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Abstract

In order to better understand the difficulties which dual-career couples confront,
there is a growing need to investigate the causes and the consequences of the gendered
division of household labor, which is hypothesized to be the core problem of dual-career
families. The purpose of the study was to develop a comprehensive theoretical model
which explains the complex interrelationships among power structure, division of
household labor, role conflict, marital satisfaction, and stress.

Using the data collected by nonrandom sampling from 191 Korean dual-career
couples living in Seoul, Korea, a theoretical model developed in this study was tested. In
- particular, the effects of different types of power which have not been previously studied
(definitional power, personal power, and positional power) were explored. In order to
examine gender differences, a male model and a female model were developed separately
and compared.

For data analysis, a covariance structure analysis (CSA) was used. At first, the
most adequate measurement models for power structure and for the endogenous variables
were found by means of confirmatory factor analysis (CFA). Then, the best-fitting
models for males and females were found through the structural sub-model comparison.
As a result of structural analysis, significant relationships between the latent variables were
found for the male and female models.

As a result of comparing the male and female models, four significant common
relationships were found: 1) Greater personal power increases marital satisfaction;

2) Higher level of inter-role conflict increases stress; 3) A husband's
greater resource power reduces his share of housework, while a wife's greater resource

power increases her share; 4) A husband's greater share of housework reduces his intra-



role conflict, whereas a wife's greater share increases her intra-role conflict. The first two

relationships can be generalized across genders. The last two relationships, which are

also significant for both males and females, differ in the direction of the associations.

With the exception of these four common relationships, the analyses revealed

substantial gender differences in dual-career family life and marital relationships

experienced by husbands and wives. The findings of this study reflect the complex

interrelationships between the variables of interest:

1)

2)

3)

4)

5)

6)
7

8)

9)

Husband's division of household labor was negatively associated with his resource
power and definitional power, while positively associated with his positional power.
Wife's division of household labor was positively associated with her resource
power.

Husband's intra-role conflict was negatively associated with the amount of housework
he shares.

Wife's intra-role conflict was positively associated with her share of household
tasks, while negatively associated with her resource power.

Husband's inter-role conflict was positively associated with his share of housework
and his positional power, while negatively associated with his personal power.

Wife's inter-role conflict was positively associated wifh her intra-role conflict.

Husband's greater share of housework directly increases his inter-role conflict,

and indirectly decreases wife's inter-role conflict.

Husband's marital satisfaction is positively related to his greater share of housework
and his personal power.

Wife's marital satisfaction is positively associated with her greater resource power

and her personal power, while negatively associated with her inter-role conflict.

10) Husband's stress is positively associated with his intra-role conflict and inter-role



conflict.

11) Wife's stress is positively associated with her inter-role conflict.

The gender differences found in the interrelationships among power structure
(comprised of four power bases), division of household labor, two types of role conflict,
marital satisfaction and stress were discussed. Several strategies to alleviate the
difficulties experienced by dual-career couples were suggested for social work practice,

and implications for social policy development were discussed.
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CHAPTER1

Introduction

1. Statement of Problem

With the innovation of industrial technology and science, the advancement of the
capitalist economy, and the rise of egalitarian and individualistic ideology, the
contemporary society has experienced immense changes. These rapid changes have
altered the socio-economic institutions surrounding the family and have reshaped family
life itself. In particular, a series of interrelated demographic changes such as low fertility,
postponed marriage or delayed childbearing, and the increasing educational attainment and
labor force participation of women have had direct and far-reaching impacts on the
contemporary family life by permitting women greater control over shaping their lives to
fit their lifestyle objectives (McLaughlin et al., 1988).

The most conspicuous changes taking place within the contemporary family, along
with the socio-economic-demographic changes occurring in the larger society, is the
changes in women's roles with the increasing married women's employment outside the
home. The increasing economic autonomy deriving from married women's increasing
work force participation has served as a catalyst for restructuring family life and family
relationships, redefining women's roles, as well as the meaning of the family in the new
social context. At the same time, the growing need for balancing work and family roles to
accommodate dual-career family life has facilitated the changes in family relationships as
well as in its structure.

The rapid increase in married women's labor force participation has brought about

the dramatic changes in the traditional relationship of women to work, family, and




marriage (Gorham, 1979). Ralph Smith (1979) called this undergoing change "the subtle

revolution," because it requires the total changes in social and economic arrangement as
well as family relationship, but the process has been gradual, and not traceable to abrupt
changes. Transformation of married women's role from homemaking to employment
outside the home requires reorganizing the entire family life and family relations with the
reassessment of family roles and personal identities (Rapoport & Rapoport, 1969); it also
creates pressure for changes in the social-economic institutions which are still largely
based on the notion of a one-career family (Gorham, 1979).

As more and more married women enter the work force, the dual-career family is
becoming a more common family pattern in contemporary society. In the United States,
in 1992, fifty-nine percent of wives in married-couple families were in the work force, and
sixty-seven percent of mothers with children under the age of 18 were working outside the
home (U.S.Dept of Labor, Women's Bureau, 1993). In Korea which is one of the rapidly
growing developing countries, there has been a continuing increase in the rate of female
labor force participation. In 1992, about forty-eight percent of Korean females were in
the labor force, compared with thirty-nine percent in 1970. In 1992, about sixty-three
percent of total female employed were married women (National Statistical Office of
Korea, 1993).
| Since dual-career families are a rapidly growing population across the world, the
employment of married women and dual-career family life have been the focus of study in
the area of social work and family studies. Therefore, "the subtle revolution",
which once only a minority of dual-career families were expected to face, is increasingly
becoming a common phenomenon which majority of families confronted with increasing

wives' employment.



The more important reason that dual-career families have received attention is
because working women and their husbands, while undergoing "subtle revolution," may
encounter a great deal of difficulties. The core difficulty the dual-career couples face is
that wives' employment asks for total alterations in the roles of men and women in the
direction of greater equality (Skolnick & Skolnick, 1983) as well as a restructuring of
family life, but the expected "revolution” is difficult to accomplish due to social, and
psychological barriers. In contemporary society, the basic assumptions of a dual-career
family (compatibility of work and family for both genders, and equal role sharing) are at
odds with the current institutional structures as well as outdated traditional family norms
(Rapoport & Rapoport, 1972; Gilbert, 1985). Although married women's employment
outside the home is increasingly seen as acceptable (Gilbert, 1985), the necessary
adjustment has not been made in order to accommodate dual-career life because of a
cultural lag existing in contemporary society.

A "cultural lag," a term coined by Ogburn (1964), indicates the discrepancies
created by differential rates or extents of changes in two parts of culture, resulting in less
adjustment between two parts than existed previously (Bianchi & Spain, 1986). Social
institutions have not changed enough to keep pace with changes in the economic role of
married women because the current occupational and institutional structure have not been
reorganized to provide support for working wives or to ease conflicting demands
confronting working wives. On the other hand, despite the growing necessity for more
equitable role-sharing, traditional ideologies and norms continue to influence the dual-
career family in such a way that they maintain the gendered division of labor.

The gendered-division of labor, which assigns to women priority for family and
domestic tasks, and to men priority for economic or other extradomestic roles regardless

of their other commitment (Chafetz, 1991), emerged in the process of industrialization.



With the rise of the factory system, the workplace was separated from the home, and the

productive role was assumed by males, while unpaid domestic labor was assigned to
women (Zaretsky, 1976; McLaughlin et al., 1988). This gendered division of labor system,
which had been supported by the ideology of "separate but equal" spheres had been
continued for over 150 years (1830s-1980) (Bernard, 1983), reinforcing gender role
differentiation.

However, the growing necessity for a female labor force in the contemporary
society has brought about some changes in the long-lasting gendered division of labor
system, by permitting married women to resume their economic roles through paid work
(Ridley, 1972). The changes in the gendered division of labor that just started with
increasing married women's labor force involvement is far from completion. While women /’rﬁ}

have added the labor force participation to their previous unpaid household work, men )

have not added a corresponding share of household labor to their employment outside the

L

home. Men have increased their household labor only minimally (Robinson, 1977).

This unbalanced change in gendered division of labor can be attributed to the
lingering effects of traditional norms and ideology which supports gender role
differentiation, as well as to the slow-paced changes in social institutions. This one-sided

change occurring only on the part of women has, inevitably, resulted in "asymmetric

division of domest

ic labor." The "asymmetric division of domestic labor" is practiced

within the contemporary dual-career families because working wives assume the

disproportionate share of household labor in the absence of husband's sharing of

household tasks.
In short, the "cultural lag" existing between the espoused egalitarian ideology and
the domestic reality of the dual-career family, and between women's actual labor force

participation and absence of institutional support makes the transition to a co-provider



system difficult. Due to the cultural lag, "the revolution" expected to occur within dual-

career families to change gender relationship into a more egalitarian one has not been
realized. Instead, gendered division of labor, which had supported the long-standing
unequal gender relationship, has been changed into a more severe form, that is, women's
disproportionate share of household labor.

This asymmetry in division of labor between husbands and wives in the dual-career
families is seen as the core work-family problem (Pleck, 1979) because it makes it difficult
for dual-career couples to balance work and family responsibilities. Therefore, working
wives' disproportionate share of household labor brings about serious negative
consequences for individuals as well as for the dual-career families.

At the individual level, unequal role sharing brings about a detrimental impact on
working women: working women who are overburdened due to overload are vulnerable
to stress and physical symptoms, which may develop to serious mental illness. For
example, working wives are likely to feel guilty and anxious with the thought that they
can not meet all the needs of the family due to a shortage of time and energy, and also to
be physically exhausted due to the lack of adequate rest or sleep; In addition, due to
unequal division of household labor, working women may face inter-role conflict arising
from the conflicting demands of multiple roles which women occupy. For example,
working mothers frequently feel as if they were torn between competing demands of
mother's role and worker's role because they can not meet all the demands at the same
time under the circumstances that their husbands do not share household roles. Also,
unequal division of household labor, which has been reinforced through socialization and
stereotyping, has a detrimental impact on individuals 'in the dual-career family by creating
a intra-role conflict. Intra-role conflict arises due to the gap between gendered division

of domestic labor, which individuals have learned as an appropriate role behavior, and the



equitable division of labor which they should learn now to accommodate the dual-career

situation.

These intra-role conflict and inter-role conflict may be the source of tremendous
stress experienced by the dual-career couples because these role conflicts may magnify the
difficulties that dual-career couples face in the process of restructuring family roles and life
pattern. They also decrease marital satisfaction among the dual-career couples since the
conflicting role expectations and role demands lead the couples to be dissatisfied with their
marriage life. In dual-career situations, women who perform the disproportionate share
of household labor are likely to perceive this unequal division of domestic lal;or as
"unfair" due to overload and inter-role conflict, and become dissatisfied with their mantal
roles. Men also feel discomfort in the process of modifying their male roles to adapt into
new family life due to intra-role conflict they experience within themselves.

The stress and marital dissatisfaction may cause marital conflict or discord
between the spouses which may lead to multiple problems such as child and spouse abuse,
domestic violence, or divorce which threaten the family stability. Unequal division of
domestic labor has a damaging impact on marital relationships as well as individual's
psychological well-being by causing role conflicts which may be the source of stress and
marital dissatisfaction experienced by dual-career couples.

In addition to the detrimental impact on individuals and marital relationships,
unequal division of domestic labor between the spouses brings about the serious
consequences for women by reinforcing female disadvantages at work as well as at home.
Women's work overload resulting from women's disproportionate share of household
labor makes women less competitive at work, and limits their ability and opportunities for
promotion (Okin, 1989). Therefore, women's disproportionate share of household labor

results in superior male access to valued resources (Chafetz, 1991), and female



disadvantage because of segregation into low-paying dead-end jobs. Due to their less

resource power, women lack the resources necessary to challenge male power at work
(Chafetz, 1991), and become economically dependent on their husband at home. Under
these circumstances, men can use their power to avoid the household labor which they
do not wish to perform (Chafetz, 1991). Therefore, unequal division of domestic labor,
which serves for weakening women's resource power, results in reproducing unequal
division of domestic labor.

On the other hand, based on their greater resource power, deriving from the
unequal division of domestic labor, men obtain the power to develop and impose upon
women social definitions which support unequal division of domestic labor between the
genders in order to keep male power and privileges (Chafetz, 1991). Therefore, the
"definitional power," which refers to the ability of a person or group to impose values,
norms, standards of judgment and situational definition on others, serves to limit women's
ability and roles by defining women as the first and foremost parent and spouse whose
family obligations take priority (Chafetz, 1991). With this "definitional power," male
successfully prevent women from gaining more "resource power" through their paid
work, and keep women in the inferior position by reproducing unequal division of
domestic labor between the genders through socialization and stereotyping.

Married women's employment raised an unequal division of domestic labor, which
refers to women's disproportionate share of household labor as a core problem. The
unequal division of domestic labor practiced in contemporary dual-career families
created difficulties confronting dual-career couples by causing role conflicts, stress and
marital dissatisfaction, all of which are detrimental on dual-career couples' well-being. At

the same time, the unequal division of domestic labor i1s an important issue in that it serves



as a mechanism for causing and reproducing gender inequality at work as well as at

home.

For this reason, the unequal division of domestic labor practiced within the
individual dual-career families is posited as a major problem to be resolved in order to ease
the difficulties dual-career couples confront in balancing work and family roles to
accommodate their dual-career family life. In addition to these short-term consequences,
the unequal division of domestic labor, which causes and reproduces gender inequality at
work as well as at home, is a very important social issue to be addressed in order to create
more humane and equal gender relations in the long run.

To better understand the difficulties dual-career couples confront in the
contemporary society, there is a growing need to investigate the causes and the
consequences of the gendered division of household labor which is the core problem of the
dual-career families. For this purpose, this study aims to develop a comprehensive
theoretical model which examines the interrelationships among family power structure,
division of household labor, intra- and inter-role conflict, marital satisfaction, and stress.

The utility of the theoretical model, which was developed in this study, was tested
among the Korean dual-career couples. The disjunction between the change into new
family life pattern to meet socio-economic demands, and the actual changes in role-sharing
behavior and perceptions of family relations in every day family life is expected to be
greater in Korea, which is a traditional society, than is in other industrialized countries.
For this reason, Korean dual-career couples who might maintain the unequal division of
domestic labor between the spouses are likely to experience severe role conflicts causing
considerable stress and marital dissatisfaction. Married women's employment may bring
about more serious and detrimental impacts on well-being of dual-career families in

Korea, a developing country than those in developed countries. Up to date, the dual-



career family life in the developing countries of the third world are little known due to the

paucity of theoretical developments and empirical studies. For this reason, this study
attempts to examine how wives' employment affect on well-being and married life of
Korean dual-career couples in order to identify the unique difficulties Korean dual-career
couples confront in Korean cultural context. Therefore, data was collected from the

middle-class dual-career couples living in Seoul, Korea in the spring of 1994.

2. Objectives

The primary objective of this study is to develop a theoretical model which
explains the causal relationships among Family Power Structure, Division of Household
Labor, Intra- and Inter-Role Conflict, Marital Satisfaction, and Stress in order to
understand the causes and consequences of unequal division of household labor which has
been practiced within dual-career families.

The second objective is to explore "gender-specific" model for male and female to
identify the gender differential relationships among the variables of interest. The
comparison of the male and female models may help to explain the differential
experiences of husbands and wives in a dual-career situation in the Korean cultural
context.

The third objective 1s to delineate all relevant dimensions of family power
structure in order to better understand how these powers affect division of labor within

dual-career families.



Research Questions

To what extent is the gendered division of labor (asymmetric division of domestic
labor) practiced within Korean dual-career families?

How do four different bases of power affect division of household labor?

Are there any gender differences in the causal relationships among the variables
included in the theoretical model: power structure, division of household labor,

intra-role conflict, inter-role conflict, marital satisfaction, and stress?
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CHAPTER II

Literature Review

This chapter is divided into three sections. In the first section, the problem
confronted by the dual-career couples in general were presented at first. Then, the
development of the gendered-division of labor, which is the underlying problem within
dual-career families, was reviewed in western society as well as in Korean cultural context.
In the second section, the theories developed to explain the impact of wives' employment
on couple's well-being and their marriage life, and theories concerning division of labor
and power structure were reviewed. In the third section, the methods used in the

previous studies to measure the variables of interest were presented.

1. Topic or Problem Area

A. Problems of Dual-Career Families

Women's increasing involvement in the labor market has profoundly affected
family life because married women's employment has brought about the changes not only
in family structure, but also in family relationships and roles in every day family life. To
examine how wives' employment has changed family life, and therefore affecting well-
being of individuals in dual-career families, the uniqueness of the dual-career family life
needs to be explored first.
a. The Characteristics of Dual-Career Family Life

As women's access to education and to world of work has increased, Rapoport

and Rapoport (1972) expect a new family life style to emerge in the post-industrial society

11



and they coined the term "dual-career family" to describe this new family life style which

differs in structure and in value from the traditional one. Compared with the traditional
family which was based on gender role differentiation, the dual-career family is unique in
that it assumes that the husband and wife both engage in occupation and family work, and
share home and paid work in a relatively egalitarian manner (Gilbert, 1985). However,
the assumptions of compatibility of occupation and family life for both genders and
egalitarian role sharing between husband and wife have resulted in creating tremendous
stress within dual-career families because they require total reorganization of family
relationships, and reallocation of household responsibilities with new definitions of social
roles and personal identities (Rapoport & Rapoport, 1969).

Therefore, another significant feature of the dual-career life style is the
considerable stresses and strains experienced by dual-career families (Skinner, 1980).
These dual-career stress and strains are seen as "inherent" in dual-career family life
because basic assumptions of the dual-career family are at odds with the current
institutional structure as well as outdated traditional set of family norms (Rapoport &
Rapoport, 1972; Gilbert, 1985). Pointing out that dual-career couples are vulnerable to a
high degree of stress due to their family lifestyle, Rapoport and Rapoport (1969) identified
5 sources of strains in dual-career family life: 1) "overload dilemma" arises because dual
roles of both spouses results in taxing energy and physical exhaustion of both spouses
through their role overload; 2) "dilemma of identity" arises within an individual as a result
of discontinuity between early gender-role socialization and current wishes or practices;
3) "role cycling dilemma" arises when both employment and family has transitional points
at which there is a restructuring of roles which becomes sources of stress; 4) "social
network dilemma" arises when the dual-career couples reconcile obligation with desire and

responsibility in maintaining relationships outside the marriage life; and 5) "normative

12



dilemma" arises from the discrepancy between personal norm, which they felt as "right"

and "proper" behavior for themselves, and social norm, which they felt people around
them hold because dual-career couples experience tension and guilt when they are not
conforming to socially approved roles. (Rapoport & Rapoport, 1972, 1976; Skinner,
1980).

Analysis of the sources of the strain characteristic of dual-career family pattern
detailed by Rapoport and Rapoport seems to be useful for identifying the problems that
dual-career couples confront: "role overload" and "identity conflict" and "normative
dilemma" are seen as the major sources of difficulties dual-career couples confront
because they directly cause the problems within dual-career family by increasing stress
and marital dissatisfaction among the couples. For this reason, the interrelations among
these sources of stress as well as their impacts on well-being of individuals in dual-career
families needs to be examined.

b. Role Overload

By adding worker's role onto the housewife's role, women are overwhelmed with
double workload. This work overload increases life stress for women because the increase
in total working hours inevitably reduces time for rest and sleep. This reduction
inevitably brings about negative consequences such as physical exhaustion and life
dissatisfaction on the part of working women (Pleck, 1981). The extent of work
overload the working women experience was revealed by empirical studies. In the 1960's,
married women's family work hours were 35 hours, while men's were 11.5 hours per
week; total work hours of nonworking women were 56 hours, while employed wife's was
71 hours and employed mother's were 80 hours per week (Vanek, 1983). Another study

which examined the changes in family work hours from 1965 to 1975 found that total

13



hours spent by husbands for families were slightly increased ( 0.1 hour per day)

(Robinson, 1977).

This data shows that despite the fact that women increasingly share the provider
role through their employment, their husbands still spend less time in family work to share
the household labor. Furthermore, husbands' housework clusters in only a few tasks such
as yardwork and home repair. (Vanek, 1983). Sex-typing of housework is so deeply
ingrained that the basic household tasks are not redivided even when the wife works
(Vanek, 1983). These empirical findings indicate that women are overloaded due to
increasing total work hours as well as multiple roles. Work overload of working wives
has serious negative consequences for women because it directly affects them by making
them to be vulnerable to physical stress and life dissatisfaction. In order to reduce work
overload for which women pay high cost, married women's employment calls for
reallocation of family roles within the household.

C. Role Overload and Division of Household Labor

As a way of reducing work overload of working wives, role sharing is required
within the dual-career family ( Cited in Voydanoff, 1988, Pleck, 1981). Role sharing
implies a more symmetrical division of work and family responsibility between the husband
and wife (Voydanoff, 1988) rather than traditional division of labor within "separate but
equal” spheres.

As more women increasingly enter the world of work, men's entry to housework is
expected for the fair share of labor within the household. However, empirical studies
report that most husbands of the employed wives do not increase their share of
housework very much (Robinson, 1977, Coverman, 1986). Time budget studies during
the 1960's and 1970's described how much less housework husbands do in terms of

absolute magnitude. Walker and Woods(1976) found that housewife do 8.1 hours
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housework per day, and employed wives do 4.8 hours, whereas both husbands of

employed and nonemployed wives do 1.6 hours per day (Cited in Pleck, 1979). Walker
and Woods (1976) also found that the total amount of work performed by employed
wives (10.1 hours per day) was considerably greater than that performed by husbands of
employed wives (7.9 hours). More recent research also reveal the similar results: working
wives spent 7.1 hours per day for household chores, while husbands of employed wives
spent only 3.2 hours, which is about 5 minutes more than that husbands of unemployed
wives spent on household chores (Berk, 1985). These empirical findings indicates that
employed wives are experiencing substantial "overload" in combining work and family
roles due to "asymmetric division of labor" within the household (Walker and Woods,
1976). Some researchers (Pleck et al., 1980) found some increase in men's household task
(0.2 hours per day) and child care (0.4 hours per day). However, the amount of average
increase in men's family work is still small, and women are still primarily responsible for
most housework (Pleck, 1981). All these empirical findings indicates that tasks are not
reallocated in significant way within the dual-career household (Vanek, 1983).

Pointing out this "asymmetry in the division of household labor" as the essence of
contemporary work and family problems, Pleck (1979,1981) argued the social implication
of this asymmetric division of labor at home. Pleck (1981) viewed that this asymmetric
division of domestic labor not only causes tremendous stress on the part of women via
work overload, but also provides men with an opportunity for a more insidious kind of
exploitation of women's labor. Hartman(1981) also viewed that husbands' small,
selective, unresponsive contribution to housework indicates the fact that men benefit
directly from women's labor power.

In addition to physical exhaustion and exploitation of women's labor at home,

unequal division of domestic labor has a long-term economic and social impact on women
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by generating a great deal of difficulties at the workplace. The asymmetric division of

domestic labor, that is, women's disproportionate share of household labor, depressed
women into a "locked in" a cycle of intermittent employment or low-paying job with few
perspective for advancement (Pleck, 1981): performing more housework indirectly limit
women's ability and opportunities for promotion at work place by making working
women who are overloaded less competitive in the labor market (Okin, 1989); on the
other hand, women choose to enter these low-paying occupation because they attempt to
maximize job benefits other than earnings as a result of familial constraint (Hudis, 1970).
In a word, "asymmetric division of household labor" indirectly serves to increase female
disadvantages at work market by providing the rationale for sex discrimination, dual labor
market and occupational segregation by sex.

At the same time, female disadvantages at work, which resulted from
discrimination and the dual labor system, in turn, reinforce the very unequal division of
labor by making women economically inferior due to the wage gap between the sexes, or
by making women who experience frustration and lack of control at work to commit
themselves more to domesticity and childrearing (Okin, 1989). As Abramovitz (1988)
pointed out, unequal division of domestic labor is closely related with gender division of
labor in the work market: the need for women's labor in the home reinforced the
exploitation in the market, while their exploitation in the market helped to maintain their
subordination in the home. Therefore, Chafetz (1991) posed that gendered division of
labor within the marriage functions as a "mechanism” which maintains and reproduces
"gender inequality" at home as well as at work.

d. Division of Household Labor and Role Conflict
In addition to negative consequences for individual working women, unequal

division of labor also has damaging effects in their marital relationship by creating and
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aggravating role conflict in the process of reallocation of household tasks. In dual-career

families, the increasing need for more equitable division of domestic labor calls for

reallocation of family roles within the household. In the process of reallocating family

roles and responsibilities, dual-career families are likely to experience role conflicts.

The role conflict experienced by men and women in dual-career family are divided into 2

dimensions: 1) "intra-role conflict" due to conflicting perceptions on roles, deriving from

the discontinuity between the early gender role socialization and more androgynous roles

expected in dual-career situation; and 2) "inter-role conflict" arising between two |
competing demands of work and family roles.

In the process of reallocating family roles, working wives and their husbands are
likely to experience "intra-role conflict" because role changes expected for the fair share of
domestic labor puts the pressure on them to abandon the long-standing traditional
gender roles and to resocialize themselves to more egalitarian roles. For instance,
husbands of working wives become strained or feel uncomfortable with wives' working
because they are asked to modify their family roles in order to share some domestic
responsibilities and child care which wives have taken sole responsibilities for before
their employment. Both men and women in dual-career families experience self-identity
confusion because they find the gap between the way they have learned through early 1
socialization and the way they must learn now in the process of modifying their traditional
roles in order to adjust to dual-career situation (Kosinar, 1981). Individuals in the dual-
career families are likely to experience intra-role conflict, when the internalized "shoulds"
through early sex role socialization conflicts with the more androgynous roles they should
assume to accommodate the dual-career family life (Rapoport & Rapoport, 1976; cited in

Gilbert, 1985).
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However, it is speculated that men in dual-career families are more likely to

experience severe "intra-role conflict," and to resist to gender role changes than women.
The fact that men have benefitted as superordinant both in society and in family under the
socio-economic structure supporting patriarchy suggests that men would resist gender
role changes toward more egalitarian in nature (Gilbert, 1985). The empirical evidence
that men are participating in family work at minimum indicates that men are resistant to
gender role change for a more equitable share of labor. Men in dual-career family resist
equal role sharing not only because they do not want to give up their privileged position in
the family, but because they perceive the work at home as demeaning and as a feminine
role (Lein, 1979). Since most men's sense of self and desired life goals are based on
traditional values that associated with masculinity and the provider role, men have more
difficulty relinquishing the traditional male role which is the center of men's sense of well-
being and self-esteem, when women's increasing power and egalitarian roles ask for
sharing of roles and power (Gilbert, 1985). Therefore, men are assumed to experience
more severe "intra-role conflict" than women.

Under the assumption that men's "intra-role conflict” is reflected in men's
resistance to gender role change and lack of responsiveness to the need for role sharing, it
is also hypothesized that women in dual-career families are likely to experience more
severe inter-role conflict between two competing demands of work and family roles due to
unequal division of labor. Women in dual-career families also experience self-identity
conflict. However, dual-career women may experience inter-role conflicts more severely
than intra-role conflict because inter-role conflict women experience due to two
competing demands and role overload may directly affect their physical and psychological

well-being.
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Men who resist to gender role change in order to maintain their masculine identity
are likely to experience severe intra-role conflict, while women who should assume dual
roles due to men's resistance and unresponsiveness to role sharing are likely to experience
more severe inter role conflict. These two role conflicts and the complex interaction
between them are likely to increase marital dissatisfaction and psychological stress
between husband and wife.

As a result of the analysis of problems inherent in dual-career families, division of
household labor, and accompanying role conflict which dual-career couples experience in
the process of reallocating family responsibilities and tasks, are identified as major
problems which bring about serious negative consequences for individuals as well as for
dual-career marriage. In order to understand why the unequal division of household labor
has been maintained within the contemporary dual-career families regardless of changes
in women's socio-economic roles in the larger society, there is a need to know how the
gendered division of labor, the underlying problem, has been socially constructed in a
specific cultural context during the long period of time.

B. Gendered Division of Labor as the Underlying Problem

The development of gendered division of labor and its changes in the western
society in general was reviewed first. Then, a brief historical overview of changes in
gendered division of labor in Korean culture and its influence over contemporary Korean
family life was presented.
a. Gendered Division of Labor in the Western Society

The gendered division of labor, which assign paid labor at the workplace to men,
and unpaid domestic labor to women, emerged in the process of industrialization in the

Western society (Zaretsky, 1976).  In preindustrial society, family served as the locus of
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both production and consumption, and it enabled women to be the major participants in

the productive process (McLaughlin et al., 1988).

However, the rise of the factory system in the process of industrialization
facilitated the separation of the workplace from the home (Zaretsky, 1976). Therefore,
productive role shifted to outside the family and was assumed by the males, while the
females who stayed in the home were excluded from the production, and the family
became the unit of consumption (McLaughlin et al., 1988). Society outside the home was
viewed as a system of social production, whereas family was seen as a "sanctuary”
protected from the harsh outside world of industry (Zaretsky, 1976). With the emphasis
on the home as a domestic retreat in which the laborers could take rest for next day's
production, the labor for production and labor for domestic reproduction was divided by
gender for the effective reproduction of labor (Zaretsky, 1976). Due to the demands of
the capitalist economy, a gendered division of labor between production and reproduction
was constructed.

This gendered division of labor, which assigns the private sphere of domestic
reproduction to women, while the more power-laden public sphere of market to men
(Abramovitz, 1988), had been supported and justified by the ideology of "separate but
equal” spheres which segregate male and female into two separate spheres--production
and reproduction--based on the traditional gender role differentiation. Based on the
gendered division of labor system, supported by the ideology of separate spheres, the
“traditional nuclear family" in which the husband is a provider, and the wife is a
homemaker had emerged in the early 19th century in the middle class. A clear division of
labor gave rise to changes in power structure within the marriage: husbands who retained

the economic role through their occupation acquired the status and power as a provider,
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while wives who lost economic role had diminished power and status in their marriage
relationships (Davis, K., 1984; Bernard, J., 1983; Ridley, 1972).

Gendered division of labor which resuited in differential power distribution
between the husband and wife had been justified by a variety of ideologies.

Glorification of "romantic love" which emphasizes the woman as a "devoted" and "loved"
wife, and "cult of motherhood" which emphasizes mother's role as specialist in childrearing
and socialization, all together successfully justify women's exclusion from the production
(Laslett & Brenner, 1989) and the confinement of women to the reproduction sphere,
reinforcing women's economic dependency on men.

In a word, gendered division of labor has been socially constructed in the process
of industrialization and capitalization and has been reinforced by the ideologies supporting
these socio-economic systems. Development of the gendered division of labor reflects
the changes in the relationship between production and reproduction which resulted from
the socio-economic changes taking place in the early development of industrialized
capitalism (Laslett & Brenner, 1989). However, the recent changes in socio-economic
conditions and ideological trends have altered again the relationships of males and females
in the production and reproduction in the broad society by permitting women to resume
their economic roles in the society (Ridley, 1972).

Demographic development such as decline in fertility, delayed marriage or
childbearing, as well as technological innovation of service and household industry
reduced women's childbearing, and household responsibilities (McLaughlin et al., 1988).
At the same time, increasing educational attainment of women and the rise of egalitarian
ideology enable women to have more access to the world of work. In addition, the shift
of the society from a manufacturing to a service industry (Ross et al., 1983), and the rise

of mass consumption propelled married women's labor force participation. In
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contemporary society in which all these changes in ideological trends, socio-economic

conditions increased the demand as well as the supply of female labor force, many married
women have chose employment as the alternative to their traditional roles (Burke & Werr,
1976).

As more and more women enter the world of work for production, the relationship
between two worlds--- the world of "work" and that of "family"---has been altered
(Bernard, 1983), eroding the long-standing ideology of "separate but equal” spheres.
Wives' resumed economic role calls for changes in gendered-division of labor in the
direction to increasing husband's share in housework. As more women increasingly enter
the world of work, men's entry to housework is expected for the fair share of labor within
the dual-career households (Abramovitz, 1988). However, the expected equal division of
labor between the spouses is rarely performed within the dual-career families.

The traditional values and ideologies endorsing role segregation between the
genders are so deeply embedded in the mindset of the people that they still exert their
power over men and women through cultural definitions of femininity and masculinity and
control their perceptions and behaviors. Because the very nature of males and females
become embedded in the sexual division of labor by defining one's gender by one's work,
this sexual "territoriality" has complicated effects on the efforts to change any sexual
division of labor (Bernard, J., 1983). For this reason, even when wives contribute
considerable amount of family incomes, and therefore, the reallocation of household labor
is open for negotiation between spouses, wives are ambivalent over changing their
traditional roles, while husbands often resist adopting household chores, and express
discomfort at being asked or compelled to do what was traditionally viewed as "women's
work" (Googins & Burden, 1987). As a result, gendered division of labor is likely to be

maintained within the individual household.
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In summary, increased wives' employment have a significant implications and
consequences for the contemporary family life because it has brought about changes in
family structure, and in the expectations on family roles. However, these changes, which
already had changed the relationship between two worlds, are far from completion due to
cultural lag which represents the discrepancy between socio-economic demands for wives'
employment and resistance to change into more egalitarian gender norms and ideologies.
The extent of resistance to gender role change which represents the cultural lag will vary
with the changes in socio-economic structures and ideologies within a particular society.
b. Gendered Division of Labor in the Korean Cultural Context

In order to understand how married women's employment affects the family life in
Korean society, the development of gendered division of labor in Korean cultural context
was briefly overviewed, and gendered division of labor practiced within the contemporary
Korean families were reviewed. Then, the implications of gendered division of labor for
contemporary Korean dual-career families were reviewed.

b.1 A Historical Overview of Gendered Division of Labor in Korea

Until the early twentieth century, Korea had been an agricultural patriarchal
society which was characterized by strict gendered-division of labor. Men participated in
the production of the land as well as the government or clan activities in the public arena,
whereas women were confined to the domestic arena, in which women, in fact, took part
in production as well as reproduction (Cho, Ok-Na, 1988). In this patriarchal society
where men had centralized the political and economic power of the society, the
mechanism which control women socio-economically as well as psychologically
developed. Despite the fact that women worked so hard at the field as well as at home to
serve the husband and his family, women's work in everyday life was not considered as

"labor" but as a "duty" that an industrious wife ought to do. Women's labor in the
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domestic arena was devalued for economic control. On the other hand, women as

"second citizens" did not have equal rights under traditional society: women's formal
education, work in public arena, and inheritance to women were forbidden by the legal
system and customs.

Additionally, in order to maintain the patriarchal control for women, a variety of
ideologies were used to control women's behaviors and perceptions. Since Korea
adopted Confucianism as a formal morality in the fifteenth century (Kim, Ja-Won,
1992), Confucian doctrines have been the basic principles of traditional Korean society
by which the basic human relationships had been defined for a harmonious society. Based
on Confucianism, which emphasized the hierarchical relationship between husband and
wife, the differential sex roles between men and women were emphasized. In contrast to
the Western society in which the ideology of the "separate spheres" between men and
women developed by industrialization or capitalism, in Korea, the same ideology
developed by the influence of Confucianism, which regulate different status and roles
between the genders. The uniqueness of this ideology of "separate spheres" in Korean
culture is that it explicitly defined "differential” power relationship between the genders,
whereas the ideology of "separate but equal spheres” in western culture ostensibly
suggests the equal relations between two spheres.

The ideology of "separate spheres" in Korean culture served to reinforce the
differential sex roles by separating boys and girls, from the age of seven, into separate
house-spaces (outside room for boys, and inside for women), and socializing them in
different ways. In order to prepare boys to serve for the public and the government, a
formal education was provided. In contrast, girls were taught practical instructions for
home management, childrearing and family ethics designed to teach women's proper

place within the family.  The ideology of the "separate spheres" facilitated the
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development of the other ideology which legitimizes male supremacy. These ideologies

served to control women psychologically making them feel "inferior" to men by
imposing them to accept "different and one down position".

In the traditional Korean society, women were totally excluded from the public
arena, being deprived of access to formal education and social production in the outside
world. Women had no economic power nor political power because the legal system,
social norms, and ideologies successfully control women in order to maintain and
reproduce patriarchy. Women's body, behavior, and conceptions were regulated by social
definitions determined by socio-economic-ideological factors of the society.

Moreover, women's powerlessness, which had been socially constructed by socio-
economic-ideological factors in the outside world affected women's position within the
family. Since the wife was not considered to contribute to family at all except for
producing sons to perpetuate the husband's family line, she had no power within the family
and was excluded from the decision-making process in all important family affairs.
Instead, Korean women were forced to obey to male head's decisions through their lives:
women should follow father's decisions when young; husband's decision after marnage;
and son's decisions when old (Cho, Hye-Jeong, 1988).

