0.22 0.17

0.03 -0.01 -0.07 0.12 -0.02 -0.37 0.06 -0.04 -0.22 -0.11

0.26 -0.05 -1.65 2.29 1.40 0.02 -0.86 -0.49 0.55 0.19

-0.61 0.98 0.13 0.01 -0.44 0.33 0.29 1.07 -0.12 0.03

-0.39 -0.05 -0.15 0.12 0.40 0.02 -0.40 -0.04 0.55 -0.03

1.96 -0.17 5.00 0.02 0.66 -1.11 0.97 0.95 4.66 2.58

1.73 -0.17 -0.59 0.00 0.08 -0.06 0.87 1.07 1.69 -0.18

-0.26 -0.91 0.70 -0.25 0.03 -0.06 -0.40 -0.37 1.22 -0.25

0.13 -0.01 0.05 0.00 -0.07 0.02 0.29 0.07 0.32 0.14

1.26 3.29 1.76 0.91 -1.28 1.02 2.96 6.08 -0.46 2.21

3.90 0.04 0.85 0.12 0.03 1.01 0.63 -2.73 0.32 0.64

-1.35 -0.34 -2.74 -3.64 -0.44 -3.54 -1.94 -2.73 -1.90 -3.96

-0.13 -0.91 0.70 -0.01 -1.60 -0.37 -1.22 -0.37 0.22 -0.90

-0.13 1.93 0.65 -0.69 1.29 -0.35 -0.30 2.30 -0.79 0.39

0.57 -0.17 1.5B -0.B9 0.6£ 1.01 0.39 0.39 0.55 1.00

-0.02 1.93 -0.59 0.01 0.66 2.OB -0.65 -0.04 0. 55 0.76

0.13 0.16 0.05 -0.12 0.40 -0.02 0.18 0.07 -2.22 -O.OB

0.13 1.33 -1.00 0.12 0.40 0.40 1.24 0.07 0.05 1.16

0.88 0.16 0.70 -0.01 -0.60 0.07 1.24 -0.37 -0.22 0.99

1.73 1.23 0.70 -0.01 -1.60 1.17 1.24 0.63 0.22 1.16

0.26 -0.05 0.05 0.12 1.40 0.07 -0.30 0.29 -0.12 -1.07

-1.68 0.16 0.70 -0.01 0.40 -1.14 -0.06 -0.37 0.22 -0.36

42 -1.62 -1.31

43 -0.12 -0.34

44 0.19 0.04

45 -0.87 0.63

46 -0.14 -0.02

47 -0.12 0.63

4B -0.91 1.39

49 -0.14 -0.02

50 0.19 0.04

51 0.03 1.39

52 1.26 0.36

53 -0.14 -0.02

54 -0. 91 1.39

55 -0.12 0.04

56 -0.12 -0.34

57 1.35 0.63

58 -0.87 0.01

59 0.03 0.36

60 1.26 -0.67

61 -0.14 0.0 4

62 -0.14 -0.02

£3 0.19 0.01

64 -0.87 -0.34

65 0.19 -0.67

66 1.40 -0.69

67 0.03 -0.05

68 -0.14 -0.67

69 0.19 -0.02

70 -0.27 -2.67

71 -0.12 1.60

72 -1.62 -0.34

73 -0.91 0.36

74 -0.12 1.60

75 1. 3B 0.63

76 3.07 3.26

77 -0.30 -0.02

78 0.03 0.36

79 1.26 1.39

80 -0.14 1.39

81 0.17 0.01

82 0.17 0.36
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ELEMEHTAKT TEACHERS
Calculation of r

Calculation of x

Khar® r- •um<» of * tiin®" » ')/<»)
a of X - (X-iaX)/aX and a of T -

nuBibttx of itains-

in COM
« A.,,

£3 -0.12

e« -0.14

65 -0.14

DED IHD

tr**«t »«**«

CAR IHV

•***< »»♦«»

BMP POS
•»»«« »••••

0.63 0.00 0.16 0.05 -0.01 -0.60
0.01 0.03 0.04 0.70 0.00 0.08

-0.02 0.00 -0.01 -1.00 -0.12 0.03
-0.67 -0.83 -1.97 -1.85 1.14 -0.6086 2.34

87 2.34 0.36
88 -0.12 -0.34
89 0.63 -0.02
90 —0.87 —1.31
91 -0.12 -1.31
92 0.17 -0.67
93 -0.14 -2.74
94 -0.B7 -0.05
95 0.63 -0.69 -0.61
96 1.26 -0.67 0.03

0.36 0.00
-0.05 -1.68
-0.05 -0.83

0.04 -0.13

0.05 -0.06
Count 100

0.03

1 9

-0 30

36
03

18

0.16
0.57 -0.17
0.57 -0.34

0.57 -1.33
-0.04 -0.17

1.73 1.23

0.13
0.00

-1.00 -0.12 1.40
0.85 0.12 -0.44
1.78 0.91 -0.44
0.13 0.91 0.66
0.27 -0.25 0.03
1.54 -0.12 -0.02

0.16 -0.07 -0.12 -1.60
-0.91 -0.15 -0.01 -C.02
-0.34 -1.24 0.01 1.29

0.16 -0.14 -0.01 -0.02
0.16 0.70 0.12 0.40

IN I

0.02

-0.02

-0.02
1.94

-1.90

0.33
0.33

1.69

0.33

-1.90

-0.11
-0.06

-0.35 -0
1.94 0

STI

0 .

1

IKP

0.06 -0.49
-0.06 -1.37

42
-1.22

-0.40

0.29
0.29

1.91

0.63

0.63
0.63

-1.37

1.07
0.17

0.29

2.30

.24 -0.37
-O.BB -0.25

1.45 1.63
88 -1.28
18 0.17

0.60.060.07

0.37 -0.40 -0.370.080.120.850.91
0.06 -0.040.40C.600.00-0.01 -0.07

0.1"0.06 -0.06O.400.000.15-0.91
0.270.120.060.060.160.03

.20.o5 -

COK

• *«**

0.55

-0.22

0.32
1.44

0.22

-0.22
-0.79

-0.79

-0.12

-1.00

0.05

C. 55

-0.12

0.22
0.05

0.05

-0.22
0.22

0.17

TOT

-0.09

-0.13

-0.38
-0.04

-0.38

0.39
0.27

0.27

0.39

0.30

-0.23

-0.13

-0.58

0.12
0.99

-0.23

-0.08
-0.03
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MIDDLE SCHOOL

DeiaographicBSex"M or T Agei 1-21-30, 2-31-40,
Rac«i l-Hinoritiee 3-41-50, 4-51 or Abova

I  2=Caucasian

t  Urban Taachar Praeaivar Intarviaw Gui.de+-t-«-++
a  Principal's Raaponaa

m

Principal's Raoponae —
ComComDadDadlndlndCarCarlnTlnvSmpRmpPoaPoalnilnlStlBtilnpInpConConTotTot

1 5 1 5 2 5 3 5 3 4 2 5 3 5 3 4 3 5 4 4 2 5 2 5 28

2 3 3 4 1 5 1 4 2 3 3 3 1 4 3 4 2 4 2 4 2 3 1 4 21

3 3 4 3 5 3 2 2 5 2 4 2 4 2 5 2 4 3 4 3 3 3 4 3 44

4 4 2 4 4 4 2 5 3 4 1 4 2 5 3 4 3 4 3 4 3 4 2 4 28

5 3 4 3 3 3 1 3 2 2 1 3 2 4 5 3 5 3 2 3 3 3 2 3 30

6 4 1 4 3 4 3 4 2 5 3 4 3 4 2 4 3 5 2 5 2 4 3 4 27

7 4 3 4 4 4 4 3 4 4 2 3 4 3 5 3 4 2 5 3 3 3 3 2 41

8 5 3 5 4 5 0 5 2 5 1 5 3 5 3 5 1 4 3 5 3 4 3 5 26

9 2 4 3 3 3 4 2 4 2 2 2 2 2 4 3 3 2 3 2 2 3 4 2 35

10 4 4 4 4 4 4 4 3 4 2 4 2 4 5 4 3 4 3 4 2 4 1 4 33

11 4 3 4 5 4 4 3 4 4 3 3 5 4 5 3 2 4 2 4 4 4 4 4 41

13 4 1 5 4 5 3 5 3 S 1 5 3 5 4 5 2 5 0 4 3 4 3 5 26

13 2 2 2 5 2 2 3 4 3 3 3 3 3 5 2 3 3 4 3 4 2 3 2 38

14 5 3 5 5 5 1 4 3 5 3 4 4 5 4 5 3 5 2 4 4 5 2 5 34

15 3 4 3 4 3 • 3 3 3 3 2 3 4 3 2 3 2 3 5 2 3 3 2 3 33

16 4 3 4 4 4 4 4 3 5 3 4 3 4 5 3 2 4 2 5 3 4 2 4 34

17 5 1 5 4 5 3 5 2 4 3 5 5 5 4 5 3 5 3 5 4 5 2 5 34

18 1 5 2 3 1 2 1 4 2 1 1 3 1 3 1 1 2 2 1 4 1 1 1 29

19 3 1 3 4 3 2 3 2 3 2 3 3 3 4 3 3 4 2 3 2 3 1 3 26

20 5 3 4 4 5 3 5 4 5 5 4 4 5 4 4 2 4 4 4 2 5 2 5 37

21 4 4 3 5 3 4 3 4 4 5 4 3 4 3 4 2 4 5 4 2 3 4 4 41

22 3 4 3 4 3 2 4 4 3 1 3 3 4 2 4 2 2 3 3 4 3 1 3 30

23 3 4 3 5 3 2 3 4 3 2 3 4 3 4 2 5 3 2 3 4 3 5 3 41

24 4 2 4 4 4 3 5 3 5 1 4 1 5 s 4 0 5 3 5 3 4 1 5 26

25 4 3 4 5 5 1 5 4 4 4 4 4 5 5 5 4 5 3 5 4 5 2 5 39

26 5 2 5 3 4 1 4 3 5 1 4 4 4 5 4 3 4 4 5 2 4 1 4 29

27 5 1 4 4 5 3 5 2 5 2 4 2 5 3 4 2 4 2 4 3 5 3 5 27

26 4 2 4 4 4 4 4 3 3 2 4 5 3 3 3 1 3 1 3 4 4 2 3 31

29 4 3 5 5 5 3 5 5 4 3 5 2 5 4 4 1 4 3 3 3 4 2 4 34

30 3 2 3 3 3 2 3 3 3 1 3 3 3 3 3 1 3 2 3 2 3 3 3 25

31 3 3 4 3 3 2 5 3 3 0 5 2 5 5 3 3 5 5 3 3 4 3 4 32

32 4 3 4 3 4 1 4 3 3 3 3 3 4 3 4 3 4 3 3 3 3 1 4 29

33 3 4 3 1 3 3 3 4 4 3 4 3 4 5 3 5 4 3 4 4 3 3 4 38

34 3 2 3 3 3 3 3 3 3 3 3 2 4 4 3 3 3 3 3 3 3 3 3 31

35 1 2 2 2 2 1 1 1 1 3 1 3 1 2 2 1 2 3 2 4 2 3 1 25

36 3 3 3 5 2 3 3 2 2 3 3 1 2 4 2 4 1 1 2 2 2 2 1 30

37 5 3 5 3 4 1 4 4 4 4 5 3 5 6 5 5 5 4 4 4 5 5 5 41

38 4 2 4 5 4 1 3 4 3 2 3 2 4 4 3 2 4 3 4 2 4 1 4 28

39 3 1 4 4 3 1 3 2 4 3 3 2 3 2 3 2 3 3 3 3 3 3 4 26

40 3 4 3 2 4 2 4 4 3 0 5 5 5 4 4 2 4 3 4 3 4 3 4 32

41 3 3 4 3 2 2 2 4 5 2 3 3 3 5 4 2 3 3 4 3 3 2 3 32

42 4 1 3 1 3 1 3 4 4 4 3 1 4 4 3 2 4 4 4 4 3 2 3 28

43 4 2 4 4 4 2 4 1 3 3 4 1 3 3 3 3 4 3 4 2 4 1 4 25

44 4 4 4 4 4 5 4 4 5 3 5 3 5 4 5 1 5 2 5 3' 5 2 5 35
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MIDDLE SCHOOL

DemographiCBSex-M or F Agei 1-21-30. 2-31-40,
R«c«i l-Kinorltlas 3-41-50, 4-51 or Abov®

I  S^Cauoaoian

t  Urban Taaehaz Praealvar Intarvlew Gviid«+-»-i-++

e  Principal'a Raaponae ,

m  ComConDcdDadlndlndCarCarInTlBTSmpEmpPoaPoalnllnlStlSllInplBpConConTotTot

45 4 2 S 4 5 2 5 4 5 3 5 3 5 3 5 3 5 3 5 4 5 2 5 33

4e 5 2 5 1 5 0 5 4 5 4 5 2 5 3 5 4 5 3 5 4 5 2 5 29

47 1 5 2 5 2 4 1 4 2 3 2 5 1 5 2 4 2 5 3 5 3 3 2 48

48 4 4 3 3 3 2 4 5 5 4 4 3 4 4 3 2 4 4 4 4 4 3 4 38

49 4 4 4 5 4 2 4 4 4 4 4 3 4 3 4 4 4 3 4 3 4 3 4 38

50 3 2 3 3 3 3 2 3 1 3 2 3 1 4 2 2 2 4 2 4 2 2 2 33

51 3 1 4 4 3 3 2 4 2 2 2 3 1 4 2 1 2 2 3 3 2 4 2 31

52 3 2 3 5 3 3 3 2 4 3 3 1 4 2 3 2 3 1 4 1 3 4 3 26

53 2 2 2 5 1 1 1 3 1 3 2 1 2 5 1 2 1 1 1 3 1 2 1 28

54 5 3 5 2 5 3 5 4 4 1 4 3 5 2 5 3 5 1 5 0 5 2 5 24

55 4 2 4 3 3 2 4 3 5 2 5 2 4 2 4 2 4 3 4 2 3 2 4 25

58 5 3 5 1 5 3 5 5 5 2 5 3 5 3 5 2 5 2 4 3 5 3 5 30

57 2 2 3 3 2 3 2 4 1 3 2 3 3 4 1 5 1 3 1 3 1 4 2 37

56 4 2 4 4 4 3 4 4 4 4 3 2 4 1 4 3 4 2 4 2 3 2 4 29

59 4 4 4 2 4 3 4 4 4 2 4 5 4 2 4 4 4 4 4 3 4 3 4 36

60 5 4 5 3 5 2 5 4 5 4 5 4 5 4 5 3 5 3 5 4 5 3 5 38

61 3 2 3 4 4 4 3 4 3 4 4 4 3 3 4 4 3 4 3 3 4 1 3 37

Count 61

Heane and Standard Deviation 61

H M H M K H M M M M H M H M K H M M M K H M M M

4 3 4 4 4 2 4 3 4 3 4 3 4 4 3 3 4 3 4 3 4 2 4 32

S g S S S S s S S S S S S S S S S S S S S S S S

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 6
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I  MIDDLE SCHOOL

t  Calculation of r

m COM DED HID CAR IHV BMP POS IHI STI IHP COB TOT_

1-2.10 -1.89 0.68 -0.47 -0.16 0.10 -0.64 0.39 1.21 -0.41 -0.57 -0.85
2 -0.16 -0.64 -1.63 -0.51 -0.20 0.96 -0.13 -0.27 -0.26 -0.41 0.74 -0.63
3 -0.71 -1.02 0.22 -2.99 -1.71 -1.46 -1.81 -0.51 -0.57 0.00 -0.81 -1.10
4 -0.24 0.11 -0.13 -0.47 -0.45 -0.32 -0.64 0.13 0.03 0.00 -0.17 -0.23
5 -0.71 0.40 0.77 0.74 1.85 0.46 0.26 -0.89 0.46 0.00 0.22 0.20
6 -0.59 -0.14 0.18 -0.51 0.45 0.03 -0.32 0.39 -0.97 -1.47 0.23 -0.29
7  0.10 0.11 0.49 -0.35 -0.16 -0.54 -0.78 -1.54 -2.78 0.00 -0.30 -2.15
8  0.37 0.53 -2.79 -1.76 -1.60 0.10 -0.64 -0.66 0.03 0.00 0.23 -1.27
9 -1.66 0.40 -0.86 -0.93 0.66 1.24 -0.46 -0.36 -0.15 1.70 -0.81 -0.70
10 0.45 0.11 0.49 -0.14 -0.16 -0.32 0.26 0.13 0.03 -0.41 -0.58 0.05
11 0.10 0.36 0.49 -0.35 0.13 -1.04 0.26 -0.27 -0.26 0.41 0.64 0.50
12 -0.59 0.53 0.68 -0.47 -1.60 0.10 0.33 -0.79 -3.16 0.00 -0.17 -1.27
13 1.00 -2.41 0.57 -0.35 -0.20 -0.04 -0.78 -0.13 -0.57 -0.64 -0.82
14 0.37 1.74 -1.63 -0.14 0.45 0.36 0.33 0.39 -0.97 0.41 -0.57 0.39
15 -0.71 -0.31 -0.32 0.19 0.25 -0.54 0.96 0.26 -1.09 0.00 0.22 -0.08
16 0.10 0.11 0.49 -0.14 0.45 0.03 0.26 -0.27 -0.26 0.00 -0.17 0.11
17 -2.10 0.53 0.68 -1.76 0.13 2.49 0.33 0.39 0.12 1.47 -0.57 0.39
18 -5.35 0.94 0.92 -1.52 1.85 -0.18 1.40 1.93 1.17 -2.76 3.39 1.23
19 0.92 -0.31 0.22 0.74 0.25 -0.04 -0.20 0.13 -0.26 0.64 0.74 0.57
20 0.37 0.11 0.68 0.83 2.50 0.38 0.33 -0.27 0.32 -0.41 -0.57 1.01
21 0.45 -1.02 -0.86 -0.35 0.70 0.03 -0.13 -0.27 0.61 -0.41 -0.81 0.50
22 -0.71 -0.31 0.22 0.24 0.70 -0.04 -0.32 0.78 -0.15 -0.64 0.74 0.20
23 -0.71 -1.02 0.22 -0.35 0.25 -0.54 -0.20 -0.89 0.46 -0.64 -1.33 -0.82
24 -0.24 0.11 0.18 -0.47 -1.60 -0.67 1.29 -3.13 0.12 0.00 -0.58 -1.27
25 0.10 0.36 -1.63 0.83 0.41 0.38 1.29 1.56 0.12 1.47 -0.57 1.42
26 -0.67 -0.68 -0.43 -0.14 -1.60 0.38 0.26 0.13 0.32 -1.47 -0.56 -0.16
27 -2.10 0.11 0.68 -1.76 -0.57 -0.32 -0.64 -0.27 -0.26 0.00 0.76 -1.06
28 -0.24 0.11 0.49 -0.14 0.25 0.72 0.38 0.64 0.97 -0.64 -0.17 0.10
29 0.10 1.74 0.68 2.12 0.13 -1.10 0.33 -0.66 0.03 0.00 -0.17 0.11
30 0.38 0.40 0.22 0.19 0.70 -0.04 0.38 0.64 0.46 0.64 -0.30 0.66
31 -0.16 -0.14 0.22 -0.47 1.15 -1.10 1.29 0.39 2.31 0.00 0.23 -0.01
32 0.10 -0.14 -0.43 -0.14 -0.20 -0.04 -0.13 0.13 0.03 0.00 0.74 -0.18
33 -0.71 1.82 -0.32 -0.35 0.13 0.03 0.26 0.92 0.03 0.41 -0.30 0.33
34 0.38 0.40 -0.32 0.19 -0.20 0.46 0.07 -0.13 -0.06 0.00 0.22 0.10
35 1.63 2.61 1.97 5.61 -0.85 -0.18 3.53 1.93 -0.15 -1.70 -0.82 2.80
36 -0.16 -1.02 -0.82 0.74 -0.52 0.96 -0.46 -2.57 4.01 1.70 0.62 0.84
37 0.37 -0.68 -0.43 0.24 0.41 0.10 1.29 2.73 1.21 0.41 3.42 1.83
38 -0.24 0.36 -0.43 -0.35 0.25 0.46 0.07 -0.27 0.03 -0.41 -0.58 -0.23
39 0.92 0.11 0.77 0.74 0.13 0.46 0.96 0.26 -0.06 0.00 -0.30 -0.35
40 -0.71 1.11 -0.13 0.24 1.15 2.49 0.33 -0.27 0.03 0.00 0.23 -0.01
41 -0.16 -0.14 0.57 -0.93 -0.57 -0.04 -0.78 0.26 -0.06 0.00 0.22 0.01
42 -0.59 1.82 0.77 -0.35 0.41 0.96 0.07 -0.27 0.32 0.41 0.22 0.38
43 -0.24 0.11 -0.13 -0.89 -0.20 -0.67 0.38 0.13 0.03 -0.41 -0.58 -0.41
44 0.45 0.11 0.79 0.24 0.45 0.10 0.33 -1.96 -0.97 0.00 -0.57 0.59
45 -0.24 0.53 -0.47 0.83 0.45 0.10 -0.64 0.39 0.12 1.47 -0.57 0.18
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I  HIDDIiE SCHOOL
•t Calculation of r
e

m COM DBD IHD CAR IFV BMP POS IHI STI IHP COB TOT ̂

45'-0.87 -3.10 -2.79 0.83 1.48 -1.10 -0.64 1.56 0.12 1.47 -0.57 -0.65
47 -5.35 -2.41 -2.22 -1.52 -0.52 -2.81 -2.85 -1.54 -2.78 -1.29 -0.30 -3-85
48 0.45 0.40 0.22 0.62 1.48 0.03 0.07 -0.27 0.32 0.41 0.23 0.33
49 0.45 0.36 -0.13 0.24 0.41 0.03 -0.13 0.53 0.03 0.00 0.23 0.33
50 0.38 0.40 -0.32 0.52 -0.85 -0.11 -0.72 0.78 -1.46 -1.70 0.62 -0.21
51 0.92 0.11 -0.32 -0.93 0.66 -0.11 -0.72 1.93 1.17 0.00 -2.27 0.27
52 0.38 -1.02 -0.32 0.74 0.13 0.96 -0.32 0.26 0.97 -0.82 -0.81 0.57
53 1.00 -2.41 3.16 0.86 -0.85 2.59 -1.81 1.30 4.01 0.00 1.02 1.62
54 0.37 -1.89 0.68 0.83 -0.45 0.03 -1.60 0.39 -2.07 -4.41 -0.57 -1.66
55 -0.24 -0.14 0.22 -0.14 -0.57 -1.10 -0.32 -0.27 0.03 -0.41 0.22 -0.41
56 0.37 -3.10 0.68 2.12 -0.57 0.10 -0.64 -0.79 -0.97 0.00 0.76 -0.44
57 1.00 0.40 -0.82 -0.93 -0.85 -0.11 -0.20 -4.51 -0.23 0.00 -3.72 -1.18
58 -0.24 0.11 0.18 0.24 0.41 0.46 -0.51 0.13 -0.26 -0.41 0.22 -0.18
59 0.45 -0.39 0.18 0.24 -0.16 0.72 -0.32 0.53 0.32 0.00 0.23 0.22
60 1.61 -0.68 -0.47 0.83 1.48 1.29 0.33 0.39 0.12 1.47 0.76 1.21
61 0.36 -0.31 0.49 -0.35 -0.65 0.38 0.36 -0.51 -0.57 0.00 -0.56 -0.45

-0.22 -0.13 0.00 0.00 0.08 0.10 -0.04 -0.03 0.01 -0.12 -0.08^:0
„  ci r § .05 = .25Count= 61
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HIGH SCHOOL

Demographice Sex-H or T
Rac«i loKi&orltles 2"Ag«!i 1-21-30, 2-31-40,

3-41-50, 4-51 or Above

Urban Teacher Precelver Interviee Giiide+-M-+t-

Principal's Reaponse —

— IP--U++P--U-t-+P U++P U++Pm m.U++P U++P U++P U++P U+-fP U++P U-t-+P—U++

1 4 4 5 3 5 3 4 3 4 2 4 4 5 4 5 3 5 3 5 1 5 34

2 2 4 4 3 5 1 4 3 5 3 5 5 5 1 4 4 4 3 5 1 5 30

3 1 4 5 0 4 2 4 3 4 4 4 2 4 3 4 4 4 2 4 1 4 26

4 5 4 2 2 3 2 2 2 2 3 2 4 3 2 1 4 1 2 1 4 2 34

5 3 5 4 3 4 4 5 3 3 3 4 2 4 2 4 1 4 2 4 5 4 33

6 2 3 4 2 4 4 5 2 4 4 5 4 4 1 5 4 5 3 5 0 4 29

7 4 4 4 2 5 5 5 4 5 2 5 4 5 4 5 5 4 3 5 2 5 39

8 2 3 3 1 3 5 3 2 3 5 2 3 3 5 3 5 3 4 3 3 3 38

9 1 2 4 4 5 4 5 0 4 3 5 4 4 2 5 5 5 2 4 3 4 30

10 2 2 5 3 4 3 3 4 4 5 4 3 4 1 4 3 5 2 4 2 4  30

11 4 3 5 4 5 3 5 2 5 1 5 4 5 1 5 4 5 3 4 2 5 31

12 4 4 4 5 4 5 4 2 4 4 4 5 4 3 3 1 4 4 4 5 4  42

13 3 3 4 1 4 3 2 3 2 2 2 4 3 4 3 4 3 2 4 4 3 33

14 3 4 4 2 4 3 3 3 4 4 4 5 3 2 4 3 3 3 3 2 4 34

15 1 2 3 2 4 3 3 1 3 1 3 3 3 2 3 2 3 3 0 1 3 21

16 4 4 4 3 4 2 4 0 3 3 4 4 4 3 4 4 4 5 3 4 4 36

17 4 3 5 4 5 4 4 4 4 2 5 4 4 3 5 5 5 4 5 2 5 39

16 4 2 4 4 5 5 4 1 5 5 4 4 5 2 4 5 4 4 4 3 4 39

19 5 3 5 1 5 4 5 2 5 3 5 4 5 2 5 3 5 3 5 3 5 33

20 1 5 4 2 5 2 3 3 3 4 3 4 4 4 3 5 3 1 3 2 3 33

21 3 3 5 5 4 5 3 4 4 4 4 2 5 5 3 5 3 3 3 4 4 43

22 1 3 5 2 3 3 4 2 3 2 3 5 3 1 3 2 4 3 3 3 3 27

23 3 5 5 5 4 4 4 2 4 4 5 4 4 4 4 3 4 6 4 5 4 43

24 3 3 4 1 4 2 4 2 5 3 4 3 5 1 5 5 4 4 5 0 4 27

25 1 4 4 2 5 2 4 2 4 2 5 4 4 1 4 4 4 2 4 5 4 29

26 1 2 5 0 5 3 5 3 4 5 5 4 4 3 5 3 5 4 4 1 5 29

27 4 5 3 4 3 4 3 2 3 2 3 4 3 5 3 3 3 4 3 2 3  39

26 2 3 4 3 5 3 4 3 4 2 4 4 4 2 4 2 4 3 4 2 4 29

29 3 3 5 3 5 5 5 3 5 2 5 5 5 4 5 3 5 3 5 3 5 37

30 3 4 4 3 5 3 4 2 4 3 5 3 5 2 4 3 4 2 4 2 4 30

31 1 2 5 2 5 2 4 3 4 4 3 2 5 3 4 4 5 3 4 1 5 27

32 3 4 3 5 3 5 1 4 2 5 4 4 4 4 2 5 1 4 1 4 29

33 2 4 4 3 4 3 4 2 4 2 4 3 5 2 4 1 4 3 4 4 4 29

34 2 4 4 3 5 5 5 1 4 1 5 4 5 2 4 4 4 2 4 4 4 32

35 1 5 4 2 3 4 3 3 3 4 3 3 3 1 3 3 3 3 4 2 3 31

36 1 4 3 1 4 3 4 2 4 5 3 3 4 2 4 5 4 4 4 3 4 33

37 4 4 5 2 5 4 4 2 5 2 4 4 5 3 5 3 4 3 4 3 4 34

38 4 4 4 0 5 3 5 4 4 3 5 4 5 5 4 4 4 4 4 4 4 38

39 3 5 4 3 5 4 4 3 4 5 5 4 4 2 4 4 4 3 4 4 4 40

40 3 3 1 3 3 3 0 3 3 3 5 3 3 3 4 3 3 3 2 3 30

41 4 4 4 3 5 2 5 2 4 2 5 3 5 3 5 2 5 5 4 4 5 34

42 2 5 4 4 4 4 4 4 4 5 4 4 2 3 5 4 5 4 3 4 42

43 3 4 4 1 5 4 4 3 4 5 4 4 4 3 5 4 5 5 4 1 4 37

44 2 4 4 3 4 5 3 2 4 4 5 3 4 1 4 3 4 3 3 0 4 30
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BI6B 6CB00L

Demographics Sex-H or T

Racei l-Hlnoritiea 2-Agei 1-21-30, 2-31-40,
3-41-50, 4-51 or Above

Urban Teacher Preceiver latexviee Cu±de+•^+++

Principal'® Reaponae —
ComComDedDedlndlndCarCarlnvInvRmpEmpPoePoalnllnlStlStllnpInpConConTotTot

m

_ I p—U++P—U++P—U++P—U++P—U+eP—U++P--U++P
45 4 4 4 3 5 2 5 5 4 3 4 4 4 5

4C 3 5 3 5 3 2 3 5 3 2 3 2 3 4

47 4 2 4 3 3 2 5 4 4 4 4 2 4 4
48 4 3 5 5 4 2 4 2 4 3 4 1 5 5

49 3 1 3 3 3 1 3 2 2 3 3 0 3 3
50 4 4 4 4 5 1 4 4 4 4 5 4 4 4
51 2 2 2 1 3 2 3 3 2 4 2 3 2 4

