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CHAPTSS I

THE PROBLM

Statfflnent of the Problem

tlie purpoee of this study mas to gather in one volume ae complete and

comprehensive a description as possible of the University of Te^essee home

management houses of l?lt7<*3 and to include some facts pertaining to the

founding and development of these houses.

Importance of the Study

As an institution of apparent pwnmanenee in the school system, the

home management house deserves study so as to promote an understanding of

it and its functions and to provide a basis for evaluating its situation in

19klS, To aid in accompliriiing this, the development of the home manage^

ment house vas traced and a study iras made of the |»ractioeB related to it at

the time of this reporting. By eo doing, an estimate may be made of the pro

gress of the home management house from its beginning at this institution to

its status in 19U7-B. Also, anyone evaluating the progrese after 19U8 may

obtain some helpful inforaation from this report.

This study might be used as a basis for comparing the home manag^ent

houses at the University of Tennessee with those of other colleges and univer

sities during the same time. Also, a report of the houses at this institution

might be helpful to other schools where plans for establishing a home manage

ment house are being made.

Any person unfamilar with the operation of the home management houses
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at this school and idio might become an adviser of such a house here or libo

might have other need of learning about operation of the houses might find

helpful the report of the 19U7-8 situation.

Because the home manag®nent house serves to coordinate a major portion

of the training and learning acquired by a home economics student, it is es

pecially worthsiiile as a teaching device. It is a well known fact "Oaat "doing*

facilitates learning and this is particularly true when an opportunity is

given for carrying out an activity several times. Such asatisfactoiy situation

for learning is found in the home management house experience.

Preparation of young women for homemaking careers has become a responsi

bility of the school system during recent years, Isany girls have a limited

opportunity at home to receive basic experience in homemaking activities and

preparation for managing their present or future homes. Therefore any course

which can remedy this situation should be favored, for our country needs ex

perienced, c«^ble women to make our homes and thus our nation, strong. Home

management houses are planned to offer girls the opportunity to gain this es

sential, practical homemaking experience.

Not only does "practice house" residence help to prepare young women

for establishing homes of their own but it also gives future teachers an insight

into problems actually faced by homemakers and an appreciation of ndiat home-

making really means. Learning about this from books and lectures does not

generally make the same impression upon a student as does taking part in a

real situation.

By being a member of an intimate group, many girls have the opportunity

to become better adjusted socially and eientally and so can develop a degree
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of self reliance and responeibility. Honesty, truthfulness, promptness,

group cooperation, sharing of ideas and knowledge and other Important traits

may be fostered. All these help build self assurance.

Because the home management house serves these and other purposes, it

seems that it is worthy of study.

Review of Literature

In the forty years since the establishment of the first home manage

ment house at the University of Illinois,^ the general subject of the home

management house has received a good deal of attention. Magazine articles

and newspaper reports have been written about it, books have been either de

voted to tlie subject or mention it briefly, and some theses and dissertations

have been written as a result of tlie study of its various phases. References

to all literature perbaining to this relatively new tool of home economics

education, are too numerous to be described in this paper sind only a sugges

tion of their scope and variety is mentioned herein.

The early "practice house" in which thie mastery of housekeeping tec? ni-

O

ques was of major importance can be contrasted to the home management houses

of the 19U0's, where the objectives were more far reaching and doubtless of

greater benefit to future homemakers (or those with homes already). The home

management house is now regarded as a place in which students have an opportunity

^Isabel Bevier, Home Economics in Education (Riiladelphia: J. 3.
Lippincott Company, 192k}f p. 201.

^Martha T. Bell, "The Use of a College Residence in Teaching Household
Management," Journal of Home Economics, 3slU9-52, April 1911.
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to gain practice in solving probleins of living experiences.^

Ideas of what was new or unique in the home management house situa

tion also varied widely. An example of ifdiat such differences were, varied

from the recommendation for combining practice house and summer camp exper

iences (1925)j^ to toe description in IS^Ul of the successful venture in

which a group of five men students "completed their residence course to the

satisfaction of both themselves and the faculty concerned."^

The change in emphasis of its characteristics can be noted from an

early survey in which the planning, furnishing, financing and similar details

of toe physical nature of the house were stressed,^ to Elliott's comprehen

sive study of physical set-up, manipulative processes and the "philosophy,

aims and content of the home management courses.'"^ Lajor findings of Elliott's

suirvey were presented to a "Jury of experts" for evaluation, and from their

comments, she made general recomjTiendations as to the philosophy, aims, ad-

O

ministrative details and so on. Her discussion of the typical home management

3paulena Nickell, "Learning in a Home Management House," Journal of
Home Economics, 32:306, Fay 19U0..

^Lucy Aikin, "The Practice House Idea in a Summer Camp," Journal of
Home Economics, 16:201-3, April 1921*.

^Florence Davis, "Boys in the Home Management House," Journal of Home
SconoffiicB, 33:61*0-1, November 191*1.

^Blanche Halbert, "Practice Houses and Home Economics Cottages," Journal
of Home Economics, 17:700-$, December 192$.

^Eileen E. Elliott, "An Analysis of Home Management Education," Journal
of Home l!k;onoinics, 1*0:127, March 191*0.

%bid., p. 128.



house in 19h6^ ■ma particularly helpful in this paper#
Stress upon the need for manageEent sund control of resources was made

in l?2lj.^® and was echoed fay Qross^^ and Dickins^^ about twenty years later#
Gross and Crandall,^^ in what is probably the most cranplete presentation
(prior to 19U8) of the theory aiai development of home manageaient, mni^iasiae

the use of human and material resources in the home, especially as pertaining

to the processes of plaimlng, controlling and evaluating these resources,

they then relate the various phases of home management to these processes.

Earlier texts featured different points of amfdissie, as for example that by

Gross and Lewis^^ in which technological values, especially through manag^ent,
and human values were stressedj by Cuitoan, Kfeo demonstrated by use of the

case history method, her idea of how physical changes in the home produce a

more pleasant environment for the family.

^Eileen E. Elliott, "An Analysis of Home Management Education in Colleges
and Universities," (unpublished Doctor's dissertation. The University of Missouri,
Columbia, IS^U?), p* lU3-7«

^^Mrs, Ida S, Harrington, "Home Management Brobl®»s," Journal of Home
Economies, 16061-6, July 192U*

^^Irma H. Gross, "Management in Michigan Homes," Journal of Home Economies,
36»27U-6, May 19hk.

^^Dorothy Die kins, "Home Manfi^ement aM Family I»evel of Idving," Journal
of Home Economics, 37 J13-18, January 191*5 •

^Irma H. Gross and Elisabeth W. Crandall, Home Ma^eaaat in Theory and
Practice (New lorkt P. S. Crofts and Company, Inc., l?i*7).

^Irma H. Gross amd Mary E. Lewis, Home Management, (New York* F. S.
Crofts and Corapaiy, Inc., 1938).

^^Ella M. Cushman, Management in Homes (New York* The Macmillan Company,
191*5).
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No discussion of home economics seems complete without mention of the

contributions of aien Richards, and in home Bianagement, her text. The Cost

of Living, which might be called a forerunner of later ones idiich describe

various aspects of this subject, shoiild be noted. This excerpt from her

text se®«ed to Indicate in part the experience which the home management

house course of 19U8 was trying to give students enrolled in itj namely

to develop "an ability to secure from others the best they have to give, and

to maintain a high standard of honest work."^^

After reviewing available literature pertaining to the home managaeisnt

house, the investigator found some which gave a few facts and none which gave

many details about the founding and development of the University of Tennessee

home management houses. Consequently, this study resulted.

Procedure and Sources of Data

In order to obtain information pertaining to the history and develop

ment of the home management house, the investigator studied University of

Tennessee library recoils (mainly the University of Tennessee Record). Such

data as dates of introduction of tlie hcaae management house cottrse, instructors

for this course, and a few statements of course content were found. However,

it was impossible for the investigator to collect detailed history from this

or other printed sources because a complete record had not been kept or

printed.

l^Ellen H. Richards, The Cost of Livi^ Modified by Sanitary Science,
(Hew Torki John Wiley and Sons, 1899)» p» ll5»
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Consequently, it was necessary to obtain further information by

correspondence from and through interviews with students and faculty meja-

bere who were associated with the home iBanages!®fit houses prior to 19h7 •

Names of persons contacted were suggested chiefly by home economics faculty

members in 19h7 and by former home economics students then in the environs

of Knoxville. Frequently one ̂ ^erson suggested another, so in this way the

sample was broadened. Some mmee and addresses were obtained from the Uni

versity A-lumnl Office files and scmie from the files in the Home Economics

Building, It should be realized, however, that this was a chance samplii^

and that those persons who were contacted were not necessarily representative

of all ,j>ersons wiio have been associated with the home, management house since

its beginnings. Also, it should be recognized that some information received

was vague, and tome, from comparison with records was inaccurate and there

fore could not be used. Obviously, memories of details tend to fade, es

pecially in twenty to thirty yejirsj this seeanad particularly true about re

membrances concerning goals which may have been established for home manage

ment residence. This is unfortunate, because goals tend to indicate -Wie

theory, objectives, and reasoning for such a course arid often help those

not acquainted with a situation, to understand it more completely. It is

possible, however, that diucing the early years of the home mmagement houses

goals were emphasized less than in 19^7-8*

Description of the development of the home managiwment houses is chro

nological, Data concerning the home maimgement houses of 19lt7-8 wero gather

ed by the investigator from her observations while an adviser in one of the

houses and from information and explanations concerning the houses and the
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residence course which were given her by meabers of tiis home sienaganent

departeent during personal interviews.



CHAPTEH II

BEGIMRIHGS

"Large otreame from little fountains flow.

Tall oaks from little acorns grow."^

These familar lines might well be paraphrased to describe the develop

ment of the University of Tennessee home managwaent house, for from the first

house of 191?, there were many changes before the establishment of the four

houses of 19U7» A few of the details of the when? wi^ where? shat? of this

growth follow.

Passage of the Smi'tih-iiughee Vocational Educational Act in 1917, and

the organisation of a home economics vocational program in Tennessee in 1918,

probably were chief stimuli for the creation of the home managment house at

the University. The program called for practical experience in the manage

ment of a home as port of the training of prospective vocational home econo

mies teachKCB for high schools. To fulfill this requirement, plans were

made by Hiss Louise Turner, assistant professor of home economics and her

assistant, Hiss Martha Thomas, former home demonstration agent in West Tenn

essee, to commence what was to be the University*e first "practice house."

How this was done is in part described by Miss Thomasi

In the fall of 1918 we rented the house at 6l8 West Main
Street from Mr. Steer, an uncle of Miss Turner. 1# furnished it
with discarded furniture frc» the University and kitchen equip
ment borrowed from the hcaae economics laboratories* Four girls

^John Bartlett, quoted from David Everett, Familar Quotations (Bostoni
Little Brown and Company, 1937), p* 292.
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decided to try the project without credit on a cooperative baeie,
pajring for their share of the expense. However, we were delayed
due to the flu epidemic and then the Armistice was signed and that
upset the entire University program. We began the year's work
(from the beginning) after Christmas, crowding in a full year's
larogram from January to June (1919). fliis was to enable the re
turning soldiers to get a full year of college.^

Apparently the Armistice also upset the hcmie management house plans,

for the four girls decided not to take part in the experiment because they

wanted to be with other students on the main campus where, as Miss fhomas

says, "the exclt«aent was too great to miesi" This left Miss Thomas alone

in a rented house. Her solution of this situation was reachwi during Christ

mas vacation, when she completed plans for a six weeks short course for home

dwRonetration agents. Also, three seniors "decided to take advantage of the

short college year aiul the opportunity tor cheap living, so they came with

me."^ After the agents left, another student Joined the group.

"There was no credit given for the work but we did build up a very

happy home life, I galnwi much needed experience as director, and the girla

were able to get a year of college with a minimum of expense," Miss Thomas

explained. It would seem superfluous to indicate that the success of this

experiment and the favorable impression it made on students and on the

faculty concerned was doubtless conducive to the further development of the

project.

Other details irtiich Miss Thomas mentioned s#«a to indicate that the

group enjoyed being together and apparently the informal homelike situation

better to the investigator from Miss Martha Thomas, first home manage
ment house adviser, University of Tennessee, and later Director of Home Iconomice,
Hood College, October 20, 19U8.

3lbid.
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appealed to others for we learn, "In the spring, one of the fraternity

houses near us stopped furnishing meals, so two of the boys, Walter Forrest

and Frank Moore, took their meals with us, sharing the expenses ani chores*

One of their jobs was to bring ice from the near by ice factory*"

"W© had a wonderful time and I heartily approve of having some of the

male sex as members of the home management group*

It might be noted that about twenty years later, five boys lived in

a home management house in Alabama and had ̂ e same sort of responsibilities

which the girls had had* Miss Davis concluded from this experience that

this course "is one which boys need as much as girls and one to idiich they

readily adapt themselves*"^

fhis sharing of home managment house experiences sounded somewhat

like the situation nearly thirty years later in the fall of 19^7, (see p. 97 )

when husbands took part in the experience while their student wives were re

gistered in this required part of the curriculum*

An idea of the good times and informal recreation the group had seems

reflected in this statement! "Quite often we would make punch in a well

scoured dish pan, take it, a msall vietrola and go to the idiyslcal education

room and dance for about two hours after dinner* Poor Walter, who was very

musical tried so hard to teach me to dance * * « we haul many good laughs over

the att®Bpt*"^ There can be little doubt that Miss Thomas was as good a sport

%bid,

^Florence Davis, "Boys in the Home Manag«nent House," Journal of Home
Economics, 33J6141*

^Letter to the investigator from Miss Thomas, hoc, cit*
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and as fun loving, as one of her sttidents described her. Is it any -wonder

that these students have such fond memories of their "practice house" days,

in spite of some inconveniences and the hard work they may have encountered?

A planned entertainirient remembered by one student was an Open House

Program which took place on a Sunday, Two of the girls were preparing food

for the luncheon and "tried to cook the chicken in the pressure cooker. It

never got so we could eat it and the guests ate warmed over meat loaf dressed

up with tomato sauce. Certainly these girls must have learned a lesson id-iich

could have been worthwhile in showing the students that when circumstances up

set carefully made plans, a gracious hostess could make changes or substitutions

to meet the occasion. Apparently the girls handled the situation then so

smoothly that the guests did not suspect anything was amiss and "the day was

saved."

At the end of the spring term, the girls and Miss Thomas were given

the use of a cabin and enjoyed a week together in the mountains. This seemed

a fitting climax to rich and happy sharing of experiences they had gained

through group living.

What was accomplished in addition to providing a pleasant home for a

group of girls and their two "star boarders?"

In Miss Thomas' words, "We did . . . create a real home atmosphere,

very informal with a wholesome association between faculty and studentsj had

many rich and also funny, if not almost tragic, experiences; learned a lot;

and were successful enough to start the developing of a rather permanent and

^Letter to the investigator from Alta Fardue Keirn, homemaker. Sweet-
water, Tennessee, October 20, 1?U0.
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8growing project." And, equally important, they did accomplish one aim that

year, for when the new college catalogue came out there was a course under

home economics called "practice house" and offered for credit to home econoBdcs

seniors. However, this did not mean that all University officials gave com

plete approval to the course, for Miss Thomas notes that during fall registra

tion, 191?, the acting president told her she was raining the standards of

the University by giving credit for such workI1®

In the fall of 1919, five homie economics seniors lived in ttie Turner

house at lliCX) Laxirel Avenue, supervised by Miss M;rtha Thomas, assistant pro

fessor of home economics. Mrs. Turner, who rented the house furnished, and

her daughter Louise, assistant professor of household science, remained in

their home as special members of the "practice house" family.

Division of responsibilities was not too definite and was more or less

experimental, but Miss Thomas organized the group so that duties for a manager,

two cooks, and two housekeepers, rotated each week.^^ The manager (the term

sounds imposing contrasted to that of "hostess" in 19U7) planned menus, pur

chased food and kept financial records. Although meals were planned on no

specific cost level, the manager was expected to keep the costs reasonable.

Miss Thomas gave this student a certain amount of money for her pxirchases

when she went on duty and expected the girl to go to town to shop for groceries

^Letter to the investigator from Miss Thomas, loc. cit.

^University of Tennessee iiecord, 1919, 22tlOij, April 1919.

^^etter to the investigator from Miss Martha Thomas, loc. cit.

^Conversation of the investigator with Mrs. Georgia Mann, Instructor,
Young High School, Knoxville, Tennessee, October 6, 19U6.



in order to find the "beet biiy," jFlacing grocery orders by teleji^one was

discoiiraged. If at the end of a week funds resiained, the manager planned to

use this saving for something special. Frequently, extra pies were made and

often one of these found its way to the back stoop whore watchful fraternity

house neighbors eagerly picked it upi

As the house was rented furnished, the students used the kitchen equips

ment that was available! gas range, ice refrigerator, table and cabinet among

1?
the larger pieces. More vividly the girls remembered the cooking utensils

which they described as old and not what they really wanted or needed. In

spite of such inconveniences, the group managed to have guest meals frequently.

This anecdote of a cooking experience of one of the students was given.

She had roasted a chicken for dinner and idxen it was brought to the table,

she apologized, "I don't know idiy this chicken didn't make any gravyi" Need

less to say, the family was amused by her inexperience and soon informed her

of the process of gravy isaking.

Memories of houseeleaning were vivid in the minds of the former stu

dents. The house was described as being in a "nice" section of town and as

having been well managed and well furnished, but it had been allowed to run

doim before it was rented as a practice house. This, and the fact that Miss

Thomas had high housekeeping standards, was probably responsible for tiie fact

that the housekeepers worked hard and long. Mo outside help was employed to

do heavy housework. The students were a bit disturbed by this because pre

vious to their practice house residence, they had maintainwi an apartment in

^^Conversation of the investigator wit^ Mies Margaret Browder, now
Director of Home Economics Education, Tminessee, April 16, 19U6.



town and had employed such help. Consequently one girl felt justified in

emphatically declaring, •TJhat X mean is, part of the time we really elavedl"^^

The impression should not be left that the life of the practice house

student was limited to hard work. The girls entertained informally and often,

for like Kiss Thomas they enjoyed •♦having a lot going on," From reports, it

seemed as if the house was a popular place for guests of the students, of

Kiss ThoBias, and of the Tximers, There was a piano in the house ndiich doubt

less had a share in group recreation. Community interests, captured from a

civic minded member of the group wiiile they had lived together in their apart

ment, were continued while the girls lived in the practice house# Kiss Thomas

did not require special outside activities, however, for, as one student re

marked, Kiss Thomas seemed sympathetic concerning the demands that full course

schedules and household responsibilities made on the students, and did not

add unnecessarily to these,

Accordir^ to the University catalogue, cost to the student for practice

house residence was for actual living expenses and was probably approximately

the same as paid by dormitory students at iiiat time# Other expenses were met

by the University, The students, under Miss Thomas' direction, planned the

budget. As was mentioned, careful account of the money, "even for postage

stamps" as one student remembered, was required. The books, su^azines, news

papers and the like which belonged to the group, were not necessarily pur

chased with house money.

One student said that although Mies Thomas had definite ideas of what

^Conversation of the investigator with Mrs, Georgia Haim, loc, ctt,

^University of Tennessee Record, 1919, 22i105# April 1919,
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was to be done, she set up few hard and fast requirements, perhaps because

Mrs. Turner had certain ideas of how she wished her homo to be managed.

One of the first objectives seemed to be to have a well scrubbed house wiiich

could be kept that way. Other work that was necessary to mdte the home liv

able was the next requirment. However, the students did not remember estab

lishing specific ̂ oala for experiences to be gained during the practice house

resideiace,

A stat®aent by one of these students seans to summarize the general

impression of this practice house experience* "Oh, w© worked hard, but we

had the best timel"

The five girls idio lived at the Turner house in the sia-ing of 1920,

had much the same type of experience under Miss Thoiaas* direction as the two

groups who had proceeded thssa* One of ̂ esestudents recalled, "» » • we did

buy on a budget plan, took turns doing different work, entertained guests

for meals, gave teas, had no servants - even fired the furnace. We had no

hand in buying furnishings , . ♦ nor did the owners allow rearrangement of

furniture*"^^ Another student adds to this, "The house was comfortable, but

the furniture was unattractive , . * I remember very plainly that the living

room chairs and couch ware slip covered in whitej I expect they had faded*

There were a living room, one bedroom, dining room and kitchen on the first
16

floor. We lived on the second floor having three bedrooms and bath,"

Student evaluation of this experience is expressed by such statements

l^Letter to the investigator from Idlah R, Oaut, Associate Professor
of Home Economies, East Carolina Teachers College, October 12, 19U8,

l^etter to the investigator from Nina Moore Rubin, Registrar, Carson-
Hesraan College, October fi, I9I1.8,
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as, . .it was a vary worthwhile experience and I have always been glad

I was able to have it."^'^ "We had a good time and learned soaetiiing of

practical value. But anything in its beginning can be greatly improved and

this has been dons continuously. I am sure that what w© did would be con

sidered very elamentary now (191*8) ... The whole department has grown in

every phase of work so very much since those days, but beginnings ... have

18
a very definite value to the final product."

Goals which were set for the course, standards to be met, division of

responsibilities, experiences gained and similar details were not rwiembered

by these students. Parhaps this is because there was little discusaion of

or emphasis on them, or it might be that such details are not the sort which

students usually recall a quarter of a centory later.

In the summer of 1920, Miss Thomas became state sup«*vi3or of home

economics and Miss Bernice HeansJ^. (later Mrs. B. R. Earner) took her place*

At this time, Mrs. Turner moved, so the famishing of tii© ll*00 Laurel Avenue

house became the responsibility of Miss Thomhs and Mrs. Varner. They were

given a very limited budget but they "had loads of fun and gained much exjmr-

ience visiting all the second haiKi stores of Knoxville."^^ Apparently the

interior of the house was partially redecorated, for Mrs. Varner mentioned

that the woman from whom they rented the house allowed them money for wall

paper and paint. The students chose these and assisted with msme of the

17i,etter to the investigator from Mrs. Gaut, loc. cit.