Under these circumstances, women had no alternative but adjusting to the "given
place" and "their proper roles" defined by the society. Because they had no power in the
formal, public arena, women in traditional Korean society attempted to secure their
positions and identities in the informal, domestic arena by voluntarily internalizing the
ideology which regulated their behaviors, and by actively accomplishing their roles and
tasks imposed by the society(Cho, Hye-Jeong, 1988). Therefore, women put the priority
on son-production because they could create "uterine family" based on son-mother

relationship (Cho, Hye-Jeong, 1988), and because they could accomplish what they
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wanted through their sons (surrogate satisfaction). Also, women tried to do their best in
serving for the husband and his family through their hard work in order to get recognition
from the significant others as a "good wife-mother-daughter-in-law" (Cho, Hye-Jeong,
1988). As a result of women's efforts to survive in a society "unfavorable" to them,
women could obtain not only "personal" power by making themselves needed and valued
in the relationship with sons, based on strong emotional attachment and loyalty , but also
"positional" power as a manager of the household by performing important family roles.

However, these coping mechanism of the women for survival brought about the
negative consequences for women because they reinforced the prevailing ideologies
designed to weaken women's definitional and resource power. "Strong preference to son"
on the part of mothers strengthened the "ideology of men-superior, noble, and high".
Women's hard work for housekeeping, childrearing, and serving for husband's family made
women more confined within the domestic arena, reinforcing the ideology of "separate
spheres” and legitimizing the differential positions between men and women.  As its
consequences, they had contributed to perpetuating women's subordination to men, and
gendered division of labor within the household.

In traditional Korean society, only a few women worked outside the home who
were compelled to work for low occupations due to their low birth. Most of them were
despised because of lowliness of their occupations and their low birth. They were a
deviant group of women who had "socially undesirable" occupations such as official
dancer, official courtesan, court-maid, witch-doctor, or sorceress (Chun, Ok-Kyung,
1978). Although they existed for society's necessity, especially for men's necessity,
women in these occupations were despised. These women were viewed as "ill-fated"
women who could not have an ordinary "happy marriage life." Therefore, working

outside the home was seen as "undesirable" or even "deviant" behavior only suitable for
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these unfortunate women. This negative attitude toward married women's work outside

the home was created and reinforced by unique characteristics of traditional Korean
cultural context, and continues to exert its power over reshaping socio-economic-
ideological factors which would affect the contemporary family life and work.

After its independence in 1945, Korea has been in the transition to early stage of
capitalist society. In the process of industrialization and capitalization, Korean society
went through the same process of separation of production from the household like the
other capitalist societies. However, gendered division of labor, which had been
constructed as result of industrialization in the other capitalist countries, was not new to
Korean society because the strict gendered division of labor system had already existed in
the traditional patriarchal Korean society.

However, "modern patriarchy," developeq under the contemporary capitalist
economic system, reinforced this aiready existing gendered diviéior; of labort:; ,excluding
women from production and thus making them more dependent on their husbands.

This "modern patriarchy" is different from the traditional one in that it adopts an
egalitarian ideology which assures equal rights, opportunity, and responsibilities between
the spouses; but it is similar to the old one in that it also justifies the differential power
relationship between husband and wife as well as emphasizes psychological sex differences
and sex roles (Cho, Hye-Jeong, 1988). Under this "modern patriarchy," the ideology of "a
wife loved by successful husband" was developed (Cho, Hye-Jeong, 1988) because

wives who had no economic power became more dependent on their husbands
economically and socially. This unequal husband-wife relationship was mystified in the
name of "romantic" love. In order to get more love from husband as a "loved wife,"
wives became devoted themselves to serve their husbands, who have economic and

social superiority over them in addition to trying to be more attractive as women (Cho,
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Hye-Jeong, 1988). The "modern patriarchy” combined with the "traditional

patriarchism" successfully reinforce the gendered division of labor which had always
existed within Korean families through history.
b.2  Gendered Division of Labor Practiced within Contemporary Korean Families

The traditional norms and ideologies supporting the gendered division of labor
continue to affect contemporary Korean families. Korean women in the contemporary
capitalist society share the common experiences as a "second sex" due to lesser socio-
economic power. However, the everyday family life experience and life outcomes may
be different according to the social class and employment status. In that the gendered
division of labor might be modified differentially within each group of families according
to the extent of changes in women's economic power and other resources they have, there
is a need to examine the variations in the gendered division of labor at home by class and
employment status within the contemporary Korean families.
a) Unemployed housewives in white collar families

Because the housewives in white collar families do not participate in work force,
they are dependent on the husband's economic resources and social status, and, therefore,
they strive to secure their identities and position within the family. They strive to increase
personal power which they can have by making themselves needed and loved in their
personal relationships with children and the husband. As mother and wife, the wife get all
of children's and husband's love by meeting all their emotional need. Women also try to
enhance their positional power, which they acquire by making themselves needed and
valued in their given positions. As a wise wife, women make their husbands dependent
on them in everyday life by assuming the instrumental roles as a housemanager (Cho, Hye-

Jeong, 1992).
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Furthermore, under the capitalist system, Korean fathers have become more

isolated from family life due to the demand of Korean labor market which asks men to put
their first priority to work in order to survive in the competitive labor market (Kim, Oh &
Shin, 1992). These socio-economic situations provides rationale for the unemployed
wives to strengthen their personal and positional power. At the same time, in Korean
society where "status reproduction” is seen as an important task for wives, women's role
as mother was strengthened in order to take responsibilities for children's education for
social mobility or status reproduction (Kim, Oh & Shin, 1992).

All these socio-economic factors of contemporary Korean society reinforce 7
gendered division of labor within the household: women assume the roles such as a loved /
and wise wife, strong mother and "education mom", whereas men assume the role as a
"money-making machine", and children as a "study-worm" (Kim, Oh & Shin, 1992).
Unemployed housewives in white collar families have no resource power but strong
personal and positional power because they work so hard for reproduction of husband's
labor as well as reproduction of status through children's successful education.

b) Working Wives in the Middle-Professional Class

In the middle-class professional families, women work not just because of
economic necessity. As an individual, these working wives think of their work as having
great meaning for themselves. But as a mother and wife, they put their first priority onto
the family especially when work and family life conflict each other (Cho, Hye-Jeong,
1992).  Even though they have less resource power than their husbands due to
discrimination in the labor market, working wives in the middle class families have the
potential to balance out the power structure within the family by using their resource
power to reduce the influence of husbands' definitional power. However, the resource

power these women obtain through their employment is not strong enough to nibble away
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the male definitional power in Korean society in which the strong patriarchal ideologies
and traditional gender norms are prevailing.

The "separate spheres" between men for production and women for reproduction
was blurred with the increase in married women's employment, while the "separate
spheres" at home is strictly kept by gendered-division of domestic labor. Working wives
still do the disproportionate share of household labor, despite their sharing of provider
role. Under these circumstances, "the family first" principle (Cho, Hye-Jeong, 1992) is
emphasized for employed wives in order to make sure that women's employment should
not bring negative impact on family life. For this reason, employed wives in middle-class
families strive to be a "superwoman" who can carry out dual roles successfully in both
areas by being a "good mother and wife" just same as the unemployed housewife does at
home as well as by being a good worker at workplace just same as the male counterpart.

Therefore, even in contemporary society where more opportunities for education
and employment are allowed to women, women in the middle-class are less likely to exert
their resource power obtained through their employment outside the home in order to
change the power structure because male definitional power is more powerful than
women's resource power within the household. Therefore, they struggle to balance the
power structure by maintaining their personal and positional power just same as
housewives, in addition to increasing their resource power through their work.

c) Working Wives in the Working-Class

In low-income families, most wives work due to economic necessity of the family.
Since most husbands in low-income dual-earning families are likely to think that their
wives work due to their inability to support the family sufficiently, these husbands tend
to be more traditional in their sex-role attitudes (Kim & Kim, 1990; Rubin, 1976). As

wives' economic power increases, husbands definitional power increases in order to keep
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their face as the head of the family and as a primary breadwinner. This interaction
between husband's definitional power and wives' economic power reinforces gendered
division of labor within working-class households.
d) Working Wives in the Self-employed Small Business Families

Unlike housewives in white collar families who work for unpaid housework, or
working wives who work for paid work and for unpaid housework at the same time,
working wives in small family business are unpaid for their work for family business as
well as housework. Even though they work hard for family business, they have little
resource power because all incomes from their family business belongs to their husbands
without separate share for themselves (Park, Min-Ja, 1990). They also have less personal
and positional power at home because they follow "work first" principle while working in
the space where workplace and home is not distinctly separated. Therefore, they can not
take care of children and household tasks like unemployed housewives who fully involved
in housework or middle-class professional women who might employ others for their
housework.
b.3  Implications of Gendered Division of Labor for Contemporary Korean

Dual-Career Families

As seen in the above historical overview, gendered division of household labor
within the Korean families has changed little regardless of the historical or situational
changes of each period. Industrialization, modernization, increasing attainment of higher
education of women, and sharp increase in female labor force had little impact on gender
relations and power structure within Korean families regardless of classes, even though
these changes have brought about changes in family structure into nuclear families or dual-
career families.  The reason the division of household labor has been little changed in

spite of the rapid social changes occurring in contemporary society is seen because the
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cultural lag existing in contemporary Korean society creates severe value conflicts. The

value conflict hinders the process of changing gendered division of labor toward more
equal role-sharing.

Korean society experienced the transition to the industrialized capitalist society in
a short period of time such as three or four decades, whereas the transition was a gradual
one in western countries, taking place during more than two hundred years. Due to this
rapid change in socio-economic institutions during the short period of time, contemporary
Korean society contains all kinds of characteristics of the societies, such as agricultural,
pre-industrial, and industrialized society which Korea had experienced through its history
(Cho, Hye-Jeong, 1992). Therefore, Korean people are exposed to extreme value conflict
because many contradicting value systems coexist in Korean society at present such as
collectivism vs. individualism, family-centered vs. couple-centered, extended family vs.
nuclear family,traditional sex role attitude vs. egalitarianism, spiritualism vs. materialism,
temperance vs. freedom and conservatism vs. liberalism, etc.

The coexistence of contradicting values brings about the value conflict because it
creates double standard for roles and behaviors expected within contemporary Korean
society. The double standard has been generated because Korean men and women
modify their traditional gender roles selectively, and at differential rate in transition to
modern capitalist society. Although women resume their economic roles through their
gainful employment outside the home, their family roles are kept based on the traditional
gender role differentiation. Therefore, different principles are applied to husbands and
wives such as "work first" for men, and "family first” for women. These double standard
reflect the reality that gendered division of labor is maintained due to the resistancé to

family role changes for equal role-sharing.
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Whereas the changes are taking place very rapidly in the area directly related to

changes in economic structure (i.e. sharp increase in married women's employment), the
changes in human relationships and family roles which require agreement or negotiation
among people for values and cultural expectations are very slow in Korean society (Cho,
Hye-Jeong, 1992). Therefore, the differential rate of changes in values and gender norms,
and of modification of family roles create the value conflict which leads to role conflict
among Korean dual-career couples. In order to comply to the "family first" principle
within domestic area, professional women are likely to hold the double standards within
themselves by applying modern values for her work and occupational life, while adhering
to the traditional value system for family and marriage life (Cho, Hye-Jeong, 1992).
These double standards may lead to role conflict within these women. On the other hand,
double-bound expectations for men as a strong, dependable breadwinner but a symbolic
head who is absent from family life, and for women as a loved wife depending on husband
as well as a strong mother give rise to severe identity conflict within an individual.
Double-standarded value system or double-bound role expectation reflect the cultural lag
existing within contemporary Korean society, indicating that gendered division of labor
persists or it has been partially modified. As far as gendered division of labor persists, or
has been modified selectively, the difficulties confronting the dual-career couples will be
accelerated during this period of transition because the persisting or partially modified
gendered division of labor contribute to increasing role conflict, which leads to
tremendous stress and marital dissatisfaction on the part of the couples.

Under the social climate where married women's employment is discouraged in

principle as well as in practice due to negative attitude toward wives' working, deriving
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from the ideology supporting gendered division of labor, there is little considerations of

social support which can reduce the difficulties of working wives. Due to the cultural
negative attitudes toward married women's working outside the home, social policies
which aim to provide more benefits for dual-career couples to meet their special needs
were underdeveloped in current Korean society. There are few day care centers for
children or elderly parents which could allow married women to pursue their careers.
Social welfare programs which are designed to provide adequate social services to
meet special needs of dual-career families do not exist at present. For these reasons,
working wives face a great deal of difficulties in Korean cultural context.

Due to the conflicting values coexisting in current Korean society as well as
underdevelopment of social policies and programs for dual-career families, the difficuities
experienced by dual-career couples seem to be maximized within Korean dual-career
families. Especially "gendered division of labor" practiced within the Korean dual-career
families makes the transition to a co-provider system difficult. Therefore, the discrepancy
between the growing need for equal-role sharing within the dual-career families and the
slow-paced changes in role-sharing behavior in reality may jeopardize the well-being of
individuals in Korean dual-career families and their marriage life by increasing role
conflicts as well as stress and marital dissatisfaction among them. For this reason,
Korean dual-career families may receive a great attention as a special population who
needs special concern and more adequate help in order to alleviate the difficulties they

face due to wives' employment outside the home.
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2, Theory Area

Theories were reviewed in three directions. First, the theories explaining how
wives' employment affects dual-career couples' psychological well-being and their married
life were reviewed. Next, the theories explaining how the household labor has been
divided between the genders, and what determines the division of household labor were
reviewed. At the end, the dimensions of power which comprise the family power
structure were explored.

A. The Impact of Wives' Employment on Psychological Well-Being and

Marriage Life

With the growing social concern about difficulties dual-career couples face in
balancing work and family roles, the impact of wives' employment on women themselves
and their families has been the focus of many studies. Most previous research on dual-
career families have focused on life outcome variables such as stress, psychological well-
being, and marital satisfaction, regarding women's employment as an independent
variable.

a. Wives' Multiple Role Involvement and Stress

Many previous studies examining the impact of wives' employment on the
psychological well-being of women themselves have focused on the relationship of
involvement in multiple roles to stress level of working women. They assumed that wives'
employment results in multiple role involvement of women, which may affect the
psychological well-being of working women.

Goode (1960) proposed in the "scarcity hypothesis" that human energy is a fixed
and limited quantity, and that a great number of roles create a likelihood of stress,

overload, and conflict which generate the negative consequences for well-being because
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any social role draws on this energy pool (cited in Baruch, Biener & Barnett, 1987).
Therefore, it is assumed that the more roles are accumulated, the greater probability of
exhausting one's supply of time and energy. Consequently, the multiple roles women
involved would lead to role strains or stress (Barnett & Baruch, 1985).

On the other hand, Marks (1977), Sieber (1974), and Gove (1972) supported the
"enhancement hypothesis" based on the assumption that energy is unlimited, not fixed. It
proposes that multiple role involvement can expand rather than constrict an individual's
resources, rewards, energy, commitment, and sense of ego gratification, resulting in
enhanced physical and psychological well-being on the basis of assumption that possession
or acquisition of role-identities enhance psychological well-being (Thoits, 1983;1986).
According to this hypothesis, the more roles an individual has, the more potential sources
of self-esteem, stimulation, privilege, social status and social identities one gets (Baruch
et al., 1987). Thoits (1986) viewed that the benefits of multiple role occupancy may far
outweigh tensions due to overload and conflicts. Thus, this theory proposes that multiple
roles are positively associated with women's psychological well-being.

The empirical research examining the relationship between women's multiple-roles
and psychological well-being produced contrasting findings. Burke and Weir (1976)
found that there is little evidence of the adverse effect of women's employment; In
contrast, Feld (1963) and White (1972) found an adverse impact of wives' employment on
the psychological well-being of women (cited in Burke & Weir, 1976).

These inconsistent empirical findings reveal that neither the scarcity hypothesis nor
the enhancement hypothesis does not provide an adequate explanation for understanding
the relationship between women's multiple role involvement and well-being because each
focuses merely on the quantity of multiple roles women hold. Baruch, Biener, and Bamett

(1987) suggested that the nature and quality of women's roles rather than the occupancy

36



are crucial to understand the effects of multiple roles on women's psychological well-

being. In their empirical research examining the impacts of role occupancy and role
quality on stress, Baruch and Barnett (1986) found that role occupancy was unrelated to
psychological well-being, whereas role quality variables were stronger predictors of stress
outcome among the working wives. After comparing reward and cost aspects

for each role woman occupies as a paid worker, a mother and a wife, Baruch and Barnett
(1986) concluded that to the degree that a particular role yields a net gain of benefit over
costs, involvement in that role will have a positive impact on well-being, even if such
involvement also increase the number of roles women occupy.

Since employment provides different sources of strain or reward for each role, the
role experiences may be different. Baruch and Barnett (1986) delineated the differential
impacts of each role on women's well being. The different roles assumed by a same
person may affect each other. Frequently, working wives are reported to be confident of
their interest and attractiveness as a "person," but to feel less secure and successful in
playing the "wife-mother" role, with the feeling of inadequacy and anxiety (Hacker, 1971;
cited in Rallings & Nye, 1979).  As a person, women may have enhanced self-esteem
and psychological well-being, despite the physical fatigue and stress deriving from
overload because these negative effects may be mitigated by increasing self confidence and
self-esteem of women; however, as a mother and wife, women may experience stress,
physical strain, as well as anxiety and guilt due to overload or feeling of inadequacy of
their role performance (Rallings and Nye, 1979), while struggling to do both roles. In
order to understand the impact of multiple role involvement on well-being, Parry (1987)
suggests that role strains due to work demands in child care and paid employment should
not be investigated separately. Without knowing the interaction among the qualities of

roles a person occupies simultaneously, it is difficult to understand the impact of multiple
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role involvement on well-being. For this reason, the interaction among the multiple roles

women occupy and the impact of these interaction on psychological well-being need to be
explored.

On the other hand, sex differences in the interaction among the multiple roles for
men and women were found. By having primary responsibility for childrearing and
housekeeping, women's experience of multiple role involvement is expected to be different
from those of men. Due to the different nature of role demands tied with women as
mother and wife, and the differential degree of compatibility of work and family roles
(Gore and Mangione, 1983), women's involvement in multiple roles is viewed to have
adverse impact on psychological well-being of women. Many empirical studies
documented sex differences in psychological well-being: working wives experience higher
stress and depression (Radloff, 1975, Gove, 1972; Cleary & Mechanic, 1983; Aneschensel
et al., 1981). Gove (1972) and Aneschensel et al. (1981) explain that sex differences in
distress are a function of gender-specific expectations that are inherent in particular social
roles, and that determine compatibility and stressfullness of multiple roles (Gore &
Mangione, 1983). Some results of empirical studies provided support for the sex-role
perspective over social-role since the interactions among marriage, parenting and paid
employment have different impacts on psychological well-being of each sex (Gove, 1972;
Gore & Mangione, 1983). In order to better understand the impacts of multiple role
involvement on well-being, the role conflict experienced differently by men and women
who have the same sets of multiple roles needs to be examined in relation to
psychological well-being.

b. Role Conflict and Stress
In the process of reorganizing family roles and reallocating household

responsibilities, working wives and their husbands are likely to experience role conflict
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because family role changes, which are expected for fair share of labor, put the pressures
on them to resocialize themselves to new roles and lifestyles. Therefore, both men and
women in dual-career families experience intra-role conflict due to conflicting role
expectations deriving from the inconsistency between the internalized "shoulds" through
early sex role socialization and the more androgynous roles they are expected to perform
now to accommodate the dual-career family life. At the same time, both spouses
experience inter-role conflict due to conflicting demands of multiple roles while struggling
to perform work and family roles simultaneously. In the dual-career families, both
husbands and wives are expected to experience some extent fo role conflict. Some
previous studies reported sex differences in the nature of role conflict experienced by dual-
career couples.

Ross, Mirowsky and Huber (1983) pointed out that in transition from traditional to
egalitarian roles, the central problem for husbands is one of self-esteem, while the central
problems for wives is getting their husbands to share the housework. Wives may expect
more equitable division of household labor in order to alleviate the inter-role conflict they
suffer, whereas husbands may resist to role changes toward equal role-sharing due to self-
identity conflict or diminished self-esteem as a male. Therefore, husbands are more likely
to experience intra-role conflict severely than are their wives because self-identity
conflict and resistance to gender role change are more severely experienced among the
husbands due to the diminished self-esteem, embarrassment, guilt, and apprehension
associated with their wives' employment (Ross et al., 1983). On the other hand, wives are
more likely to experience severe inter-role conflict because they feel family-work
interference more severely due to role overload and competing demands between work
and family roles than are their husbands. The differential experience of role conflict

between the spouses (intra-role conflict experienced by husbands, and inter-role conflict
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by wives) may lead to differential patterns of stress or distress. However, the differential

effects of each role conflict on stress or distress were not examined in the empirical
studies.

In previous studies, the relationship between role conflict and stress has been
examined by role-stress hypothesis. Although this theory hypothesizes that role conflict
between two competing roles, role overload, and role ambiguity would cause role stress
among the dual-career couples (Mirowsky & Ross, 1986), empirical research has heavily
focused on role overload or inter-role conflict, disregarding intra-role conflict arising from
the conflicting role expectations.

Role-stress theory that role conflict leads to stress was confirmed by the data
among lthe working wives. Coverman (1989) found that perception of work-family
interference, which refers to inter-role conflict in this study, increased women's
psychophysical symptoms. Thoits (1986) also found that women who are involved with
multiple roles have significantly higher level of anxiety than men. On the other hand,
empirical findings provide contradictory or disconfirmed results for the husbands.
Husbands of working wives were less distressed (Booth, 1976), or no difference between
husband of employed wife and those of nonemployed were found (Robert & O'Keefe,
1981). Despite the sound theoretical framework that inequitable family responsibility
create overload (Googins & Burden, 1987), and overload creates a feeling of out of
control and helplessness due to exhaustion of time and energy, which leads to stress
(Rosenfield, 1989), this role-stress theory was not fully empirically supported.
Furthermore, this role-stress hypothesis was not empirically tested to examine the effect of
intra-role conflict on stress.

Although two dimensions of role conflict (intra-role conflict and inter-role

conflict) are interrelated and interplay in a complex way in determining psychological well-
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being of dual-career couples, no theory has been developed to explain the

interrelationships between them. For this reason, there is an increasing need for
developing a theory which could delineate the differential impact of each role conflict on
well-being of husband and wife in dual-career families as well as the interrelationship
between them. On the other hand, it is speculated that inter-role conflict may elevate
physical as well as psychological stress, while intra-role conflict may increase
psychological stress. Therefore, there is a need to examine the complex interplay between
the different dimensions of role conflict and different types of stress theoretically and
empirically.
C. Role Conflict and Marital Satisfaction

In addition to stress or depression, role conflicts that individual husband or wife
experiences in dual-career situation also has impact on marital relationship of dual-career
couples. Based on the speculation that demands of adapting to the dual-career family life
pattern may be experienced quite differently by husbands as compared with wives, Burke
and Weir (1976) viewed that the husbands of working wives experience greater
dissatisfaction with marriage because they appear to be having more difficulties coping
effectively with the dual-career family life, whereas working wives appear to make more
satisfactory adjustment. Working wives are likely to expect more equitable division of
household labor, and put pressures toward equal participation in family roles in order to
alleviate role strain they suffer due to overload and inter-role conflict. When they are
asked to do the traditionally "female" tasks, the husbands of working wives who are
already embarrassed with the reduced important services and supports from wives are
likely to experience a diminished sense of self-worth and loss of special status in the
family (Burke & Weir, 1976; Rosenfield, 1980). Burke and Weir (1976) viewed that due

to this serious discrepancy between their own self-image and their actual roles expected
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within the dual-career families, the husbands of the working wives have severe identity

problems which causes high degree of stress and marital dissatisfaction. Therefore, Burke
and Weir (1976) viewed that whatever benefits accrue to wives and families from wives'
participation in the work force do not appear to mitigate whatever difficulties husbands
experience due to wives' employment because husbands experience severe identity
problems in combining two roles. Due to the identity conflict, the husbands of working
wives are likely to resist to change family roles into more androgynous one. Burke and
Weir (1976) found that working wives experience less self-identity conflict because
working wives are making their roles more compatible with their self-image by expanding
into roles that have more positive values for them and by fulfilling roles valued by society.
Therefore, wives are less likely to experience self-identity problem. Burke and Weir
(1976) assumed that the wives who experience less self-identity conflict would make more
satisfactory adjustment. Based on their findings that working wives held more positive
attitudes toward marriage, while their husbands are less content with marriage, Burke &
Weir (1976) hypothesized that self-identity conflict (intra-role conflict) decreases marital
satisfaction. They assumed that husbands' marital satisfaction is lower than wives' because
husbands of working wives experience more severe self-identity conflict than their wives.
On the other hand, the working wives are likely to experience severe inter-role
conflict, and to be dissatisfied with their marriage, when the expected equitable role-
sharing is not performed by their husbands due to their resistance. The presence of inter-
role conflict experienced by wives was found in Chassin et al.'s (1985) study. However,
the predicted relationship between wives' inter-role conflict and their marital satisfaction
was not confirmed by empirical data. Coverman (1989) found that the perception of
work-family interference (inter-role conflict) decreased husbands' marital satisfaction, but

did not decreased wives' marital satisfaction.
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The analysis of Burke and Weir (1976) delineated the link between intra-role

conflicts and marital dissatisfaction experienced by dual-career husbands. Burke and Weir
(1976) differentiated the other dimension of role conflict, that is, intra-role conflict (self-
identity conflict) from inter-role conflict. However, they did not investigate the impacts
of both role-conflicts, nor compare the impacts of these two different role conflicts (intra-
role and inter-role conflict) on marital satisfaction for the both spouses.

In order to explain sex differences in marital dissatisfaction of dual-career couples,
the impacts of these two different role conflict on marital satisfaction need to be
investigated together. Without a comprehensive theoretical framework which examines
the independent effect of each role conflict on marital satisfaction, and which compares
their impacts, it is not clear which role conflict is the more significant predictor for
marital dissatisfaction experienced by dual-career husbands and wives, and how these
two role conflicts affect each other. Therefore, a theoretical framework needs to develop
which can delineate differential impact of each role conflict on marital satisfaction, and
which explains the interrelationship between these two.

d. Division of Household Labor and Role Conflict

Role overload deriving from the unequal division of family responsibilities between
husbands and wives directly affect the well-being of individuals in dual-career families by
causing tremendous stress and physical strains. At the same time, when division of
household labor is perceived as "unfair" or "unequal," or when there are no adequate
resources for coping with role conflicts arising from unequal division of labor, men and
women in dual-career families are likely to experience not only stress but marital
dissatisfaction.

Therefore, the level of stress and marital satisfaction are seen as being determined

by the ways that wives and husbands in dual-career families resolve role conflict and
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division of household labor issue. However, stress and marital dissatisfaction are expected
to be differentially experienced by husband and wife in dual-career families because each
spouse's perception of "fair" division of household labor as well as the experience of two
different types of role conflicts are different between the husband and wife.

In resolving the role conflict between work and family roles, working women are
likely to put the priority on family over occupation commitment at the expense of women's
personal identity and career aspiration (Heckman et al., 1977, cited in Skinner, 1980).
Although working women experience a considerable degree of role strain deriving from
inter-role conflict between 2 sets of roles, these women expect little from their husband
because their husbands are likely to resist to role sharing. For this reason, working
women use 4 kinds of tension management technique such as favorable definition of the
dual-career situation, setting priority, compartment and compromise to reduce role
conflict (Poloma, 1972). These working women are able to successfully manage the
tensions arising from role overload and role conflict by using these techniques in short-
term. However, in the long run, these tension management techniques are not effective
because working women are torn between loyalty to work and family responsibility,
suffering physical fatigue, and anxiety . Moreover, working women are likely to
sacrifice their career aspiration and personal needs, and compromise more in order to
make dual-career life operative under the circumstances that their husbands are not
responsive to their needs for help and resist to role sharing (Poloma, 1972). Therefore,
these women are more likely to experience high degree of physical stress and marital
dissatisfaction due to inter-role conflict.

In contrast, men are less likely to experience high level of inter-role conflict as far
as less is expected of them with regard to family responsibility (Bernard, 1974).

Therefore, the physical stress level men experience may be lower than that of women in
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dual-career families. However, as far as men have difficulties in integrating work and

family roles into their own self-identity based on reassessment of social and personal
identity, men are also likely to experience high level of intra-role conflict, which may lead
to considerable degree of psychological stress and dissatisfaction.

In conclusion, the extent of stress and marital satisfaction that dual-career
husbands and wives experience will vary with their different types of role conflicts and the
extent of sharing household labor. Few empirical studies examine the complex
relationships among division of household labor, intra- and inter-role conflict, marital
satisfaction, and stress. For this reason, a comprehensive theoretical model which includes
all these variables and investigates the interrelationships among them need to be developed
in the future.

e. Power and Psychological Well-Being

In order to provide an appropriate explanation for married women's higher rate of
psychological distress than married men (Radloff, 1975; Gove & Tudor, 1973), many
previous studies have examined the relationship between sex-related differences in
personality and socialization, and different styles of response to stress. However, Horwitz
(1982) criticizes that these previous studies did not consider how persistent structural
arrangement that underlie sex roles can be more or less productive of distress.

Pointing out that sex-role expectations and power as social construction have been
overlooked in the past, Horwitz (1982) examined the impact of power and sex-role
expectation [ that is, socially imposed gender role definition] on psychological distress.
Horwitz (1982) found that powerful role is negatively associated with distress, regardless
of conformity to sex-role expectation, whereas powerless role is highly related with
distress when that individual deviates from sex-appropriate role expectation. Horwitz

(1982) concluded that violation of role expectation is only productive of distress in the
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absence of resource power. Horwitz's (1982) study provides an insight into understanding

the relationship between power structure and psychological well-being. Horwitz (1982)
identified two crucial components of power structure (resource power, and sex-role
ideology which is equivalent to "definitional power"), and examined the interaction of
these two components of power as well as the differential impacts of these two
components of power on psychological well-being.
f. Power, Role Conflict and Psychological Well-Being

As a way of providing an explanation for the consistent finding of higher rates of
anxiety, and depressive symptoms among married women, Rosenfield (1989) integrated a
"power explanation" which assumes that the power women obtain through paid work
would reduce women's symptoms, with a "role overload explanation" which posits that
role overload would create greater symptoms and lower individual's sense of personal
control. Viewing that the impact of employment on women's well-being is not always
positive because gains in personal control in terms of power often are offset by the loss in
control due to overload, Rosenfield (1989) examined the impact of power and role
overload on psychological well-being together. Rosenfield (1989) maintained that high
demand due to overload, and low power women have within the family reduce personal
control and therefore, decrease psychological well-being, pointing out that personal
control is the link between high demand and low power. Rosenfield (1989) tested
"personal control explanation” which posits that personal control underlie the effects of
both high demand and low power on sex differences in anxious, and depressive symptoms.
She found that personal control accounts for the higher symptoms among women in the
positions of low power as well as in the positions of high demands. Rosenfield's study is
very important in that it attempts to connect power, overload (inter-role conflict) and

psychological well-being in order to understand the sex difference in distress. It provides
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an insight for understanding that sex differences in symptoms are derived from the chronic

strains which have been associated with the different social positions and power
distributions between men and women.
g Power, Division of Household Labor, Role Conflict and Psychological Well-Being

The spouses may have different sets of role expectations regarding what
constitutes the proper marital role behavior for self and spouses (Peterson & Maynard,
1981), which are criteria for judging the appropriateness of marital role behaviors. Many
studies examining the trends of shifting sex-role attitudes suggest that gender role
expectations have been changing, although in a slow pace (McLaughlin et al., 1988), and
that there is a conspicuous sex difference in changes in sex-role attitudes (Gilbert, 1985;
Osmond & Martin, 1975).

Increasing women's labor force participation has brought about the changes in
power structure as women gain more resource power through their employment than
before. However, these changes in power structure may take place at different paces for
men and women because they are in different positions in facing with these changes.
Therefore, they struggle for power. Husbands and wives in dual-career families may
modify their sex-role attitudes and role expectations in different directions due to
differences in their power source and power positions. With the increasing married
women's employment, spouse's comparative economic contribution to their marriage
provides an important basis upon which wives judge the appropriateness of division of
housekeeping labor (Peterson & Maynard, 1981). Adopting equity theory, Peterson &
Maynard (1981) view that wives may perceive that housekeeping outcome should be
distributed more equally as their earning input becomes more equal to husbands' earnings.
However, husbands may have a different set of role expectation which prefers traditional

division of labor because they judge the appropriateness of division of domestic labor
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based on the traditional gender role expectations which endorse male power through

social definitions. Therefore, these differences in role expectations affect their role sharing
behavior. When they differ in shaping their marital role expectation for division of
household labor, they are doomed to experience severe role conflict. As far as different
marital role expectations are held by husbands and wives, the working wives, who do the
disproportionate share of housework due to lack of husbands' support, are likely to
experience high level of inter-role conflict as well as intra-role conflict. Also, the
husbands who do not share much of housework, but they feel high level of intra-role
conflict because they resist to changing family roles. These role conflicts may lead to
marital conflict, which causes tremendous stress and marital dissatisfaction between them.

The interrelationships among the power, division of household labor, role conflict,
stress, and marital satisfaction were hypothesized in the previous literature. But few
empirical studies examine the interrelationships among these variables. Therefore, the
comprehensive theoretical model needs to develop to test the causal relationships among
these variables.
B. Division of Household Labor

As a way to reduce role strains or stress deriving from work overload and role
conflict, role-sharing becomes the necessary condition for dual-career family life. The
increased importance of wives' earnings to successful family functioning lent credence of
the ideology that a wife who shared the employment role had the right to expect a more
equitable allocation of family tasks at home (Rapoport & Rapoport, 1975; cited in Bird,
Bird & Scruggs, 1984). For these reasons, division of household labor has become a
key issue which should be addressed to solve the problems which dual-career men and

women confront in contemporary society. Therefore, there is an increasing need to
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examine how domestic labor is currently divided between the spouses within the dual-

career households, and what determines the diviston of labor at home.
a. Traditional Perspective
a.l Role Differentiation Theory

Until the 1960s, power and gendered division of labor were not often investigated
within the context of family due to ideology and theories of the time (Scanzoni, 1979).
During the post-war era, a new ideology extolling women as full-time homemaker and as a
part of the husband-sole breadwinner family pattern emerged with the assumption of
"separate but equal" spheres between the spouses (Pleck, 1981). In line with this
ideology, functionalist and marital adjustment theories emphasized stability, equilibrum,
consensus, and complementary between the spouses based on role differentiation, with a
view of social order which is essentially static (Scanzoni, 1979).

Functionalists conceptualized marital relationship as a "fully structured
relationship” in which behavior of each party is completely specified and prescribed by
social norms (Brickman, 1974; cited in Scanzoni, 1979). They viewed power differentials
inherent in rigid role differentiation within the patriarchal family as "functional”, not as
problematic. In "fully structured relationship", male's instrumental role, which involves
political and economic leadership, provided a justification for "male supremacy", while
women with expressive role were "subordinate" in this normative perspective because they
have "few alternatives" with which to struggle for power (Scanzoni, 1979).

Under the functionalist influence, "role-differentiation" perspective explains that
men do little family work as a part of larger family division of labor in which men
specialize in the external family breadwinner role, while women monopolize the internal

family work role (Pleck, 1979).
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a.2  Exchange Theory

In line with this functionalist instrumental-expressive formulation, "exchange
perspective" assumes that husbands are exchanging their successful performance of family
breadwinner role for their wives' provision of love, companionship and household services
(Pleck, 1979). These two traditional perspectives viewed men as having relatively little
responsibility for family work, and their limited roles in family work as justifiable and
appropriate based on role-differentiation and mutual exchange (Pleck, 1979).
a3 Sex-Role Ideology Hypothesis

In line with these traditional perspectives, sex-role ideology hypothesis holds that
the household division of labor is determined by the sex-role attitudes acquired by wives
and husbands through socialization (Perrucci et al., 1978; Coverman, 1985). It assumes
that the man who adheres to traditional sex-role ideology perform fewer household tasks
because he considers housework as the major role of women. This hypothesis suggests
that as long as the couple maintain their traditional sex-role attitudes and adhere to prior
socialization experience, role-sharing required to reduce the overload of working wives is
seldom accomplished (Smith & Reid, 1986). Therefore, this approach provides an
explanation as to why men or women are resistant to gender role change.
a4  Resource Theory

As the rise of women's employment and increase in women's educational
attainment enable women to bargain with their husbands, change has been toward
"partially structured relationship," in which rules constrain certain behavior but leave
others to free choice of the spouses (Brickman, 1974; cited in Scanzoni, 1979). Blood
and Wolfe (1960), who developed resource theory, theorized that power of the husbands
and wives is determined by comparative resources that each spouse contributes to the

marriage. From the basic premise of resource theory that the spouse who contributes the
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greater resources is likely to have more power in marital relationship, other hypotheses
derived: power of husband and wife varies positively with his/her socio-economic
resources such as education, income and occupations; the larger discrepancy between
husband's and wife's resources, the greater the power differentials; and employment of
wife increases her power, concomitantly limits the power of husband (Lupri, 1969;
Scanzoni, 1979).

The perspective that wife's participation in external system will strengthen her
position in the family suggests that resource theory of marital power constitutes an
alternative to, or modification of the ideological theory which postulates that tradition is
the major base of family power (Lupri, 1969).

