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Introduction: Finding employment is necessary for immigrants’ self-sufficiency. This study explores factors that influence successful employment among recent immigrants in the United States. Understanding these factors helps social service providers meet the needs of foreign-born clients.

Methods: Outcomes were examined for 373 Latino and Asian respondents who immigrated to the United States within five years prior to the survey, and are working (n=330) or looking for work (n=43), as reported in the National Latino and Asian American Study.  Surveyors conducted interviews at respondents’ homes in the respondents’ preferred language. Analyses compared employed and unemployed workers based on English language proficiency, education, social capital, discriminatory experiences, age, gender, and race/ethnicity. 

[bookmark: _GoBack]Results: Unemployed immigrants reported higher levels of education and English proficiency than those who were working. Although both employed and unemployed respondents utilized family and friend networks for socialization and emotional support, some significant differences did exist.  For example, when asked, “How often do you let relatives know about your problems,” 80.5% of employed answered “always” or “most of the time” versus 65.5% of the unemployed group, χ2 (1, N=265)=12.718, p=0.013. The same item analyzed by ethnicity was approaching significance, χ2 (1, N=265)=8.901, p=0.064, with 62.6% of Latino respondents answering “always” compared to 45.3% of Asian respondents. Results of a chi-square test of indicated a significant relationship between gender and employment, χ2 (1, N=373)=7.271, p=0.007.  Females were more likely to be unemployed (16.4%) than men (7.4%).  Nearly half of respondents (45%) reported also experiencing discrimination due to race, ancestry, ethnicity, or skin color.

Conclusions: Based on findings, education levels and English deficiency did not necessarily prevent immigrants from finding employment in the United States.  However, discrimination may reduce employment chances, especially for female immigrants. Results indicate that employed respondents were more likely to discuss problems with family members than unemployed respondents. 

Implications: This study supports previous research indicating that social networks have proven benefits for foreign-born jobseekers by providing professional networks and support systems (Beaman, 2012; Simich, Beiser, & Mawani, 2003). Social workers should promote healthy social networks among refugees and immigrants.  Social workers should be aware of female immigrant jobseekers as they continue to advocate for gender equality in employment.
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