^®Letter to the investigator from Mrs. Rubin, loc. cit.

l^better to the investigator from Miss Martha Thomas, loc. cit.
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repair irork of the house. This gave them some practical experiences in hori;e

furnishing and upkeep which other groups may have missed.

From 1920-22, while Mrs. Vamer was in charge of the house, there were

four groups of students, each probably containing five girls. They operated

on a budget and kept financial records. The money was handled tlirough the

business office of the University. To add to the "income", one room was

rented to a home economics faculty member. Just how this "e'arned" sum was

used was not stated, however.

Concerning further furnishing of the house, Krs. ?arner said: "the

girls, . . . made the final choice (of furnishings and equipment) with By super

vision, . . . and we seemingly had everything that was necessary to run a

house well."^*^

Although only adults were members of the group in the home management

house at this time, Mrs. Varner irientioned that they "borrowed children from

21the orphanage" for student experiences in child develojaaent. A maid em

ployed at the Home Sconomics Building during this period recalled that the

children were taken to certain classes where an instructor might demonstrate

bathing techniques, point out symptoms and results of malnutrition and so on.

22After class, the children returned to the orphanage. How satisfactory this

procedure was, was not stated, but it did give the students an opportunity

to put some of the theory of child care into practice.

20Letter to the investigator from Mrs, Bernice Reaney Vamer, Head of
Home Economics, Madison College, October 21, I9I48.

22conversation of the investigator with Mrs. Slnora Nance, Maid at the
Home Economics Building, University of Tennessee, October 27# 19ii6.
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From I92O-2I4, the general dotaile of the home managenent house were

probably similar to those described in 1919• In 192ii—26, however, only nine

weeks residence was required, as compared to the sixteen week period

(semester), previously required.

Probably one of the most important developments of this period is re

corded in the "Biennial Report, 192h-2^t"

The home economics facilities have been expanded through the
erection of a twelve room practice house where students ... re
ceive ... practical training in the management of the many details
of the home through responsibility for the successful conduct of the
house. This building cost ̂ 16,000.^^

Obviouslj'', owning the home management house had several advantages

over renting one. The owned house could be furnished as the home management

and related art departments desired and could affoi^j furnishings and equip

ment could be as was desired; possibility of having to conform with unusual

wishes of those from whom a house might be rented was eliminated.

For a description of the house, the report from the 192? "New Buildings

Number" is cited:

The practice house, located on White Avenue at the rear of the
new home economics building, is of half-timbered stucco construction
in the English style. It is an eight room two-story structure with
hard wood finishing throughout. On the first floor is a large living
room, sixteen feet by twenty-two feet, a hall, dining room, kitchen
and instructor's bedroom. The second floor arrangement includes four
bedrooms, a bath and small connecting hall. In the basement is a
well equipped laundry.

23university of Tennessee Record, 192U. 27:lU9. May 192Ui 1925. 2BiliiO.
V&j 1925. —

^^University of Tennessee Record. 1926, "Biennial Report, 192i:-6,"
29:7, November 1926.
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The practice house was planned to provide a model home for a
family where there is no sejnrant, special attention being paid in
the plans toward the saving of unnecessary steps and labor,^

This building which was located on the Rogers lot opposite the main

campusi was planned a home economics teacher ffom Maine and an architect

from Chicago. Consequently it is not surprising to learn that, while the

house was ideal in many respects, it tended to fall short of meeting some

desirable char<|,cteristic8 of Southern housing, ^

On October 28, 1926^ the newly constructed home economics building

was dedicated, and guests were invited to receptions at it and at the practice

ho use, This would seem to indicate that tiie construction had been completed

and that the house had been furnished, although perhaps not coiipletely so.

Apparently it was not xintil the winter quarter, 1927, however, that the first

group of seniors, under the direction of Miss Bertha Jones, lived in the house.

In 1926 ths University program became established on a quarterly basis.

Evidently a new system for numbering home economics courses was introduced at

that time because the practice house course was listed in the catalogue as

Home Economies Ull, Three prerequisites for the required quai'ter of residence

were listed as: Home Economics 121 (Food Preparation and Selection), 213

(Dietetics), and 3U1-2 (The House, concerning equipnent and time and motion

studiesi and Household Management, concerning management problems),

2<
University of Tennessee Record, 1927# "New Buildings Number," jOtkO^

NoveBiber 1927,

26universlty of Tennessee Record, 1927, "New Buildings Number," 30:29,
November 1927.

University of Tennessee Record, 1926, 29:157-8, May 1926.
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Information concerning actlTltieB of the first group of students who

lived in title White Avenue house mis found iMlreotly and the experiences

were said to be siiailar to those of the group following.

In the spring of 1927* seven girls and their instructor. Miss Bertha

Jones, lived in the house, which one of the students described as being "nice-

oft

ly and comfortably arranged and furnished." Another girl said she was

particularly apjo'eclative of the newness of the house which she remember^

as being in direct contrast to her room at Humes Hall, a girls' dormitory

which was old, rather uncomfortable, and poorly furnished.

Work responsibilities were divided among manager, housekeeper, cook,

assistant cook, waitress, maid and another position which could not be remem

bered by the students. These duties were rotated each week. The manager

and cook planned menus, sutmitted them to Uiss Jones for approval and receiv

ed from her cash for purchase of the week's groceries. Apparently the cooks

did the buying and presented an itemised account of expenditures to the mana

ger. Another student recalled that usually the girls shopped for groceries

at the same places, as for example, purchased meats from a certain man

at the llarket House idio helped thms to get good quality and quantity for their

30
money.

The housekeeper was responsible for the general cleaning of the house;

the students caz^d for their own bedrooms. A vacuum cleaner was available.

^®Letter to the investigator from Mrs. Margaret Tisdale, hoaaMaaker,
Msmphis, Tennessee, October 16, 19US*

^^Ibid.

^^Conversation of the investigator with Mrs. Qeno Polk Chandler, home-
maker, Knoxville, Tennessee, October 6, 19U8.

t
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A University student, idio lived in & basement room and cared for the furnace,

helped the housekeeper by mopping -Wie kitchen floor each iwek and doing simi

lar work* One girl recalled sitting on a kitchen shelf and watching while

the boy cleaned the floor, to be sure he clesmed the corners welli Evidently

his sejrvlcos were appreciated by the girls for his efforts were frequently-

rewarded by a piece of pie*

Although the 1927 University of Tennessee Record reported that the

White Avenue house basement had a "well-equipped laimdry" (see p. 19), this

must have been a bit of "wishful thinking," for when the maid washed table

and kitchen linens, curtains and the like, she had to do this in a laundry

rosm at the home economies building* (The students ftirnished their own bed

linens and either laundered th«a themselves or sent thou to a commercial

laundry). According to one student, no one in the group knew how to operate

the washing machine, which eeemed complicated and mysterious to th^* In fact,

it looked BO forbidding they were rather afraid of iti However, one daring

m^ber, a Ihi Kappa Phi student, attacked the machine with determination while

the others watched, "hoping for the best." They w^re greatly relieved and

felt it a -tribute to the girl's Phi iappa Phi association that the machine

worked wellI31

Some of title kitchen equipment the students mentioned was a gas range,

built-in cabinet space and an ice refrigerator (kept on the back porch)*

They cemented linoleum which ma-fcched that on the floor to the top of a serv

ing table so that it might also be used in the kitchen* The gas range was

31Conversation of -the investigator with Mrs. Chandler, loc. cit.



23

remembered especially by one girl, wiio started cooking oatmeal in the evening

and left it over the pilot light all night so that it would be well done for

breakfast* Such simple practices would seem to be helpful in making the stu

dents aware of other time and fuel econozoles ehich can be employed easily in

the home*

"Selecting and making the furnishings and drap^ies * . * had been the

duties of a previous group, fhe furnishings were adequate but conservative.

32
Chinaware and glassware were very furetty and of good quality.

The group had a variety of hostess experiences. Whenever anyone wish

ed and usually at least weekly, guests (faculty members, friends of Miss Jones

and of the students) were invited to meals. Several teas were giver also.

Practice in serving buffet meals was usually given on Sunday nights. At this

time. Miss Jones larged the girls to serve unusual foods and often offered

suggestions frm new ideas she had gained. One student remembered in parti

cular a salad of orange and onion slices Tthich Miss Jones asked them to tryl

As has been mentioned the cooks prepared itemized lists of food ex

penditures for the ffisnager. The manager then entered these items in a record

book which was balanced before it was given to her successor. Weekly, Miss

Jones checked and approved these records.

In evaluating the course, one student called it "very beneficial and

relaxing, too," and another stated that even though she had done a great deal

of cooking and housekeeping before being in the "jaTactice house," she had

found the experience of the full responsibility of meal planning and food

^^Letter to the investigator from Mrs. Tisdale, loc. eit.
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buylag new and helpful.

Interest In aselating graduates in undertaking adranced study had

been eTideneed the sunmer before when this announcoaent was made« "Beginning

with the SuffiBser Session of 1927/ the Unirersity of Tennessee inaugurates a

Master of Science degree in Hoiae Economics. This degree may be procured in

three suHsmer quarters of twelve weeks each."^^ ^he large demand for graduate

work that summer prompted the broadening of the program the following year^^

and the practice house course was one of those to be offered to summer

school students. This was particularly significant for teachers and others

ndio were able to enroll in the practice house coarse in the sunaaer with the

objective of becoming qualified for a aoith-Hughes vocational teaching certi

ficate. Six hours of credit was given for the resideiuje course.

Few new facts were learned about the house group of the fall of 1928,

although one student had a distinct recollection of the girls making draperies

for tiie house. They were to be finished so they might be himg before three

special guests. Miss Harris, Elisabeth Lacey (later Mrs. Speer, who became

Head of Homo Management at the University in 1931) and one other, were to be

entertained for lunch. While getting the house in readiness toe night before,

one girl discovered a pair of draperies she had made were "missing"* The

varsity of Tennessee Record, 1927, 30«l6U# January 1927.

^^University of Tennessee Becord, "Summer Session of the University
of Tennessee," 1928, 31tU9, iJarch 1928.

3%bld., p. 50.

3^Loc. cit.
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revelation was nearly disastrous to the peace of Kind of the group, but

finally, they were spared the shame of not having the windows completely

curtained, for •ttie lost articles were found in time.^^ This seems one dem

onstration of the pride these girls had in the appearance of the house and

that they were anxious for others to be favorably impressed by it.

Beginning in 1926, the practice house received the offical title of

'•home management house", although many persons associated with it continued

to call it by its former title. The catalogue for this year was the first

to specify that only seniors were eligible for the residence course. From

reports by students of previous groups, it seemed as if those enrolled in

the residence course had been seniors, so that this announcement may not have

been a new departure but may have been merely a statement of a policy already

in effect.

An outstanding development in the home man^ement house situation

came in 1929 when a baty became a member of the White Avenue household.

Siartin notes: "although a baby is an accepted part of the home management

course in most colleges at the paresent time, 1929, only a few southern

colleges have such a plan."^^ The southern colleges to which she referred

included Oklahoma Agricultural and Mechanical College, Queens College

(Charlotte, North Carolina), Louisiana Polytechnic Institute and North

Texas State Teachers College, in addition to the University of Tennessee.

^^Conversation of the investigator with Ih*. Alberta loung. Professor
of home Economics Education, University of Tennessee, October kt 19i:8.

3^The University of Tennessee Record, 1928, 31:179, May 1926,
39Afflanda S. Martin, "A Survey of the Development of Home Economics in

A Selected Group of Colleges in the Southern States, Prior to 1930," (unpub
lished Master's thesis. The University of Tennessee, fCnoxville, 1937), p. U9.

^OLoc. cit.
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Students living in the White Avenue house in the winter of 1929 had

the distinction of having Richard, the first home management house baby.

As might be expected in most families, Richards' presence necessitated some

changes in the routine. Arrangement for his care was provided in part

through the establishment of the new job of "mama," In addition to irania, re

sponsibilities of the six students were shared by manager, cook, assistant
I  •«

cook, downstairs maid and upstairs madd. Upon referring to a composition

book, oilcloth covered, entitled, "This Is Your Memory Book of the Happen

ings at the Home Management House at the University of Tennessee, January 2,

1929 to March 16, 1929," (Mies Bertha Jones, the instructor, presented one

to each girl the day the group moved in) Mrs, Hanafee found that these jobs

rotated every four days, which would indicate that each student might have

held each duty three times.

Duties of the manager included planning the menus and ordering the

food, Mrs, Hanafee noted from her "Memory Book"^^ that she was the first

manager and this was the menu for the first dinner.

Broiled Tenderloin Steak with Sauce

Buttered Peas Riced Potatoes

Hot Biscuits

Butterscotch Pudding Coffee

This would seem to be a meal which should have been prepared relatively eas

ily by the cook this first night. (It is interesting to note that this menu

Ulietter to the investigator from Mrs, anily Thompson Hanafee, home-
maker, Champaign, Illinois, Sep^tmber 26, 19U8,

^2ibid,
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had but one vegetable in addition to potatoes^ that there was no gtjalad

the consistency of the foods (except the meat) was inuch the same. In l^kTt

the food budget would not have permitted the serving of as expensive a meat

as steak, a salad probably would have been included both for added food

value and interest in texture, and milk would have been served.)

This is a party menu Mrs. Hanafee recojrdedt

Chicken and Mushrooms in Eamekins

Buttered Beets Duchess Potatoes

Pickled Peaches

Brown Bread Sandwiches Rolls

Ice Cream Chocolate Sauce

Birthday Cake Coffee^^

Such a listing might make one ask idiat toe maximua was for food expendi

tures, even though the managers operated on a budgetI

The house was remembered as being "immaculate and well ordered,"^

Tdiit:h was to the students' credit for toey had no outside help. Although

bed linens were sent to a commercial laundry, a student did the table linens

in the laundry at toe Home Economics Building. Evidently the house laundry

room had not been completely furnished at that time.

Mrs, Hanafee gave this evaluation of her house experiencei "lee, I

enjoyed P.H. (practice house). Looking back it seems the most outstanding

time during college ... I know we had excellent teamwork} no one shirked

^3ibld.

^^bid.
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her duties and everyone tried to do her ,1ob This certainly is a

fine taribute to the six students, their instructor, and the type of home

life they developed.

About the same time that a baby became a member of the White Avenue

group the desirability of having additional space was realized. An appro

priation was secured, sufficient for costs of finishing the attic (thus add

ing two bedrooms and a bathroom) and enclosing a second story porch at the

back of the house for a nursery. In providing a separate room for the baby,

it was no longer necessary to use a bedroom for a nursery and more girls

could be accommodated.

The University catalogue for 1929 contains the first indication of

the cost of home management house residence during the summer quarter; 4$0

for room and board, per six weeks term.^^ (At this time, the cost was 195.CX)

per regular quarter of twelve weeks). The first statement in the catalogue

of the fee daring regular quarter was not made until 1931# idien the cost was

$1(X3 plus one dollar breakage fee.^"^ This was nearly the same as the cost

of room and board in women's residence halls per quarter (#9li.OO)^^ although

the home management fee included the use of such additional items as radio,

household supplies, newspapers, books, and the like.

In 1931, there were several developments of note. Evidence of the

^^Xbid.

^^University of Tennessee Record, 1929, "Summer Quarter of the Uni
versity ot Tennessee," 3^»U3» March 1929.

University of Tennessee Kecord, 1931# 3Usl60, ifay 193.

%bid., p. 53.
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need for expansion was seen when the home at 812 Temple Avenue was purchased

by the University for a home manasement house. The staff members of the home

management and related art departments, Kiss Harris (director of the School

of Home ??conoiaic8), and University architects planned the remodelling of the

house to meet the new needs. Miss Harris recalled that closets were added;

one bath room was eliminated; the downstairs maids' quarters were finished

li9
as bedrooms, bathrooms, closets, hall and laundry room. Kiss Ura Vivian

Crowe, an instinictor in home economics education, became adviser of the

"Temple Avenue" house, as it was called.

The 1931 catalogue announcement of the home management house coarse

stated! "Those registered in the course may not register for more than four

additional subjects."^® Previously, the course load which a student could

carry during house residence had not been mentioned. By the fall of 1938,

the student could register for no more than three sub,1ect8 in addition to
^1

the home management house course. It was felt that if she took more than

three other coiirses, the time and energy demands on the average student would

be 80 great, she would be unable to satisfactorily complete her work or to

benefit from her courses as she should. And, as is mentioned, (p. 109)i in

eome cases a girl was urged to take less than three additional subjects ariien

it was felt this would be to her advantage.

^^Conversation of the investigator with Miss Jessie W. Harris, Vice-
Dean of the College of Hcme Economics, University of Tennessee, October k$ I9i48.

^Quniversity of Tennessee Eecord, 1931> 3ii«l60, May 1931*

^^University of Tennessee Record, 1938f Ul:192, May 1938.
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Soiaetime after 1931* there wae a meeting of some of tiie hoirie economics

staff members to consider the appropriateness of nafiies by which tiie vai'ious

Jobs in the home laariageffisnt house were called. "Manager", v.iiich sounded

dictatorial gave way to "hostess" which seams to suggest a personaluty which

wo'ild be more pleasant and homelike. "Mama" became known as "baby majiager,"

since obviously, the students were not the ciiild's mothers, and it was in

appropriate to call them so. The decision was also made to combine the po

sitions of cook and of assistant cook, since the responsibilities for the

two cooks overlapped and they were found to spend about twice the necessary

hours in the kitchen. Also, the responsibility of food preparation was dele

gated Biore closely than before. About ten years later, the suggestion to

have a duty known as "host" was made by one of the students.

The interest in the home management residence course was so great in

Co

the BUffifaer of 1932 that both houses were open for students.-^

Beginning in 1939, the need for expansion was again evidenced by the

purchase and renting of more practice houses. For example, in that year, a

house was rented at 1^06 Laurel Avenue,-'^ not far from the site of tiie early-

practice house. This house remained in use until 19ii.2 and was also used

dLU'ing sumruer quarters.

The following year, the house at bl9 Temple Avenue, opposite hl2

Temple Avenue, was opened as a home managoaent house. "New Temple," as it

was called, was purchased in 1938^^ the University and was partiauLLy

^^Unlvarsity of Tennessee Record, "Summer Quarter," 1932,
March 1932.

^■^University of Tennessee Record, 1939, 1*2:206, May 1939.
^^University of Tennessee Record, 1938, "Biennial Report," 1*1:61,

November 193b.
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remodeled before being presented to the home management department. It was

of the style of an English country house and was arranged to accomodate six

students, an adviser and a baby.

About this same time a fraternity house on I«aurel Avenue was rented

for two summers, to accomodate the large number of students who wished to

enroll in the home management house course. Thus, with this second Laurel

Avenue house, which was referred to as the "Richards House", five home

management houses were available during the summer quarter.

In 19h2t after the house at 1628 West Cumberland had been purchased

by the University and rwaaodeled as a home management house, the two houses

on Laurel Avenue ware closed, leaving four home maixagement houses, all owned

the University, "Lewisohn", as the nwrly acquired house was named, was

of Georgian design and could comfortably accommodate eight students, an ad

viser, and a baby.

Although the exact time is not known when participation in commxmity work b

became an activity of the home management house students, it seems to have been

during the time when there was a national emphasis upon participation in

outside activities to aid the effort of World War II, This experience

actually put into practice a belief accepted in 1935 by the Home Management

Conference that home management should also be concei*ned with the relation

of the individual members and the family to other individuals and groups,

The University of Tennessee home management house group was no longer a unit

divorced from the coiaaiunity but rather took some active part in it. It was

and Practice
^^Irma H, Gross and Elizabeth W, Ciandall, Home Management in Theory
■ctiee (Hew Yorkt F, S, Crofts and Company, Inc.), 19Ut, p, t.
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believed in 19ii7-S that comamiity vrark as pai't of the home cianajieittent hoase

course, was m'lcomion, and that studonts at the University of Tennessee

were among tlie few who gained such a well-rounded home management house ex

perience.

At about the same time that community work was an adopted activity,

work simplification projects were introduced.

A description of division of duties, goals and the like, for the

period shortly after 1P31 has been omitted, because it was felt they would

tend to reijeat details of the situation of 13a7-3.

^Conversation of the investigator with Krs, Elisabeth L» Speer,
November 1, 191*8.



CHAPTER III

INFAMT CARE

The First Baby

Ihen, in 1928, Hiss Harris^ suggests that a baby join the "practice

house" faiaily, the first reaction of iBany was probably, "eho ever heard of

such a thing?" Martin noted, "although a baby is an accepted part of the

home managoBient course in most colleges at the present time, 1929, only a

few southern colleges have such a plan."^

The reason for Miss Harris* proposal was because a baby in the hoHse

management house was an ̂ cepted practice in such state collies as Iowa

and Minnesota.^ Mhile she was at Iowa State College she had been convinced

that the practice was a worthidiile one, and consequently, she was anxious

to try the plan at the University of Tennessee.

After convincing the home economics faculty members that the idea

was worth trying, she "put the problem in our laps," as one of the White

Avenue practice house students of the winter, 1929, recalled. When their

consent had been gained, one of the students. Miss Harris, and other faculty

%i88 Jessie W. Harris, director. School of Home Economics, Univer
sity of Tennessee.

^Amanda K. Martin, "A Survey of the OevelopBent of Home Economics in
a Selected Group of Colleges in the Southern States, Prior to 1930," (un
published Master's thesis, The University of Tennessee, Knoxville, 1937),
p. 1*9.

Conversation of the investigator with Miss Jessie W. Harris, Vice-
Dean, College of Home Economics, University of Tennessee, October k, 191*6.
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»«inb«r8 "went shopping for a baby with ̂  Strings." And, as Mrs. Hanafee

continued, "We waited agog" until Richard was discovered in a local found

ling home.^ Miss Harris recollected that they particularly wanted Richard

because he had a very wiiming smile,^ and Mrs. Hanafee added "he had huge

brown eyes and we adored himf'*^ The group named him Richard P. (for "Practice")

House.