Resource theory was introduced to the family field by Blood and Wolfe (1960) in
their analysis of division of household task between the husband and wife. Blood and
Wolfe (1960) viewed that the spouse who holds more power in the mantal dyad can
minimize participation in undesirable activities, and that this power within the marriage
derives from the resources that reflect socio-economic status in society (Cited in
Coverman, 1985). Relative resource hypothesis assumes that those with greater power
deriving from resources (sometimes measured by earnings, education, and occupation)
will use the power to avoid the housework (Spitze, 1988). While Blood and Wolfe(1960)
used resource theory to explain why husband does little housework , Ross et al.(1983)
connect resource theory with gender division of labor to explain how women's resource
will change division of labor at home. The empirical findings of Ross et al.'s (1983) study
support resource theory. They found that the more the wife earns, the more her husband
shares household tasks, and that the more the husband earns, the less he shares the

housework.
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Unlike traditional sex-role ideology hypothesis which reflects "static" relationship

between husband and wife whose roles are derived by traditional line, resource theory
present "dynamics" between husbands and wives by assuming that resources function as a
"leverage" which can bring about changes in division of labor at home. Blood and Wolfe's
idea that marital power was no longer based on patriarchal notions, but rather on
"comparative resources" indicates the long-term movement from "fully" to "partially"”
structured relationship (Scanzoni, 1979). Resource theory contradicts with sex-role
ideology hypothesis. In sex-role ideology hypothesis, sex-role ideology is the determinant
of division of household tasks, regardless of resource power consideration, while in
resource theory, resource is the determinant of division of labor within the household,
regardless of sex-role ideology.

b. Exploitation Perspective

While traditional perspective provided justification for males' limited family work
with traditional role differentiation, social exchange, and greater resource power on the
part of males, the exploitation perspective stimulated by contemporary feminism as well
as time budget research rejects the previous cultural and economic explanations for
division of labor at home.

The exploitation perspective posits that men's low level of family work causes
serious problems for employed wives, and views the housework inequality as a form of
exploitation experienced daily and in a direct way by most all women in relation with men
(Mainardi, 1971; Cited in Pleck, 1979) and as a force which maintains male power over
women (Pleck, 1979). Feminists who hold the exploitation perspective examined family
participation with a time budget methodology and found 3 extremely important facts about
men's family work:1) husbands' performance in family work is quite small in absolute

magnitude; 2) husbands of employed wives do not spend more time in family work than



do husband of nonemployed wife; and 3) total amount of work performed by employed
wives is considerably greater than that performed by their husbands (Walker & Wood,
1976; Cited in Pleck, 1979). These findings contradict the result predicted by Blood &
Wolfe's resource theory in that the wife's increasing economic resource did not reduce her
family work. Moreover, the fact that employed wives worked 2.2 more hours per day
than their husbands in that sample suggests that it is not intellectually tenable to view
men's limited family roles as the result of equitable "exchange" between the husband and
wife resulting from different resources (Pleck, 1979).

Even though this exploitation perspective does not generate theories which predict
the level of division of labor, this perspective contributes to the testing of theories such as
resource and exchange theory derived from traditional perspective based on the empirical
findings of time budget research. As a way of explaining the inequitable division of family
work, a revised theory about division of labor has emerged.

b.1 Human Capital Approach

In order to explain why génder-specialized division of labor has been maintained
despite the sharp increase in the female labor force participation, Gary Becker (1991)
proposed human capital approach in A Treatise on the Family. Becker views that a sizable
gender gap in earnings is expected even if women's participation in the labor force is
equal. Because women who have primary responsibility for household tasks and child care
would have less energy available for market than men, women lower their investment for
human capital in the market, and as a result, women earn less, even though they work the
same number of market hours as men (Becker, 1991). Due to the differences in earning
between the husband and wife, gender-specified division of labor is maintained as a
rational choice of the family to maximize household utility on domestic labor as well as in

market labor (Geerken & Gove, 1983). Therefore, Becker (1991) viewed that investment
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in specialized human capital produces increasing returns, and thereby produces a strong

incentive for a sexual division of labor with women specialized to household work and

most men specialized to the market.

c. Changing Role Perspective

The theories reviewed in the above explain why the gendered division of labor has
been maintained. However, there are a few theories which assume men as changing by
increasing their share of household work. This perspective assumes men as changing by
increasing their family roles to complement their primary roles in paid work (Pleck, 1979).
Pleck's (1979) study provides some evidence that males in the 1970s are increasing family
roles when wife works.
cl Time-Availability Hypothesis

Time-availability hypothesis holds that the husband and wife allocate household
tasks and child care on the basis of time available to each spouse for such activities
(Perrucci et al., 1978; Spitze, 1988). In light of the growing need to reduce work
overload of working wives, this hypothesis focuses on practical concerns rather than
traditional norms or resources. However, the time-availability hypothests was
criticized due to inconsistent findings between the genders. Empirical findings report that
housework hours does not consistently related to the husband's working hours, but the
wife's working hours (Coverman, 1985; Barnett and Baruch, 1987). This result indicates
that time-availability hypothesis is not applied to both husband and wife, which means
one-sided theory. Haas (1981) viewed that perceived responsibility for breadwinning is
more important rather than the actual work time.

From the literature review, the main determinants of division of domestic labor are

summarized into sex-role ideology, resource or exchange, and time availability. Each
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perspective provides some insight into understanding the determinants of division of
labor at home. Ross (1987) tested resource theory, sex-role ideology hypothesis and time
availability hypotheses together in order to find out the most strong predictor for division
of labor. Based on empirical findings of Ross's (1987) study, resource theory and sex-role
ideology hypothesis were supported, but time availability hypothesis was not confirmed:
smaller gap of earning and husband's less traditional sex-role belief are associated with
more equitable division of labor. The empirical findings that working wives always do
most of the housework, despite the time constraint, time-availability hypothesis is not
seen as an appropriate explanation despite the fact that the time available hypothesis is a
rational approach in terms of practical concern. It appears that resources and role
expectations are stronger predictors of family work division. Since resource power and
sex-role expectations reflect the power structure which have been socially constructed in a
given society, there is a need to investigate the relationship between socially constructed
power structure and division of household labor.
C. Conceptualization of Family Power Structure as the Determinant of

Division of Household Labor

Changing traditional gender roles toward more egalitarian ones is difficult because
gender roles have been socially constructed in the form of "gendered division of labor" by
socio-economic systems and ideology. In the co-provider situation, working wives seek
to decrease role specialization which is manifested in the form of "unequal” division of
labor within dual-career households (Scanzoni, 1979). However, women who move
toward a more equitable division of labor between the spouses are likely to encounter their
husbands' resistance because men are likely to struggle to maintain the traditional
gendered division of labor which has provided them with more power and advantages at

home. Since the uneven responsibilities of two partners in family life result in different
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experiences and rewards of husbands and wives, Hartman (1981) viewed the family as a
"locus of struggle" in which spouses with different responsibilities, rewards, and interests
come into conflict with each other.

In this sense, struggle for a more equal division of domestic labor, which is a
major issue of the dual-career family, is seen as reflecting a "power struggle” between
husbands and wives within dual-career households in the face of changes in the power
structure occurring with wives' increasing employment. In that the process toward an
equitable division of labor at home entails changing the power structure which has been
socially constructed by patriarchy, capitalism, and ideologies through history, gendered
division of labor at home taps the issue of power within the family. With the growing
recognition that micro male-female power relations are both the consequences and the
cause of macro male and female power patterns, power and gendered division of labor
become the salient issues which require more rigorous investigation (Scanzoni, 1979).

Based on the premise that gendered division of labor is a manifestation of the
power structure within the family, the relationship of power to division of domestic labor
needs to be examined. In this study, dimensions of power structure were explored as the
"bases" of power in order to identify the factors which determine the division of
household labor, which is the "outcome" of power. In addition to resource power
(economic power), a structural and ideological power (definitional power), and two
different relational powers (personal power and positional power) were conceptualized as
the "bases" of power which determine the division of household labor.

a. Resource Power

"Resource power" was conceptualized based on "resource theory" developed by

Blood and Wolfe (1960). Blood and Wolfe (1960) are generally identified as the first

scholars who launched a major study of family power (Shehan & Lee, 1990). However,
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Blood and Wolfe were influenced by the earlier work of Herbst (1952) who developed a
typology of marital power. Herbst argued that marital interaction consists of two
dimensions-- an activity dimension (e.g. actual division of family labor), and a decision
dimension (e.g. who decides about allocation of time and task assignments), defining
power as the ability to control the decision-making dimension (Shehan & Lee, 1990).
Blood and Wolfe's resource theory was developed under the influence of Herbst's work in
that they adopted the emphasis on control of decision making, but Blood and Wolfe
believed that power over decision making comes from resources (Shehan & Lee, 1990).
Blood and Wolfe's (1960) "resource theory" posits that marital power accrues to the
partner who has the greater resources at one's disposal. Therefore, the impact of
"resource power" on the division of household labor was predicted based on the "relative
resource theory," which assumes that those with greater power deriving from the greater
resources, measured by earnings, education, and occupation, will use that power to avoid *
housework (Spitze, 1988). Ross et al.'s (1983) empirical study provided the support for
the resource theory. They found that the more the wife earns, the more her husbands
shares the housework, and the more the husband earns, the less he shares.
a.l Criticism on Resource Power Theory based on Empirical Testing

Since Blood and Wolfe (1960) developed resource theory, resource theory has
been tested by many empirical studies. However, these empirical studies yielded

inconsistent findings, and raised a question at to the adequacy of resource theory.

Whereas Blood and Wolfe (1960) found that resource theory provided the best
explanation for the findings in the United States and other industrialized countries,
contradictory findings were found in cross-cultural studies. The relationship between the
husband's resource and his power was positive in the United States, West Germany and

France. But negative in some the industrializing countries such as Yugoslavia, Greece,
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and Turkey (Rodman, 1967, 1972; Safilios-Rothschild, 1967; Michel, 1967; Lupn, 1969;

Fox, 1973). These divergent and contradictory findings from comparative data suggest
that resource theory is not applicable across cultures. Therefore, a modification of
resource theory was required in order to formulate a more comprehensive and
generalizable framework.

As an attempt to resolve the question of connection between resources and power,
Rodman (1967, 1972) developed "a theory of resources in cultural context." Based on the
observations of previous studies which suggested that resources may play a less
important or different role in developing countries (Michel, 1967; Cited in Rodman,
1967), Rodman took cultural norms into account as a contingency variable influencing the
effect that resources have on power. Rodman (1972) used a theoretical framework
describing the differential relationship between resources and men's power in 4 stages of
society (patriarchy, modified patriarchy, transitional equalitarian, and equalitarian) which
differ in cultural norms and ideologies. Rodman's (1972) analysis showed that paternal
power is positively correlated with social class or economic resources only in the society
in which egalitarian family norms are replacing patriarchal norms, and in which there is
normative flexibility about marital power. Rodman's conclusion that resource theory can
be generalized only in this stage of transitional equalitarianism suggests that the power is
a function of resources is not sufficient for explaining marital power structure. Based on
these findings, Rodman (1967,1972) proposed a "theory of resources in cultural context,"
which claims that the balance of marital power is influenced by the interaction of
comparative resources of husbands and wives, and cultural expectations about distribution
of marital power. Rodman's theory appears to be a more comprehensive framework for
understanding the balance of marital power. It adds cultural norms and definitions into the

simplistic formulation that power is a function of resources.
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Rodman's proposition that normative definitions of sex roles based on societal and

cultural norms influence the relationship between resources and balance of marital power
has been tested by many other theorists and researchers (Szinovacz 1978, Spitze, 1988).
Whereas Rodman examined the moderating effect of normative definitions on the
relationship between a husband's resources and power, Blumberg (1991) examined the
effect of women's resources on women's power. Blumberg (1991) found that the wife's
resources did not significantly affect her power because male control of macro level acts
as a "discount rate" on the exercise of women's economic power at the micro level.
Agreeing with Blumberg's concept of "discount factor," Coleman (1991) recognized the
importance of culture and ideology as the intervening variables which moderate the impact
of resource on power relationship.
b. Definitional power

Many researchers criticized resource theory and the previous research into marital
power based on resource theory because these studies have focused only on one
dimension of power, that is, observable and interpersonal behavioral outcome (e.g.
decision-making), and failed to recognize power inequality between the genders in the
larger social context (Komter, 1989). Komter (1989) criticized the previous studies in
that the focus on the observable, behavioral outcomes of power diverted attention from
the underlying power process, and overlooked the structural character of unequal division
of power resources between men and women. For this reason, Komter (1989) expanded
the dimensions of power structure by including latent and invisible power as well as
manifest power based on Lukes' (1974) concept of power: 1) Manifest power is identified
in a direct and observable behavior; 2) Latent power is revealed when the powerless
spouse resigns the attempt to change his or her behavior in the anticipation of a negative

reaction from the more powerful spouse, or fear of jeopardizing the marital relationship;
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3) Invisible power, which refers to the implicit values, beliefs, or preconceptions that

precede behavior, serves as a social and psychological mechanism, resulting in systematic
gender difference. Since these covert, hidden powers are used to shape people's
perception, preference in such a way that they accept their roles in the existing order of
things, Komter (1989) asserted that these hidden powers serve to confirm and justify
power inequality which already exists, and that these hidden powers have been socially
constructed for a long period of time within the larger structural context. Komter's (1989)
view on hidden power suggests that there is an ideological power which controls the
perceptions and preferences of the people, and prescribes the behaviors and interpersonal
relationships.

On the other hand, Gillespie (1971) identified the another dimension of power, that
is, structural one. Gillespie (1971) viewed that women's power obtained through the
gainful employment is limited in individual bargaining situation due to structural
constraints such as psychological, legal, and social blocks. Therefore, Gillespie (1971)
asserted that the differences in marital power are not due to individual resources, or
personal competence of the partners, but to the discrimination against women in the
larger society. Gillespie's (1971) analysis gave an insight into the link between power
differentials at the individual level and structurally predetermined power differences
between the genders. Although Gillespie (1971) pointed out that women are structurally
blocked from realizing their capacities due to institutionalized male supremacy, he did not
conceptualize this structural power as another base of power.

As a way of providing an explanation for the contradictory empirical findings for
resource theory, Rodman (1967, 1972), Blumberg (1991), and Coleman (1991) found that

sex-role ideology, based on cultural norms and definitions, moderates the impact of

60



resources on power relationship as the intervening variables. However, they did not
conceptualize the sex role ideology and orientation as the other base of power.

All these researchers in the above tried to delineate the other dimension of power,
which reflects the structural and ideological power structure in the larger society. But
neither conceptualized this structural and ideological power as the base of power.

Chafetz (1991) conceptualized this structural and ideological power as
"definitional power," which refers to the ability of a person or a group to impose values,
norms, standards of judgment and situational definitions upon others. Chafetz (1991)
viewed "definitional power" as the other major predictor of gendered division of labor. In
her theoretical framework, Chafetz (1991) delineated the process how the "definitional
power" contributes to maintaining and reproducing gendered division of labor at macro
and micro level. According to Chafetz (1991, pp. 84-86), "In gender-stratified societies,
males who occupy elite position in the dominant social institutions produced and imposed
social definitions upon women to legitimize the advantages that accrue to them. ... By
defining women as the first, foremost parent and spouse whose family obligation takes
priority over all else, ... men, individually and collectively coerce women to behave in a
normative way. Thus, gendered division of labor is maintained at home." Also, Chafetz
(1991, p.81) explained how male definitional power and resource power mutually
reinforce each other, reproducing gendered division of labor. She summarized that
gendered division of labor at home which has been produced and reinforced by male
definitional power reinforces female disadvantage at work by making women less
competitive at labor market and by segregating women into lower paying jobs. As a
result, dual-labor market and occupational segregation results in superior male access to
the valued resources, and therefore, render males resource power which allow them to

avoid the tasks they do not want to do. Macro and micro male definitional power as well
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as resource power serve for maintaining and reproducing gendered division of labor, and
reinforce and being reinforced each other at macro and micro male level.

Through her theoretical framework explaining the process how definitional as well
as resource power serve to reproduce gendered division of labor, Chafetz (1991)
contributed to not only expanding the dimensions of family power structure by
conceptualizing "defintional power," but also delineating two conceptually different, but
related aspects of power which are mutually reinforcing. Chafetz (1991) provided the
theoretical basis which enables us to examine not only the impacts of resource power and
definitional power on gendered division of labor, but also the interrelationship between
these two powers by delineating the underlying power process which has been socially
constructed in a larger social context.

Although feminist theorists (Chafetz, 1991; Okin, 1989) contributed to developing
theories explaining the causal factors of structural power inequality between the genders,
there has been another criticism toward studies on family power from the feminist
scholars. Komarovsky (1988) pointed out that mainstream sociology and some accepted
theories reflect the selective angle of wvision of the dominant male sex because the
behavior of men, not of women, is assumed as the more significant object of the study. In
this regard, resource power and definitional power appear to be male-biased power that
have been socially constructed in the public arena in such a way that males gain more
power by having more access to resources, or by imposing social definitions upon women
to justify their superior positions and advantages.

Focusing only on the socio-economic powers which males acquire through their
political and economic activities in the larger social context, the previous studies on
marital power failed to delineate all relevant dimensions of family power structure. Few

studies explore the equally important dimensions of power, that is, relational power, which
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may be the major source of women's power which they might exercise through
relationships in the private arena .
o Personal power

The importance of "relational power" in the studies of marital power was
recognized by O'Connor (1991) who argued that women's experience of power within the
marriage should be understood in both the structural and relational context. O'Connor
(1991) maintained that spouses have relational and structural sources of power within the
marriage, and that the relationship between these two sources of power has been given
little attention within the mainstream sociology. Komarovsky (1988) and Goode (1982)
also noticed the existence of relational power, another dimension of marital power. They
noticed that there are limits to the exercise of male power within the family (limits set by
need and by love), although male dominance outside the family gives males greater socio-
economic power (cited in O'Conner, 1991).

One type of "relational power," which is to be conceptualized as "personal power"
in this study, has been explored by several scholars. Heer (1963) mentioned
"attractiveness," especially in women, as another resource other than economic power
(cited in Hallenbeck, 1966). Waller and Hill (1951) pointed out the possiblity that love
can be utilized as a manipulative power enjoyed by the least interested person according to
the "principle of least interest," since the spouse "more in love" tends to be vulnerable
when the other spouse withdraws love (cited in Safilios-Rothschild, 1976). Waller argued
that this power can evolve into exploitation through unfair, or unjust utilization of another
(cited in Scanzoni, 1979).

Based on the earlier work of these scholars, Safilios-Rothschild (1976) observed
that love is an extremely important variable for understanding marital power. Through a

series of studies (1970, 1975, 1976), Safilios-Rothschild provided the conceptual basis for
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"personal power," which refers to the relational power which an individual has by making
oneself needed, loved, and valued through one's personal relationship. Arguing that the
conceptualization of "scarce and desirable" goods as resources reflects "masculine bias"
because it leads to the exclusion of "soft" goods such as love, Safilios-Rothschild (1975,
1976) strongly suggested that the affective goods such as love, sex, and companionship
are another resource which might be used as leverage by women who have no access to
socio-economic power in bargaining with their husbands.  Safilios-Rothschild (1976)
asserted that it is possible for wives to have an advantage in marital exchange even in a
highly sexist society by controlling the affective resources (being needed and loved),
expressive resources (understanding, emotional support, and special attention), and social
and intellectual resources (companionship) which are highly valued and needed by
husbands.

O'Connor (1991) also pointed out that within the constraints of their very real
financial dependency, some women create the feelings of having power within their
marriage by managing their own and their husbands' level of emotional dependency.
O'Connor (1991) named this power "relational power," measured by the intensity and
direction of the spouses' emotional dependency on each other. Hansen (1965) defined
"personal power" as a relational power which an individual has over the other by making
oneself needed and valued in the personal relationship, when the individual voluntarily acts
in such a manner as to meet the expressive and affective needs of the other.

Previously, these affective and expressive resources have been viewed as the
component which constrains women within the female world, and results in reinforcing
female disadvantages at home and at work. Bernard (1981) called these affective and
expressive aspects of relationship the "love ethos" of the female world. She argued that

the "love ethos" is inherently nonegalitarian in effect because it calls for a "serving role."
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The "love ethos" forces women, who have a lifetime dependence on their husbands for

support, to do these affective and expressive roles, and it handicaps in the polity as well
as in the economy, for it precludes the acquisition or exercise of power as we know it in
the male world (Bernard, 1981). Based on Bernard's (1981) argument, it is assumed that
affective and expressive behaviors deriving from the "love ethos" result in reinforcing
traditional gender roles and confines women within the female world, reproducing gender

inequality at home.

Prior to Safilios-Rothschild's claim for love as a resource for power, women's
affective and expressive roles deriving from the "love ethos" have been regarded as the
very source of female disadvantage by which the gendered division of labor was
reproduced, perpetuating gender inequality. However, these same affective and
expressive behaviors are viewed as a resource from which women can get personal power
when value is attached to them.

Emphasizing the importance of affective and expressive resources which are
needed and valued in a marital relationship, Safilios-Rothschild provided the theoretical
basis for the conceptualization of "personal power." Safilios-Rothschild's contribution is
significant in defining a relational power which women utilize by making themselves
needed, loved, and valued in their personal relationship with their spouses, and in
delineating the sub-dimensions of personal power such as affective resources, expressive
resources, and sexual-companionship.

Safilios-Rothschild and other feminist scholars viewed personal power as a
relational power which women who are disadvantaged in the socio-economic world might
acquire and exercise within the private arena. However, this conceptualization appears to

be out of date, and a distortion of reality, considering the increasing number of dual-
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career couples in which wives are no longer completely economically dependent upon
their husband.

O'Connor's (1991) study did not support the idea that relational power (personal
power) is mostly exercised by women who have no direct access to economic resources.
O'Connor's findings showed that feelings of power seem equally likely to be generated
when both partners are highly emotionally dependent on each other, as well as in a
situation of "least interest." O'Connor (1991) argued that Waller and Hill's "principle of
least interest" reflects the dynamics of marital power only partially, since the experience
of power reflects not only "the principle of least interest," but also what one might call
"the principle of high mutual interest."

O'Connor's (1991) findings also suggest that the conceptualization of personal
power should not be "gender-specific." She found that among those who are in a situation
of "least interest," 63 percent of wives reported that they were in a position of relational
powerlessness (more emotionally dependent on their husbands). Therefore, the
conceptualization which assumes that females with a lesser socio-economic power will
exercise relational power (personal power) over males who need women's love, needs to
be discarded.

O'Conner's findings indicated that relational power (personal power) is obtained by
both partners' making themselves mutually needed and valued in their relationship, as well
as by each spouse's making himself or herself less emotionally dependent on the other.
Considering the current trends in the increase in "dual-career families," in which the
overlap in roles between the spouses increases, as well as "companionate marriage," in
which both spouses are mutually supportive (Safilios-Rothschild, 1972), the notion that
relational (personal) power is obtained by making oneself less emotionally dependent upon

the other appears less feasible. Therefore, "personal power" is expected in the

66



contemporary families when both spouses are mutually needed and loved in their marital
relationships, rather than when one spouse is less emotionally dependent upon the other.
For this reason, "personal power" can be conceptualized as a relational power which is
acquired by making oneself more needed, loved, and valued by the other spouse in the
marital relationship. Also, it is assumed that both spouses can have high levels of personal
power at the same time because both spouses make themselves needed and loved in their
marital relationship simultaneously.

Due to the paucity of previous studies on personal power, the effect of personal
power on division of household labor has not been examined. In this study, this
relationship is to be explored.

d. Positional power

In addition to personal power, another relational power, that is, "positional power"
is to be explored in this study. Hansen (1965) defined "positional power" as a relational
power an individual has over the other person, based on authority or status obtained by
fulfilling roles given by family, society, and social norms. In this study, "positional
power" refers to a relational power which an individual acquires through the authority or
ability obtained by fulfilling important roles adequately in the given positions.

Few studies have explored the concept of positional power as a relevant dimension
of family power structure. Some previous studies revealed the potential by which
positional power might be conceptualized as a base of power. Heer (1963) viewed the
ability to fulfill roles adequately as another resource which can be utilized in a marital
relationship in addition to economic resources and personal attraction. Several empirical
findings supported Heer's view by providing evidence of power which women can acquire
by performing their roles adequately. Liu et al. (1973) found that in a society where

power differentials between a husband and wife allow a high degree of role segregation
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(e.g. Hong Kong), the wife is exclusively in charge of household tasks and child care and
carries out her instrumental roles necessary to maintain the family within her sphere.
Safilios-Rothschild (1967) also noticed that the Greek husband's authority decreased with
the birth of a child partly because child-rearing decisions are predominantly made by
wives, and therefore, in Greek families, children give the wives greater right to make and
influence decisions as experts on child rearing. These empirical studies showed the
possibility of positional power which women can acquire by performing their roles as
mother, wife, and housewife adequately within their sphere.

The existence of the potential power which women can acquire by fulfilling their
family roles and implementing the domestic tasks assigned to them as position holders

_ (mother, wife and housewife) was also found in Korean anthropology or women's studies

literature. In the ancient partriarchal society, women, who were precluded from
acquiring and exercising economic and political power in the public arena, attempted to
secure their positions and identities in the informal, domestic arena by internalizing the
ideologies that regulate their lives, and by actively accomplishing their roles and tasks
imposed by the society (Cho, Hye-Jeong, 1988). As a result of women's efforts to
survive in the society unfavorable to them, women acquired not only "personal power"
based on the strong emotional attachment and loyalty between son and mother created by
"uterine family" (Cho, Hye-Jeong, 1988), but also "positional power" as the house
manager who was in charge of all domestic tasks and family affairs. In modern capitalist
society, women acquire more personal and positional power as their husbands are isolated
from family life because husbands must devote themselves to work in order to survive in a
competitive Korean labor market. Through out history, Korean women have had great
personal and positional power within the private arena because Korean males existed as

the symbolic heads of the families, and in reality, were isolated from family life due to
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social, political, and economic reasons. However, Korean women did not recognize the

presence of these potential powers, and rarely attempted to exercise them to bargain with
husbands.

Safilios-Rothschild (1976) called this power, which women can acquire by
fulfilling their roles within their sphere, "implementing power." She (1976) believed that
wives can derive a feeling of power by implementing tasks within the limits set by their
husbands who have "orchestration power." Safilios-Rothschild (1976) viewed that
women's implementing power is a power relegated by powerful husbands with
"orchestration”" power by which the husbands make the major important decisions and
relegate unimportant and time-consuming decisions to their wives. However, Safilios-
Rothschild (1970) maintained that implementing power can be used as real power.
Safilios-Rothschild (1970) argued that the wife has at her disposal other resources which
she can and does use as power by contributing or withdrawing the services she has offered
to the family at her will.

Women, in general, have been in charge of instrumental roles necessary to maintain
family life such as management of household tasks, child-rearing and socializing, planning
and coordinating family events, making domestic decisions, mediating or solving conflict,
linking relatives, and maintaining the family's social network, but women also fulfill an
important integrating role in channeling, switching, and storing information pertaining to
the entire kinship network (Lomnitz & Lizaur, 1978, cited in Bernard, 1981). Women
performed these roles and tasks in their given positions as mother, wife, and housewife in
order to maintain family life, and to fulfill social expectations defined by society or cultural
norms.

However, as Bernard (1981) pointed out, the services that were offered by

women and performed as duties based on the "duty" ethos have not been appreciated by
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the husbands or other family members because they were taken for granted. Bernard's
view is consistent with other feminist theorists (Chafetz, 1991; Okin, 1989) who believe
that the gendered division of labor is maintained and reproduced by imposing social
definitions upon women to make women behave in the normative way. Lukes (1974) and
Komter (1989) also believe that this cultural and psychological control which Bernard
called "duty" ethos prevents people from having grievances by shaping their perceptions
and preferences in such a way that they accept their roles in the existing order of things,
either because they can see no alternative to it, or because they see it as natural or
unchangeable. Bernard (1981) suggested that the serving role performed by women
based on the "duty" ethos of the female world can be appreciated and perceived as
"worth" only when values are assigned to these services.

The value can be assigned to women's "serving roles" by making available or
withdrawing these resources which are important for need-satisfaction of males. Levinger
(1959) defines bases of power as lying in one's capacity for making available or
withdrawing resources which are important for the need-satisfaction of others implies that
positional power may be positively as well as negatively utilized.

Wives have positional power which they acquire by performing family roles and
domestic tasks in order to meet the needs of the family or to fulfill societal expectations.
But this power is not utilized by the wives because wives rarely recognize this as a
source of power due to what Bernard called the "love and duty ethos" (Bernard, 1981).
However, in a conflict situation, wives might use this power by withdrawing the services
they have offered previously to get what they want. The possibility that positional power
might be exercised in a negative way by women was alluded to in Lukes' (1974) comment
on hidden power: in a situation of serious conflict, powerless person might exercise

power by refusing to comply. Although the possibility that positional power is negatively
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exercised by women is predicted by the above discussion, this prediction has not been
supported by either theoretical or empirical studies.  Positional power has not been
conceptualized as a relevant and important concept in studies of marital power.

In the literature on management which examined labor's positional power, the
concept of positional power was introduced by Perrone (1983, 1984), who develops a
promising theory for understanding the positional sources of the laborer's power (Wallace
et al., 1989). The positional power of the laborer is assumed to reside in the ability of
workers to disrupt production in their own industry due to their structural position in an
interdependent system of economic production (Wallace et al., 1993).

The conceptualization of the positional power of workers as "disruptive potential"
and the logic underlying positional power can be applied to studies of marital power.

The power wielded by the workers employed in industries in an interdependent economy
confers upon workers the potential to disrupt system-wide production and create leverage
to demand higher earnings from employers (Wallace et al., 1993). It is speculated that
wives who perform their roles in their given positions as prescribed by cultural norms may
be in an inferior position in the society. However, wives whose roles are indispensable
for maintaining family life and keeping family relationships in an interrelated family system
may exercise their positional power by disrupting family relationships or refusing to
perform the expected roles indispensable for family life in order to obtain what they want.
As Safilios-Rothschild (1970) discussed, women can exercise their positional power by
withdrawing the services they offer to their family.

In contrast to this negatively-exercised positional power, Sacks' (1988) study
suggested a possibility of positively-exercised positional power. While examining the
leadership in a grassroots movement, Sacks (1988) found that the prevailing belief that

women are organizers and men are leaders was a gender-biased notion. Sacks (1988)
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suggested a significant revision of the concept of leadership because the conventional

equation of leadership with acting in the public missed women's key leadership role as
"centerperson.” Sacks (1988) argued that women and men both took leadership, but they
did so in different ways, and she asserted that the usual distinction between formal and
informal power is not really meaningful. She also pointed out that "centerwomen" act in
ways that are not commonly perceived as leadership methods in that they have a great deal
of responsibility but little authority.

Sacks' (1988) analysis suggests that men and women perform equally important
roles from which both get positional power, but women have little authority as position
holders due to male-biased values attached to women's roles and positions. Therefore,
Sacks (1988) strongly suggested revising this gender-biased notion of leadership and
power in such a way that leadership encompasses both leader role and organizer role
(centerperson), and either role must not be viewed in a "gender-specific" way because
these roles do not require different people.

Sacks' (1988) analysis suggests that the positive side of positional power can be
exercised by women. Under the conditions that the roles performed by the husband and
wife as position holder within the family are equally valued, and equivalent authorities are
given to both spouses who perform their roles, the extent of commitment of that individual
to that given role might be the indicator of positional power. The power acquired by
making oneself deeply involved in the given roles or positions is seen as power defined as
"ability to fulfill one's potential " rather than power defined as "domination." Collins
(1990) rejected theories of power based on domination and proposed a humanist vision of
self-actualization, self-definition, and self-determination. In the process of fulfilling one's
potential or actualizing self, both husbands and wives can acquire positional power by

committing themselves to the given roles and assuming the responsibilities. The more the
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individual person is actually fulfilling the given roles, the more positional power the person
has in that role. In this way, both husbands and wives can acquire positional power
because they are needed and valued within their family.

The previous literature in other disciplines showed the possibility of positional
power which is negatively as well as positively exercised. In a given unequal relationship,
women may exercise positional power in a negative way by disrupting family relationships
or refusing to perform the roles expected in their position. In an equal relationship,
women can exercise positional power positively by becoming deeply involved in their
roles and by making themselves more central in their given positions.

In previous family studies and social work literature, little attention has been paid
to personal and positional power which appear to be the major sources of power which
can be obtained in the relational context. In previous literature, these two relational
powers are conceptualized as the major resources which wives who lack socio-economic
power in the public arena can utilize in bargaining with husbands who have these
structural powers. Since Waller and Hill's (1951) "principle of least interest," this "power-
over" and "dependence-on" model, which defines power as dominance and control
(Macy, 1983; cited in Albrecht & Brewer, 1990), has been the major framework of power
studies. The perspective assumes that power-dependence exchange takes place when each
person needs something the other has to offer, which is unavailable or at least more
difficult to obtain elsewhere (Beckman-Brindley and Tavormina, 1978). However, this
perspective is no longer tenable in contemporary society because caring roles as well as
serving roles are not offered only by wives, just as the economic role is not offered only
by husbands. As an overlap between husbands and wives increases in economic roles and
other family roles, the "power-over" model and "gender-specific" theories should be

discarded.

73



For this reason, "personal power" and "positional power" need to be

reconceptualized in order to be generalized to both men and women. It is expected that
personal power as well as positional power can be acquired and exercised by both wife
and husband by making himself or herself needed and valued in the personal relationship,
or by committing more in their given roles as a position holder.

Hansen's (1965) view of personal and positional power also rejects the gender-
specific notion which might be attached to these relational powers. He disagreed with the
functionalist's concept of an "instrumental-expressive" axis (Parsons & Bales, 1955)
because the functionalists assume that if a spouse is characterized by an instrumental
function, he or she cannot also be characterized by expressive roles because roles are
sharply differentiated. In contrast to the functionalists who believe that the instrumental-
expressive roles are negatively related, Hansen (1965) viewed instrumental and expressive
roles, which are conceptualized as positional power and personal in this study, as two
interdependent continua which are positively correlated. Hansen (1965) pointed out that
one person may perform the majority of both instrumental and expressive roles in the
family, while the other performs almost none at all.

Hansen's analysis provides an insight into understanding personal and positional
power in that personal and positional power can be exercised by both the husband and
wife according to the extent of being centrally involved in their personal relationship or in
positional roles. Therefore, the gender-specific notion that only wives use these relational
powers in bargaining with husbands should be discarded.

As more women are able to gain direct access to socio-economic resources
through increasing their employment outside the home, the changes in power structure
in terms of these four kinds of power, as well as the relationship between relational

power (personal and positional power) and structural power (economic power and
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definitional power) need to be explored in future studies in order to understand the
dynamics of marital power within contemporary dual-career families. For the purpose of
explaining the relationship between socio-economic power and relational power, this
present study includes four dimensions of power which constitute the power structure of
contemporary dual-career families, and examines and compares the impact of each power

on division of household labor.

3. Method Area

Previous studies on marital power in general had a serious conceptual problems
arising from ambiguity of definitions or lack of differentiation of multi-dimensions of
marital power. In previous studies on power, no consensus was reached as to the
definition of power. Previous researchers define power in different ways, using different
terms interchangeably. Since many researchers failed to differentiate the base of power and
outcome of power, both dimensions had been measured in order to indicate the extent of
power an individual has within their marital relationship. As Olson and Cromwell (1975)
suggested, base, process, and outcome of power should be differentially measured to
understand the dynamics of power in future studies.

In addition, previous studies on power revealed some methodological
shortcomings. In most previous studies, only one aspect of power, that is, decision-
making power, was operationalized to measure power, and was generalized as if it
encompassed all aspects of power (Safilios-Rothschild, 1970). This one-sided, limited
conceptualization and methodological shortcomings undermined the validity and reliability

in the previous studies. For this reason, Safilios-Rothschild (1970) suggested that all
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dimensions of power should be thoroughly, and cross-culturally investigated in order to

develop systematic and adequate theory of marital power.

Furthermore, most previous power studies presented a distorted picture of
conjugal power balance by eliciting responses of wives only (Centers et al., 1971). In
many of the previous studies, wives only had been interviewed out of convenience since
they are generally much more willing to be interviewed, and much more easily to locate,
and therefore, interviewing cost remain low (Safilios-Rothschild, 1970). In that the
discrepancies of power between a husband and wife may affect their role-sharing
behaviors and the extent of role-conflict experienced by them differentially, data needs to
be collected from both spouses for this research study.

Another controversial issue on methodology of power studies is self-report versus
observational method. Self-report measures, which had been widely used in family power
studies, have been criticized in that they afe incapable of tapping the dynamic nature of
family power process rather than the static picture of family power relationship by simply
measuring the final say in the decision-making process (Shehan & Lee, 1990). Self-
report measures were criticized since they only measure the perceptions of the
respondents instead of real interaction between the spouses. However, the observational
method also has been criticized due to limitations of observable family interaction, and the
social desirability issue. In that couples in the laboratory setting for observation respond in
socially desirable ways because they know they are being observed, Safilios-Rothschild
(1970) viewed that observational data are not more valid than survey data, and rather,
survey can measure a more accurate picture of power relations because survey can
measure how each partner perceives the reality in different ways.