52 4 3 4 4 3 2 4 4 4 2 4 2 4 3

53 5 1 5 3 5 2 5 2 5 0 5 2 5 3
54 4 1 4 3 4 0 4 2 3 2 4 2 4 2

55 5 4 5 4 5 5 5 5 5 4 5 5 5 3

5fi 3 3 3 3 4 1 2 3 1 2 2 4 2 3

57 5 2 5 2 5 1 5 2 5 1 5 1 5 2

56 4 5 3 5 4 2 4 4 4 3 5 4 5 4

59 3 4 4 3 3 3 4 3 4 2 4 2 4 3
60 3 4 4 4 3 3 3 3 3 3 4 4 4 4

61 4 3 4 3 4 2 4 3 4 3 4 1 4 3
€2 5 4 5 3 5 3 5 4 5 3 4 2 5 3

63 4 3 4 2 5 3 3 5 4 3 4 4 3 3
64 2 3 2 5 2 1 3 2 2 1 2 1 2 4

65 4 2 4 2 4 2 4 5 5 1 4 4 4 1

66 4 3 4 1 5 3 3 4 3 3 3 2 4 4
67 3 4 3 4 3 2 4 3 3 1 3 3 3 3
68 3 4 4 3 3 1 3 4 3 1 3 3 3 4

69 3 3 4 4 3 4 4 5 5 2 5 3 4 5
70 3 2 3 2 3 3 4 3 3 1 3 3 3 4
71 4 4 4 4 4 2 4 4 4 3 3 4 4 5

72 3 3 3 2 3 2 3 5 2 3 4 2 3 2

Count- 72
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4  2

U++

36

36

35

31

21

36
3D

30

26

22

46

28

5 14

39
29

39

29

35

39
25

27

32

28

30

36

27

41

31
72

BIGR SCHOOL Meana and Standard Deviations

4 3 6 3 4 2 4 3 4 2 4 3 4 4 4 3 4 3 4 3 4 2 4 33

e E S S B B S G B S B B B S B S B B B S S S B S

1 1 1 1 l l l l l l l l l l l l l l l l l l l ®
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HIGH SCHCX>L

I

t  Calculation of r

e  ((U-K)/(S)*(P-M)/(S)) Ihen aujnCCU-M)/(S)*(P-M)/(S))/n
m COM DED Uro CAR IHV BMP POS IHI STI IHP COH TOT

46'-2.09 -1.95 0.36 -2.08 0.12 0.77 -0.43 -0.17 0.16 1.07 -0.37 -0.66
47 -0.16 -0.05 0.36 0.53 -0.09 -0.16 0.01 1.13 0.13 0.00 0.53 0.58
48 0.03 2.29 0.00 0.26 -0.04 -0.33 1.69 -0.01 0.13 -0.14 0.22 -0.03
49 1.76 0.60 1.40 2.00 -0.37 2.42 0.73 1.54 1.81 -0.01 0.93 2.19
50 0.23 0.06 -1.38 -0.09 -0.09 1.23 0.01 0.01 -0.21 0.07 -0.20 0.07
51 1.76 6.58 0.36 0.64 -0.96 -0.11 -0.87 -0.17 0.36 -0.01 0.62 1.01
52 0.03 0.06 0.36 -0.09 0.02 -0.16 -0.02 0.01 -2.20 -1.21 -0.06 -0.05
53 -2.49 -0.70 -0.36 -1.48 -0.49 -1.09 -0.78 0.17 1.71 0.01 -0.40 -1.51
54 -0.36 -0.05 0.02 0.26 0.12 -0.16 -0.06 0.00 -0.21 -0.07 0.08 -0.22
55 1.59 0.79 2.70 1.54 0.34 2.39 -0.78 2.08 0.73 0.01 1.47 3.13
56 -0.16 0.60 0.01 1.20 0.33 -1.92 1.48 -3.34 3.25 0.00 -1.33 -1.05
57 -1.13 -2.20 -1.38 -1.48 -0.29 -2.25 -2.01 -2.69 -2.20 -2.43 -1.33 -4.30
58 0.43 -1.95 0.00 -0.09 -0.04 1.23 0.46 0.00 1.44 0.07 1.47 0.14
59 -1.13 -0.05 -0.66 0.06 0.02 -0.16 -0.02 -0.01 0.16 1.07 0.06 -0.07
60 -1.13 0.06 -0.68 0.64 -0.20 0.18 0.01 0.02 -0.48 -0.01 0.28 -1.23
61 0.03 -0.05 0.00 0.08 -0.04 -0.33 -0.02 0.01 -0.21 0.00 -0.06 -0.07
62 1.59 -0.70 0.66 0.53 0.13 -0.16 -0.78 1.13 -0.24 0.01 0.53 0.05
63 0.03 -0.16 0.66 -2.08 -0.04 0.18 0.73 0.01 -1.12 0.07 0.08 0.14
64 -0.36 -4.07 2.79 2.00 0.62 3.52 -0.67 -2.22 5.07 -0.03 5.42 4.60
65 -0.16 -0.16 0.00 -0.27 -0.29 0.18 -0.09 0.00 -0.04 -0.14 0.06 -0.12
66 0.03 -0.27 0.66 -0.72 -0.20 0.77 0.01 -0.17 -0.04 0.07 -0.06 0.10
67 -1.13 -0.68 0.36 0.08 0.45 -0.05 0.73 0.77 0.16 2.15 0.62 0.86
66 -1.13 -0.05 1.40 -0.72 0.45 -0.05 -0.43 -2.04 0.16 1.07 -0.35 0.48
69 -0.16 0.06 -1.71 -0.27 -0.08 0.07 0.05 -0.02 0.13 0.00 0.28 0.81
70 0.80 1.88 -0.68 0.08 0.45 -0.05 -0.43 0.00 2.07 -1.09 -0.06 1.05
71 0.23 0.06 0.00 -0.09 -0.04 -0.87 0.05 0.00 -1.12 0.07 0.08 0.16
72 -0.16 l.ee 0.36 -2.08 -0.37 -0.16 1.89 -0.17 -0.48 0.00 0.28 0-29

-0.08 0.07 0.20 -0.04 -0.01 0.07 0.11 -0.07 0.17 0.11 0.06 \0tl4\
Count= 72 r @ .05 = .22

127
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rZHALE

E>emograpbiCB Sez>M ox F
Racei l-Kinoxl'U.aa, 2-Caucaai.an

Ag«l 1-21-30, 2-31-40,
3-41-60, 4-51 or Above

Principal'B ReaponBe—

Urban Teacbar Pxeceivar Intarview 0\iide*i-t-

p U++P U++P U+-t-P U+4-P U++P U++P U++PROTU+fP—U++P U++P—U+*P U++

1 5 3 5 5 5 3 5 4 5 3 5 2 5 4 5 4 5 3 5 3 5 5 5 39

2 3 1 3 4 2 4 4 2 5 2 4 2 4 2 4 2 2 1 2 3 2 4 3 27

3 3 2 4 4 3 4 3 5 4 2 4 3 4 4 3 3 3 5 5 4 3 3 4 39

4 5 2 5 5 5 1 5 5 5 4 5 2 5 3 5 3 5 3 5 2 5 3 5 33

5 5 3 5 1 5 5 5 4 4 3 4 3 5 4 5 4 5 3 4 5 4 4 4 39

6 2 2 3 4 2 5 3 3 2 3 2 3 2 5 3 2 3 5 3 4 2 2 2 38

7 5 2 5 4 4 3 5 1 4 3 5 3 5 5 5 1 4 4 4 3 5 1 5 30

e 5 2 5 4 4 3 5 4 5 5 4 3 5 5 5 2 4 3 5 3 5 2 5 36

9 1 2 2 2 1 1 1 1 3 1 3 1 2 2 1 2 3 2 4 2 3 1 25

10 5 1 4 4 0 4 2 4 3 4 4 4 2 4 3 4 4 4 2 4 1 4 26

11 1 1 1 3 1 4 1 4 3 3 1 3 1 4 1 3 1 2 1 2 1 4 1 33

12 4 3 5 5 4 3 4 4 5 3 3 3 4 2 4 2 4 1 4 2 4 5 4 33

13 4 1 6 4 4 0 6 4 5 2 4 1 5 3 4 2 5 5 5 3 4 1 5 26

14 3 3 4 1 5 1 4 2 3 3 3 1 4 3 4 2 4 2 4 2 3 1 4 21

15 3 4 3 5 3 2 2 5 2 4 2 4 2 5 2 4 3 4 3 3 3 4 3 44

16 5 5 5 5 4 5 4 5 4 5 3 5 4 5 5 5 5 5 4 5 4 5 47

17 4 3 4 5 5 3 4 5 4 5 4 4 4 2 5 2 5 4 5 4 4 3 4 40

IB 3 2 4 3 4 2 4 4 5 2 4 4 5 4 4 1 5 4 5 3 5 0 4 29

19 4 2 4 4 4 2 5 3 4 1 4 2 5 3 4 3 4 3 4 3 4 2 4 28

20 4 2 4 4 5 2 4 4 4 2 3 2 4 4 4 1 5 1 5 4 4 3 4 29

21 3 2 3 5 5 4 4 4 4 5 4 5 4 4 1 3 3 3 4 3 1 3 37

22 j 3 5 3 4 2 4 3 5 2 4 1 5 3 5 2 4 4 4 3 4 2 5 28

23 4 4 4 4 4 2 5 5 5 4 5 2 5 4 5 4 5 5 4 3 5 n
* 5 39

24 5 1 4 2 5 3 5 4 4 3 5 2 5 3 5 1 4 1 5 2 5 3 5 25

25 3 2 3 1 3 5 3 2 3 5 2 3 3 5 3 5 3 4 3 3 3 38

26 5 3 5 3 4 1 4 4 4 4 5 3 5 5 5 5 5 4 4 4 5 5 5 41

27 4 1 4 3 4 3 4 2 5 3 4 3 4 2 4 3 5 2 5 2 4 3 4 27

28 4 3 5 3 4 3 5 3 5 3 5 3 5 4 5 1 5 3 5 3 5 3 5 32

29 4 3 4 4 4 4 3 4 4 2 3 4 3 6 3 4 2 5 3 3 3 3 2 41

30 5 3 5 4 5 0 5 2 5 1 5 3 5 3 5 1 4 3 5 3 4 3 5 26

31 2 4 3 3 3 4 2 4 2 2 2 2 2 4 3 3 2 3 2 2 3 4 2 35

32 5 4 5 4 5 5 5 5 5 3 S 5 S 6 6 4 5 5 5 4 5 3 5 47

33 4 2 5 2 5 3 4 3 3 4 4 5 4 3 4 1 4 3 2 4 2 4 30

34 3 1 4 4 3 1 3 2 4 3 3 2 3 2 3 2 3 3 3 3 3 4 26

35 4 3 4 5 5 3 5 5 5 4 3 3 4 4 5 2 5 3 3 4 3 4 38

36 5 4 5 3 5 4 5 3 5 2 5 1 5 4 5 1 6 4 3 4 2 5 31

37 4 2 4 3 3 3 3 4 2 3 2 3 3 3 3 4 2 3 3 1 4 27

38 5 3 5 2 3 5 4 4 1 4 3 5 2 5 3 5 1 0 5 2 5 24

39 4 2 4 3 1 3 3 2 4 2 3 3 4 3 2 3 2 4 3 3 3 31

40 3 4 3 2 2 4 4 3 0 5 5 5 4 4 2 4 3 3 4 3 4 32

41 4 4 4 4 4 4 3 4 2 4 2 4 5 4 3 4 3 2 4 1 4 33

42 3 3 4 3 2 2 4 5 2 3 3 3 5 4 2 3 3 3 3 2 3 32
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Demogzaphlce Sex-H oz T

Rac«i loMl&ozltlee, 2»Caucaalan

Agei 1-21-30, 2-31-40,

3-41-50, 4-51 oz Above

Principal's Reaponae— '

Uzban Teacher Precelvcz Intervlev Guldc-l"<-^

ComComOedDedlndladCazCarlnvInvXmpXmpPoaPoalallnlBtlRtllcpInpConConTo'tTat

m mU++P U*+P U++P U++P—U++P U++P U+*P U++P—U+*P—U+*P-^♦+P U-t-t-

43 4 4 4 4 4 5 4 5 4 2 4 4 4 5 4 3 3 1 4 4 4 5 4 42

44 3 3 3 3 4 1 4 3 2 3 2 2 2 4 3 4 3 4 3 2 4 4 3 33

45 4 3 4 5 4 4 3 4 4 3 3 5 4 5 3 2 4 2 4 4 4 4 4 41

4e 4 4 4 5 4 4 5 4 4 3 4 4 5 5 4 2 4 4 4 4 4 5 4 44

47 4 3 4 4 4 2 4 3 3 3 4 4 4 5 3 2 4 3 3 3 3 2 4 34

46 2 5 3 5 3 5 3 5 5 5 3 5 3 5 2 5 4 5 4 5 3 5 35

45 4 1 5 4 5 3 5 3 5 1 5 3 5 4 5 2 5 0 4 3 4 2 5 26

50 4 1 3 1 3 1 3 4 4 4 3 1 4 4 3 2 4 4 4 4 3 2 3 26

51 4 4 4 4 4 3 4 2 4 0 3 3 4 4 4 3 4 4 4 5 3 4 4 36

52 3 5 3 5 3 5 4 5 5 5 4 5 4 5 3 5 5 5 3 5 4 5 41

53 5 4 J 3 5 4 5 4 4 4 4 2 5 4 4 3 5 5 5 4 5 2 5 39

54 5 1 4 4 5 2 5 3 5 2 5 1 4 1 4 1 5 2 5 3 4 4 4 24

55 4 4 4 3 3 4 4 4 4 5 4 3 4 5 3 3 4 5 4 4 4 4 4 44

56 4 4 4 2 4 4 5 5 4 1 5 5 4 4 5 2 4 5 4 4 4 3 4 39

57 4 5 4 5 4 2 4 5 4 5 4 4 4 5 4 4 4 5 4 3 4 4 4 47

56 4 5 4 3 5 1 5 4 5 2 5 3 5 4 5 2 5 3 5 3 5 3 5 33

59 2 2 2 1 3 3 4 2 3 3 1 2 3 3 2 1 2 1 2 2 3 2 28

60 4 3 5 4 4 3 5 2 4 2 4 1 5 4 5 3 3 3 4 3 4 1 4 29

61 1 4 5 4 2 5 2 3 3 3 4 3 4 4 4 3 5 3 1 3 2 3 33

62 4 3 4 3 5 5 4 5 3 4 4 4 4 2 5 5 3 5 3 3 3 4 4 43

63 4 1 4 3 5 1 4 5 5 2 4 3 4 3 5 4 5 4 5 3 5 1 5 30

64 2 2 5 2 2 3 4 3 3 3 3 3 5 2 3 3 4 3 4 2 3 2 36

65 4 1 4 2 4 2 5 4 5 5 4 5 5 2 5 3 5 5 5 4 4 2 5 35

66 4 1 4 3 5 2 3 3 4 2 3 2 3 5 3 1 3 2 4 3 o
V 3 3 27

67 4 3 4 5 5 5 4 4 4 2 4 4 5 4 4 4 4 3 4 5 4 5 4 43

68 5 4 5 3 3 3 5 2 4 3 4 2 4 3 4 4 5 4 2 3 2 3 43

69 2 2 3 4 1 3 3 1 1 1 2 3 1 2 0 2 1 3 2 2 2 1 22

70 5 2 5 3 5 3 4 3 4 4 5 2 4 4 5 3 4 4 4 2 5 3 4 33

71 5 3 5 5 5 1 4 3 5 3 4 4 5 4 5 3 5 2 4 4 5 2 5 34

72 4 2 4 3 3 2 4 3 5 2 5 2 4 4 2 4 3 4 2 3 2 4 25

73 2 2 3 2 2 3 3 3 2 3 3 1 2 4 3 3 3 4 3 3 3 3 2 31

74 3 2 3 2 3 4 3 4 3 4 3 3 3 4 3 2 3 2 3 2 3 3 3 32

75 3 3 3 5 3 3 3 5 3 5 3 4 4 4 3 4 4 5 4 4 3 5 3 47

76 5 5 5 5 5 3 5 5 5 4 5 4 5 4 5 4 5 2 5 5 5 4 5 45

77 4 1 4 4 4 2 5 2 4 2 4 2 5 4 4 1 4 4 4 2 4 5 4 29

78 4 3 4 4 4 4 4 3 5 3 4 3 4 3 2 4 2 5 3 4 2 4 34

79 4 4 4 4 4 5 4 4 5 3 5 3 5 4 5 1 5 2 5 3 5 2 5 35

80 3 4 3 5 3 4 3 4 3 2 3 2 3 4 3 5 3 3 3 4 3 2 3 39

81 3 4 2 4 2 4 2 4 3 3 2 3 2 4 2 3 2 2 3 5 2 2 2 36

62 3 3 3 5 3 1 5 3 4 4 4 3 5 4 4 3 4 3 3 4 3 2 3 35

83 3 5 3 5 3 5 3 4 3 2 3 4 3 4 3 3 3 5 3 5 3 4 3 46

64 5 1 5 4 5 3 5 2 4 3 5 5 5 4 5 3 5 3 5 4 5 2 5 34
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DeiB09xaphi.ce Sex'H ox F
Rocei l-M±noiitiee. Z-CBueaaiBn

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 01 Above

Principal'e Reeponee—

Uxban Teacher Preceivex Interview Guide^t-i-

ComComDedDedlndlndCarCarlnvlnvEmplBipPoBPoBlnilniBtiBtilaplnpCeinConTotTot
p__U++p—U++P~U++P~U++P~Ut-+P~U++P~U*+P~U++P-^++P~U++P—U++P--U++

85 3 3 3 4 3 4 3 4 3 3 2 2 4 2 3 1 3 4 3 4 3 3 3 34

86 4 4 4 5 4 5 4 5 4 4 4 3 4 5 4 5 5 5 5 5 4 4 4 50

87 3 4 3 3 3 3 4 4 3 3 4 1 3 4 3 0 4 2 3 3 3 4 3 31

88 5 3 5 3 5 3 5 5 5 3 5 2 5 5 5 4 5 3 5 3 5 3 5 37

89 4 2 4 3 4 1 4 2 3 2 4 4 4 4 4 5 2 5 3 2 3 2 3 32

90 3 3 3 3 3 3 3 5 3 4 3 4 3 3 3 3 4 5 3 4 4 4 3 41

91 4 2 5 4 5 2 5 4 5 3 5 3 5 3 5 3 5 3 5 4 5 2 5 33

92 5 2 5 5 5 3 5 4 5 5 5 5 5 4 5 2 5 3 5 5 5 5 5 43

93 4 2 4 3 3 3 4 5 4 5 4 4 5 3 5 4 5 4 5 2 4 3 4 38

94 4 1 3 2 5 2 5 2 4 3 4 4 3 2 5 3 4 4 5 3 4 1 5 27

95 4 4 4 5 3 4 4 5 4 4 4 3 4 4 3 3 3 4 3 4 3 3 4 43

96 5 3 5 1 5 3 5 5 5 2 5 3 5 3 5 2 5 2 4 3 5 3 5 30

97 4 3 5 5 4 5 3 4 4 4 4 2 5 3 5 4 4 4 4 4 5 4 4 42

98 5 4 5 4 5 4 5 4 5 5 5 4 5 4 5 5 5 5 5 4 5 4 5 47

99 4 2 4 3 5 4 5 4 3 3 3 4 4 4 4 3 5 4 4 4 4 2 5 37

100 5 2 5 5 5 2 5 5 5 3 5 4 5 4 5 3 5 4 4 4 5 3 5 39

101 2 2 3 3 2 3 2 4 1 3 2 3 3 4 1 5 1 3 1 3 1 4 2 37

102 4 4 3 3 3 2 4 5 5 4 4 3 4 4 3 2 4 4 4 4 4 3 4 38

103 3 3 3 4 4 1 4 4 4 3 3 3 4 3 4 2 3 1 3 2 4 1 4 27

104 3 1 3 3 3 2 3 5 3 3 3 1 3 2 3 1 3 2 3 4 3 1 3 25

105 4 3 5 4 4 3 5 4 4 4 5 4 5 4 5 3 4 5 4 3 4 1 4 38

106 4 2 4 4 4 3 4 4 4 4 3 2 4 1 4 3 4 2 4 2 3 2 4 29

107 4 4 4 5 4 2 4 4 4 4 4 3 4 3 4 4 4 3 4 3 4 3 4 38

108 5 4 3 5 3 5 3 5 0 5 1 5 4 5 0 5 3 5 2 4 3 5 26

109 4 2 4 5 3 5 5 4 5 4 4 5 5 5 4 1 5 5 5 4 4 2 4 42

110 4 3 5 5 4 3 5 4 4 3 4 5 5 4 4 2 4 4 4 3 4 4 4 40

111 3 3 3 3 1 3 3 3 0 3 3 3 5 3 3 3 4 3 3 3 2 3 30

112 4 4 4 2 4 3 4 4 4 2 4 5 4 2 4 4 4 4 4 3 4 3 4 36

113 4 4 4 4 4 3 5 2 5 2 4 2 5 3 5 3 5 2 5 5 4 4 5 34

114 4 2 4 5 5 4 4 4 4 4 4 4 5 4 4 2 3 5 4 5 4 3 4 42

115 4 2 4 3 5 3 4 4 4 2 4 4 4 4 5 2 4 4 4 3 4 2 4 31

lie 4 2 4 4 4 3 4 5 3 2 4 4 5 3 4 1 4 3 4 3 3 0 4 30

11 7 4 4 4 3 5 2 5 5 4 3 4 4 4 5 4 2 4 3 5 3 4 2 4 36

118 4 4 3 5 3 4 3 4 4 5 4 3 4 3 4 2 4 5 4 2 3 4 4 41

119 3 5 3 5 3 2 3 5 3 2 3 2 3 4 3 3 3 3 3 2 3 3 3 36

120 3 4 3 4 3 4 3 3 3 3 3 3 3 4 3 2 3 3 3 2 3 3 3 35

121 4 4 5 3 4 0 4 5 5 3 4 4 5 4 4 3 5 3 4 3 3 2 4 34

122 2 2 2 4 1 2 3 4 1 1 2 3 3 3 1 3 1 3 1 3 1 1 1 29

123 3 2 3 3 3 3 2 3 1 3 2 3 1 4 2 2 2 4 2 4 2 2 2 33

124 4 3 4 2 5 5 3 4 3 4 4 3 4 2 4 1 3 2 3 2 3 0 4 28

125 4 4 4 4 5 1 4 4 4 4 5 4 4 4 4 4 4 2 4 4 4 1 4 36

126 4 3 4 5 5 1 5 4 4 4 4 4 5 5 5 4 5 3 5 4 5 2 5 39
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Demogzaphl08

FEMALE

Sex-H or F

]Ue«i 1-MinoritxeB, 2-Caueaaisn

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 or Above

I  Principal's Response-— -

t  Urban Teacher Precelver Interview Guide+-«-»-

e

in ComComDedDedlndlndCazCarlnvInvEmpImpPosPosInilniStiStilnpInpConCoiiTotTot
-1 p.«u++P—O-i'+P—U++P—U++P—U++P—U++P—U-»"«-P—U++P—U++P"~U++P-^-'"*-P""U*+

127 4 2 5 3 4 1 5 3 5 4 4 1 4 3 4 1 5 3 5 3 3 1 4 25

126 2 2 2 1 3 2 3 3 2 4 2 3 2 4 3 3 2 3 3 3 2 2 2 30

129 4 4 4 3 4 4 4 4 4 4 4 3 4 5 4 3 3 3 4 4 4 4 4 41

130 5 1 5 3 5 2 5 2 5 0 5 2 5 3 5 3 5 5 5 3 5 2 5 26

131 3 5 3 4 2 4 2 4 2 5 2 5 3 4 2 5 2 5 2 5 2 4 2 50

132 3 3 3 2 2 0 4 3 3 2 4 4 4 3 3 1 2 3 2 5 4 4 3 30

133 5 2 5 4 4 2 5 3 5 4 5 3 5 2 5 2 5 2 5 3 5 3 5 30

134 3 3 3 2 4 2 2 3 3 2 3 4 2 3 3 3 3 4 2 2 3 4 3 32

135 3 1 3 3 3 2 3 4 3 1 3 4 3 3 3 1 3 3 3 3 3 2 3 27

136 2 1 2 2 3 3 2 3 3 4 3 3 3 3 2 1 2 4 4 3 3 2 3 29

137 5 4 J 4 5 5 5 5 5 4 5 5 5 3 5 5 5 4 5 3 5 4 5 46

136 3 1 4 4 3 3 2 4 2 2 2 3 1 4 2 1 2 2 3 3 2 4 2 31

139 4 1 4 3 4 4 5 4 4 4 4 2 5 4 4 2 4 5 4 4 5 1 4 32

140 4 3 5 4 4 4 5 5 5 2 4 4 5 4 5 3 5 5 4 4 4 3 5 42

141 5 4 5 5 5 4 5 4 5 4 5 3 5 3 4 4 5 5 5 3 4 2 5 41

142 4 2 5 5 5 5 5 5 5 4 5 3 5 2 5 4 5 5 5 4 5 3 5 42

143 5 3 4 4 4 5 4 5 4 4 4 4 5 5 4 4 3 4 3 3 3 3 3 44

144 5 3 5 4 5 1 5 4 5 4 5 3 5 4 5 1 4 3 5 3 5 3 5 33

14 5 3 3 3 3 4 3 5 4 4 4 5 3 5 3 4 3 4 4 3 4 3 2 3 36

146 4 2 4 4 5 3 4 3 5 4 4 3 4 2 4 2 4 3 5 2 4 2 4 30

147 4 3 4 3 4 3 4 4 5 2 4 2 4 3 4 2 5 4 5 4 4 4 5 33

14E 4 2 4 4 4 4 4 3 3 2 4 5 3 3 3 1 3 1 3 4 4 2 3 31

145 4 5 3 5 4 2 4 4 4 3 5 4 5 4 4 3 3 1 4 4 5 4 4 39

150 3 2 3 5 3 3 3 2 4 3 3 1 4 2 3 2 3 1 4 1 3 4 3 26

151 5 4 5 3 5 2 5 4 5 4 5 4 5 4 5 3 5 3 5 4 5 3 5 38

152 3 4 4 4 3 3 3 3 3 3 4 4 4 4 4 5 3 4 3 3 3 2 3 39

153 5 5 5 3 5 2 5 2 5 1 5 4 5 3 5 5 5 2 5 4 5 4 5 35

154 4 3 4 3 4 2 4 3 4 3 4 1 4 3 4 4 4 2 4 3 4 2 4 29

155 5 4 5 3 5 3 5 4 5 3 4 2 5 3 5 4 5 3 5 3 5 3 4 35

156 4 3 4 2 5 3 3 5 4 3 4 4 3 3 4 4 3 5 4 4 4 3 4 39

157 5 5 5 4 5 3 5 4 5 2 4 2 5 5 5 0 5 3 5 2 5 3 5 33

156 3 3 3 4 3 2 3 4 3 2 4 4 3 4 3 2 3 3 3 2 4 2 3 32

159 3 2 3 3 3 2 3 3 3 1 3 3 3 3 3 1 3 2 3 2 3 3 3 25

160 3 4 3 5 3 2 3 5 3 3 3 2 3 3 3 0 2 2 3 3 3 4 3 33

161 3 2 4 3 3 2 2 4 2 2 3 2 3 4 3 2 3 3 4 5 3 4 3 33

162 4 2 4 2 4 2 4 5 5 1 4 4 4 1 4 3 4 3 4 1 4 3 4 27

163 3 3 4 3 3 2 5 3 3 0 5 2 5 5 3 3 5 5 3 3 4 3 4 32

164 3 3 3 5 2 3 3 4 2 3 4 1 4 3 3 2 2 3 2 2 3 3 3 32

165 5 3 5 3 5 5 5 5 5 5 4 2 4 4 5 0 5 5 5 3 5 2 5 37

166 4 3 4 1 5 3 3 4 3 3 3 2 4 4 3 3 4 3 4 4 4 2 3 32

167 4 3 4 3 4 1 4 3 3 3 3 3 4 3 4 3 4 3 3 3 3 1 4 29

168 3 4 3 1 3 3 3 4 4 3 4 3 4 5 3 5 4 3 4 4 3 3 4 38
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Demographlce 8e*"H or F
it«e«i l-HinoritloB, 2-Caue«Bian
Agei 1-21-30, 2-31-40,

3-41-50, 4-51 or Above

Principal'B Responae—

Urban Teacher Precelver Interview Oulde*■^-^

-1 p U+*P U**P U++P U+*P U++P U++P U++P U**P-  •♦•p U++P—U-t-*P U+t-

169 3 2 3 3 3 3 3 3 3 3 3 2 4 4 3 3 3 3 3 3 3 2 3 31

170 4 2 5 1 4 4 5 4 4 2 4 2 5 2 4 0 3 5 4 1 4 3 4 26

171 3 2 2 4 3 4 2 4 2 4 3 3 2 3 3 3 3 5 3 5 3 3 3 40

172 3 4 4 2 4 3 5 3 5 3 5 3 4 4 4 1 3 1 5 5 3 2 4 30

173 3 3 4 4 3 4 4 5 5 2 5 3 4 5 4 1 4 4 4 3 3 2 5 36

174 5 4 5 3 5 3 5 4 4 1 5 3 4 4 5 5 4 5 4 5 5 3 4 40

17 5 4 4 5 4 4 3 5 4 5 4 4 4 5 4 4 4 4 3 5 4 4 3 5 41

176 4 1 4 2 5 1 5 3 3 2 4 4 4 2 5 2 5 3 5 3 4 3 4 26

177 3 3 3 2 3 2 3 5 2 3 4 2 3 2 3 3 3 4 4 3 3 2 3 31

178 4 5 4 2 5 2 4 4 4 2 4 3 5 3 5 3 4 3 4 3 4 2 4 32

179 4 3 4 5 4 2 5 3 5 3 4 3 5 4 4 1 4 3 4 5 4 2 4 34

Count - 179

FEMAlE Heana and Standard Deviation

H H KMMM MMM MHHKHMMMH KMMH M M

4 3 4 4 4 3 4 4 4 3 4 3 4 4 * 3 4 3 4 3 4 3 4 34

S S S e S S S S S S S S S S S E S S S S S S S S

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 ®
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FEWVLE

This Is the ealculstlon of z fzom tb« fozmula r» Suffi(s of X * e of X)/H

1  Wherei « of X - (X-Mesn of X)/ (Std of X) X hero Is the UP Score,

t  1 of T - (Z-Mean of Z)/(Std of Z) Z here Is P rating. *
e

DED IKD CAK IVV XKP POS IHI BTI ISP COS TOT
AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