It was not until they had completed arrangosents and had brought the

baby home tiiat they realised how badly malnourished and ill he was. He was

described as nine months of age but about the size of a baby three months of

age. Mrs. Hanafee admits, "We were thrilled, and he was a messl"^ Richard

was put under the care of Dr. Hill (now deceased), a local pediatrician, who

knew that the baby's condition was bad and prsdictsd that if Richard was re

turned to the foundling home, he would die. The doctor believed though,

that with good care at the "practice house" Richard's life could be saved,

and he wae willing to do iriiat he could to help. Naturally, the group was

all the more eager to bring the baby back to health.

Even under their watchful care, for about ten days, Richard's con

dition became worse because he refused to eat and lost more weight. Appar

ently, ■Uie list of foods Richard was said to have eaten at the foundling

^Letter to the investigator from Mrs. Emily Hanafee, homemaker.
Champaign, Illinois, September 28, 191*8.

^Conversation of the investigator with Mies Jessie W, Harris, loc. cit.

^Lstter to the investigator from Mrs. Hanaifee, loc. cit.

^Ibid.
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hoa®, was tlieoretical, designed to improse the students and their instructor,

because the girls soon discovered he was unaccustomed to these foods ajod did

not care for th«B. When the girls observed that if thie^y disguised the foods,

even egg yolk, with prunes, Richard would eat th«B, his appetite began to

improve1 As Miss Harris said, they decided that while he ms at the found

ling home »he must nearly have lived on prunesl"®

"I even gave him a transfusion, which made him more mine » . • anyway

that's Tdisn he really started kicking,"^ Mrs» Hanafee wrote. Perhaps the

toansfuslon marked the end of Richard's declining health, maybe it was the

prunes, and it might have been Hill's skill and interest, but more prob

ably it was a combination of these and otoer factors, for Richard's condition

began to improve steadily until by the time he left the practice house, he

was well and strong.

As has already been mentioned, arrangement for care of the baby had

to be made, and the job or responsibility of student "mama" was planned.

Each "mama" was in complete charge of Richard's care for four days and her

work was sealously supervised by Miss Jones, the adviser, "llama" was re

sponsible for preparing Richard's formula, for his morning bath, and so on.

If her schedule prevented "mama's" officiating at the 10»00 A. M. bath. Miss

Jones bathed him "and was gladl", Mrs. Hanafee recalled, for Miss Jones

"adored him too."^^ Sometimes when members of the family were in class

A^Conversation of the investigator with Miss Harris, loe. cit.

^Letter to the investigator from Mrs. Hanafee, loe. cit.

^^.etter frcMS Mrs. Hanafee, loe. cit.
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"ffiauHa" took Richard to the Home Econosiics Building where he slept through

the class in his carriage until she returned to the home.^ He ime never

left in the house alone.

The hal^ napped in his carriage outdoors on the little eecoml floor

terrace adjoining his room, Idwely discussions arose as to idiether it was

better for Richard to nap inside, in cleaner but stale air, or liiether he

should be left outside at the mercy of the falling sootl^^

"Sometime prior to the dinner hour was his 'play time'," Mrs. Hwiafee

explained. "We handled him, and on a blanket on the floor, all of us rolled

and made faces. We had to teach him to handle toys and to want to more

under his own power.

Since most families hare to make plans in their budgets for a baby,

it was not xinusual that the "practice house" family also had this problem.

The gipoup budget was planned to include the cost of Richard's food and

supplies. Such large itwas as crib, carriage, and the like, were purchased

from a general home economics fund. Selection of his layette was made by

students of a clothing class.^

What was the University "conaiunity's" reaction to the experiment of

having a baby in the "practice house"? Miss Harris remembered that a great

deal of Interest in the baby was noted among those outside the house, espec

ially among the boys who knew the girls. "One boy," she said, "gave Richard

%bid.

^2lbid.

^3ibid.

Ikjonversation of the investigator with Miss Harris, loc. cit.



37

his lnOO P. K, formula nearly ©very afternoon." On one particular night,

a group of boys congregated under the baby's wiiKiow, chanting, "We irant

Richard! almost as if they were calling for a hero. Miss Harris re

counted.

When the news that a baby was living in the "practice house" was

known, the local newspapers wanted to publicize the fact, but, for obvious

reasons, this was discouraged. Consequently, in the late fall of 1930»

idiile Miss Harris was at a meetii^ in Mew Orleans, she was startled when

she picked up a Louisiana newspaper axvi recognised Richard's picture on

the front page, with a story ̂ ut him! (She later learned tiaat the photo-

grajSier had taken the picture while Richard was sleeping outdoors near the

house.) The feature article appeared in newspapers throughout the country

and was seen by a family from one of the United States' island possessions.

They had been making a trip over the continent, aral, after reading the re

port about Richard, their interest was so aroused, they came to Knoxville

to see him. The result was that they decided to adopt him, and the arrange

ments were nearly completed when Miss Harris returned! Before Christmas,

the baby was taken by his new family to their island home. Soon afteivmrds,

his parents entered his name in a well-known college and in 19it7, the home

management department was thrilled to hear that Richard, their first baby,

16
had begun his college career!

Richard was about eighteen months old when he left the "practice

house." This was the age at which he became so closely attached to one

^^Ibid.

l^ibid.
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group of girls, that he grieved i»hen they moved away at Idte end of a quarter*

He came to associate a girl's putting on her hat, with the loss of one of

his friends, and was upset whenever he saw this. From these experiences,

those in charge decided that it would probably be a better practice to keep

a baby in the home management house only until he was about a year old«^^

One student evaluated the venture simplyi "Ifis it worthidsile? . . •

lesl"^® Miss Harris tearmed the plan "a success from the start," especially

because it demonstrated that a "baby doefin't need to 'rule the roost'*"

From this experience, she described at least three outcomes. It was

apparent that a special place was highly desirable for the baby and this led

to the remodeling of the White Avenue house to meet this need* (See p. 26),

The desirability of keeping a baby until he was about a year old, has been

mentioned. Perhaps a clearer understanding of the responsibility of carir^

for a baby in a home management house, resulted in the stipulation that only

babies who had been examined by a doctor and were declared good "risks," would

be accepted by the department,

There seems to be some sort of special interest in a "first baby."

For this reason, and the one that repeating anecdotes of succeeding babies

would tend to become tedious, babies of later years are not described. It

should be noted, however, that until 19lj,7f there have been over sixty babies

who have lived in the (Jniversity of Tennessee home manag^ent houses* The

^"^Ibid*

l^Letter to the investigator from Mrs. Hanafee, loc. cit.

^^Conversation of the investigator with Miss Harris, loe. cit*
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home management department felt that it had helped save the lives of at

least three babies: Richard, and two in whom an enlarged thymus was de

tected.^®

Babies, 191:7-6

In 191:7, a baby was an established member of the home management house

hold and was more than likely the most popular member, too. Reasons for hav

ing an infant as one of the group were sunmiarized for the students in this way:

lour care of the baby serves a double purpose. It helps you
learn about handling arvi caring for babies, and it helps prepare an
orphan for adoption by developing him in many ways. You and the rest
of the house group will enjoy seeing your baby develop, and it will
be a pleasure to you to know that tiie baby will have a better start
in life because of your care.'^

The seven babies (three girls and four boys) who were in the houses

during the school year 191:7-191:8, were state wards. After being examined

by the physician in charge of them, and being declared healthy and good risks,

the home management department arranged for their care. The role of the home

management house was that of a boarding homej the agency retained legal con

trol of the infant.

Such agreements were made with the agency that a child would not be

taken from the home manag^ent house for adoption until the end of a quarter

and that he would not be taken before the summer at the end of the spring

quarter. It was felt that it was unfair to a group of students, after

^^Conversation of the investigator with Mrs. Elisabeth Speer, November 1,
191:6.

21see "General Information," Appendix A, p. 128.
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becoming acquainted with a baby at the first of the quarter, to have to be

come adjusted to another child during the same period. Since they would

not be able to see a continuous period of development in the baby if he

left during the quarter, the students would tend to gain*less experience and

the whole situation would be less conducive to learning. Also, a new group

seemed more able to adjust their new routine to a bale's schedule at the

beginning of the quarter, than to make new adjustments during the quarter

after their routine had become established.

A baby was not kept in the home management house after he was approxi

mately a year old. It was felt that eince aifter a baby was a year old, he

had more or less outgrown his infancy and had mitered childhood, so many

problems arose concerning his care and training that the problem was some-

Triiat out of the Jurisdiction of the home management department. It also

seaned difficult for a year old child to adjust to such a large group. Home

economics students received training in the care of youpg children at the

Nursery School. Because the home manag«nent house was the only place for

students to become farailar with care of the infant, it seemed that the re

sponsibility for this experience should be reserved by the house.

Usually about a week elapsed after the fall group entered the home

management house, before a baby was placed in their care. This gave the

students an opportunity to become someidiat accustomed to the house and to

each other, and to make ready the nursery and other inreparations for the

baby's arrival. Since for obvioue reasons, the child's identity was not

known to the students, the general director was the person who usually took

each baby to his house, after a rejaresentative from the Agency brought thwj

all to the Home Economics Building.
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In the late afternoon of the day of the bablee* arriralf the home

nursii^ instructor of the home jaanagement department went to each house to

demonstrate techniques of dressing, bathing, weighing, taking the baby's

t^perature, and so on« Thus all students reeelwed the same information,

applied to their own baby in their own house at a time atoen t hey were likely

to be most interested in the subject and eager to leara.

The baby's arrival was usually planned for mid-aftemoon so that he

might adjust to his new environment without prolonged excitoaent. After he

was seen by his new family and had a little time to look around, he was

bathed, fed and put to bed. Also, the timing of the nurse's daaonstration

was such that it was unlikely that the baby would require much i^ysical care

before the dmonstration was given.

A twfenty-four hour supply of food and any medications necessary, were

sent to the house with the baby. This was helpful to both students and baby,

for these requirements were not known before bis arrival, and his wants and

needs coxild not have been anticipated fully. Therefore delays in feeding

were avoided. Ai^ special instructions from the doctor or the agency con

cerning the preparation of formula, feeding, and daily sch«lule, also were

left by the general director ̂ en ehe took the Jsaby to the house.

Because after the bath d«Bonstration it was usually time for the

baby'E feeding, the adviser had the necessary food and equipment ready so

that she could instruct the students in preparing the food and in feeding

techniques. The baby was then put to bed, md the new baby manager, proud

though a little apprehensive, given charge of him.

The evening of the baby^s arrival was reserved for a special meeting
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of the faiail;3r to diecuss baby cau'ef schedule^ and the like. Special miaeo-

graphed material containing basic instructions and procedures, which had

been given each student, was discussed* This meeting was planned for this

time, as it as felt that the students' interest in the many details which

they needed to learn would be keener after the baby arrived than before*

At the meeting that night, the adviser d«nonstrated the method of

formula preparation, as by then she knew the proportions and ingredients*

Each night, the baby manager prepared the formula so that it would be as fresh

as possible for the next day and ready for the early morning feeding.

If the baby was already receiving strained foods, studmits were in

structed in preparing these* Canned foods idtich were opened for liim were to

be kept covered in the refrigerator for no more than two days, even though

this might necessitate discarding some of the food* It was the policy to do

this rather than to risk spoiling any baty food. ISenus, designed to intro

duce new foods to the baby, to increase intake and to provide variety were

planned by the adviser or baby manager* The adviser showed the students how

to prepare the baby's cereal, egg yolk, fruit Juice and other foods. The fact

was also stressed that all equipaaent and food for the baby was kept in the

kitchen in a special place and was not to be used for any other purpose* In

short, the studemts received specific instructions about feeding tlie child

from the care of utensils and dishes until the food of proper temperature

was fed to the baby.

While the babies' schedules were somewhat similar, they naturally

varied according to the infants' individual needs, development and the

doctor's instructions* With regaz*d to feeding schedules, a very young baly

often was fed at lOtOO P.M. and 2iOO A.M., although, because of tbe extra
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demand on the baby manager an attempt was made to eliminate the 2s(X) A.M*

feeding as soon as possible. Feedings generally followed the schedule to be

found in the AppendiXji page 128 » As the child grew older and at the doc

tor's suggestion^ he was put on a three meals a day schedule. Frequently,

however, he was adopted before reaching this age,

Usually after the 6tOO A»M« feeding a young baby was put back to bed

until 8iOO A,M,, when juice was given and the baby was dressed for the morn

ing play period* During good weather he could be put outside until time for

the lOiOO A*M* feeding, after ̂ ich he was put back to bed* lifhen the weather

was unfavorable, the baby played by himself in the downstairs area. In

either case, the intention was for the baby to leam to play by himself and

to accept being alone* It was realized that many a mother is unable to enter

tain her child all day and consequently he must be accustomed to amusing him

self*

A young baby was usually content to lie on his pallet if he had some

interesting toys within grasp* The student on duty changed his position at

intei*val8 if he was unable to do this, although he was encouraged to move

about and use his muscles* After he was able to creep, he was permitted to

wander and explore, and the girl on duty watched carefully to be sure he was

safe* 1/hen he seesed to feel a sense of freedom and no longer tended to re

gard the pallet as the limits of his wanderings, he was gradually introduced

to the play pen* By the time he needed constant -rotching, he was then familar

with the play pen and did not 8e«a to resent being left in it for longer per

iods* The students were cautioned against leaving him in the? play pen so long

that he would lose interest in playing in it or outside it.
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The nap or rest after the lOtOO A. M. Feeding until the 2tOO P. M, one

prepared the child for his second play period. On clear days, after being

outside in his carriage or in his pen, he was "rolled" in his carriage for

about half an hour or until about UtOO F.13. For safety's sake he was not

taken across busy streets or Intersections. The rolling period gave the

child fresh air and an interesting diversion during the afternoon playtlHie.

It also seemed to give both baby and student a keen appetiteI

After liquids had been offered the baby at U:00 P.M., his social hour

continued and he enjoyed and was enjoyed by the students and guests. (Cau'e

was taken not to over-tire or over-excite him.) He learned to play with

toys and was taught such tricks as Peek^t.Boo, Pat-A-Cake, waving Bye-Bye,

and so on. It is probably superfluous to add that once he learned these,

the students delighted when he demonstrated them for others. Since there

was usually a group of guests present, the baby was less likely to be self-

conscious when performing before them than as if he was unaccustomed to hav

ing new people near-by. Because there were no men residents in the home

management house, and because frequently there were men callers in the after

noon, this provided a good opportunity for the baby to become accustomed to

the "stronger sex."

The social period continued \uitil the baby manager claimed him for the

$tOO P.M. bath and feeding. From that time until 7«30 A.M., she was in charge

of his care.

Some might ask if it is good to keep the baby on a schedule. The rea

son this was dona was that the child usually seemed to adjust easily to a

schedule, and if he did not, it was altered to more nearly coincide with his

needs. With so many students caring for him, each for a short time, it was



possible that i^ses of his care Kight have been forgotten or neglected.

foUowing a schedule, however, this was less likely To allow ample time

for the student to get to and from class the baby duty schedule was arranged

by the hour, changing on the half hour. Therefore, times of the baby's feed

ings were planned so that it would not be necessary for one student to start

a meal, and another to complete it*

When the schedule for "baby duty" (daily care of the child) was made

out at the home management office careful attention was paid to varying the

times niriiien a girl was on duty, so that she might gain experience in caring

for the child throughout the day* This also tended to make baby care more

interesting to the student* Insofar ae possible, hours of baby duty were

arranged so that all students had approximately the same number*

Each baby manager was responsible for piitting up in the nursery a

mimeographed record eheet (obtained from the home management office, see p*

X36 ) which was used by all those caring for the baby* The record was kept

daily and on it such details as these were written» time of morning awaken

ing and sleep during the dayj kind of food offered and actual intake at each

meal| medications given} eliminations and the time at which they occuxred}

and any special things noted about the child, such as interest in the radio,

latching out loud for the first tie, trying to crawl, spittii^ up food,

cutting a tooth, progress in toilet training* Twice wBekly, often on Wednes

day and Sunday, before his bath, the baby manager weighed the child and re

corded his weight on the record sheet*

These daily reports were frequently used by the baby ccHMitteo in mak

ing their weekly report to the general director. In case of any disturbances

noted in the baby, they often laroved useful to the director or doctor. For
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example^ sometlBies by referring to the records, it was possible to suggest

wtiich food roay have caused an allergy. All records were kept in a S|>@cial

place in the nursery lintil the end of the quarter, at which tiiae tlie baby

manager took them to the hoiae management office, where they were filed.

In addition to the daily records, the baby book was the responsi

bility of the baby committee.

Obviously, the baby's layette was important to his care and comfort.

At the end of the school year, the baby manager inventoried the baby clothes

and took them to the Home Economics Building. Each fall, a textiles and

clotlilng class in children's clothes, prepared layettes for the new babies,

selecting from the articles on hand, making new articles, and buying others.

Frequently tiiey took out of service garments which were badly woni and sub

stituted new ones. As the baby grew daring the year, the baby manager

collected clothes which were outgrown, returned them to the general director,

and exchanged tlieci for some of larger eiae. Often for older babies especially,

it was necessary to purchase new garments. Usually if shoes were bought for

a baby, he had usually not outgrown them before he was returned to the agency.

Since they were sent to his new home with him, there was no accmiulation of

baby shoes.

The layette and the supply of bed linens were ample under ordinary

circumstances, to last for two or three days, witiiout the need of washing

pieces, Mondays through Saturdays, the paid employee usually did the wash

ing and ironing of the baby clothes and linens* If for any rctason this

supply was inadequate, the baby manager washed the necessary articles. The

baby's woolen clothes and blankets were always laundered by the baby manager.

When a bal^ was returned to the agency, he was sent with enough
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clothing to meet a day's needs and a twenty-four hour supply of food and

medications, if any were needed*

Since the baby was never left unattended, vdien the group left the

house for their planned recreational activities, a baj>y sitter was em

ployed to care for him. Often, the "sitter" had been a home management

house student but infrequently, as when school functions prevented the

employing of students, the employed maid, the adviser, or a graduate stu

dent was able to stay with him.

If, during school holidays and vacations, it was possible to arrange

for a baby's care in his own house, this iras preferred* For short holidays,

students in the group who planned to remain at the house often volunteered

to care for him. They were either paid for this, or tiie houre they worked

were applied to the student's total number of hours of regular "baby duty,"

Graduate students were sometimes able to assist at such a time,

l&hile it was easier for the baby to be cared for in hie own house, it

was not always possible to arrange for this during a long vacation, usually

at tile end of a quarter. In such a case, the general director arranged for

iiis care in a boarding home at the expense of the home management department.

Of course, if, at the end of a quarter, eepeoially previous to a long vaca

tion, the baby was up for adoption, he was returned to the care of the place

ment agency.

At the end of the quarter, if the laby was to be adopted, or was to

be in a boarding home during a vacation, arrangemente were made for his de

parture to take place about a week before the house was to close. This gave

the students more freedom in completing housecleaning, getting ready for
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examinations, and so on# If the baby iras to remain at the house until the

next quarter began he was cared for by the students or a baby sitter until

the new group of students moved into the house. Naturally, they received

instructions about his care as soon as possible.

Medical care of there pre-adopted children was by volunteer work of

local pediatricians. At regular intervals, and usually at least once a month,

the child was taken to the doctor in charge of him, for a regular dheck-up

and arqr special treatment such as innoculations, which might be necessary.

(While he was in the home management house, the general adviser tried to see

that he was immunized against smallpox, idiooping cough and diphtheria.) The

baby manager, or if her schedule did not permit, a student representing her,

had the opportunity of accompanying the baby on visits to the doctor. This

gave the girl experience and at the same time her presence helped reassure

the baby. The general director or someone in her place, went also. This

doctor could be called upon at other times if it were necessary.

Prescriptions and such other supx^lies as the doctor i*ecommended for

the baby, were purchased from the baby supply fund of the home management

house budget. If, while he was a charge of the home managajient house, it

became necessary for a baby to receive hospital care, this was paid for

through the "U. T. Home Managemient House" fund.

Obviously, the health of the child was a concern to the home manage

ment department. Each student was cautioned to thoroughly wash her hands be

fore caring for the baby, to be very particular about inreparing his food, and

to keep his possessions and immediate environment as ismiaculate as possible.

If the student felt ill, it was her responsibility to exchange her hours of



h9

baby duty with someone else. Sometimes when a student had a cold, she was

permitted to care for the baby if she wore a sterile mask.

To help guard the baby's identity, names of his parents, if they

were known, and his birth name, were usually known only to the ;{Qneral direc

tor or adviser• After the child was brought to the home Eianagement house,

the students suggested and chose an appropriate first name for him. He was

called by this name while he remained under the care of the home management

house. Sometimes the child was an "aid case"j that is, his parents were

temporarily unable to care for him. In such case his own first name might

be used.

In the attempt to eliminate possible identification when the students

took snapshots of the baby which were to be put in the baby book, care was

taken to keep the persons and background inconspicuous. Negatives of snapshots

appearing in the baby book were kept by the general director, for obvious

reasons. No full face pictures of the child were allowed for publication.

Persons wiio expressed interest to the students or faculty members in

adopting the baby, were referred to the general director or the adviser and

thence to the placement agency. Arrangements were made for prospective

parents who desired it to see the child away from the home management house,

so that they might have the opportunity to see him privately.

In summarizing the general experiences of having a baby in the home

management house, these observations might be made. The students had an

opportunity for gaining practical experiences in caring for a young child,

and observing, and helping him to develop. They had toe chance to see that

a baby can assume his place in the family without upsetting the family sche

dule, although some rescheduling is of course necessary. And, just as important
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as this student experience was the fact that the baby was in an environment

wtiich was considered favorable (see p. 113) and which was helpful in pre

paring him for adoption. The baby seemed a focus of interest to the group

and helped to draw them closer together. It also tended to make toe resi

dence experience seem more "homelike" to toe students and adviser.