In that it is difficult to observe the familial behavior in everyday life due to

practical reason, as well as the ethical reason such as intrusion on the privacy of dual-
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career couples, survey design seems more appropriate to examine the interplay of

behavior, perception, and the life outcome within the dual-career families.
A. Measurement of Resource Power

Since Blood & Wolfe (1960) defined resource power as the ability a husband and
wife obtains through their relative resources such as education, occupation, and income in
influencing or regulating their familial behaviors, resource power had been measured in
terms of income, education, or occupation in various ways.

However, several cross-cultural empirical studies found that education and
occupation are not appropriate indicators of resource power. In Japan, education was
seen as a resource, while occupational status was not. In Denmark, France, Sweden, no
significant impact of spouses' characteristics on power was found (Safilios-Rothschild,
1967). These inconsistent findings can be attributed to their inconsistent
operationalization of the same variables. For instance, wives' occupation was measured by
wives' employment status, while husbands' occupation was measured by their
occupational status (Michel, 1967). In other cases, only one spouse's resource was
measured in order to determine the impact on family power (Safilios-Rothschild, 1967).

Furthermore, many researchers examined the impact of "relative resources" on
family power (Rodman, 1972), but the extent of relative resource power was hardly
measured or the impact of relative resource power on spouses' power relations was not
accurately measured because most of the researchers compared resources with an
"ordinal" category such as "wife more, equally, and husband more." Pointing out the
importance of each spouse's contribution in the absolute level of resources, Fox (1973)
criticized that it is common but misleading practice in conjugal power studies when
reporting the effect on power scores of comparative levels of husband and wife resources

to use a rubric on the order of "wife more, equal, wife less". Fox (1973) asserts that the
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method used in the previous studies obscures the effect of power of "absolute" level of

husband and wife's resources as distinct from a "comparable level of power effect.”
Fox's (1973) empirical findings showed that the absolute level of resources had a greater
impact on power than the "comparability of resources.” Fox (1973) concluded that the
variability of absolute level of resources is lost when variation is compressed by using a
summarizing in the rubric which uses the comparable order.

Farkas (1976) , and Huber and Spitze (1983) also found that the ratio of earning,
which measures the relativity of resource, did not significantly affect household division of
labor (Cited in Ross, 1987). Ross (1987) viewed that the inappropriate operationalization
of concept of relative resource produced these inconsistent results. Based on the
assumption that housework is a low-status, unpleasant job, Ross (1987) proposed the
“relative power hypothesis," which predicts that the higher the wife's earnings, the larger
her husband's contribution to housework. To test "relative resource hypothesis," Ross
operationalized relative resource power by subtracting wife's earnings from husband's
earnings because she viewed that the husband's and wife's earnings have opposite effect
on household division of labor. However, Ross (1987) did not use the actual absolute
differences in income between husbands and wives because she measured incomes using
an 8-point scale instead of using the actual amount of money.

Integrating all these previous methodologies, the "relative resource” power
between a husband and wife may be appropriately measured by measuring the absolute
difference of earnings between spouses. However, the conceptualization of "resource
power" as "relative resource” has limitations. As seen in previous studies, the relative
resource power is difficult to measure because it has the direction as well as the extent of
resource. Furthermore, the same amount of the absolute difference in earnings between

the spouses may have different consequences across culture, depending on the value
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regarding family power under which they operate (Spitze, 1988). The magnitude of

differences in earnings between the spouses has no significant meaning in Korean cultural
context because there exists the earning gap between males and females due to
discrimination against women, or dual-labor market system. Rather, the fact that women
earn money through their gainful employment is more meaningful than the absolute
difference in income between the spouses. The vaniations in earnings "within" a gender
group (Korean males, and Korean females separately) may be more important in
measuring the extent of resource power which a husband or a wife has. Since the
absolute amount of resources obtained through gainful employment gives each spouse a
value outside the marriage, and thus, the bargaining power within it (Rank, 1982; Cited in
Spitze, 1988), the absolute amount of earnings of each spouse seems to be more
appropriate to measure the resource power rather than differences in income "between"
the genderes.

The "resource power" as the "source" of power from which an individual gets the
leverage in increasing one's own ability to influence needs to be measured by the extent
of economic resource obtained through one's paid work. For this reason, in this study, the
absolute amount of personal monthly income will be measured as an indicator of
resource power.

B. Measurement of Definitional Power

Although definitional power (Chafetz, 1991) was identified as a crucial component
of power structure, no measurement was found to measure this concept. Many
researchers measured sex-role orientation as the correlates of division of labor or decision-
making, which are the outcomes of power. But few of them conceptualized the sex-role

orientation which has been socially constructed by social definitions as definitional power.
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This study attempted to conceptualize definitional power as the culturally and
structurally imposed social definitions on gender roles, and operationalized definitional
power by measuring the sex-role orientation which has been built in cultural norms and
ideologies.

As a way of measuring sex-role ideology, many previous researchers used
education as the indicator of subcultural value or ideology (Rodman, 1972; Ross, 1987).
However, education was found to be not a good indicator of sex-role beliefs because
education as value is frequently confounded with education as resource (Ross, 1987). For
this reason, Ross (1987) suggested that value or sex-role ideology should be measured
directly, not using education as the indirect indicator of value or ideology. Parry (1987)
also pointed out that many researchers used no direct measures of sex-role belief, instead,
they used age, social class as proxy variables and resulted in inconsistent data with the
hypothesis. In his own study (1987), Parry used a well-established measure of sex-role
belief to measure attitude toward women's employment and dual role conflict. However,
no study was found which measure definitional power empirically.

Therefore, in this study, the extent to which an individual conforms to, or
deviates from social definitions based on prevailing sex-role expectations, gender role
ideologies, and stereotyping imposed by a given society will be measured as the indicator
of definitional power.

C. Measurement of Personal Power

Since Safilios-Rothschild claimed love as a "resource" of power, the affective,
expressive, and sexual-companionship have been suggested as the sub-dimensions of
personal power, which an individual acquires by making oneself needed, loved, and valued
in the personal relationship by voluntarily meeting emotional and affective needs of the

other spouse. However, there are few empirical studies which measure personal power.

80



O'Connor (1991) conceptualized that the relational power rests with the person
who has the relatively low level of emotional dependency, following Waller and Hill's
(1951) idea. She attempted to measure the relational power, which she defined as a
position of unilateral dependence, by measuring the direction and the intensity of partners'
emotional dependency on each other (high mutual dependence, low mutual dependence,
wife's unilateral dependence on her husband, and husband's unilaterla high level of
dependence on his wife). However, O'Connor's (1991) empirical findings showed that the
feeling of power seems equally likely to be generated when both partners are highly
emotionally dependent on each other, as well as in a situation of "least interest."

O'Connor's study gave an insight into new aspects of personal power that an
individual acquires a higher level of personal power (which she called "relational power")
when he or she is needed and valued in the personal relationship, and that both spouses
may have high levels of personal power at the same time.

In this regard, the conceptualization and operationalization of personal power in
the previous studies (e.g. Waller and Hill's (1951) principle of "least interest") appear as
inappropriate ones. Therefore, personal power needs to be measured by directly
measuring the extent to which an individual perceives oneself as needed, loved, and valued
in the given personal relationship rather than by measuring the extent to which that
individual is less emotionally dependent on the other spouse.

D. Measurement of Positional Power

Due to the paucity of previous studies which conceptualized positional power as
one of the bases of family power, few empirical studies which measured positional power
were found. In previous study, "positional power" is definded as a relational power which
an individual holds over the other through authority or status obtained by fulfilling role

expectations given by society or cultural norms (Hansen, 1965). The concept of "power
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over," originally suggested in Hansen's (1965) definition, is rejected in this study.
Positional power is obtained through one's ability or authority by fulfilling the roles
expected in given positions adequately, and by assuming important roles necessary to
maintain family life and family relationships such as organizing, coordinating, linking,
solving problems, controlling information, and making decisions. For this reason,
positional power needs to be measured by measuring the extent to which an individual is
actually fulfilling the given roles, and thus the person is needed and valued in the given
positions due to one's ability or authority as an expert, or as an important position holder
within the household.
E. Measurement of Division of Household Labor

Division of household labor has been frequently examined as a way of measuring
the extent of changes in family roles and structure occurring within an individual
household, and at the same time, predicting the impact of wives' employment on the well-
being of dual-career couples. Empirical research, which adopted a time budget
methodology, reported that wives' employment has little impact on husbands' time
contribution to family tasks (Walker & Wood, 1976), while more recent research reported
that a clear trend exists for equal sharing of tasks (Pleck, 1979, Bird, Bird & Scruggs,
1984). These inconsistent results concerning division of household labor come from the
wide varniation of research design, especially with respect to the way in which division of
labor is operationalized (Warner, 1986). Wamer (1986) also pointed out that the most
important methodology decision is how division of household labor will be operationally
defined.

Depending on the operational definition, division of labor is measured in different
ways: relative responsibility of each spouse for housework (Warner, 1986); degree of

sexual division of domestic tasks (Blood & Wolfe, 1960); amount of time
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spent on household labor by each spouse using time budget methodology (Walker &
Wood, 1976; Pleck, 1979).  The relative distribution method, the most frequently used
method for measuring household division of labor, has been measured by asking each
spouse the relative responsibility for particular tasks, by using response categories such as
"husband always, equally, husband less". However, this method was criticized in that it
gives equal weight to the each task, although each task takes varying amounts of time to
perform (Warner, 1986). This proportional or relative method does not provide data about
the absolute amount of work either spouse performs alone because estimates of each
spouse's contribution to domestic labor are confounded by the contribution of the other
spouse (Shehan & Lee, 1990). For instance, an apparent increase in husband's
proportional share of housework is not due to increased contribution by the husband, but
instead to decreased involvement in housework on the part of employed wives (Bird, Bird
& Scruggs, 1984). On the other hand, Ross (1987) pointed out that the relative
contribution of each spouse for housework has less variation, and therefore, it is not an
adequate method of measuring division of household labor. Quarm (1981) also pointed
out that relative measures are open to criticism in that they produce substantial
discrepancies in responses of husbands and wives due to ambiguous questions which each
spouse may interpret differently or due to the complexity of behavior being asked about.

Due to these shortcomings of proportional measures, time use measures developed
in the mid-1970s were used to measure the absolute amount of time spent for performing
each task. These time use measures have advantages in that they attempt to avoid marital
confounding problems inherent in proportional measures, or they allow for reconstruction
of proportional estimates, if desired (Shehan & Lee, 1990). However, this method may
vary in adequacy depending on time period selected or is more expensive and time

consuming (Warner, 1986).
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Pointing out that there will be a trade-off among different approaches for
measuring household division of labor, Warner (1986) compared 4 methods (relative
distribution, weighted relative distribution, absolute time reconstruction and activity
log). Warner found that all these approaches showed similar results in his study, and
emphasized that researchers need to be aware that differences in measurement techniques
may produce substantial differences in results.

Despite the advantages of time use measures, in this present study, time use
methodology will not be used due to the limitation of time and funds. Considering that
Warner's (1986) empirical findings showed that all four approaches yielded similar results,
the relative distribution of division of labor seems an appropriate method for this study
under the circumstances in which time and funds are not enough. The level of division of
household labor will be measured by asking the relative extent to which each spouse
performs each task within the household.

F. Measurement of Role Conflict

The previous studies on role conflicts experienced by dual-career couples have
focused on multiple role conflict, that is, inter-role conflict arising from conflicts between
multiple role demands. The major purpose of the investigation of multiple role conflict is
to examine the impact of multiple role conflict on the psychological well-being of dual-
career couples, and their marital relationship (Hohahan, Gilbert, 1979; Hall & Gordon,
1973), and to explore the possible workplace service and other social interventions to help
dual-career couples cope with problems or difficulties they face in the process of
balancing work and family roles (Marlow, 1993; Sekaran, 1986).

Holahan and Gilbert (1979) compared the inter-role conflict between career
women and non-career women. They developed a six role conflict scale to measure the

extent of role conflict between pairs of four major life roles such as worker, spouse,
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parent, and self as self-actualizing person. They found that the job group reported more
role conflict on all 6 scales and less life satisfaction from each role. The results of their
study implies the possibility thét women in the job group may be less willing to relinquish
the responsibility or associated rewards of their roles as wives and mothers (Holahan &
Gilbert, 1979). Holahan and Gilbert (1979) concluded that such a high degree of "role
expansion," which refers to women's effort to meet all role demands through their role
enactment, would be very difficult to maintain, and would probably result in increased
conflict because a decrease in activities performed for personal benefits leads to their
greater conflict in self-role and their lessened satisfaction for self-role. Holahan and
Gilbert (1979)'s study allows a separation in the degree of role conflict each spouse
experiences between each pairs of roles. Also, it provided an insight into understanding
the interrelationship between inter-role conflict and self-role conflict. Other researchers
also measured inter-role conflict by measuring the extent of conflict that dual-career
couples experience in attempting to meet multiple role demands (Parry & Warr, 1980;
Pendleton et al., 1980; Sekaran, 1986). In this study, global inter-role conflict measures
will be used to measure the extent of global impact of inter-role conflict.

As Holahan and Gilbert (1979)'s study suggested, inter-role conflict needs to be
examined in relation to intra-role conflict (or self-role conflict) arising due to conflicting
perceptions on self-role expectations. Due to the paucity of empirical studies in this area,
few methodology measuring intra-role conflict (or self-role conflict) are found.

Based on the assumption that the highly sex-typed individual is motivated to keep
one's behavior consistent with an internalized sex-role standard, Bem (1974) measured the
psychological androgyny using Bem Sex Role Inventory (BSRI). In empirical research,
Bem and Lenney (1976) tested a hypothesis that cross-sex behavior is motivationally

problematic for the sex-typed individual, and they actively avoid it as a result. They also
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found that the sex-typed individual is more likely to prefer sex appropriate activity and to

resist sex-inappropriate activity even in a situation where many of the more obvious
barriers to cross-sex activity have been removed. This finding suggests that the more sex-
typed individual will experience more intra-role conflict in the dual-career situation which -
is likely to require cross-sex behavior for flexible role performance.

For this reason, the extent of discomfort experienced by an individual in modifying
traditional sex roles into more androgynous ones in order to accommodate the dual-career
family life needs to be measured for intra-role conflict. Therefore, measurements for intra-
role conflict which actually measure the extent of self-identity conflict experienced by an
individual when asked to perform cross-sex roles need to be developed for future studies.
G. Measurement of Marital Satisfaction

Marital relationship has been most frequently studied in order to provide a measure
of a couple's psychological well-being, or marital success or stability. However, previous
studies on marital relations have been criticized due to definitional ambiguity and lack of a
sound theoretical foundation (Spanier & Lewis, 1980), confusion of unit of analysis (Glen
et al., 1978), conservative ideology (Hawkins, 1966), or problem of dimensionality
(Sabatelli, 1988; cited in Chung, Hyun-Sook, 1990). Laws (1971) also criticized
previous literature on marital satisfaction in that studies on marital satisfaction prior to
1960 have been confounded by stability frequently used as a proxy for marital success,
which, in fact, is not hypothesis, but an ideology.

As "companionate marriage" was emerging as the dominant form of marriage in
the U.S., the focus of studies of marital satisfaction had been on the evaluation of marital
success by identifying and exploring a broad range of sociodemographic and psychological
correlates (Laws, 1971; Snyder, 1979), and developing global measures of marital

satisfaction which predict marital success such as Locke & Wallace Marital Satisfaction
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Scale. However, these scales were criticized due to low correlation between a husband
and wife, which suggested that these scales assessed not the marital relation itself, but
rather, individual adjustment to that relationship (Spanier, 1972; Snyder, 1979).

Furthermore, these earlier studies were criticized in that their focus had been on
general investigation of marriage through global measures without focusing on a particular
area or dimension of marital interaction (Snyder, 1979). All these criticisms reflect low
validity of marital satisfaction measures deriving from ambiguity of defining the construct
or identifying the dimensions of marital satisfaction.

Pointing out that global measures, the most widely used technique, fail to provide
a comparative assessment of different dimensions of marital interaction, Snyder (1979)
attempted to delineate the underlying dimensions of marital interactions by developing a
comprehensive multidimensional measure which permits simultaneous assessment of a
broad range of dimensions in marriage as they relate to global marital satisfaction. As a
result, Snyder developed a 280 item Marital Satisfaction Inventory (1983) including 1
validity scale, 1 global affect scale, and 9 scales focusing on a specific area of marital
interaction such as affective communication, problem-solving communication, time
together, disagreement about finance, sexual dissatisfaction, role orientation, family
history of distress, dissatisfaction with children, and conflict over childrearing (Snyder,
1979).

However, these multidimensional scales have also been criticized because high
correlation between marital satisfaction inventory (MSI) and subdimensions of global
distress scale reveals the fact that dimensions of MSI are contaminated, and there is
little evidence for the unique dimensionality of the scale (Sabatelli, 1988; cited in Chung,
Hyun-Sook, 1990). Additionally, this multidimensional approach is criticized due to its

tautology which occurs when items, which tap essentially the same content, are used in
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both independent and dependent variable operationalization (Fincham & Bradbury, 1987,
cited in Chung, Hyun-Sook, 1990). This overlap in item content reflects an overlap of
definition of construct which reveals definitional ambiguity (Chung, Hyun-Sook, 1990).
Laws (1971) also pointed out that a great deal of methodological shortcoming are derived
from these substantial overlaps in methods.

For these reasons, a clear definition of marital satisfaction is necessary to
measure what is supposed to measure. Hawkins' (1968) definition is useful for this
purpose as he defined marital satisfaction as "subjective feelings of unhappiness,
satisfaction, and pleasure experienced by a spouse when considering all current
aspect of one's marriage." Following Olson et al.(1983), who assert that marital
satisfaction is the primary outcome variable which reflect the mood and happiness of
general family functioning, the unidimensional factor comprising global evaluation of the
marital relationship is appropriate in determining the subjectively experienced relationship
(Chung, Hyun-Sook, 1990).

For this study, which attempts to determine the impact of power structure, division
of labor, and role conflict on marital satisfaction, unidimensional approach is more
appropriate than multidimensional measures because many of the subdimensional factors
of multidimensional measures are conceptualized as causal factors of marital satisfaction in
this present research model. Therefore, this research will use an unidimensional scale of
marital satisfaction in order to measure marital satisfaction as the outcome variable which
reflects general marital relations. In this study, a Marital Satisfaction Scale developed by
Lee (1978) (Cited in Shoun, 1981) will be used because this scale asks directly about

satisfaction with marriage, and avoids value judgement on marital relationship.
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H. Measurement of Stress

In previous studies, three general stress theories were found: 1) response-based
approach (physiological level of stress analysis); 2) stimulus-based approach (social level
of stress) ; and 3) interaction-oriented approach (psychological level of stress). In
stimulus-based approach, stress is conceptualized as life events or situations in
environment which are stressful and lead to destructive physical and mental consequences
(Lazarus & Folkman, 1984). This approach focuses measurement efforts on the
characteristics of an individual's environment (e.g. life events, external/internal noxious
condition) and utilizes the instrument that will accurately reflect the cumulative
environmental stress (Derogatis, 1982). This stimulus-oriented approach is not appropriate
to study stress experienced by dual-career couples due to overload or inter-role conflicts
because this approach fails to recognize the important role of daily hassles or chronic
stress, which are the major sources of stress dual-career couples experience in everyday
life.

In the response-oriented theory, stress is defined as "nonspecific responses of the
body to any demand made upon it" (Selye, 1985). Given that definition, the response of
an individual to events of an environment is treated as defining presence of stress
(Derogatis, 1982). This response-oriented model uses psychological assessment,
psychological symptom inventories, scales measuring negative affect and mood, or
general psychological adjustment as stress measures (Derogatis, 1982). Also, this
approach focuses on measuring physiological symptoms which generated due to exposure
to frequent, recurring or prolonged stressor (Selye, 1985). Selye (1985) pointed out that
due to the body's failure to fight stressors, diseases are resulting such as peptic ulcers, high
blood pressure, heart problems, and nervous disturbances. Therefore, stress-induced

physical health outcomes are frequently measured by response-oriented theorists (Cox,
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1978).  This response-oriented approach seems useful to investigate the physical health
outcomes caused by repeated and chronic stressors that are built into the fabric of daily
life (Pearlin, 1982) deriving from role strains, or inter-role conflict among dual-career
couples.

The interaction-oriented approach emphasizes the characteristics of the organism
as major mediating mechanisms between stimulus of environment and the responses they
invoke (Derogatis, 1982). Therefore, the ongoing relationship between the person's
adaptive mechanisms and stimulus as property of the environment is central to the
definition of stress for this approach (Derogatis, 1982). However, these theorists have not
provided a strong impetus for a new development in stress measures because the
measurement of a system in dynamic process is psychometrically difficult (Derogatis,
1982). This model provides a useful framework to investigate the interrelationship
between power, division of household labor, role conflict, and stress-formation in that it
views that personal and environmental factors interact constantly in the process of
cognitive appraisal (Lazarus & Folkman, 1984).  In this study, physical or psychological
symptoms are conceptualized as stress experienced by dual-career couples, deriving from
complex interplay among the causal factors such as power, division of labor, role conflict.
Therefore, the measurement focusing on the outcome of stress will be used, rather than
the measurement which delineates the process of stress based on an interactional
approach.  For this purpose, Langner's symptom scale will be used. Since it measures
only mild form of distress, while it does not seek to measure mental illness (Seiler, 1973;
Cited in Horwitz, 1982), it is more appropriate to measure the degree of psychological
symptoms among the community population such as dual-career couples. Langner's scale
has been criticized because it does not measure an unidimension of symptom in that it

contains two subscales of physical and psychological symptoms (Crandell & Dohrenwend,
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1967, Cited in Horwitz, 1982). However, this scale éan be useful for this study because
physical symptoms as a response to chronic role strains, as well as psychological
symptoms, the result of interactions between an individual's effort for coping and

stressors resulting from role conflicts, can be measured as the life outcome simultaneously.
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CHAPTER I

Development of Research Model

1. Discussions for Development of Hypothetical Research Model

In order to better understand the difficulties dual-career couples confront, there is
a need to identify the factors which are most affected by the change in women's
employment status, and which have great an impact on the married life and the well-being
of dual-career couples. From the literature review, power structure, division of
household labor, and role conflict were identified as the major variables which should be
investigated to understand the dynamics within the dual-career families.

Through the review of previous literature, it was speculated that wives' increasing
employment outside the home has brought about changes in existing power structure
between men and women, and the changes in power structure may affect the division of
household labor practiced withing dual-career households and couple's role conflict.
Division of household labor directly affects role conflicts experienced by dual-career
husbands and wives. Also, the power structure, division of household labor, and role
conflicts all together impact the well-being of the individuals and the marriage life.
However, in most previous studies, the relationships between role conflict, and marital
satisfaction and stress, and the relationship between power structure and division of labor
at home have been examined separately by different disciplines. Few studies combine
these two interesting relationships in a theoretical model.

Therefore, a comprehensive model needs to be developed which integrates both

directions of previous studies, and adds the new causal link between division of
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household labor and role conflicts. Only this comprehensive theoretical framework,
which explaines the interrelationships among the power structure, division of household
labor, role conflict, marital satisfaction, and stress, can explain the complex process of
changes in power structure as well as changes in behavior and perceptions occurring
among dual-career couples due to wives' employment.

A problem found in previous studies of power is that there is no consensus as to a
definition of power. Different researchers define power in different ways using different
terms "control," "control attempt,” "authority," "influence," "dominance," and "decision-
making" loosely or interchangeably ( Beckman-Brindley and Tavormina, 1978; Safilios-
Rothschild, 1970). As seen in this power-related terminology, previous researchers failed
to distinguish power as an ability to influence, and power as an actual behavior which
exercises the ability. In previous studies, power which is an actual exercise of ability (e.g.
decision-making power) was measured as a "dependent variable," while the ability to
influence based on economic resources or authority (legitimate or referent power) were
used as "independent variables." However, some researchers confusingly used "power" to
indicate both dimensions of power.

In order to avoid this confusion, there is a need to differentiate the domains of
power. In this regard, Olson and Cromwell's (1975) conceptualization of power as
having three domains (base, process, and outcome) is useful. Olson and Cromwell (1975)
viewed the "bases" of power as "resources" which may increase one's ability to exercise
control in a given situation. Olson and Cromwell (1975) viewed that the "process"
reflects the dynamics in which an individual utilizes the resources to achieve the "intended
effects," and that the "outcome of power" is the "intended effects" which were achieved
by utilizing the resources (Cited in Scanzoni, 1979). According to Olson and Cromwell's

(1975) classification of power, this study differentiated two different domains of power:
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power as the bases (resources) used to achieve the "intended effects," and power as the

outcome which can be observed in the actual behavioral results. In this particular study,
which attempts to examine the impact of changes in power structure on family role sharing
and role conflict, the division of household labor is seen as a more relevant construct to
measure the consequences of changes in the power structure. Since the four bases of
power comprise the power structure in marriage which determines the division of labor,
the underlying power structure is operationalized as the bases of power. Therefore, in this
study, division of household labor represents the outcome of the power, while the power
structure consisted of the four kinds of the power as the "bases" of power, in order to
examine the causal link between them empirically.

From the review of the previous literature, economic resources, and sex-role
ideology (cultural norms and definitions) are identified as the major components of the
power structure which affect division of household labor. In order to examine the impact
of family power structure on the division of household labor, economic resources and sex-
role ideology needs to be conceptualized as two bases of power. In this study, economic
resources obtained through paid work outside is conceptualized as "resource power"
which can be used as a base of power to increase one's ability to influence role-sharing
between the spouses.

As another base of power, sex role ideology was conceptualized as "definitional
power." "Definitional power" was first introduced by Chafetz (1991) who defined
"definitional power" as an ability of a person and group to impose values, norms,
standards of judgment, and situational definitions on others. Since the gender norms,
ideologies, and gender stereotyping in a given society are reflected in the social definitions
imposed upon people (Chafetz, 1991), sex-role orientations are conceptualized as

"definitional power." In a gender-stratified society, males have the power to define
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themselves, and their own right, and privileges. Moreover, because men have greater
economic power, they can impose social definitions upon females, to justify their
treatment of females and female disadvantages in the society (Chafetz, 1991). Therefore,
definitional power is a source of power among males by which they impose social
definitions to justify their positions and legitimize the advantages that accrue to their own
sex (Chafetz, 1991), and to keep the inferior counterpart at "their places." However,
male definitional power which imposes unfavorable definitions upon females is a
"constraint” for women because females have no equivalent definitional power to
challenge male definitional power. As the social definitions which define benefits and
disadvantages differently for males and females, definitional power will have a differential
impact on division of household labor for males and females.

In addition to these two socio-economic bases of power, two relational bases of
power are included in this study. Personal power is conceptualized as the base of power
which might be used to increase one's ability to influence another by making oneself
needed, loved, and valued in the personal relationship, through meeting the emotional and
affective needs of the spouse. Positional power is conceptualized as another source of
relational power which an individual acquires by making oneself deeply involved in
one'sgiven family roles, or by fulfilling responsibilities in important roles which are
indispensable for maintaining family life.

For the purpose of examining the impact of power on the division of labor, all
relevant dimensions of family power structure were explored in this study. Therefore, four
dimensions of power (resource power, definitional power, personal power, and positional
power) are conceptualized as the bases of power which will determine the outcome of

power, that is, the division of household labor.
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In the previous studies, the concept of role conflict has been used in confusion.
Divergent role conceptions held by the same individual, inconsistencies between role
conception and actual behavior, and incompatible role behavior have been used to describe
the concept of role conflict without differentiation of different kinds of role conflict
(Poloma, 1972). For this reason, in this study, two different dimensions of role conflict
was delineated : 1) "Intra-role conflict" arises due to conflicting role expectations,
deriving from the discrepancies between the learned sex roles through socialization, and a
more androgynous ones expected in the dual-career situations; and 2) "Inter-role
conflict" arises due to the incompatible role demands between work and family roles.

As discussed in the literature review section, changes in power structure may
indirectly affect these two different role conflicts through the division of household labor.
The changes in the power structure and division of household labor have differential
impacts on these two role conflicts for males and females. For instance, dual-career wives
who gain economic resources through their paid work outside, might expect more equal
division of labor. But, when their husbands do not share the housework, they are likely to
experience severe inter-role conflict due to incompatible role demands and role overload.
In contrast, their husbands whose self-esteems may be undermined due to increasing
economic power of their wives, are likely to resist changing family roles, and to
experience severe intra-role conflict due to the discrepancy between their learned gender
roles and roles they are expected to learn in the dual-career situation. Also, the power
structure consisting of 4 different bases of power, the division of household labor, and
two different types of role conflict may affect the stress level and marital satisfaction of
the dual-career husbands and wives. All these relations were speculated, but have not

been empirically tested.
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In order to test the complex interrelationships among these variables of interest, a
theoretical research model was developed in this study. The following relationships will
be explained by this research model.

1) Four bases of power directly affect division of household labor as well as two
different types of role conflict.

2) Four bases of power directly affect marital satisfaction and stress.

3) Division of household labor directly affects two types of role conflict.

4) Division of household labor and two types of role conflict directly affect marital
satisfaction and stress.

5) Marital satisfaction directly affects stress.

2. Hypotheses for Research Model

The expectations about the interrelationships among the 9 variables of interest

have been posited in the following 30 hypotheses (See Figure 1).

1. Greater resource power will be associated with less share of household labor.

2. Greater resource power will be associated with lower level of intra-role conflict.

3. Greater resource power will be associated with lower level of inter-role conflict.

4. Greater resource power will be associated with higher level of marital
satisfaction.

5. Greater resource power will be associated with lower level of stress.

6.1 For husbands, more traditional definitions of sex-roles will be associated with less
share of household labor.
6.2 For wives, more traditional definitions of sex-roles will be associated with

greater share of household labor.
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Figure 1. Hypothesized Research Model
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8.2

10.
11.
12.
13.
14
15.
16.
17.
18.
19.

20.
21.1

21.2

More traditional sex-role definition will be associated with higher level of intra-
role conflict.

For husbands, more traditional definitions of sex-roles will be associated with
lower level of inter-role conflict.

For wives, more traditional definitions of sex-roles will be associated with higher
level ofinter-role conflict.

More traditional sex-role definitions will be associated with lower level of marital
satisfaction.

More traditional sex-role definitions will be associated with higher level of stress.
Greater personal power will be associated with less share of household labor.
Greater personal power will be associated with lower level of intra-role conflict.
Greater personal power will be associated with lower level of inter-role conflict.
Greater personal power will be associated with higher level of marital satisfaction.
Greater personal power will be associated with lower level of stress.

Greater positional power will be associated with greater share of household labor.
Greater positional power will be associated with lower level of intra-role conflict.
Greater positional power will be associated with higher level of inter-role conflict.
Greater positional power will be associated with higher level of marital
satisfaction.

Greater positional power will be associated with lower level of stress.

For husbands, greater share of household labor will be associated with lower level
of intra-role conflict.

For wives, greater share of household labor will be associated with higher level

of intra-role conflict.
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22,

23.1

23.2

24.
25.

26.

27.
28.

29.
30.

Greater share of household labor will be associated with higher level of inter-role
conflict.

For husbands, greater share of household labor will be associated with higher level
of marital satisfaction.

For wives, greater share of household labor will be associated with lower level
of marital satisfaction.

Greater share of household labor will be associated with higher level of stress.
Greater intra-role conflict will be associated with higher level of inter-role
conflict.

Greater intra-role conflict will be associated with lower level of marital
satisfaction.

Greater intra-role conflict will be associated with higher level of stress.

Greater inter-role conflict will be associated with lower level of marital
satisfaction.

Greater inter-role conflict will be associated with higher level of stress.

Greater marital satisfaction will be associated with lower level of stress.

Definitions

"Resource power" refers to the economic resources (earnings) which an individual
obtains through gainful employment outside the home.

"Definitional power" refers to the ability of a person or a gender group to impose
values, norms, standards of judgment, and situational definitions upon the member

of the other gender group based on gender norms and ideologies.
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"Personal power" is a type of relational power which an individual acquires by
making oneself needed, loved, and valued in the personal relationship with the
other by meeting affective and expressive needs of the other.

"Positional power" refers to a relational power which an individual acquires

by assuming the important roles in given positions which are indispensable for
maintaining family life.

"Division of household labor" refers to the extent to which an individual assumes
the responsibility for domestic tasks within the household.

“Intra-role conflict" refers to the degree to which an individual experiences "felt
difficulties" in performing roles due to conflicting role expectations, derived from
the discrepancies between learned gender roles through socialization, and more
androgynous ones expected in the dual-career situation.

"Inter-role conflict" refers to the degree to which an individual experiences work-
family interferences due to the competing role demands between work and family
roles.

"Marital satisfaction" refers to the degree to which an individual is satisfied with
one's marriage and the marital relationship with one's spouse.

"Stress" refers to the degree to which an individual experiences physical and
psychological symptoms as a response to repeated and chronic stressors such as
overload and daily hassles, or to psychological strains deriving from feeling of

inequity, anxiety, feeling of lack of control, or guilt.
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CHAPTER IV

Methodology

This chapter is comprised of four sections. Research design was described in the
first section. The criteria of subjects, sampling procedure and the outcome of sampling
were described in the second section. In the third section, the characteristics of the
subjects were summarized. In the last section, the process of development of the

instrument, and the measures of each variable were presented.

1. Research Design

In order to understand the complex process of how wives' employment affects
dual-career family life and marital relationship, dual-career couple's attitudes and beliefs
about family roles, their perceptions of the difficulties they face in dual-career situation,
and their actual role-sharing behaviors need to be explored. A survey design was used in
order to explore dual-career couple's attitudes, perceptions and behaviors, which seem to
be necessary to understand the interrelationships among the power structure, division of
household labor, role conflict, marital satisfaction and stress.

Since power structure and sex-role ideology, which began to change with wives'
increasing employment, have been socially constructed for a long period of time, the
changes in power structure and gender relations have been taking place very slowly. The
longitudinal study would be profitable in determining the effect of power structure on
couple's role-sharing behavior, role conflict and marital relationship over time. However,

due to time constraint and limitation of funds, this study adopted a cross-sectional survey
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design which determines the interrelationships of the variables at the time of the survey by

collecting data at only one point of time (Babbie, 1990).

In that dual-career husbands and wives differ in power which they have,
perceptions of their family roles, and "felt difficulties" in combining family roles and work,
dual-career family life may be quite differently experienced by husbands and wives. To
explore the gender differences in dual-career family life, "gender-specific" models were

separately developed for males and females for comparison.

2. Sample

A. Criteria of Subjects

The population of this study are the husbands and wives in dual-career families in
which both spouses are pursuing careers which require a high degree of commitment and
have a developmental sequence (Rapoport & Rapoport, 1971).

The survey population from which the survey sample is actually drawn was
narrowly defined as dual-career husbands and wives who are employed full-time in
professional or managerial occupations as well as white collar jobs, and are currently living
together, and have children. Because dual-career husbands and wives living together and
having children are more likely to feel the necessity of reallocating household tasks and to
experience more severe role conflict than the others, this study controlled the living
situation (currently living together) and the presence of children in such a way to include
only dual-career couples who are currently living together and have children within their
households. Subjects were selected from Korean dual-career husbands and wives who

live in Seoul, Korea .
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B. Sampling Procedure

The subjects were selected by nonrandom sampling due to the constraints of time,
resources, and lack of an exhaustive listing of Korean dual-career families. Since it was
difficult to locate the dual-career couples living in Seoul, Korea, who fit to the criteria of
the subjects, the sample was selected purposively on the basis of the researcher's own
knowledge of the representation of the population (Babbie, 1990). At first, the most
representative occupations in which large populations of dual-career wives are employed
were identified. Then, diverse work settings which include these occupations were
identified as sampling units. As a result of an effort made to obtain the representation of
Korean dual-career couples living in Seoul, a list of 20 work settings in which large
populations of dual-career wives in diverse professions might be identified was compiled
(See Table 1).

Within these work settings, a listing of professors, teachers, physicians, nurses,
reporters, researcher, managers, and designers,etc. who are married and employed full-
time were obtained through the personal network of the researcher, or through the
cooperation from the representatives of several workplaces.  Prior to conducting the
survey, "screening" questions were asked to each potential subject, through personal
contact, in order to identify the eligible subjects, and to get oral consents from the
subjects. The "screening” questions were as follows: 1) "Are you currently living with
your spouse?” 2) "Do you have children in your household?" and 3) "Are you willing to
participate in this survey?"

After identifying the potential subjects who were eligible and willing to
participate, two packages of questionnaires, return envelope, and a cover letter explaining
the purpose of the study, the need for information for this issue, and its importance with

the assurance of confidentiality were sent to the workplaces for 220 dual-career wives
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who are eligible and provided oral consent in advance. Those dual-career wives were
asked to give the other package to their husbands. The structured questionnaires were
self-administered by the respondents at their home or workplaces. Upon completion, the
instruments were collected by a person who volunteered to assume the responsibility of
collecting instruments at each workplace. Follow-up telephone calls were made to each
occupational clusters (work setting) 3 weeks after the questionnaires were distributed.
The data collection from Korean subjects started in March and ended at the end of April
of 1994.
C. Outcome of Sampling

Two hundred and twenty questionnaires were distributed into 20 work settings,
and 191 pairs of Korean dual-career couples returned the questionnaires. The response
rate was 86.81 percent. Through the voluntary participation, 191 pairs of Korean dual-
career couples who are professors, teachers, physicians, nurses, dentists, reporters, social

worker, researchers, designers and managers were selected as Korean subjects.