1.63 O.ie 0.28 0.06 -1.20 0.39 0.61 -0.33 -0.28 2.72 0.87

-0.46 -1.84 -0.04 -0.84 -0.17 0.03 1.98 3.45 0.51 -2.12 1.04

0.03 -0.87 -1.30 -0.10 -0.01 -0.01 0.23 -1.10 0.85 -0.18 0.11

1.63 -1.59 1.35 0.97 -1.20 -0.58 -0.33 -0.33 -1.42 0.30 -0.27

-2.80 1.95 0.28 0.01 -0.01 0.39 0.61 -0.33 0.13 0.30 0.11

-0.46 -3.36 0.76 -0.10 0.09 -2.80 0.90 -1.10 -0.74 1.27 -1.09

0.52 0.02 -2.94 0.01 -0.06 1.36 -0.32 0.09 -0.02 -2.12 -0.84

0.52 0.02 0.28 1.87 -0.01 1.36 -0.18 -0.05 -0.28 -0.91 0.30

3.10 2.75 8.59 -0.16 0.14 4.79 3.45 0.51 -1.54 -0.42 4.43

0.03 -2.48 -0.04 0.01 0.15 0.03 -0.05 0.09 -0.09 -0.42 -0.21

1.63 -2.80 -0.82 -0.05 0.14 -1.20 0.79 3.06 3.89 -3.32 0.67

1.63 0.02 0.01 0.06 0.04 0.03 -0.18 -0.32 -0.09 0.54 -0.04

0.52 -0.23 0.28 -0.84 -0.32 -0.58 -1.27 1.55 -0.28 -0.42 -1.60

-.01 -0.16 -1.59 -0.04 -0.05 1.70 0.01 -0.18 -0.18 -0.09 1.27 -0.33

15 -0.06 -1.44 0.58 -2.63 -1.60 -1.72 -2.80 -0.43 -0.43 0.25 -0.91 -1.34

1.63 1.06 0.28 0.97 -0.06 0.39 1.55 1.55 0.85 1.51 2.39

0.09 0.18 0.03 0.22 0.15 0.03 -1.27 0.61 0.85 0.06 0.14

-0.03 -0.06 0.01 -0.84 0.15 0.39 -2.20 0.61 -0.28 -3.32 -0.13

0.03 -0.06 -0.79 -0.20 -0.17 -0.58 -0.05 -0.05 -0.02 -0.18 -0.16

0.03 -0.71 0.01 -0.10 0.87 -0.01 -2.20 -2.20 0.85 0.06 -0.13

-1.44 -1.59 0.01 0.11 1.09 0.39 1.56 0.23 -0.74 1.27 -0.36

0.02 -0.59 -0.06 -0.02 -0.84 -0.32 -0.58 -0.18 0.09 -0.02 -0.18 -1.22

0.03 -0.06 1.35 0.97 -1.20 0.39 0.61 1.55 -0.02 -0.91 0.87

-0.10 0.18 0.28 0.01 -1.20 -0.58 -0.32 -0.32 -1.42 0.30 -1.79

0.52 1.30 -1.30 0.65 -1.61 1.20 -1.10 -1.10 -0.74 -0.18 -0.50

-0.59 -0.14 0.01 0.11 -0.06 1.36 1.55 0.61 0.06 2.72 1.25

-0.03 0.02 -0.04 0.06 -0.01 0.03 -0.33 -1.27 -1.42 0.06 -0.18

-0.59 0.02 -0.79 0.06 -0.06 0.39 -2.20 -0.33 -0.28 0.30 -0.46

0.03 0.10 -0.27 -0.10 -0.79 -1.42 -0.95 -2.42 0.25 -0.16 -2.01

0.52 -2.48 -1.87 -1.74 -0.06 -0.58 -0.32 -0.05 -0.28 0.06 -1.60

0.52 -0.87 -0.54 1.39 1.90 -0.80 0.51 0.51 2.56 -0.91 -0.18

0.52 1.95 1.35 0.06 2.23 1.36 0.61 1.55 0.85 0.30 2.39

-1.69 0.18 -0.02 -0.74 0.31 0.01 -0.32 -0.05 -1.42 -0.18 -0.11

0.03 1.30 1.79 0.01 0.87 1.62 0.90 0.23 0.25 -0.18 -0.21

0.09 0.18 1.35 0.97 0.04 -0.01 -1.27 -0.33 -0.28 0.06 0.09

-0.59 1.06 -0.79 -0.84 -2.34 0.39 -2.20 0.61 -0.28 -0.18 -0.65

-0.03 0.02 0.76 -0.10 0.87 0.61 -0.05 -0.18 -0.02 1.27 -0.18

-1.69 0.18 0.28 -0.20 -0.01 -1.55 -0.33 -2.20 -3.70 -0.91 -1.98

-0.03 -0.14 0.76 -1.60 0.09 -0.40 0.90 0.90 0.06 -0.18 0.48

1.50 -0.06 0.01 2.04 2.23 0.39 -0.18 -0.05 -0.02 0.06 -0.06

0.03 0.10 -0.02 -0.10 -0.17 -0.03 -0.05 -0.05 -0.09 -0.42 -0.04

-0.03 1.22 -0.54 -0.84 0.04 -1.42 0.90 0.23 -0.02 0.54 0.34
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I COM

1 AAA

1 0.02

2 0.12

3 0.05

4

D<
O

O
1

5 0.02

6 0.12

7 -0.08

8 -0.08

9 O.IB

10 -0.17

11 0.41

12 0.00

13 -0.03

14 -0.01

15 -0.06

16 0.20

^ •' 0.00

18 0.05

19 -0.01

20 -0.01

21 0.05

22 0.02

23 0.02

24 -0.17

25

O
•

o

26 0.02

27

o

o

26 0.00

29 0.00

30 0.02

31 -0.17

32 0.11

33 -0.01

34 0.12

35 0.00

36 0.11

37 -0.01

38 0.02

39 -0.01

40 -0.08

41 0.02

42

1

O
•

o



FEMALE

m

This iB th« calculation of r from the formula r- Sum(b of X • * of T)/H
I  Kherei b of X - (X-Mean of X)/ (Btd of X) X here Ib the UP Score,
t. « of T - (X-Mean of T)/(Std of X) X here ie P rating.

COM DED MD CAR IHV IMP POS 1*1 STI IBP CO* TOTI  -
43 0.02 0.03 O.ie 0.03 -0.10 0.15 -0.03 0.23 1.56 0.06 0.54 0.19
44 -0.01 0.52 -0.14 -0.02 -0.10 1.90 -O.OO -0.43 -0.43 1.24 0.30 0.20
45 0.00 0.09 0.10 -0.27 0.01 -1.61 -0.03 -0.18 -0.18 0.06 0.30 0.16
46 0.02 0.09 0.10 0.28 0.01 0.15 1.36 -0.18 0.09 0.06 0.54 0.24
47 0.00 0.03 -0.06 -0.02 -0.05 0.15 -0.03 -0.18 -0.05 0.25 0.54 -0.01
48 -0.08 -0.59 0.18 -0.79 1.87 -0.06 -0.58 -1.27 0.61 0.85 0.30 0.11
49 -0.03 0.52 0.18 -0.79 -1.74 -0.06 0.39 -1.27 -3.14 -0.02 -0.16 -1.60
50 -0.03 2.49 1.30 -0.27 0.11 1.70 -0.01 -0.18 0.09 0.06 0.54 0.90
51 0.02 0.03 0.02 -0.04 -0.30 0.04 -0.01 -0.05 0.09 0.13 -0.91 0.04
62 0.02 -0.59 0.18 0.28 1.87 1.09 0.39 -0.33 1.55 -0.28 1.51 1.25
53 0.11 -0.59 1.06 0.28 0.11 -0.17 0.39 -0.33 1.55 0.85 -0.91 0.87
54 -0.17 C.03 -0.71 -0.79 -0.64 -2.34 0.05 -2.20 -1.27 -0.28 0.30 -0.26
55 0.02 -0.03 -0.87 0.01 0.22 -0.01 -0.03 -0.05 0.22 0.06 0.30 0.24
56 0.02 -0.10 0.10 1.35 -0.20 2.23 -0.01 -0.16 0.22 0.06 0.06 0.11
57 0.03 0.09 -0.06 0.03 0.22 0.15 -0.03 0.09 0.22 -0.02 0.30 0.31
56 0.03 -0.03 -1.59 0.28 -0.64 -0.06 0.39 -1.27 -0.33 -0.28 0.30 -0.27
59 0.12 3.10 -0.47 -0.27 -0.10 1.70 1.20 3.06 3.06 3.89 -0.42 1.96
60 0.00 0.52 0.02 -1.87 -0.10 -0.32 0.39 0.23 0.23 -0.02 -0.42 -0.13
61 -0.17 0.09 -0.06 -1.87 -0.05 -0.79 -0.40 -0.43 -1.10 2.22 0.54 0.20
62 0.00 -0.03 1.95 0.03 -0.74 0.15 0.03 -1.10 -1.10 0.25 -0.91 0.21
63 -0.03 -0.03 -1.59 0.03 -0.84 -0.01 0.01 0.61 0.61 -0.28 -2.12 -0.84
64 0.12 -2.98 1.22 -0.27 -0.05 0.04 -1.42 0.23 -0.43 -0.74 -0.42 -1.09
65 -0.03 -0.10 -0.06 0.28 1.87 0.31 -1.55 -0.33 1.55 0.85 -0.18 0.11
66 -0.03 -0.03 -0.71 0.76 -0.10 0.87 -1.42 1.56 0.90 -0.02 -0.18 1.04
67 0.00 0.09 1.95 0.01 -0.10 0.15 0.39 0.09 -0.05 0.13 0.54 0.21
68 -0.14 0.09 -0.14 -1.30 -1.60 -0.79 -0.80 0.09 0.22 -0.09 0.54 -1.20
69 0.12 -0.46 -0.47 2.83 4.43 0.09 1.80 4.91 3.45 1.24 1.27 5.84
70 -0.08 -0.59 0.18 -0.02 0.11 -1.20 -0.01 -0.05 0.09 -0.09 0.30 -0.04
71 0.02 1.63 -1.59 -0.02 0.06 0.15 0.39 -0.33 -1.27 0.06 -0.91 -0.08
72 -0.01 -0.03 0.58 -0.02 -0.84 -1.20 0.03 -0.18 -0.05 -0.09 0.54 -0.23
73 0.12 1.50-0.31 0.76-0.10 1.70-0.80 0.23-0.43 0.25-0.16 1.04
74 0.05 1.50 -0.87 -0.27 -0.74 0.04 -0.40 0.90 0.90 1.24 -O.IB 0.34
75 -0.01 -1.44 -0.14 -1.30 -1.44 -0.79 -0.01 0.09 0.22 0.06 -1.63 -1.77
76 0.20 1.63 0.18 1.35 0.97 1.09 0.39 0.61 -1.27 1.99 1.51 2.01
77 -0.03 0.03 -0.06 -1.87 -0.10 -0.17 0.39 -0.32 0.09 -0.09 0.54 -0.13
78 0.00 0.03 0.10 -0.02 0.06 -0.01 -0.03 -0.18 -0.18 -0.28 -0.16 -0.01
79 0.02 0.03 0.18 0.01 0.06 -0.06 0.39 -2.20 -1.27 -0.28 -0.91 0.11
80 -0.08 -1.44 -0.87 -0.27 0.65 0.87 -0.40 -1.10 0.23 -0.74 0.54 -0.64
81 -0.08 -0.95 -1.84 -0.54 -0.05 0.09 -0.80 0.51 1.98 -1.73 1.27 -1.09
82-0.01 -1.44 1.30-0.79 0.11-0.01 0.39-0.05-0.05-0.74 0.54-0.08
83 -0.14 -1.44 -1.59 -0.27 0.65 -0.79 -0.40 0.23 -1.10 -1.73 -0.91 -1.63
64 -0.17 0.52 0.18 -1.87 0.01 2.23 0.39 -0.33 -0.33 0.85 -0.91 -0.08
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rEioa.E

This i« th« calculation of r from the formula r- 8um(E of X • t of Y)/M
1  Where! a of X - (X-Mean of X)/ <Btd of X) X here la the UP Score. ^
t  a of T - (T-Hean of T)/(Std of Y) Y here la P rating,
e

m  COM DID ISD CAR IWV IMP POS IHI STI IMP COH TOT
AAA AA* AAA AAA AAA AAA AAA AAA AAA A*A A A * A A A A

85 -0.01 -0.46 -0.87 -0.27 -0.05 1.90 0.03 1.56 -0.43 -0.74 -0.18 0.06
86 0.02 0.09 0.18 0.03 0.11 -0.01 -0.03 1.55 1.55 1.99 0.30 0.39
87 -0.08 0.52 -0.14 0.01 -0.05 -0.32 -0.40 -0.46 -0.16 0.25 -0.91 0.48

88 0.02 -0.59 0.18 1.35 0.06 -1.20 1.36 0.61 -0.33 -0.28 0.30 0.49
89 -0.01 -0.03 -0.14 -0.04 0.65 0.15 -0.01 -2.42 -2.42 1.24 0.54 0.34

90 -0.01 0.52 -0.14 -1.30 -0.74 -0.79 0.61 -0.05 0.22 -0.74 0.30 -0.92

91 -0.01 0.52 -0.71 0.28 0.06 -0.06 -0.5B -0.33 -0.33 0.85 -0.91 -0.27
92 -0.08 1.63 0.18 0.28 1.87 2.23 0.39 -1.27 -0.33 1.99 2.72 1.63

93 -0.01 -0.03 -0.14 0.03 0.22 0.15 -0.58 0.61 0.61 -1.42 0.06 0.09
94 -0.03 1.50 -0.71 -1.87 0.01 0.15 1.62 -0.05 0.09 -0.28 -0.42 -1.41

95 0.02 0.09 -0.87 0.03 0.11 -0.01 -0.01 0.23 -0.43 -0.74 -0.18 0.21
96 0.02 -2.80 0.18 1.35 -0.84 -0.06 -0.58 -1.27 -1.27 -0.02 0.30 -0.84
97 0.00 1.63 0.18 -0.27 0.11 -0.17-0.58 0.09 0.09 0.06 1.51 0.19
98 0.11 0.52 1.06 0.28 1.87 1.09 0.39 1.55 1.55 0.85 1.51 2.39
99 -0.01 -0.03 1.06 0.28 -0.05 -0.79 -0.01 -0.33 0.61 0.06 -0.18 0.49

100 -0.08 1.63 -0.71 1.35 0.06 1.09 0.39 -0.33 0.61 0.06 0.30 0.87
101 0.12 0.52 -0.31 -0.54 -0.16 0.09 -0.40 -3.74 0.79 0.78 -3.32 -0.79
102 0.02 0.52 0.58 0.03 0.97 -0.01-0.01 -0.18 0.09 0.06 0.06 0.09
103 -0.01 -0.46 -0.14 0.01 0.01 0.04 0.01 0.90 1.56 1.24 -0.42 -0.16
104 0.12 0.52 0.58 -1.30 -0.05 1.70 1.62 1.56 0.90 -0.74 1.27 1.32
105 0.00 0.52 0.02 0.28 0.11 1.09 0.39 -0.05 0.22 -0.02 -0.42 0.09
106 -0.01 0.03 0.02 0.01 0.11 0.87 0.05 -0.05 -0.18 -0.09 0.54 -0.13

107 0.02 0.09 -0.06 0.01 0.11 -0.01 0.01 0.09 -0.05 -0.02 0.06 0.09
108 0.11 -0.59 0.18 -0.79 -2.65 -2.34 0.39 -3.14 -0.33 -1.42 0.06 -1.60
109 -0.01 0.09 -1.59 0.28 0.97 0.31 1.36 -2.20 1.55 0.85 -0.18 0.19
110 0.00 1.63 0.02 0.28 0.01 0.31 0.39 -0.18 0.09 -0.02 0.30 0.14
111 -0.01 0.52 1.30 0.76 2.04 0.04 -1.42 0.23 -0.43 0.25 0.54 0.62
112 0.02 -0.10 0.02 0.01 -0.10 0.31 0.03 0.09 0.09 -0.02 0.06 0.04
113 0.02 0.03 0.02 -1.87 -0.84 -0.17 -0.56 -0.33 -1.27 1.99 0.30 -0.08
114 -0.01 0.09 1.06 0.01 0.11 0.15 0.39 0.90 -I.IO 0.13 0.06 0.19

115 -0.01 -0.03 0.18 0.01 -0.10 0.15 -0.01 -0.18 0.09 -0.02 -0.18 -0.08
116 -O.Cl 0.03 0.02 0.03 0.65 0.15 -0.58 -0.32 -0.05 -0.02 1.99 -0.11
117 0.02 -0.03 -0.71 1.35 0.01 0.15 -0.03 -0.18 -0.05 -0.26 -O.IB 0.04

118 0.02 -1.44 -0.67 -0.27 0.22 -0.01 0.01 -0.18 0.22 -0.09 -0.91 0.16
119 -0.14 -1.44 0.58 -1.30 0.65 0.87 -0.40 0.23 0.23 1.24 -0.18 -0.22
120 -0.08 -0.46 -0.87 0.76 -0.05 0.04 -0.40 0.90 0.23 1.24 -0.18 -0.08
121 0.02 -0.59 -0.23 0.03 0.06 0.15 0.39 -0.33 -0.33 -0.02 0.54 -0.01
122 0.12 -0.95 1.87 -0.27 4.43 0.09 0.61 0.79 0.79 0.78 4.65 2.55
123 0.05 0.52 -0.14 1.54 -0.16 0.09 -1.20 1.98 -0.95 -1.54 1.27 0.43
124 0.00 -0.10 1.95 -0.27 -0.74 -0.01 0.03 1.56 0.90 1.24 1.99 -0.16
125 0.02 0.03 -1.59 0.01 0.11 1.09 -0.01 0.09 -0.18 0.06 -0.42 0.04
126 0.00 0.09 -1.59 0.28 0.11 0.15 1.36 0.61 -0.33 0.85 -0.91 0.87
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FEHUiE

This l8 the calculation of z fzom th« foz&ula r- Suin(8 of Z * c of T)/N

I  Nberei s of X •• (Z-M«an of X)/ (6td of X) X here la the UP Score,
t  a of I - (T-Kean of T)/(Std of T) X here is P rating,

e

ID COK DED IHD CAS IVV EMP POS IVI BTI ISP CON TOT
**A AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

127 -0.01 -0.59 -0.14 -0.79 0.97 -0.32 0.01 -2.20 -0.33 -0.28 1.27 -0.23

128 0.12 5.13 0.58 0.76 -1.60 0.09 -0.80 0.51 0.51 0.25 1.27 1.35

129 0.02 -0.03 0.10 0.01 0.11 -0.01 -0.03 0.23 0.23 0.06 0.30 0.16

130 -0.17 -0.59 -0.71 -1.87 -2.65 -1.20 -0.58 -0.33 1.55 -0.28 -0.91 -1.60

131 -0.14 -0.46 -1.84 -0.54 -3.09 -3.53 -0.40 -2.42 -2.42 -3.59 -2.12 -4.76

132 -0.01 1.50 4.28 -0.02 0.65 0.15 0.01 3.45 0.51 -3.59 0.30 0.62

133 -0.08 0.52 -0.06 -0.79 0.97 -0.06 -1.55 -1.27 -1.27 -0.28 0.30 -0.84

134 -0.01 1.50 -0.06 1.54 0.65 -0.79 1.20 0.23 -0.43 2.56 -0.91 0.34

135 0.12 0.52 0.58 -0.27 1.34 -0.79 0.61 1.56 0.23 0.25 0.54 1.04

136 0.26 3.10 -0.14 1.54 -0.74 0.04 0.61 3.45 -0.95 -0.02 0.54 0.76

137 0.11 0.52 1.95 1.35 0.97 2.23 -0.56 1.55 0.61 -0.28 1. 5,1 2.20

138 0.12 0.03 -0.14 -0.54 1.39 0.09 -1.20 3.45 1.98 0.25 -2.12 1.04

139 -0.03 -0.03 0.10 0.28 0.11 -0.17 0.39 -0.18 0.22 0.06 -2.12 -0.06

140 0.00 0.52 0.10 1.35 -0.84 0.15 0.39 -0.33 1.55 0.06 0.06 1.44

141 0.11 1.63 1.06 0.28 0.97 -0.06 -0.58 0.61 1.55 -0.28 -0.18 1.25

142 -0.01 1.63 1.95 1.35 0.97 -0.06 -1.55 0.61 1.55 0.85 0.30 1.44

143 0.02 0.03 0.16 0.03 0.11 0.15 1.36 -0.43 -0.43 0.25 -0.18 -1.34

144 0.02 0.52 -1.59 0.28 0.97 -0.06 0.39 -0.32 -0.05 -0.28 0.30 -0.27

145 -0.01 0.52 0.02 0.28 0.11 -0.06 -0.58 -0.05 0.09 -0.74 0.54 -0.22

146 -0.01 0.03 O.IB -0.02 0.97 -0.01 0.03 -0.18 -0.05 -1.42 -0.18 -0.11

147 -0.01 -0.03 0.02 0.01 -0.84 -0.17 0.01 -1.27 0.61 0.85 0.30 -0.27

148 -0.01 0.03 0.10 -0.02 0.65 0.31 0.61 1.56 1.56 -0.74 -0.18 0.48

149 0.03 -1.44 -0.06 0.01 0.01 1.09 0.39 0.23 1.56 0.06 1.51 0.11

150 0.05 -1.44 -0.14 1.79 0.01 1.70 0.03 0.90 1.56 -0.17 -0.91 1.18

151 0.11 -0.59 -0.71 0.28 0.97 1.09 0.39 -0.33 -0.33 0.85 0.30 0.68

152 -0.08 0.03 -0.14 0.76 -0.05 0.15 -0.01 -1.10 -0.43 0.25 0.54 -0.64

153 0.20 -0.59 -0.71 -1.87 -1.74 1.09 -0.58 1.55 -1.27 0.85 1.51 0.11

154 0.00 -0.03 -0.06 -0.02 0.01 -0.32 0.01 0.09 -0.18 -0.02 -0.18 -0.13

155 0.11 -0.59 0.18 0.28 0.06 -0.17 -0.58 0.61 -0.33 -0.28 0.30 0.01

156 0.00 -0.10 0.18 -1.30 0.01 0.15 0.61 -0.43 -1.10 0.06 0.06 0.11

157 0.20 0.52 0.18 0.28 -0.84 -0.17 1.36 -3.14 -0.33 -1.42 0.30 -0.27

158 -0.01 -0.46 0.58 -0.27 0.65 0.15-0.40 0.90 0.23 1.24 -0.18 0.34

159 0.05 0.52 0.58 0.76 1.34 0.04 0.61 1.56 0.90 1.24 -0.16 1.32

160 -0.08 -1.44 0.58 -1.30 -0.05 0.87 0.61 4.91 1.98 0.25 -0.91 0.20

161 0.05 -0.03 0.58 -0.54 1.39 0.87 -0.40 0.90 0.23 0.13 -0.91 0.20

162 -0.01 -0.10 -0.06 0.03 -1.74 0.15 0.05 -0.05 -0.05 -0.17 0.06 -0.18

163 -0.01 -0.03 0.58 -0.79 2.04 -1.20 1.36 -0.33 1.55 0.25 0.06 -0.06

164 -0.01 -1.44 -0.31 -0.27 -0.10 -0.32 0.01 1.98 0.51 2.56 -0.18 0.34

165 0.02 -0.59 1.95 1.35 1.87 -0.17 -0.01 -3.14 1.55 -0.28 -0.91 0.49

166 0.00 -0.16 0.18 -0.27 -0.05 0.87 -0.01 -0.05 -0.05 0.06 -0.18 0.34

167 0.00 -0.03 -0.14 -0.02 -0.05 0.04 0.01 -0.05 -0.05 0.25 1.27 -0.13

168 -0.08 2.49 -0.14 -0.27 0.01 -0.01 -0.03 0.22 -0.05 0.06 -0.18 0.09
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PEIOXE

This Is the ealeuletlon of r fzo& the fomula r- Sum(E of X • s of T)/li
I  Wherei « of X - (X-Hean of X)/ (Btd of X) X here is the UP Score,
t  1 of Y - (T-Mean of Y)/(Std of Y) Y here ia P rating.

m  COM DID IHD CXR ISV IMP POB IKI BTI IIP COH TOT
AAM »A* AA* AAA AAA AAA

169 0.05 0.52 -0.14 0.76 -0.05 0.67
170 -0.01 -2.80 0.10 0.28 -0.10 -0.17
171 0.05 -0.95 -0.87 -0.54 -1.60 0.04

172 -0.06 -0.10 0.02 -0.79 0.06 -0.06
173 -0.01 0.03 -0.87 0.03 -0.84 -0.06

174 0.11 -0.59 0.18 0.28 -0.20 -0.06
175 0.02 0.52 0.02 0.28 0.97
176 -0.03 -0.10 -1.59 -0.79 0.65

177 -0.01 1.50 0.56 -1.30 -0.10
17B 0.03 -0.10 -0.71 0.01 -0.10 -0.01
179 0.00 0.09 -0.06 -0.79 0.06 -0.01

0.460.540.250.230.23-0.01
-0.210.06-0.17-1.10-1.55 2.23

-0.78-0.18-1.73-1.100.231.20

0.110. 541.991.561.560.01
0.300. 54-0.020.32 0.090.03

0.140.300.130.220.22-0.01

1.250.060.850.09 -0.050.39
-0.210.06-0.280.33-1 .270.03

0.480. 54-0.02-0.430.231.62
-0.06-0.18-0.020.05 -0.05-0.58

-0.01-0.180.13-0.05-0.320.39

t

Count 179

ill0.06
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Demographi ee

KSJ.£

SaxaH or r

Racei l-KiboxltlM, Z-Caucaslaa

Agei 1-21-30, 2-31-40,

3-41-50, 4-51 or Aboxe

prlEcipal'e ReeponBe— urban Teacher precelver inrerxie* ouJ.de***

ComCoaDedDed lad IH dCarCar lax lavEmpbspPoaPoalal laiStiStilapIapCoaCoaTo'tTot

-1 p..U+*P •U+*Pm'U++P «U+*P •U**P U+*P U**P U++PwaU*+P U**P U*-t-P u**

1 4 4 4 4 5 3 5 3 4 3 4 2 4 4 5 4 5 3 5 3 5 1 5 34

2 5 1 5 2 5 3 5 3 4 2 5 3 5 3 4 3 5 4 4 2 5 2 5 26

3 2 2 2 5 1 1 1 3 1 3 2 1 2 5 1 2 1 1 1 3 1 2 1 26

4 2 5 3 4 2 •»
* 3 2 2 2 2 3 2 4 3 2 1 4 1 2 1 4 2 34

5 5 5 5 3 4 3 4 4 4 5 4 3 4 5 4 5 5 5 4 5 4 4 4 47

6 3 3 o 5 2 3 3 2 2 3 3 1 2 4 2 4 1 1 2 2 2 2 1 30

7 3 4 3 3 3 1 3 2 2 1 3 2 4 5 3 5 3 2 3 3 3 2 3 30

e 4 1 4 2 4 5 4 5 0 4 3 5 4 4 2 5 5 5 2 4 3 4 30

9 4 2 4 5 1 3 4 3 2 3 2 4 4 3 2 4 3 4 2 4 1 4 28

10 3 1 3 2 2 4 3 3 1 3 1 3 3 3 2 3 2 3 3 0 1 3 21

11 5 2 5 3 1 5 3 5 3 5 3 5 5 5 1 5 4 4 3 4 3 5 31

12 4 n 4 4 2 4 1 3 3 4 1 3 3 3 3 4 3 4 2 4 1 4 25

13 4 3 4 3 1 4 2 4 2 5 3 4 3 5 1 5 5 4 4 5 0 4 27

14 3 4 3 4 3 3 3 3 2 3 4 3 2 3 2 3 5 2 3 3 2 3 33

15 4 2 4 2 0 5 3 5 3 4 5 5 4 4 3 5 3 5 4 4 1 5 29

16 4 2 4 3 3 5 3 4 3 4 2 4 4 4 2 4 2 4 3 4 2 4 29

17 1 5 2 3 n
4> 1 4 2 1 1 3 1 3 1 1 2 2 1 4 1 1 1 29

19 •a 1 3 4 2 3 2 3 2 3 3 3 4 3 3 4 2 3 2 3 1 3 26

19 5 2 5 1 0 5 4 5 4 5 2 5 3 5 4 5 3 5 4 5 2 5 29

20 4 3 4 4 3 5 3 4 2 4 3 5 3 5 n
a- 4 3 4 2 4 2 4 30

21 4 3 4 3 5 3 5 1 4 2 5 4 4 4 4 2 6 1 4 1 4 29

22 4 n
A 4 4 3 4 3 4 2 4 2 4 3 5 2 4 1 4 3 4 4 4 29

23 1 5 2 5 4 1 4 2 3 2 5 1 5 2 4 2 5 3 5 3 3 2 48

24 4 2 4 4 3 5 5 5 1 4 1 5 4 5 2 4 4 4 2 4 4 4 32

25 4 5 1 3 4 4 3 3 4 3 3 4 1 3 2 2 2 3 2 3 30

26 3 1 3 5 2 3 4 3 3 3 4 3 3 3 1 3 3 3 3 4 2 3 31

27 4 1 4 4 1 4 3 4 2 4 5 3 3 4 2 4 5 4 4 4 3 4 33

26 3 4 4 4 3 4 2 4 1 4 3 5 3 3 3 5 2 3 4 3 3 4 32

29 5 4 4 4 2 5 4 4 2 5 2 4 4 5 3 5 3 4 3 4 3 4 34

30 4 4 5 4 0 5 3 5 4 4 3 5 4 5 5 4 4 4 4 4 4 4 36

31 5 3 4 4 3 5 4 5 5 4 4 5 4 4 2 4 4 4 2 5 2 5 37

32 4 3 4 4 1 5 4 4 3 4 5 4 4 4 3 5 4 5 5 4 1 4 3?