It might be mentioned that the interest of families wishing to

adopt children and home management house babies in paiiicular, seems to in

dicate that these parents consider the home management house a good pre

paration of the child for adoption. Possibly this is because toese babies

tend to be healthy, alert, affectionate, with pleasing personalities, and

are accustomed to a schedule which is easily adjusted to that of many fam

ilies.



CHAPTER IV

TODAY (19lt7--8)

In this section, the investigator presents a dii^ussion of the

status of these houses in

FaciUtiee

In X9kl t the four home managment houses osned by the Cniversitf^ of

Teimessee and located at 1218 Ihite Avenue, 812 Temple Avenue, 819 Temple

Avenue, and 1620 West CumberlaBd Avenue, ware in operation. While the

houses differed in architecture and style of general furnishings, they were

similar in a number of ways. The houses were as imniem aial convenient as

funds permitted and were considered as comfortable as any Univorelty resi-

d«mee hall for women. In fact, many students idio w«a*e guests of the home

management house girls, were openly envious of the pleasant, homelike

surroundings of the "practice house"I

The home management house of 19U7 had a living rooaj dining roomi

kitcheni nurseryj student bedrooms (usually two students per bedroom) and

bedroom closots| two or three bathroomsj adviser's bedroom, closet, and

bathroomj cleaning and storage closets} laundryj baement} and porches.

Three hoiuies each had a "study" which was usually used as the adviser's

office and personal living room. More or less standard furnishings are

listed on page 92.

Furnishings in the living areas of the house were selected Jointly

by members of the home management and related art departments and were in

keeping with the chaaracter of the house and the comforts it provided.
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Soae typical Fumlshinge of tho Univeraity of tenneaetaa
Hc®i0 Management Housea,

Liviz^ Eoom

Divan(s)
Arm chairs
Straight chairs
Coffee tables

End tables

Bookcase, magaeines, books
and radio

Fireplace, accessories
Rugs
Draperies
Window shades or vwietian

blinds

Eeproductions of paintings
Lighting fixtures

Bedroom

Single beds
Mattresses and covers
Bed pillows
Bed spreads
Dressers

Desks or tables

Straight chairs
Lamps
Mirrors

Arm chairs

Book eases

Rugs
Draperies or curtains
Window shados or Venetian
blinds

Closets

Kitchen

Porcelain sink

Range
Mechanical refrigerator
Storage cabinets
Cutlery, other utensils
for preparing, cooking,
baking foods

jgeall electrical equipment
Equipment for feeding infant

Dining Room

Dining table
Dining chairs
Buffet

Rug
Window shades or Venetian

blinds

Lighting fixtures

Mursery

Baby crib
Mattress

Enamel top table
Bathinette

Armless rocking chair
Closet or dresser

Folding screen
Medicine cabinet
Clothes hamper
Enamel baby tub
Scales

Diaper pails
Electric heater, fan
Lavatory
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Rooa# ware attractive because of colors and textures used in upholstery,

draperies, rugs, and accessories*

The kitchens in two of the houses were e quipped with electric ranges

and refrigerators} in the other two houses gas appliances had been installed.

Such sfflall electrical equipment as a mixer, coffee mi^er, waffle maker, fan,

clock and the like, were also included*

Three houses had either a kitchen with two preparation centers, each

equipped with a sink, or a kitchen and butler's pantry, each with sink* In

either case, this arrangement tended to facilitate the work by lessening

concentration of activity, especially before mealtime, and also to facilitate

preparation and clean up* This was because the student cook could concen

trate her work in one center, and the student maid in the other.

Each bathroom had running hot and cold water} tub or shower} lavatory}

and toilet* Uany had bathroom scales also*

Cleaning closets were equipped with brooms, dry mops, dust pans, dust

cloths. Waste cans, vacuum cleaners, carpet sweeper, assorted brushes,

cleaning and polishing preparations, tools, and the like were also stored

in cleaning closets. Storage closets or drawer space werd provided for bed

linens, and other storage was available for blankets and such general supplies.

The students furnished tiieir own towels and wash cloths, so that no storage

for them needed to be planned in the general rooms of the house*

In each laundry, an electric washing machine, iron, ironer, ironing

board, work table, set tube, lines or coHi^peibls racks for drying clothes,

were provided. This equipment was used by students, advis^, and maid ens-

ployed by the household*
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Th® original furnishing® aiKi equipment of a hoin® Hjanagement house

were supplemented as general funds permitted (see p. 91 ) and as needs of

the houses indicated. A very aaall number of larger pieces of equipment,

such as ranges, refrigerators and vacuum cleamrs wore on consignment from

manufactxa-ers. Seme others were purchased for about half the retail price

on the school plan. That is for a certain number of years, t^e manufacturer

agreed to replace the Itmn without charge ehen a new model was available*

These pforchases, with those for replacements and additional small equi|iment

such as kitchen stools, bathroom scales, hair dryers were typical of those

made for the houses from the general "U.T* Home Managiraent House" fund, as

described on page 91 * Each family group also allocated funds for the pur

chase of small equipment (see p. 70 )* Naturally, every effort was made

to keep all possessions in good repair in order to increase their life and

service*

The University poimr plant supplied each house with steam heat aiKl

electricity for lighting and operation of equipment* Water was obtained

from the city mains, as was the gas consumed in two of the houses* Bach

house had a private telephone for use of the students and adviser. For

obvious reasons, those using the telephone were asked not to place long

distsmce calls or to send telegrams from it*

After the purchase of a hcaae management house by the University, it

was remodeled at general University expense and turaed over to the home man

agement department for operation on fees i«idd by the students. When repairs

were made or when a home management house was redecorated, plans for this

wers mad# by the home manag^ent and related arts departmfflits* Cost of

materials and labor wore met through savings in the "U.T. Hoim Management
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House" account.

An adviser, either home management faculty member or graduate stu-

dant, supervised student activity in each house. In general charge of the

houses and administration, was the general director, who was a hoaw man-

agment faculty member.

Practical Experiences

Classroom situations that allow the solving of problMis of
living experiences are not easily supplied. The home management
house, on the other hand, offers an eKcellent opportunity for such
living problems. The home management houee cannot set up a nor
mal family situation, but it can set up a normal living situation
for a home managjsment family ... This group of people living
together will bring forth a vast number of llvir^ problems through
which ... learning can take place.^

Thus Ih*. Kickell suggests a need for the home management house and

its scope. Mills it is difficult to record all home management experiences

gained by students living in the University of Tennessee hcuae management

house, several of these are described below.

Division of Duties

At the end of the quarter previous to their home management house

residence, a meeting was held for students enrolled in this course desig

nated in the University catalogue as HcMBe Management UUl-2. Most girls had

already chosen roommates from the group, and at this meeting, they drew by

lot for the houses they were to occupy. Each new group then drew for the

^Paulena Nickell, "Learning in a Ht^e Manag^ent House," Journal of
Home Economics, 32i305-06, May 19U0.
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order of "short duties", idiich eere ueuellyt 1, hostess, 2, host, 3. house

keeper or host-^iousekeeper cosibin^, it* cook, 5# guest, 6* bsl^ manager,

7* laaid and 8. vaitress or maidnvaitress* This drawing determined the order

of rotation of offices and from it a schedule of duties v&s piwnnw^ by the

general director of the hoi;:ise8» Because it was realised that maintaining

a rigid schedule sometimes creates hardship, for those for iriiom it is

arranged, this schedule was fleiciblet if ar^r student had special reason for

desiring to make a change, she was encouraged to make a fair exchange with

another student* To avoid confusion, however, it was desirable to do such

trading before the rotation commenced.

During their first house meeting eaph group planned a division of

labor* Such planning seeiaed helpful in stimulating student thinking and

cognisance of the managerial asp6ete of the many jobs #ileh must be carried

on in a hcwne. This awareness mm doubtless quickened by presenting a mimeo-

grai^ed list of tasks or responsibilities coincidental to home managing (see

Appendix, p. 126). The students then decided how the tasks were to be

divided among hostess, cook, baby manager, and so on. Often the division

of responsibilities ihis similar to that made by other groups. (See p, ixo )

Because of functional and managerial differences between the houses, divi

sions were not exactly alike, but were similar.

The course included two rotations, the first, known as "short duties?|

the secoiKi, as "long duties". These differed specifically in the length of

time they were held* For "long duties" another drawing was held soon after

the course began and again, exchanges were often made.

On "short duties" usually about two or three days long, each student
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had an opportunity to leam the responsibilitieo and -toe routines of each

job and to beccwie acquainted with available equipment. She also trats more

likely to become aware of what improvements she could make in her work be

fore beginning "long duties". The adviser could also notice a student's

strengths and weaknesses during the first rotation and was therefore better

able to discuss with each one suggestions for improvement*

After the first rotation, during individual conferences the resident

adviser encouraged students to analyse their strong and weak points. The

adviser gave such suggestions aiKi constructive criticism as she felt that

each student seemed able to use. The adviser tried to avoid giving so

many suggestions that a student becams discouraged or over-whelmed.

During "long duties", usually four to six days in duration, each girl

had m opportunity to improve her work standards and final results. It was

often observed that during "long duties", a student's thinking had been

transmuttedi she seemed to better visualise what needed to be done, she

seemed to feel more at ease in her environment, and she seemed to come to

regard the home manag^ent houss as more than a laboratory for learning to

cook or dust. Improved attitudes toward work and associates, which was

noted in many stvidents during "long duties", may have reflected their new

awareness and appreciation of the import of deraocratic living and of human

relations. All these changes, whether tangible or intangible, probably

caused maz^ students to remark, "'long duties' seemed easier."

Final individxial conferences with the adviser were held after the

ccMBpletion of "long duties". Improvement could be noted and evaluated,

further suggestions made, and final questions raised and answered. If at
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any other time diiring the quarter, additional t alka with a atudent seemed

wise, these were arranged, usually at the student's request•

Hostess* Sach student was given the chance to cultivate many attri**

butes of the modern hostess. She was assigned the responsibilities for

promoting the home atmosphere; for making family and guests irolcoae, phy

sically comfortable, and mentally at ease} stimulating conversation} help

ing to maintain congenial group relationships} directing and coordinating

work of the cook, maid and waitress} planning menus and table service} pur

chasing all supplies on a budget} paying bills} being responsible for family

observance of accepted rules and mores* She prepared and served the Sunday

evening meal*

After the evening meal (and on Sunday afternoon) until the house was

closed at night, the student scheduled as hostess, with the one who was the

baby sianager, was in charge of the house, graciously receiving and enter

taining guests, and so on* During this time they were encouraged to have

their own guests, and many enjoyed such informal entertainment as playing

cards, studying with friends and listening to the radio. The hostess was

responsible for closing the house at the regular hour and for chocking the

downstairs ar<Mi to be sure outside lights were on, doors and windows were

locked and inside lights and equipaent were turned off.

Planning adequate menus on the budget allowed her was probably one

of her most difficult and tlme-consiuning tasks. Approximately a week before

becoming hostess each one sutaaitted to her adviser menus planned for the

meals to bo served during the time she was to act as hostess. She was allowed

seventy cents per person per day, or approximately fifteen cents for break

fast} twsnty for lunch} aiid thirty-five for dinner. Mondays through Saturdays,
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however, she reimbursed each family member with a lunch allowance, for all

of them ate this meal outside the house. On Sundays, the twenty cents was

retained by the hostess in her food allowance for the evening meal, which

she prepared and served.

Investigation of local food prices was essential before the hostess

could plan menus providing the necessary nutrients, with least waste within

her budget. The hostess was encouraged to shop as much as her time and

energy allowed and could make her purchases vfhere she felt she received good

value for her money, as long as the food was of good quality. Because of

changes in price and availability of foods she planned to serve, she was

prepared to make reasonable substitutions while she shopped. She also kept

in mind limitations on the cook's time.

The adviser checked menus for variety, color, texture, flavor of food

combinationsj dietary valuesi and cost of the foods. The "Basic Seven"

2
classification of foods was suggested as a pattern for meeting the family's

nutritional requirements. Particular check was made to be certiiin that two

glasses of milk and a serving of citrus fruit were included in each day's

meals because the nutrition department felt that these could be overlooked

easily by student hostesses.

When her menus had been approved, the prospective hostess prepared

accurate, complete recipes of foods to be served, with amounts to be used,

and explicit directions for preparation. From the recipes and menus, an

^The "Basic Seven" classification of foods, developed by the National
Hesearch Council includedt leafy green and yellow vegetablesj citrus fruit
and tomatoesj potatoes and other fruits and vegetablesj milk and cheesej pro
teins, as meat and fishj bread and cereal products} butter and fortified
margarine.
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orderly market order, usually listing quantity of food to be purchased,

quantity to be used, and cost of each item used or purchased, was prepared*

Costs were totalled and compared with the amount alloted for food. For

example, if a girl planned meals from Sat'orday through the next Thursday for

eight people, her budget iiAcluded ^2S»60 for the value of all the foods to

be served.

It was considered as poor money managesient for a student to under

spend her food allotment, as to exceed it. Because the food allowance was

moderately low, it was felt that when tlie hostess underspent it, she actually

might be depriving the group of interesting variety they might enjoy. Con

versely if each hostess overspfflit the food allotoent, this differmice would

have to be met by reducing the expenditure of some other item in the budget*

By careful planning, the budget permitted inviting occasional guests.

Often, too, if a family member expected to be away at mealtime, a guest was

invited in her place.

Approximately three days before beccaaing hostess, the student pre

sented to her adviser the revised menus, the complete market order, and also

the recipes and directions she expected to give the cook for preparing the

foods to be served. Directions were essential, as opinions differed among

those preparing foods, and to avoid confusion, the hostess' instructions

were followed. Also, if a hostess intended to save certain ingredients for

another meal, the cook needed this infojmtion.

After checking this material for accuracy and cos^jletenase, the ad

viser discussed it in a conference with the student. Necessary revisions

could then be made by the student in the days remadning before she went on

hostess duty.
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To facilitate shopping especially at storss near "honiei" each home

management house oimed a shopping cart» Needless to My, a student with a

car at her disposal was envied, for she was likely to be able to shop at

more stores and often found a wider selection and better values for her

iBioneyl

Each hostess had several other possible sources of foode in addition

to purchasing them in grocery stores. There were scane items not used by

the previous hostessj some were obtained from a limited general supply

available at the home managenient office for the use of hostesses in all housesj

and at times a hostess received a gift of food. Only certain non-perishable

iteir.s and staples could be purchased ftrom the previous hostess. Charges for

the amounts remaining were at the rate of the original purchase.

A check sufficient at least for her first cash purchases of groceries,

was written on the "family" bank account ty each student previous to assum

ing her hostess responsibilities. AH home management house cheeks were

signed by the general director or someone officially responsible. Money

from such checks to be used for making cash payments was retained in a

"hostess purse," used only by the hostess and passed, containing unspent

cash, to her successor, 'iach student's own money was kept sepaurate from

this purse for obvious reasons.

Receipts for all expenditures of group funds wore obtained by the

hostess and were submitted with her financial report to the home management

office after went off duty. A cancelled check was the receipt for a bill

paid by check.

Through experience, each student hostess became quite conscious of
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the virtue of planning neat, convenient storage arrangements of foods,

Tshether or not they were refrigerated. Because of limited food storage

space and the frequent change of hostesses, each hostess's experience in

bu3ring large quantities was somew^Jit limited.

Host. Duties ustxally delegated to the host were to "return thanks"

for family meals and take part in serving them, to assist the hostess in

maintaining table conversation, and to do a few routine housecleardng Jobs,

such ae distribute clean bed linen, make ready the bundle of household

linens to be sent to a commercial laimdry and check incoming laundry.

Each student housekeeper was responsible for the appearance of the

house (with the exception of the bedrooms). Routine cleaning of living

room, dining room, halls and porches was usually made easier by general

family cooperation in keeping things in order. During the warm months, the

housekeeper also kept the 3rard in order though she was not responsible for

mowing the lawn or trlraning shrubs as both were done by other university

workers. In the winter, she kept paths and outside steps clear and as safe

as possible.

To aid tbe housekeeper, a colored maid was employed for apju'oxtmately

three hours a day, six days a week. Though the group planned how best the

maid could help tham, they usually chose to have her continue the work she

had done for previous groups, such as mopping floors, washing and ironing

table linens, keeping a supply of fpesh cleaning cloths and mops, and doing

similar jobs. Although each housekeeper was responsible for directing the

maid's work, the maid wqs usually farallar enough with the work of the house

and with what was expected of her so that she needed little, if any guidance.
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In houe xnaxia^ement houses iwhere host-houpelceeper was a combined duty^

a student assumed all the responsibilities pertaining to these jobs as men

tioned above.

Cook. V/ith the exception of foods idiich were themaid's or waitress'

responsibility, all other® were prepared by the student cook, according to

the hostess' instructions. In addition to preparing the food, the cook

cared for the utensils aiid equipeient she used, and after each meal she usually

i:elped store left-over foods. When her period of duty was over, she made

sure that kitchen utensils, and equipment were in good order so that the in

coming cook found every tiling as neat and well arranged as the first one had

found it. If a cook felt that by imking minor changes she could make the

kitchen arrangement more efficient, she was encouraged to do so.

bany a student had her first experience in prep-oring a complete meal

in the horn® management house. The student was usually acutely awar® of the

need for efficient tiune and energy management, foresightedness and careful

followixig of directions. These characteristics she discovered wore requi

sites in preparing a good meal, served on schedule. And her enthusiasm -jdien

she achieved this goal or was complimented on her cooking, was wonderful I

Those -fflao Tfere associated with the home management houses obtained

food handler's permits. The University Hospital cooperated by making the

necessary examinations and issuing the food handler's cards.

liCaid and ?/aitress. Other kitchen workers were maid and waitress, or

in small groups, maid-waitress. (Jsually the maid's responsibilities were

to assist the cook by preparing salads and beverages and to assist the wait

ress in setting the table, serving the meal, clearing the table, and in
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other kitchen clean-^p. The ealtrees ma responsible for setting the table,

serving the meal, clearing the table, washing the dishes and returning the

kitchen and dining room to order after meals. She also defrosted the re

frigerator and cleaned the silver. Together, the maid and mitress washed

and pressed the kitchen linens so that an adequate supply of thesems on hand.

In houses where one student acted as both maid and mitress, she as

sumed all the responsibilities mentioned above.

The home management house used a family type of service, with the

host usually serving the main course, and maid and mitress (or maid-waitress)

passing bread stuffs and the like, serving the dessert and performing other

routine duties. Each family experimented, modifying the type of service un

til it fitted the group needs.

Baby Manager. Probably one of the most popular duties in the home

managment house ms that of baby manager. She ms assisted throughout the

day by the other students idio were on "baby duty" (see p. and by the

paid employee, who did the baby's laundry. It ms the baby manager's re

sponsibility to oversee general care of the baby throughout the day, to

assume full care of the baby from late afternoon until 7>30 A.M. She bathed

and fed him at ̂ <00 P.M., made mrm he had a supply of eleaui clothes for the

next day, washed his toys, prepared the next day's supply of formula, and

so on.

Quest. In each family, evexy student had at least one guest period.

Because cook and baby manager duties included responsibilities that required

long hours, it was helpful for each student to have fewer obligations after

finishing one of these duties before commencing t^e next one. Consequently

the guest period ms arranged to come betmen these duties, as is shown by
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thle listing of th® usual rotation] hostess^ hostj cooky guesty baby mana

ger, maid, waitress, (guest). When a group had two guest periods, the second

period preceded that of hostess duty, thus giving the isrospective hostess

more time to develop her plans. A guest's only responsibilities were to care

for her bedroom and to assume her share of baby care during the day (except

on weekends).

Rotation of Duties

On the day when duties changed, each girl gave a special cleaning to

the area for #iich she was responsible, so that her successor would find

everything in order. Usually the adviser checked this final clean-up more

thoroughly than the daily cleaning. Although the daily clean-up often in

dicated a student's work standards, the quality of the final clean-up tended

to show how thoroughly the girl did her work and how satisfactory her methods

were. If, as infrequently happened, the adviser discovered the final clean

up was incomplete, she could call this to the attention of the student so that

it might be finished before her successor assumed the job. Sometimes this

task was incompletely done merely because some phase of it was forgotten, or

because the student was unaware it needed attention. In such cases, it was

well for the student to learn then what constituted thorough, acceptable work.

On the day following rotation of duties, each student (with the ex

ception of the guest) left in the hose management office a completed woric

sheet (see Appendix, p. 131^ ) kept during her period of duty. Time required

to complete the various tasks she had undertaken in connection with her duty,

was recorded daily on this sheet, often with her suggestions for ways to im

prove her work or her methods. Comparisons of lengths of time already spent
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in routinti jobs, could be Biade and served to quicken the student's aimreness

of the value of seeking time and energy saving methods. In many cases on

"long duties" a student had profited enough by her "itoort duty" experiences

and through observing work of the other students to save an appreciable amomnt

of time or to accomplish mere work in the same period or in less total tims.

In listing work she had done, the student gave a fairly complete pic

ture of what she had considered routine or necessary in her job. This often

tended to reveal her standards. Sometimes if a student's work was consis

tently inferior, in trying to determine why, the adviser might refer to the

girl's work sheets. If the record was very ccx&plete this might reveal that

the student had considered the job thoroughly done, but possibly because of

low standards, her results had been poor. If the recoil seemed incomplete

it might appear that she had been unconscious of various phases of her job

and thus neglected them. These and similar reasons may have been indicated

from studying the workidieets and gave the adviser an idea of how she might

suggest ways of improvement to the student during the scheduled individual

conferences. (See p. 57).