Table 1

The List of Work Settings used as Sampling Units

'ypes of work setting Number of work setting |
University 4
Middle high school 3
General hospital 2
Dentist of Pharmacist 2
Bank 1
Trading company 3
Social work agency 1
Research institute 1
Broad-casting agency & Magazines 3
Total 20
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3. Description of Subjects

As the result of conducting the survey, 191 dual-career couples living in Seoul,

Korea were selected as the subjects. The characteristics of the subjects were described as

follows.

Age: Age distribution of female subjects ranged from 24 to 57. The mean age of
female subjects was 33.25. The age of male subjects ranged from 26 to 63. The
mean age of male respondents was 35.3. About sixty-four percent of male
respondents , and 55 percent of female respondents are in their thirties.

Length of marriage: The length of marriage among Korean dual-career couples ranged
from 1 month to 357 months (27.75 years). The mean length of marriage was
88.05 months (7.34 years).

Educational level: Among female respondents, 61.6 percent of the subjects graduated
from college, 13.2 percent had a master's degree, and 15.8 percent of them had a
Ph.D. degree. Among male respondents, 56.7 percent of the subjects graduated
from college, 21.9 percent had a master's degree, and 18.2 percent of them had a
Ph.D. degree.

Occupations: About 15 percent of male respondents, and 19.4 percent of female ‘
respondents have professional occupations such as professor, physician, attorney, i
architect, accountant, dentist, and pharmacist. While 22.5 percent of males work
as managers or executives, only 6.8 percent of females work at the same position.
More than one-third of the males (36.1 percent), and almost half of the females ‘
(46.6 percent) are employed in the middle-range managerial jobs or semi-
professional occupations such as teacher, nurse, reporter, researcher, designer,

social worker,engineer, etc. In white collar jobs, 22.5 percent of male and 23.6
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percent of female are employed. Distribution of occupations between Korean dual-

career husbands and wives was presented in Table 2.

Table 2

Distribution of Occupations between Korean Husbands and Wives

Occupations Wives Husbands
Professional 37 30
1) professor 34 16
2) physician 1 8
3) dentist 1 0
4) pharmacist 1 0
5) attorney 0 2
6) architect 0 2
7) accountant 0 2
Managerial/Executives 13 43
1) company executives/mangers 12 37
2) owner of business 1 6
Semi-professional or middle-range managerial 89 69
1) middle-range managerial 0 30
2) teacher 47 12
3) nurse 21 0
4) reporter 10 6
5) designer 5 1
6) researcher 2 15
7) social worker 3 2
8) engineer 1 2
9) preacher 0 1
'White-collar salaried worker 45 43
1) banker 4 10
2) public officer 0 3
3) salaried worker 41 30
Technical or supportive 5 0
Missing 2 6
Total 191 191
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Monthly income: Mean monthly income of female respondents was 1,396,000 Won (US$
1,745.00), while that of male respondents was 1,930,800 Won (US$ 2,413.50)
(See Table 3).

Assets: The average assets which female have was US$ 2,017,375, while that of male
was US$ 2,934,625.

Working hours: Female respondents work, on average, 41.5 hours per week, whereas
male respondents work 48.6 hours per week.

Family monthly income: The family monthly income of Korean dual-career households
ranged from 1,200,000 Won ($1,500) to 10,000,000 Won ($12,500). The mean
family monthly income was US$ 4,172.30.

Family Type: Twenty-three percent of total Korean dual-career households in this study
were "extended family", in which three generations live together (grandparents,
parents, and children). About 20 percent of the Korean dual-career families in
this study were "modified extended family", in which the couple with the children
live in a separate house from the grandparents, but the couples and the
grandparents are interdependent for financial and human resources. For instance,
the couples provide the financial support for the grand parents, while grand
parents provide the couple with emotional support and practical help such as child
care or housekeeping. Fifty-seven percent of Korean subjects were "nuclear
families," in which only the couple and children live in the house.

Number of children: The average number of children in Korean dual-career households
in this study was 1.6.

Religion: About 59 percent of the female and 43.5 percent of the male subjects have

religions. Among female respondents, 31 percent were Protestant, 18.8 percent
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were catholic, and the rest were Buddhist. Among male respondents, 22.5 percent

were Protestant, 14.7 percent were catholic, and 6.3 percent were Buddhist.

Table 3

General Demographic Characteristics of Korean Dual-Career Couples

Female (N=191) Male (N=191)

frequecies percent frequencies percent
Occupation
1) Professional 37 19.4 30 15.7
2) Managerial/Executives 13 6.8 43 22.5
3) Semi-professional/managerial 89 46.6 69 36.1
4) White collar salaried worker 45 23.6 43 225
5) Technical or supportive 5 2.6 0 0
6) Unknown 2 1 6 32
Education
1) Completed high school 14 7.3 5 2.7
2) Some college 4 2.1 1 0.5
3) College graduate 117 61.6 106 56.7
4) Master's degree 25 13.2 41 219
5) Ph.D. degree 30 15.8 34 18.2
Income
ILess than $1,000 12 6.3 0 0
$ 1,000 to $ 1,999 116 60.7 70 36.7
$2,000t0 $ 2,999 46 24.1 69 36.1
$ 3,000 t0 $ 3,999 7 3.7 21 11
iMore than $ 4,000 2 1 14 73
Unknown 8 4.2 17 8.9
Age
[Less than 20 0 0 0 0
20 to 29 57 29.8 29 15.2
30 to 39 105 55 122 63.9
40 to 49 20 10.5 29 15.2
50 to 59 4 2.1 5 2.6
[Unknown 5 2.6 7 3.1
Mean age 33.25 35.29
Mean monthly income $1,745 $2,413.50
Mean assets $2,017,375 $2,934,625
'Working hours 41.5 hours /wk 48.6 hours / wk
Number of children 1.6 1.6
Length of marriage 88.05 months 88.05 months
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4, Data Collection

A. Instrument

A structured questionnaire was developed to investigate the interrelationships
between the power structure, division of household labor, role conflicts, marital
satisfaction and stress. The 9 page-long questionnaire (See Appendix ) was composed of
9 scales as well as questions about general demographic information.

For this study, the structured questionnaire was prepared in two versions (Korean
and English). A pre-test was conducted prior to the investigation in order to identify the
items which were not clear in understanding and to measure the adequate time for
completion.  The English version of the questionnaires was pre-tested by one American
professor in social work, and an American student. The original English version of each
measure was translated into the Korean version by two bilingual social workers who have
a master's degree in social work in the U.S. The items which they translated differently
were discussed with the other two bilingual social work graduate students in order to
obtain the accurate and adequate wording in the Korean version. After translation, the
questionnaires in Korean version were pre-tested by two graduate students in Ph. D.
programs, a Korean preacher, and two Korean newspaper reporters. A few suggestions
on wording were reflected in the final version of the survey questionnaire.

B. Description of the Measures
a. Resource Power

The extent of the ability of influencing familial behaviors or decisions that each
spouse obtain through his/her resources which has been brought into the marriage will be
measured by 1 indicator (1 single score) in which higher score indicates the greater

resource power of an individual. "Resource power" was measured by
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asking the following question concerning the subject's personal annual income.

"What 1s your total annual income, including bonuses, overtime  pay or commissions,
before taxes and other deduction? Please do not include your spouse's income."

In Korean version of questionnaire, personal "monthly income" instead of "annual
income" was asked because "monthly income" is easier for Korean population to answer.
b. Definitional Power

The degree to which an individual agrees with the social definitions of gender roles
and appropriate family life style imposed by a given society based on traditional gender
norms and prevailing family ideologies will be measured by 8 items in which a high score
indicates a higher degree of conformity to social definitions imposed within a given
cultural context. As a result of conducting cluster analysis of items for males and females,
as well as calculating Cronbach's o, four items with low reliabilities were dropped from
the original social definitional scale consisting of 12 items, which were used in the survey.
These 8 items of the social definitional power scale were arranged in a four point ordinal
format. The responses ranged from 1) "Strongly disagree," 2) "Disagree," 3) "Agree,"
and 4) "Strongly agree." Five items were positively stated. The three negative items
(item 6, 7, and 8) were reversed for scoring.

These 8 items were parceled in order to measure 3 different dimensions of social
definitions on "Women's Role," "Employment," and "Role-Sharing" within the household.
b.1. "Women's Role" is an item parcel which consists of 3 items selected from the

social definition scale, with higher scores indicating more conservative definitions

on women's role.

1) A woman can make no greater contribution to society

than successfully rearing normal, well-adjusted children.

2) It is more important for a wife to be a good cook and
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b.2.

b.3.

homemaker than to be an intelligent and interesting

companion.
3) It is more important for a wife to help her husband's career

than to have her own.
The Cronbach's a coefficient of this item-parcel consisting of 3 items in this study
was .63 (o for male = .64; o for female =.57).
"Wives' Employment" is an item parcel composed of 2 items selected from the
social definitional power scale, with higher scores indicating more conservative
definitions on wives' employment.
4) If a mother of young children works, it should be only

when the family needs money.
5) A wife should give up her job if it inconveniences her

husband and children.
The Cronbach's a coefficient of this item-parcel was .52 (o for male =.42;
o for female = 43).
"Role-Sharing" is another item parcel consisting of 3 items, with higher scores
indicating more conservative definitions on role- sharing within the household.
6) If the wife works, the husband should share equally in household

chores such as cooking, cleaning and washing.
7) Marriage is a partnership in which wife and husband should

share the economic responsibility of supporting the family.»
8) A wife's opinion should have exactly the same weight upon

important family decisions as the husband's.
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The Cronbach's a coefficient of this item-parcel assessing the degree of willing to

share household tasks and economic responsibility was .59 ( o for male = .46;

o for female = .38).

The social definition scale consisted of 8 items selected from different previous
scales: Item 1 and item 8 were selected from Gump, J.P.'s (1972) Sex Role Attitudes
Scale; Item 2 was chosen from Dunn, M.S.'s (1960) Marriage Role Expectation Inventory;
Item 3 was from Mason, K.O.'s (1973) Sex Role Attitude Scales used for 4 U.S. sample
Surveys; Items 4,5,6 were selected from Scanzoni, J.'s (1975) Sex Role Attitude Scale;
and Item 7 was selected from Brogan, D. & Kutner, N.'s (1976) Sex-Role Orientation
Scale.

Because these 8 items were selected from several different sources, information
about previously established reliability is not available. The Cronbach's a coefficient of
items which constitute the social definition scale in this study was .75 ( o for male=.71; a
for female=.65).

c. Personal Power

The degree to which a husband or wife acquires a relational power by making
oneself needed and loved in the marital relationships by meeting the affective and
expressive needs of the other spouse was measured by one indicator ( a composite score)
consisting of 3 items selected from relational power scale. Based on the results of cluster
analysis and Cronbach's a, only 3 items were selected from the personal power scale
consisting of 8 items.

1) My wife/husband needs emotional support and encouragement

when she/he has problems or in conflict with others.
2) Before making decisions, my wife/husband always consults

with me or asks for my opinion first.
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3) My wife/husband is loyal and faithful to me because of our

mutual love and strong emotional attachment.

Item 1 was adapted from Eggeman, Moxley, and Schumm's (1985) Marital
Communication Inventory. Item 2 was modified by researcher based on Fleishman's
(1953, 1957) Supervisory Behavior Description Questionnaire. Item 3 was developed by
the researcher. These 3 items were arranged in a 4 point ordinal format. The responses
ranged from 1) "Very unlikely,” 2) "Unlikely," 3) "Likely," and 4) "Very likely" to
happen to the individual in the relationship with his/her spouse. The higher score indicates
the higher degree of personal power which the husband or wife has in the relationship
with his/her spouse. The Cronbach's a coefficient of this sub-scale was .64 (o for
male=.69; a for female=.60).

d. Positional Power

The power, which an individual acquires by assuming the important roles in the
given positions which are indispensible to maintain family life, was measured by one
indicator (a single composite score) consisting of 10 items selected from a relational
power scale. From the original scale consisting of 11 items, which were used in the
survey, one item was dropped due to the low reliability. The 10 items selected were
ranged in a 4 point ordinal format. The response ranged from 1) "Very unlikely," 2)
"Unlikely," 3) "Likely,” and 4) "Very likely" to happen to her/his everyday family life.
The higher score indicates higher degree of positional power which husband and wife has
in their family relationship. =~ The Cronbach's o coefficient of this sub-scale was .65 (o
for male=.65; o for female=67).  These 10 items were desinged to assess diverse
dimensions of positional power, such as initiating, coordinating, decision-making,
controlling information and expertizing.

1) When problems occur in our family, I usually take the
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initiative for possible solutions.

2) When my spouse and children lack communications or

have conflict, I become a mediator between them.

3) Itry to maintain good relationships with our relatives

and friends by frequent telephone calls or letters.

4) I coordinate the schedules of my spouse and my children

in order to have family activities.

5) Tusually assign tasks to my spouse in order to get things

done within our family.

6) I decide whom we invite for dinner

7) 1 make the final decision about whether to buy a new house.

8) I know how my child is doing at school.

9) I stay informed about what is happening in my spouse's

workplace.
10) Thelp my son or daughter go through physical and
psychological changes and development (e.g. first menstruation).

Item 1 and item 5 were modified from Stogdill's (1963) Leader Behavior
Description Questionnaire Form XII. Item 2, item 3, item4, item 6, item8 and item10
were developed by the researcher. Item 7 was modified from Blood and Wolfe's (1960)
Family Decision Making Scale. Item 9 was selected from Cammann et al.'s (1979)
Supervision Scale included in Michigan Organization Assessment Questionnaire.

e. Division of Household Labor

The extent to which a husband or wife assumes the responsibility for the

household tasks in everyday family life was measured by division of household labor

scales, consisting of the 11 items, which include major household tasks and roles that
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every dual-career couple might face in everyday life. From the original division of

household labor scale consisting of 15 items, 4 items were dropped due to low reliability.

These 11 items were arranged in a 5 point ordinal format. The measure of
Division of Household Labor was obtained by asking husband and wife to rate ona §
point scale "who usually does the specific household task" on each of 11 items. The
responses ranged from 1) "Wife always does," 2) "Wife usually does," 3) "Both equally
do," 4) "Husband usually does," and 5) "Husband always does" the task. A higher
score indicates a higher degree of husband's sharing of roles and housework (lower
degree of wife's sharing of roles and tasks). For the case that both spouses do not perform
the task, a sixth category, that is, "Other person does," was provided in such a way to
specify the other person. The Cronbach's ot coefficient of these 11 items in division of
household labor scale was .82 ( o for male=81; o for female=.83).

These 11 items of household task scale were divided into 4 item parcels which
represent 4 major dimensions of household tasks which are crucial to maintain everyday
family life such as daily task, house maintenance, child care, and financing.

d.1.  "Daily Tasks" is an item parcel consisting of 4 household tasks which assesses the
degree to which dual-career husband and wife divide the daily tasks necessary to
maintain their everyday family life.

1) grocery shopping

2) doing laundry

3) preparing meals

4) washing dishes

The Cronbach's o coefficient of these 4 items consisting of "Daily Tasks" was .77

(o for male=.77; o for female=.72).
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d.2

d.3

d4

"House Maintenance" is another item parcel consisting of 2 items which measure
the degree of household labor necessary for house maintenance.

5) cleaning house

6) taking out garbage

The Cronbach's a coefficient of these 3 items consisting of "House Maintenance"
was .71 (o for male=.70; o for female=71).

"Child Care" is the third item parcel consisting of 3 items which assess the degree
to which husband and wife share the child care responsibility within their
household.

7) child care after work

8) taking children to their activities and appointment

9) socializing children

The Cronbach's a coefficient of the 3 items of "Child Care" was .65 ( o for
male=.66; o for famle=.63).

"Financing" is the final item parcel consisting of 2 items which measures the
degree to which the husband and wife share the responsibility for financial
management within the household.

10) paying bills

11) budgeting & bookkeeping

The Cronbach's a coefficient for item parcel of "Financing” was .54 (o for
male=46; a for female=.62).

Intra-Role Conflict

The degree to which an individual experiences "felt difficulty” in performing roles

due to conflicting perceptions on one's own role, which is derived from the discrepancies

between gender roles which an individual has learned through socialization and more
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androgynous ones which the individual should learn now to accommodate dual-career
family life, was measured by a composite score consisting of 5 items. From the original
scale used in the survey, one item was dropped due to low reliability. Five items of intra-
role conflict were arranged in a 4 point ordinal format. The responses ranged from 1)
"Very uncomfortable,” 2) "Uncomfortable," 3) "Comfortable," and 4) "Very
comfortable" for each situation illustrated. A low score indicates a higher degree of
intra-role conflict about self. These 5 items were reversed in such a way that a high score
indicates a greater degree of intra-role conflict. Five items for intra-role conflict were
separately prepared for the husbands and wives because they need the different wording,
and are partially different from each other, although they constitute the same scale.
f1. Intra-Role Conflict (for Wife)

1) Being the major breadwinner

2) Not being able to keep my house in orders as well as I would want it to be.

3) Not being able to meet the needs of my husband due to the lack of time

spent together.

4) If my job requires me to be away from home overnight.

5) IfI can not take care of a sick child due to my work.

Item 1 was adapted from Osmond and Martin's (1975) Sex-Role Attitude Scale;
Item 4 and item 5 were also adapted from Scanzoni's (1975) Sex-Role Attitude Scale; and
Item 2 and item 3 were developed by the researcher. The Cronbach's o coefficient of this
scale was .68.
f2 Intra-Role Conflict (for Husband)

1) Not being the major breadwinner of the family.

2) Doing things such as laundry, cleaning & cooking which traditionally

have been "women's work."
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3) Taking some responsibility for household tasks in addition to my job.
4) Taking care of children, while my wife is away from home overnight due to
work.

5) Stay home to take care of a sick child.

Item 1 was adapted from Osmond and Martin's (1975) Sex-Role Attitude Scale;
Item 4 and item 5 were also adapted from Scanzoni's (1975) Sex-Role Attitude Scale
which are originally developed measure sex-role attitudes; Item 2 was adapted from
Dunn, M.S.'s (1960) Marriage role Expectation Inventory; Item 3 was developed by the
researcher. The Cronbach's a coefficient of this scale was .70.
g Inter-Role Conflict

The degree to which an individual experiences the work-family interference due to
the competing demands between multiple roles when the individual attempts to
simultaneously fulfill multiple roles such as spouse, parent and worker role was measured
by 6 items. From the onginal scale of inter-role conflict used in the survey, one item was
dropped due to low reliability. The 6 items were arranged in a 4 point ordinal format.
The responses ranged from 1) "Very unlikely," 2) "Unlikely," 3) "Likely," and 4) "Very
likely," with a high score indicating a greater degree of inter-role conflict. ~ The
‘Cronbach's a coefficient of these 6 items which constitute inter-role conflict was .76 (o
for male=.73; a for female=76). These 6 items were parceled in order to constitute 2
indicators which reflect 2 major dimensions of inter-role conflict.
g.1 Time Conflict

"Time Conflict" is measured by 3 items which assess the extent to which a
husband or wife experiences time conflict due to conflicting demands between family roles
and work or due to the shortage of time due to multi-role demands.

1) Icannot attend professional meetings, if they interfere with my family life.
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2) I never seem to have enough time to do everything that is expected of me.

3) I have limited time for friends and social activities.

Item 1, item 2, and item 3 were modified or adapted from the scales of Pendleton
et al (1980), Kanner et al. (1981), and Sekaran's (1986) Multiple Role Stress Scale
respectively.  The Cronbach's a coefficient of this item parcel consisting of 3 items was
.70 (o for male=.66; a for female=.66).
g2  Dual Role Conflict

"Dual Role Conflict" is an item parcel consisting of 3 items which measure the
extent of dual role conflict that a husband or wife experiences due to conflicting demands
of multiple roles between home and work.

4) When I am at work, I often worry about things concerning my home and

children.

5) My career has suffered due to my responsibility as a spouse and a parent.

6) The demands of my family life make it difficult for me to concentrate at work.

Item 4, item 5 and item 6 were adapted from Parry & Warr's (1980) Interaction
Strain Scale, Pendleton et al (1980), and Greenhaus et al. (1989) respectively.  The
Cronbach's a coefficient of this item parcel consisting of 3 items was .73 (a for
male=.70; o for female=.76).

h. Marital Satisfaction

The degree to which an individual is satisfied with her/his marriage and marital
relationship with his/her spouse was measured by 3 indicators ( 3 single scores) in which
high score indicates greater degree of marital satisfaction. Three items were selected
from the Marital Satisfaction Scale consisting of 5 items, developed by Lee (1978) (Used

in Shoun, 1981) was used to measure the marital satisfaction.
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1) How satisfied are you with the love and affection you receive from your
spouse?
2) How satisfied are you with the amount of understanding of your problems and
feelings that you receive from your spouse?
3) How satisfied are you with the amount of companionship you have such as
doing things with your spouse?
These 3 items were arranged in 4 point ordinal format. The responses ranged from
1) "Very dissatisfied," 2) "Dissatisfied," 3) "Satisfied," and 4) "Very satisfied" with a
higher score indicating greater marital satisfaction. The reliability of the original scale
consisting of 5 items developed by Lee, assessed by Cronbach's alpha, was .90 for males,
and .94 for females. In this study, the reliability of Marital Satisfaction Scale measured by
3 items among the Korean population, assessed by Cronbach's alpha, was .82 (o for
male=.80; o for female=.83)
i. Stress
The degree to which an individual experiences psychological or physical symptoms
as a response to repeated and chronic stressors such as overload, daily hassles, as well as
the psychological strains deriving from the feeling of powerlessness, guilt, anxiety,and
feeling of inequity, were measured by 18 items of a Stress scale developed by Langner
(Used in Horwitz, 1982). Out of 21 items of the original scale used in the survey, 3 items
were dropped due to the conspicuous gender differences in the responses. The 18 items
were arranged in a 4 point ordinal format. The responses ranged from 1) "Never," 2)
"Sometimes," 3) "Often," and 4) "Very often" experiences the each symptoms. A high
score indicates a greater degree of stress. In this study, the a coefficient of the overall

stress scale was .92 (a for male=91; a for female=93). These 18 items were parceled
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into 2 indicators to measure the two different dimensions of stress: physical and

psychological symptoms.

i.1 "Physical Stress” were measured by a composite score of 11 items which measure

the extent of the physical symptoms an individual experiences.

1) poor appetite

2) feel weak

3) fainting spells

4) fullness in head

5) heart beats hard

6) shortness of breath

7) acid stomach or ulcer

8) cold sweats

9) worries get you down physically
10) frequent headaches
11) feel hot all over

The alpha coefficient for physical symptoms was .88 ( o male=.88; a female=.88).

.2 "Psychological Stress" were measured by a composite score of 7 items measuring

the extent of the psychological symptoms an individual experiences.

1) couldn't get going

2) low spirits

3) restlessness

| 4) having been nervous
5) feeling apart from others
6) nothing turns out right

7) nothing seems worthwhile
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The Cronbach's a coefficient for psychological symptoms was .88 (o male=.85; a.

female=90).
] General Information

A series of socio-demographic questions developed by the researcher was
compnised of two parts, that is, general demographic information, and occupational and
income level. Background information such as age, gender, length of marriage, education,
religion, marital status,employment status, motivations for employment, working hours
per week, number of children, type of child care, satisfaction with child care, type of
family, and cycle of family were obtained by asking general background questions. Type
of family and cycle of family were classified by the researcher based on the demographic
information provided by the subjects. Occupational and income level were measured by
asking the respondents questions regarding their annual personal income, family income,

assets, occupation and status at workplace.
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CHAPTER V

Data Analysis

1. Unit of Analysis

The unit of analysis for this study is an individual, although this study aims to
investigate the interrelationships of the variables of interest which might reflect the
interaction between husband and wife in marital dyad. The "bases" of power an individual
husband and wife can use to influence in the marital relationship may be different from
each other, and this differential base of power will affect their behavior and perceptions on
their family life and family interactions differently. These differential perceptions and
behaviors shape spousal interactions which may affect the well-being of the spouses.
Even though division of household labor, role conflict, marital satisfaction and stress may
be affected by spousal interaction, these constructs are to be measured as an individual
phenomenon in which an individual may experience differently from any one else in a
given circumstance. For this reason, the unit of analysis in this study is an individual

husband or wife of a dual-career family.

2. Procedure of Data Analysis

A. A t-test was done to compare the mean of each variable between the male and

female groups in order to examine if these two groups are significantly different in each

variable.
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B. Cronbach's a was calculated to assess the reliability of each scale which

measure each latent variable.

C. Covariance structure analysis (CSA) was used for data analysis in this study
for the purpose of constructing and testing a theoretical model developed in this study to
examine the interrelationships among power structure, division of household labor, intra-
and inter-role conflict, marital satisfaction, and stress.

Covaniance structure analysis (CSA) is a useful method for social scientists who
seldom conduct experiments under controlled conditions because CSA enables researchers
to examine the causal relations among a set of variables which are not directly observable
through the statistical testing of causal models or hypotheses (Jdreskog & S8robom,
1989). Covariance structure analysis, which is a statistical approach integrating the
previous statistical methods such as regression analysis, path analysis and factor analysis
(Bollen, 1989) permits the estimation of the relationships between observed variables and
hypothesized constructs, as well as the causal relationships among the latent variables
simultaneously. CSA is superior to the other previous statistical analyses: It allows the
researcher to statistically test the hypothetical models or theories by examine the
structural relations among the latent variables; It is useful to validate measurement models
or establish construct validity (Coverman, 1989) because it can control for measurement
error, and correlated measurement errors; It also enables researchers to assess the overall
effect by including indirect effects in the analysis (Bollen, 1989). Bollen (1989) pointed
out that in typical regression analysis, regression coefficient is an estimate of direct effect
of a variable, whereas the covariance structure analysis provides a means of estimating
direct, indirect and total effects simultaneously. For these reasons, the use of CSA has

been advocated by the researchers (Bentler, 1980; Joreskog & Strobom, 1989).
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Since covariance structure analysis seems a useful tool to construct and test a

theoretical model developed in this study, CSA was conducted for data analyses as the
following sequence.

a. At the fist stage, two confirmatory factor analysis (CFA) were done. The first
CFA examined the adequacy of the measurement model for family power structure
consisting of 4 exogenous latent variables (resource power, definitional power, personal
power, and positional power). The second CFA examined the adequacy of the
measurement model of 5 endogenous latent variables (division of household labor, intra-
role conflict, inter-role conflict, marital satisfaction, and stress).

b. At the next stage, covariance structure model, which specifies the causal
relationships among the latent variables, was tested. First, the best-fitting model which
has not only adequate fit for overall model but also specifies the causal structure among
the variables of interest was selected by the structural sub-model comparison procedure.
Within the given best models, the significant relationships between the latent variables
were found by structural analysis. These best models were compared by gender.

For all these data analyses, covariance structure analysis (CSA) using LISREL approach
developed by Joreskog and Sorbom (1989) was used.

¢. Three multi-sample analyses were done to test the invariance of two
measurement models and a LISREL full model (saturated model) between male and
female groups. For three multi-sample analyses, covariance structure modeling with

LISREL (LInear Structural RELations) approach was conducted.
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CHAPTER VI

Results

This chapter is divided into 3 sections. In the first section, the results of #-test
were presented in order to test the significant differences of each variable between male
and female groups. Cronbach's o of the scales and the indicators were summarized in the
second section. In the third section, the results of covariance structure analysis (CSA)

were presented.

1. The Results of z-test

Resource power measured by personal monthly income was significantly different
between males and females in this study ( p = 0.000): A wife's monthly income
(1,396,000 Won) is significantly smaller than that of the husband's (1,930,800 Won). The
husband's definitional power was significantly different from the wife's ( p = 0.000): The
husband (mean=19.86) holds more conservative definitions on women's role than does the
wife (mean=16.10). In personal power, the husband and the wife were not significantly
different ( p = 0.151). The husband (mean=9.35) has a slightly more personal power than
does the wife (mean=9.10). In positional power, the husband and the wife were
significantly different ( p = 0.001) in such a way that the wife (mean=27.38) has more
positional power than does the husband (mean=25.84).

Division of household labor was not significantly different between the husband
and the wife ( p = 0.057) because the level of division of household labor is an objective

observable behavior showing how they divide the family tasks rather than a subjective
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perception. The husband and the wife in this sample provided insignificant, but slightly
different responses concerning division of labor in favor of oneself: Wife's response
indicates that the wife does more housework (mean=18.57), while the husband's response
reveals that he tends to overestimate his division of family task (mean=20.13) than the
wife estimates about his share. In any case, the wife assumes a disproportionate share of
household tasks. By examining 4 different kinds of household tasks, the wife was found to
do more housework for "Financing," "Child Care," "Daily Tasks" excep"House
Maintenance” than the husband in such a way that "Wife always does" or "Wife usually
does." For house maintenance, the score of division of labor ranged from "Wife usually
does" to "Both equally do." In general, in Korean dual-career families, the wife assumes
the disproportionate share of household tasks, which reveals the "asymmetric division of

household labor" ( See Table 4).

Table 4

Division of Household Labor between Korean Dual-Career Husbands and Wives

Husbands Wives  p-value
(mean) (mean)
Total Division of Labo  1.83 1.68 0.06
Daily Tasks 1.51 1.43 0.34
Financing 1.77 1.71 0.56
Child Care 2.09 2.01 0.28
House Maintenance 2.37 2.1 0.05

Note. The response categories for each item of division of household task scale were:
1="Wife always does", 2="Wife usually does," 3="Both equally do," 4="Husband usually

does," and 5="Husband always does."
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In intra-role conflict and inter-role conflict, the wife experiences significantly

greater extents of intra- and inter-role conflict than does the husband ( p = 0.000).
With respect to stress, the wife experiences significantly greater physical stress and
psychological stress than does the husband ( p < 0.013). Marital satisfaction was not
significantly different between the husband and the wife (p = 0.118).

In general, Korean dual-career wives and husbands were significantly different
from each other except in personal power, division of household labor, and marital

satisfaction.

2. Item Parceling and Cronbach's a

All the item parcels which serve as indicators of latent variables were created
based on the empirical results (Cluster Analysis, EFA, and Cronbach's o), as well as the
theory. At first, exploratory factor analysis (EFA) was done to identify the possible factors
within a given scale. Then, cluster analysis of the items were conducted separately for
males and females in order to identify the common items which are not gender-biased.
Based on the results of cluster analysis and EFA, items were clustered as factors which are
used as indicators for each major latent variables of interest. After identifying equivalent
items comprising each factor, which are common for both the male and female group, the
reliability test was conducted for each factor which serves as an indicator for each latent

variable ( See Table 5 ).
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Table 5

Cronbach's a of the Scales and Indicators

[Latent Variables Indicators Male Female
Mean Std. Alpha coefficient  Mean Std Alpha coefficient
Definitional Power scale 19.87 3.60 0.71 16.10 3.13 0.65
women's role 7.82 1.90 0.64 6.91 1.75 0.57
employment 5.52 1.29 0.42 433 1.31 0.43
role-sharing 6.58 1.53 0.46 4.84 1.16 0.38
Personal Power scale 9.35 1.65 0.69 9.10 1.70 0.60
Positional Power  scale 25.84 3.67 0.65 27.38 3.70 0.67
Division of Labor  scale 20.14 6.63 0.81 18.57 7.07 0.83
daily tasks 6.01 2.74 0.77 5.73 297 0.72
financing 3.53 1.80 0.46 342 1.91 0.62
child care 6.27 2.04 0.66 6.02 1.99 0.63
house maintenance 4.74 2.39 0.70 4.23 2.63 0.71
Intra-Role Conflict scale 15.44 2.18 0.70 17.18 1.68 0.68
Inter-Role Conflict scale 12.74 291 0.73 14.58 3.19 0.76
dual-role conflict 5.99 1.67 0.70 6.51 1.82 0.76
time conflict 6.74 1.82 0.66 8.06 1.94 0.66
arital Satisfaction scale 9.29 1.63 0.80 9.01 1.83 0.83
Stress scale 28.83 7.48 091 31.66 873 0.93
psychological 12.15 3.44 0.85 13.14 4.10 0.90
physical 16.67 4.92 0.88 18.42 5.42 0.88

3. Test of Covariance Structure Model

For the analysis of covariance structure model consisting of structural model

(latent variable model) and measurement model, the analysis was done by the two-step

approach proposed by Anderson and Gerbing (1988). The first step was to perform

confirmatory factor analysis (CFA) for two measurement models in order to test the

relationships between the observed variables and latent variables (construct) hypothesized

in the measurement model. At the next step, structural model for the latent variables was

examined by covariance structure analysis (CSA): First, the structural sub-models were

compared to find out the best-fitting model which has an adequate goodness-of-fit as well

as from which meaningful causal inferences could be made about the relationships among

the latent variables. Within the given male and female models selected as the best-fitting
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models, the relationships between the latent variables were tested by the structural

analysis using CSA.

Confirmatory factor analysis for two measurement models and covariance
structure analysis for structural model were performed separately for male and female
group in order to examine the gender differences.

A. Confirmatory Factor Analysis for Measurement Models
a. CFA for Measurement Model for Power Structure

The first CFA examines the adequacy of the measurement model for four
exogenous latent variables: Resource Power, Definitional Power, Personal Power, and
Positional Power. The correlation matrix was used for estimation, and was analyzed.
The Maximum Likelihood (ML) method was used for estimation. Resource Power,
Personal Power and Positional Power were measured by only one indicator. For
Definitional Power, three indicators were allowed to load freely. The variances of each
latent variable were fixed at unity to identify the model. The four latent variables were
allowed to correlate freely. The error terms for each of the measurement are assumed to
be uncorrelated.

a.l CFA for Male Measurement Model for Power Structure

The measurement model for Power Structure was tested for the male group
separately. This model has a relatively good fit when judged by the criteria, »2=16.91
(df=6, =122, p-value=0.010), GFI=0.959, and CFI=0.858. Each factor loading was
significant, suggesting that the indicators were representative of each latent variable.
Four latent variables ( four dimensions of Power) were identified (See Figure 2.1). |

The correlations between Resource Power and Definitional Power, and Personal

Power and Positional Power were significant: Resource Power is positively correlated
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with Definitional Power; Personal Power is also positively correlated with Positional
Power. On the other hand, the correlations between Definitional Power and Personal
Power, Definitional Power and Positional Power were marginally significant. Definitional
Power was negatively correlated with Personal Power as well as Positional Power.

There were no within factor correlated residuals. Also, no pairs of cross factor
correlated residuals were found. Additionally, there was no cross-factor loading.
a.2  CFA for Female Measurement Model for Power Structure

The female measurement model for Power Structure has a very good fit: 32=3.25
(df=6, n=128, p-valu=0.777), GFI=0.992, and CFI =1.00. Each factor loading was
significant, suggesting that the indicators were representative of each latent variable. Four
dimensions of power were identified (See Figure 2.2).

In contrast to the male measurement model for Power Structure, Resource Power
and Definitional Power were not significantly correlated in this female model. Three
significant correlations were found. The Personal Power and Positional Power were
positively correlated, while Definitional Power and Personal Power, and Definitional
Power and Positional Power were negatively correlated. There were no within factor
correlated residuals. Also, no pairs of cross factor correlated residuals were found.
Additionally, there was no créss-factor loading.
a3 Multi-Sample Analysis of Measurement Model for Power Structure

For multi-sample analysis, correlation matrix, which was used in other covariance
structure analysis, was replaced with the covariance matrix. Covariance matrix was used
in testing for invariances across genders because 32 estimate is not accurate when

correlation matrix is analyzing across independent samples (J8reskog & S&rbom, 1989).
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The results of multi-sample analysis showed that the sample covariance structures
of the male and female groups were significantly different . Therefore, the hypothesis
assuming the invariance of sample covariance matrices across gender was rejected
(p=0.000). As seen inthe Table 6, the number of common factors were not
significantly different between male and female group. The p-values of this hypothesis
was not significant (p-value was greater than 0.05). However, the pattern of the factor
loading, the error variances, and the latent factor correlation matrices were significantly

different in these two groups. All these results suggest that there were no significant

Table 6

Summary of Multi-Sample Analysis of Measurement Model for Power Structure

umber of Observation Model df chi-square P-value
Female=128, Male=122
Modell 36 214.97 0
Model2 12 20.16 0.064
Model3 14 23.97 0.046
Model4 17 32.69 0.012
Model5 27 57.1 0.001

Note. Modell tests the hypothesis that the sample covariance matrix of males is
equivalent to that of females. Model2 tests the hypothesis that the number of the
common factors is invariant across genders. Model3 tests the hypothesis the pattern of
factor loadings is invariant across genders. Model4 tests the invariance of the error across
genders. Model 5 tests the hypothesis that the factor correlation matrix is invariant across

genders.
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differences in the number of common factors between 2 groups, but the pattern of the
sample covariance matrice, the factor loadings, the error variances, and the factor
correlation matrices were significantly different between male and female groups.
b. CFA for Measurement Model for Division of Household Labor, Intra-Role

Conflict, Inter-Role Conflict, Marital Satisfaction, and Stress

The second CFA assessed the adequacy of the measurement model consisting of 5
latent variables: Division of Household Labor, Intra-Role Conflict, Inter-Role Conflict,
Marital Satisfaction and Stress.