33 4 4 4 4 5 4 5 5 1 5 5 5 5 4 3 3 5 3 4 3 2 4 43

34 3 4 3 4 3 2 4 4 3 1 3 3 4 2 4 2 2 3 3 4 3 ,1 3 30
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Demogr&phi. cs
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KALI

Sax>M ox F

Rac«i 1-KinoxitiAe, 2-Caucasian

Agei 1-21-30, 2-31-40,

3-41-SO, 4-51 or Above

Principal'B KeBponse— urban Teacber Precelver interviev Gulde»-<->-

ComComDedDedlsdlHdCarCaxInvIavXmpXinpPoBPoBl&HslB^lSnispInpConConTo^To't

-1 P~U+fP—■U-t-+P U++P •Uf-cP •U++P .U++P •U-»-+P~Uf+P U1-+P VffP ■Uf+P y++

35 4 2 4 3 3 2 5 4 4 4 4 2 4 4 5 4 4 4 4 3 5 3 5 35

36 3 4 3 5 3 2 3 4 3 2 3 4 3 4 2 5 3 2 3 4 3 5 3 41

37 « 3 5 5 4 2 4 2 4 3 4 1 5 5 4 2 4 4 4 1 4 4 4 31

36 3 1 V 3 3 1 3 2 2 3 3 0 3 3 2 2 2 2 3 3 3 1 3 21

39 4 2 4 4 4 3 5 3 5 1 4 1 5 5 4 0 5 3 5 3 1 5 26

40 4 3 4 4 3 2 4 4 4 2 4 2 4 3 4 4 5 1 5 2 2 4 30

41 2 3 2 5 2 2 3 1 2 2 3 2 1 4 1 2 1 2 1 1 3 2 27

42 4 1 4 3 4 0 4 2 3 2 4 2 4 2 4 3 4 o
a. 4 2 3 4 22

43 3 3 3 3 4 1 2 3 1 2 2 4 2 3 1 4 2 1 4 3 1 5 26

44 5 5 2 5 1 5 2 5 1 5 1 5 2 5 0 5 1 5 1 1 5 14

45 5 2 5 3 4 I 4 3 5 1 4 4 4 5 4 3 4 4 5 2 1 4 29

46 5 1 4 4 5 3 5 2 5 2 4 2 5 3 4 2 4 2 4 3 3 5 27

47 V 4 4 3 3 3 4 3 4 2 4 2 4 3 4 2 3 3 3 2 3 4 29

46 3 2 3 4 4 4 3 4 3 4 4 4 3 3 4 4 3 4 3 3 1 3 37

49 2 3 2 5 2 1 3 2 2 1 2 1 2 4 2 4 1 1 1 3 0 1 25

50 4 3 5 5 5 3 5 5 4 3 5 2 5 4 4 1 4 3 3 3 2 4 34

51 3 4 3 4 3 2 4 3 3 1 3 3 3 3 3 2 3 3 3 1 2 3 28

52 3 4 4 3 3 1 3 4 3 1 3 3 3 4 3 5 3 3 3 2 0 3 30

53 3 2 2 2 3 3 4 3 3 1 3 2 3 4 4 3 3 0 3 4 2 3 27

54 4 4 4 4 4 2 4 4 4 3 3 4 4 5 4 3 3 5 4 4 3 4 41

Count- 54

HALE Haane and Standard Deviation

K HMHKMM HK MMHKKH M H MH MM HH M

4 3 4 4 4 2 4 3 4 2 4 3 4 4 4 3 4 3 4 3 4 2 4 31

S S S 5 S S S S S S S S S S S S S S S S S 8 S S

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 4
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KALE

I  Thia ia tha ealeuLBtlou o£ r from tba fenaula r- Sum(s of X • s of y)/H
t Where I 2 of X - (X-Heaa of X)/ (Btd of X) X here la the Ul> Score,

e  2 of I - (X-Mean of y)/(Std of X) X here ia the P Rating.
m COM DED IHD CAR IKV EKP POS 1X1 BTI IXP COX TOT

«A. AAA «*«

10

1  0.43 0.10 1.16 -0.16 0.26 -0.23 0.09 1.30 0.05 0.19 -1.14 0.67
2 -2.09 -2.59 1.16 -0.16 -0.07 0.39 -0.66 0.09 0.95 -0.36 -0.10 -0.56
3  1.02 -2.65 2.53 0.42 -1.65 2.39 -2.26 1.25 3.09 -0.31 0.17 1.12
4 -3.02 -0.25 0.11 0.99 0.29 -0.45 -0.55 0.29 -1.66 1.60 -3.51 -0.80

5  2.67 -1.07 0.33 0.09 0.92 0.11 0.37 0.66 1.65 0.91 0.61 0.91
6 -0.12 -1.11 -1.35 0.99 -1.01 0.91 -0.55 -1.47 3.09 1.06 C.IO 0.32
7 -0.62 0.60 0.59 0.99 1.59 0.37 0.37 -0.96 0.33 -0.06 0.04 0.06

6 -0.61 -0.56 0.66 0.92 -2.55 0.11 0.40 -0.20 1.65 -1.08 0.29 -0.04
9 -0.26 0.43 -0.36 -0.74 0.11 0.37 0.09 0.29 0.02 -0.36 -0.35 -0.16

O.ee 1.46 0.04 -0.02 0.59 0.91 0.50 0.29 0.33 -0.06 2.60 0.94
11 -0.90 -1.07 -0.36 -0.16 0.65 0.39 1.69 -1.66 0.95 0.06 0.29 0.04
12 -0.26 0.10 -0.03 -0.23 -0.36 -0.58 0.50 -0.13 0.02 -0.36 -0.35 -0.33
13 0.06 -0.23 -0.36 -0.12 -0.07 0.39 -0.19 -1.66 1.65 0.46 -2.16 -0.21
14 -0.62 -0.25 -0.51 0.13 0.11 -0.71 1.22 0.29 -0.71 -0.19 0.04 -0.21
15 -0.61 -0.56 -2.60 -0.16 0.89 0.79 0.40 0.09 0.05 1.45 -0.35 -0.37
16 -0.26 -0.23 0.33 -0.16 0.26 -0.23 0.09 -0.20 -0.26 0.06 -0.03 -0.10

17 -4.92 1.44 0.17 -2.39 1.59 -0.73 1.87 3.07 0.91 -2.42 2.01 0.72
18 0.88 -0.25 0.04 0.99 0.11 -0.17 -0.23 -0.13 -0.26 0.36 0.44 0.46
15 -0.90 -4.10 -2.60 0.92 2.04 -0.84 -O.BB 1.30 0.05 1.45 -0.10 -0.37
20 0.O8 0.10 0.33 -0.16 -0.07 0.11 -0.88 -0.68 0.02 -0.36 -0.03 -0.04
21 0.06 0.43 0.33 -0.16 -1.40 -0.23 0.40 0.38 -0.26 -2.35 -0.35 -0.10
22 -0.26 0.10 0.33 -0.02 -0.07 -0.23 -0.19 -0.68 -0.54 0.06 0.61 -0.10
23 -4.92 -2.65 -2.80 -2.39 -1.01 -3.29 -3.60 -1.47 -1.99 -0.91 -0.36 -4.27
24 -0.26 0.10 0.33 2.00 -1.40 -0.56 0.40 -0.66 0.29 -0.36 0.61 0.07
25 -0.12 0.43 -0.36 -0.74 0.26 -0.71 0.50 -0.48 0.33 1.06 0.04 0.06
26 0.66 -1.11 -0.03 -0.74 -0.36 -0.71 0.50 0.70 -0.02 -0.06 -0.03 -0.02
27 -0.61 0.10 0.59 -0.02 -0.07 0.79 0.50 -0.20 0.57 0.46 0.29 0.12
28 -0.62 0.10 0.33 -0.12 -0.41 0.11 -0.88 -0.13 -0.85 -0.48 -0.36 O.Oj
29 1.48 0.10 -0.09 0.92 -0.07 -0.64 0.09 0.31 0.05 0.06 0.29 0.16
30 0.43 0.45 -0.73 -0.16 2.04 0.11 0.40 2.29 0.29 0.48 0.61 0.41
31 0.29 0.10 1.16 0.92 3.19 0.45 0.40 -0.20 0.29 -0.36 -0.10 1.29
32 0.08 0.10 -0.38 0.92 0.26 0.79 0.09 0.09 0.95 2.72 -0.35 0.35
33 0.43 0.10 1.03 0.20 -1.40 2.84 1.69 0.09 -0.71 -0.48 0.04 0.69
34 -0.62 -0.25 0.04 0.09 0.59 -0.17 -0.47 -0.20 -0.05 -0.46 0.44 O.OB
35 -0.26 -0.23 0.04 0.92 0.59 -0.23 0.09 1.30 0.29 0.06 0.94 0.66
36 -0.62 -1.11 0.04 -0.74 0.11 -0.71 -0.23 -2.59 0.33 -0.46 -1.17 -0.96
37 0.06 1.97 -0.03 -0.12 0.26 -0.58 1.69 -0.20 0.29 -0.7B 0.61 0.01
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KMiE

1  Tiiio xo ealeulation of x £ro& foxttula r- Subi(s of X • a of *)/»
t Wh«r«i a of X - (X-Hean of X)/ (Std of X) X here ia tbe UP Beoxfe.
«  8 of T - (i-Mean of T)/(Sxd of X) X l>er« the P Raxlag.

m COH DED IHD CAR IHV XKP POS IKl STI IHP COH TOT
*, A.A AAA AAA AAA AAA AAA AAA AAA AA* AAA AAA AAA

38 0.88 0.60 0.59 0.99 -1.01 1.45 0.50 0.77 0.91 -0.06 0.14 0.91
39 -0.26 0.10 0.33 -0.16 -1.40 -0.5B 1.69 -0.77 0.05 0.19 -0.35 -1.00
40 0.08 0.10 0.04 0.09 -0.07 -0.23 -0.19 0.38 -1.75 -1.08 -0.03 -0.04
41 -0.32 -2.65 0.11 1.85 0.29 0.37 -0.86 1.25 1.50 3.91 -1.67 0.94
42 -0.61 -0.23 -0.73 -0.12 0.11 -0.23 -0.47 0.09 -0.26 -0.36 0.29 -0.50
43 -0.12 0.60 -0.38 0.27 0.47 -1.87 1.19 -2.39 1.68 0.06 -1.14 -0.58
44 -0.90 -2.59 -1.35 -1.24 -1.40 -2.06 -2.16 -2.65 -1.75 -2.35 -1.14 -3.50
45 -0.90 -1.07 -0.38 -0.02 -1.40 0.45 0.37 0.09 0.29 -1.08 -0.35 -0.10
46 -2.09 0.10 1.16 -1.24 -0.25 -0.23 -0.86 -0.20 -0.26 0.06 0.94 -0.79
47 -0.62 -0.23 -0.51 -0.02 -0.07 -0.23 -0.19 -0.20 -0.02 0.36 0.29 -0.10
48 0.3B -0.25 0.66 -0.74 -0.86 0.45 0.50 0.38 -0.36 -0.06 -0.35 -0.60
49 -0.32 -2.65 1.56 0.99 1.59 2.39 -0.55 -1.47 3.09 -0.31 3.86 2.32
50 0.08 1.97 1.16 2.00 0.26 -0.84 0.40 -0.48 0.02 -0.06 -0.03 0.16
51 -0.62 -0.25 0.04 -0.02 0.59 -0.17 0.50 0.29 -0.02 0.78 0.10 0.27
52 -0.62 -0.23 0.59 -0.74 0.59 -0.17 -0.23 -0.96 -0.02 0.36 -0.67 0.08
53 0.35 1.46 -0.51 -0.02 0.59 -0.17 -0.23 0.09 1.02 -0.48 -0.03 0.36
54 0.43 0.10 -0.03 0.09 0.26 -0.71 0.37 0.09-0.71 0.48 0.29 0.57

-0.35 -0.32 0.03 0.09 0.06 -0.04 0.04 -0.10 0.28 0.02 O.Oi/zSLM^X/
Count - 54 ri .05-.25
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MINORITIES

MLDB_m .WK1
Demographias Sex=M or F Age: 1=21-30, 2-31—4 ,
Race: 1 =Minorltles. 2=CaucaBian 3=41 -60.4=61 or Above

i  Principal's Response = = =

t  Urban Teacher Procoivor Interview Guide + + + + +
c

m
ConCorOedDedlNd INd Car Car Inv Inv EmfEmtPooPocIni Ini Sti Sti '"P

2 3 S

3 6 5

4 3 3

5 4 4

5 4 5

•7 2 2

e 4 3

9 2 2

10 5 6

11 4 1

12 3 3

13 1 6

14 4 4

15 o 5

16 3 4

1? 3 4

16 4 2

19
r<,
£. 2

2C 2 2

21 6

22 3 3
/>^>
r 5 2

24 4 2

25 4 5

26 5 5

27 6 4

26 3 3

25 3 3

3 4 2 4 4 2 5 2 4

4  1 5 1 4 2 3 3 3
5 5 5 4 6 4 6 4 5
3 5 2 3 3 2 2 3 3
4 4 4 4 4 3 4 2 4

4 3 6 1 6 4 6 2 6

2 2 1 3 3 4 2 3 3
4 6 6 6 4 4 4 2 4

3 2 2 3 3 3 2 3 3
6 5 6 3 6 5 6 4 6
4 2 5 0 5 3 6 3 4

3 4 3 4 3 4 3 3 2
2  3 1 2 1 4 2 1 1
3 5 3 4 3 4 4 5 4
3 5 3 2 3 5 3 2 3

3 4 3 2 4 4 3 1 3
3 4 3 4 3 3 3 3 3
4 3 3 2 5 4 4 4 4
2  4 1 2 3 4 1 1 2
2 5 2 2 3 1 2 2 3
6 4 4 2 6 3 5 4 5

3  3 4 1 2 3 1 2 2
6  3 4 1 4 3 6 1 4
4 4 4 4 4 3 3 2 4
3 5 4 2 4 4 4 3 5
5 3 5 2 5 2 5 1 6
5  3 5 3 5 4 5 3 4
3 4 3 2 3 4 3 2 4
3 6 2 3 3 4 2 3 4

Count 29

MinoritieB

2 4 2 4 2 2 1 2 3 2 4 3 27

1 4 3 4 2 4 2 4 2 3 1 4 21

3 & 4 6 5 6 5 5 4 5 4 5 47

1 2 4 2 4 1 1 2 2 2 2 1 30

2 4 5 4 3 4 3 4 2 4 1 4 33

3 6 4 6 2 5 3 5 3 5 3 5 33

1 2 3 3 2 1 2 1 2 2 3 2 26

4 6 4 4 4 4 3 4 6 4 5 4

CO

1 2 4 3 3 3 4 3 3 3 3 2 31

4 6 4 6 4 6 2 6 6 6 4 6 46

6 5 4 4 3 6 3 5 4 4 1 6 29

2 4 3 1 3 4 3 4 3 3 3 34

3 1 3 1 1 2 2 1 4 1 1 1 29

o
W 4 3 4 2 4 6 4 2 3 4 4 41

2 3 4 3 3 3 3 3 2 3 3 3 36

3 4 2 4 2 2 3 3 4 3 1 3 30

3 3 4 3 2 3 3 3 2 3 3 3 35

2 4 4 5 4 4 4 4 3 5 3 5 35

3 3 3 1 3 1 3 1 3 1 1 1 29

2 1 4 1 2 1 2 1 1 1 3 2 27

O 6 2 6 2 5 2 6 3 6 3 6 30

4 2 3 1 4 2 1 4 3 5 1 5 26

4 4 6 4 3 4 4 5 2 4 1 4 29

6 3 3 3 1 3 1 3 4 4 2 3 31

4 5 4 4 3 3 1 4 4 5 4 4 36

4 6 3 5 5 5 2 5 4 5 4 5 35

2 5 3 5 4 5 3 v* 3 5 3 4 35

4 3 4 3 2 3 3 3 2 4 2 3 32

1 4 3 3 2 2 3 2 2 3 3 3 32

MaanB and Standard Daviationa

h huh k mhukkK M M N

.  2. 3. 3- 3. 2. 3. 2. 3. 3 3. 2. 3. 3..3. 3. 3. 3. 3. 2. 3. 3. 3. 2. 3

c  c s s s s s s s s s s s s ^ s L2..L.L-L2—L,
T.'T~T. 1. 1. 1. 0. 1. 1. 1. 1. 1- 0. 1- 1-
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1  MINORrriES

e  Calculation ot r

m COM DED IKD CAR IHV EHP POS IHI STI IHP CON TOT
AAA AAA AAA AAA AAA AAA AAA

-0.25 -0.50 -0.2B i.38 0.00 -1.35 0.39

0.91 -0.15 -0.26 -0.35 -0.43 0.54 -0.65

0.23 0.74 2.42 2.69 1.15 1.32 2.96

0.91 -0.91 -1.31 2.50 1.03 0.61 0.99

-0.25 0.53 0.09 0.16 -0.43 -0.51 0.01

0.23 0.74 -0.62 0.36 0.00 0.36 0.02

0.91 0.74 0.26 1.02 1.76 -0.37 1.00

0.38 0.74 0.46 0.16 0.85 0.74 0.72

0.91 -0.91 -0.06 -0.21 0.00 -0.13 0.39

1.36 0.74 1.34 -0.80 2.31 1.32 2.54

0.69 0.74 0.09 0.36 1.15 -0.51 -0.82

1.05 -0.50 0.60 -0.21 -0.30 -0.13 -0.07

-0.44 1.16 3.10 0.56-1.76 2.64 1.33

0.06 -0.15 -0.26 1.16 -0.43 -0.46 0.56

0.40 -0.36 -0.06 -0.05 0.30 -0.13 -0.21

-0.11 -0.50 -0.28 -0.25 -0.30 0.54 0.19

-0.11 -0.36 0.26 -0.05 0.30 -0.13 -0.14

-0.25 0.19 1.34 0.66 0.00 0.36 0.44

-0.27 0.29 -0.43 -0.46 0.00 2.64 1.33

0.40 -1.45 1.34 1.02 3.51 -0.62 1.21

0.23 -1.93 -0.82 -0.80 0.00 0.36 -0.61

-1.60 0.74 -2.19 1.38 0.00 -1.55 -1.03

0.38 0.53 0.09 0.66 -1.15 -0.51 -0.28

0.69 0.29 0.60 0.27 -0.30 -0.19 0.13

1.36 0.74 0.09 0.27 0.43 1.32 0.44

1.36 -0.60 2.42 -O.BO 1.15 1.32 0.44

-0.25 -0.60 1.34 0.36 0.00 0.36 0.15

0.36 -0.36 0.26 -0.05 0.30 -0.19 0.06

-0.56 -0.15 0.26 -0.25 1.03 -0.13 0.06

0.16 -0.08 -0.12 0.01 0.25 0.30 -0.02 0.33 0.37 0.35 0.26 \0.39\

Count 29 r 8 .05 - .36

-!
A. A AAA AAA

1 C.82 -0.12 -1.24 -0.30 -0.63

0.10 -1.25 -1.63 -0.30 -0.15

3 1.95 1.72 1.46 0.53 1.67

4 0.10 -0.60 -0.36 0.79 -0.46
5 0.2B 0.11 0. 56 -0.09 -0.23

6 0.06 -0.34 -1.63 0.53 -0.63

7 1.4-1 2.50 -0.63 -0.30 -0.46

e -0.11 0.56 2.49 0.12 -0.23

g 1.41 0.65 -0.36 0.25 -0.48

10 1.95 1.72 0.43 1.50 1.67

•; T -0.88 -0.79 -2.66 -0.43 0. 52

12 010 -0.12 -0.34 -0.30 -0.15

13 -3.19 l.OB 0.69 -1.14 1.66

14 0.28 -0.60 -0.34 -0.30 1.00

15 -0.62 -0.60 0.14 -0.65 0.16

16 -0.26 -0.12 0.14 0.12 0. 52

17 -0.26 -0.12 -0.34 0.25 -0.15

16 -0.49 -0.34 0.14 0.53 0.59

10 1.41 -0.34 0.89 -0.30 2.81

20 C.30 -1.76 0. 51 1.34 0.59

21

1

>

o

<a)

-0.23 -0.43 1.67

22 0.10 0.37 -0.63 0. 59 1.00

23 -1.44 -1.05 -0.63 -0.09 -1.78

24 -0.49 0.11 0. 56 -0.09 O.IB

25 0.66 -0.60 -0.23 0.12 0.16

26 1.95 -1.05 -0.60 -1.40 -1.7B

27 0.82 -1.05 0.43 0. 53 0. 52

28 0.10 -0.12 0.14 -0.30 0.16

23 0.1 rj -0.60 -0.36 -0. 30 -0.48
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CAUCASIAN

MlDB_R2.irKl

Desnographica Sex-M or F

Raeai l^Kinori'tittS, 2'CaueaBlan

Agei 1-21-30, 2-31-40,

3-41-50, 4-51 or Above

Principal- Urban Teacher

IteiD CoinCGiBDedDedIsdlndCaiCazInvInyEnipEngi>Po8PoBlnlIiiiStlStiIiipInpCo&ConTotTot
A

P—U++P U-M-P U++P U-M-P U-»-^P U+1-P U-K-fP—U-t-t-P-^U-t-t-P'—U++P U++P U•^-^

1 5 3 5 5 5 3 5 4 5 3 5 2 5 4 5 4 5 3 5 3 5 5 5 39

2 3 2 4 4 3 4 3 5 4 2 4 3 4 4 3 3 3 5 5 4 3 3 4 39

3 5 2 5 5 5 1 5 5 5 4 5 2 5 3 5 3 5 3 5 2 5 3 5 33

4 5 3 5 1 5 5 5 4 4 3 4 3 5 4 5 4 5 3 4 5 4 4 4 39

5 2 2 3 4 2 5 3 3 2 3 2 3 2 5 3 2 3 5 3 4 2 2 2 38

e 4 4 4 4 5 3 5 3 4 3 4 2 4 4 5 4 5 3 5 3 5 1 5 34

7 5 1 5 2 5 3 5 3 4 2 5 3 5 3 4 3 5 4 4 2 5 2 5 26

E 5 2 5 4 4 3 5 1 4 3 5 3 5 5 5 1 4 4 4 3 5 1 5 30

9 5 2 5 4 4 3 5 4 5 5 4 3 5 5 5 2 4 3 5 3 5 2 5 36

10 1 2 2 2 2 1 1 1 1 3 1 3 1 2 2 1 2 3 2 4 2 3 1 25

11 2 2 2 5 1 1 1 3 1 3 2 1 2 5 1 2 1 1 1 3 1 2 1 28

12 5 1 4 4 0 4 2 4 3 4 4 4 2 4 3 4 4 4 2 4 1 4 26

13 2 5 3 4 2 2 3 2 2 2 2 3 2 4 3 2 1 4 1 2 1 4 2 34

14 1 1 1 3 1 4 1 4 3 3 1 3 1 4 1 3 1 2 1 2 1 4 1 33

15 5 5 5 3 4 3 4 4 4 5 4 3 4 5 4 5 5 5 4 5 4 4 4 47

16 4 3 5 5 4 3 4 4 5 3 3 3 4 2 4 2 4 1 4 2 4 5 4 33

17 4 1 5 4 4 0 5 4 5 2 4 1 5 3 4 2 5 5 5 3 4 1 5 26

18 3 4 3 5 3 2 2 5 2 4 2 4 2 5 2 4 3 4 3 3 3 4 3 44

15 4 3 4 5 3 4 5 4 5 4 4 4 2 5 2 5 4 5 4 4 3 4 40

20 3 2 4 3 4 2 4 4 5 2 4 4 5 4 4 1 5 4 5 3 0 4 29

21 4 2 4 4 4 2 5 3 4 1 4 2 5 3 4 3 4 3 4 3 4 2 4 28

22 4 2 4 4 2 4 4 4 2 3 2 4 4 4 1 5 1 5 4 4 3 4 29

23 3 2 3 5 3 5 4 4 4 4 5 4 5 4 4 1 3 3 3 4 3 1 3 37

24 5 3 5 3 4 2 4 3 5 2 4 1 5 3 5 2 4 4 4 3 4 2 5 26

25 4 4 4 4 4 2 5 5 5 4 5 2 5 4 5 4 5 5 4 3 5 2 5 39

26 3 4 3 3 3 1 3 2 2 1 3 2 4 5 3 5 3 2 3 3 3 2 3 30

27 5 1 4 2 5 3 5 4 4 3 5 2 5 3 5 1 4 1 5 2 5 3 5 25

28 3 2 3 3 3 1 3 5 3 2 3 5 2 3 3 5 3 5 3 4 3 3 3 38

29 4 1 4 3 4 3 4 2 5 3 4 3 4 2 4 3 5 2 5 2 4 3 4 27

30 4 3 5 3 4 3 5 3 5 3 5 3 5 4 5 1 5 3 5 3 5 3 5 32

31 5 3 5 3 4 1 4 4 4 4 5 3 5 5 5 5 5 4 4 4 5 5 5 41

32 4 3 4 4 4 4 3 4 4 2 3 4 3 5 3 4 2 5 3 3 3 3 2 41

33 4 1 4 2 4 4 5 4 5 0 4 3 5 4 4 2 5 5 5 2 4 3 4 30

34 4 2 4 5 4 1 3 4 3 2 3 2 4 4 3 2 4 3 4 2 4 1 4 28

35 5 3 5 4 5 0 5 2 5 1 5 3 5 3 5 1 4 3 5 3 4 3 5 26

36 2 4 3 3 3 4 2 4 2 2 2 2 2 4 3 3 2 3 2 2 3 4 2 35

37 5 4 5 4 5 5 5 5 5 3 5 5 5 5 5 4 5 5 5 4 5 3 5 47

38 4 2 5 2 5 3 4 3 3 4 4 5 4 3 4 1 4 3 5 2 4 2 4 30

39 3 1 4 4 3 1 3 2 4 3 3 2 3 2 3 2 3 3 3 3 3 3 4 26

40 4 3 4 5 5 3 5 5 5 4 3 3 4 4 5 2 5 3 5 3 4 3 4 38

41 5 4 5 3 5 4 5 3 5 2 5 1 5 4 5 1 5 4 5 3 4 2 5 31

42 4 2 4 3 4 3 3 3 4 2 3 2 3 3 3 3 4 2 4 3 3 1 4 27

43 5 3 5 2 5 3 5 4 4 1 4 3 5 2 5 3 5 1 5 0 5 2 5 24
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CXUCASIAN

lttDB_R2.*Kl

DonogxaphicB Sex-K ox r

luctti l-MinoxiXi«B» a-Caucaaian
Aget 1-21-30, 2-31-40,

3-41-50, 4-51 ox Above

Principal—— Urban Taaebar P-m-^

Item
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CAUCASIAN

MLDB_R2.irKl

Denogzaphice Sex-H or F

JUeoi l»Mxnozi-ti«a, 2-Caueaai.an

Agei 1-21-30/ 2-31-40/

3-41-50/ 4-51 or Above

Priaeipal—— Urban Taaeher Pt-M-

Item ComCoinDedDedlndlndCarCarlnvlnvEmpExnpPoBPoBlnilaiStiStilnpInpConConTotTot

87 3 3 3 5 3 1 5 3 4 4 4 3 5 4 4 3 4 3 3 4 3 2 3 35

86 3 5 3 5 3 5 3 4 3 2 3 4 3 4 3 3 3 5 3 5 3 4 3 46

89 5 1 5 4 5 3 5 2 4 3 S 5 S 4 5 3 5 3 5 4 5 2 5 34

90 4 4 4 5 4 5 4 5 4 4 4 3 4 5 4 5 5 5 5 5 4 4 4 50

91 5 3 5 3 5 3 5 5 5 3 5 2 5 5 5 4 5 3 5 3 5 3 5 37

92 3 4 3 3 3 3 4 4 3 3 4 1 3 4 3 0 4 2 3 3 3 4 3 31

93 2 4 3 4 1 4 2 3 2 4 4 4 4 4 5 2 5 3 2 3 2 3 32

94 1 3 4 3 2 3 2 3 2 3 3 3 4 3 3 4 2 3 2 3 1 3 26

95 3 3 3 3 3 3 5 3 4 3 4 3 3 3 3 4 5 3 4 4 4 3 41

96 2 5 4 5 2 5 4 5 3 5 3 5 3 5 3 5 3 5 4 5 2 5 33

97 2 5 5 5 3 5 4 5 5 5 5 5 4 5 2 5 3 5 5 5 5 5 43

98 2 5 1 5 0 5 4 5 4 5 2 5 3 5 4 5 3 5 4 5 2 5 29

99 3 4 4 4 3 5 3 4 2 4 3 5 3 5 2 4 3 4 2 4 2 4 30

ICO 2 4 3 3 3 4 5 4 5 4 4 5 3 5 4 5 4 5 2 4 3 4 36

101 1 3 2 5 2 5 2 4 3 4 4 3 2 5 3 4 4 5 3 4 1 5 27

102 3 4 5 4 3 5 3 5 1 4 2 5 4 4 4 4 2 5 1 4 1 4 29

103 4 4 5 3 4 4 5 4 4 4 3 4 4 3 3 3 4 3 4 3 3 4 43

104 2 4 4 4 3 4 3 4 2 4 2 4 3 5 2 4 1 4 3 4 4 4 29

105 3 5 1 5 3 5 5 5 2 5 3 5 3 5 2 5 2 4 3 5 3 5 30

106 3 5 5 4 5 3 4 4 4 4 2 5 3 5 4 4 4 4 4 5 4 4 42

107 5 2 5 2 4 1 4 2 3 2 5 1 5 2 4 2 5 3 5 3 3 2 46

108 4 5 4 5 4 5 4 5 5 5 4 5 4 5 5 5 5 5 4 5 4 5 47

109 2 4 4 4 3 5 5 5 1 4 1 5 4 5 2 4 4 4 2 4 4 4 32

110 2 4 3 5 4 5 4 3 3 3 4 4 4 4 3 5 4 4 4 4 2 5 37

111 2 5 5 5 2 5 5 3 5 4 5 4 5 3 5 4 4 4 5 3 .5 35

112 3 4 5 4 1 3 4 4 3 3 4 3 3 4 1 3 2 2 2 3 2 3 30

113 2 3 3 2 3 2 4 1 3 2 3 3 4 1 5 1 3 1 3 1 4 2 37

114 1 3 5 4 2 3 4 3 3 3 4 3 3 3 1 3 3 3 3 4 2 3 31

115 4 3 3 3 2 4 5 4 4 3 4 4 3 2 4 4 4 4 4 3 4 38

116 3 3 4 4 1 4 4 4 3 3 3 4 3 4 2 3 1 3 2 4 1 4 27

117 1 3 3 3 2 3 3 3 3 1 3 2 3 1 3 2 3 4 3 1 3 25

lie 1 4 4 3 1 4 3 4 2 4 5 3 3 4 2 4 5 4 4 4 3 4 33

119 4 4 4 4 3 4 4 1 4 3 5 3 3 3 5 2 3 4 3 3 4 32

120 3 S 4 4 3 5 4 4 4 5 4 5 4 5 3 4 5 4 3 4 1 4 38

121 2 4 4 4 3 4 4 4 4 3 2 4 1 4 3 4 2 4 2 3 2 4 29

122 4 4 5 4 2 4 4 4 4 4 3 4 3 4 4 4 3 4 3 4 3 4 36

123 4 5 3 5 3 5 5 0 5 1 5 4 5 0 5 3 5 2 4 3 5 26

124 4 4 4 5 2 5 4 4 2 5 2 4 4 5 3 5 3 4 3 4 3 4 34

125 2 4 5 3 5 5 4 5 4 4 5 5 5 4 1 5 5 5 4 4 2 4 42

126 4 5 4 4 0 5 5 4 4 3 5 4 5 5 4 4 4 4 4 4 4 36

127 3 5 5 4 3 5 4 4 3 4 5 5 4 4 2 4 4 4 3 4 4 4 40

128 3 4 4 5 3 5 4 5 5 4 4 5 4 4 2 4 4 4 2 5 2 5 37

129 3  3 3 3 3 1 3 3 3 0 3 3 3 5 3 3 3 4 3 3'- 3 2 3 30
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CAUCASIAN

l(LDB_R2.lfKl
Denogxaphlee Sex-H or F

Racoi 1-Klaoritlfts, 2-Caueaaa.aB

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 or Above

Prineipal—— Urban Teaehax P-t-t-+

Item
A A A

CociiCoioDedDed Ind IndCarCar Inv InvEmp EmpPoePoB Ini IniStiSti InpInpConConTotTot
P—U-t-t-P—U++P—U-t-t-P—U-w-P—U-i-t-P—U■^-^P—U++P—U-M-P-M-U++P—U-+P—U-Hi-P—U++