Final Clean-up

Obviously, one student could not be held responsible for final

thorough cleaning of the hox^e, so that at the end of the quarter this task

became a family project. The students awi the adviser had previously di

vided the tasks as equally as possible and had made plans to have the work

completed by a specific time. Each student could do her part of the work

at her convenience, although she was auaked to avoid cleaning after dinner

at night and on Sunday. In addition to the general houseeleaning the students
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were responsible for cleaning their own bedrooms and closets. And woe be

unto anyone who left fingermarks on the clean woodworkl Professional or

hired workers were engaged for such work as cleaning walls, ceilings, floors,

woodwork and windows, idiile rugs, draperies and furniture were sent to spe

cial establishments for cleaning and repairs.

Closely associated with the final clean—up was the taking of inven

tories of house possessions. When these were thoroughly done, they were

particularly helpful to the general director in anticipating purchases needed

before the next group moved into the house. Also, they were a basis for

knowing what items were to be found in each house.

Hostess Cards

To introduce to the students the worth of keeping records, especially

of expenditures (as well as to have a record needed by the University) each

hostess kept careful account of all money spent by her, iVhile it was not

intended that lafcer in her own home she would use the bookkeeping system used

in the houses, it was hoped that this would acquaint her with the functions

of such monetary records.

Three days after she went off duty the hostess presented her financial

report, recorded on cards (see Appendix p. 137) according to specific in

structions. All money used by the hostess and all expenditures, itemissed

and accompanied by receipts, were included in this report. (Left over staple

foods were included in the cost of Bseals in which they were used.)

Included in the financial report or "hostess cards" was the amount of

money remaining in the "hostess purse". As it changed hands, the money in

the purse was counted at the same time by the retiring hostess and her
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sueeeseor to help avoid Bdstakes.

CoHtmltteea

In addition to routine duties, certain otdier household and familjr

matters were usually handled through committees such as the budget, hostess

assistant or recreation, baby, mending and purchasing eoimnittess. Each

committee submitted a report of its work at mid'-term and at the end of the

quarter.

The budget c(»nalttee was the only one idiieh was not detexwiined by

lottery. Following a custoa of some long standing, the first two hostesses

on **8hort duties" automatically became members of the budget cc^mlttee,

while the first two hostesses on "long duties" served on the committee after

mid-quarter.

Soon after l^e students began tiieir work in a hoane management house,

those not on the budget committee drew by lot for the other committees, on

which they were to serve for one-half of the quarter. In order to vary the

experiences, a second drawing was conducted in time for the new committee

members to commence their duties directly after mid-term.

Budget Committee. Mot long after a quarter coHmi«iced, the general

director of the houses met with the various budget committees to explain the

financial records. Each committee in turn reported at a meeting in its own

house, 80 that all the students could appreciate the part to be played by

this particular committee and the student hostess.

The principal duty of the budget coimlttee was to cheek a hostess's

cards after she went off duty. They were to do this in a short time so

that any errors or omissions which they discovered could be made known to
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that hosteas early enough for her to make correctiona before the carda were

due at tiie home management office. Aa may be imagined, cooperation was

needed between each hosteBS and the budget committee in order for tfie task

to be done satisfactorily. If -ttie cards were paresented to the committee

late, their time for checking was limited. Also, if the committee delayed

in checking the cards before returning them to the hostess, she experienced

difficulty in making necessary corrections and in submitting them to the

home management office by the required time.

The piarpose of having the budget committee was to attempt to catch

mistakes before they might accumulate or necceesitate changes in aoiother

hostess* cards. Naturally, not all budget committee members were trained

accountants, so that in'spite of their checking some mistakes often remained.

However, they could often discover errors in simple arithmetic or in the re

cording of items and prices, which might have been overlooked by the hostess

concerned. The cards were later rechecked by the secretary in the home man

agement officej as she had numerous other duties, by the time she checked the

cards and discovered an error, it might have been passed on to another hos

tess. Such an accumulation of errors could make bookkeeping difficult.

The mid-quarter and quarterly reports of the budget committee were

summaries derived by totalling each of the various classes of expenditures,

as they appeared on the ledger. Each 8ummax*y statement was presented on a

special form which showed how much money remained or how closely the budget

had been met. If it was discovered that more had been spent for a particu

lar item than had been allotted originally, the difference might be made up

by decreasing the amount allotted to another item. When this summary report

was made at the end of a quarter, total expenditures for ti'ie quarter were
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eho«n vith the amount which night hare been unspent or owerapent.

Purchasing Contoittee. £ach family group budgeted a certain amount

of money for the purchaae of such email equipment as the group felt it was

needed. After the family decided what they wished to buy, the purchasing

committee shopped to find what was available* uid to compare coats and

values*

For amaller itmaa* such as knives or the replacement of broken objects*

the committee bought articles without making many comparative studies and

brought thsm home. In some instances* if an item such as a kitchen clock was

being bought* the committee woxild first report on what was available and then

get a family decision on the one to be purchased* before bringing it home.

Usually such an article was pressanted to the general director for her ap>

proval before it was taken to a home management house. A reason for this was

to avoid purchasing duplicate items since the department sometimes had on

hand articles which were needed. The general director was also more apt to

be acquainted with the long-range policy of the home management house con

cerned and was more likely to know idiether or not a similar purchase was to

be made with general "U.T. Home Manag«nent House" funds or if the ptirchase

might fit in future plans.

The purchasing ecmimlttee also bought toys and other equipment needed

for the baby* and the book or books which were added to the house library.

These* too, were submitted for the general director's approval.

The purpose of the purchasing committee was to buy items for the family

which were not part of the regular family supply. This relieved the hostess
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of the burden of shopping for other articles for the house and baby. It

also provided such additional buying experiences as ccxaparison of values.

At midM^xiarterj the purchasing conmdttee sulxuitted a report of

articles they had bought and their prices^ and also gave a resume of find

ings which Blight be helpful to the succeeding cojmittee. It was also help

ful to the general director in knowing what items had been added to the

house supply, or in presuming what articles, because of frequent replacement,

needed attention.

Recreation Coomiittee. Since every family must balance work with play,

each home management house family had a coou&ittee in charge of recreational

activities. Each family budget contained an amount of money ($3.00 per stu

dent) to be used exclusively for "family" recreation, that is, recreation

which was planned and carried out by the. group. Frequently, the group de

cided to have a party or tea for invited guests, to have a picnic or buffet

meal for guests, to go out for a meal, or to enjoy a motion picture together.

The recreation or hoeteas assistant committes was responsible for

making and executing plans for the recreational activity desired. Usually

several coiomittees were «^>pointed by the recreation c<XBmittee so that all had

a share in the planning and the work involved in group recreation. This

tended to keep all family members interested in the activities aivi to promote

a spirit of xmlty from the play-time together.

Careful spending of the recreation fund was necessary because all ex

penses of any planned family activity had to be met by the fund. Individual

members were not permitted to eupplement this because it would have altered

the problem.
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The committee was responsible for suggesting and substituting other

activities if -Uie expenses of the proposed ones were calculated to exceed

the amount allotted. In short, as one director of the home management

houses expressed it, this committee did the"footwork" for the family's rec

reation. The committee report summarized their activities and expenditares

and was an indication of the type of extra experiences the faniily group

gained frcan use of this fund.

Mending Committee. Th(»re are probably few families that find it un

necessary to mend family possessions at some time or other. In the home

management household, it was almost always necessary to make minor repairs

on linens and on baby clothes. A committee was delegated during each half-

quarter to keep these articles in as good condition as possible, and by

their work, the life of many a piece was forolonged. For several students

this experience In mending was an entirely new one and it helped to make

each one aware of some posBlbllitiee for increasing the lifetime of many

items. The committee report tended to suggest the condition of the house

hold linens and sometimes was a sign that new supplies were needed.

Baby Committee. It was usually the duty of the baby committee to

write weekly reports of the baby's activity and progress. This included such

information as food intake, results of introducing new foods, gains in weight,

and general physical and social development. The data were usually summarised

from daily baby records which are described on page ̂ 5 . Th^ were frequently

referred to by the general director in estimating or evaluating the babies'

health and development.

Saeh baby committee was also responsible for keeping a baby book which
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could be given to the parents t«ho adapted the child, A chart of weight

gains, notations and descriptions of neyw things the baby could do, end

snapshots, were included. While this committee was in charge of getting

snapshots of the baby for the book, usually there was a bevy of amateur

photographers Tfdio contributed pictures of their "favorite child".

At the end of a quarter, the baby comaiittee presented a summarjr of

the baby^s development and the baby book to the general director of the

houses. This summary with description of the child's likes, dislikes and

habits was intended to be helpful to a new family taking care of the baby.

If the baby was being adopted, the summary probably was of groat help to the

new parents in understanding the child and predicting his wants and needs.

Coaanunity Projects

One head of the home managem«Qt department reminded the students that

no homo exists by itself. It shares in coranunity benefits and programs and

likewise, it should contribute time and effort to the c<Mimunity in retuni.

In order to help each home management house student beccmie more aware of

this vit;;al phase of the family existence, ehe was given the opportunity to

do a certain amount of community work of her choice. She was urged to con

fine her efforts to one general type, instead of working a few hours on sev

eral. If she had no special project in mind, the adviser or general director

offered suggestions. Typical ones weret volunteer work for the loung Women's

Christian Association, Girl Scouts, Red Cross, her own chtarch or Sunday School,

local hospitals, and sometimes special jobs to improve the home management

house* A record of the work she did and the time spent was kept aixi sub

mitted at the end of the quarter to the general director eo that eome Idea
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of the experiences supplementary to work in the house, could be gained. By

doing this work, the student also had an opportunity to discover hosr im

portant it is for every homemaker to plan the use of her time and energy so

that her life may be well rounded.

Work Simplifioatlon Problem

Because each student needed to plan in order that she might have time

for coamunity work, it was appropriate to indicate to her possible ways of

simplifying her work methods. In this way she might save time and energy in

order to carry on activities in which she was especially interested. Like

other homcnnakers, she was made aware of the need for saving her time and on—

ergy so that she and her family could have a greater chance to en^oy each

other.

Usually soon after "long duties" began, each student selected as her

work simplification problem (more recently designated a problem in "economy

of time and motion") a task associated with some phase of her first two

duties. She was urged to limit her problem so tiiat she could concentrate

her effort instead of scattering it on a too-large task. Typical of prob

lems selected ware simplification of these activities} menu planning, market*

ing, setting or clearing the table, washing the dishes, vacuuming the living

room or hall stairs, bathing the baby. It was hoped that Cfich student would

learn that many home tasks need simplifying and that her future work could

be easy if she would make the effort to develop quick, effective methods.

In commencing such a problem, the student generally recorded her

original method, including the time it required. After studying the old way,

possible changes in hand and body motion, tools and equipment, production
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seqaences, raw material, and the finished product could be tried until a new

method was evolved which yielded the same or superior results but with a

saving in time, motion, or energy or a combination of these.

Tilien e-ich project was completed it was reported and two copies of the

report were prepared. One was given to tlie general directorj the other was

retained in the house where it was performed so that other family members

might make use of the improved method. Summaries of the problems undertaken

and the results gained, were presented at a ccanbined meeting of the students

from the four home management houses. Usually a representative from each

family reported. In this way, each student tended to benefit from the work

done by the others. Of course, it was hoped that a student's awareness of

the need for work simplification and the benefits to be derived from it,

would be quickened and would continue throughout her lifetime.

Belation to Other Agencies

Because of the varied experiences of the student, she had the oppor

tunity to become acquainted with the functions of several outside agencies,

some of which have been already motioned. As hostess, she doubtless be

came especially conscious of the role of the grocery, dairy, laundry,

utilities and similar COTipanies and the part th^ play in a family's existence.

Sometimes her errands caused her to become acquainted wititi businesses with

which she had not before had contact, as hardware stores, for example. In

her dealings with these agencies she learned that her requests should be

definite and explicit. She often discovered that her time and energy could

be saved by telephonii^g her requests to these agencies rather than going in

person.
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A few students had the experience of accompanying the baby when he

WU8 taken to the doctor. In addition to trying to keep the child at ease,

the student learned that she must be ready with information the doctor

might need, have questions to ask about things he might not mention, and be

quick and accurate in making memoranda conci^ning changes or recommendations

the doctor might make. The girl also was made more conscious of her respon

sibility for relaying directions she received to all the others who were

caring for the child.

Opportunity for Educational Development

The educational development of the home management house student was

not restricted to her learning from practical experience. Although each

student was encouraged to face and solve household problems by herself, she

was very seldom forced to meet situatlone unexpectedly, A strong effort

was made to guide each student so that she could recognize and understand

problems and arrive at wise decisions herself. In order to stimulate stu

dent thinking and ingenuity the advisers refrained from dictating or making

suggestions for any student before she had first indicated what her decision

would be,

Semlnare

One of the more important means of relaying basic information to the

students was through a seminar conducted weekly by the general director.

This was the principles couree, designated as Home Management 4U2. At this

time, students and advisers from all houses met together* The baby manager
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in @ach family ramained at> the house irith the baby during this hour and iras

the only one who did not attend.

At the first swriinar, general standards and goals for which the stu

dent might strive were usually pointed out. The girl was often asked to

pause to consider what sori- of homeinaker she would be. She was told that

the home management house experience would give her a chance to discover

her strengths and weaknesses in homemaking and that the opportunity was hers

to develop in this environment before undertaking a home of her own. As an

adviser once remarked, the course was meant to bridge the gap between the

student's experience and her future home.

The student l^rned that to become a good homemaker she should be

a gracious hostess with a cordial, obseinrant, considerate, stimulating, com-

paniable nanner. She should be able to recognize and appreciate individual

differences and realize how th^ can contribute to group living. She should

be busineeslike about business affairs, managing well through foresight and

integration of activities. She should be capable of assuming responsibility

and solving problems. Her spirit of cooperation should extend to all. She

should become a good, efficient, and orderly housekeeper. She should learn

to work well with others and by herself and to direct others. And, very im

portant, she should be able to handle a baby easily and well. These were

but a few of the attributes the students were urged to cultivate;

At this early meeting, the student was usually presented a tentative

budget for her home management house family. (See p. 86 ), This gave her

an opportunity to see how the feee for the course were used and also served

to make her ccaiecious, perhaps for the first time, of the mary varied ex

penses encountered in maintaining a home. It should be emphasized that this
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budget was tentative, subject to discussion and major revision, provided it

was balanced.

Kaxiy a student learned her first lesson in writing a check and keep

ing a checking account, while another might have become conscious of un

businesslike habits. The procedure for obtaining money to be used for house

hold expenses, including the writing of checks, was explained at the first

serainar. Stress was placed on the fact ttiat careful handling of money is

important.

While the director was in charge of the general seminars, she often

invited others to speak to the students. A member of the foods or nutrition

departments often led a seminar in principles of menu planning, marketing,

and meal preparation.

Care and maintenance of equipnent was usually discussed by a faculty

member well acquainted with the subject. Often a lecture was conducted by

scaneone famj.lar with principles of work simplification. And as has been

mentioned, one seminar was generally given over to student discussion of the

results of their work simplification projects. The variety of speakers

tended to keep student interest keen and helped make ttie seminar seem unlike

the usual class hour.

Other seminar topics which were frequently included were ones about

care and development of the baby, selecting the baby's toys and clothing;

housekeeping proceduresj pxirchasing equipment and supplieej functions and

operation of homo management houses; and one period was usually devoted to

making plans and giving instructions for the final cleaning and closing of

the houses at the end of the quarter. Student questions and discussion were
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welco3Eed at all seirdnars, and often these rrere helpful in solving problems

and showing the directors Tfihat points were troubling the students.

House Meetings

Closely related to the seminar was the weekly house meeting scheduled

for each family group and conducted by the adviser. (In the absence of the

adviser the students were encouraged to hold a house meeting uhich was

usually conducted by the student hostess.) This was an excellent opportunity

for student learning since ̂ estions about current household problems which

the student had encountered could be brought out and discussed by the group.

Ihile there were many questions which needed to be answered as they airose,

many others were held and brought up during the house meeting so that all

could benefit by the discussion. Vaz'icus committees enlisted group dis

cussion for such matters as planning recreational activities, deciding what

equipment should be purchased, and determining how records should be kept.

Questions about the baby or his schedule were common. The adviser often

gave supplementary instructions for baby care at this time. Of course gen

eral reminders to the students were usually made during the weekly house

meetings. In short, the house meeting resembled the "family council" to

which Gross and Crandall refer.^

Since each home management house maintained a small library of books,

magazines and newspapers, a small part of the house budget was earnEarked

for augmenting this. Decisions as to ndiat reading matter the group would

and Practice
3Xrma H. Groes and Elizabeth If. Crandall, Home Slanagement in Theory
ctice, (New Yorki F. S. Crofts and Company, Inc., p.
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purchass were made at the housemeeting.

BookBj liagaalneB, Newepapera^ Radio

The books, raagaslnes, newspapera and radio which were awailable to

the home management house student invariably proved valuable to her not only

in keeping abreast of local, national and world events} in presenting a

source for recreations} but also in providing a wealth of matezlal which

could be used in her courses*

Books and magasines were chosen so as to provide a selection irtiich

was varied and had general appeal, for they usually were to be enjoyed by

many "families," and needed to be interesting and useful to the majortty.

Magazine subscriptions were usually staggered so that only one or two ex

pired each quarter and renewals could be made gradually. In IJUT-Q, the

joagazine selection included magaeines specialising in such subjects asi

weekly news, fiction, homemaklng suggestions, fashions. Purchases of text

books for particular classes was discoxuraged as the University library main

tained a reseinra shelf of thcns. A Bible, dietdonayy, several cookbooks

volumes about baby care were more or less standard among the home managwaent

house libraries. The approximate size of these libraries in 19U7-8 was be

tween eixty-five and one hundred volumes, with between two-thirds to three-

fourths of these being fiction, and the remainder non-fiction. While it is

difficult to select titles from these books to illustrate the range of sub

jects, these may give some indication of the varietyt Hilton's So Well

Remembered} Rebecca> by DuMaurier} Douglas' The Robei Hargrove's See Here.

Private H^gypye} Past Imperfect. Chase} Pvle's Brave Meri. Peace of Mind, by

Rabbi Llebman} Hoyle's Complete Book of Oamesi World Famous Paintings by Kent}
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Edna St. Vincent Mlllay'e Collected Sonnete.

^y- uBing available books and magazineB, the student had an opportunity

to appraise them critically and to learn to recognize idiich might provide the

most helpful information in answering her hom«naking questions and problems*

It is possible that students' buying habits might later be influenced by what

they observed in this way.

Each home management house had a radio for family ussf which probably

helped to broaden each student's interest and knowledge of what was happen

ing in the world around her and tended to give the group a cotfaaon interest.

There were probably few groups who did not enjoy the recreational possibili-

tiee the radio provided, and gatherings of students, and their guests, to

hear a favorite program were common.

Advieer'e Suggestions

Sometimes In her observation of a atudent'e work, the advieer could

offer euggestione which she hoped would help the girl to improve her methods,

but in such a case, care was taken to avoid euggestione that might be beyond

the ability of the student. This was done in order to maintain the student's

self-confidence and interest. Often suggestions for improving methods were

given privately to the student concornedj sometimes, they were presented by

the adviser to the group aesMJbled at a house meeting. In this way, it was

hoped that all would view the sitviation more objectively then they might have

otherwise, and that no one student would feel personal advwse criticism.

Learning from Other Students

Along with the practical experiences, gained and supplemented by in

formation and sxiggeetions from reading, listening, ewiinare and house meetings.
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many studanta saamed to benefit from ideaa obtained fi^m fellow atudenta and

from observation of their mathoda* This was encouraged by the department,

for it was believed that through such exchange of ideas, the students learned

a great deal. An alert student might see how to improve her work after com

paring her methods with those of a student who she felt did better work. Or,

she might see how poor another girl's way was and determine not to make the

same mistakes.

There was much interchange of suggestions among them. Firom remarks

several of the students made during conferences with advisors in lSf»U7-6, it

seemed likely that scmte students tended to learn more from the other girls

than in any other way. Many thought the msthod also helped create democra

tic spirit and a willingness to cooperate among the family members. The de

velopment of such a feeling among the students was, of course, highly desir

able, because it is fundamental to good personal relationships.

Opportunity for Social Oevelopment

Since the home managemmat house family lived and worked together so

intimately it was imperative that cooperation, mutual understanding and re

spect exist if the atoosiiiere was to be harmonious. It was felt that the

responsibilities of the home management house, coupled with the dwaands of

classes and the various problems faced by many seniors, created a tension

among the students, which could easily be aggravated ty disccurd in the gzx>up.

Consequently, the adviser usually tactfully called to the attention of the

students at the beginning of each quarter, that their new oppoirtunities in

toe house would call for personal adjustmsnts to each other and to the new



83

routine. Infrequently a student idio perhaps had not had experience in group

living, foxmd these changes hard to make or resented having to make thMi.

Because life often calls for adjustments to other people and neir ways,

the experience of living together was thought to be very helpful to most stu

dents. through observetioni the student could soon learn to promote a plea

sant atmosji^ere through such cosBoon courtesies as being quiet and considerate

when studying late, or arising earlyj keeping her own belongings in order

and her part of the house neat; being tactful, gracious, and sportsmanlike;

trying to make helpful suggestions when asked for them; and performing the

tasks for ehich she was responsible to the best of her ability.

For some, it was the first time for living away from home* While

home managcBBsnt Mouse residence was not considered a magic formula or

guarantee for a students reaching maturity and attaining self-reliance, it

gave several girls the opportunity to beocmie more independent and self-

sufficient and to leam to live with others. Although they may have been

unaware of it at the time, this experience was probably more worthwhile than

the other homemaking expsriences they had. Judging by remarks made by several

graduates.

The student also had the chance to meet several new people such as

friends and relatives of her classmates and viators to the University*

Broadening her interests, developing her ability as a hostess, aiul helping

to make the home attractive to visitors wure possible outcomes of the stu

dent's associations with the family guests* It is usually discovered that

common courtesies to both guests and fellow students can beccmie "second

nature," and the opportunity for this was provided in the home management

house.
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Realising that acceptable table rasLnners sure an asset for both pro

fessional and non-professional weaken, the adviser subtly observed the eat

ing habits and manners of her students. It was the adviser's responsibility

to make a definite attempt to be sure that before leaving the home manage-

ment house, each student's manners were acceptable. When she occasionally

found a girl who needed help in this matter, the adviser tactfully tried

to help the girl without making her self-conscious or open to ridicule by

the others. Of coarse, if the student realized this weakness and asked the

adviser for help, it was usually possible to give suggestions more easily.