The correlation matrix was used for estimation, and was analyzed. The Maximum
Likelihood (ML) method was used for estimation.  Intra-Role Conflict was
measured by only one indicator. The other eleven items were allowed to load freely
within each factor. The variance of each latent variables were fixed at one, while the 5
latent variables were allowed to correlate freely.
b.1 CFA for Male Measurement Model for Division of Labor, Inter-Role-Conflicts,

Inter-Role Conflict, Marital Satisfaction, and Stress

The CFA for the male measurement model of 5 endogenous variables
constituted a very good fit to the data: »2=45.48 (df=45, n=135, p-value=0.452),
GF1=0.949, and CFI=0.999 (See Figure 3.1).  Each factor loading was significant,
suggesting that the items were indicative of each latent variable. Five latent variables
( Division of Household Labor, Intra-Role Conflict, Inter-Role Conflict, Marital
Satisfaction, and Stress) were identified. There were no within factor correlated residuals.
Also, no pairs of cross factor correlated residuals were found. Additionally, there was no

cross-factor loading.
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Figure 3.1 Male Measurement Model for Five Endogenous Variables
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Six significant correlations among the S latent variables were found as follows.
1) The more the husband shares the housework, the less intra-role conflict he experiences.
2) The more the husband shares the housework, the more inter-role conflict he
experiences. 3) The more the husband assumes the responsibility for household tasks, the
more marital satisfaction he experiences. 4) The greater degree of intra-role conflict the
husband experiences, the more stress he experiences. 5) The greater degree of inter-role
conflict the husband experiences, the more stress he experiences. 6) The more marital
satisfaction husband experiences, the less stress he experiences.
b.2 CFA for Female Measurement Model for Division of Household Labor,

Intra-Role-Conflicts, Inter-Role Conflict, Marital Satisfaction, and Stress

The CFA for the female measurement model for 5 endogenous variables has a very
good fit: 2=56.40 (df=45, n=133, p-value=0.119), GFI=0.936, and CFI=0.972 (See
Figure 3.2). Each factor loading was significant.  There were no within factor
correlated residuals. Also, no pairs of cross factor correlated residuals were found.
Additionally, there was no cross-factor loading.

Three significant correlations among the latent variables were found as follows.
1) The more intra-role conflict the wife experiences, the more stress she experiences. 2)
The more inter-role conflict the wife experiences, the more she is stressed. 3) The more
inter-role conflict the wife experiences, the less marital satisfaction she experiences. The
correlations between division of household labor and marital satisfaction, and marital
satisfaction and stress were marginally significant: The more the husband shares the
housework, the more marital satisfaction wife experiences; The more marital satisfaction

the wife experiences, the less stress she experiences.
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b.3  Multi-sample Analysis of Measurement Models for Five Endogenous Variables

The results of multi-sample analysis for the second measurement models for five
endogenous variables show that the sample covariance matrices of male and female
groups were significantly different. However, as seen in Table 7, the number of common
factors, the pattern of the factor loadings for the observed variables, error variances, and
the factor correlation matrices were not significantly different in male and female

measurement models for 5 endogenous variables.

Table 7

Summary of Multi-Sample Analysis of Measurement Model for Five Endogenous

Variables

Number of Obervation Model df chi-square P-value

Female=133 Male=135
Modell 144 948.06 0
Model2 90 101.87 0.185
Model3 97 107.49 0.219
Model4 108 112.57 0.363
Model5 123 149.92 0.05

Note. Modell tests the hypothesis that the sample covariance matrix of males is
equivalent to that of females. Model2 tests the hypothesis that the number of the
common factors is invariant across genders. Model3 tests the hypothesis the pattern of
factor loadings is invariant across genders. Model4 tests the invariance of the error across
genders. Model 5 tests the hypothesis that the factor correlation matrix is invariant across

genders. Covariance matrices were used for multi-sample analysis.
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B. Covariance Structure Analysis of Structural Model

a. Saturated Model as a Referent

In order to test the hypothesized full model based on LISREL approach, the X
measurement model which specifies the relationships between the X observed variables
and exogenous variables, and the Y measurement model which specifies the
relationships between the Y observed variables and endogenous variables were combined
to constitute a full LISREL model ( See Figure 4). Prior to the simultaneous estimation
of the measurement model and structural model, the full LISREL model, which is
equivalent to the saturated structural model, was tested .

Considering that there are few previous studies which provides theoretical models
which predict the causal relations among the latent variables included in this research
model, the results of the test of the saturated structural model can be used as a "referent"”
to show the significant relationships.

a.l Saturated Structural Model for Males

This saturated structural model was composed of 9 latent variables (four
exogenous variables: resource power,definitional power, personal power and positional
power; five endogeﬁous variables: division of household labor, intra-role conflict, inter-
role conflict, marital satisfaction & stress). The correlation matrix was used for
estimation and analysis.  This saturated structural model for males was found to have
an adequate fit, based on the criteria as follows: 32=123.58 (df=103, n=111, p-
value=0.082), GFI=0.892, and CFI=0.960.  All the indicators of the latent variables
were significant, indicating that all X and Y observed variables measure the latent

construct accurately.
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The results of significance tests of the relationships in the male saturated model
showed that only 7 relationships among 30 hypothesized paths were found to be
significant (See Figure 5.1).

Among the relationships between 4 exogenous variables and S endogenous
variables, five relationships were found to be significant: 1) The more resource power the
husband has, the less he shares the housework; 2) The more conservative definitions the
husband holds, the less he shares the housework; 3) The more personal power the
husband has, the more marital satisfaction he experiences;, 4) The more personal power
the husband has, the less inter-role conflict he experiences; 5) The more positional power
the husband has, the more he shares the housework. Additionally, two marginally
significant relationships were found: 1)The more resource power the husband has, the
less stress he experiences; 2) The more positional power the husband has, the more inter-
role conflict he experiences.

Among the relationships among 5 endogenous variables, only two relationships
were significant: 1) The more intra-role conflict the husband experiences, the more stress
he experiences; 2) The more inter-role conflict the husband experiences, the more stress
he experiences. In addition, two marginally significant relationships were found: 1) The
more the husband shares the housework, the less intra-role conflict he experiences; 2) The
more housework the husband does, the more inter-role conflict he experiences.

Based on these results, it is assumed that there are 7 significant relationships
among the latent variables, and 4 marginally significant relations in the male
model. In addition, the correlation between personal power and positional power was
significant. They were positively correlated: The more personal power the husband has,
the more positional power he has. The correlations between resource power and

definitional power, and resource power and personal power were marginally significant.
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Both relationships were positively correlated: The more resource power the husband
has, the more conservative definitions he holds; The more resource power the husband
has, the more personal power he has in the relationship with his wife.

a.2  Saturated Structural Model for Females

The correlation matrix was used for estimation and analysis.  This saturated
structural model for females constituted a very good fit: 32 =108.35 (df~103, n=111,
p-value=0.340), GFI=0.902, and CFI=0.988 (See Figure 5.2).

As a result of a significance test, 7 significant relations and 3 marginally
significant relations were found in the female model.

Among the relationships between 4 exogenous variables and 5 endogenous
variables, four relationships were found to be significant: 1) The more resource power
the wife has, the more the wife assume the responsibility for household tasks (the less the
husband shares the housework); 2) The more resource power the wife has, the more
marital satisfaction she has; 3) The more personal power the wife has, the more marital
satisfaction she experiences; 4) The more positional power the wife has, the more marital
satisfaction she experiences. One marginally significant relationship was also found
between resource power and intra-role conflict: The more resource power the wife has,
the less intra-role conflict she experiences.

Among the 10 relationships among S endogenous variables, only three
relationships were significant: 1)The more the husband shares the housework (the less
the wife does the housework), the less intra-role conflict she experiences; 2) The more
inter-role conflict the wife experiences, the less marital satisfaction she gets; 3) The more
inter-role conflict the wife experiences, the more stress she experiences. The relationship
between intra-role conflict and inter-role conflict, and division of household labor and

marital satisfaction were marginally significant: The more husband shares the
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housework (the less the wife assumes the responsibility for the household tasks), the more
marital satisfaction she experiences; The more intra-role conflict the wife experiences, the
more inter-role conflict she experiences.

Correlation between resource power and definitional power was not significant at
all. The correlations between definitional power and positional power, and personal power
and positional power were significant: 1) The more conservative definitions the wife has,
the less positional power she has; 2) The more personal power the wife has, the more
positional power she has. In addition, one marginally significant correlation was found
between definitional power and personal power: The more conservative definitions the
wife holds, the less personal power she has.
a3 Multi-Smaple Analysis of Full LISREL Model (Saturated Model)

Covariance matrix was used in testing invariances across genders. The result of
the multi-sample analysis of the saturated structural model showed that the sample
covariance matrices of male and female saturated models were significantly different .
Also, it reveals that the number of common factors, the pattern of the factor loadings for
X and Y observed variables, and the matrices of the error variances for X and Y
variables, were not significantly different between male and female saturated models.
However, it indicates that matrices of factor correlation among the exogenous latent
variables, the matrices of the relationships between exogenous and endogenous latent
variables, and the matrices of the relationships among the five endogenous variables, and
the matrices of the error terms of the endogenous latent variables were significantly
different between male and female models (See the Table 8).

For this reason, there is a need to explore the best model for males and females
separately which mught specify the different relationships among the latent variables of

interest.
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Table 8

Summary of Multi-Sample Analysis of Full LISREL Model (Saturated Model).

Number of Observation =~ Model df chi-squares  P-value

Famale=111; Male=111
Modell 324 1293.22 0.000
Model2 206 231.92 0.104
Model3 215 242.23 0.098
Model4 229 259.80 0.079
Model$ 239 284.80 0.023
Model6 259 310.33 0.016
Model7 269 326.09 0.010
Model8 274 341.81 0.003

Note. Modell tests the hypothesis that the sample covariance matrix of males is
equivalent to that of females. Model2 tests the hypothesis that the number of the
common factors is invariant across genders. Model3 tests the hypothesis the the patterns
of factor loadings of X and Y observed variables are invariant across genders. Model4
tests the invariance of the error of X and Y observed variables across genders. Model 5
tests the hypothesis that the factor correlation matrix is invariant across genders. Model6
tests the invariance of the matrices of the relationships between endogenous variables and
exogenous variables across genders. Model7 tests the invariances of the matrices of the
relationships among the endogenous variables across genders. Model8 tests the invariance

of the matrices of the error terms of the endogenous variables across genders.
b. Comparison of Structural Sub-Models in Search for the Best-Fitting Model

As seen in the above, the saturated models (Full LISREL models) yield an

adequate fit to the data in both male and female groups.
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Although these saturated models are assumed to have a perfect fit, they are not the best
models from which the meaningful causal inferences for the relations among the latent
variables can be drawn . After dropping the insignificant paths from these saturated
models, the significance of the parameters which determine the relationships among the
latent variables can be identified. Using the saturated model which provides the baseline
as a "referent" regarding significant relations among the latent variables, the structural
sub-models were compared in order to identify the best-fitting model which retains
significant relationships and at the same time yields an adequate fit for the overall model.

The best-fitting model can be found by choosing the structural sub-model which
minimizes the fit between the hypothesized model and the data, based on the given full
measurement model. In order to find the best-fitting model, the structural sub-models
were tested in a nested sequence in such a way that a more restricted model is obtained by
imposing constraints on the more general model (Bentler, 1990). Then, the comparative
fit of a series of nested structural sub-models were compared.

In general, goodness-of-fit of the overall model is usually assessed by the four
indices adjunct to the chi-square statistics (chi-square, GFI, AGFIL, & RMSR). However,
due to the sensitivity of the chi-square likelihood ratio test to the sample size and the
violation of various assumptions such as linearity, muitinormality and additiveness, other
goodness-of-fit indices such as Normed Fit Index (or Bentler and Bonnett Index) and
x%/df ratio were proposed as the alternatives to the chi-sqaure statistics (Byrne, 1989).
Bentler (1990) agrees with the inappropriateness of null hypothesis testing based on the
chi-square test alone in model evaluation, and suggests that a comparative goodness-of-fit
index be used to assess the adequacy of a particular model in relation to the fit of a more

restricted model.
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Among the comparative goodness-of-fit indices, more than 30 of which are purely
descriptive statistics, Bentler (1990) views Comparative Fit Index (CFI) as the best index.
CFl is a population comparative fit coefficient which ranges from 0 to 1, and it has a small
sampling variability, and estimates relative difference in noncentrality of interest (Bentler,
1990).

For this reason, the CFI developed by Bentler (1990) was used in this study as the
criterion for comparison of structural sub-models. In the model-testing procedure, the
structural sub-models are assumed to be nested so that a more restricted model is obtained
by imposing constraint on a more general model. In a series of nested models
[Mo<Mj<Mk<...<Ms] from the null structural model in which no latent variables are
correlated to the saturated model in which all relations are hypothesized, the
comparative fit was assessed by CFI. Comparative Fit Index (CFI) evaluates the adequacy
of a particular model by measuring the relative improvement in noncentrality going from
the null model (model of uncorrelated latent variables), which has the worst fit, to a
specific model (Bentler, 1990). The higher CFI indicates the smaller degree of model
misspecification, which reflects relative improvement of the model (Bentler, 1990).

b.1  The Best-Fitting Structural Model for Males

As shown in the structural sub-models comparison by fit indices (Table 9),
the structural model with degrees of freedom of 119 (¥2=129.44) was chosen as the best
model at first as a result of testing the structural sub-models based on CFI.

This model has the most adequate goodness-of-fit for the overall model in that it has the
highest CFI (0.943). The results of the significance tests of the hypothesed relationships
showed that this model retained the 11 significant relationships, 7 out of which were

identical with the significant relations found from the test of the saturated model.
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Table 9
Structural Sub-Model Comparison by Fit Index for Males

Models Df  Chi-square P-value GF1 AGFI  RMSR CF1 Measurement CF1
Saturated 103 123.58 0.082 0.892 0.821 0.063 0.887 0.960
1) Delete GA 21 104 123.61 0.092 0.892 0.822 0.063 0.892
2y GA 13 105 123.68 0.103 0.892 0.824 0.063 0.897
B3) GA 42 106 123.75 0.115 0.892 0.825 0.063 0.902
4y GA 4l 107 123.90 0.126 0.892 0.827 0.063 0.907
5) GA 31 108 124.07 0.138 0.891 0.828 0.063 0.912
6) PH41 109 124.31 0.150 0.891 0.829 0.063 0.916
7y GA 23 110 124.63 0.161 0.890 0.830 0.063 0.920
LS) BE 32 111 124.88 0.174 0.890 0.831 0.063 0.924
9) GA 44 112 125.37 0.183 0.890 0.832 0.063 0.927
10) BE 42 113 125.63 0.196 0.890 0.832 0.064 0.931
11)GA 32 114 126.09 0.207 0.890 0.835 0.065 0.934
12) GA 54 115 126.53 0.218 0.889 0.835 0.065 0.937
13) GA 52 116 127.18 0.225 0.888 0.835 0.065 0.939
14) BE 51 117 127.54 0.238 0.888 0.837 0.065 0.942
15) GA 53 118 128.60 0.238 0.887 0.837 0.066 0.942
16) BE 54* 119 129.44 0.242 0.887 0.837 0.067 0.943
17) PH 32 120 130.84 0.235 0.886 0.837 0.072 0.940
18) PH 42 121 131.68 0.239 0.885 0.838 0.074 0.94}
19) GA 24 122 133.06 0.233 0.885 0.838 0.074 0.939
20) GA 51 123 135.76 0.204 0.883 0.837 0.074 0.930
21) BE 43 124 139.18 0.166 0.879 0.833 0.075 0917
22) GA 22** 125 142.72 0.133 0.876 0.831 0.077 0.903
23) PH 31 126 146.87 0.099 0.874 0.829 0.079 0.885
24) PH 21 127 151.07 0.071 0.872 0.827 0.084 0.868
25) BE 31 128 155.11 0.052 0.869 0.825 0.088 0.851
26) BE 41 129 160.18 0.033 0.866 0.822 0.095 0.829
27) GA 33 130 164.74 0.021 0.863 0.820 0.098 0.809
28) GA 34 131 17191 0.010 0.861 0.818 0.104 0.775
29) BE 21 132 184.88 0.002 0.850 0.806 0.113 0.709
30) BE 52 133 195.71 0.000 0.843 0.798 0.116 0.655
31) BE 53 134 221.15 0.000 0.829 0.782 0.126 0.522
32) GA 12 135 236.37 0.000 0.817 0.768 0.141 0.443
B3)GA 11 136 25593 0.000 0.800 0.749 0.147 0.341
34) GA 14 137 268.98 0.000 0.792 0.741 0.157 0.275
35) PH 43 138 286.36 0.000 0.779 0.726 0.162 0.185
36) GA 43 139 321.01 0.000 0.753 0.696 0.173
Measurement null 153 668.04 0.000 0.518 0.461 0.221

Note. Model 16 with the * was selected as the best model, based on CFI alone at the first
step. Finally, Model 22 with the ** was selected as the best-fitting model because it has
adequate fit for overall model as well as it contains only the significant relationships
between the latent variables. (CFI of saturated model calculated based on measurement

null model was 0.960).
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However, this model, selected as the best based on the criteria of CFI alone, was
found to include 6 insignificant relations. By retaining these 6 weak paths, this model
(df=119) yields a most improved goodness-of-fit (CFI=0.943). But, this was obtained at
the expense of causal strength between latent variables. For this reason, this model is not
the most useful model from which meaningful causal inferences can be drawn. The
insignificant correlations between definitional power and personal power, definitional
power and positional power, and insignificant paths between positional power and intra-
role conflict, resource power and stress, inter-role conflict and marital satisfaction,
definitional power and intra-role conflict were dropped in a sequence in such a way that
the most insignificant path was dropped first when judged by 7-value. After dropping all
these insignificant relations, the model with the degrees of freedom of 125 and chi-square
of 142.72 (n=111, p-value=0.133) was compared with the previous model including 6
insignificant relations. This model selected as the final best-fitting model (df=125) fits as
well to the data as does the previous model (df=119), using CFI (0.903) as the criterion
for comparison. Furthermore, it is more parsimonious than the previous model in that it
contains only the significant paths in it, indicating that all latent variables significantly
affect one another.

As a result of the comparison of structural sub-models, the final best-fitting
model for males was found in this study (See Figure 6.1). Within the given male
structural model selected as the best, the significance of the relationships between the
latent variables were tested in order to determine if the hypothesized relationshiops which
were predicted in the theoretical model are consistent with the data.

Among the 12 hypotheses about the relations between 4 different bases of power,
and division of household labor, intra- and inter-role conflict, only five causal relations

are supported by the data: 1) Resource power is negatively associated with division of
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household labor (The more resource power the husband has, the less he shares the
household labor); 2) Definitional power is also negatively associated with division of
household labor (The more conservative the husband's definitions, the less he assumes
responsibility for household labor); 3) Positional power is positively associated with
division of labor (The more positional power the husband has, the more he shares the
housework); 4) Personal power is negatively associated with inter-role conflict (The more
personal power the husband has, the less inter-role conflict he experiences); 5) Positional
power is positively associated with inter-role conflict (The more positional power the
husband has, the more inter-role conflict he experiences).

Among 8 direct relations between 4 power constructs, and marital satisfaction and
stress, only one relation between personal power and marital satisfaction was found to be
significant: The more personal power the husband has, the more marital satisfaction he
gets.

Among the ten hypotheses about the relations among 5 endogenous variables
(division of household labor, intra-role conflict, inter-role conflict, marital satisfaction and
stress), five relations were supported by the data: 1) Division of household labor and
marital satisfaction are positively associated (The more husband shares the household
labor, the more marital satisfaction he gets); 2) Division of household labor and intra-role
conflict has negatively associated (The more husband shares, the less intra-role conflict he
experiences); 3) Division of household labor and inter-role conflict are positively
associated (The more the husband shares, the more inter-role conflict he experiences); 4)
Intra-role conflict and stress are positively associated (The more intra-role conflict the
husband experiences, the more stress he experiences); 5) Inter-role conflict and stress are
positively associated ( The more inter-role conflict the husband experiences, the more

stress he experiences).

154




l'—_——————‘

The correlations between resource power and definitional power, resource power
and personal power, and personal power and positional power were found to be
significant.  The direct, indirect, and total effects of the latent variables are summarized
in Table 10.

As seen in Table 10, resource power and definitional power are negative
predictors of division of household labor, while positional power is a strong positive
predictor of division of household labor.  Division of household labor is a strong
negative predictor of intra-role conflict, while a positive predictor of inter-role conflict.
At the same time, division of household labor is a positive predictor of marital satisfaction.
Personal power is a negative predictor of inter-role conflict and a strong positive
predictor of marital satisfaction. ~ Both intra-role conflict and inter-role conflict are
strong positive predictors of stress. Inter-role conflict (0.515) is a stronger predictor of

stress than intra-role conflict (0.272).

Table 10

Direct, Indirect, and Total Effects in the Best-Fitting Model of Males

Resource Definitional Personal Positional Division Intra-role Inter-role Marital S. Stress
Division  Direct -0.258 -0.635 0.000 0.287 0.000 0.000 0.000 0.000 0.000
Indirect 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Total -(0.258 -0.635 0.000 0.287 0.000 0.000 0.000 0.000 0.000
Intra-Role Direct 0.000 0.000 0.000 0.000 -0.457 0.000 0.000 0.000 0.000
Indirect 0.118 0.290 0.000 -0.131 0.000 0.000 0.000 0.000  0.000
Total 0.118 0.290 0.000 -0.131 -0.457 0.000 0.000 0.000  0.000
Inter-role Direct 0.000 0.000 -0.209 0.248 0.269 0.000 0.000 0.000 0.000
Indirect -0.069 0.171 0.000 0.077 0.000 0.000 0.000 0.000 0.000
Total -0.069 -0.171 -0.209 0.325 0.269 0.000 0.000 0.000 0.000
Marital S. Direct 0.000 0.000 0.411 0.000 0.200 0.000 0.000 0.000 0.000
Indirect -0.051 -0.127 0.000 0.057 0.000 0.000 0.000 0.000 0.000
| Total -0.051 -0.127 0.411 0.057 0.200 0.000 0.000 0.000 0.000
} Stress Direct 0.000 0.000 0.000 0.000 0.000 0.272 0.515 0.000 0.000
Indirect -0.004 -0.009 -0.108 0.131 0.014 0.000 0.000 0.000 0.000
Total -0.004 -0.009 -0.108 0.131 0.014 0.272 0.515 0.000 0.000
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In addition to these direct effects, 14 indirect effects were found.

1) Resource power affects intra-role conflict via division of household labor.

2) Resource power affects inter-role conflict via division of household labor.

3) Resource power affects marital satisfaction via division of household labor.

4) Resource power affects stress via division of household labor and intra-role conflict,

and through division of household labor and inter-role conflict.

5) Definitional power affects intra-role conflict via division of household labor.

6) Definitional power affects inter-role conflict via division of household labor.

7) Definitional power affects marital satisfaction via division of household labor.

8) Definitional power affects stress via division of household labor and intra-role

conflict, and through division of household labor and inter-role conflict.

9) Positional power affects intra-role conflict via division of household labor.

10) Positional power affects inter-role conflict via division of household labor.

11) Positional power affects marital satisfaction via division of household labor.

12) Positional power affects stress via division of household labor and intra-role conflict,
through division of household labor and inter-role conflict, and through inter-role
conflict.

13) Personal power affects stress via inter-role conflict.

14) Division of household labor affects stress via intra-role conflict as well as inter-role
conflict.

Among the total effects, the greatest one was the effect of definitional power on
division of household labor(-0.635). The next greater total effect was that of inter-role
conflict on stress (0.514).The third was that of division of household labor on intra-role

conflict (-0.457).
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b.2  Best-Fitting Structural Model for Females

As seenin Table 11, the model with the highest CFI (1.0) and greatest degrees
of freedom (df~=123) whose chi-square was 121.12 was selected as the best model for
the female when based on CFI alone. This model, with degrees of freedom of 123
(x*=121.12), contains 5 insignificant causal relations between definitional power and
marital satisfaction, positional power and intra-role conflict, division of household labor
and marital satisfaction, intra-role conflict and stress, and positional power and marital
satisfaction. It also contains one insignificant correlation between definitional power and
personal power. All these insignificant paths were dropped in a sequence. After
dropping 5 insignificant causal paths and an insignificant correlation, a final model was
found in which all paths among the latent variables were significant (See Figure 6.2).
This final model (df=129, 2=138.22) was seen as the best-fitting model in that it has a
good fit to the overall model (GFI=0.884; CFI=0.913), as well as it retains only the
significant paths.

Among the 12 hypotheses about the effects of four power constructs on division
of household labor, and intra- and inter-role conflict, only two causal relations were
supported by the data: 1) The more resource power the wife has, the more she assumes
the responsibility for household tasks; 2) The more resource power the wife has, the less
intra-role conflict she experiences.

Among eight direct relations between four power constructs and the concepts of
marital satisfaction and stress, only two causal relations were found to be significant in
the female group:1) The more resource power the wife has, the more marital satisfaction

she gets; 2) The more personal power the wife has, the more marital satisfaction she gets.
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Table 11

Structural Sub-Model Comparison by Fit Index for Females

Models Df Chi-square P-value GFI AGFI RMSR CFI Measurement CFI
Saturated 103 108.35 0.340 0.902 0.838 0.065 0.950 0.988
1) Delete GA 34 104 108.45 0.363 0.903 0.840 0.065 0.958
R) PHA41 105 108.59 0.385 0.903 0.841 0.065 0.966
B) GA32 106 108.69 0410 0.903 0.843 0.065 0.975
Ky GA 14 107 108.86 0432 0.902 0.844 0.065 0.982
5) BE 42 108 109.03 0454 0.902 0.845 0.065 0.990
©) BE 54 109 109.29 0.474 0.901 0.845 0.065 0.997
7) BE 31 110 109.69 0.490 0.901 0.847 0.065 1.000
8) GA3l 111 110.39 0.499 0.901 0.847 0.065 1.000
9) GA 23 112 110.97 0.510 0.900 0.847 0.066 1.000
10) GA 22 113 111.53 0.521 0.900 0.848 0.066 1.000
11) GA 53 114 111.89 0.538 0.899 0.849 0.066 1.000
12) PH 31 115 112.49 0.549 0.899 0.850 0.066 1.000
13) GA 33 116 113.58 0.546 0.898 0.850 0.067 1.000
14)GA 12 117 114.60 0.545 0.897 0.850 0.068 1.000
15) PH 21 118 116.55 0.521 0.896 0.849 0.069 1.000
16) GA 13 119 118.57 0.494 0.895 0.849 0.073 1.000
17)GA 52 120 119.18 0.504 0.895 0.851 0.072 1.000
18) GA 54 121 119.57 0.520 0.896 0.852 0.073 1.000
19) GA 51 122 119.95 0.535 0.896 0.854 0.074 1.000
20) BE 51+ 123 121.12 0.531 0.895 0.853 0.075 1.000
21)GA 42 124 124.06 0.482 0.893 0.852 0.076 0.999
22)GA 24 125 125.92 0.460 0.891 0.851 0.076 0.991
23) PH 32 126 130.08 0.334 0.889 0.849 0.078 0.962
24) BE 41 127 132.27 0.356 0.888 0.849 0.083 0.950
25) BE 52 128 134.77 0.324 0.887 0.849 0.084 0.936
26) GA 44*~ 129 138.22 0.274 0.884 0.846 0.086 0.913
R7) GA 21 130 142.19 0.219 0.879 0.841 0.087 0.885
28) BE 21 131 144.05 0.206 0.877 0.840 0.090 0.877
29) BE 32 132 147.82 0.164 0.874 0.836 0.093 0.851
30) PH 42 133 153.17 0.111 0.873 0.836 0.096 0.810
31)GA 41 134 158.15 0.076 0.868 0.831 0.095 0.772
B2) PH 43 135 175.53 0.011 0.851 0.811 0.104 0.618
33)GA 43 136 203.62 0.000 0.827 0.782 0.116 0.362
34) GA 11 137 213.55 0.000 0.823 0.780 0.120 0.278
35) BE 43 138 22981 0.000 0.812 0.767 0.132 0.134
136) BE 53 139 245.07 0.000 0.798 0.752 0.138
Measurement null 153 586.14 0.000 0.586 0.538 0.193

Note. Model 20 with the * was selected as the best model, based on CFI alone at the first
step. Finally, Model 26 with the ** was selected as the best-fitting model because it has
adequate fit for overall model as well as it contains the significant structural relations in it.

(CFI of saturated model calculated based on measurement null model was 0.988).
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Among the ten hypotheses about the relations among 5 endogenous variables
(division of household labor, intra-role conflict, inte-role conflict, marital satisfaction, and
stress), four relations were supported by the data: 1) The more the wife does the
housework (the less the husband shares), the more intra-role conflict she experiences;

2) The more intra-role conflict the wife experiences, the more inter-role conflict she
experiences;, 3) The more inter-role conflict the wife experiences, the less marital
satisfaction she gets; and 4) The more inter-role conflict the wife experiences, the more
stress she experiences.

The correlations between definitional power and positional power, and personal
power and positional power were found to be significant. Definitional power and
positional power were negatively correlated, while personal power and positional power
were positively correlated: 1) The more conservative the definition she holds, the less
positional power she has; 2) The more personal power she has, the more positional

power she has. The direct, indirect, and total effects are summarized in Table 12.

Table 12

Direct, Indirect, and Total Effects in the Best-Fitting Model of Females

Resource Definitional Personal Positional Division Intra-role Inter-role Marital S. Stress

[Division  Direct -0.263 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
Indirect 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Total -0.263 0.000 0.000 0.000 0.000 0.000 0.000 0.000  0.000

Intra-Role Direct -0.201 0.000 0.000 0.000 -0.288 0.000 0.000 0.000 0.000
Indirect 0.076 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

Total -0.125 0.000 0.000 0.000 -0.288 0.000 0.000 0.000 0.000

Inter-role Direct 0.000 0.000 0.000 0.000 0.000 0.176 0.000 0.000 0.000
Indirect -0.022 0.000 0.000 0.000 -0.051 0.000 0.000 0.000 0.000

Total -0.022 0.000 0.000 0.000 -0.051 0.176 0.000 0.000 0.000

Marital S. Direct 0.155 0.000 0.421 0.000 0.000 0.000 -0.449 0.000 0.000
Indirect 0.010 0.000 0.000 0.000 0.023 -0.079 0.000 0.000 0.000

Total 0.164 0.000 0.421 0.000 0.023 -0.079 -0.449 0.000 0.000

Stress Direct 0.000 0.000 0.000 0.000 0.000 0.000 0.495 0.000 0.000
Indirect 0.011 0.000 0.000 0.000 -0.025 0.087 0.000 0.000 0.000

Total 0.011 0.000 0.000 0.000 -0.025 0.087 0.495 0.000 0.000

|
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As shown in table 12, resource power is a negative predictor of intra-role conflict.
Resource power is a positive predictor of marital satisfaction. Personal power is also a
strong positive predictor of marital satisfaction (0.421). Intra-role conflict is a positive
predictor of inter-role conflict. Inter-role conflict is a strong negative predictor of marital
satisfaction, while a strong positive predictor of stress. In the female model, higher score ‘
of division of household labor indicates wives' less share due to the scoring of the variable.
Therefore, wives' greater resource power is associated with their greater share, and wives'
greater share is associated with their greater intra-role conflict.
Besides these direct causal effects, 9 indirect effects were found. |
1) Resource power affects intra-role conflict via division of household labor.
2) Resource power affects inter-role conflict via division of household labor and intra-
role conflict.
3) Resource power affects marital satisfaction via division of household labor, intra-role
conflict and inter-role conflict, and through intra-role conflict and inter-role conflict.
4) Resource power affects stress via division of household labor, intra-role conflict and
inter-role conflict, and through intra-role conflict and inter-role conflict.
5) Division of household labor affects inter-role conflict via intra-role conflict.
6) Division of household labor affects marital satisfaction via intra-role conflict and inter-
role conflict.
7) Division of household labor affects stress via intra-role conflict and inter-role conflict.
8) Intra-role conflict affects marital satisfaction via inter-role conflict.
9) Intra-role conflict affects stress via inter-role conflict.
The strongest total effect was that of inter-role conflict on stress (0.495). The
next was the effect of inter-role conflict on marital satisfaction (-0.449). And the third

was that of personal power on marital satisfaction (0.421).
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CHAPTER VII

Discussion

This chapter is divided into four sections. Whether the objectives of this study
were achieved was discussed in the first section. In the second section, the best-fitting
male and female models were discussed for comparison. In the third section, the
conclusions and implications of the findings were discussed. In the final section, the

limitations and the suggestions for the future study were discussed.

1. Objectives

The main objective of this study was to identify the factors which determine the
division of household labor and to examine the consequences of "asymmetric division of
labor" which is hypothesized to be practiced within contemporary Korean dual-career
families. For this purpose, a theoretical model which examines the interrelationships
among family power structure, division of household labor, intra- and inter-role conflict,
marital satisfaction, and stress was developed in this study.

In this hypothesized research model, new dimensions of the family power
structure consisting of 4 different types of powers were delineated in order to better
understand the impact of family power structure on 5 endogenous variables. From the
previous literature, resource power (Blood & Wolf, 1960) and definitional power
(Chafetz, 1991) were identified as important components of family power structure.
However, feminist critics pointed out that these 2 powers (resource and definitional

power) are male-biased powers. That is, these types of power have been socially
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constructed in the public arena through political, social, and economic institutions in such
a way that males gain more power by having more access to resources and by imposing
social definitions upon women to legitimate their superior position and advantages that
accrue to them in a gender-stratified society (Chafetz, 1991; Okin, 1989). Therefore, a
research model, including only these two powers, does not delineate all relevant
dimensions of the family power structure because it ignores other important dimensions
of power such as personal power and positional power acquired and exercised in
relational context. These are two relational powers which are acquired by making
themselves needed and valued in the family relations by meeting the family's affective
and expressive needs, and by fulfilling the important roles in given positions. ~For this
reason, a four dimensional family power structure consisting of resource, definitional,
personal and positional power, was delineated in this study as the "bases" of power.

The second objective was to compare the theoretical model developed in this
study by gender in order to examine gender differences in the interrelationships of the
variables since dual-career family life may be experienced differently by husbands and
wives due to the differential effects of powers each spouse has on everyday family life
and well-being.

For comparison, the male and female model developed separately and tested by
means of covariance structure analysis (CSA). The most adequate measurement models
were found by means of CFA, and the best-fitting models were found as a result of sub-
structural model comparison. Through structural analysis, each hypothesis proposed in
this research model was tested and the significant structural relations among the latent
variables were found for the male and female groups.

The results of comparison of the best male and female models provided supports

for the substantial gender differences in the impact of wives' employment on dual-career
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family life and marital relationship. In the next section, the relations specified in the

best-fitting model for males and females are to be compared and discussed.

2 Comparison of the Male and Female Models

A.  Predictors of Division of Household Labor

In the final best-fitting model for the male group, resource power, definitional
power, and positional power were found to be significant predictors of division of
household labor. Resource power and definitional power were negative predictors of
division of labor, while positional power was a positive predictor.  These findings from
Korean males provided empirical support for part of Chafetz's (1991) theoretical model,
which has not been empirically tested. In her the.retical framework, Chafetz (1991)
delineates the process of how gendered division of labor has been generated and
reproduced by resource power and definitional power, and, in turn, reinforces these
powers. Chafetz explained these processes as reciprocal ones occurring at both macro
and micro levels. However, in this study, only the unidirectional effects of resource
power and definitional power on division of labor were tested at the micro level. As
hypothesized in Chafetz's (1991) theoretical framework, resource power and definitional
power, which are positively correl :ted, + -ere found to have negative impacts on division
of household labor among Korean maies: The more resource power the husband has, the
less familial and domestic tasks he performs; the more conservative the definitions of
women's role the husband holds, the less nhousework h: does. Both powers are
significant predictors of division of household labor. When comparing the direct effect of

definitional power (-0.635) with that of resource power (-0.258), definitional power was
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found to have a greater direct effect on division of household labor than resource power
among Korean males (See Table 10).

At the same time, positional power was found to have a positive impact on
division of household labor among Korean males. Since positional power is acquired by
commiting oneself to the given family roles and assuming the important roles, the greater
positional power implies the greater involvement in family and domestic tasks on the part
of that individual. Therefore, the positive association between positional power and
division of household labor is theoretically relevant, although there is no empirical finding
from previous studies. The expected positive relation between positional power and
division of labor was supported by the data from Korean males in this study: The more
positional power the husband has, the more housework he shares.