130 4 4 2 4 3 4 4 4 2 4 5 4 2 4 4 4 4 4 3 4 3 4 36

131 4 4 4 4 3 5 2 5 2 4 2 5 3 5 3 5 2 5 5 4 4 5 34

132 2 4 5 5 4 4 4 4 4 4 4 5 4 4 2 3 5 4 5 4 3 4 42

133 3 4 4 4 1 5 4 4 3 4 5 4 4 4 3 5 4 5 5 4 1 4 37

134 2 4 3 5 3 4 4 4 2 4 4 4 4 2 4 4 4 3 4 2 4 31

135 4 4 4 4 5 4 5 5 1 5 5 5 5 4 3 3 5 3 4 3 2 4 43

136 2 4 4 4 3 4 5 3 2 4 4 5 3 4 1 4 3 4 3 3 0 4 30

137 4 4 3 5 2 5 5 4 3 4 4 4 5 4 2 4 3 5 3 4 2 4 36

138 4 5 3 4 0 4 5 5 3 4 4 5 4 4 3 5 3 4 3 3 2 4 34

139 4 3 5 3 2 3 4 3 2 3 4 3 4 5 3 2 3 4 3 5 41

140 3 5 5 4 2 4 2 4 3 4 1 5 5 4 2 4 4 4 1 4 4 4 31

141 2 3 3 3 3 2 3 1 3 2 3 1 4 2 2 2 4 2 4 2 2 2 33

142 1 3 3 3 1 3 2 2 3 3 0 3 3 2 2 2 3 3 3 1 21

143 3 4 2 5 5 3 4 3 4 4 3 4 2 4 1 3 2 3 2 3 0 4 28

144 4 4 4 5 1 4 4 4 4 5 4 4 4 4 4 4 2 4 4 4 1 4 36

145 2 4 4 4 3 5 3 5 I 4 1 5 5 4 0 5 3 5 3 4 1 5 26

146 3 4 5 5 1 5 4 4 4 4 4 5 5 4 5 3 5 4 5 2 5 39

147 2 5 3 4 1 5 3 5 4 4 1 4 3 4 1 5 3 5 3 3 1 4 25

148 2 2 1 3 2 3 3 2 4 2 3 2 4 3 2 3 3 3 2 2 30

149 4 4 3 4 4 4 4 4 4 4 3 4 5 4 3 3 3 4 4 4 4 4 41

150 3 4 4 3 2 4 4 4 2 4 2 4 3 4 4 5 1 5 2 4 2 4 30

151 1 5 3 5 2 5 2 5 0 5 2 5 3 5 3 5 5 5 3 5 2 5 26

152 5 3 4 2 4 2 4 2 5 2 5 3 4 2 5 2 5 2 5 2 4 2 50

153 3 3 2 2 0 4 3 3 2 4 4 4 3 3 1 2 3 2 5 4 4 3 30

154 3 3 2 4 2 2 3 3 2 3 4 2 3 3 3 3 4 2 2 3 4 3 32

155 1 3 3 >J 2 3 4 3 1 3 4 3 3 3 1 3 3 3 3 3 2 3 27

156 1 2 2 3 3 2 3 3 4 3 3 3 3 2 1 2 4 4 3 3 2 3 29

157 1 4 3 4 0 4 2 3 2 4 2 4 2 4 3 4 2 4 2 4 3 4 22

158 4 5 4 5 5 5 5 5 4 5 5 5 3 5 5 5 4 5 3 5 4 5 46

159 1 4 3 4 4 5 4 4 4 4 2 5 4 4 2 4 5 4 4 5 1 4 32

lec 1 4 4 3 3 2 4 2 2 2 3 1 4 2 1 2 2 3 3 2 4 2 31

161 3 5 4 4 4 5 5 5 2 4 4 5 4 5 3 5 5 4 4 4 3 5 42

162 4 5 5 5 4 5 4 5 4 5 3 5 3 4 4 5 5 5 3 4 2 5 41

163 2 5 5 5 5 5 5 5 4 5 3 5 2 5 4 5 5 5 4 5 3 5 42

164 3 5 4 5 1 5 4 5 4 5 3 5 4 5 1 4 3 5 3 5 3 5 33

165 2 5 2 5 1 5 2 5 1 5 1 5 2 5 0 5 1 5 1 5 1 5 14

166 3 4 4 4 5 4 5 4 4 4 4 5 5 4 4 3 4 3 3 3 3 3 44

167 3 3 3 4 3 5 4 4 4 5 3 5 3 4 3 4 4 3 4 3 2 3 36

168 2 4 4 5 3 4 3 5 4 4 3 4 2 4 2 4 3 5 2 4 2 4 30

169 1 4 4 5 3 5 2 5 2 4 2 5 3 4 2 4 2 4 3 5 3 5 27

170 2 4 3 4 3 4 4 5 2 4 2 4 3 4 2 5 4 5 4 4 4 5 33

171 2 3 5 3 3 3 2 4 3 3 1 4 2 3 2 3 1 4 1 3 4 3 26

172 4 5 3 5 2 5 4 5 4 5 4 5 4 5 3 5 3 5 4 5 3 5 38
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CAUCASIAN

iai>B_R2 .WKl
DesiogzaphicB 8ex"H or F

R&eoi loKlnori'tlaa. 2>Caueaai.aTi

Agei l~21-30, 2"31"*0/
3-41-50, 4-51 or Above

Pri.nclpal> Uzban Teaehar P-M-+

It.ein
A A A

173

174

175

17«

177

ne

179

180

181

182

183

184

185

186

187

IBB

189

190

191

192

193

194

195

196

197

198

199

200

201

202

203

204

ComContDedDed Ind IndCarCar Inv InvEmp Eii5>PobPob Ini IniStiSti InpInpCoaConTot Tot
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CAUCASIAN

HU>B_R2.1fKl
Demogxaphice Sez~H ox F

Racei l-Ki&oxiXias, 2-Caueasiazi

Agei l"21-30, 2"'31"i0/
3-41-50, 4-51 ox Above

Principal—— Urban Toaehar P-»-t-+

Item ccmComDedDedlndlndCarCaxInvInvEmpEinpPoBPoBlnilniStiStilnpInpConConTotTotp«.u++p—U++P—u-M-p—U++P—u-M-p—U++P—u-M-p—u-i-t-p-4-m+*p—u-M-p—u-M-p—U++

0. 1. 0. 1. 0. 1. 1. 1. 1. 1. 0. 1. 1. 0. 0. 1. 1. 1. 0. 0. 0. 1. 0. 6.5
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CAUCASIAN

calculation of x

Item COH DED IHD CAR IHV DtP POS IHI STI INP COH W
AA* AAA »** *»» **■*

1  0.35 1.65 0.32 0.36 0.15 -1.03 0.34 1.22 -0.30 -0.18 2.60 0.94
2  0.58 0.02 -1.01 -1.32 -0.08 0.00 0.00 -0.28 -1.11 0.99 -0.24 0.12
3 -0.81 1.65 -1.48 1.33 1.03 -1.03 -0.64 0.35 -0.30 -1.34 0.41 -0.13
4  0.35 -3.12 2.11 0.36 0.02 0.00 0.34 1.22 -0.30 0.21 0.30 0. a
5  1.27 -0.42 -3.69 0.60 -0.24 -0.01 -2.64 0.43 -1.11 -0.80 0.96 -1.23
e  0.22 0.02 0.32 -0.60 0.02 -0.11 0.00 1.22 -0.30 -0.18 -1.79 0.04
7 -1.97 -1.93 0.32 -0.60 -0.08 0.01 -0.64 0.03 0.57 -0.13 -0.69 "l*"
8 -0.81 0.46 0.03 -2.54 0.02 0.01 1.32 -1.40 0.07 -0.02 -1.79 -0.67
9 -0.81 0.46 0.03 0.36 1.91 0.00 1.32 -0.53 -0.03 -0.18 -0.69 0.40

10 1.96 3.65 2.58 7.56 -0.38 -0.01 4.85 2.41 0.50 -1.69 -0.57 3.89
11 1.27 -3.11 3.93 1.80 -0.38 3.47 -2.64 1.36 5.18 0.46 1.51 2.55
12 -1.97 0.02 -2.37 -0.01 0.02 0.11 0.00 0.03 0.07 -0.13 -0.36 -0.18
13 -4.20 -0.42 1.01 1.55 1.22 -0.01 -0.66 0.43 -1.45 3.50 -3.30 -0.07
14 4.78 2.10 -3.24 -1.08 -0.11 -0.01 -1.03 -0.91 2.97 3.50 -3.30 0.33
15 2.67 -0.74 0.03 0.00 0.21 0.00 0.00 0.20 1.44 0.21 0.30 0.30
16 0.05 1.65 0.03 0.00 0.15 0.00 0.00 -0.05 -0.23 -0.13 0.53
17 -0.28 0.46 -0.20 0.36 -0.73 -0.22 -0.64 -0.05 1.44 -0.18 -0.36 -1.38
IB -1.08 -1.53 0.48 -2.64 -1.71 -1.75 -2.64 -2.10 -0.44 0.14 -0.90 -1.36
19 0.05 0.06 0.32 0.01 0.21 0.11 0.00 -0.53 0.57 0.99 0.06 0.14
20 0.58 -0.03 -0.05 0.00 -0.73 0.11 0.34 -0.13 0.57 -0.18 -2.89 -0.11
21 -0.12 0.02 -0.05 -0.60 -0.18 -0.11 -0.64 0.03 -0.03 -0.02 -0.14 -0.13
22 -0.12 0.02 -0.58 0.00 -0.08 0.81 0.00 -0.13 -2.04 0.99 0.08 -0.11
23 0.58 -1.53 -1.76 0.00 0.11 1.04 0.34 -0.13 0.23 -0.80 1.07 -0.43
24 0.35 -0.74 -0.05 0.00 -0.73 -0.22 -0.64 -0.53 0.07 -0.02 -0.14 -1.02
25 0.22 0.02 -0.05 1.33 1.03 -1.03 0.34 1.22 1.44 -0.02 -0.69 0.94

-1.08 0.68 1.23 1.55 2.69 0.61 0.00 -1.70 0.90 0.14 0.41 0.5026

27 -1.97 -0.07 0.32 0.36 0.02 -1.03 -0.64 -1.40 -0.23 -1.34 0.41 -1.56
28 0.58 0.68 1.23 -1.32 0.57 -1.63 1.27 -1.70 -1.11 -0.80 -0.24 -0.57
29 -0.26 -0.03 0.03 -0.01 0.15 0.00 0.00 0.03 -1.17 -1.34 0.06 -0.15
30 0.05 -0.74 0.03 -0.60 0.15 0.01 0.34 -1.40 -0.30 -0.18 0.41 -0.31
31 0.35 -0.74 -0.12 0.00 0.11 0.01 1.32 2.10 0.57 0.10 2.60 1.29
32 0.05 0.02 0.10 -0.36 -0.08 -0.82 -1.32 -0.99 -2.39 0.14 -0.24 -2.09

-0.28 -0.07 0.10 0.36 -2.49 0.00 0.34 -0.05 1.44 -1.34 0.08 -0.08
-0.12 0.06 -0.12 -0.36 0.57 0.81 0.00 0.43 -0.03 -0.13 -0.36 -0.1334

35 0.35 0.46 -2.37 -1.57 -1.61 0.01 -0.64 -1.40 -0.03 -0.18 0.06 -1.38
36 -2.38 0.68 -1.01 -0.72 1.22 1.73 -0.68 -0.28 0.50 2.29 -0.90 -0.36
37 1.51 0.46 2.11 1.33 0.15 2.07 1.32 1.22 1.44 0.99 0.41 2.36
38 -0.12 -1.93 0.32 0.00 -0.80 0.22 0.00 -0.13 -0.03 -1.34 -0.14 -0.08
39 1.41 0.02 1.23 1.55 0.02 0.81 1.62 0.43 0.23 0.14 -0.24 -0.18
40 0.05 0.06 0.32 1.33 1.03 0.00 0.00 -0.53 -0.30 -0.18 0.06 0.10
41 1.51 -0.74 1.22 -0.60 -0.73 -2.06 0.34 -1.40 0.57 -0.18 -0.14 -0.49
42 -0.12 -0.03 0.03 0.60 -0.08 0.81 0.64 -0.28 -0.13 -0.02 1.07 -0.15
43 0.35 -1.93 0.32 0.36 -0.18 0.00 -1.62 0.35 -2.04 -3.67 -0.69 -1.74
44 -0.12 -0.03 -0.12 0.60 -1.71 -0.01 -0.34 0.43 0.90 0.10 -0.24 0.37
45 -1.08 1.79 -0.05 0.00 1.94 2.07 0.34 -0.05 -0.03 -0.02 0.08 -0.04
46 -0.25 -0.03 1.01 -0.72 -0.73 0.00 -1.32 -0.05 0.23 -0.02 0.41 0.23
47 0.22 0.02 0.18 0.01 -0.08 0.11 0.00 0.03 1.57 0.10 0.53 0.19
48 -o!25 0.68 -0.12 0.00 -0.24 1.73 -0.68 -0.99 -0.44 1.08 0.30 0.10
49 0.05 0.06 0.10 -0.36 0.02 -1.63 0.00 0.43 -0.13 0.10 0.30 0.16
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CAUCASIAN

Iten COH DED IHD CAK INV EKP POS XHl STI IKP CON TOT
AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

50 O.OS 0.02 -O.OS 0.00 -O.ll 0.11 0.00 0.43 -0.03 0.14 0.41 0.01

51 0.22 0.06 0.10 0.36 0.02 0.11 1.32 -O.OS 0.07 0.10 0.S3 0.23

52 1.41 1.79 0.48 0.00 1.26 1.62 0.64 0.43 0.90 0.14 S.3S 1.70

53 -0.81 -0.74 0.32 -0.60 1.91 0.01 -0.64 -0.53 0.S7 0.99 0.41 0.22

54 -0.28 0.46 0.32 -0.60 -1.61 0.01 0.34 -0.53 -2.91 -0.02 -0.14 -1.38

55 -0.28 2.89 1.23 -0.36 0.11 1.62 0.00 0.43 0.07 0.10 0.41 0.76

56 0.22 0.02 0.03 -0.01 -0.28 0.00 0.00 0.03 0.07 0.21 -0.90 0.05

57 -0.81 -0.74 -0.12 -0.60 0.15 0.01 1.32 -1.40 0.57 -0.02 0.08 -0.49

58 0.35 -0.74 0.32 0.36 1.91 1.04 0.34 0.35 1.44 -0.18 1.51 1.29

59 -0.12 0.02 -0.05 -0.02 -0.11 -0.22 0.64 -0.28 -0.03 -0.13 -0.36 -0.20

60 1.51 -0.74 1.22 0.36 0.11 -0.11 0.34 0.03 1.44 0.99 -0.69 0.94

61 -1.97 0.02 -0.58 -0.60 -0.73 -2.06 0.00 -0.13 -1.17 -0.18 0.30 -0.22

62 0.22 -0.03 -1.01 0.00 0.21 0.00 0.00 -0.28 0.17 0.10 0.30 0.23

63 0.22 -0.07 0.10 1.33 -0.18 2.07 0.00 -0.53 0.17 0.10 0.08 0.12

64 0.38 0.06 -0.05 0.01 0.21 0.11 0.00 0.11 0.17 -0.02 0.30 0.30

65 -1.97 0.06 -0.05 -1.57 -0.11 -0.82 -0.34 0.11 -1.11 2.02 0.41 0.10

66 0.05 0.46 0.03-1.57-0.08-0.22 0.34 0.35 0.23-0.02-0.36-0.11

67 0.05 -0.03 2.11 0.01 -0.80 0.11 0.00 2.10 -1.11 0.14 -0.90 0.21

68 -0.28 -0.03 -1.48 0.01 -0.73 0.00 0.00 1.22 0.57 -0.18 -1.79 -0.67

69 1.27 -3.11 1.01 -0.36 -0.11 0.00 -1.32 -0.60 -0.44 -0.80 -0.57 -1.23

70 -0.28 -0.07 -0.05 0.36 1.91 0.22 -1.62 0.35 1.44 0.99 -0.14 0.22

71 -0.28 -0.03 -0.58 0.60 -0.08 0.81 -1.32 1.14 0.90 -0.02 -0.24 0.90

72 -1.91 0.06 -0.26 -1.32 -1.71 -0.82 -0.68 -0.99 0.17 -0.13 0.41 -1.23

73 1.27 -0.42 -0.85 2.51 4.13 -0.01 1.91 3.91 3.38 1.08 0.96 5.22

74 -0.81 -0.74 0.32 0.00 0.11 -1.03 0.00 0.35 0.07 -0.13 0.41 -0.02

75 0.35 1.65 -1.48 0.00 0.15 0.11 0.34 0.35 -1.17 0.10 -0.69 0.04

76 0.05 -0.03 -0.12 -0.01 -0.08 0.01 0.00 -1.40 1.44 0.10 -2.89 -0.15

77 -0.12 -0.03 0.48 0.00 -0.73 -1.03 0.00 -0.05 -0.03 -0.13 0.41 -0.20

78 0.58 1.79 -1.01 -0.36 -0.80 0.00 -0.34 0.43 0.90 1.08 -0.24 0.23

79 -0.25 -1.53 -0.26 -1.32 -1.49 -0.82 0.00 -0.99 0.17 0.10 -1.55 -1.76

80 -0.28 0.02 -0.05 -1.57 -0.08 -0.11 0.34 -0.13 0.07 -0.13 0.53 -0.11

81 -l.oe -0.42 -0.26 0.60 0.57 -0.82 1.62 0.43 -1.11 0.30 0.41 0.10

82 0.05 0.02 0.10 0.00 0.15 0.00 0.00 0.43 -0.13 -0.18 -0.14 0.01

83 0.22 0.02 0.18 0.00 0.15 0.01 0.34 -1.40 -1.17 -0.18 -0.69 0.22

84 -1.08 -1.53 -1.01 -0.36 0.57 0.81 -0.34 -1.70 0.23 -0.80 0.41 -0.70

85 -1.08 -0.86 -2.12 -0.72 -0.11 -0.01 -0.68 -0.60 1.94 -1.74 0.96 -1.23

86 -0.12 -0.03 0.03 -0.60 0.02 -0.11 0.00 -0.05 -0.13 -0.02 -0.14 -0.11

87 -0.25 -1.53 1.23 -0.60 0.11 0.00 0.34 0.03 -0.03 -0.80 0.41 -0.17

88 -1.91 -1.53 -1.76 -0.36 0.57 -0.82 -0.34 -0.28 -1.11 -1.74 -0.90 -1.63

89 -1.97 0.46 0.32 -1.57 0.02 2.07 0.34 0.35 -0.30 0.99 -0.69 0.04

90 0.22 0.06 0.18 0.01 0.11 0.00 0.00 0.20 1.44 2.15 0.30 0.37

91 0.35 -0.74 0.32 1.33 0.15 -1.03 1.32 1.22 -0.30 -0.18 0.41 0.56

92 -1.08 0.68 -0.26 0.00 -0.11 -0.22 -0.34 1.85 -0.13 0.14 -0.90 0.37

93 -0.12 -0.03 -0.12 -0.01 0.57 0.11 0.00 0.20 -2.39 1.08 0.41 0.23

94 1.41 -0.42 0.48 1.55 0.57 0.00 -0.34 -0.28 -0.13 1.08 1.07 1.03

95 -0.25 0.68 -0.26 -1.32 -0.80 -0.82 0.64 -0.28 0.17 -0.80 0.30 -0.96

96 -0.12 0.46 -0.58 0.36 0.15 0.01 -0.64 0.35 -0.30 0.99 -0.69 -0.13

97 -0.81 1.65 0.32 0.36 1.91 2.07 0.34 -0.53 -0.30 2.15 2.60 1.65

98 -0.81 -3.12 -2.37 0.36 1.03 -1.03 -0.64 1.22 -0.30 0.99 -0.69 -0.85
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CAUCASIAN

CaXculaxlon of r

It«n COM DED IMD CAR IKV EHP PCS INI STI
AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

99 0.05 0.02 0.03 -0.60 -0.08 0.00 -0.64 -0.53 -0.03

100 -0.12 -0.03 -0.26 0.01 0.21 0.11 -0.64 1.22 0.57

101 -0.28 1.79 -0.58 -1.57 0.02 0.11 1.62 0.35 0.07

102 0.05 0.06 0.03 -0.60 -1.61 -0.11 0.34 0.11 -0.13

103 0.22 0.06 -1.01 0.01 0.11 0.00 0.00 -0.28 -0.44
104 -0.12 0.02 0.03 0.00 -0.08 -0.11 0.00 -0.53 -0.23

105 0.35 -3.12 0.32 1.33 -0.73 0.01 -0.64 -0.53 -1.17
106 0.05 1.65 0.18 -0.36 0.11 -0.11 -0.64 1.22 0.07
107 -6.49 -3.11 -2.12 -1.08 -0.24 -3.48 -3.97 -2.10 -2.39

108 1.51 0.46 1.22 0.36 1.91 1.04 0.34 2.10 1.44

109 -0.12 0.02 0.03 1.33 -1.61 -0.22 0.34 -0.53 0.07
110 -0.12 -0.03 1.22 0.36 -0.11 -0.82 0.00 0.03 0.57

111 -0.81 1.65 -0.58 1.33 0.15 1.04 0.34 0.35 0.57
112 -0.25 0.06 -0.12 -0.36 0.02 -0.62 0.64 -0.13 0.90
113 1.27 0.68 -0.56 -0.72 -0.38 -0.01 -0.34 -5.51 0.76
114 1.41 -1.53 -0.05 -0.36 -0.11 -0.82 0.64 1.14 0.23

115 0.22 0.68 0.48 0.01 1.03 0.00 0.00 0.43 0.07
116 -0.25 -0.42 -0.12 0.00 0.02 0.00 0.00 -0.05 1.57
117 1.41 0.68 0.48 -1.32 -0.11 1.62 1.62 1.14 0.90

118 -0.28 0.02 1.23 0.00 -0.08 0.22 0.64 -0.05 0.17
119 -1.08 0.02 0.03 -0.01 -0.18 0.00 -0.64 -0.28 -1.17
120 0.05 0.46 0.03 0.36 0.11 1.04 0.34 0.35 0.17

121 -0.12 0.02 0.03 0.00 0.11 0.81 0.00 0.03 -0.13
122 0.22 0.06 -0.05 0.00 0.11 0.00 0.00 0.11 -0.03
123 1.51 -0.74 0.32 -0.60 -2.49 -2.06 0.34 -2.27 -0.30
124 1.51 0.02 -0.58 0.36 -0.08 -1.03 0.00 0.35 -0.30

125 -0.12 0.06 -1.76 0.36 1.03 0.22 1.32 -0.13 1.44
126 0.22 0.46 -0.20 -0.60 1.03 0.00 0.34 2.10 0.07

127 0.05 1.65 0.03 0.36 0.02 0.22 0.34 -0.05 0.07

128 0.35 0.02 0.32 0.36 1.91 0.11 0.34 -0.05 0.07

129 -0.25 0.68 1.23 0.60 1.94 0.00 -1.32 -0.28 -0.44

130 0.22 -0.07 0.03 0.00 -0.08 0.22 0.00 0.11 0.07

131 0.22 0.02 0.03 -1.57 -0.73 -0.11 -0.64 0.35 -1.17
132 -0.12 0.06 1.22 0.00 0.11 0.11 0.34 -0.05 -1.11

133 0.05 0.02 -0.12 0.36 0.02 0.22 0.00 O.03 0.57
134 -0.12 -0.03 0.32 0.00 -0.08 0.11 0.00 -0.53 0.07

135 0.22 0.02 0.18 0.01 -1.61 2.07 1.32 0.03 -1.11
136 -0.12 0.02 0.03 0.01 0.57 0.11 -0.64 -0.13 -0.03
137 0.22 -0.03 -0.58 1.33 0.02 0.11 0.00 -0.05 -0.03

138 0.22 -0.74 -0.20 0.01 0.15 0.11 0.34 0.03 -0.30
139 -1.08 -1.53 0.48 -0.36 0.57 -0.82 -0.34 -3.61 0.90
140 0.05 1.65 -0.05 -0.01 0.02 -0.22 1.32 -0.05 0.07

141 0.58 0.68 -0.26 1.20 -0.38 -0.01 -1.03 0.91 -0.95
142 1.41 0.68 1.23 1.55 -0.24 2.44 0.64 0.91 1.94
143 0.05 -0.07 2.11 -0.36 -0.80 0.00 0.00 -0.13 0.90
144 0.22 0.02 -1.48 0.00 0.11 1.04 0.00 0.11 -0.13
145 -0.12 0.02 0.03 -0.60 -1.61 -0.22 1.32 -0.21 -0.30
146 0.05 0.06 -1.48 0.36 0.11 0.11 1.32 1.22 -0.30