'Jsually after the first week or two there was free "give and take" among the

students and adviser. Sometimes remarks among the students or discussion of

the subject made a girl aware of her breaches of etiquette and she would ask

the others or her adviser for suggestions.

For some students, the direction of paid employees was a new exper

ience. In the home management house the colored maid was the employee with

whom there was most frequent contact. The main thing the student learned

about handling employees was to keep working conditions pleasant, to be

courteous, understanding and appreciative of work well done. As one student

remarked in amazement, "I never knew before that tiie more you praise a pe3>-

son, the harder he will workI" However, some students had an opportunity to

learn that in addition to praise, sometimes close supervision of a worker is
«  •

also necessary if the results are to be satisfactory.

The recreation fund provided by the family budget had a natural part

in the student's social development and was an insurance that the group would

have some opportunity to enjoy playing as well as working togetl-ier. Fre

quently another lighter aspect of a student's personality was revealed during
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group relaxation^ When the actirity took the form of a party, tea, or meal

for invited gueste, the student had an opportunity to display her social

graces and to make new acquaintances* If, instead, ̂ e group went to a

public place for a meal or entertaiment, the student draonstrated her nan->

ners and consideration of others* A chance to gain experience in making

arrangements for such an outing, was also provided* Naturally, if a stu

dent had never had such an experience, this one might have been exceedingly

worthtdiile.

No matter what the recreational activity, and the group was free to

select whatever they wished, within limits (see p* 71 )» it seemed to give

the group another mutual interest and a new topic of conversation. Planning

and working together to make the venture a success was almost certain to

foster desirable family relationships*

In order that all students could participate in planned family re^*

creation, a baby sitter (usually a former home management house student)

was employed for the time the group was to be absent from the house* The

general director secxired a "^sitter" when 'Uie recreation committee requested

this* &«nuneration for the services was cash, paid by the recreation ec»-

mittee from the fund, before the baby sitter departed* Upon occasions idien

certain school functions, such as the home economics banquet. Aloha Oe and

toe like, took all studmts from the house, the home management department

provided and paid for a baby sitter.

Family recreational experiences were also enjoyed by the adviser, for

it is only natural to assiane that she would take pleasure from the relaxation,

fellowship msd good time which she could gain with her students* Remarks

by both students and instructors indicated in this departure fren the routine,
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the ffiembers of the group often "got to know each other bettor."

Social development in the home management house was not restricted

to the students or instructor, for a very important aspect was guiding the

development of the child. An effort was made to help the child adjust to

strangers, and what student did not swell with pride y&ien the youngster im

pressed guests with his smiles, responsiveness, and tricksl Judging from

several casual remarks mads by persons who knew about babies, and who, at

intervals, saw the home management house babies in 19it7-8, it was possible

to assume that under guidame of the students and the adviser, the baby was

almost certain to develop a iovable personality which was captivating espe

cially to the family and often to guests.

Naturally, it was necessary to see that the baby's social habits

were acceptable. The student soon learned that with mtcouragement, an alert

child will as quickly master an undesirable trick as a desirable one. This

was an excellent lesson for the student to learn as a prospective parent or

teacher. Here, again, she had the advantage of learning by doii^, of patting

theory into practice.

Through her home management house experience, the student might also

discover that in many families social life is regimented to some measure, by

the children in it. For a girl who had never taken c are of a young child

this knowledge was sc^aetlmes new and startling. In such a case, the student

was fortunate to have made this discovery before having a imSly of her own

and being bewildered or resentful of the newly revealed situations.
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Financing the Venture

Often people interested in the home management houses were either

curious to know how the venture was financed or they had somewhere obtained

erroneous ideas on this subject. Managing funds was a serious matter» ap>

proached in a businesslike manner after careful consideration* The general •

director of the houses and the head of the home managwaent department were

responsible to the University for the administration of the funds.

Contrary to the ideas of somsj the home management houses did not

have a limitless sum for extravagant spending, although toe funds available

provided for comfortable living. The student fee in the home managwnent

house for the school year 19ii7-8, was $125.00. This amount was about the

average fee paid for room and board in University residence halls. The svtm

was deposited to home managtn&ent credit, by toe student at the bank where her

home manageaent house had an account, usually during her first week in re8i«>

dence. A duplicate deposit slip which she filled out was stamped by the

teller and returned to her. This slip was then taken to the main hme econo~

mics office, whore it was exchanged for a receipt, which she kept. The du

plicate deposit slips were retained by the home economice or hcmte management

office and were used to check deposite before the bank statements were issued.

When graduate students (usually in hcmte management) were given the

opportunity of renting an unused bedroom, they paid only $ii0.00 a quarter

in the manner described for under-graduate students. Under such circum-

stancss, the graduate had no responsibilities in toe house, other than the

care of her room, but she was sometimss asked to act as adviser for short

periods when the adviser was away.



TENTATIVE BUDGET OF THE UNIViHSITT OF TENNESSEE

HOME MANAGEMENT HOUSES

SPRING, 19kB

aa

812 Temple 819 Temple White Avenue Lewisohn

Number students 10 6 11 8

Food

Adult (Students, one
adviser)

Baby
$553.00

30.00

$387.10
30.00

$638.30
30.00

$1+97.70
30.00

Baby supplies 18 400 18,00 18,00 18.00

Housing

^all equipment 12.00 12.00 12.00 12.00

Operating

Gas

Household supplies
lAundry
Telephone
Water

Small repairs
Maid

0.00

50.00
li5.oo
9*00

30.00
10.00

97.20

0.00

ItO.OO
35.00
9.00

18.00
10.00

97.20

2U.00
50,00
1+5.00
9.00^
0.00*
10.00

97.20

21+.00
i+5.00
1+0,00
9.00
20.00

10.00

97.20

Development

Books

Newspapers, Hagasines
Recreation

5.00
12.00

27.00

5.00
12.00

18.00

5.00
12.00

38.00

5.00
12.00

2U.OO

Total tentative

expenditures 898.20 691.30 980.50 81+3.90

Income 1,115.00 875.00 1,330.00 1,375.00

Tentative amount allocated

to "UT Homo Management
House Account"

(general fund) 216,80 183.70 31+9.50 531.10

at White Avejiue i« recorded on the Nursery School meter, next door*

Note: Electricity and heat are provided by the University.
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In making the tenative budget for each houaehold the general director

could compare operation costs of past quarters since some items tended to

remain quite constant and could be estimated closely. A sum was reserved for

expenses (such as the cost of a lamdress) that were common to all four houses.

Obviously, for safety's sake, a margin of the fund was reserved for unfore

seen expenses, or for savings to be used in purctiasing or replacing new equip

ment or fijrnishings, rwnodelling, and so on. (See p. 91) This tentative

amount and funds unspent at the end of a quarter were transferred to the

general "U.T. Home Management House" fund*

To illustrate how the budgets were often set up, the tentative one

for Spring, 1948 is included. Such a budget is tentative and is presented

to each house group at the beginning of each quarter and is subject to changes

at the request of the family concerned. Adult food allowance was b ased on

seventy cents per person per day, (see p. $8) for seventy-nine digrs of that

quarter. From larevious observation, amounts for baby food and supplies were

estimated. Lewisohn and the HHiite Avenue house were the only ones using gasj

electricity and heat for all houses was furnished from the University power

plant. The allowances for small repairs was for such work as repairing fur

niture and equipment such as a washing machine.

Samll equipment money was available for the purchase of such small

articles as paring knives and garbage cans (see p. 70). Such household

supplies as would normally be used in a home were purchased from a fund desig

nated "household supplies." Maids were paid forty-five cents an hour for an

eighteen hour week. The allotment for recreation (see p. 71) has been men

tioned. Other it«mia of the budget wore either relatively fixed or self-

explanatory. Variance of certain estimates among the houses was due to the
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diffdrenc68 in size of the family^ or in character of the structured

fieplacwnent of most broken items was cared for by a one dollar break

age fee, paid by each student to her adviser and kept at the home management

house for use idien necessary, instead of being deposited at the local bank.

The adviser kept account of the sum and expenditures from it and any unused

portion was deposited at ttie end of the quarter, in the "U.T. Home Manage

ment House" fund.

Each checking aaeount was under the supervision of the general direc

tor. mhen a hostess needed cash or to pay a bill, she wrote a check for the

amount in the check book for that particular house. If the check was in

payment of a bill, the bill was clipped to the stub in the check book. A

rubber stamp was used to designate the exact title of each checking account

and to provide a line for the officially designated person to sign as trea

surer or agent for the account. Usually this person was the general director.

An item for which the hostess paid indirectly, was milk and cream. A

charge account was carried for this. Each hostess retained from her allotted

food money the value of those dairy products idiich she ordered and used, so

that the sum for them accrued in the bank until the end of the month xhen the

hostess then duty wrote a check for the idiole amotait. This procedure saved

bookkeeping, both for the dairy and the home management house.

From the hostess cards, described on page 67 , totals for various classes

of expenditures were recorded by the home manag«»ent secretary so that a running

account of current expenses could be made. The amount by idiich a student had

exceeded or underspent her food allowance, was shown in this record and was

often a fair indication of her money management. Competition was usually keen
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among etudenta and they aagerly compared how much they had "gone under" or

"gone over" their allotment* The pride of the hoateea idio came out even

was something not soon to be forgottenI

At the end of each <}iarter, the secretary of the home management de

partment was responsible for balancing the home management house accounts*

All detailed records such as checks, hoetess' records, bills, and so on were

kept for six years, the number of years specified by the Tennessee Statute

of Limitations.

When a quarter ended and all expenses had been paid, unspent funds

were transferred to the separate general "U.T. Home Management House" account.

With this, special work was possiblei floors were cleaned and pollehedj walls

and ceilings were eleanedi windows aM screens were washedj weekly work for

which a laundress was paid. When one was available, a "handy man" was em

ployed to do cleaning and odd jobs in the houses. In addition worn slip

covers and upholstery were replaced) new furniture, large equipment and simi

lar furnishings were purchased. Such smaller equipment or conveniences as

bathroom scales, hair dryers and the like were sometimes bought. Obviously,

the geniral director needed to select the most necessary items when deciding

how the money should be spent, for the sum was always limited.

Before purchasing major pieces' of equifmient, such as range, refriger

ator, washing machine, and so on, the general director usually consulted the

head of the home managmaent depyartment and other members of the staff, espec

ially the equipment specialistj and sometimes mmmbars of the textile and

clothing staff. Funiishings in the living area of the house, particularly

on the main floor, were selected after joint consideration with the related
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art department etaff, because the latter department was responsible for

selectipns affecting ttie appearance of the house. Every attempt i»b made

to have furnishings of appropriateness and quality so l^at students might

gain an appreciation of good taste. Equipment and furnishings of the sort

mentioned were ordered on requisition, each requisition being signed by the

dean of home e||onosdCB.

The Adviser's Role

The Chief role of the faculty member (or graduate assistant) in

charge of the hosie mfmageirient house was that of adviser to the students in

the house in which she lived. Her goal was to help each girl develop traits

and abilities needed by homemakers and to guide her in performing the various

homemaking tasks. As much as possible, the adviser remained in the back

ground, willing to give assistance when it was requested, but letting the

students do the thinking and work. Originality, independence, s elf-evalua

tion, weighing of facts before making decisions, ccM&parison of values and

similar attributes were encouraged.

While the idviser was more or less a silent member with respect to

participating in tine plans or in the work she observed the student's work as

casually as possible. To avert disaster, she kept informed of plans and

methods the students used or contemplated. If she could see that a poor

decision, which would have undesirable effects, was to be made, or eqaij)-

ment was impro|}erly used, or tl^ie health, safety or reputi|tion of the group

was imperiled, the adviser did not hesitate to make known the possible con

sequences and to suggest altexnatives. Usually, however, it seemed as if



93

the group, in diecueeing its plans, considered most a spects of problems and

made reasonable decisions. Sometimes, when the adviser felt there would be

no dire consequences, she permitted a student to make a mistake, providing,

of course, she felt the experience would be helpful to the student. There

were a few students, habitually careless who sometimes, by letting experience

be a teacher, learned that their wa^ was not the best.

The adviser was also responsible for doing nhat she could to guide

the students* personal development. She had the opportunity to encourage

desirable standards, to set an example, to instruct, and to suggest* Nat

urally, she attempted to offer constructive rather than destructive criticism.

This was done afterthe student had had a chance to adjust to the situation

and to make improvements herself. The adviser noted how the student adjusted

to the routine and observed ways in which she showed need for improvement.

After gaining the student's confidence and being reasonably sure that

the euggestione would benefit the student, the adviser, usually at the mid-

quaz>ter conference, tried to encourage the girl to improve. The need for

tact and imderetanding can not be over-em|^aBized in such cases. Of course,

if the student wae coaecioue of certain needs, she was likely to come to the

adviser for aeslstanee. In this case, the adviser's job was made somewhat

easier, for she did face the necessity of making the girl aware of her short

coming e. In any event, the adviser tried to be sure the student did not be

come discouraged by overwhelming her with countless criticisms or suggestions.

Knowledge of problems the student had eiEperienced, often helped the

adviser to understand her wsya of working or her attitudes. More intimate

acquaintance with the student and her background, family and other, also was
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a great help. By beixig interested in her students and bf being anxious to

help them as much as she felt able, the adviser usually became a true friend

and confidant.

Other activities of the adviser ■which probably were ob'vious to tiie

student, were such as these. She acted as chaperone and saw that University

rules and accepted customs ware observed. She tried to be eure that e ach

student experienced a variety of homemaking tasks and that no one girl, be

cause iflie knew how, was always elected to arrange flowers, or always to pre

pare biscuits, and so on. She also observed and evaluated the quality of

Students' work. It was her 'bask to notice a student's management of re

sources such as time, energy, materiel and money, and to stimulate improve

ments as they eeemed desirable. These observatione aided her in guiding

student self-evaluation. An appreciable amount of time was occupied in check

ing each hostess' menus, market orders, recipes, directions to the cook, and

others.

Another of the adviser's major responsibilities was that of supervis

ing the care and development of the baby. Although she observed the child

daily, i^e depended to some extent on the students to tell her of anything

unusual they might have noted. In such an instance, the student was asked

to notify the advisor, or in her absence, 'the gcmeral director, the head of

the homo managwaOTit department, or the doctor. If the baby became ill, the

doctor was of course depended on for advice and directions, and if necessary,

the Child -was taken to a hospi'tal, though this seldom happened.

Although the paid amployee was fsmilar with her duties, the adviser

kept in quite close contact with her, because the maid seemed to enjoy this
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and tended to have more interest in her work.

The typical home managwient house adviser had a young viewpoint and

Yras interested in girls. She had a master's degree in home econosiics and

had a broad background in home management and child development.

Graduate students, in training for college work in home management,

were also used as advisers in order to give them experience in this type of

teaching.

Oj^rtunity for Graduate Students

During 19kl-h^t two graduate assistants had the privilege of assist

ing by advising in the home management houses and had an excellent opportu

nity to gain a broad conception of the creation of meaningful home experiences.

While invaluable experience was given to the graduate who might later accept

a college home management position wiriich includes as a rule being home manage

ment hoiise advleer, even one idio did not continue in this field doubtless

could benefit from her association with a home management house group, frm

her experience she might have gained a clearer insight in vaurious aspects

of family living than would have been possible otherwise. In short, nearly

any graduate student could find her experiences and observations as adviser

to a home management house group profitable.

Her contacts with the students gave the graduate assistant a fair

idea of the knowledge of homemaking that home economics seniors might have.

Through this, she could judge where more emjiiasis on preparation for home-

making might be made in the home economics curriculum and might later empha

size these points in her teaching.
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A graduate assistant who had been an undergraduate in the hon.e laanage-

ment house of another college could compare residence opportunities at both

schools. This tended to encourage her critical thinking and to develop her

appreciation and awareness of the fundamental principles of the home manage

ment house. By lenxT^ing from both schools, she was likely to develop a more

balanced impression of what the ideal home managoment situation might be.

A graduate assistant in charge of a home management house had an

excellent chance to learn whether or not this work would appeal to her as a

profession. Some who, lacking this experience might have been uninterested

in the work, found tne ,1ob to their liking after directing a house. On the

other hand, a woman imo might have believed tliat this was the Job she wanted,

might discover it was not as she expected. This spared her the unpleasant

ness of such a revelation after she had accepted a position of this type.

The graduate assistant had a chance to leam much about babies both

in the house she advised and in the other three houses. If she had not al

ready had experiences of this sort, the practical knowledge she gained would

be most helpful to her in her own family or if she were in charge of another

home management houee idiere a baby was a regular monber of the household.

Hot only did the graduate assistant benefit by her expsriwice but so

did the University. During a teacher shortage, or -idien an instructor needwi

to be relieved for research or other work, a graduate could assume adviser-

ship of a home management house, thus freeing a faculty member for other work.
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Special Developments

Following World War II, the advent of student families to the Univer

sity campus presented a vital problem to the home management department*

As home management house residence was a graduation requirement of all home

economics seniors, the question arose, "How will those married home economics

students manage, who are already maintaining homes nearby?" It was apparent

that if a homemaker was away from her family for a quarter, it would create

hardship in her own home. To try to avoid this, some adjustment to the pro

blem needed to be devised.

In the fall of 19U7* an experiment designed to help make the situa

tion easier for these students, was begim. Under the direction of Miss Myra

Bishop, general director and adviser at Lcwisohn, Lewlsohn House was the

"proving groimd" for f:.he new coijrse, designated as H(mse Management li^l.

Seven couples participated in the experiment.

Because t he idea was new at the University of Tennessee, considerable

planning was necessary before the course began. In the taring of 19k7, the

students taking part in the venture met to decide what activities would bs

carried on, how the responsibilities would be shared, and so on. They de

cided to serve only the evening meal, to work at the house only during the

week, and to limit entertaining. Because they were having fewer home manage

ment house experiences in comparision with students in the other houses, each

selected and completed a problem related to a homemaking activity to balance

the differences.

Each couple lived at Lewlsohn for eight consecutive days. During

this time the wife acted as both hostess and baby manager and was of course
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on duty after the evening meal luitil 700 A.l!,, -when another student relieved

her» Daring the day, hours of "baby duty" vere shared by all members of the

group, the schedule being made according to class appointments and the work

at Lewisohn. However, the baby manager r®nained in general charge of the

baby.

Throughout the day each of the other girls came to the house to com-

plete her responsibilities as either host-housekeeper, cook, maid or wait

ress. These jobs were very similar to those described beginning on page 56 .

Her free hours during the day, after the evening meal, and on the weekend

could be spent at her own home or elsewiiere.

On weekdays throughout ttie quarter, the house was a living center for

the entire group, including the husbands. To help each student and her hus

band to feel at home at Lewisohn, two bedrooms were furnished as study-liv

ing rooms. In this way, at least three families (the residing couple had a

private room and bath) could relax or study with relative privacy. These

rooms also provided a place for the six "transient" couples to leave books and

wraps wiien they came for the evening meal.

From some remarks tiiey made, it seemed as if the husbands enjoyed the

experiment as much as their wives did, and many of then helped with house

hold tasks. One of their favorite occupations was watching and entertaining

baby Linda. She seemed to enjoy veiy thoroughly the attention showered upon

her by the men.

Because this venture was felt to be successful and the demand for its

continuance became more urgent, it was decided to carry oat the program dur

ing the fall of 19li8 and as often as it seem®! necessary. It might be interest

ing to note in passing the sentiment at Wisconsin Central Stats Teachers College,
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wher« an experiment on a smaller scale was called "very successful"# "The

three husbands living with their student wives . • * were so interested in

homemaklng that they helped with meal preparation^ budgeting^ and even

table decorations* . . * They thought it (living in the home management

house) a 'lesson in community living that worked fine*'"^

Comparison of the University of Tennessee H<»De
Management Houses with Those of Other Colleges

In 19h6f Eileen E. Elliott made a study of home management education

in the United States ehich revealed a number of facts about college and uni«>

versity home management houses. Miss Elliott sent information blanks con

cerning physical set-up and manipulative processes to all four year colleges

and universities that had home management houses*^ She explained her terms

in this wayi "Houses and apartments will be used synonymously to refer to

the place in which the students live as a family under the direction of a

home managwent supervisor and in which the practical training is carried

on."^ Of the 236 colleges and universities, 106 replied, and to these a

second blank concerning aims, philosophy and content of home mani^ement
H

courses was sent. The sixty-six responses to the second inquiry^ were

summarized and presented for evaluation to a "Jury of experts", who were, as

UbsssIs May Allen, "Men in the Hchss Managmnent Bouse" > Journal of
Home Economics, June 1948.

^Eileen £• Elliott, "An Analysis of Home Management Education,"
Journal of Home Economies, UOil27, March 1948.

^Eileen Elizabeth Elliott, M.A., "An Analysis of Home ManagemcBit
Education in Colleges and Universities", unpubllc^ed Doctoral dissertation.
The University of Missouri, Columbia, 1947, p* 1*

7Elliott, University of Missouri, og. clt., p. 3»
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Mi«8 Elliott described them '•h<»e economists selected by the Investigator

on the basis of their education, experience, and contributions to home

economics* They represented home economists in various types of institu-
O

tions and services."

It might be of interest to compare idie University of Tennessee home

management houses eith the "Typical or Median, Home Management House as a

Composite",^ as revealed by Miss Elliott's study.