In contrast to the Korean male model in which all power constructs except
personal power significantly affect the division of household labor , in the Korean female
model, resource power was the only significant predictor of division of household labor.
As seen in Figure 6.2, resource power and division of household labor have a negative
association in the female model just as in the male model. However, the actual meaning
of the same negative relationship between resource power and division of household
labor is the opposite for Korean males and females. The score of division of household
labor ranged in a continuum, from (1) "Wife always does," to (3)" Both equally do,"
to (5) "Husband always does," in such a way that higher scores indicate the husband
does a greater amount of labor and the wife does less.  Therefore, the same negative
association between resource power and division of household labor indicates that a
husband with greater resource power is likely to perform less domestic tasks, while a
wife with greater resource power is likely to assume more responsibility for household

tasks.
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This result from the Korean female model does not provide any support for
family power theory (Ross et al., 1983) which was developed from resource theory
(Blood & Wolf, 1960). Ross et al. (1983) found that the more the wife earns, the more
power she has, and the more the husband shares the household tasks, and that the more
the husband earns, the less he shares. Therefore, it is difficult to generalize resource
theory as well as family power theory into the Korean population in general since these
theories do not explain the phenomenon that a Korean female with greater resource
power is likely to perform more household tasks.

The results of the Korean data are not congruent with the empirical findings of
previous studies. In this Korean study, there was a significant effect of resource power
on division of household labor among the females, although the impact of resource power
on wives' share of housework was, unexpectedly, a positive one: The more the wife
earns, the more she does the housework. On the contrary, the results of other studies
showed that a wife's earnings have no significant impact on division of labor or power:
Mirowsky (1985) found that a husband's earning has a significant impact on division of
marital power, but a wife's income has no impact. Kamo (1989) also found a lack of
effect of wives' income on husband's share of household work among Japanese couples.
Kamo (1989) explained that this result may indicate that wife's work for wage is not
taken seriously enough to have any effects on household work allocation because the
wife's labor force participation is accepted in Japan with the premise that it does not
affect the husband's status in the family.

Although resource theory presents "dynamics" between the husband and the wife
by assuming that resources function as "leverage" which can bring about changes in
division of labor (Coleman, 1991), female resource power does not function as

"leverage" which can change gendered division of labor among Korean females. As
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Coleman (1991) argued, women's overall economic power within the marital dyad is
affected by a number of "discount factors” that can enhance or diminish a woman's
leverage in exercising her relative economic power. These "discount factors" might be
social, cultural, and economic conditions such as social class, traditional gender norms
and ideology, and conditions of the labor market.

In this study, social class was controlled for by collecting data only from middle-
class dual-career couples. Although the income of middle-class dual-career wives is
higher than that of women in lower class, the income level of Korean females was less
than that of Korean males because there is still an earnings gap between wives and
husbands. Korean data showed that there is a significant earning gap between Korean
dual-career husbands and wives. The husbands' average monthly income was $ 2,423.5,
while that of wives was $ 1,745 among Korean samples in this study. The wives rarely
match or exceed their husbands in provision of economic resources (Chafetz, 1991), and
therefore, the wives may not have the power to be able to obtain much help for
housework from husbands (Coleman, 1991). This perspective is already discussed by
Chafetz (1991). At the same time, since their wives' income is seen as "surplus" income
rather than "subsistence" in middle-class dual-career families (Coleman, 1991), the
husbands in middle-class families is less likely to share the housework.

The middle-class dual-career wife with a high income is likely to have a husband
who has a high income. Since his high income is partly result of heavy commitment of
time and energy to job at the cost of less home involvement, the wife is likely to take on
increased burden (Geerken & Gove, 1983).

Similarly, husbands' heavy commitment to job may result in less home involvement
among Korean males. However, Korean husbands' extraordinary commitment to jobs

resulted from the conditions of Korean labor market. Due to the high rate of population
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and little job opportunities, Korean husbands must devote themselves to work in order to

survive in the competitive Korean labor market. Therefore, Korean husbands are likely
to work until late or to willingly participate in job-related social activities after work. For
this reason, Korean husbands are likely to be isolated from family life and less likely to
share household tasks due to lack of time to spend in the family. Under these
circumstances, Korean working wives are not able to ask their husbands to share the
housework. This employment conditions in Korean society functions as a "discounting
factor" which diminish working wives' economic power in changing gendered division of
labor because these make the husband unavailable to share domestic tasks.

The discounting factors which diminish the wife's leverage in exercising her
economic power can be better understood when the Korean cultural and social context
are considered.  In contemporary Korean society, even nowadays, the wife's
employment outside the home is seen as undesirable, although acceptable, because of the
belief that wife's employment may prevent her from performing her foremost roles as a
wife, mother and housewife, and that wife's economic power gained through her
employment may make her too strong to obey her husband. On the part of husband, the
wife's employment is seen as uncomfortable one because wife's employment might be
interpreted as economic necessity of the family and as an indicator of husband's inability
to provide. Due to this negative social climate against wife's employment, working wife
is likely to appreciate her husband's permission for her employment outside (Cho, H.J.,
1992), or she does not want to threaten or weaken her husband's authority within the
family as the head of family or as the breadwinner, or she wants to avoid criticism
toward her when she can not manage family and work role successfully at the same time.
In order to continue to working outside, Korean dual-career wives , who are highly

committed to their career, are likely to maintain the gendered division of labor by
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assuming whole responsibility for household tasks regardless of their work outside.
Chassin et al.'s (1985) empirical findings indirectly support this speculation: Women
who fit their husband's idea of women's role such as a mother were more likely to
continue work.

Therefore, Korean dual-career wives are obsessed by the idea that they should
perform perfectly their multiple roles as a wife, mother, housewife, and worker in order
to survive in the workplace as well as to maintain a satisfactory family life. Due to this
"superwoman complex" (Park, Ae-Sun, 1992), Korean dual-career wives are more likely
to try to compensate for their absences during the daytime by working harder after
they come back home from work, without asking any help from their husbands.

At the same time, considering that almost half of Korean dual-career couples in
the sample live in an extended families (23 percent) or a modified extended families (20
percent), as Hofferth (1979) pointed out, the sighiﬁcant others' attitude toward married
women's employment and gender roles may influences dual-career couples' role-sharing
behavior. These significant others such as mother-in-law probably expect working wives
to maintain the same level of housekeeping as that of housewives, or they criticize the
working wives for their inappropriate house-keeping.

In order to get recognition from the significant others, or to avoid criticism and
stigma such as a "bad wife or homemaker," to save their husbands' faces as the heads of
the families, or to reduce the marital conflict, Korean dual-career wives, voluntarily or
involuntarily, adhere to traditional gender roles and ideologies imposed upon them
through socialization process. Therefore, Korean working wives are likely to maintain
gendered division of labor within their household rather than make reasonable efforts to

reallocate family tasks.
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All these cultural, social, and economic factors function as "discounting factors"
which diminish women's leverage in exercising their economic power by legitimizing
wives' disproportionate share of family tasks regardless of their work outside as well as
husbands' extreme devotion to work. As a result, gendered division of labor persists
within Korean dual-career families.

This unexplained relationship between resource power and division of household
labor among Korean female may be explained by considering other third variables such as
age or family life cycle or presence of other adult available to help with housework. For
instance, the older wives are likely to have more income because they have reached a
higher level in their careers. These older wives are more likely to resist changing
traditional gender roles because they have been taught in that way. Therefore, it is
speculated that the older the wife is, the more resource power she has, the more she is
likely to assume the housework. Therefore, the older wives are likely to do greater
amount of housework. In other word, in order to explain the positive relationship
between wives' resource power and their disproportionate share of housework, other
variables which are not included in this model need to be examined in future studies.

As the other alternative which provides an explanation for the unexplained positive
relationship between wives' resource power and their share of housework, the interéction
between husbands' power and wives' might be explored. From the fact that Korean
wives' increasing economic resources obtained through their paid work outside the home
increases their shares of housework, it is speculated that wives' resource power was not
strong enough to bring about changes in division of labor, and that there might be another
power which outweighs the power of women's economic resources. In this study, it was
found that husbands' resource power along with their definitional power reduces the

husbands' share of housework. These findings indirectly suggests that wives' share of
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housework will consequently increase when these two male powers are stronger than
those wives have. However, in this study, the relationships between male resource power
and female resource power, and male definitional power and female counterpart were not
examined because the effect of each power was investigated within a gender group
separately.

However, the findings of this study indirectly suggests the interrelationships
between these powers. In that husbands' resource power is positively correlated with their
definitional power which has more significant impact on husbands' share of housework,
husbands' resource power appears to be reinforced by their definitional power. In
contrast, wives' resource power does not seem to be supported by female definitional
power. Wives' definitional power is not correlated with wives' resource power.
Moreover, wives' own definitions on their own roles do not have any significant impact
on wives' share of household tasks.

Integrating these findings, it is speculated that wives' resource power which was
not supported by female definitional power was not strong enough to bring about
changes in division of household labor. It is also assumed that male definitional power
may be stronger than female resource power in affecting division of household labor in
such a way to prevent women from exerting their resource power obtained through their
gainful employment outside the home, and to make women to behave in a normative way.
These speculations remain as open questions because the relationship between male
definitional power and female resource power, the impact of male definitional power on
wives' share of housework were not tested in this study. However, the findings from the
Korean study reflects the reality of unbalanced power structure within the contemporary
Korean dual-career families, in which husbands' definitional power plays the central role

in determining the division of household labor.
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Integrating these findings, it is assumed that gendered division of labor practiced
in Korean dual-career families might be changed by changing husbands' traditional
definitions of women's role to more egalitarian ones. Ross (1987) who found the same
results suggested that change in division of labor at home which is set in motion by
women taking jobs outside the home must be completed by a change in men's value. For
this reason, the future study needs to explore how husband's sex-role beliefs affect the
process of changing gendered division of labor.

B.  Predictors of Intra-Role Conflict

In the male model, division of household labor is the only predictor with a direct
impact on intra-role conflict: A husband's share of housework has a negatvie effect on
his intra-role conflict. The husband who shares less is likely to experience higher level of
intra-role conflict because he feel uncomfortable when asked to modify traditional
gender roles toward more androgynous ones. The new definitions of gender roles
expected to accommodate dual-career family life might threaten his own notion of self-
esteem (Yogev, 1983). In contrast, the husband who shares more housework is likely to
experience lower level of intra-role conflict in the dual-career situations, in which
traditional gender roles which they have learned through socialization are expected to be
replaced with more androgynous roles. The result of this study was congruent with
Kessler and McRae's (1982) study. Kessler and McRae (1982) maintained that men who
are supportive of their wives, to the extent that they take some child care responsibilities,
are apparently more comfortable with dual earner family situation.

In the case of Korean males, resource power, definitional power and positional
power have indirect impacts on intra-role conflict: 1) The husband who earns more is
likely to share less housework, and to experience more intra-role conflict. In this case,

husband with greater economic power may resist to equal role-sharing , and feel greater
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discomfort when asked to modify their leamed gender roles; 2) The husband who holds
more conservative sex role definitions shares less housework, and is likely to experience
more intra-role conflict when asked to abandon traditional gender role ideologies in order
to modify them into more egalitarian one; 3) The husband who makes himself more
needed and valued in given family roles by assuming important roles is likely to be more
involved in family life, and experience lesser degree of intra-role conflict because he
already transcended the rigid role differentiation.

On the other hand, in the female model, two significant predictors (resource
power, and division of household labor) were found for intra-role conflict: It was found
that a wife's greater share increases her intra-role conflict, while her greater resource
power reduces it. The wife who assumes greater responsibilities for household tasks is
likely to feel uncomfortable in the situations which require her to modify her traditional
wife and mother roles due to the requirement of her work role outside. Also, the wife
with greater resource power is likely to experience lower level of intra-role conflict. The
wife may think it is all nght to modify traditional gender roles to reallocate domestic
tasks because she shares the economic role with her husband. Resource power
contributes to directly reduce intra-role conflict by legitimating wives' employment
because she brings money from her wage work.

In contrast to direct effect of resource power which decreases intra-role conflict,
wife's resource power indirectly increases her intra-role conflict by increasing her share
of household tasks. Higher income is associated with wives' greater responsibility for
housework, leading to wives' greater intra-role conflict. Wives with greater economic
resources are likely to experience higher level of intra-role conflict when they continue to
perform most housework, despite the fact that they share the economic roles with their

husbands by bringing money from their wage work.
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Ross, Mirowsky, and Huber (1983) pointed out that the differential pattern in
distress experienced by the dual-career husbands and wives is generated due to different
problems husbands and wives face in dual-career situations. They discussed that the
husband's central problem in the dual-career situation is one of self-esteem which may be
undermined by embarrassment, guilt, or apprehension associated with wives' employment,
while wife's central problem is asymmetric division of family tasks. Their discussion
posits division of household labor and intra-role conflict as the crucial issues in dealing
with the problems of the dual-career families. But, they did not posit both division of
labor and intra-role conflict as equally important issues to both male and females, and,
therefore, they did not examine the link between division of labor and intra-role conflict
for both the male and female groups.

In this regard, the findings of this study may provide empirical support for this
link between division of labor and intra-role conflict and delineate the differential effect of
division of labor on intra-role conflict between males and females. The husband's greater
share reduces husband's intra-role conflict, while the wife's greater share increases her
intra-role conflict.

C.  Predictors of Inter-Role Conflict

Among the Korean males, three significant predictors for inter-role conflict were
found: Personal power has a negative impact on inter-role conflict, while positional
power and division of labor have a positive impact on inter-role conflict.

The husband who is more needed and loved in his relationship with his wife is
likely to experience lower level of work-home interference arising from conflicting
demands of multi-roles. The wife, who needs his love, may voluntarily assume more
responsibility for family tasks in order to reduce his share, or the husband might influence

over his wife in such a way to avoid the unwanted housechores.
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The greater the husband's positional power, the more he experiences inter-role
conflict because he is likely to be more involved in family life, and take more
responsibilities for organizing and coordinating family activities. Therefore, the husband
with high positional power is expected to experience more inter-role conflict.

Division of labor also has a positive impact on inter-role conflict. The more the
husband shares family tasks, the more inter-role conflict he experiences due to conflicting
role demands, when he adds his labor at home into his work role outside.

Resource power, definitional power, and positional power indirectly affect inter-
role conflict via division of labor: First, the husband with more resource power is likely
to share less housework and to experience less inter-role conflict; Second, the
husband with more conservative sex-role definitions is likely to share less housework,
and to experience less inter-role conflict; Third, the husband with more positional
power is likely to share more housework and to experience more inter-role conflict.

Among Korean females, intra-role conflict is the sole predictor which has a direct
effect on inter-role conflict. It was found that the more intra-role conflict the wife
experiences, the more inter-role conflict she experiences. The wife who feels greater
discomfort when asked to modify traditional gender roles into more androgynous ones
is likely to experience greater work-family interference because she may strive to meet
both role demands which are incompatible.

Division of household labor does not directly affect wives' inter-role conflict, but
indirectly affect their inter-role conflict by increasing their intra-role conflict. The wife
who does more housework is likely to experience greater intra-role conflict, and
therefore, experiences greater inter-role conflict.

Resource power indirectly increases inter-role conflict by increasing the wife's

share of household labor and by increasing intra-role conflict. A wife with greater
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resource power is likely to do more housework, and to experience more intra-role
conflict and more inter-role conflict. Also, resource power indirectly decreases inter-
role conflict by decreasing intra-role conflict. The wife with greater resource power is
less likely to experience intra-role conflict, and lesser degree of intra-role conflict leads
to lesser inter-role conflict. As seen in Table 12, total indirect effect of resource power
on inter-role conflict is -0.022. The indirect effect of resource power through intra-role
conflict on inter-role conflict is greater than that mediated through division of household
labor and intra-role conflict on inter-role conflict.

With the increasing need for equal-role sharing, some researchers predict that role
strain deriving from multi-role involvement might increase for the husband, while
simultaneously decreasing for the wife (Bird & Ford, 1985). The findings of this study
provide empirical support for these predictions. As expected, the husband who does
greater amount of housework experiences a greater degree of inter-role conflict, while
the wife experiences less inter-role conflict when her husband performs greater amount
of housework. In this study, the effect of division of labor on wives' inter-role conflict
was indirect: An increase in the husband's share decreases the wife's inter-role conflict
by decreasing her intra-role conflict.

D.  Predictors of Marital Satisfaction

In the male model, two predictors (division of household labor and personal
power) were found for marital satisfaction: Division of household labor has a direct
positive impact on marital satisfaction. Men who share more housework are probably
more satisfied with their marriage. His greater involvement in family roles and marriage
life may enhance satisfaction with marriage. There are few corresponding findings from
empirical studies. Howevér, a theoretical prediction on the relationship between division

of household labor and marital satisfaction was found. Spitze (1988) views that the link
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between division of household labor and marital instability may be expected to become
stronger as more people define this as a legitimate issue for dissatisfaction, and predict
that husband's greater share is positively associated with wife's marital satisfaction. In
this study, the positive association between husband's greater share of housework and his
marital satisfaction was found.

Personal power has another positive impact on marital satisfaction. The more the
husband feels needed and valued in his relationship with his wife, the more satisfaction
he finds in his marriage. In previous studies, the relationship between personal power
and marital satisfaction was not theoretically explored. Therefore, there is no empirical
data to support this relationship.

In this study, no other power except personal power has a direct impact on the
husband's marital satisfaction. Instead, resource power, definitional power, and
positional power indirectly affect marital satisfaction through division of household labor.
1) The husband with greater resources does less housework, and is likely to experience
lower level of marital satisfaction. 2) The husband with more conservative sex role
definitions does less housework, and is likely to feel less marital satisfaction. 3) The
husband with more positional power does more housework, and is likely to feel greater
marital satisfaction. There were few empirical studies examining the effects of resource,
definitional and positional power on marital satisfaction.

In the female model, three predictors of marital satisfaction were found (resource
power, personal power and inter-role conflict). First, just like in male model, personal
power has the strongest effect on marital satisfaction: It was found that the more the
wife feels needed and valued in the marital relationship, the more satisfaction she finds
in her married life. Second, the more resource power the wife has, the more marital

satisfaction she finds. We can surmise that the more she earns money, the more her self-
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esteem or self confidence are enhanced so that this increases her marital satisfaction.
Wife's resource power is seen as a beneficial effect of wife's employment on her marital
satisfaction. Third, inter-role conflict was a very strong negative predictor of marital
satisfaction. The more inter-role conflict the wife experiences, the less marital
satisfaction she finds. For wives, conflicting role demands are likely to undermine the
marital relationship, reducing marital satisfaction.

As an effort to provide an explanation for gender differences in marital satisfaction
between husbands and wives, Burke & Weir (1976) assumed that self-identity conflict,
which was defined as intra-role conflict in this study, may play the central role in
determining marital satisfaction. Based on their findings that working wives held more
positive attitudes toward marriage, but their husbands are less content with marriage,
Burke and Weir (1976) hypothesized that the self-identity conflict reduces marital
satisfaction. They concluded that husbands' marital satisfaction is lower than wives'
because these husbands experiences more severe self-identity conflict than their wives.
Their prediction was not confirmed by the results of this present study. In this study, no
direct effect of intra-role conflict on marital satisfaction was found for both males and
females. Only indirect effect of intra-role conflict on martial satisfaction was found among
Korean females: The wife's intra-role conflict indirectly reduces her marital satisfaction
by increasing her inter-role conflict.

On the other hand, Coverman's (1989) study showed that inter-role conflict
(perception of work-family interference) reduces men's marital satisfaction, but not affect
wives' marital satisfaction. The findings of present study are not congruent with those of
these previous studies. In the present study, husband's inter-role conflict was found to
have no significant direct negative impact on husband's marital satisfaction. Instead,

wife's inter-role conflict was found to have a very strong significant negative effect on
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her marital satisfaction in the female model. Further study needs to examine the
independent effects of intra-and inter-role conflict on marital satisfaction.

In this study, division of household labor was hypothesized to be significantly
associated with both spouses' marital satisfaction. However, the results of this study
showed that division of labor did not play the central role in determining wife's marital
satisfaction as anticipated. The expected negative relationship between wife's share of
housework and her marital satisfaction was not found. Division of household labor was
associated only with husband's marital satisfaction. Although wife's marital satisfaction
was not directly determined by her share of housework, her disproportionate share of
household labor indirectly decreases her marital satisfaction by increasing her intra-role
conflict and inter-role conflict in Korean female model.

Division of labor operates differently in determining marital satisfaction for males
and females: The husband's greater share of housework "directly increases" his marital
satisfaction, but the wife's greater share "indirectly reduces" her marital satisfaction.

E.  Predictors of Stress

In the male model, it was found that both intra- and inter-role conflict increases
the level of stress: 1) The more intra-role conflict, the more stress the husband
experiences; 2) The more inter-role conflict, the more stress he experiences. In this
study, no direct effects of the four power constructs on stress were found. Resource
power, definitional power, and positional power indirectly affect the level of stress via
division of labor and intra-role conflict, while personal power and positional power
indirectly affect stress via inter-role conflict.

In the female model, one direct effect on stress was found. Inter-role conflict ha
a strong positive effect on stress: The more inter-role conflict the wife experiences, the

more stress she experiences.
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No direct effect of powers on stress were found among Korean females.

Resource power indirectly affects the level of stress. First, women's resource power
decreases stress by decreasing intra-& inter-role conflict. Second, women's resource
power increases stress by increasing her shares of housework, which, in turn, increases
intra-role conflict and inter-role conflict. Total indirect effect of resource power on stress
was -0.011 (See Table 12). The results showed that the indirect effect of resource power
on stress through intra- and inter-role conflict is stronger than the indirect effect of
resource power on stress through division of household labor, intra- and inter-role
conflict.

Guelzow et al. (1991) found that for both men and women, role strain was
significantly related to distress through direct and indirect paths, but they pointed out
gender differences in the source of role strain. Many researchers found a detrimental
impact of inter-role conflict on the psychological well-being of women. Coverman's
(1989) study showed that inter-role conflict (work-family interference) was detrimental to
wives' psychological health, but not to men's psychological health. Other researchers also
found that high dual-role conflict is associated with more symptom, depression and
anxiety among employed wives (Parry, 1987, Pearlin, 1975; Cleary & Mechanic, 1983).
The findings of this study support the hypothesis predicted in the previous studies.

Wives' inter-role conflict increases their stress. Although the same relationship was not
predicted for husbands in the previous studies, the same pattern was found among the
husbands in this study.

On the other hand, there is a prediction that the dual-career husband is likely to
experience greater self-identity conflict which might be detrimental to his psychological
well-being, few empirical studies examined this relationship. In this study, the detrimental

effect of intra-role conflict on stress was found among the males.
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In sum, the findings of this study provide empirical evidence for 2 predictions: 1)
For both husband and wife, inter-role conflict is likely to increase stress level; 2) Intra-
role conflict has a direct positive effect on stress only among husbands.

In this study, division of household labor was hypothesized to significantly increase
both spouses' stress. However, the results of the study suggested that division of
household labor did not play any important role in predicting stress. It was found that
division of household labor has no direct effect on stress in both male and female model.

Instead, division of household labor has an indirect effect on stress. Among
males, division of labor indirectly affect stress through intra-role conflict or through
inter-role conflict: The husband who shares more housework is likely to experience less
intra-role conflict and less stress; The husband who shares more housework is likely to
experience more inter-role conflict and more stress. Total indirect effect of division of
household labor on stress was 0.014 (See Table 10). The results indicate that the indirect
effect of division of household labor on stress through inter-role conflict is stronger than
that through intra-role conflict among Korean males. There are no empirical studies
which explain the differential impact of division of labor on stress due to paucity of
research in this area.

Among females, division of labor indirectly affects stress through intra-& inter-
role conflict. The wife's greater share of housework increases the wife's intra-role
conflict and inter-role conflict, and therefore, increase stress level of the wife. The
husband's greater share of family tasks, reduces wife's intra-& inter-role conflict, and
finally reduces the wife's stress level. These findings were congruent with the empirical
findings of previous studies (Coverman, 1989).

A negative association between marital satisfaction and stress was predicted by

many researchers. Ross et al. (1983) and Cleary & Mechanic (1983) predicted the
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negative effect of marital satisfaction on stress. However, in this study, marital

satisfaction is not a significant predictor of stress at all in both the male and female
groups. This fact indirectly indicates that couples’ marital satisfaction does not
significantly affect the stress level experienced by Korean dual-career husbands and
wives.
F.  Comments on Personal Power and Positional Power

Integrating the results of the study, several conclusions can be drawn concerning
personal power and postional power. 1) In that personal and positional power have no
significant impacts on wives' division of household labor, but positional power was a
strong predictor of husband's share of housework, the prevailing notion that these two
relational powers might be utilized by women who lack socio-economic power in
bargaining with their husbands (Safilios-Rothschild, 1976) seems to be discarded.

2) The hypothesized positive relationship between positional power and share of
housework was confirmed by the data among Korean males. The positive relationship

between the husband's positional power and his share of housework implies that

positional power acquired by fulfilling the important roles in the given position within the

family increases, by its nature, one's share of housework in everyday life. From the
previous literature, the positional power negatively exercised in conflict situation by
withdrawing the services which have been offered or refusing to perform the important
family roles was assumed, but was not investigated in this study. Therefore, only the
positively exercised positional power by fulfilling one's potentials in the given roles was
explored to investigate the effect of positional power on division of household labor.

3) Personal power had no influence at all in determining division of household
labor for both males and females. This finding indicates that personal power is not the

predictor of division of household labor for both spouses.
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4) The findings that wives' personal power and positional power have no impacts
at all on wives' share of housework implies that both relational powers might not
perceived as "resources" of power to be used to achieve "intended effects" by wives.
Without being recognized as valuable resources by wives themselves, these personal
power and positional power may still remain as "love/duty” ethos rather than "bases" of
power among females.

In conclusion, the findings that personal power has no significant effect on division
of household labor of both males and females, and postional power has no effect on
wives' share, suggests that these two relational powers are not strong as socio-economic

power (resource power and definitional power) as the determinants of division of labor.
3. Conclusions and Implications

As a result of a comparison of the male and female models, four significant

relationships were found in both the male and female models. The first two relationships

can be generalized across genders since they have the same direction of association for

both gender groups: 1) Greater personal power increases marital satisfaction;

2) Higher level of inter-role conflict increases stress. |
On the other hand, the other two common relationships, which are also significant

for both the male and female models, were different in the direction of the association

between the genders. Although resource power is the only one common predictor of

division of household labor in both male and female groups, resource power operated i

quite differently in determining division of household labor for males and females:

3) Husband's greater resource power reduces his share of housework, while wife's

greater resource power increases her share.

i
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Division of labor was a common predictor of intra-role conflict for males and
females. However, the effect of division of household labor was opposite for males and
females: 4) Husband's greater share of housework reduces his intra-role conflict,
whereas wife's greater share increases her intra-role conflict.

With the exception of these four common links, the analyses revealed substantial
gender differences in the complex interrelationships between the variables of interest.
Among the four bases of power to be used as "resources" in bargaining with the spouse
to reduce one's share of housework, it was found that all power bases except personal
power directly affect husbands' share of housework, whereas only resource power has a
direct effect on wives' share of housework.

As a predictor of intra-role conflict, resource power directly reduces wives' intra-
role conflict, but has no direct effect for husbands. Resource power may reduce wives'
intra-role conflict by legitimizing wives' employment. In other words, wives with greater
economic power may be less likely to feel discomfort when forced to modify the
traditional wife and mother roles due to the requirements of the work role outside the
home.

The most conspicuous gender differences were found in the predictors which
determine inter-role conflict. A greater share of household labor directly increases the
husband's inter-role conflict, while it indirectly increases the wife's inter-role conflict by
increasing her intra-role conflict. The husband's personal power reduces his inter-role
conflict, and his positional power increases his inter-role conflict, whereas these two
powers have no effect at all on the wife's inter-role conflict. For husbands, a greater
share of housework, or more involvement in family life,or more commitment to the
marital relationship directly affect their inter-role conflict. In contrast, wives' inter-role

conflict was not directly affected by share of housework, personal power or positional
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power, but by intra-role conflict experienced by these wives. Intra-role conflict reveals
wives' feelings and perceptions about dual-career situation in which more equitable role-
sharing toward more androgynous roles are expected, but rarely practiced.

As a determinant of marital satisfaction, the husband's share of housework directly
increases his marital satisfaction, but the wife's share has no direct effect at all on her
marital satisfaction. However, the wife's greater share indirectly reduces her marital
satisfaction by increasing her intra-role and inter-role conflict. The wife's inter-role
conflict was a very strong negative predictor of marital satisfaction, but the husband's
inter-role conflict has no such impact on his marital satisfaction. In addition, wives'
resource power increases wives' marital satisfaction, but no such effect of resource power
was found among the husbands.

As a predictor of stress, intra-role conflict directly increases the husband's stress,
but no such effect was found among wives. For both husbands and wives, division of
household labor has an indirect effect on stress. Among males, the husband's greater
share of housework indirectly reduces stress by reducing his intra-role conflict, while it
indirectly increases stress by increasing his inter-role conflict. The findings suggest that
the husband's share of household labor has different indirect effects on stress when it is
mediated by intra-role conflict than when it is mediated through inter-role conflict.

Wives' greater share of household tasks indirectly increases stress by increasing their
intra-role conflict and inter-role conflict.

All these findings revealed that the experience of dual-career husbands and wives
are not the same because they differ in the "bases" in power, as well as in "felt difficulties”
in combining work and family roles due to different perceptions and role expectations. In
particular, the findings showed that differences in the power that each spouse has affect

differently the share of household labor performed by husbands and wives, and that
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division of household labor operates quite differently in determining dual-career couples’
intra- and inter-role conflict and marital satisfaction. The husband's greater share of
housework reduces his intra-role conflict, but wife's greater share increases her intra-role
conflict. The husband's greater share of housework increases his inter-role conflict, but
wife's greater share has no direct effect on her inter-role conflict. The division of
household labor has a positive impact on husband's marital satisfaction, but no significant
direct effect on wife's marital satisfaction.

The fact that division of household labor has no direct effect on wives' inter-role
conflict and their marital satisfaction suggests that division of household labor does not
play the central role as the determinant of inter-role conflict and marital satisfaction
among dual-career wives. These findings imply that wives are not affected by the amount
of housework they perform in experiencing work-family interference or marital
satisfaction. Wives might accept the reality of the family norm, that is, that they should
perform a disproportionate share of housework, as "natural," or find "no alternatives" to
it.

In contrast to the husbands, whose inter-role conflict and marital satisfaction are
directly affected by the amount of their share of housework, the inter-role conflict and
marital satisfaction experienced by wives are not affected by the division of household
labor itself. Rather, these wives' marital satisfaction is affected by their inter-role conflict,
and their inter-role conflict is affected by the perception of "felt difficulties” in the dual-
career situation (intra-role conflict), which is directly affected by the extent of their share
of housework. Integrating these findings, the behavioral aspect of gendered division of
household labor (actual division of household labor) has a significant effect among

husbands, whereas the perceptual aspect of gendered division of labor (the impact of
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gendered division of labor on perception of the difficulties in combining dual roles and

modifying traditional gender roles) has a more significant meaning to the wives.

Although division of household labor does not directly affect wives' inter-role
conflict or marital satisfaction, it continues to influence indirectly. Among the wives, a
greater share of household labor indirectly increases their inter-role conflict by increasing
their intra-role conflict, and indirectly decreases their marital satisfaction by increasing
their intra- and inter-role conflict. For this reason, division of household labor seems to
be an underlying problem which continues to cause problems confronting dual-career
couples in an indirect way.

In order to reduce role conflict and stress, and to increase marital satisfaction
among dual-career couples, it is necessary not only to reduce intra- and inter-role
conflicts, but also to divide household labor in a more equitable way. First, intra-role
conflict for both spouses can be reduced by increasing husbands' share of housework
while reducing wives' share because husbands' greater share reduces intra-role conflict
experienced by both husbands and wives. Second, both spouses' marital satisfaction can
be increased by increasing husbands' share of housework because husbands' greater share
directly increases their marital satisfaction, and indirectly increases wives' by decreasing
their intra-role conflict and inter-role conflict. Third, husband's stress can be reduced
when his intra-role conflict as well as inter-role conflict are reduced . Also wife's stress
can be reduced when her inter-role conflict is reduced . To reduce the inter-role conflict
which increases stress experienced by both husbands and wives, the share of household
labor would need to be reduced for both spouses. This is true because husband's lesser
share of household tasks can reduce his inter-role conflict, while wife's lesser share

reduces her inter-role conflict.

187



The finding that a greater share of household labor increases each spouse's inter-
role conflict indicates that division of household labor can be the source of a "conflict of
intefest" between dual-career husbands and wives. The husband's greater share of
housework directly increases his inter-role conflict, but indirectly reduces the wife's inter-
role conflict. The wife can reduce her inter-role conflict by getting her husband to
assume more family tasks, which will, in turn, increase his own inter-role conflict. In
order to reduce one's own inter-role conflict, husbands and wives may struggle to reduce
their own share of household labor. Unless the household labor 1s divided equally
between husbands and wives, they each hold the opposite positions surrounding the
division of household labor, and therefore, a "tug-of-war" is expected over division of
labor to reduce each spouse's own inter-role conflict.

To reduce inter-role conflict for both spouses which significantly affects wives'
marital satisfaction and stress level of both spouses, husbands and wives need to learn to
communicate openly concerning the difficulties they confront in dual-career situations.
They also need to express their opinions concerning possible solutions, and learn to
negotiate in order to reallocate household tasks in a more equitable way. In order to help
the dual-career couples to reduce tensions which might exist in the process of reallocating
household tasks toward a more equitable division, counseling services as well as
educational programs need to be developed. These services can help dual-career couples
to understand the differential experiences in dual-career situations, and the detrimental
consequences of asymmetric division of labor on their own well-being and marriage life,
and help them to reallocate the household tasks in a more equitable way. These services
also facilitate their learning how to negotiate toward workable solutions for their

problems.
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Based on the findings showing that the gendered division of labor and
accompanying intra- and inter-role conflict have detrimental impacts on the couples'
psychological well-being and their married life, some remedial or educational strategies
were suggested to help them to identify the sources of their presenting problems and to
resolve them. However, the needed changes in the division of household labor, which
will result in reducing role conflicts and stress and enhancing marital satisfaction, are
difficult to accomplish by the individuals' efforts using these strategies.

As the findings of this study revealed, the husband's resource power and
definitional power, which are mutually reinforced, together significantly reduce his share
of housework, while the wife's resource power which was not supported by female
definitional power was not strong enough to bring about changes in the division of
household labor. These results indicate that the unbalanced power structure existing
between husbands and wives is the real problem underlying the gendered division of
labor. Since the differences in resource power and definitional power between males and
females have been socially constructed through the socio-economic structure and
institutions, ways to rid society of these social, economic and structural barriers need to
be explored in order to bring about changes in the systems which support this gendered
division of labor.

In order to reduce the earnings gap between males and females which causes
differential resource power between the genders, the existing social and employment
policies need to be reexamined to develop a more humane and equitable policy which
discourages discriminatory practices in hiring, differential status between the genders, or
unequal pay for equal work (Gilbert, 1984). Fundamental changes in these social
policies should be accompanied by changes in prevailing values, ideologies, and gender

norms in society, as well as by changes in employers' attitudes toward women workers
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(Gilbert, 1984). To the extent that traditional gender role ideologies and gender norms,
which justify the male's superior position and legitimize the advantages that accrue to
males, are sustained in society, women receive lower recognition and economic rewards
for their work than men do, and less prestige, knowledge, and expertise are attributed to
women (Bayer and Astin, 1975; cited in Gilbert, 1984). As long as social policies reflect
the social definitions imposed by the dominant male group, these policies are likely to
justify unequal pay or unequal treatment of women in the workplace. As a consequence,
womens' resource power as well as definitional power will be reduced, perpetuating
gender inequality. For these reasons, it is crucial to develop a workable social policy
which can reduce the earnings gap by getting rid of discrimination against women at
work and unequal pay, and which can ensure equality between the genders based on
egalitarianism by definition as well as in practice.

In addition to these social policies for employment regulations, a comprehensive
family policy which provides high-quality community-based child care (Gilbert, 1984),
on-site day care, as well as flexible work time, and child care leave for both parents
(Sidel, 1986) needs to be developed to provide supports for dual-career couples who
strive to manage work and family life simultaneously. When these comprehensive family
policies reflect the basic assumption of a dual-career family, that is, the compatibility of
occupation and family life for both spouses and equal role-sharing, the occupational
structures can be reorganized to help both spouses to pursue their careers while
maintaining their family lives.

Under these comprehensive family and employment policies, the rigid role
differentiation between the genders will be diminished, and the earnings gap will be
narrowed. Without developing these comprehensive family and employment policies at

the macro level, the power differences in resource power and definitional power existing
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between males and females continue to reinforce the gendered division of labor.
Therefore, the individual's efforts to achieve a more equitable division of household tasks
through communication and negotiation within individual households may be in vain
without intervention at the marcro, or societal, level.

The results of this study showed the importance of resource power and
definitional power as the causal factors of gendered division of labor, and suggest that
more comprehensive family policies as well as social policies need to be developed in

order to reduce power differences between the genders.