147 -0.12 -0.74 -0.12 -0.60 1.03 -0.22 0.00 -0.13 -0.30

156

INP CON TOT

AAA AAA AAA

-0.13 -0.14 -0.08

-1.34 0.08 0.10

-0.18 -0.36 -1.20

-2.51 -0.36 -0.11

-0.80 -0.24 0.21

-0.02 0.30 -0.11

-0.02 0.41 -0.67

0.10 1.51 0.19

-1.74 -0.24 -4.11

0.99 1.51 2.36

-0.13 0.30 -0.04

0.10 -0.14 0.58

0.10 0.41 0.94

2.29 0.41 0.50

0.46 -3.30 -0.94

0.14 -0.14 0.37

0.10 0.08 0.10

l.DB -0.36 -0.15

-0.80 1.07 1.16

0.10 0.08 -0.02

-0.80 -0.24 -0.04

-0.02 -0.36 0.10

-0.13 0.41 -0.11

-0.02 0.08 0.10

-1.34 0.08 -1.38

-0.02 0.08 0.01

0.99 -0.14 0.19

0.10 0.30 0.10

-0.02 0.30 0.14

-0.13 -0.69 0.58

0.14 0.41 0.50

-0.02 0.08 0.05

2.15 0.30 0.04

0.21 0.08 0.19

2.15 -0.36 0.07

-0.02 -0.14 -0.06

-0.80 0.41 0.21

-0.02 1.72 -0.08

-0.18 -0.14 0.05

-0.02 0.41 0.01

-0.80 -1.55 -0.96

-0.24 0.30 -0.06

-1.69 0.96 0.22

0.14 1.07 1.70

1.08 1.72 -0.13

0.10 -0.36 0.05

-0.18 -0.36 -1.38

0.99 -0.69 0.94

-0.18 1.07 -0.20



CAUCASIAN

calculation o£ r

Itam COM DEC IHD CAR INV DIP POS IHI STI IMP COT ^

148 1.27 5.90 0.48 0.60 -1.71 -0.01 -0.68 -0.28 0.50 0.14 0.96 1.08 ^
149 0.22 -0.03 0.10 0.00 0.11 0.00 0.00 0.03 0.23 0.10 0.30 0.16
150 0.05 0.02 0.48 0.00 -0.08 -0.11 0.00 0.11 -2.04 -1.34 -0.14 -0.08
151 -1.97 -0.74 -0.58 -1.57 -2.49 -1.03 -0.64 0.35 1.44 -0.18 -0.69 -1.38
152 -1.91 -0.42 -2.12 -0.72 -3.18 -3.48 -0.34 -3.61 -2.39 -3.68 -2.10 4.69
i" -oM 1.79 4.15 0.00 0.57 0.11 0.00 1.14 0.50 -3.68 0.30 0 5
154 -0.25 1.79 -0.05 1.20 0.57 -0.82 1.27 -0.28 -0.44 2.29 -0.90 0.23
155 1.41 0.68 0.48 -0.36 1.26 -0.82 0.64 1.14 0.23 0.14 0.41 0.9
156 3.09 3.65 -0.26 1.20 -0.80 0.00 0.64 2.41 -0.95 -0.02 0.41 0.63
157 -0.28 -0.03 -0.20 -0.01 0.57 -0.11 0.00 0.03 -0.13 -0.13 0.08 -0.27
158 1.51 0.46 2.11 1.33 1.03 2.07 -0.64 2.10 0.57 -0.18 1.61 2.18
159 -0.28 -0.03 0.10 0.36 0.11 -0.11 0.34 -0.05 0.17 0.1 -1. -0.04
160 1.41 0.02 -0.26 -0.72 1.22 -0.01 -1.03 2.41 1.94 0.14 -2.10 0.79
161 0.05 0.46 0.10 1.33 -0.73 0.11 0.34 0.35 1.44 0.10 0.08 1.47
162 1.51 1.65 1.22 0.36 1.03 0.01 -0.64 0.11 1.44 -0.18 -0.14 1.29
163 -0.12 1.65 2.11 1.33 1.03 0.01 -1.62 1.22 1.44 0.99 0.41 1.47
164 0.35 0.46 -1.48 0.36 1.03 0.01 0.34 -1.40 -0.03 -0.18 0.41 -0.13
165 -0.81 -1.93 -1.48 -1.57 -1.61 -2.06 -1.62 -2.27 -2.04 -2.51 -1.79 -3.52
166 0 35 0.02 0.18 0.01 0.11 0.11 1.32 0.11 -0.44 0.14 -0.24 -1.36
167 -0.25 0.68 0.03 0.36 0.11 0.01 -0.64 0.03 0.07 -0.80 0.41 -0.30
168 -0.12 0.02 0.32 0.00 1.03 0.00 0.00 -0.05 -0.03 -1.34 -0.14 -0.08
169 -1.97 0.02 0.32 -1.57 -0.73 -0.11 -0.64 -0.05 -0.13 -0.02 0.41 -1.20
170 -0.12 -0.03 0.03 0.00 -0.73 -0.11 0.00 -0.05 0.57 0.99 0.30 -0.13
171 0.58 -1.53 -0.26 1.55 0.02 1.62 0.00 0.43 1.57 -0.24 -0.90 1.03

llsi -..58 ..38 1..3 1... ..3. ..35 -..3. ..85 ...1 .. 8
173 -1.08 -0.03 -0.26 0.00 -O.OB -0.11 0.00 -0.05 0.23 1.08 0.08 -0.11
174 -1.08 0.02 -0.26 0.60 -0.11 0.11 0.00 0.20 -0.44 0.14 0.41 -0..0
175 0 05 -0,03 -0.05 0.00 0.02 -0.22 0.00 0.11 -0.13 -0.02 -0.14 -0.11

l:ll -0.07 0.32 -1.32 0.02 o.n 0.64 o.n -I.n 0.10 o.oe 0.12
177 2.67 0.46 0.32 0.36 -0.73 -0.11 1.32 -2.27 -0.30 -1.34 0.41 -0.13
178 0.56 -0.42 0.10 -0.36 -0.80 0.11 0.64 0.11 -0.44 0.14 -0.36 -0.43
179 -0 55 -3.11 2-58 1.55 2.69 3.47 -0.68 -2.10 5.18 0.46 6.33 3.89
180 o".05 1.65 0.32 1.33 0.02 -1.03 0.34 -0.13 -0.03 0.14 -0.14 0.01
181 0.58 0.68 0.48 0.60 1.26 0.00 0.64 1.14 0.90 1.08 -0.24 1.16
182 0.58 -0.03 0.48 -0.72 1.22 0.81 -0.34 0.43 0.23 0.21 -0.9C 0.10
183 -o'l2 -0.07 -0.05 0.01 -1.61 0.11 0.00 0.03 -0.03 -0.24 0.08 -0.15
184 -1.08 -1.53 0.48 -1.32 -0.11 0.81 0.64 1.85 1.94 0.14 -0.90 0.10
"s -0.25 -0.02 0..0 -0.00 1.90 -1.03 1.32 -0.20 1.01 0.1. O.OO -0.04
186 0 35 -0.74 2.11 1.33 l-'l "O-H "-OO "®
187 0*05 -0.11 0.32 -0.36 -0.11 0.81 0.00 -0.28 -0.03 0.10 -0.14 0.23
188 -1.08 -0.42 0.48 0.00 1.26 0.00 0.64 0.43 0.23 2.02 0.96 .76
189 -1 08 -0.03 1.23 -0.36 1.26 0.00 -0.34 -1.70 0.23 1.08 -0.58 0.50

o'.ol -2 "3 -0.12 0.00 -0.11 0.00 0.00 0.03 -0.03 0.14 1.07 -0.1
2.89 -0.26 -0.36 0.02 0.00 0.00 -1.70 -0.03 0.10 -0.24 0.10

190

192 'o'se r.ee -o!26 o.eo -o.ii o.ei o.oo -0.28 0.23 o.i4 o.4i 0.37
193 012 -3 12 0.10 0.36 -0.08 -0.11 -1.62 -0.21 -1.11 -0.24 0.08 -0.18
194 Me -0;86 -l:\\ -0.72 -1.71 0.00 1.27 -0.28 -1.11 -1.74 -0.24 -0.83
195 -1.08 -0.07 0.03 -0.60 0.15 0.01 0.00 -0.13 1.57 2.15 0.41 -0.08
196 -0.25 0.02 -1.01 0.01 -0.73 0.01 0.00 -0.13 0.07 -0.02 0.41 0.40
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CAUCASIAN

calculation of r

Item COM DED iro CAR IKV EHP POS IKI 8TI IKP CON TOT
.»A AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

197 1.51 -0.74 0.32 0.36 -0.18 0.01 0.00 2.10 0.17 0.21 0.41 0.14 ,
198 0.22 0.46 0.03 0.36 1.03 0.11 0.34 0.11 -0.03 0.99 O.OB 1.29
199 0.58 1.79 -0.26 0.00 1.26 0.00 -0.34 0.03 2.24 -0.80 -0.14 0.90
200 -0.28 -0.07 -1.48 -0.60 0.57 0.11 0.00 -0.53 -0.30 -0.18 0.08 -0.18
201 0.22 0.02 -0.05 0.00 0.02 -0.82 0.00 0.03 -1.11 0.10 0.08 0.16
202 -0.25 1.79 0.48 -1.32 -0.24 -0.11 1.62 -0.28 -0.44 -0.02 0.41 0.37
203 0.38 -0.07 -0.58 0.00 -0.08 0.00 -0.64 0.35 -0.03 -0.02 -0.14 -0.04
204 0.05 0.06 -0.05 -0.60 0.15 0.00 0.34 -0.13 -0.03 0.21 -0.14

~0.01 0.04 0.04 0.02 0.07 0.03 0.04 -0.01 0.12 0.03 0.03 /AiSii/
Count - 204 ^ 8
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AGE 21-30

Pesiographlce Sex-H oz F
R«c«i l-KlsozltlftB, 2-Cauc&BiBn

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 or Above

I

t

e

m

— I P

C

Pzi.aci.pal'a Raaponse-- UPI Sore t-ff

ojnComDadDedlndlndCarCarlnvlnvImpImpPoBPoBlnilniB'tiS'ti.lnpInpConCoaTotTot
■U+—P—U*+P—U+*P—U*—P—U+^P^^O+^-P—""U—P— P—"U—P—

1 5 3 5 5 5 3 5 4 5 3 5 2 5 4 5 4 5 3 5 3 5 5 5 39

2 3 1 3 4 2 4 4 2 5 2 4 2 4 2 4 2 2 1 2 3 2 4 3 27

3 3 2 4 4 3 4 3 5 4 2 4 3 4 4 3 3 3 5 5 4 3 3 4 39

4 2 2 3 4 2 5 3 3 2 3 2 3 2 5 3 2 3 5 3 4 2 2 2 38

5 5 3 5 1 5 5 5 4 4 3 4 3 5 4 5 4 5 3 4 5 4 4 4 39

6 5 1 5 2 5 3 5 3 4 2 5 3 5 3 4 3 5 4 4 2 5 5 28

7 5 2 5 4 4 3 5 1 4 3 5 3 5 5 5 1 4 4 4 3 5 1 5 30

e 5 1 4 4 5 0 4 2 4 3 4 4 4 2 4 3 4 4 4 2 4 1 4 26

9 2 5 3 4 2 2 2 2 2 2 3 2 4 3 2 1 4 1 2 1 4 2 34

10 1 1 1 3 1 4 1 4 3 3 1 3 1 4 1 3 1 2 1 2 1 4 1 33

11 5 5 5 3 4 3 4 4 4 5 4 3 4 5 4 5 5 5 4 5 4 4 4 47

12 4 3 5 5 4 3 4 4 5 3 3 3 4 2 4 2 4 1 4 2 4 4 33

13 4 1 6 4 4 0 4 5 2 4 1 5 3 4 2 5 5 5 3 4 1 5 26

14 3 3 4 1 5 1 4 2 3 3 3 1 4 3 4 2 4 2 4 2 3 1 4 21

15 3 4 3 5 3 2 5 2 4 2 4 2 5 2 4 3 4 3 3 3 4 3 44

1€ 4 3 4 5 5 3 4 5 4 5 4 4 4 2 5 2 5 4 5 4 4 3 4 40

17 3 2 4 3 4 2 4 4 5 2 4 4 5 4 4 1 5 4 5 3 5 0 4 29

18 4 2 4 4 4 2 3 4 1 4 2 5 3 4 3 4 3 4 3 4 2 4 28

19 4 2 4 4 5 2 4 4 4 2 3 2 4 4 4 1 5 1 5 4 4 3 4 29

20 3 2 3 5 3 5 4 4 4 4 5 4 5 4 4 1 3 3 3 4 3 1 3 37

21 5 3 5 3 4 2 4 3 5 2 4 1 5 3 5 2 4 4 4 3 4 2 5 28

22 3 4 3 3 3 1 3 2 2 1 3 2 4 5 3 5 3 2 3 3 3 2 3 30

23 4 1 4 3 4 3 4 2 5 3 4 3 4 2 4 3 5 2 5 2 4 3 4 27

24 4 3 5 3 4 3 5 3 5 3 5 3 5 4 5 1 5 3 5 3 5 3 5 32

25 4 3 4 4 4 4 3 4 4 2 3 4 3 5 3 4 2 5 3 3 3 3 2 41

26 4 1 4 2 4 4 5 4 5 0 4 3 5 4 4 2 5 5 5 2 4 3 4 30

27 5 3 5 4 5 0 5 2 5 1 5 3 5 3 5 1 4 3 5 3 4 3 5 26

28 2 4 3 3 3 4 2 4 2 2 2 2 2 4 3 3 2 3 2 2 3 4 2 35

29 5 4 5 4 5 5 5 5 5 3 5 6 5 5 5 4 5 5 5 4 5 3 5 47

30 4 3 4 5 5 3 5 5 5 4 3 3 4 4 5 2 5 3 5 3 4 3 4 38

31 4 2 4 3 4 3 3 3 4 2 3 2 3 3 3 3 4 2 4 3 3 1 4 27

32 4 2 4 3 4 1 3 3 2 4 2 3 3 4 3 2 3 2 4 4 3 3 3 31

33 4 4 4 4 4 4 4 3 4 2 4 2 4 5 4 3 4 3 4 2 4 1 4 33

34 4 3 4 5 4 4 3 4 4 3 3 5 4 5 3 2 4 2 4 4 4 4 4 41

35 4 3 4 4 4 2 4 3 3 4 4 4 5 3 2 4 3 3 3 2 4 34

36 4 4 4 5 4 4 5 4 4 3 4 4 5 5 4 2 4 4 4 4 4 5 4 44

37 5 2 5 3 5 3 5 3 5 5 5 3 5 3 5 2 5 4 5 4 5 3 5 35

38 4 1 5 4 5 3 5 3 1 5 3 5 4 5 2 5 0 4 3 4 2 5 26

39 4 4 4 4 4 3 4 2 4 0 3 3 4 4 4 3 4 4 4 5 3 4 4 36

40 5 2 5 3 4 1 5 3 5 3 5 3 5 5 5 1 5 4 4 3 4 3 5 31

41 5 3 5 3 5 3 5 4 5 5 5 4 5 4 5 3 5 5 5 3 5 4 5 41

42 5 4 5 3 5 4 5 4 4 4 4 2 5 4 4 3 5 5 5 4 5 2 5 39
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AGE 21-30

DemographlC8 Sez>H oz F

Raeei l»ltlnoziti«a< 2«Caue&al&n

Ag*i 1-21-30, 2-31-40,

3-41-50, 4-51 or Above

Pzlnclpel'a Reaponac— UPI Sore

ComComOedDedlod IndCaxCar In V InvEmpEaxpPoaPoa Inl InlSZiSt J. Inp InpConCosTotTo't

-1 P—Uf+pm mU++P U++P U<-*P U++P U++P U++P U**P-^■»-t-p—v**r-^+*Pm m U++

43 5 1 4 4 5 2 5 3 5 2 5 1 4 1 4 1 5 2 5 3 4 4 4 24

44 4 4 4 3 3 4 4 4 4 5 4 3 4 5 3 3 4 5 4 4 4 4 4 44

45 4 4 4 2 4 4 5 5 4 1 5 5 4 4 5 2 4 5 4 4 4 3 4 39

46 2 2 2 2 1 3 3 4 2 3 3 1 2 3 3 2 1 2 1 2 2 3 2 28

47 5 1 4 5 4 2 5 2 3 3 3 4 3 4 4 4 3 5 3 1 3 2 3 33

48 4 3 4 3 5 5 4 5 3 4 4 4 4 2 5 5 3 5 3 3 3 4 4 43

49 2 2 2 5 2 2 3 4 3 3 3 3 3 5 2 3 3 4 3 4 2 3 2 38

50 4 1 4 2 4 2 5 4 5 5 4 5 5 2 5 3 5 5 5 4 4 2 5 35

51 4 3 4 5 5 5 4 4 4 2 4 4 5 4 4 4 4 3 4 5 4 5 4 43

52 3 5 4 5 3 3 3 5 2 4 3 4 2 4 3 4 4 5 4 2 3 2 3 43

53 2 2 3 4 1 3 3 1 1 1 2 3 1 2 0 2 1 3 2 2 2 1 22

54 5 3 5 5 5 1 4 3 5 3 4 4 5 4 5 3 5 2 4 4 5 2 5 34

55 2 2 3 2 2 3 3 3 2 3 3 1 2 4 3 3 3 4 3 3 3 3 2 31

56 3 2 3 2 3 4 3 4 3 4 3 3 3 4 3 2 3 2 3 2 3 3 3 32

57 3 3 3 5 3 3 3 5 3 5 3 4 4 4 3 4 4 5 4 4 3 5 3 47

58 5 5 5 5 5 5 5 5 4 5 4 5 4 5 4 5 2 5 5 5 4 5 45

59 4 1 4 4 4 2 5 2 4 2 4 2 5 4 4 1 4 4 4 2 4 5 4 29

60 3 4 3 4 3 3 3 3 3 2 3 4 3 3 2 3 5 2 3 3 2 3 33

61 4 1 4 2 5 5 3 5 3 4 5 5 4 4 3 5 3 5 4 4 1 5 29

62 4 3 4 4 4 4 4 3 5 3 4 3 4 3 2 4 2 5 3 4 2 4 34

63 3 4 3 5 3 4 3 4 3 2 3 2 3 4 3 5 3 3 3 4 3 2 3 39

64 3 4 2 4 2 4 2 4 3 3 2 3 2 4 2 3 2 2 3 } 2 2 2 38

65 3 3 3 5 3 1 5 3 4 4 4 3 5 4 4 3 4 3 3 4 3 2 3 35

66 5 1 5 4 5 5 2 4 3 5 5 5 4 5 3 5 3 5 4 5 2 5 34

67 3 3 3 4 3 4 3 4 3 3 2 2 4 3 1 3 4 3 4 3 3 3 34

68 1 5 2 3 1 1 4 2 1 1 3 1 3 1 1 2 2 1 4 1 1 1 29

69 4 2 4 3 4 1 4 2 3 2 4 4 4 4 4 5 2 5 3 2 3 2 3 32

70 3 1 3 4 3 2 3 2 3 2 3 3 3 4 3 3 4 2 3 2 3 1 3 26

71 3 3 3 3 3 3 3 5 3 4 3 4 3 3 3 4 5 3 4 4 4 3 41

72 5 2 5 5 5 3 5 4 5 5 5 5 5 4 5 2 5 3 5 5 5 5 5 43

73 4 3 4 4 4 3 5 3 4 2 4 3 5 5 2 4 3 4 2 4 2 4 30

74 4 4 4 S 3 4 4 5 4 4 4 3 4 « 3 3 3 4 3 4 3 3 « 43

75 5 4 5 4 5 4 5 4 5 5 5 4 5 4 5 5 5 5 5 4 5 4 5 47

76 4 2 4 4 4 3 5 5 5 1 4 1 5 4 5 2 4 4 4 2 4 4 4 32

77 4 2 4 3 5 4 5 4 3 3 3 4 4 4 4 3 5 4 4 4 4 2 5 37

78 3 1 5 4 2 3 4 3 3 3 4 3 3 1 3 3 3 3 4 2 3 31

79 3 1 3 3 3 2 3 5 3 3 3 1 3 2 3 1 3 2 3 4 3 1 3 25

80 3 4 4 4 4 3 4 2 4 1 4 3 5 3 3 5 2 3 4 3 3 4 32

81 5 4 5 3 5 3 5 3 5 0 5 1 5 4 5 0 5 3 5 2 4 3 5 26

82 5 3 4 4 5 3 5 4 5 5 4 4 5 4 4 2 4 4 4 2 5 2 5 37

63 4 4 4 4 4 3 5 2 5 2 4 2 5 3 5 3 5 2 5 5 4 4 5 34

84 4 3 4 4 4 1 5 4 4 3 4 5 4 4 4 3 5 4 5 5 4 1 4 37
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ACE 21-30

Demogxaphlce S«z-H or F

ltae«i l-Klnoritloa, 2»CaucBalan

Agei 1-21-30, 2-31-40,

3-41-50, 4-51 or Abova

Principal'• Raaponaa— UPI 8or«

ComComOadDedlndlndCarCarlnTln'vEiBpeBipPoaPoalnllnlS'tlS'tllnpInpConConTorTo't

— 1 p..U++P U++P 0++P U++P •U++P 0++PMMU++P--U++P—i;++p—U++P—0*-*P .U++

65 4 4 4 4 4 5 4 5 5 1 5 5 5 5 3 3 5 3 4 3 2 4 43

86 4 2 4 4 4 3 4 5 3 2 4 4 5 3 1 4 3 4 3 3 0 4 30

67 4 4 4 3 5 2 5 5 4 3 4 4 4 5 2 4 3 5 3 4 2 4 36

88 4 4 3 5 3 4 3 4 4 5 4 3 4 3 2 4 5 4 2 3 4 4 41

89 3 4 3 4 3 2 4 4 3 1 3 3 4 2 2 2 3 3 4 3 1 3 30

90 3 4 3 5 3 2 3 4 3 2 3 4 3 4 5 3 2 3 4 3 5 3 41

91 2 2 2 4 1 2 3 4 1 1 2 3 3 3 3 1 3 1 3 1 1 1 29

92 4 3 5 5 4 2 4 2 4 3 4 1 5 5 2 4 4 4 1 4 4 4 31

93 4 3 4 2 5 5 3 4 3 4 4 3 4 2 1 3 2 3 2 3 0 4 28

94 4 2 4 4 4 3 5 3 5 1 4 1 5 5 0 5 3 5 3 4 1 5 26

95 4 3 4 5 5 1 5 4 4 4 4 4 5 9 4 9 3 9 4 9 2 9 39

96 4 2 5 3 4 1 5 3 5 4 4 1 4 3 1 5 3 5 3 3 1 4 25

97 2 3 2 5 2 2 3 1 2 2 3 2 1 4 2 1 2 1 1 1 3 2 27

98 5 1 5 3 5 2 5 2 5 0 5 2 5 3 3 5 5 5 3 5 2 5 26

99 3 3 3 2 2 0 4 3 3 2 4 4 4 3 1 2 3 2 5 4 4 3 30

100 3 5 3 4 2 4 2 4 2 5 2 5 3 4 5 2 5 2 5 2 4 2 50

101 5 2 5 4 4 2 5 3 5 4 5 3 5 2 2 5 2 5 3 5 3 5 30

102 4 1 4 3 4 4 5 4 4 4 4 2 5 4 2 4 5 4 4 5 1 4 32

103 4 3 5 4 4 4 5 5 5 2 4 4 5 4 3 5 5 4 4 4 3 5 42

104 5 4 5 5 5 4 5 4 5 4 5 3 5 3 4 5 5 5 3 4 2 5 41

105 5 2 5 3 4 1 4 3 5 1 4 4 4 5 3 4 4 9 2 4 1 4 29

106 5 2 5 2 5 1 5 2 5 1 5 1 5 2 0 9 1 9 1 9 1 5 14

107 5 3 5 4 5 1 5 4 5 4 5 3 5 4 1 4 3 5 3 5 3 5 33

108 3 3 3 3 4 3 5 4 4 4 5 3 5 3 3 4 4 3 4 3 2 3 36

109 4 2 4 3 4 3 4 4 5 2 4 2 4 3 2 5 4 5 4 4 4 5 33

110 5 1 4 4 5 3 5 2 5 2 4 2 5 3 2 4 2 4 3 5 3 5 27

111 4 2 4 4 4 4 4 3 3 2 4 5 3 3 1 3 1 3 4 4 2 3 31

112 3 4 4 3 3 3 4 3 4 2 4 2 4 3 2 3 3 3 2 4 3 4 29

113 4 3 4 3 4 2 4 3 4 3 4 1 4 3 4 4 2 4 3 4 2 4 29

114 4 3 5 5 5 3 5 5 4 3 5 2 5 4 1 4 3 3 3 4 2 4 34

115 3 3 3 4 3 2 3 4 3 2 4 4 3 4 2 3 3 3 2 4 2 3 32

116 3 2 3 3 3 2 3 3 3 1 3 3 3 3 1 3 2 3 2 3 3 3 25

117 3 3 4 3 3 2 5 3 3 0 9 2 9 9 3 9 9 3 3 4 3 4 32

118 3 3 3 5 2 3 3 4 2 3 4 1 4 3 2 2 3 2 2 3 3 3 32

119 4 3 4 1 5 3 3 4 3 3 3 2 4 4 3 4 3 4 4 4 2 3 32

120 4 3 4 3 4 1 4 3 3 3 3 3 4 3 3 4 3 3 3 3 1 4 29

121 3 4 3 1 3 3 3 4 4 3 4 3 4 5 5 4 3 4 4 3 3 4 36

122 3 2 3 3 3 3 3 3 3 3 3 2 4 4 3 3 3 3 3 3 2 3 31

123 4 2 5 1 4 4 5 4 4 2 4 2 5 2 0 3 5 4 1 4 3 4 26

124 3 3 4 4 3 4 4 5 5 2 5 3 4 5 1 4 4 4 3 3 2 5 36

125 3 4 4 2 4 3 5 3 5 3 5 3 4 4 1 3 1 5 5 3 2 4 30

126 4 3 4 5 4 2 5 3 5 3 4 3 5 4 1 4 3 4 5 4 2 4 34
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AGE 21-30

Demographice Sex-H or F
Racai l-KinorltlftB, 2-Cauea8lan

Agei 1-21-30, 2-31-40,

3-41-50, 4-51 or Above

I

t  Principal's Response— UPl Sore

e

m CottComDedDsdlndlndCarCarlnvInvEnipEnipPosPoslniInlStlStllnplnpConConTotTot
p»»U+-»-P—U++P—U++P—U+*P—U++P—U**P—U**P—U++P—■^♦♦P""U**P—

Count - 126

AGE 21-30 Means and Standard Deviations

M H MMMM M HHMMHHHHMMHMM MMMM

4 3 4 4 4 3 4 4 4 3 4 3 4 4 4 2 4 3 4 3 4 3 4 34

S E 5 S S S S E 6 S E 6 6 S S B 6 E 6 S S E E S

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 ®
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AGE 21-30

Thie le the calculation of r from the formula r- Sum( z of X • z of T)/S
I  Mherei z of X - (X-Mean of X)/ (Std of X). X her* ia the UPI Score
t  n of T - (T-Mean of T)/(6t<i of T). Y here ia the P rating,

e

m  COM DSD IHD CAR IHV SHP POE IHI BTI !»[ COH TOT
j  AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA ''

1  0.31 1.62 0.21 0.4B 0.20 -1.14 0.31 l.OB -0.2B -0.24

2  1.29 -0.35 -1.71 0.07 -0.62 -0.20 0.10 -0.06 3.11 0.36

3  0.55 0.04 -0.75 -1.59 -O.OB 0.00 -0.02 -0.36 -1.01 0.66

4  1.26 -0.35 -3.10 0.54 -0.40 -0.01 -2.76 0.29 -1.01 -0.55

5  0.31 -3.15 2.06 0.48 0.03 0.00 0.31 1.58 -0.28 0.36

6 -2.06 -1.96 0.21 -0.49 -0.08 0.01 -0.65 0.10 0.59 -0.24

7 -0.88 0.43 0.04 -2.43 0.03 0.01 1.27 -1.49 0.09 -0.04

8 -2.06 0.04 -2.61 0.07 0.03 0.20 0.10 0.10 0.09 -0.24

9 -3.66 -0.35 1.09 1.61 0.99 -0.01 -0.68 0.29 -1.40 3.06

10 4.65 2.03 -2.66 -1.53 -0.16 -0.02 -1.01 -1.27 2.75 3.06

11 2.69 -0.77 0.04 -0.02 0.26 0.00 -O.OB 0.47 1.46 0.36

12 0.06 1.62 0.04 -0.02 0.25 -0.01 0.10 -O.OB -0.31 -0.24

13 -0.39 0.43 -0.45 0.48 -0.62 -0.40 -0.65 -0.08 1.46 -0.24

14 -0.19 -0.27 -1.67 0.07 -0.18 1.48 0.04 -0.08 -0.18 -0.24

16 -0.94 -1.34 0.48 -3.12 -1.79 -1.71 -2.76 -2.30 -0.41 0.16

16 0.06 0.14 0.21 -0.07 0.26 0.20 0.10 -0.46 0.59 0.86

17 0.55 -0.07 -0.12 -0.02 -0.62 0.20 0.31 -0.27 0.59 -0.24

18 -0.16 0.04 -0.12 -0.49 -0.19 -0.20 -0.65 0.10 -0.04 -0.04

19 -0.16 0.04 -0.73 -0.02 -0.08 0.74 -0.02 -0.27 -2.03 0.86

20 0.55 -1.34 -1.37 -0.02 0.15 1.16 0.31 -0.27 0.20 -0.55

21 0.31 -0.77 -0.12 0.02 -0.62 -0.40 -0.65 -0.46 0.09 -0.04

22 -0.94 0.63 1.10 1.61 2.39 0.74 -0.08 -1.66 0.80 0.16

23 -0.39 -0.07 0.04 0.07 0.25 0.00 0.10 0.10 -1.15 -1.35

24 0.06 -0.77 0.04 -0.49 0.25 0.01 0.31 -1.49 -0.28 -0.24

25 0.06 0.04 0.20 -0.53 -0.08 -0.75 -1.42 -1.01 -2.24 0.16

26 -0.39 -0.17 0.20 0.46 -2.35 0.00 0.31 -0.08 1.46 -1.35

27 0.31 0.43 -2.61 -1.46 -1.49 0.01 -0.65 -1.49 -0.04 -0.24

28 -2.16 0.63 -0.75 -1.03 0.99 1.68 -0.66 -0.36 0.43 1.96

29 1.50 0.43 2.08 1.45 0.25 2.31 1.27 1.58 1.46 0.86

30 0.06 0.14 0.21 1.45 1.11 -0.01 -0.02 -0.46 -0.28 -0.24

31 -0.16 -0.07 0.04 0.54 -0.08 0.74 0.72 -0.36 -0.16 -0.04

32 -0.16 -0.07 -0.26 0.54 -1.79 -0.01 -0.35 0.29 0.60 0.16

33 0.28 0.04 0.20 0.02 -0.08 -0.20 -0.08 0.10 -0.04 -0.24

34 0.06 0.14 0.20 -0.53 0.03 -1.50 -0.06 0.29 -0.16 0.16

35 0.06 0.04 -0.12 0.03 -0.18 0.20 -0.06 0.29 -0.04 0.16

36 0.26 0.14 0.20 0.48 0.03 0.20 1.27 -0.08 0.09 0.16

37 -0.66 -0.77 0.21 -0.49 1.96 0.01 -0.65 -0.46 0.59 0.86

38 -0.39 0.43 0.21 -0.49 -1.49 0.01 0.31 -0.46 -2.90 -0.04

39 0.28 0.04 0.04 0.07 -0.31 -0.01 -0.02 0.10 0.09 0.36

40 -0.88 -0.77 -0.28 -0.49 0.25 0.01 1.27 -1.49 0.59 -0.04

41 0.31 -0.77 0.21 0.48 1.98 1.16 0.31 0.56 1.46 -0.24

42 1.50 -0.77 1.15 0.48 0.15 -0.20 0.31 0.10 1.46 0.86

43 -2.06 0.04 -0.73 -0.49 -0.62 -2.29 0.15 -0.27 -1.15 -0.24

44 0.28 -0.07 -0.75 -0.02 0.26 0.00 -0.08 -0.36 0.23 0.16

45 0.28 -0.17 0.20 1.45 -0.19 2.31 -0.02 -0.46 0.23 0.16
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2.64 0.96

-1.93 0.81

-0.21 0.16

0.65 -1.20

0.46 0.16

-0.73 -1.02

-1.91 -0.66

-0.53 -0.23

-3.13 -0.10

-3.13 0.26

0.46 0.40

0.76 -0.02

-0.53 -1.39

0.86 -0.38

-0.74 -1.26

0.13 0.19

-3.10 -0.14

o
<>i

a

O
1

-0.17

0.13 -0.14

0.86 -0.41

-0.20 -1.02

0.33 0.44

0.13 -0.20

0.46 -0.29

-0.21 -2.02

0.13 -0.11

0.13 -1.39

-0.74 -0.38

0.46 2.44

0.13 0.13

0.86 -0.20

-0.21 0.32

-0.53 -0.02

0.46 0.22

0.33 0.01

0.78 0.31

0.46 0.25

-0.20 -1.39

-0.74 0.07

0.13 -0.48

1.65 1.34

-0.73 0.98

0.46 -0.29

0.46 0.31

0.13 0.16
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AGE 21 -30

Thie le the calculation ol r from the formula r- Sum(« of * • z ot !)/»
Hhezei « of X - (X-Mean of X)/ (Std of X). X hare iB the UPI Score

1 of I - (T-Mean of T)/(6t<l of *). T here ie the P rating.