"1. The typical hcsse management house may be located in buy state of

the United States, inith the exception of Mevada, or may be in the District

of Columbia, Hawaii, or Puerto Hico*

"2. The median home management house is the only home raanagwaent

house on the campus." In 19kl there were four such houses at the University

of Tennessee. Of the 106 institutions answering Miss Elliott's first query,

Tennessee was among the three per cent having four houses on the empaai

eleven per cent had twoj three per cent had threej and one per cent had

five.^°

,»3« Six students live in the house at one time as a family group and

take the course for credit."^ The 819 Temple Avenue house had a group of

thie size, while at Eewisohn there were usually eight students. At 812

T^ple Avenue and the White Avenue houses, there were usually eight to eleven

students. These houses were designed for ten students in addition to the

baby and adviser but whenever possible the size of the group was limited to

^Elliott, Journal of Home Economics, og. cit., p. 12?.

^Elliott, University of Missouri, 0£. cit., p. Ili3«

3-Olbid., p. lOU.

^^Xbid., p. II43*
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eight. In other uords, nine, the average number in the University of

Tennessee group in 19U6-7j» 19U7~6, was fifty per cent greater than in the

typical situation.

"U. These students live in the house for six weeks One quarter's

or approximately twelve week's house residence was required at the University

of Tennessee* This was twice as long as the average or typical case.

"S. The composite home management house is owned by the college. No

rent is charged the sttidents.''^^ This was true at the University of Tennessee.

"6. Services furnished by the college to this htxiie management house

include upkeep of grounds, heat, light, water, and telephone."^ At Tenn

essee, the university assisted with uj^eep of the house and of some equip

ment; furnished electricity for lighting in all houses all well as for cook

ing in two houses; provided heat for all houses. This serviee was commenced

about 1936. It did not furnish water, telephone service, nor gas used for

cooking at two houses.

"7. The median h(xae management house has nine rooms, four of which

are bedrooms. While the New Temple house had nine rooms, in addition to

the nursery, it had but three bedroms, which because of lack of adequate

closet facilities, tended to be rather undesirable. Lewisohn had thirteen

rooms, five of which were bedrooms, and one nursery; White Avenue, fifteen.

%bid., p. IW4.

^^Iioc. cit.

^Loc. cit.

l^Loe. cit.
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with six bedrooms and a nursery. These numbers did not include butler's

pantries, halls, laundries and similar basement rooms, or porches. In

general, therefore, these houses were larger than the typical case I^iss

Elliott found. However, it should be rem«nbered that the size of the group

was also larger at the University of Tennessee.

"8. This home management house has the following equipment: an

electric iron, and electric refrigerator, an electric vacuum cleaner, an

electric washing machine, and a gas cook stove. At the University of

Tennessee, as has already been mentioned, refrigerators and cook stoves were

either gas or electric. A further comparison might be made with statistics

of the table "Type of Equipment and the Percent of the Institutions That

Have at Least One Piece of Each Typo." One hundred per cent of the institu

tions had an electric ironi ninety-eight, electric refrigerator} ninety,

electric vacuum cleanerj seventy-five, electric washing machine; seventy,

electric mixer; sixty-five, gas cook stove; forty-nine, electric cook stove;

forty-five, electric ironer; seventeen, gas refrigerator; nine, electric

dishwasher; and three, oil cook stove.^7 Xhe University of Tennessee had

all the electric equipment mentioned except the dishwasher, and also had

several smaller pieces of equipment as waffle irons and toasters.

"9. Each student living in the house pays a fee of I5U»00."^^ Since

the course at the University of Tennessee was twice as long, the ̂ pl25.00 fee

^^Loc. cit.

^7xbid., Table XV "Type of Equipanent and the Percent of the Institu
tions that Have at Least One Piece of Each Type," p. 110.

%bid., p. liUi.
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per student sewiied comparable. A #1.00 brealcage fee was also charged at

this school.

•♦10. These fees cover the following itarns of expense! food and

room rent with perhaps laxuidry, household applies, the daily paper, enter

taining, utilities, and replac«nents." At Tennessee, the fee also covered

the expense of baby food and supplies, a limited number of magazines and

books, BMiid service, equipment, furnishings, some redecorating, and telephone.

**11. The students in the composite home managmBent house have no

other ̂ penses idiile living in t^e house other than the fees mentioned above

and personal iocpenses."^® This was also true at the University of Tennessee*

"12. It is very doubtful if these students in the coaposite home

management house receive practical experiences in handling money that will

be of value to them in a typical home situation.••^^ However, at the Univer

sity of Teimeesee, "Uie student learned and had practice in writing and cash

ing checks, in feeding a family on a budget, and in planning other expendi

tures on the basis of a budget. Th^ also kept accurate accounts (though

not in family style) of money they handled and assisted in proparii^ the

quarterly and mid-quarterly financial reports. It should be remembered

that such detailed accounts were necessary for reporting to the University,

and after using them a girl might make some adaptation which would be appli

cable fflid workable in her own situation. The stud«it might have benefitted

^^Loe. cit.

2®Loc. cit.

21boc, cit.
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more had various adaptations been pointed out to her#

Since it was diffj-cult to assume that the money management ̂ perienees

of the University of fennessec Home Management students were typical of

family recording, this statement of Miss Elliott's might well have been con

sidered in trying to make the experience more ideal, "It it enrident . , ,

that additional thought and time need to be spent upon one of our major prob-

Ifflos, money managwaent, in the house. Are such systems of handling money

functional? Will they have value irtien applied to a typical home situation?

Are the girls getting valuable training?"^^

**13* The typical home management house in 1?U6 operates upon the

moderate and low income levels. The median for the moderate income level,

stated in terms of cost of food per person per day and regardless of geogra

phical area is 65^. The median for the low income level, regardless of geo

graphical area is In 19klt the students at Tennessee were allowed

70^ per person per day, of i^ch 20^ was refimded during weekdays for the

noon or lunch meal which was not served in the house. This allowance was

probably comparable in purchasing power to the 65# mentioned above.

"lii. This composite home management house is under supervision of

the same person that teaches the principles course. This is in accordance

with desirable practice as indicated by tiie majority of the cooperating

teachers. In a typical situation where there is more than one home management

house one person could not, of course, supervise all of the houses, The

^^Ibid., p. 123.

g3lbid., p. liiU.

2%bid., p. Ili5.
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general director in ehagrge of the hc^e managment house principles' course

at the Iniversity of Tennessee was also in general charge of the houses

and usually resided at one of the houses*

"15• Home managcBaent house supervision in the composite house con

stitutes one-half of this teacher's load. This is in accordance with de

sired practice as indicated by the majority of the cooperating teachers

At Tennessee, house supervision was rated as one-fourth a teaching load#

In this case, Tennessee was among the typical group, since Miss Elliott

learned that in typical situations, home managsraent house supervision con

stituted one-eighth to Idiree-fourths of the teacher load.^^

"16« Students living in this median home management house receive

apprcncimately 3.00 semester hours (or U.50 quarter hours) of credit. Th«

median for the amount of credit desired by cooperating teachers is approx

imately 3.00 semester hours."^^ Since the University of Tennessee was on a

quarter system, a difference arose here. Six quarter hours were given for

completion of the twelve weeks' residence and principles courses.

"17. Students in the composite home management house spend approx

imately thirty-nine clock hours for each semester hour of credit. In this

composite house this would amount to approximately one hundred and seventeen

clock hours for the coarse."^® At the University of Tennessee, this nusher

was about thirty to thirty-six hours for each quarter hour of credit

^^Loc. cit.

^%bid., p. lit?.

g7lbid., p. 1U5.

^^Loc. cit.
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(approximately 180 - 216 clock hours for the course) or about twenty to

twenty-four hours per semester hour of credit (approximately I2O-II4I4 clock

hours for the course).

"18. The home management principles course is taken before or along

with the house course in the typical situation. In this composite, the same

prerequisite courses are required for t he house course as are required for

the larinciples courses. No other background of experience is required for

this house. No text is read for the typical home management residence course."

In half of the institutions reporting to Miss Elliott, selection and prepara

tion of food, meal planning and table service, nutrition, child development,

arkt home furnishing courses were listed as prerequisites. (At the University

of Tennessee, these subjects were prerequisites to junior and senior stand

ing.) Others given were courses in economics, household equipment, personal

and family health, personal and family relationships, dietetics and socio

logy.^

Althoiigh no prerequisites except senior standing were listed for the

home management house course in the University of Tennessee catalogue, in

practice, a C scholastic average or above was required. The principles course,

Home Management IiiiZ, accompanied the house course and prerequisites were the

same for both courses* No text was required in the methods course.

"19. Students are not excused from living in the median home manage

ment house and the home management house course is required of all home

^^Loe. clt.

30lMd., p. 58.'
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■ai
economics majors,"-' This iras generally true at the University of Tennessee,

also. However, sometimss during the summer quarter, a mature student who

enrolled in the course and showed superior standards and management during

the first six weeks' term, was granted an exemption frcaa the other six weeks

of residence upon recommendation of her adviser with the consent of the gen

eral director.

Miss Elliott's survey showed that eighty-one teachers believed the

house should be required of all; twenty, that it shottld not be required of

allj four made no answer; and one stated it should be required of practically

all. Reasons listed by sam of those ndio excused girls from the house course,

included these: married girls living with faanilies, those doing a project,

mature students with much experience, and those not vocational homffinaking

teachers, medical causes, personal problems, financial problems, racial prob

lems, and others, were also included,

"20, The home management house Is considered the best way to achieve

desired objectives. The majority of the cooperating teachers either knew

of no other method of achieving their objectives or were unwilling to suggest

one»" The home economics curriculum committee and the home managwrient

staff at the University of Tennessee agreed that the home management house

was the best way to achieve desired objectives and knew of no good substitute

for the experience the house provides,

"21, Students live in the composite home management house when they

%bid,, p, 1U6,

32lbid., p, 162,
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are seniors."^ This iras true at the University of Tennessee except for

^Juniors majoring in home management and certain other rare cases. It ims

not uncommon during the summer months especially, to have a graduate student

enrolled in the course.

From Miss Elliott's study, it was seen that over half of the 106

cooperating institutions had houses for seniors only: sixty-six have houses

for seniorsj thirty-two, for juniors or seniorsj and seven, for juniors.

To understand how other institutions felt about this Hubject, a few advantages

listed by those having the course before the senior year were these: catches

some studentis vho may not graduatie, gives better preparation for student

teaching, can utilise courses in foods and meal planning sooner, helps in

organizing previous work, and juniors do not begrudge the time so rauch.^^

In contrast, these reasons were given by those who urged placement of t he

course during the senior year: "the senior students have more of the needed

background theoryj they are more maturej they have had more experience ihich

enables tiiem to assume more responsibility; senior students see needs and

application® more readily, are more secure in their own approach, adjust to

group living more readily and appreciate the course more; . . . the enroH-

vt

roent is smaller and therefore the expense to the University is lees.""^ It

would seem that both arguments have sound justifications and that individual

cases would be determining factors in deciding whether or not a school

^^Loc. cit.

3^Ibld., p. 71.

3%id., p. 73.

37ibid., p. 7U.
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offered the coure# dxiring the Junior or senior year. With the flexible

program at the Oniveraity of Tennessee, it would seem as if the advantages

of bcWi arguments might be met. However, from actual observations, it was

felt that in most cases seniors, possibly because of more maturity and more

background courses, did work superior to that of juniors.

"22. It should be noted in connection with the placement of the

house course that for the median home management house there is no system

of blocking, no plan of dovetailing courses. Uttle effort is made to

lighten the total load of the students while they are living in the home

management house."38 ^ University of Tennessee student was perhaimi more

fortunate than the median student, for she was peimiitted to take no sK>re

than three courses in addition to the home management house one and in many

cases such as married women with homes near by, those doii^ outside work,

they were strongly urgsd to reduce the outside load to two courses or less.

Since the house required so much of the student's time if she were to bene

fit by the opportunities available, it was felt that she would be unable to

do credit to it and to her other courses if she carried more than three of

them. Kormally, a student load was fifteen or sixteen class hours.

Forty schools, according to Miss Elliott's findings, blocked the

house and practice teaching. She found that forty-three institutions

some system of blocking, while sixty-three or more than half, did not.3^

At Tennessee student teaching was blocked and a student took h<mio management

3Qxbld., p. Iit6.

39Xbid»t p. 76.
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house residence another quarter although the house course was not actually

"blocked."

"23. In the median home management house definite house duties are

set up for the students by the teacher or administration and may be handed

to them in mimeographed or printed form. These duties included all of the

responsibilities of the house. These duties are divided on the basis of the

number of students in the house group. A modification of this was true

at the University of Tennessee. At the first house meeting, the students

were asked to plan tentatively the division of work they wished to follow.

To help them, mimeographed lists of routine tasks were offered. From this

list, assigning of many responsibilities was rather obviousj for example,

the cook prepared mealsj the baby manager cared for the childj the hostess

planned meals, made purchases and so on. The group was in no way obligated
ff

to follow these suggestions since they were provided only as aids for help

ing the group to establish the routine they wished to follow. While some

changes in this list were usually made by each group, in general, it remained

about the same.

Because the students were in a new environment and had so many ad

justments to make, because several had such limited homemaking experiences

that they had little or no conception of what tasks should be expected, and

because others might have been overwhelmed or discouraged by the many re

sponsibilities, the mimeographed list of suggested tasks was offered. By

giving these suggestions early, it seemed that they might have helped stu

dents to make a good start. Successful experiences which might have been

'^Qlbid., p. 1I47.
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gained in this way, might have been irfluential in encouraging them to etrlve

to do good work during the quarter.

Without the suggestions, it would have been necessary for Uie students

to have arranged a lor^ meeting or several short ones to plan the division

of work. Usually, about the only time for such a gathering would have been

after the evening meal, for the daytime schedules tended to vary so much only

part of the group could be together for a long enough time. Since an effort

wae made to keep the students' evenings free from such obligations, this

plan mis undesirable.

The only printed directions ehich were definite and not subject to

planning the group were those pertaining to the baby's care. This was

an attwopt to give the baby security by maintaining a regular routine. When

the doctor or the adviser had reason to alter them, the students were in

formed and the new routine was put into effect. Sometimes students reported

indications that a change in routine was needed. It was felt that with so

many students handling the bafcy, and each probably with different baby-care

training, one program, porescribed by the doctor and by the hoae management

departoent should be followed. The activities of the child during his

social periods were usually plaianed by the students and the adviser, if she

felt her help was needed.

Although the University of Tennessee home management house plan for

the division of duties was somewhat similar to the typical case found by

Miss Elliott, it might have been well for those in charge to give considera

tion to the minority view-point on this subject. "The people in ttiis minority

group feel that a part of management learning is in making plans; hance the
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students decide the duties in each group* It is the belief of these repre^

sentative teachers that management cannot be learned by handing to the

student a plan of duties and work« but that the students should make their

own plans, direct their own irork, and gxd.d9 the development of the child

with the help of the house advisor**^ Of course, it should be realized

that in each institution differing circumstances prevent all situations from

being the same and some compromises have to be made*

"Sli* There is no baby in the median home management house* The

majority of the cooperating teachers believe that it is desirable to have a

baby in the hcano management hoxxee."^^ The University of Tennessee was in

the twenty-eight percent of the institutions Miss Elliott studied, which

reported a baby in the home management house Among the reasons why

sixty respondents felt it desirable to have a baby in the house^. Miss

Elliott found the following! "offers practical experience that cannot other

wise be obtained . * . develops ease and skill in care of infants . . * in

the opportunity to observe infant growth and behavior, much is added to

their (students') knowledge, experience, and confidence * * * focus of fam

ily life . . * unifying eleauent « * * creates time and energy managament

problems . . . helps students realize reeponsibilltles . . * without it,

home management experience is rather sterile * * * helps to stress h^lman

^^lbid«, p* 102*

^^Ibid*, p. 1U7*

^3ibid*, p. 102.

%bld*, p* 87*
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values and the develo];fflient of the individual#"^

At the University of Tennesese^ oidjiions of this majority group were

generally reflected. These ideas were substantiated by such statements as

this one, from a local pediatrician«

In ray experience in seeing children under the supervision of
welfare agencies being cared for in private homes and in home mana
gement houses, X feel the advantages of home management care far
outweigh any disadvantages. As a general rule babiee taken into
ifu-ivate homes are taken as a means of livelihood for the foster par
ents. Since the rflmmneration per child is low there is a tendency
for boarding homes to take more children than they can adequately
care for. This results in a certain amount of unintentional neg
lect which is evidenced on physical examination by a slower rate of
growth, less adequate nutrition and more frequent infections than
are noted in he®© managonent house babies.

Babies taken from homes of this kind and placed in home
management houses usually show a prompt change in weight and appear
ance. Personally I wish that all adopted children could have the
advantages of home managmnent care.^®

Compared to this majority feeling, were the strong objections voiced

by the thirty-six respondents who did not think it desirable to have a baby

in the home management house.^^ Some of these weret the child ie not ex
perimental material, it is too hazd on the child, too many people corking

with the child give it a senea of insecurity, too much responsibility for

the students, experience can be provided elseehers, makes the course too

confusing to all, plan is too artificial to be of value, expense too great

for value received, makes student load too heavy, and eo on.^® In direct

contrast to these statwients *raws the one that at Iowa State College where

^^bid., p. 88-9.

^^ietter to the investigator frcmi F. H. Payne, M.D., Fountain City,
Tennessee, April 20, 19i*8,

^^Eixiott, University of Missouri, op. cit., p. 8?.
^%bid., p. 91-2.
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Btudenta consider care of the baby the most valuable experience in the

house.

"25. There are certain definite reqiiired entertainBients which the

home management house students carry on. Required entertainments jnclude

four guest dinners, one buffet supper and one tea . * At the Univer

sity of Tennessee, a buffet jneal once a week was a requirement. Other

types of entertainment were not stipulated because the department felt that

group interests differed so widely, it was difficult to make requirements

acceptable to all. Rather, informal entertaining of the type the students

felt they would need and enjoy, was encouraged. Often guests were invited

to dinner, to a buffet meal, to aftejTioon or evening get-togethers. Fre

quently plans for the use of the recreation fund were made so that guests

might take part in such activities as parties^ picnics, teas. Often the

adviser came to know her group well enough so that she might influence

their choice of entertaining if they se^ed unaware of the various means of

extending group hospitality to others.

"26, Employed help is not used in the median home management house.

51
The girls in it receive no training in the direction of employed help,"

While the Univei'sity of Tennessee home management house did have employed

help for three hours a day, as has been stated, the student gained less ex

perience than is desirable in directing this worker, because as was mentioned

^^Ibid., p. 87.

%bid., p. m?.

^^Loc. cit.



115

on page 62, the maid had been «Bployed for a number of years and had de

veloped a fairly definite routine. When other workers, such as those to

wash and polish floorsj clean windows, walls and the like, were employed,

they were given instructions by the general director. In 19kl, it was

difficult to secure and keep such help, and the responsibility for consis

tent and smooth direction seemed too great to give to so ma.rxj. Consequently,

student participation in the training or instructing of such help, was

limited or unlikely. However, a student could learn of ways for keeping

good employer-employee relations and for making the most of the employee's

time by having materials ready.

In summarizing this partial comparison of the University of Tennessee

home management house in 19li7~U6 with the typical one in 19li6, as found in

the 106 institutions studied by Miss Elliott, these facts might be noted.

The University of Tennessee tended to have more home management houses than

did most colleges, and each house tended to have more students and more rooms.

Residence was about twice as long as tiie average period, as well as the stu

dent fee for room and boardj purchases of household supplies, baby food and

supplies, and so on was approximately doubled. All home economics seniors

were required to live in the house and received six quarter hours of credit

for satisfactory completion of the course. Daring house residence the stu

dent course load was limited to the can*ying of three other courses. Senior

standing and a C scholastic average were prerequisites. Division of duties

was planned by the students, with the help of a mimeographed list of routine

tasks. A baby was a member of the household. The group operated on a mod

erately low income and had experience in budgeting and keeping records. A
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buffet meal vras required weeklyj other entertaining was determined by group

needs and preferences. Outside help amployed for the houses was usually

supervised by the general director. All electrical equipment, dishwasher

excepted, found typical in a home management house by^lss Elliott, was

available in each University of Tennessee house. Tlie University provided

heat and electricity in advJition to several maintenance services for the

grounds and dwelling. In each house, a faculty member or a graduate assist*

tant was in charge and acted as adviser. The general director was respon

sible for all the houses and conducted the principles course. Supervision

of a house was considered one-fourth a teacher load. The home management

house was considered tiie best way to achieve desired objectives.
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APPENDIX A

This Bection iiieludee a santple of the general

instructions for students undertalcing the

hone management residence course.



HOIiS I.TAI>IAGEI'SIJT HOUSES

Ul'IIVEHSITY OF TEmiESGIE

GEI^SRAL lilFOimTION

ThGro is little reason to be afraid of your quarter in tiie home management
house although it is true tliat you may be carrying more responsibility than you
are accustomed to carrying. Remember you have been studying homemalcing for seme
time. You T/ill have a Resident Adviser and tlie General Director to t^hom you may
turn uhen your resourses seem inadequate. Any mesmber of the hone economics
faculty Tdll be glad to help you ivith matters pertaining to her special field.
Don't lYoriy about grades; if you have a clean, smooth-running house and a happy
relaxed family, the grade vdll take care of itself. Have some fun living the
house. Remember tliis is a chance to see ho^v good a homemaker you can be. Your
cidviser makes suggestions, she rarely malccs decisions—that is your job.

Because much of the decision malcLng is yours there arc feir set rules. Most
of these are based on our relationship to the University, In general regulations
of wie University Residence Halls are observed. If the follovdng points do not
ansirer your questions check T.lth your "Tennessee Gix'l" or ask your adviser,

1. Permission in nrriting must be secured from tlic Dean of Women if you
are to be absent from the house overnight. It is ivise to file your
overnight peniiit vrith your adviser at once. Senior girls are often
asked to malio trips on short notice. Notify your Resident Adviser in
vjTiting before leaving tovai or spending the night out of tlxe house.
Talk it over vith her so tJiat she has tlic details of hoiT she may reach
you if necessary,

2, It is courteous to notify the hostess and your Advisor xdien you ivish
to be absent from a meal,

3« Please sign out xvhen leaving and sign in ■when returning at night. If
you plan to bo absent for some time during the day except at regular
classes, lea'vo a note on the sign*"out pad, Somotimos emergencies arise
that make it urgent that you bo located quickly, .