4. Limitations and Suggestions for the Future Study

Nonrandom sampling was used in this study due to constraints of time, financial
resources, and lack of an exhaustive listing of Korean dual-career families. In particular,
this study aims to investigate dual-career family life among Korean dual-career couples
who are employed full-time, living currently together, and have children. In order to
identify Korean dual-career couples who are eligible according to the criteria of the
subjects, the sample was selected purposively on the basis of the researcher's own
knowledge of the population and the nature of the research aims (Babbie, 1990). A list
of diverse occupations in which large population of dual-career wives might be identified
was compiled based on the researcher's own knowledge and judgment of representation
of this particular group of dual-career couples of interest. This subjective nature of the
sampling process may threaten external validity, and therefore, the generalizability of the
results of this study is restricted.

Another threat to the generalizability of this study is derived from the use of

volunteers. Prior to conducting the survey, each dual-career wife listed in the sampling
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list was contacted by the researcher personally to ask for participation in the study. Since
only voluntary participants were included in the sample, these self-selected respondents
may provide biased responses. Those most likely to respond may be those who feel
strongly about the issues inherent in dual-career family life, and those who have extreme
opinions. For these reasons, the generalizability of the results of this study may be
restricted. In order to enhance the generalizability of the study, a greater representative
dual-career couples needs to be sampled, using random sampling in the future studies.

In addition, the results of this study may not be generalized into the larger
population across the culture since the theoretical model developed in this study was
tested by only one source of data, that is, those collected from the Korean middle-class
dual-career couples. Since the power structure may have been differently constructed in
different cultural and social contexts, the power structure which began to change with
increasing wives' employment outside may affect family life and marital relationships in
other culture in different ways. The utility of the theoretical model may be tested by a
cross-cultural comparison in the future studies.

The data was collected by a cross-sectional survey in this study due to limitation
of resources. Considering that power structure has been socially structured for a long
period of time, and that power structure has been changing very slowly, a longitudinal
study would be profitable in determining the impact of changes in power structure within
the dual-career families on family life and marital relationship in the future.

The theoretical model developed in this study includes only the major latent
constructs. These major latent constructs are power structure, division of household
labor, role conflicts, marital satisfaction, and stress. In order to examine the
interrelationships among them, the other important variables such as demographic or

career-related variables were left out. The omission of influential variables might lead to
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spurious results (Coverman, 1989). In particular, the unexplained relationship between
wives' resource power and their share of housework may be explained by including third
variables such as age, number of children, family life cycle, family types (e.g. extended
family, nuclear family, etc.), and the alternatives which wives have for housework and
child care (e.g. other adult available to help, or well-developed social programs or
facilities for child care). Future studies needs to refine this theoretical model by
including the other important variables which may affect the hypothesized relationships,
but omitted in this study (e.g. length of employment, orientation toward career, the
importance of wife's income to family, age, number of children, family life cycle, family
types, coping strategies, and the alternatives the wives can take).

In order to reduce the effects of confounding variables, social class, living
situation (currently living together), and presence of children within the household were
controlled in this study. However, considering that women's economic power and the
other resources they have vary with each social class, there is a need to examine the
interrelationships of the variables of interest "between" the classes. It would be
profitable to compare the theoretical model proposed in this study across social classes
in order to identify the differential impact of changes in the family power structure on
well-being and marriage life among diverse dual-career families.

Based on the assumption that dual-career family life experienced by dual-career
husbands and wives may be different due to their differential power bases, and that these
powers have a differential impact on life outcomes, the male and female models were
developed separately for comparison. This study focused on only the individual
husband's or wife's perceptions of powers they have, and the impact of each power on
individual husband's and wife's own behaviors or life outcomes. However, some

variables need to be examined in the interaction between husbands and wives. For
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instance, in order to understand why wives share more housework regardless of their
increasing resource power, there is a need to investigate the impact of husbands'
definitional power on wives' share of housework in addition to the impact of wives' own
definitional power on their share of housework. For this reason, future studies need to
develop a theoretical model which can delineate the effects of husband's powers on wife's
behavior and perceptions, vice versa, and which can compare each power between
husbands and wives in order to better understand the dynamics in the dual-career
marriage.

The previous studies have not examined all relevant dimensions of power,; instead,
they examined only economic resources as the "base" of power. This study attempted to
expand the dimensions of power base by including one structural and ideological power
(definitional power), and two relational powers (personal power and positional power).

Definitional power has been well defined by Chafetz (1991) as the ability to impose
social definitions upon women to justify males' superior position and to legitimize the
advantages that accrue to males, as well as to keep the inferior counterpart, females, in
"their places." This definition clearly indicates male definitional power as the source of
power for males. But male definitional power which imposes unfavorable definitions
upon women is a "constraint" rather than a source of power for females. Definitional
power is male-centered power, which is not applicable to women at present. Therefore,
in this study, definitional power of women was measured as the degree to which women
lack definitional power because women have no equivalent definitional power to
challenge males or to define themselves and impose their own definitions. Only when
women can challenge the social definitions imposed upon them, and define their own
identities and roles by themselves, will women have definitional power. In future

studies, the relationship between females' self-definition and prevailing social definitions
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imposed by males should be explored in order to conceptualize definitional power as the
source of power which can be applicable to both men and women.

Up to now, there have been few well-conceptualized definitions of personal power
and positional power. These two power constructs are relatively new in the studies of
family power, and few studies explore them as dimensions of power bases. In this
study, an effort was made to conceptualize personal power and positional power as the
bases of family power, and to develop measures for these constructs. However, due to
the paucity of previous studies on these two power constructs, the conceptualiiation
and measurement of these powers have limitations in this study.

Previously, personal power and postional power have been viewed as sources of
power which might be used as a leverage within the marital relationship usually by wives
who have no access to socio-economic power, and are disadvantaged in the public arena
in bargaining with their husbands. However, the results of this study show that positional
power to be the source of power which has a significant effect on husbands' share of
household labor, and that personal power and positional power significantly affect inter-
role conflict among the husbands, while no effect at all on the wives' share of house
work and inter-role conflict. Therefore, the previous conceptualization of these two
powers as "gender-specific" ("wife-specific") needs to be revised. In future studies,
personal power and positional power need to be well-conceptualized in order to develop
them as relevant sources of power which both men and women utilize in a relational
context. In addition, the relationship between these relational powers and socio-
economic powers need to be explored further in future research in order to understand
the meaning of these relational powers to men and women in relation to socio-economic

power (resource power and definitional power). More clarity of definitions on personal
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power and positional power are required to develop good instruments which can measure
these power constructs adequately and accurately.

The measures in this study were originally developed in English. However, to
collect data from Korean subjects, this study used a questionnaire which was translated
into Korean. The Korean version of the questionnaire was pre-tested by Korean
professionals (newspaper reporters, etc.), but back-translation was not done due to lack
of time. In order to validate the translation of the instrument from English to Korean
language, future studies need to conduct the back translation of the questionnaire.

In addition, the scales for personal power, positional power, and intra-role conflict
were developed mainly by the researcher. Also, the scales for definitional power and
inter-role conflict were made by using or adapting the existing items of diverse scales.
For these reasons, there was no previously established reliability for these scales. In
addition, since it is the first attempt to investigate the Korean dual-career family life,
there was no previously established reliability for these scales of the Korean version of
the questionnaire. Therefore, via replication in future studies, the instruments developed
by this study need to be evaluated, using Korean population as well as other cross-
cultural populations. The results of replication will help establish the reliability of the
instruments used in this study in the future.

Due to paucity of previously existing theories or lack of empirical findings on
definitional power, personal power, and positional power, some of relationships
hypothesized in the theoretical model was not based on a priori theories or empirical
findings. Instead, these relationships were explored based on the researcher's knowledge
and judgment on these relationships without theoretical support. For this reason, the
theoretical model proposed in this study is not purely "confirmatory" although this study

attempted to construct and test a causal model which specifies the relationships of
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interest by analyzing data by CSA (Covariance Structure Analysis) which can test the
hypothetical model statistically. Only when each relationship between the variables is
hypothesized based on sound theories, and supported by empirical findings, then a
causal model proposed in this study can be validated or confirmed in the future.

In order to develop a theoretical model in which causal relationships can be
specified, in the future studies, conceptualization of personal power and positional
power need to be refined in such a way that these powers are utilized by both men and
women as "resources"” in the relational context. More clarity of definitions on definitional
power, personal power, and positional power are required to develop better instruments
which can measure these power constructs adequately and accurately. The theoretical
model proposed in this study needs to be evaluated through replication with a more
representative sample of dual-career couples across culture, using a "longitudinal” study

instead of a "cross-sectional" survey.
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March 9, 1994
Dear Wife:

Thank you for agreeing to participate in this study of dual-career family life. The
purpose of the study is to examine how dual-career couples manage their work and family
roles.

Two forms of the questionnaire are enclosed: One is labeled "Wife" and the
other is labeled "Husband." Please answer independently, and do not discuss your
responses with your spouse while completing questionnaire. The survey questionnaire
will take approximately 30 minutes to complete.

Your participation in this study is entirely voluntary. Thus, you may skip any
questions which you do not wish to answer. However, through your participation, you
may help the researcher to gather useful information to better understand the challenges
and strengths of dual-career families. The benefit you will derive from your participation
in this study is the knowledge that you contribute to a growing understanding of dual-
career families.

Your identity and your responses to the questionnaire will be held strictly
confidential. The questionnaire will be assigned a code number, and names will not be
associated with the questionnaires. The data from the study will be reported only in group
form.

Participation in this survey is unlikely to arouse any anxiety. However, if you have
any questions or concerns about the study, or your reaction to being a participant, please
write to the researcher at the following address shown in the below.

Your cooperation is greatly appreciated.

Sincerely,

Myung-Shin Lee

Doctoral Candidate

College of Social Work

The University of Tennessee

Address: 308 Henson Hall, 1618 Cumberland Ave.,
Knoxville, TN 37996-3333
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Questionnaire for Wife

Part 1: Please read each statement carefully, and indicate the extent 1o which you agree or disagree

with the statement by circling the appropriate number. There are no right or wrong answers, so
please express your frank opinion in rating the stalement.

Strongly Disgaree=1 (SD)
Somewhat Disagree=2 (D)
Somewhat Agree=3 (A)
Strongly Agree=4 (SA)

11.

12

If a wife prefers a career to having children, she should have

the right to make that ChOICE....ccoiiiiii

If a mother of young children works, it should be only when

the family needs MONEY.....ccococoiiiiiiiiiiiiiiinii e

No matter how successful a woman may be in utilizing her
intelligence and creativity, she can never know true happiness
unless she marries and has a family........

A woman can make no greater contribution 1o society than
successfully rearing normal, well-adjusted children.............

A wife's opinion should have exactly the same weight upon
important family decisions as the husband’s......................

If a husband is a good provider and faithful 1o his wife, other
personal characteristics are less important......oooovvveeeneenne

1t is more important for a wife to be a good cook and homemaker
than to be an intelligent and interesting companion................

It is more important for a wife to help her husband's career
than to have her own ...,

If his wife works, a husband should share equally in household
chores such as cooking, cleaning and washing...................

. A wife should give up her job if it inconveniences ber husband

ANd  Children. . it e

Husband can make long range plans for his life, but wife

has to take things as they COME.......ccccooiiviiiimiiniinnnen.

Marriage is a parinership in which wife and husband should
share the economic responsibility of supporting the family......
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Part 11: Please indicate whether the followings are very unlikely, unlikely, likely, or very likely to
happen 1o you in your everyday family relationship.
Very Unlikely=1 (VU)
Unlikely=2 (U)
Likely=3 (L)
Very Likely=4 (VL)

vw U L VL
1. linfluence decisions which we make by showing my affection

aNd  JOVE. ..o e 1 2 3 4
2. When I am unhappy with my husband, one way of showing my

displeasure is not initiating interaction with him......cc.cceceee. 1 2 3 4
3. My husband needs emotional support and encouragement when

he has problems or in conflict with others........ccc.cccoceeeeen. 1 2 3 4
4. Before making decisions, my husband always consults with me or

asks for my opinions firsl......cccooiiiiiiiiiiieciines 1 2 3 4
5. My children seek my advice rather than my husband’s............ 1 2 3 4

6. My husband is loyal and faithful to me because of our mutual love
and strong emotional attachment ..........ccccevrierniniinenne. 1 2 3 4

7. lamloyal and faithful to my husband because of our mutual love
and strong emotional attachment.............cccocociiinnin. 1 2 3 4

8.  Without my parnticipation in household tasks, my husband can not
concentrate on his WOTK.......oooooiiiiiiiiiiiiiiiie e, 1 2 3 4

9. When problems occur in our family, I usually take the initiatives

for possible solutions............iiiiiiii 1 2 3 4
10. Icoordinate the schedules of my husband and my children in order

to have family aCtvIIES......ccooiriiiiciiiiiiiiin s 1 2 3 4
11. 1 decide whom we invite for dinner........ccccocccevniccnnncee. 1 2 3 4

12. When my husband and children lack communication or have

conflict, | become a mediator between them........oouueeene.... 1 2 3 4
13. I know how my child is doing at school......c..ccoeeeinnnnnna.. 1 2 3 4

14. 11wy to maintain good relationships with our relatives and
friends by frequent telephone calls or letters......ccocceeenneenee 1 2 3 4

15. Tusually assign tasks to my husband in order to get things done
within our family........ooooiiiiiiiii e, 1 2 3 4
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16. If my husband is away from home overnight due to work, I have

difficulty taking care of children by myself......c.cocvinnnen. 1 2 3 4
17. 1stay informed about what is happening in my husband's

WOTKPlace. .o 1 2 3 4
18. 1 make the final decision about whether to buy a new house...... 1 2 3 4

19. Thelp my son or daughter go through physical and psychological
changes and development (e.g. first menstruation )............... 1 2 3 4

Part 1ll: Please indicate how satisfied you are with your marriage by circling the most appropriate
response.

Very Dissatisfied=1(VD)
Dissatisfied=2(D)
Satisfied=3(S)
Very Saiisfied=4(VS)

1. How satisfied are you with the love and affection you receive
from your SPOUSE?.......ciiiiiiiiiiiiiiiii e 1 2 3 4

2. How satisfied are you with the amount of understanding of your
3. How satisfied are you with the amount of companionship you
have such as doing things with your spouse?......c.coc.c..... 1 2 3 4

4. All things considered, how satisfied are you with your marriage
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Part 1V: For each of the wasks or responsibilities listed below, use the following answer codes to

indicate who gurrently does the task and whom you prefer to do the ask.

1. Wife always
2. Wife usually
3. Both equally
4. Husband usually
5. Husband always

6. Other person (Specify:

Who currenily does
the following tasks
within your family?

If you could make changes
whom do you prefer to do
the following 1asks?

Tasks Current Preference
(Circle the number) (Circle the number)

a. Grocery shopping 123456 123456

b. Paying hills 123456 123456

¢. Budgeting and 123456 123456
bookkeeping

d. Keeping in touch 123456 123456
with relatives

e. Child care after 123456 123456
work

f. Coordinatuing familyevents |1 234 5 6 123456
& invitations

¢. Taking children 10 123456 123456
their activities
& appointments

h. Socializing 123456 123456
children

1. Organizing leisure 123456 123456
activities

j. Doing laundry 123456 123456

k. Preparing meals 123456 123456

l. Repainng things 123456 123456
around the house

m. Cleaning house 123456 123456

n. Taking out garbage 123456 123456

0. Washing dishes 123456 123456
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Part V: There are three sections in Part V. Please indicate your responses by circling only one
response for each question.

Section 1: How much discomfort or comfort would you feel if you were in the following situation?

Very Uncomforiable=1 (VU)
Uncomfortable=2 (U)
Comjforiable=3 (C)
Very Comforiable=4 (VC)

w U C vC
1. Finding greater gratification and reward from my job rather than
from my family ..o, 1 2 3 4

(28]

Being the major breadwinner of the house.....c.cooeenennne 1 2 3 4

3. Not being able to keep my house in order as well as I would want
110 be 1 2 3 4

4. Not being able to meet the needs of my husband due to the lack

of time SPENt tOZETNCT...ciuiuiiiiiieniiiniitie e e eeeee e 1 2 3 4
5. If my job requires me to be away from home overnight.......... 1 2 3 4
6. If I cannot take care of a sick child due 1o my work............... 1 2 3 4
Section 2: How much discomfort would you feel about your husband in the following situation?

Very Uncomforiable=1 (VU)
Uncomfortable=2 (U)
Comforiable=3 (C)
Very Comfortable=4 (VC)

vw U C vC
1. If my husband does not share the housework..........cc........ 1 2 3

2. If my husband makes important decisions, and delegates
unimportant or time-consuming decisions to me that he does
NOt want to MaKe.....o.ooiiiiiiiiiiiiii e 1 2 3 4

3. If my husband seems concerned only about his work outside and
does not care about our family life........... Gerereree e raeaeanees 1 2 3 4

4. If my husband does not make an effort 1o adjust his career plan
10 fIt MINE. i e 1 2 3 4
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Very Unlikely=1(VU)
Unlikely=2(U)
Likely=3(L)
Very Likely=4(VL)

Section 3. Please indicate whether you are ynlikely or likely 1o encounter the following situations.

When I am at work, I often worry about things concerning my

home or children....ccoooiiiiiiiiiiiiee e,

My career has suffered due 1o my responsibilities as a spouse
ANd @ PUTCNL.ciiiiiiiii i et et e e e e aaanna

I cannot attend professional meetings, if they interfere with my
family life.....

The demands of my family life make it difficult for me to
CONCENIrale at  WOTK....occoicniireiiiiniiiee e

I never seem to have enough time to do everything that is
expected Of Me......ccoiiiiiiiiiiie e

The demands of my job make it ditficult for me to be relaxed
much of time at home.....coooeiviviiiiiiiiicec e,

I have limited time for friends and social activities................

w

L VL
3 4
3 4
3 4
3 4
3 4
3 4
3 4

Yes=1
No=2

Part VI:  The following items describe some things people do 10 combine work and family
responsibilities in a dual-career household. Please indicate whether or not you use these methods
by circling either "yes" or "no" for each item.

To lessen my home responsibilities, I employ outside help such as a baby

sitter, day care center or housekeeper.........ccoviiviiiiniiceiiceeeriecennenne.

I try to change my spouse's expectations about my roles in the family
through discussion and NegoNtation........cccoevveeeceiiieiiiiicieeeiee e

I ask my family members such as my spouse or older children to take over

some of my household chores to help me OUL...c.c.ooeciiiieeeicciiee,

I arrange the priorities among my roles, and do accordingly......ccccoecevinenas

I never bring my work home because I want o be faithful 10 my roles as a

SPOUSE  aANA PATENL ..iiiiiiiiiii it e e e e
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I do not worry about home and children while working because I want to
concentrate on only one role at @ HME....ccociriciiiiiniii e

I do not set up specific coping strategies because I believe time will take
care of all our Problems....ccccoiiiiiiiiiiiiiiiii s

I try very hard to meet all my family’s needs, and also comply with
expectations of My JOb.....ooiiiiiiiii

1 have lowered my standards of housekeeping......cccormiiiinniiniiniennniinen,

Yes

Part VII: How often did you experience the following in the past three weeks?

Never=1 (N)
Sometimes=2 (S)
Often=3 (0)
Very Often=4 (VO)

(Yolt- RN Na LU BN SN UL S

L POOT  @PPELITE..ceutiiiiiieniiiniiit it e e e eenean e
Cfeel WK e e
. fainting spells.
Cfullness 1N head...ooivieiiniiiii e
O heart beats hard..oooovioiiiiiii
. shortness of breath.....ccoooiiiiiiiiii e
. acid stomach O UlCer..ovii e,
Chands tremble..oviuieiiii e
L COLA  SWEALS ..t irit ittt e e as
. worries get you down physically......ooii
. frequent headaches......cooooiiiii
Cfeel hot all OVeT. i

couldn't get SOINZ.c..oiiiiiiiiiiiiiiiii e
JOW  SPITIIS .ttt
I 1SR (13 TP PP OSN
having been Nervous ........cccociviiiiiiiiiiiiiiiie
trouble SleepIng.....coocoiiiiiii
feeling apart from Others.......cococcooiiiiiiiiiiiiiiiiininnee
nothing turns out Fight.........
nothing seems worthwhile..............
memory not all right.........

N a4
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B

r Informatio
The following are several questions about yourself. Please fill in the required information or check
the most appropriate response for each question.

1. Your gender: 1. female 2. male
2. Date of Birth:
3. Marital status: 1. married, living with spouse
__ 2. other (Specify: )
4. How long have you been married in the current marriage?
years months
5.  What s the highest level of education that you have completed?
1. grade 6 or less 2. grade 71011
3. completed high school 4. GED
5. some college 6. bachelor's degree
7. master's degree 8. Ph.D.
____ 9. Other (Specify: )
6. Which of the following best describes your racial or ethnic identification?
1. Caucasian 2. African-American
____ 3. Native-American 4. Asian-Pacific American
S. Hispanic 6. other ( )
7. Whatis your religion?
1. Protestant 2. Catholic 3. Jewish
4. Buddhist 5. Islamic 6. Other
8. Please provide the following information about each person who lives in your household.
Gender (Check one) ' Age Relationship 10 vou
EX. Male( ) Female(X) 12 Step-daughter

Male( ) Female( )

Male( ) Female( )

Male( ) Female( )

Male( ) Female( )

Male( ) Female( )

Male( ) Female( )

9.a.What kind of facilities do you use for child care, while you are working outside the home?

1. day care center 2. nursery school
3. grand parents 4. paid relatives
5. baby sitter 6. Other ( )

7. Child care arrangements not needed for my family.
* If you check #7, please go directly o question 10).
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9.

10.

11.

12.

14.

15.

b. How satisfied are you with your current child care arrangement?

1 2 3 4 5
not at all extremely satisfied
How many hours do you work in a week?
Full-time : hours per week
Part-time : hours per week

Currently, what is your primary reason for being employed?
1. to support our family
2. 1o supplement our family income
3. 1o save for specific major items (e.g. car, house)
4. to provide better education for children
5. 10 utilize spare time
6. If not used, my education is wasted.
7. 1 enjoy my job.
8. Other (Specify: )

What is your occupation and your position or title in the workplace?
Be as specific as possible.

Occupation:

Position (or Title):

. What is your total annual income, including bonuses, overtime pay or commissions,

before taxes and other deductions? Plecase do por include your spouse’s income.

Yoyr total annual income : $ a year

What is your total annual family income, including bonuses, overtime pay or
commissions, before taxes and other deductions?

Annual Family Income:  $ a year

Do you have any personal assets besides your salary such as savings, real estate
owned by you, or inheritance expecied? If any, please indicate the total amount of your
assets.

Total personal assets :  $

Thank you for your time and help!

If you want 1o know about the results of this study, please check in the below.

Do you want a copy of the results of this study?
1. Yes 2. No W-




March 9, 1994

Dear Husband:

Thank you for agreeing to participate in this study of dual-career family life. The
purpose of the study is to examine how dual-career couples manage their work and family
roles.

Two forms of the questionnaire are enclosed: One is labeled "Wife" and the
other is labeled "Husband." Please answer independently, and do not discuss your
responses with your spouse while completing questionnaire. The survey questionnaire
will take approximately 30 minutes to complete.

Your participation in this study is entirely voluntary. Thus, you may skip any
questions which you do not wish to answer. However, through your participation, you
may help the researcher to gather useful information to better understand the challenges
and strengths of dual-career families. The benefit you will derive from your participation
in this study is the knowledge that you contribute to a growing understanding of dual-
career families.

Your identity and your responses to the questionnaire will be held strictly
confidential. The questionnaire will be assigned a code number, and names will not be

associated with the questionnaires. The data from the study will be reported only in group

form.

Participation in this survey is unlikely to arouse any anxiety. However, if you have
any questions or concerns about the study, or your reaction to being a participant, please
write to the researcher at the following address shown in the below.

Your cooperation is greatly appreciated.

Sincerely,

Myung-Shin Lee
Doctoral Candidate
College of Social Work

The University of Tennessee

Address: 308 Henson Hall, 1618 Cumberland Ave.,
Knoxville, TN 37996-3333
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Questionnaire for Husband

Part l: Please read each statement carefully, and indicate the extent to which you agree or disagree
with the statement by circling the appropriate number. There are no right or wrong answers, so

please express your frank opinion in rating the statement.

Sirongly Disgaree=1 (SD)
Somewhar Disagree=2 (D)
Somewhat Agree=3 (A)
Strongly Agree=4 (SA)

[0S

10.

12.

If a wife prefers a career to having children, she should have

the right to make that choice......ccocociiinmiiniiiiininnine.

If a mother of young children works, it should be only when

the family needs MONEY....cooviiiiiiiiiiiiiii e

No matter how successful a woman may be in utilizing her
intelligence and creativity, she can never know true happiness
unless she marries and has a family....c.ooooiiniiniiiiiiinienns

A woman can make no greater contribution 1o society than
successfully rearing normal, well-adjusted children.............

A wife's opinion should have exactly the same weight upon
important family decisions as the husband's......ccc.ccoue.e.

If 4 husband is a good provider and faithful to his wife, other
personal characteristics are less IMPOrtant......cooevvverveneinnns

It is more important for a wife to be a good cook and homemaker
than to be an intelligent and interesting companion................

It is more important for a wife to help her husband's carcer
than to have her own ...

If his wife works, a husband should share equally in household
chores such as cooking, cleaning and washing...................

A wife should give up her job if it inconveniences her husband
and children......coooiiiiiii

. Husband can make long range plans for his life, but wife

has to take things as they come.......oiiiiiiniiiiiinnnennnn,

Marriage is a partnership in which wife and husband should
share the economic responsibility of supporting the family......
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Part II: Please indicate whether the followings are very unlikely, unlikely, likely, or very likely to
happen to you in your everyday family relationship.

Very Unlikely=1 (VU)
Unlikely=2 (U)
Likely=3 (L)
Very Likely=4 (VL)

W

10.

11.
12.

13.

14.

15.

1 influence decisions which we make by showing my affection

ANA  JOVE i e

When I am unhappy with my wife, one way of showing my
displeasure is not initiating interaction with her....................

My wife needs emotional support and encouragement when
she has problems or in conflict with others.........c.cvnene...

Before making decisions, my wife always consults with me or
asks for my opinions first........c.ccovevivieiviieeciieeeieennen.

My children seek my advice rather than my wife’s.................

My wife is loyal and faithful to me because of our mutual love
and strong emotional attachment .......ccoceceeeveecneeniennne.

I am loyal and faithful 1o my wife because of our mutual love
and strong emotional attachment........ccccccceiivvivnvvennnne..

Without my participation in household tasks, my wife can not
concentrate on her WOIK....ooociiieeiiiiiiiinnieienieiiene

When problems occur in our family, ] usually take the initiatives

for possible SOIUTIONS.....occciiiiiiiiiiiiiiiiie e

1 coordinate the schedules of my wife and my children in order
to have family activiti€s......c.ccoooiiieriiieiviniiiiiieeee s

I decide whom we invite for dinner.......cocoeeveevveeevenennnn,

When my wife and children lack communication or have
conflict, 1 become a mediator between them......................

I know how my child is doing at school.........c.cceeevenenee.

I try 10 maintain good relationships with our relatives and
friends by frequent telephone calls or letters.......................

I usually assign tasks to my wife in order to get things done
within our family.....coccoceciiiiniiiiiiiiiiiin e,
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16. If my wife is away from home overnight due to work, I have

difficulty taking care of children by myself.....ccooeernnnnnn. 1 2 3 4
17. I stay informed about what is happening in my wife's

WOTKPIACE. oot 1 2 3 4
18. I make the final decision about whether to buy a new housc...... 1 2 3 4

19. Ihelp my son or daughter go through physical and psychological
changes and development (e.g. first menstruation )............... 1 2 3 4

Part 1l1: Please indicate how satisfied you are with your marriage by circling the most appropriate
response.

Very Dissatisfied=1(VD)
Dissatisfied=2(D)
Satisfied=3(S)

Very Satisfied=4(VS)

vD D Ay )
1. How satisfied are you with the love and affection you receive

from youT SPOUSET..c...iiiiiiiiiiiiiiiiiiiiie e 1 2 3 4
2. How satisfied are you with the amount of understanding of your
problems and feelings that you receive from your spouse?....... 1 2 3 4
3. How satisfied are you with the amount of companionship you
have such as doing things with your spouse?......c.cceceni. 1 2 3 4
4. All things considered, how satisfied are you with your marriage |
OVEraAllZ e 1 2 3 4 ' |
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Part 1V: For ¢ach of the wasks or responsibilitics lisied below, use the following answer codes 10
indicate who currently does the task and whom you prefer 1o do the task.

1. Wife always
2. Wife usually
3. Both equally
4. Husband usually
5. Husband always

6. Other person (Specify: J
Who currently does If you could make changes
the following tasks whom do you prefer to do
within your fumily? the following tasks?
Tasks Current Preference
(Circle the number) (Circle the number)
a. Grocerv shopping 123456 123456
b. Paving bills 123456 123456
¢. Budgeting and 123456 123456
bookkeeping
d. Keeping in touch 123456 123456
with relatives
e. Child care after 123456 123456
work
f. Coordinating familyevents [1 234 56 123456
& invitations
g. Taking children to 123456 123456
their activities
& appointments
h. Socializing 123456 123456
children
1. Organizing leisure 123456 123456
activities
j. Doing laundry 123456 123456
k. Preparing meals 123456 123456
1. Repairing things 123456 123456
around the house
m. Cleaning house 123456 123456
n. Taking out garbage 123456 123456
0. Washing dishes 123456 123456
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Part V: There are three sections in Part V. Please indicate your responses by circling only one
response for each question.

Section 1: How much discomfort or comfort would you feci if you were in the following situation?

Very Uncomforiable=1 (VU)
Uncomforiable=2 (U)
Comforiable=3 (C)
Very Comfortable=4 (VC)

: w U C vC
1. Sharing the economic responsibility of supporting the family

with my wife....ocoooiiiiiiiii e 1 2 3 4
2. Doing things such as laundry, cleaning and cooking which

traditionally have been "women's work" ... ! 2 3 4
3. Staying home to take care of a sick child.......ooovvvvvevioiin. 1 2 3 4
4. Not being the major breadwinner of the family................... 1 2 3 4

5. Taking care of children, while my wife is away from home
overnight due 10 WOTK.....cooooiiviiiiooees oo 1 2 3 4

6. Taking some responsibility for household tasks in addition
0 MY JObuiiiiiii e 1 2 3 4

Section 2: How much discomfor; would you feel about your wife in the Jollowing situation?

Very Uncomfortable=1 (VU)
Uncomforiable=2 (U)
Comforiable=3 (C)
Very Comfortable=4 (VC)

1. If my wife does not perform her roles as « homemaker properly
due o her employment......c..coooieivoenneieeeeeeensn ) 1 2 3 4

2. If my wife wants to continue her career even though it
INCONVENIENCES ME.rvieeieuiiiiiiiiieeeeeeeeeeeeeeeeeeeee, 1 2 3 4

3. If my wife schedules meals and bedtimes according to her
work schedule instead of mine.........ooooovevevreeeerennnn 1 2 3 4
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Section 3: Please indicate whether you are unlikely or [ikely to encounter the following situations.

Very Unlikely=1(VU)
Unlikely=2(U)
Likely=3(L)
Very Likely=4(VL)

w U L VL
1. When I am at work, I often worry about things concerning my
home or children......ccocooiiiiiiiiiiiiiiiiiiiiiiiii e 1 2 3 4

2. My career has suffered due to my responsibilities as a spouse
and @ PATENL...ciceiiiiiiiiiiiii e e 1 2 3 4

3. Icannot attend professional meetings, if they interfere with my
family 1ife. oo 1 2 3 4

4. The demands of my family life make it difficult tor me 10
CONCENIrate al  WOTK.uioooieruuiiiienireen e iireee e e 1 2 3 4

5. [Inever seem to have enough time to do everything that is

expected Of M., 1 2 3 4
6. The demands of my job make it difficult for me to be relaxed

much of time al hoMC..coiiiiiriiiiiiieeec e et eeaeeaae i 2 3 4
7. I have limited time for friends and social activities................ 1 2 3 4

Part VI: The following items describe some things people do to combine work and family
responsibilities in a dual-career household. Please indicate whether or not you use these methods
by circling either "yes" or "no" for each item.

Yes=]
No=2
Yes No
1. To lessen my home responsibilities, I employ outside help such as a baby
sitter, day care center or housekeeper.........ccooiiiiiiiiiiiiiii e, 1 2
2. liry to change my spouse's expectations about my roles in the family
through discussion and NEgOHALION......cveiiiiiiiiiic e 1 2
3. lask my family members such as my spouse or older children to take over
some of my houschold chores to help me out...oi 1 2
4. 1 arrange the priorities smong my roles, and do accordingly.........cccocueueneee. 1 2
5. Inever bring my work home because | want to be faithful to my roles as a
SPOUSE ARG PATENL civiiiiiiiiiiiiiiiiiiiiire e res e et e et e e e s e se s 1 2
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I do not worry about home and children while working because 1 want to
concentrate on only one role at @ UME....ccevverreniieciiiceireiieeeriee e,

I do not set up specific coping strategies because I believe time will take
care Of all OUr PrObIEMS...cccoiiiiiiiiiiiiriierr e e

I try very hard 1o meet all my family's needs, and also comply with

expectations of MY JOD..ooooiiiiiiii e,

I have lowered my standards of housekeeping.......ccccoocoiiiiiiiiiiinininnnn,

Part VII: How often did you experience the following in the

Never=1 (N)
Sometimes=2 (S)
Ofien=3(0)
Very Often=4 (VO)

st thr

weeks?

couldn't get ZOINg....ccooiiiiiiiiiiii
TOW  SPIFIES. it
TESIIESSMESS. ittt
having been nervous ...........ccceeviriiiiiiciiieee e,
trouble SIEEPINE...cooiiiiiiiiiiiiii e
feeling apart from others.........ccooeeeiiiiiviiiiiiies e,
nothing turns out right..............n
nothing seems worthwhile...........oooiiiii,
memory not all righto........

C POOT  APPEIILC. ettt i et e ee e et e
Cfeel  wedke
Cfainting spells.i
. fullness in head...........cooiiiii e
. heart beats hard...........ooviiiiiiiiii e

. hands tremble ...
L €O SWeALS. ..ot
. worries get you down physically....coooiiiiiiiiiiiiii
. frequent headaches.........cooccoiiiiiiiii
. feel hot all over.....cooiiiiiii e,
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Backgr Informati
The following are several questions about yourself. Please fill in the required information or check
the most appropriate response for each question.

1. Your gender: 1. female 2. male

2. Date of Birth:

3. Maurital status: 1. married, living with spouse
2. other (Specify:

4. How long have you been married in the current marriage?
years months

5. What is the highest level of education that you have completed?
1. grade 6 or less 2. grade 710 11

____3.completed high school ____ 4. GED
____5.some college 6. bachelor's degree
7. master’s degree ____ 8. Ph.D.

____ 9. Other (Specify: )

6. Which of the following best describes your racial or ethnic identification?
___ 1. Caucasian 2. African-American
3. Native-American 4. Asian-Pacific American
____ 5. Hispanic 6. other ( )

7. Whatis your religion?

1. Protestant ____2.Catholic __3.Jewish
____ 4. Buddhist 5. Islamic 6. Other

8. Piease provide the following information about each person who lives in your household.

Gender (Check one) Age Relationship to vou

EX. Male( ) Female(X) 12 Step-daughter

Male( ) Female( )

Male( ) Female( )

Male( ) Femule( )

Male( ) Female( )

Male( ) Female( )

Male( ) Female( )

9.2.What kind of facilities do you use for child care, while you are working outside the home?
1. day care center 2. nursery school
3. grand parents _____ 4. paid relatives
5. baby sitter ____6.0ther( )
7. Child care arrangements not needed for my family.
* If you check #7, please go directly to question 10.
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9.

10.

11.

12.

14.

b. How satisfied are you with your current child care arrangement?
1 2 3- 4
not at all exmwemely satisfied

How many hours do you work in a week?
Full-time : hours per week
Part-time : hours per week

Currently, what is your primary reason for being employed?
____ 1. to support our family
2. to supplement our family income
3. to save for specific major items (e.g. car, house)
4. 10 provide better education for children
5. 10 utilize spare time
6. If not used, my education is wasted.
7. 1 enjoy my job.
8. Other (Specify: )

What is your occupation and your position or title in the workplace?
Be as specific as possible.

Occupation:

Position (or Title):

. What is your total annual income, including bonuses, overtime pay or commissions,

before taxes and other deductions? Please do not include your spouse’s income.

Your total annual income : $ a year
What is your total annual family income, including bonuses, overtime pay or

commissions, before taxes and other deductions?

Annual Family Income :  $ a year

. Do you have any personal assets besides your salary such as savings, real estate

owned by you, or inheritance expected? If any, please indicate the total amount of your
assets.

Total personal ussels : %

Thank you for your time and help!

If you want to know about the results of this study, please check in the below.

Do you want a copy of the results of this study?
1. Yes 2. No H_ _ _
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Appendix B:

Pair-wise Correlation Matrix of Latent Variables
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