COM DSD IHD CAR IHV SMP PCS IHI STI mi COH TOT

46 1.26 3.41 -C.4B -0.53 -0.40 1.4B 1.41 0.29 2.75 3.06 -0.54 1.54
47-2.06 0.14 -0.12 -1.46 -0.IB -0.75 -0.35 0.29-1.01 1.66 0.33 O.OB
46 0.06 -0.07 2.08 -0.07 -0.82 0.20 0.10 2.61 -1.01 0.16 -0.74 0.26
49 1.26 -2.81 1.09 -0.53 -O.IB -0.01 -1.42 -0.B2 -0.41 -0.55 -0.54 -1.20
50 -0.39 -0.17 -0.12 0.46 1.96 0.41 -1.60 0.56 1.46 0.B6 -0.20 0.25
51 0.06 0.14 2.08 -0.02 -0.08 0.20 0.31 0.29 -0.04 0.36 0.78 0.28
52 -1.68 0.14 -0.14 -1.59 -1.79 -0.75 -0.68 -1.01 0.23 -0.24 0.33 -1.14
53 1.26 -0.35 -0.48 2.68 3.6B -0.01 2.09 3.65 3.11 0.B6 0.B5 4.95
54 0.31 1.62 -1.67 0.02 0.25 0.20 0.31 0.56 -1.15 0.16 -0.73 0.07
55 1.26 1.62 -0.31 0.54 -0.40 1.4B -0.68 -0.36 -0.41 0.16 -0.21 0.
56 0. 55 1.62 -0.75 -0.53 -0.82 -0.01 -0.35 0.29 0.80 J'"
57 -0.19 -1.34 -0.14 -1.59 -1.46 -0.75 -0.02 -1.01 0.23 0.16 -1.27 -1.63
58 2.69 1.62 0.21 1.45 1.11 1.16 0.31 1.56 -1.15 1.96 1.65 2.0
^9 -0.39 0.04 -0.12 -1.46 -0.08 -0.20 0.31 -0.27 0.09 -0.24 0.78 -0.14
"60 -0.94 -0.35 -0.14 0. 54 0.46 -0.75 1.79 0.29 -1.01 0.36 0.33 0.06
61 -0.39 -0.17 -2.61 -0.49 0.25 0.41 0.31 0.10 -0.28 0.86 -0.53 -0.64
62 0.06 0.04 0.20 0.02 0.25 0.00 -0.08 "J-" "J-" " * '
63-0.94-1.34-0.75-0.53 0.46 0.74-0.35-1.66 0.20-0.55 0.33-0.
64 -0.94 -0.74 -1.71 -1.03 -0.18 -0.01 -0.66 -0.82 1.77 -1.25 0.85 -1.20
65 0 19 -1 34 1.10 -0.49 0.15 0.00 0.31 0.10 -0.04 -0.55 0.33 -0.17
: : o.2;-;:46 0.03 2.31 0.31 0.56-0.28 0 86 0.73 0 07

67 -0.19 -0.35 -0.75 -0.53 -0.18 1.68 0.10 '

68 -6.05 1.33 1.69 -1.53 2.39 -0.02 2.09 3.38 1.77 -1.95 3.63 1.
69 -0.16 -0.07 -0.28 0.07 0.46 0.20 -0.02 0.47 -2.24 0.86 0.33 0.
70 1.29 -0.35 0.48 1.61 0.46 -0.01 -0.35 -0.36 -0.18 0.86 . .9
71 -0.19 0.63 -0.14 -1.59 -0.82 -0.75 0.72 -0.36 .23 -0.55 .4 -0.9
72 -0.88 1.62 0.21 0.48 1.98 2.31 0.31 -0.46 -0.28 1.96 2.84 1.71
73 0.06 0.04 0.04 -0.49 -0.08 - •
74 0.28 0.14-0.75-0.07 0.15 0.00-0.02-0.36-0.41-0.55-0.21 0.28
75 1.50 0.43 1.15 0.48 1.98 1.16 0.31 2.61 1.46 0.86 1.65 2.44
76 -0.16 0.04 0.04 1.45 -1.49 -0.40 0.31 -0.46 0.09 -0.24 0.46 -0.05
77-0 16-0.07 1.15 0.48-0.18-0.75-0.02 0.10 0.59 0.16-0.20 0.62
11 III -1.34 -0.12 -0.53 -0.18 -0.75 0.72 0.95 0.20 0.16 -0.20 0.32
79 i!29 0.63 0.48 -1.59 -0.18 1.48 1.79 0.95 0.80 -0.55 0.86 1.05
60-0.94 0.04 0.04 0.07-0.19 0.00 -0.65 -0.36 -1.15 -0.55 -0 1 - ■0
61 1 50 -0.77 0.21 -0.49 -2.35 -2.29 0.31 -2.51 -0.28 -1.35 0.13 -1.39
62 0.31 0.04 0.21 0.48 1.98 0.20 0.31 -0.08 0.09 -0.24 -0.73 0.62
83 0*28 0 04 0.04 -1.46 -0.62 -0.20 -0.65 0.56 -1.15 1.96 0.46 0.07
84 o'.06 0.04 -0.28 0.48 0.03 0.41 -0.02 0.10 0.59 1.96 -0.53 0.10
65 0.28 0.04 0.36 -0.07 -1.49 2.31 1.27 0.10 -1.01 -0.55 0.33 0.28
86 -0 16 0.04 0.04 -0.07 0.46 0.20 -0.65 -0.27 -0.04 -0.04 1.39 0.11

-0.73 1.45 -0.08 -0.08 -0.04 -0.24 -0.20 0.067 0 28 -0.07 -0.73 1.45 0.03 0.4U -w.uo -w.wo v.»-. --
68 0*28 -1 34 -0.75 -0.53 0.26 0.00 0,04 -0.08 0.23 -0.24 -0.74 0.2211 -lu -o:r5 0.40 -0.02 1.10 -0.01 0.10 -0.08 0.43 -0.55 0.86 0 44
90 -0.94 -1.34 0.48 -0.53 0.46 -0.75 -0.35 -3.79 0.80 -0.55 -1. 2 - -0. 90
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AGE 21-30

Tbla ±B the calculatloa oi t from the fosniita r" Stun( c of X • s of T)/H
I  Mherei 2 of X - (X-Mean of X)/ (Std of X). X here ie the UPI Score
t  I of X - (T-Me«n of T)/(6td of T). Y here la the P rating,
e

m  COM DED IHD CAR IHV EMP PCS IHl 6TI IH[ COH TOT
j  AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

91 1.26 -0.74 1.69 -0.53 3.6B -0.01 0.72 -1.27 0.67 0.56 3.63 1.97
92 0.06 1.62 -0.12 0.07 0.03 -0.40 1.27 -0.06 0.09 -0.45 0.46 -O.OB
93 0.06 -0.17 2.08 -0.53 -0.62 0.00 0.10 -0.27 0.80 0.86 1.39 -0.17
94 -0.16 0.04 0.04 -0.49 -1.49 -0.40 1.27 -0.46 -0.28 -0.24 -0.53 -1.39
95 0.06 0.14 -1.67 0.48 0.15 0.20 1.27 1.58 -0.28 0.86 -0.73 0.98
96 -0.16 -0.77 -0.28 -0.49 1.11 -0.40 0.04 -0.27 -0.28 -0.24 0.86 -0.26
97 -0.45 -2.81 1.09 2.68 0.99 0.74 -1.01 1.05 2.75 5.57 -0.88 1.81
98 -2.06 -0.77 -0.73 -1.46 -2.35 -1.14 -0.65 0.56 1.46 -0.24 -0.73 -1.39
99 -0.19 1.62 3.88 0.02 0.46 0.20 0.04 0.95 0.43 -2.85 0.46 0.44

100 -1.68 -0.35 -1.71 -1.03 -3.18 -3.40 -0.35 -3.79 -2.24 -2.85 -1.93 -4.48
101 -0.88 0.43 -0.12 -0.49 1.11 0.01 -1.60 -0.46 -1.15 -0.24 0.46 -0.66
102 -0.39 -0.07 0.20 0.48 0.15 -0.20 0.31 -0.08 0.23 0.16 -1.91 -0.05
103 0.06 0.43 0.20 1.45 -0.62 0.20 0.31 0.56 1.46 0.16 0.13 1.53

104 1.50 1.62 1.15 0.48 1.11 0.01 -0.65 0.29 1.46 -0.24 -0.20 1.34

105 -0.88 -0.77 -0.28 0.02 -1.49 0.20 -0.08 0.10 0.09 -1.35 -0.53 -0.14
106 -0.88 -1.96 -1.67 -1.46 -1.49 -2.29 -1.60 -2.51 -2.03 -2.45 -1.91 -3.57
107 0.31 0.43 -1.67 0.48 1.11 0.01 0.31 -1.49 -0.04 -0.24 0.46 -0.11

108 -0.19 0.63 0.04 0.48 0.15 0.01 -0.65 0.10 0.09 -0.55 0.33 -0.29
109 -0.16 -0.07 0.04 -0.02 -0.62 -0.20 0.04 -0.08 0.59 0.86 0.46 -0.11
110 -2.06 0.04 0.21 -1.46 -0.62 -0.20 -0.65 -0.08 -0.18 -0.04 0.46 -1.20
111 -0.16 0.04 0.20 0.02 0.46 0.41 0.72 0.95 1.40 -0.55 -0.20 0.32
112 -0.94 -0.07 -0.14 0.02 -0.08 -0.20 0.04 -0.08 0.20 0.86 0.13 -0.14
113 0.06 -0.07 -0.12 0.02 0.03 -0.40 0.04 0.29 -0.18 -0.04 -0.20 -0.14
114 0.06 1.62 0.21 1.45 0.03 -1.14 0.31 -0.27 -0.04 0.16 -0.20 0.01
115 -0.19 -0.35 0.48 -0.53 0.46 0.20 -0.35 0.29 0.20 0.86 -0.20 0.20

116 0.55 0.63 0.48 0.54 1.10 -0.01 0.72 0.95 0.80 0.86 -0.21 1.05
117 -0.19 -0.07 0.48 -0.49 1.73 -1.14 1.27 -0.36 1.46 0.16 0.13 -0.05
118 -0.19 -1.34 -0.31 -0.53 -0.40 -0.40 0.04 0.29 0.43 1.96 -0.21 0.20
119 0.06 -0.27 0.21 -0.53 -0.18 0.74 -0.02 -0.36 -0.04 0.16 -0.20 0.20
120 0.06 -0.07 -0.28 0.02 -0.16 -0.01 0.04 0.10 -0.04 0.16 0.86 -0.14

121 -0.94 2.60 -0.14 -0.53 0.03 0.00 -0.08 -1.66 -0.04 0.16 -0.21 0.13
122 0.55 0.63 -0.14 0.54 -0-18 0.74 -0.02 -0.36 0.20 0.16 0.33 0.32
123 -0.16 -3.15 0.20 0.48 -0.08 -0.20 -1.60 -0.46 -1.01 -0.45 0.13 -0.23
124 -0.19 0.04 -0.75 -0.07 -0.62 0.01 -0.08 -0.27 0.09 -0.04 0.33 0.43
125 -0.94 -0.17 0.04 -0.49 0.25 0.01 -0.02 -0.27 1.40 1.96 0.33 -0.11

126 0.06 0.14 -0.12 -0.49 0.25 0.00 0.31 -0.27 -0.04 0.36 -0.20

-0.11 -0.05 -0.05 -0.11 0.03 0.04 0.01 -0.09 0.14 0.17 0.04 /0.02/
Count 126 r e .05 - .18
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XGE 31-40

DemosxaphicB

I

t

Sex-M or T

Kae«i l-KiBoriti«B, Z-Caucaaian
A^ai 1-21-30. 2-31-40,

3-41-50, 4-51 or Above
Principal's Reaponae—•

UPI ScoreUPl Score

m  comComDedDedlndlndCarCarlnvInviaLpSmpPoaPoalnilniBtiStilnplnpConConTotTot1  4 4 4 4 5 3 5 3 4 3 4 2 4 4 5 4 5 3 5. 3 5 1 5 3D  cosnCoioDQClDftdlfidlfidC&rCj
1 4 4 4 4 5 3 6

5 2 4 3 5 5 2 5 3f
2 5 2 5 4 4 3 5

3 1 2 2 2 2 1 1

4 5 6 5 6 5 4 6

6 3 3 3 6 2 3 3

€ 4 4 4 4 4 2 6

7 5 3 5 3 4 1 4

8 3 2 3 3 1 3

9 4 2 4 5 4 1 3

10 «9 S 4 4 3 1 3

11 3 4 3 2 4 2 4

12 3 3 4 3 2 2 2

13 3 3 3 3 4 1 4

14 4 1 3 1 3 1 . 3

16 4 2 4 4 4 2 4

16 4 6 4 6 4 2 4

17 4 6 4 3 6 1 6

18 4 3 5 4 4 3 6

19 4 1 4 3 5 2 -a
w

20 4 3 4 3 4 1 4

21 4 4 4 4 4 5 4

22 4 2 4 3 4 3 5

23 4 4 4 5 4 5 4

24 3 4 3 3 3 3 4

25 4 2 5 4 6 2 5

26 6 2 5 1 6 0 6

27 4 3 4 5 4 3 5

28 1 6 2 6 2 4 1

29 4 4 3 3 3 2 4

30 4 1 4 4 3 1 4

31 4 4 4 6 4 2 4

32 5 4 4 4 5 2 5

33 4 2 4 5 3 5 5

34 3 3 3 3 3 1 3

35 4 2 4 5 5 4 4

36 4 2 4 3 5 3 4

37 3 5 3 5 3 2 3

36 4 2 4 3 3 2 6

39 4 4 5 3 4 0 4

40 3 2 3 3 3 3 2

41 3 1 3 3 3 1 3
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4
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4
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2

5

1

5

5

3

4

3

4

3

3

4

4

4

5

3

•5
V

5

5

4

5

4

5

5

4

2

4

4

4

5

5

3

3

4

3

4

5

2

2

3
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1

5

4

5

3

3

3

3

4

4

3

5

3

3

2

5

2

2

5

2

3

3
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3

5

5

5

3

4

4

4

4

5

3

4

4

3

4

4

2

3

2

4

2

3

3

3

3

4

3

3

5

3

4

4

1

5

4

4

3

3

4

3

5

3

2

3

3

4

3

2

5

2

5

b

3

4

3

4

3

4

3

4

4

5

4

3

5

5

4

4

3

5

5

4

3

4

4

4

4

4

3

4

4

3

5

3

2

3

3

4

2

2

5

3

1

3

3

2

4

2

1

4

3

1

3

0

n
4-

2

4

4

2

2

1

3

3

3

3

3

2

2

3

2

3

3

2

2

1

1 26

5 47

1 30

5 39

5 41

3 30

4 20

4 26

4 32

3 32

3 33

3 28

4 26

4 4"

5 33

4 29

3 27

4 27

5 35

4 29

4 50

3 31

5 33

6 29

4 29

2 46

4 36

4 33

4 38

4 34

4 42

3 30

4 42

4  31

3 36

6 35

4 34

2 33

3 21
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AGE 31-40

DemographiCB

I

t

Ses-H or r

Kae«i l-Hl&ori.ta.«a, ZoCaue&ajL&n

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 ox Above

Principal's Reaponaa—•

UP I Score *♦•••

42 2 2 2 1 3 2 3 3 2 4 2 3 2 4 3 3 2 3 3 3 2 2 2 30

43 4 3 4 4 3 2 4 4 4 2 4 2 4 3 4 4 5 1 5 2 4 2 4 30

44 3 3 3 2 4 2 2 3 3 2 3 4 2 3 3 3 3 4 2 2 3 4 3 32

45 2 1 2 2 3 3 2 3 3 4 3 3 3 3 2 1 2 4 4 3 3 2 3 29

46 5 4 6 4 5 5 5 5 5 4 5 5 5 3 5 5 5 4 5 3 5 4 5 46

47 3 1 4 4 3 3 2 4 2 2 2 3 1 4 2 1 2 3 3 2 4 2 31

48 5 3 4 4 4 5 4 5 4 4 4 4 5 5 4 4 3 4 3 3 3 3 3 44

49 4 5 3 5 4 2 4 4 4 3 5 4 5 4 4 3 3 1 4 4 5 4 4 39

50 3 2 3 5 3 3 3 2 4 3 3 1 4 2 3 2 3 1 4 1 3 4 3 26

51 •a 4 4 4 3 3 3 3 3 3 4 4 4 4 4 5 3 4 3 3 3 2 3 39

52 5 5 6 3 5 2 j 2 5 1 5 4 5 3 5 5 5 2 5 4 5 4 5 35

53 2 3 2 5 2 1 3 2 2 1 2 1 2 4 2 4 1 1 1 3 1 0 1 25

54 3 2 4 3 3 2 2 4 2 3 2 3 4 3 2 3 3 4 5 4 3 33

55 3 4 3 4 3 2 4 3 3 1 3 3 3 3 3 2 3 3 3 1 2 2 3 26

56 3 4 4 3 3 1 o 4 3 1 3 3 3 4 3 5 3 3 3 2 4 0 3 30

57 5 4 5 3 5 3 5 4 4 1 5 3 4 4 5 5 4 5 4 5 3 4 40

56 4 4 5 4 4 3 5 4 5 4 4 4 5 4 4 4 4 3 5 4 4 3 5 41

59 3 2 3 2 3 3 4 3 3 1 3 3 3 4 4 3 3 0 3 4 4 2 3 27

60 4 1 4 2 5 1 5 3 2 4 4 4 2 5 2 5 3 5 3 4 w 4 26

61 4 5 4 2 5 2 4 4 4 2 4 3 5 3 5 3 4 3 4 3 4 2 4 32

Count- 61 count 61

AGE 31-40 Means and Standard Deviations

M MM MMMHHMMM M MMH HHMKHMHHM

4 3 4 4 4 2 4 4 4 3 4 3 4 4 4 3 4 3 4 3 4 3 4 34

s s s s s s s s s s s s s s s s s s s s s s s s

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 6
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AGE 31-40

This i.e the eeleuletios of r from the formula r- Gum( n of X * « of J)/V
I  Nhexe: s of X - (X-Meaa of X)/ (Std of X). X here ie the UPI Score,
t  z of y - (l-Mean of y)/(Std of X). I here is the P Rating.
e

m  COM 0ED IHD CAR IHV EHP POE IHl STI IKP COB TOT

1  0.3i 0.12 0.62 -0.02 0.06 -0.22 0.07 0.95 -0.23 -0.27 -1.79 0.06

2 -1.17 0.63 0.19 0.52 2.43 0.03 1.64 -0.67 -0.06 -0.27 -0.63 0.46

3  2.27 2.86 1.99 6.53 -0.59 -0.31 5.06 2.5^ 0.26 -1.67 -0.72 3.39
4  2.40 1.96 1.99 0.52 1.36 0.16 0.29 1.86 1.77 1.08 1.69 2.71

5 -0.01 -1.19 -1.08 1.10 -0.37 1.14 -0.38 -1.37 4.41 2.49 0.84 1.42

6  0.32 0.12 -0.08 1.66 1.36 -0.97 0.29 0.95 1.77 -0.04 -0.63 1.09
7  0.02 -0.70 -0.34 0.10 0.35 0.15 1.64 1.86 0.77 0.17 2.85 1.50

B  0.55 0.42 0.82 -1.04 0.38 -1.30 1.40 -1.17 -0.87 -0.75 -0.30 -0.42

9 -0.31 0.39 -0.34 -0.33 0.38 0.53 0.07 0.54 -0.06 -0.25 -0.39 -0.30
10 1.11 0.12 0.82 1.10 0.08 0.53 1.32 0.54 0.11 0.18 -0.30 -0.41

II -0.57 1.23 -0.06 0.10 1.42 2.38 0.29 -0.16 -0.06 -0.04 0.12 -0.09
12 -0.01 -0.14 0.45 -0.75 -0.77 -0.06 -C.90 -0.16 0.11 -0.04 0.35 0.15

13 -0.01 0.42 -0.34 -0.12 -0.37 1.28 -0.38 -0.60 -0.38 1.12 0.37 0.06
14 -0.63 2.03 0.62 -0.33 0.35 1.14 0.07 0.54 0.20 0.17 0.35 0.54
15 -0.31 0.12 -0.08 -0.54 -0.15 -0.48 0.58 -0.03 -0.06 -0.25 -0.39 -0.46
16 0.64 0.39 -0.08 0.31 0.62 0.29 0.37 0.18 0.45 -0.04 0.37 0.72
17 0.64 -0.14 -1.51 0.52 -0.77 0.15 0.29 -0.87 -0.23 -0.27 0.53 -0.13
18 0.01 0.63 0.19 -1.76 -0.20 -0.48 0.29 0.04 0.11 -0.04 -0.39 -0.25
19 -0.63 -0.14 -0.34 0.39 -0.20 0.53 -0.90 1.11 0.60 -0.04 -0.30 0.63
20 0.01 -0.14 -0.34 -0.33 -0.20 0.15 -0.24 -1.78 1.77 0.17 -2.95 -0.36
21 0.32 0.12 0.72 0.10 0.30 0.15 0.29 -1.78 -1.23 -0.27 -0.63 0.28

22 -0.31 -0.14 0.19 -0.62 O.OB -0.22 0.07 -0.16 -0.32 -0.04 -0.14 -0.25
23 0.32 0.39 0.72 0.31 0.35 0.03 0.37 0.35 1.77 2.43 0.37 0.88

24 -0.57 0.42 -0.45 0.10 -0.15 -0.48 -0.16 1.68 -0.32 0.18 -0.95 0.25

25 -0.31 0.63 -0.34 0.52 0.30 0.15 -1.07 0.04 -0.23 1.08 -0.63 -0.13
26 -1.17 -3.36 -2.67 0.52 1.36 -0.97 -1.07 0.95 -0.23 1.08 -0.63 -0.94

27 0.01 0.39 0.19 -0.62 -1.84 -0.22 0.29 0.18 -0.32 -2.97 -0.39 -0.25
28 -4.66 -2.76 -2.61 -1.18 -0.37 -3.14 -3.44 -1.37 -2.18 -1.69 -0.30 -3.51
29 0.32 0.42 0.19 0.31 1.36 0.03 0.07 0.54 0.20 0.17 0.12 0.24
30 -0.63 0.12 0.82 -0.12 -0.20 0.54 0.58 -0.16 0.45 0.17 0.12 -0.03
31 0.32 0.39 -0.08 0.10 0.35 0.03 -0.24 0.18 -0.06 -0.04 0.12 0.24
32 1.21 0.12 -0.34 0.52 -0.20 -0.97 0.07 0.04 -0.23 -0.04 0.12 0.02

33 -0.31 0.39 -1.72 0.52 1.36 0.54 1.64 -0.33 1.77 1.08 -0.14 0.45
34 -0.01 0.42 0.82 0.39 1.42 -0.08 -0.90 -0.03 -0.38 0.18 0.35 0.35
35 -0.31 0.39 1.99 0.10 0.35 0.29 0.29 -0.16 -0.87 0.37 0.12 0.45

36 -0.31 -0.14 0.82 0.10 -0.20 0.29 0.07 -0.87 0.20 -0.04 -0.14 -0.14
37 -1.13 -1.19 0.19 -1.04 0.38 0.53 -0.16 -0.03 0.11 1.12 -0.30 -0.23

38 -0.31 -0.14 0.19 0.52 0.35 -0.22 0.07 0.95 0.20 -0.04 0.53 0.28
39 0.32 -0.70 -0.61 0.31 0.30 0.29 0.29 0.01 -0.23 -0.04 0.35 0.02
40 0.55 0.42 -0.45 0.89 -0.59 -0.19 -0.60 1.25 -0.95 -1.67 0.84 0.15
41 1.11 0.42 0.82 1.10 -0.37 1.75 0.58 1.25 1.52 0.18 1.01 1.20
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AGE 31-40

Thie the ealeulation of r from the formula r- 6um(c of X • i of T)/H
I  Mhezei 8 of X - (X-Mean of X)/ (Std of X). X here it the UPI Score,
t  8 of T - (T-Mean of X)/(Std of X). X here it the P Rating,
e

m COM DED IHD CAE IHV EHP POS IHl ETI IHP COK TOT
<2 1.41 4.73 0.19 0.39 -1.66 -0.19 -0.36 -0.03 0.26 0.16 0.64 0.66
45 0.01 0.12 0.19 0.10 -0.20 -0.22 -0.24 0.10 -2.23 -1.62 -0.14 -0.19
44 -0.01 1.23 -0.06 0.69 0.38 -0.69 1.40 -0.03 -0.36 2.49 -0.95 0.15
45 2.85 2.86 -0.45 0.89 -0.67 -0.08 0.58 2.55 -0.95 -0.04 0.35 0.44
46 1.21 0.63 3.15 1.66 1.36 2.38 -1.07 1.86 0.77 -0.27 1.69 2.51
47 1.11 0.12 -0.45-0.75 0.95 -0.19 -0.60 2.55 1.52 0.16 -2.26 0.64
48 0.02 0.12 0.72 0.31 0.35 0.29 1.64 0.18 -0.38 0.18 -0.30 -0.99
49 0.64 -1.19 -0.08 0.10 0.08 1.27 0.29 0.01 1.09 0.17 1.69 0.29
50 0.55 -1.19 -0.45 1.10 0.06 1.14 -0.55 0.54 1.09 -0.45 -0.95 0.73
51 -0.57 0.12 -0.45 0.39 -0.15 0.29 0.07 0.35 -0.38 0.18 0.35 -0.51
52 2.40 -0.70 -0.34 -1.76 -1.64 1.27 -1.07 1.86 -1.23 1.08 1.69 0.26
53 -0.02 -2.76 1.99 1.10 2.26 2.75 -0.38 -1.37 4.41 0.64 6.27 3.39
54 0.55 -0.14 0.19 -0.75 0.95 0.53 -0.16 0.54 0.11 0.37 -0.95 0.06
55 -0.57 -0.36 0.19 -0.12 0.90 -0.06 0.56 0.54 0.11 2.06 0.64 0.54
56 -0.57 -0.14 0.62 -0.33 0.90 -0.08 -0.16 -1.17 0.11 1.12 -0.64 0.35
57 1.21 -0.70 0.82 0.52 -0.47 0.15 0.07 1.86 0.45 0.37 0.53 0.34
56 0.32 0.63 0.19 0.52 1.36 0.29 0.29 0.16 -0.06 1.06 0.12 1.50
59 0.55 1.23 -0.45 -0.12 0.90 -0.08 -0.16 0.01 1.58 -0.75 -0.14 0.63
60 -0.63 -0.40 -1.51 -0.62 0.36 0.29 -0.55 -0.67 -0.23 -0.27 0.12 -0.41
61 0.64 -0.40 -0.34 0.10 -0.20 0.03 -1.07 0.04 -0.06 -0.04 -0.14

0.17 0.16 0.09 0.22 0.25 0.19 0.11 0.27 0.24 0.15 0.11 ISLaH!
Count - 61 r e .05 - .26
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AGE 41-50

Denogzaphi ca

I

t

e

Sex-H or F

Rac«i l-Minoritiaa, 2-C«ueaaian

Agei 1-21-30, 2-31-40,
3-41-50, 4-51 oz Above

Principal'■ Reaponae —
UPI Score

P—v**f—U++P —U**P—U++P —o-<-+p —0++P—u++p+*o-«- P —U'l-^P—U-*P- -U»+P V**

1 5 2 5 5 5 1 5 5 5 4 5 2 5 3 5 3 5 3 5 2  5 3 5 33

2 2 2 2 5 1 1 1 3 1 3 2 1 a 5 1 3 1 1 1 3  1 2 1 28

3 5 1 4 2 5 3 5 4 4 3 5 2 5 3 5 1 4 1 5 2  5 3 5 25

4 4 2 5 2 5 3 4 3 3 4 4 5 4 3 4 1 4 3 5 2  4 2 4 30

5 5 3 5 2 5 3 5 4 4 1 4 3 5 2 5 3 6 1 5 0  : 2 5 24

6 4 1 4 3 5 1 4 5 5 2 4 3 4 3 5 4 5 4 5 3  5 1 5 30

7 5 2 5 3 5 3 4 3 4 4 5 2 4 4 5 3 4 4 4 2  S 3 4 33

e 4 2 4 3 3 2 4 3 5 2 5 2 4 2 4 2 4 3 4 2  3 2 4 25

9 3 5 3 5 3 5 3 4 3 2 3 4 3 4 3 3 3 5 3 5  3 4 3 46

10 5 3 5 3 5 3 5 5 5 3 5 2 5 5 5 4 5 3 5 3  5 3 5 37

11 4 2 4 3 3 3 4 5 4 5 4 4 j 3 5 4 5 4 5 2 3 4 38

12 4 1 3 2 5 2 5 2 4 3 4 4 3 2 5 3 4 4 5 3 1 5 27

13 4 2 4 4 4 3 4 3 4 2 4 2 4 3 5 2 4 1 4 3 4 4 29

14 5 3 5 1 5 3 5 5 5 2 5 3 5 3 5 2 2 4 3 3 5 30

15 4 3 5 5 4 5 3 4 4 4 4 2 5 3 5 4 4 4 4 4 4 4 42

le 5 2 5 5 5 2 5 5 3 5 4 5 4 5 3 5 4 4 4 3 5 39

17 3 3 4 5 4 1 3 4 4 3 3 4 3 3 4 1 3 2 2 2 2 3 30

18 2 2 3 3 2 3 2 4 1 3 2 3 3 4 1 5 1 3 1 3 4 2 37

19 3 3 3 4 4 1 4 4 4 3 3 3 4 3 4 2 3 1 3 2 1 4 27

20 4 3 5 4 4 3 5 4 4 4 5 4 5 4 5 3 4 5 4 3 1 4 38

21 4 2 4 4 4 3 4 4 4 4 3 2 4 1 4 3 4 2 4 2 2 4 29

22 4 3 5 5 4 3 5 4 4 3 4 5 5 4 4 2 4 4 4 3 4 4 40

23 4 4 4 2 4 3 4 4 4 2 4 5 4 2 4 4 4 4 4 3 3 4 36

24 3 4 3 4 3 4 3 3 3 3 3 3 4 3 2 3 3 3 2 3 3 35

25 4 4 4 4 5 1 4 4 4 4 5 4 4 4 4 4 4 2 4 4 1 4 36

26 4 4 4 3 4 4 4 4 4 4 4 3 4 5 4 3 3 3 4 4 4 4 41

27 3 1 3 3 3 2 3 4 3 1 3 4 3 3 3 1 3 3 3 3 2 3 27

23 4 1 4 3 4 0 4 2 3 2 4 2 4 2 4 3 4 2 4 2 3 4 22

29 3 3 3 3 4 1 2 3 1 2 2 4 2 3 1 4 2 1 4 3 1 5 28

30 4 2 5 5 5 5 5 5 5 4 5 3 5 2 5 4 5 6 5 4 3 5 42

31 4 2 4 4 5 3 4 3 5 4 4 3 4 2 4 2 4 3 5 2 2 4 30

33 5 4 5 3 S 3 5 4 5 4 5 4 5 4 5 3 5 3 5 4 3 5 38

33 4 3 4 2 5 3 3 5 4 3 4 4 3 3 4 4 3 5 4 4 3 4 39

34 5 5 5 4 5 3 5 4 5 2 4 2 5 5 5 0 5 3 5 2 3 5 33

35 3 2 3 4 4 4 3 4 3 4 4 4 3 3 4 4 3 4 3 3 1 3 37

36 3 4 3 5 3 2 3 5 3 3 3 2 3 3 3 0 2 2 3 3 4 3 33

37 5 3 5 3 5 5 5 5 5 5 4 2 4 4 5 0 5 5 5 3 2 5 37

38 3 2 2 4 3 4 2 4 2 4 3 3 2 3 3 3 3 5 3 5 3 3 40

39 4 4 4 4 4 2 4 4 4 3 3 4 4 5 4 3 3 5 4 4 3 4 41

40 3 3 3 2 3 2 3 5 2 3 4 2 3 2 3 3 3 4 4 3 3  2 3 31

Count 40
40
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AGE 41-50
Demographice Sex-H ox T

Rac«i l-Kinoziti®e, Z-Caucaaian
Agei 1-21-30, 2-31-40,

3-41-50, 4-51 ox Above
Principal'a Reaponae —

^  UPl Score
t

e

B
®  r^,ln.dl«dlndCarCaxInvlnvEmpEmpPoaPoaInilaiSt:iSt:iInpInpConConTot:Tot

AGE 41-50 Meana and Standard Deviationa
TTTTTTTTTTTTh

""""" n' n'' ̂

TTTTT S S E E S 6 E 6 ®
TTVTTTTTTTT .T . i i > ' > n '
0 MM aaav a w * W **
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AQE 41-50

Thle Le the calculAtloB of r fxoni the fosnula i* 8uin(c of X • * of X)/H
I  Mhere i of X-(X-H«an of X)/(Std of X). X here Is the UPI Score.
t  n of T - (T-Nean of T)/<Btd of T). I here fe the P RatiJikg.
e

m COM DED IHD CAS IBV IMP POB IHl BTI IHP COM TOT
AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA AAA

1 -0.64 1.53 -1.26 1.36 1.01 -1.33 -0.29 0.22 -0.14 -0.95 0.44 -0.11
2  1.46 -3.06 4.34 3.32 0.25 4.40 -3.64 1.49 4.26 -0.30 1.74 3.13
3 -2.10 0.00 0.24 0.03 -0.02 -1.33 -0.29 -1.16 -0.39 -0.95 0.44 -1.60
4 -0.06 -1.53 0.24 -0.14 -0.64 0.21 -0.02 0.06 -0.03 -0.95 -0.01 0.00
5  0.41 -1.53 0.24 0.03 -0.43 -0.01 -1.45 0.22 -1.94 -3.07 -0.60 -1.79
6 -0.19 0.00 -1.26 0.15 -1.23 -0.01 -0.02 0.91 0.77 0.11 -1.64 -0.67
7 -0.64 -0.51 0.24 -0.14 0.18 -1.33 0.06 0.22 0.15 -0.05 0.44 0.00
6 -0.06 0.00 0.62 -0.14 -1.23 -1.33 -0.10 0.02 -0.03 -0.05 0.57 0.00
9 -2.38 -1.53 -2.14 -0.03 0.76 -0.89 -0.75 -0.25 -1.00 -2.01 -1.41 -2.32
10 0.41 -0.51 0.24 1.36 -0.11 -1.33 2.03 0.91 -0.14 0.11 0.44 0.64
II -0.06 0.00 -0.30 0.15 0.39 0.10 -0.29 0.91 0.77 -0.95 0.01 0.00
12 -0.19 1.53 -0.51 -2.63 -0.02 0.10 1.25 0.22 0.15 0.11 -0.04 -1.23
13 -0.08 0.00 -0.03 -0.14 -0.23 -0.12 -0.02 -0.47 -0.39 0.01 0.04 0.00
14 0.41 -2.55 0.24 1.36 -1.23 -0.12 -0.29 -0.47 -1.04 0.01 0.44 -0.67
15 0.04 1.53 -0.19 -0.03 0.16 -0.12 -0.29 0.91 0.15 0.06 1.46 0.00
16 -0.84 1.53 -0.51 1.36 -0.11 1.09 0.87 0.22 0.77 0.06 0.44 1.01
17 -0.33 0.00 0.14 -0.03 -0.02 -0.69 0.25 0.06 0.62 1.77 0.57 0.67
16 1.46 0.51 -0.57 -0.06 0.25 0.21 -0.75 -5.15 0.30 -0.30 -4.31 -1.28
19 -0.33 -0.51 0.14 0.00 -0.02 0.10 -0.02 0.02 1.17 0.66 -0.04 0.00
20 0.04 0.51 -0.03 0.03 0.16 1.09 0.67 0.22 0.33 0.01 -0.04 0.00
21 -0.06 0.00 -0.03 0.00 0.18 1.09 -0.18 -0.01 -0.21 -0.05 0.57 0.00
22 0.04 1.53 -0.03 0.03 -0.02 0.21 0.67 0.02 0.15 0.01 0.04 0.00
23 0.15 0.00 -0.03 0.00 -0.23 0.21 -0.10 -0.05 0.15 0.01 0.01 0.00
24 -1.36 -0.51 -1.22 1.01 0.07 0.10 -0.75 0.51 0.06 0.66 -0.42 -0.27
25 0.15 0.00 -1.26 0.00 0.18 1.09 0.06 -0.05 -0.21 0.06 -0.04 0.00
26 0.15 0.00 -0.11 0.00 0.16 -0.01 0.14 -0.01 0.06 0.06 0.04 0.00
27 1.71 0.51 0.62 -0.03 1.49 -0.69 0.25 1.28 0.08 -0.10 0.57 1.23
28 -0.19 0.00 0.22 -0.29 0.78 -0.12 -0.10 -0.01 -0.21 -0.05 0.01 0.00
29 -0.33 0.51 0.14 2.16 2.79 -1.89 0.52 -2.93 2.72 0.01 -1.64 -1.04
30 -0.06 1.53 1.75 1.36 1.01 -0.12 -1.45 0.91 1.67 1.16 0.44 1.58
31 -0.08 0.00 0.24 -0.14 1.01 -0.01 -0.10 0.02 -0.03 -0.95 -0.01 0.00
32 1.66 -0.51 -0.51 0.03 1.01 1.09 0.67 0.22 -0.14 1.16 0.44 0.63
33 0.04 0.00 0.24 -1.06 -0.02 0.10 0.25 -0.05 -1.00 0.06 0.01 0.00
34 2.91 0.51 0.24 0.03 -1.23 -0.12 2.03 -1.65 -0.14 -0.95 0.44 -0.11
35 0.69 -0.51 -0.11 -0.03 -0.64 0.10 0.25 -0.05 -0.46 -0.10 -0.04 -0.64
36 -1.36 -1.53 0.62 -1.06 0.07 1.09 0.25 2.04 1.46 -0.10 -1.41 0.11
37 0.41 -0.51 1.75 1.36 2.13 -0.12 0.06 -1.65 1.67 0.11 -0.60 0.64
38 0.69 -1.02 -1.22 -0.06 -1.46 0.10 0.52 -0.25 -1.00 -2.01 -0.42 -1.20
39 0.15 0.00 0.06 0.00 -0.02 -0.89 0.14 -0.01 -1.00 0.06 0.01 0.00
40 -0.33 1.53 0.62 -1.06 0.16 -0.12 1.25 -0.25 -0.46 0.01 0.57 0.46

0.02 -0.06 0.05 0.20 0.13 -0.02 0.05 -0.06 0.19 -0.16 -0.06X^x0.^^053
Count "40 T- ®
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AGE 51-+

DuBogxaphica

S*x-M or F

Rae«i l-MinoriXlaa, 2-Caueaslan

Ag«l 1-21-30, 2-31-40,
3-41-50, 4-51 or Abors

I

t

e

Principal'* Raaponac— UPl 8eor*+++

CoinCoiBDedDod Ind IndCar Car Inv InvEnpEiDpPoBPoBlnl inlSliSlilnpInpConConTo'tTol
_ |p««u*+p—U++P—U++P—U++P—U++P—U++P—U++P—U++P—U++P—U++P—U**P—u+*

4  4

5  5

6  4

4  5 3

5  4 5

5  2 5

5  4 3  1

5 4 4 0 5 3 5 4 4 3 5 4 5 5 4 4 4 4 4

5 3 5 3 5 4 5 3 4 2 5 3 5 4 5 3 5 3 5
2 4 2 4 2 4 5 5 1 4 4 4 1 4 3 4 3 4 1 4

Count

2  5 31

5  4 42

1  3 21

4  4 38

3  4 35

3  4 27

6

AGE 51-+ Neana and Standard Pavlatlono

4 3 4 3 4 3 5 4 5 2 4 3 4 3 4 3 4 3 4 3 4 3 4 32

S S S S S S S S S S S S S S S S S S 8 S S S S S

1 1 1 1 1 2 1 1 1 1 1 1 1 1 1 1 1 1 1 1 2 1 1 7
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AGE 51-+

This is the calculation of r from the formula r* Sum{z of X * z of T)/R
I Where; z of X - (X-Maan of X)/ (Std of X). X here is the UPI Score,
t  z of Y = (Y-Mean of Y)/(St<i of Y). Y here is the P Rating,
e

m COM DED HID CIiR IHV BMP PCS IBI STI IHP COH TOT
A A A

1  0.83 0.00 1.01 -0.93 -0.10 -2.07 0.48 -1.39 1.34 0.00 -0.24 -0.33
2 -0.17 -0.55 -0.35 -1.30 0.10 0.00 -0.60 0.00 2.11 -0.24 0.48 0.00
3  3.03 2.19 0.71 0.93 2.15 2.07 0.46 1.39 0.96 0.00 3.37 2.82
4 -0.17 1.10 0.41 -0.93 1.12 0.00 0.48 1.39 0.00 -0.24 0.24 0.00
5  0.83 0.00 0.25 0.19 0.51 0.00 -0.24 0.69 0.19 0.00 0.00 0.00
6  0.23 0.55 0.10 -1.30 -0.72 0.00 0.84 0.00 0.00 0.49 0.00

0.77 0.55 0.35 -0.56 0.51 0.00 0.24 0.35 0.77 0.00 0.64 Al.A1/
Count 6.00 r i .05 = .81
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STAT-STAR Verification of Significant Correlationa

SIAT-STAR Data

Slamentary School Stunulator

Datafile: EL_1.SS0 Procedure: Pearson Correl

Elementry Teacher Sti
Princ DP

Value # 1 5 3
Value # 2 2 1
Value # 3 3 5
Value # 4 5 3
Value # 5 5 3
Value # 6 3 5
Value # 7 4 3
Value # 8 1 2
Value # 9 5 5
Value # 10 5 5
Value # 11 5 5
Value # 12 5 4
Value # 13 5 1
Value # 14 3 3
Value # 15 4 4
Value # 16 4 1
Value # 17 5 3
Value # 18 5 5
Value # IS 5 3
Value # 20 4 2
Value # 21 3 2
Value # 22 4 4
Value # 23 5 4
Value # 24 5 4
Value # 25 5 5
Value # 26 4 5
Value # 27 5 2
Value # 28 4 5
Value # 29 1 2
Value # 30 3 3
Value # 31 5 4
Value # 32 5 5
Value # 33 4 5
Value # 34 2 1
Value # 35 4 4
Value # 36 3 4
Value # 37 3 2
Value # 38 4 5
Value #39 5 2
Value # 40 2 2
Value # 41 4 3
Value # 42 3 5
Value # 43 3 4
Value # 44 5 5
Value # 45 4 2
Value # 46 2 5
Value # 47 4 5
Value # 48 5 3
Value # 49 5 4
Value # 50 3 4
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STAT-STAB Data (page 2)

Datafile: EL_1.SSO Procedure: Pearson Corrcl

Elementry

Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value

Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value
Value

»

if
«

if

if

if

»

if

»

if

«

if

»

«

»

«

«

if

a

s

s

«

if

«

if

if

«

«

s

s

if

»

if

51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68 •
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99

5
5
5
3

Teacher
Princ
4  ̂

Sti

DP

Value #100

3
3
5
4

5
5
4

3
3
5

1

3
• 5
3
1
2
2
5
3
3
2
4

5
5
5
3
4

4

4
5
5
5
3
3
2

2
5
3
3
3
4

4
5
4

4
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STAT-STAE Data Analysis

Datafile: EL_1.S£0 Procedure: Pearson Corre!

KATEIX OF r (UPPER) AND r"sq (LOWER) VALUES:

UP

Princ 0.27* Princ
0. 07

OP

* - p-value • 05 (2~t.ail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN Sv estSD

Princ 100 3.33 1-15 1-lS
(.'T 100 3^49 1-24 1-24

STAT-STA5 Explanation

Dataiile: EL_1.SS0 Procedure: Pearson Correl
Explanation of Operators '

;  * = Multiply SUM = Summation _ SQET = i.cuare root n
<  y — Di.vi.cLG "^SQ — Qusnt-ioy sQUflrGC

The PEARSON CORRELATION COEFFICIENT (r) ̂ tween variables
Princ and UP is computed using the formula:

r = SUM C(X-Mx) * (Y-My)] / (N * Sx * Sy)

= 38.33 / (100 * 1.15 * 1.24)
= 33.33 / 142.17
= 0.27

The COEFFICIENT OF DETERMINATION (r"SG) is obtained by squaring r
yielding 0. 07
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STAT-STAR Data

Male Teachers Canmitinent

Datafile: MALE.COM.SSO Procedure: Pearson Correl
TEACHERS COMMITMENT T/M

PRINC. OP
Value It 1 4 4
Value It 2 5 1
Value It 3 2 2
Value It 4 2 5
Value It 5 5 5
Value It 6 3 3
Value It 7 3 4
Value It 8 4 1
Value It 9 4 2
Value It 10 3 1
Value It 11 5 2
Value It 12 4 2
Value It 13 4 3
Value It 14 3 4
Value It 15 4 1
Value It 16 4 2
Value It 17 1 5
Value It 18 3 1
Value It 19 5 2
Value It 20 4 3
Value It 21 4 3
Value It 22 4 2
Value It 23 1 3
Value It 24 4 2
Value It 25 3 3
Value It 26 3 1
Value It 27 4 1
Value It 28 3 4
Value It 29 5 4
Value It 30 4 4
Value It 31 5 3
Value It 32 4 3
Value It 33 4 4
Value It 34 3 4
Value It 35 4 2
Value It 36 3 4
Value It 37 4 3
Value It 38 3 1
Value It 39 4 2
Value It 40 4 3
Value It 41 2 3
Value It 42 4 1
Value It 43 3 3
Value It 44 5 2
Value It 45 5 2
Value It 46 5 1
Value It 47 3 4
Value It 48 3 2
Value It 49 2 3
Value It 50 4 3
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STAT'STAR Srta (pace 2)

Datafile: HALEJCOM. SSO Procedore: Pearson Correl

TEACHERS COMMITMENT T/M
PRINC. OP

Value 51 3 4
Value « 52 3 4
Value # 53 3 2
Value 54 4 4
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STAT-S7AS Data Analysis

Datafile: 1IALE_C0M. SSO Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r"sq (LOWER) VALUES:

UP

PRINC. -0.35* PRINC.
0. 12

UP

* = p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 54 3.59 0.97 0.98
UP 54 2.76 1.22 -.20

STAT-STAR Explanation

Datafile: MALE_COM.SSO Procedure: Pearson Correl
Explanation of Operators

* = Multiply SUM = Summation _ SQRT = Square root
I  ̂ — Dividl© " Qii&ntity

The PEARSON CORRELATION COEFFICIENT (r) between variables
PRINC. and UP is computed using the formula:

r = SUM C(X-Mx) » (Y-My)] / (N * Sx * Sy)

= -22.30 / (54 » 0.97 * 1.22)
= -22.30 / 63.85
= -0.35

The COEFFICIENT OF DETERMINATION (r'SQ) is obtained by squaring r.
yielding 0.12
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STAT-STRR Data

Male Teaciiers Dedication

Dataflie: liALE_J)ED.SSO Procedure: Pearson Cor re 1

TEACHERS DEDICATION T/M
PRINC. DP

Value « 1 4 4
Value # 2 5 2
Value # 3 2 5
Value # 4 3 4
Value # 5 5 3
Value # 6 3 5
Value # 7 3 3
Value # 8 4 2
Value # 9 4 5
Value # 10 3 2
Value # 11 5 3
Value # 12 4 4
Value # 13 4 3
Value # 14 3 4
Value # 15 4 2
Value # 16 4 3
Value # 17 2 3
Value # 18 3 4
Value # 19 5 1
Value # 20 4 4
Value # 21 4 5
Value # 22 4 4
Value # 23 2 5
Value # 24 4 4
Value # 25 4 5
Value # 26 3 5
Value # 27 4 4
Value # 28 4 4
Value # 29 4 4
Value # 30 5 4
Value # 31 4 4
Value # 32 4 4
Value # 33 4 4
Value # 34 3 4
Value # 35 4 3
Value # 36 3 5
Value # 37 5 5
Value # 38 3 3
Value # 39 4 4
Value # 40 4 4
Value # 41 2 5
Value # 42 4 3
Value # 43 3 3
Value # 44 5 2
Value # 45 5 3
Value # 46 4 4
Value # 47 4 3
Value # 48 3 4
Value # 49 2 5
Value # 50 5 5
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STAT-STAE Data (page 2)

Datafile: MALEJDED.SSO Procedure: Pearson Correl

TEACHERS DEDICATION T/M
PRINC. DP

Value # 51 3 4
Value 52 4 3
Value # 53 3 2
Value « 54 4 4
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STAT-STAR Data Analysis

Datafile: MALE_DED.SSO Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r*sq (LOWER) VALUES:

UP

PRINC. -0.32* PRINC.
0. 10

UP

* = p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 54 3.72 0.85 0.86
DP 54 3.70 0.99 1.00

STAT-STAR Explanation

Datafile: MALEJDED.SSO Procedure: Pearson Correl

+  Explanation of Operators
;  » = Multiply SUM = Summation SQRT = Square root ;
I  / = Divide 'SQ = Quantity squared I

+

The PEARSON CORRELATION COEFFICIENT (r) between variables
PRINC. and UP is computed usin« the formula:

r = SUM C(X-Mx) » (Y-My)1 / (N * Sx » Sy)

= -14.44 / (54 * 0.85 * 0.99)
= -14.44 / 45.48
= -0.32

The COEFFICIENT OF DETERMINATION (r"SQ) is obtained by squaring r,
yielding 0.10
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STAT-STAR Data

Male Teachers Stimulator

Datafile: MALE-STI.SSO Procedure: Pearson Correl
TEACHERS STIMDLTOR T/M

PRINC. • UP
Value # 1 5 3
Value # 2 5 4
Value # 3 1 1
Value # 4 1 4
Value # 5 5 5
Value # 6 1 1
Value # 7 3 2
Value # 8 5 5
Value # 9 4 3
Value # 10 3 2
Value # 11 5 4
Value # 12 4 3
Value # 13 5 5
Value # 14 3 5
Value # 15 5 3
Value # 16 4 2
Value # 17 2 2
Value # 18 4 2
Value # 19 5 3
Value # 20 4 3
Value # 21 4 2
Value # 22 4 1
Value # 23 2 5
Value # 24 4 4
Value # 25 3 2
Value # 26 3 3
Value # 27 4 5
Value # 28 5 2
Value # 29 5 3
Value # 30 4 4
Value # 31 4 4
Value # 32 5 4
Value # 33 3 5
Value # 34 2 3
Value # 35 4 4
Value # 36 3 2
Value # 37 4 4
Value # 38 2 2
Value # 39 5 3
Value # 40 5 1
Value # 41 1 2
Value # 42 4 2
Value # 43 2 1
Value # 44 5 1
Value # 45 4 4
Value # 46 4 2
Value # 47 3 3
Value # 48 3 4
Value # 49 1 1
Value # 50 4 3
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STAT-STAP Data (page 2)

Datafile: MALE-STI.SSO Procedure: Pearson Correl

J T/M
OP

TEACHERS STIMDLTOR
PRINC.

Value # 51 3  3
Value if 52 3  3
Value # 53 3  0
Value ft 54 3  5
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STAT-STAR Data Analysis

Datafile: MALE-STI.SSO Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r'sq (LOWER) VALUES:

UP

PRINC. 0.28* PRINC.
0. 08

UP

* r p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 54 3.56 1.23 1.24
UP 54 2.94 l.ci 1.32

STAT-STAR Explanation

Datafile: MALE-STI.SSO Procedure: Pearson Correl
Explanation of Operators

;  » = Multiply SUM = Summation SQRT = Square root ,
:  / = Divide "SQ = Quantity squared

The PEARSON CORRELATION COEFFICIENT (r) between variables
PRINC. and DP is computed usin« the formula:

r = SUM C(X-Mx) * (Y-My)] / (N * Sx * Sy)

= 24.67 / (54 * 1.23 * 1.31)
= 24.67 / 86.89
= 0.28

The COEFFICIENT OF DETERMINATION (r'SQ) is obtained by squaring r,
yielding 0.08
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STAT-STAR Data

Minority Toachara Total

Name: Donald J. Dessart. Ph.D. Date: 10/27/1996 Time: 6:46

Datafile: MIN-TOT.SSO Procedure: Pearson Correl

TEACHERS TOTALS
PRINC.

MNRTY
OP

Value « 1 3 27

Value 2 4 21

Value 3 5 47

Value 4 1 30

Value 5 4 33

Value 6 5 33

Value 7 2 28

Value 8 4 43

Value 9 2 31

Value 9 10 5 45

Value 9 11 5 29

Value 9 12 3 34

Value 9 13 1 29

Value 9 14 4 41

Value 9 15 3 36

Value 9 16 3 30

Value 9 17 3 35

Value 9 18 5 35

Value 9 19 1 29

Value 9 20 2 27

Value 9 21 5 30

Value 9 22 5 28

Value 9 23 4 29

Value 9 24 3 31

Value 9 25 4 39

Value 9 26 5 35

Value 9 27 4 35

Value 9 28 3 32

Value 9 29 3 32
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STAT-STAE Data Analysis

Datafile: MIN-TOT.SSO Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r"sq (LOWER) VALUES:

UP

PRINC.

* =

0.39* PRINC.
0. 15

UP

p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N MEAN SD estSD

PRINC.
UP

29
29

3.48 1.28
32.90 5.67

1.30
5.77

STAT-STAE Data Analysis

Datafile: MIN-TOT.SSO Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r"sq (LOWER) VALUES:

UP

PRINC. 0.39* PRINC.
0. 15

UP

* = p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 29 3.48 1.28 1.30
UP 29 32.90 5.67 5.77
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STAT-STAR Data

Teachers Age 31-40 Initiator

Datafile: T31_40IN.SS0 Procedure: Pearson Correl

TEACHERS INI A31-40
UPPRINC.

Value 9 1 5 4

Value 9 2 5 2

Value 9 3 2 1

Value 9 4 5 5

Value 9 5 2 4

Value 9 6 5 4

Value 9 7 5 5

Value 9 8 3 5

Value 9 9 3 2

Value 9 10 3 2

Value 9 11 4 2

Value 9 12 4 2

Value 9 13 3 4

Value 9 14 3 2

Value 9 15 3 3

Value 9 16 4 4

Value 9 17 5 2

Value 9 18 5 3

Value 9 19 3 1

Value 9 20 5 1

Value 9 21 5 1

Value 9 22 4 2

Value 9 23 4 5

Value 9 24 3 0

Value 9 25 5 3

Value 9 26 5 4

Value 9 27 4 4

Value 9 28 2 4

Value 9 29 3 2

Value 9 30 4 2

Value 9 31 4 4

Value 9 32 5 3

Value 9 33 4 1

Value 9 34 3 3

Value 9 35 4 2

Value 9 36 5 2

Value 9 37 3 3

Value 9 38 5 4

Value 9 39 4 3

Value 9 40 2 2

Value 9 41 2 2

Value 9 42 3 3

Value 9 43 4 4

Value 9 44 3 3

Value 9 45 2 1

Value 9 46 5 5

Value 9 47 2 1

Value 9 48 4 4

Value 9 49 4 3

Value 9 50 3 2
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STAT-STAS Data (pa«e 2)

Datafile: T31_40IN.SS0 Procedure: Pearson Correl

TEACHERS INI A31-40
PRINC. DP

Value 51 4 5

Value 52 5 5

Value 53 2 4

Value tt 54 3 2
Value 55 3 2

Value 56 3 5

Value 57 5 5

Value 58 4 4

Value 59 4 3

Value 60 5 2

Value 61 5 3
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STAT-STAR Data Analysis

Datafile: T3l_40IN.SS0 Procedure: Pearson Correl

MATRIX OF r (UPPER) AND r'sq (LOWER) VALUES:

UP

PRINC. 0.27* PRINC.
0. 07

UP

¤ = p-value < . 05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 61
UP 61

3.77

2.95
1. 03
1.31

1. 04
1.32

STAT-STAR Explanation

Datafile: T31_40IN.SS0 Procedure: Pearson Correl

:  * = Multiply
I  / = Divide

Explanation of Operators +
SUM = Summation SQRT = Square root 1
'SQ = Quantity squared <

The PEARSON CORRELATION COEFFICIENT (r) between variables
PRINC. and UP is computed using the formula:

r = SUM C(X-Mx) * (Y-My)] / (N * Sx * Sy)

= 22.31 / (61 * 1.03 * 1.31)
= 22.31 / 82.42
= 0.27

The COEFFICIENT OF DETERMINATION (r'SQ) is obtained by squaring r,
yielding 0.07
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STAS-STAR Data

Teachers A^e 51'~'40 Tcrral

Datafile: T31-40TO.SS0 Procedure: Pearson Correl

TEACHERS TOT AGE 31-40
PRINC. • OP

Value S 1 5 34

Value S 2 5 36

Value » 3 1 25
Value S 4 5 47

Value » 5 1 30

Value 6 5 39

Value 7 5 41

Value 8 3 38

Value 9 4 28

Value 10 4 26

Value 11 4 32

Value « 12 3 32

Value 9 13 3 33

Value 9 14 3 28

Value 9 15 4 25

Value 9 16 4 47

Value 9 17 5 33

Value 9 18 4 29

Value 9 19 3 27

Value 9 20 4 27

Value 9 21 5 35

Value 9 22 4 29

Value 9 23 4 50

Value 9 24 3 31

Value 9 25 5 33

Value 9 26 5 29

Value 9 27 4 29

Value 9 28 2 48

Value 9 29 4 38

Value 9 30 4 33

Value 9 31 4 38

Value 9 32 4 34

Value 9 33 4 42

Value 9 34 3 30

Value 9 35 4 42

Value 9 36 4 31

Value 9 37 3 36

Value 9 38 5 35

Value 9 39 4 34

Value 9 40 2 33

Value 9 41 3 21

Value 9 42 2 30

Value 9 43 4 30

Value 9 44 3 32

Value 9 45 3 29

Value 9 46 5 46

Value 9 47 2 31

Value 9 48 3 44

Value 9 49 4 39

Value 9 50 3 26
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STAT-STAB Data (page 2)

Datafile: T31-40TO.SS0 Procedure: Pearson Correl

TEACHERS TOT AGE 31-40
PRINC. OP

Value » 51 3 39
Value 9 52 5 35
Value 9 53 1 25
Value 9 54 3 33
Value 9 55 3 28
Value 9 56 3 30
Value 9 57 4 40
Value 9 58 5 41
Value 9 59 3 27
Value 9 60 4 26

Value 9 61 4 32
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STAT-STAR Data Analysis

Datafile: T31-40TO.SS0 Procedure: Pearson Correl

MATRIX OF r (OPPER) AND r'sq (LOWER) VALUES:

DP

PRINC. 0.33* PRINC.
0. 11

UP

* = p-value < .05 (2-tail)

TABLE OF MEANS AND STANDARD DEVIATIONS:

N  MEAN SD estSD

PRINC. 61 3.64 1.04 1.05
DP 61 33.62 6.45 6.50

STAT-STAR Explanation

Datafile: T31-40TO.SS0 Procedure: Pearson Correl

+  Explanation of Operators +
I  * = Multiply SUM = Summation SORT = Square root I
I  / = Divide "SQ = Quantity squared ;
+  +

The PEARSON CORRELATION COEFFICIENT (r) between variables
PRINC. and DP is computed using the formula:

r = SUM C(X-Mx) * (Y-My)] / (N » Sx * Sy)

= 135.70 / (61 * 1. 04 * 6.45)
= 135.70 / 409.16
= 0.33

The COEFFICIENT OF DETERMINATION (r*SQ) is obtained by squaring r,
yielding 0.11
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VITA

Mary Lou Smith Kanipe was born May 15, 1944 in Santa

Barbara, California. She attended kindergarten and first

grade in California and then moved to Tennessee with her

family. She attended elementary schools in Carter, Loudon,

and Knox Counties and graduated from East High School in

Knoxville in 1962. She attended The University of Tennessee

(Knoxville) beginning in 1962 and graduated in 1966 with a

Bachelor of Science degree in Education.

From 1967 until 1981 she taught English and reading in

three different schools and taught all grades sixth through

twelfth except ninth and eleventh grades. She received her

Master of Science degree in Curriculum and Instruction as

well as a Reading Specialist's Certificate from The

University of Tennessee in 1976. She continued her studies

and acquired an endorsement in Educational Administration and

Supervision in 1979.

In 1981 she became the first female high school

administrator in the Knoxville City Schools. After seirving

as the assistant principal at Bearden High School for two

years, she was appointed the principal of Bearden Middle

School. In 1996 after thirteen years at Bearden Middle

School, she became the principal of Bearden High School. She

is a member of numerous professional organizations.

She is married to Vincent Kanipe, a police officer.

She has two daughters, Deborah Denise Monhollan and Tamela

Teresa Kanipe. She has one grandson, Joshua Monhollan.
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