.  •tt. Ho provision for entertaining overnight guests in the house can bo made.

5. On Sunday, vre do not play cards or dance on the main floor, the
houses have tried to collect materials for other kinds of pleasure,

6. You and your guests are x-equestod to smoke in the living rooms only.
llaire a special effort to have ash trays con'veniehtl;?'p2^~c'd" and regiilerly

7. The bouse is open for visitors between 8 A.K. and dinner time, Idany
campus 'visitors '..ish to sec the xThole house, Wc ask your cooperation
in having the part for tidch you are responsible in good order.
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3, Your hostess is responsible for closing your house at night. It should
never be necesaaiy for her to remind you to be in the house before
closing time, or to see that your guests leave before closing time.
Closing hours arc the sarx as for the senior dormitories:
¥cclc nights , Friday and Saturday nights , for these
attending Friday night dance ; Sat. night fiance ' ,

9, In order to avoid confusion on our telephone bills no long distance
calls are made or telegrams sent from the houses, '

10, You are requested to refrain from having lunches brought into the house.
The baby care schedule mil be adjusted so you will have time to eat
your lunch.

There will be two regular meetings cacli vrook for the' purpose of discussing
and malcing plans and ans^rcring questions. At the seminar, (m;2 and hS2) all house
groups meet together; the other is hold in the separate houses. As much as
possible consideration of questions aiid suggestions should be confined to these
meetings. If you have an individual problem Tvith v4iich you desire help ask
your advisor for an appointment to discuss it.

The Homo Ilanaganent House financial records are subject to tlie regular
University audit, therefore "the accounts in all four houses are kept in tiic same
manner. The plan vdll be discussed vd'tli you at tlie first seminar and details be
given to your budget COTnittGc (the first t^To hostesses).

The hostesses get their chocks for hostess cash from the office in Room 116,
Home iiiconoraics Building, Each chock should be Tnritton at least one day bofore
it is needed. Make checks payable to the person tAio is to cash'thc^eck.

You may have a question about keeping records. These suggestions will help

Ask for rocoipts for everything purchased and itemize each purchase,
giving cost. For food items don't forget to list size and iToight of
each package or can,

2, Save all bills such as laundry, dairy, telephone, and gas; also
save all receipts,

3. Money for flowers cOTies out of food budget,

U# Foods charged or used from stock on hand are to bo figured in with
daily cost of food, (Examples arc dairy products and food frcm shelf)

5. Keep work records daily, Ihclude routine and special rrork. Those sheets
are due the day after you go off each duty,

6, Keep an ̂ curate daily record of baby's activities, food intake,
elimination, and sleep. Record rroight tivlco a week. Keep this
record until the end of the quarter then turn in all of them in order.

you.
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If you Y)«xn"t to Icno^T setictliing about current house activities^ lAicrc aro you
going to find this information? iVhy, of course, on the bulletin board, so let's
place notices there such ast

!• Repairs that have been reported so that if a service man conos you ivill
laiow That is to bo done,

2, Guests for dinner — give date thoy are coming and names,

3« List of diy cleajiing going out and coming in,

U, Assignments for daytime baby care.

Rotation of duties.

For your assistance in carrying on the rork of the house a maid is ca5>loyed
three hours a day for six days each Troelc, Ask your adviser for the maids schcdute
in order that you may make the best use of her help. Have the maid's chock ready
for her on Saturday morning.

If repairs are needed at your house leave a note telling specifically what
and \hore it is needed nith the general director. In aft emergency phone the office
of the Superintendent of Buildings and Grounds or" the povfer plant if you cannot
find your adviser or the general director, "When a repair has been please
report it to the office,

A laundress is employed to assist you with the care of the dcmask and the
glass curtains. Your adviser tdll toll you the time Then you should have yours
rca<fy.

The sheets and batlimats are sent to a coraincrcial laundry, I'alco tvfo lists
Tdion you prepare the laundry to go out; keep one so as to be able to chock
it \dicn the laundi:;^'' is returned. Report any loss pi^omptly. Your adviser Trill tell
you Tvhat day your laundry man comes.

The tine for meals should be decided by the group and plans made for Suiviay
breakfast and supper. One night during the wock wo ask you to serve a buffet
supper. Table service used in the house is the family typo of service. Details,
of course, need to be adopted to the conditions in each bouse. Try to make the
meal service convenient and attractive rdth as little "machinery" as possible.

You have an alloivanco in. your budget for recreation. Give spoeial attottfcion
to hospitality in your house. Rnjoy it and share it Tvith others.

The organization of duties for tlie work of the house is your job and that
is the chief purpose of your first house mooting. Plan for the jobs Tihich must
be done and the person vdio is to be responsible for each job. You will need to
plan carefully in order to take care of all details and balance the load. Your
first plans may net be satisfactorj' to you, but revision is always possible when
you begin your long duties.
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•  nccessarj' to civc you definite instructionsIS that of baby manager. Your house director will talk vjith you about plans for
the care of yovir baby.

The care of the ba^ is a house project. Tlic baby manager is responsible
for announcing changes in the baby's schedule and keeping an up-to-date schedule
posted in tno baby's room, but all students on duty iritli the baby ax-e responsible
for carrying out tlie proper routine and for keeping the record dv-ring her time
on duty. Wo student is not on baby duty should undertalcc to care for the
baby in ai^ way unless specifically requested to do so by the one on duty.
If your whole family wishes to enjoy ssmo recreation together axvay from the house
ask tlio General Director to arrange for a baby sitter for you. She vd.ll need
to kno'if exactly when and about how long you will bo gone. Give her your request
v/cll in advance as it is sometimes difficult to find someone on short notice.

In the home i-^anagemont House you ivill find many activities going on. Hero
arc some jobs you can divide up among the members of your group, lou will join
vd-th the group in deciding wlxat member vdll be responsible for each job.

Plan meals.
Select and purchase food and household sv^jplies.
Check and pay bills.
Buy, arrange, and dispose of flowers; care for plants.
Lock up house at night.
Turn on lights at night and turn them off in t'lc morning.
Draw curtains morning and ni^iit.
j:ash table linens if house runs over the amount to be sent to laundress,
b'ritc chocks.
Give cxqplicit ivritten directions for waitress and cook.
Pro^dc cook vdth good tested recipes which are itrittcn out in amounta to

bo used and go over these vdth cook.
Bring in milk in the morning.
Cook the meals.
Prepare salad and beverage.
Care of refrigerator, such as, defrosting and clcming.
Care of garbage pail.
Sot table.

Servo meal.
Put away food after meal.
Scrape, stack and wash disJies.
Put away linens after a meal; keep linens in order.
Clean silvenmrc.
Clean cupboards,
Snpty waste baskets,
C3ean pantry and back porch.
Care for washing machine, irons, ironing board, and ironer, ■
Check fpes for record of lubrication of oquipraent and lubricate if needed.
Carefully check taolc linens and curtains when sent out, then check and out

avmy when they arc returned. ^
Carefully count bod linens, towels, wash cloths, and bath mats and make a

linens sent to laundrjr, list carefully, check,
count laund^ that is rotumod and report any id.ssing articles to
Advisor, Check linens for repair.

Keep Icuiqss clean and replace burned out lamps.
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Loavo a v/rittcn report in tlic office for the General Advisor if oloaning
is to be done bjr handy man.

General house cleaning and special cleaning such as draperies and Tdndows.
Rcjaovo finger marks from woodwork*
Prepare written instructions for maid.
Care of nursery*
Care of baby's clotdies such as separating ones that need repair, bringing

them to nursery and putting them away, T/ash those yourself if they arc
T«)olcn articles.

Build fires.

Purchase equipment, books and magazines for the house.
Purchase toys for baby.
Return cans, jars, and jolly glasses to Homo Economics Building,
Leave a wittcn report for General Director in the office if repairs

arc needed in the house. Then make a written report vAion these repairs
have been made,

Ilcnd linens.
Mend baby's clothes.
Hand in tvcclcly summary of baby's progress to the General Director.
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THB BABY

Yoiur cafe of the bahy serves a double purpose. It helps you learti aboat
handling; and caring for babies^ and it helps prepare an orphan for adoption
by developing him in many ways. You and the rest of the liouse gro\^ will
enjoy seeing your baby develop, and it Tdll be a pleasure to you to Icnorr that
the baby will have a better start in life because of your care. Do every
thing you can 1:01110 in the house to learn how to guide a very youii^ child's
development, and to help tlils baby develop in every possible way.

Sometimes we have a baby that is an "aid case", that is, one vdiose
parents are too poor temporarily to care for the baby. Usually, however,
the babies are orphans, placed Tdth us by a public agency that is responsi
ble to the state of Teimessee for his welfare, Yfe have the same legal
status as a boarding house, and he is the agency's ward, net a ward of the
University, Before a baby is placed in one of our houses he is carefully
examined by a pediatrician and the doctor ss^s tliat the baby is in good
health and a good baby for us to have ndien he is turned over to you.

The baby is in your care, and the credit for his progress is largely
yours. The baby specialist recccimends his diet, and any medical treatment
he may needj your Resident Advisor and the General Advisor for the home
maixagement houses are ready to make suggestions or to take the responsibility
if the baby should be sick. You are responsible for keeping tlie baby records,
for all care of the baby, and for vratching liis progress and reporting gains
^d unusual conditions. You iTill never leave him in the house alone. He
is yours for the quarter and no one iTill ccme, even from the agency, to take
him from your house imless accoinpenied by some one from the home manasament
office.

The general routine t<y.vard -.liich vra work is usually modified somewliat
for each individual baby, or to adapt to the conditions in an individual
house. The general outline of tlie routine is as folla\-rs:

6s00 All Change baby. Give morning feeding, hold baby over
your shoulder to help him rid of gas. Put him back to
bed or downstairs on a pallet or in a play pen. Give
hjjn some toys,

81OO AM Give orange Juice. Return him to play pen or pallet.
Check occasionally'' to see that he is comfortable. You
do not need to be in the room all the time. This is
a good time to clean 'the nursery.

9l30-10;00 AM Give midmoming feeding. Put in bed for nap. Set
the time so the baby is put to bed promptly each morning
at the time your group has decided. The baby should
have about a four hour nap, Tlie nursery temperature
should be between 60° and 650F if possible. Adjust the
blinds. See that your baby is comfortable and ^(jiietly
lea-ve him.
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2»00 PM Hidafternoon feeding^ dress for afternoon. Put out
doors in carriage or play pen every day unless it is
raining or esajeeding:^ cold (20 or 25® above sere for
ins^AAco)* Adjus't th© dnioun^ oJT clothing And blAnkoto
to the AToather, Turn the carriage so that you can see
trm the house how the baby is getting along. If the
baby is in pen, give him one or two toys. lialto sure
that tho carriage cannot roll after you leave it. Xou
will talce tl^e baby out about 2»30,

3tl5-3:30 Pli Check tlio baby's comfort, and roll in carriage for about
k5 minutes.

U:00 m Bring in house. Offer a drinlt of sterile v/ater. Give
it fr^ a spoon or from a oup if your baby is learning
to drink frcm a cup. Take the baby in living room the
rest of the afternoon. Put him on a pallet (or in the
carriage if he is very small) part of the time, hold
him In your anas for part of the tine, amuse bin with
soft music, talk to him, sing to him. This is the time
for the baby to have visitors, to leam to play with
toys, to enjoy people. Try to avoid ever stimulating
the baby but give him sane vax*iety and see that he en~
joys the afternoon. If he should become tired and fret
ful, take loin to tlie nurserj-. If he beccsaes fretful late
in tiie afternoon frequently, some adjustment in routine
is needed,

Ii^U5-5»OOPl^ Bring baby's clean clothing from laundry. Prepare evexy-
tlnng needed for his bath. Have liis food ready. Undress
the baby.^ Give his cod liver oil. On Sunday and Wednes-
day you T/ill weigh him Tdiile he is coagjletely undressed.
Bathe him. Dress him for night and give him his evening '
meal. Be s\xre you burp him well before putting him to bed,

10:00 HI Awaken baby gently. Change hLm, Give feeding if he is
fed at night. Put him to bed for tlie night. Be sure
bea clothing is suitable.

The baby usually needs no attention betiveen 6:00 P.M. and 10-00 P M

Loud nMser^n r
hArf Sfi ^ nursery should be avoided xihen the baby is inbed, but the baby is not usually distui-bed by talking or otlxer usual sounds,

CHECK TO SEE IF YOUR BABY IS COHFORTABLS

if baby's comfort, ̂ ways see if he is hot or cold, and seef his diaper should be changed, :Iotice and report any unusual condition,
such as rash or e^dence of pain. If anything about the baby worries you!

easier to get them trell if start vAien the first
indications appear.
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PIGPAH/lTIOH OF F03MJU

Steriliaaticn of Eqvdpiinent

It is necessary to sterilize every piece of equipnent used in naldng the
fonnula and any utensils used for feeding the baby.

Have utensils clean and place all utensils in a large pan, cover iivith water
and bring to boil. Let boil fifteen minutes. Put nipples in last for one minute.

If boiled water is to be used for tlie formula, boil enough fresh water for
this in a separate covered vessel for fifteen minu'tes and keep it covered while
it cools. At tlie same time boil enough crater so that you mil have drinldng
water for the baby during the day. The drinking v/ater should be stored in a
sterile bottle.

Preparation of Formulas

I  'IThen using evaporated milk,
1, Pour in a sterilized vessel the required amount of cool boiled water,
2, Add the required amount of milk,
3* Add sugar supplement using a sterile spoon, llix thoroughly, Hemove

one bottle at a time and place on wood or a dry totrel, fill and cap,
8©t aside, then fill the next bottle.

Allow all bottles to cool and then place in a special part of the
refrigerator.

For lactic acid formula
in acid drop by drop at end viiile stirring with beater. Ihe

nipples will have to have larger holes for milk containing lactic acid.

For raw milk
Boii whole formula if ravr milk is used one to three minutes.

Just before each feeding for which dishes are used, sterilize all feedim
dishes by boiling.

Protect tlie Baby Against Colds and Q-bher Infection.
If you should find it necessary to handle the baby when you have a cold

always wear a mask. See that the mask is -washed, ironed and returned to your
supply cupboard. If you do not feel well or have any rash or slcin infection
please check at the College Hospital at once.

Always wash your hands thoroughly before liandling the baby. Your clean
hands are good insurance for your"baby.

Be careful to close -the -^-rlndovTS so you do not undress or change your bal^
"vdiere -the chilly draft \Till blow on it, Go-vern the amount of clothing you put
on the baby by the temperature. Being too warm is as uncomfortable as being
too cold.

If you have occasion to use a fan in the nursery be sure tlie breeze does
not blow directly on the baby.
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Baby's Tys
At first you may have to teach your baby to play viith toys. Give hin on3y

two or three at a time. If ha is busy rdth his toys he is less likely to suck
his fingers or thumbs. He may beccme tired of those he has and v/ill not tiy to
get them. IThen you think he needs a change of toys bring the old ones to the
office and select others. You are responsible for tlio baby's toys and vdll
be asked to help find desirable new ones during the quarter. Consult lists
and suggestions regarding babies' toys reccraraended in your cliild developaent
classes. Watch to see vjhat is available in the stores. Remember \re v^ant them
bright, sraootli, easy to keep clean, and free from small pieces that may come
loose.

Wash baby's toys irith soap and water and rinse them thoroughly. Wrap them
to keep off the dust. A good time to vrash the toys used during the day is I'hile
you wait for the formula utensils "bo start boiling.

If a toy drops on the floor it should bo washed before giving it to baby
again.

Visits to the Doctor
As far as possible, your baby is taken to the doctor, for a general chock-

up once a month. The baby manager goes on tliis visit if her schedule pemits,
or the one who is scheduled at tlio time represents the baby manager. Often
both the Resident Advisor and •blic General. Advisor go also. Appointments for
this are usually made by the Gernoral. Advisor, Ihe baby manager or her repre
sentative malcos a v/ritten report of tlio visit. On the report she gives the
baby's name and age, •';reight, length, changes in formula, and any medication
prescribedj and the report is expected to be in tho home management office not
later than the day after tlie visit.

Look over the baby records of the past month before talcing the baby to the
doctor, so that you iTill bo able to ansvrar questions about him. Be ready, too,
to tell tho doctor about anytiling tliat might indicate a health problem,

VJhen you talce the baby to tlie doctor's office, remember tiiat the new
surroundings look strange to him and that the baby iTill feel that everything is
strange if you do not act as usual with him. If you talk to him as usual and
act naturally, he trLH not be afrciid. It may bo best to take a favorite toy
Tfith you. Almost alv/ays it is important to take Icleenex and fresh diapers with
you.

During tho time the baby is in the home management house, wo try to sec that
he is immunized against smallpox, i^hocping cough, and diphtheria. Of course the
doctor advises as to tlie time each is done, but vie feel free to ask the doctor
about them.

Prevention of Constipation
A baby need not as a rule bocone constipated. The way to avoid this*is to

notice viicn his stools are firm and hard, to note this on tho bab;'* record, and to
call it to the attention of the babj" manager. Then preventive measures may bo
talccn before constipation develops. Often you will be asked to givo him extra
orange or prune juice, or to change the time of giving finiit juice to the baby.
Ask tlie Resident Advisor wliat to do.
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Thumb Sucking
Tour baby may start sucldLng his thumb •when he gets hungry before feeding

time# If ho seems hungry^ report tliis to the Ilesidont Advisor^ and the doctor
tvill be consulted# Often, however, tliumb suclcing becomes a habit when the baby
lacks a more interesting occupation# It is an undesirable habit and is easier
to avoid than to cure# Notice the suggestions about giving the baby toys when
he is in his play pen, and the suggestions for the late afternoon when ho is in
the living room# Remember that your baby onjoys looldng outdoors, listening
to the radio, and mary oUier activities if they are not continued too long#

V/hat is the Most Important Fart of Your Responsibility for the Baby?
iiiverj^hing abou't the baby's caro is important# lou in the houses alt/ays

do a good job of keeping the baby clean and attending to his neec'^ promptly and
on schedule. You need to see that such tilings as food arc planned well in
aevanco and that his clotlics arc VirashoO, or cleaned as soon as tlioy need it,
tdiat they are kept mended and buttons are onj that his room is uoat and hj.a bo-
longings neatly stored. If you do all these things, you arc more tlian a good
manager ~ you arc an excellent manager.

But beyond all this, the baby needs your personal help# You are the most
important part of liis present rrorld, and he looks to you for more than good
routine care# He locks to you for interest, affection, stimulation and en
couragement# You can help him to like his food, encourage him to repeat
desirable action, and stimulate him to try now things# A vfoll—modulated voice
is rated liigh by your baby, as vrcll as an appreciation of his individualities.
Talk to him as you do to your friends# "ever enter a baby's room, i/hon you
are going to care for him, Tdthout greeting him as you would anyone else#

How is Your Baby Adopted?
Adicpiting a child is, of course, a very serious step. The agency charged

rdth tlae general welfare of your baby is also responsible for his adoption into
a family. Frequently, though, friends of yours would like to adopt a baby and
ask you about doing it, or they hoar you tallc about your baby and ask if they
can have him# If this happens, send them to the head of the Home Management
Department or to the General Advisor for the houses# If the baby has not been
placed already, an opportunity will bo made for tlic interested people to see the
baby privately, and if they ̂ dsh to adopt him, the agency will bo told# Prospec
tive foster-parents arc never talcen to the house, because ticy need a private
opportunity to know the baliy before they decide to adopt him, Tliis is another
way ihat you can help.
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HOME MANAOEMMT HOUSE BABY EECORD

UKIVIRSITI OF TENNESSEE

BABT MMAGER__

DATE

WEEK ENDING

I. Sleep -
Awakening Hour A.M,

Daytinse Nap

Evening Sleep

Total Houre

II. Food -

Formula

Vit, C

C.L.O.^

Water

Solids

III. Eliu-inations -

B. M.2

Soiled Squares

u.-

Wet Squares

IV. Outdoors -

V. Sun Baths -

Length Hour

Special CoBments for Week.

Wt. Sunday Wednesday

^od Liver Oil

3Refer8 to toilet training
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)ate Cash Spent Am'ij, Bate Credits and Charges ^*t.
A* Food Pxirchased 5.82 6/15 Saizy Cani't. - 2% tax) m

lunch money l.Uo Food from shelf .32
Food allowance Food from previous hostess .94
Buppl<anentary to Total 3.33
recreation 2.25 Food to next hostese .58

Total A 12. it? Total credits and charges
Total food cash 12.47

B* Other caeh spent
IjllO

Total food cost 13.22
Baby food im'i. received in pirse
Baby supplies 1.00 Checks 30.00
Household supplies 1.6U Total,cash 31.16
Small equipnent 3.00 Total cash spent 30.67
Eepelrs *75 Am't. left in purse
Recreation lo.Ui

4

Total B 18.20

Total A and B 30.67

Food Purchased
tat« Items AB»t. Bate Items AffiH.
/2Ji 5# Apples .45

6/15
^al. iaiought iorwari 3.70

2 green peppers .09 2 boxes Jello *23
1 dozen eggs .80 1 can tomato juice .23
li lard *36 1 can beets .20
2 cans corn 'hh 1# American cheese .56
1 jar honey .31 2 loaves bread .26
1 bunch carrots *17 2 heads lettuce • .25
1 box raliton *26 10# potatoes *55
2 lemons .11 tax *04
1 dozen oi*anges *40
flowers .25 1 doz. oranges ^20) and
tax *06 1 dosi eggs (.20) for baby — .40

3.70 5.82

All totals on the summary card include ttie 2$ state sales tax.
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)ato Itesis Aia't* Date It^ELS Am't.

Pabluffi .i2 6/lii. I pt* olive oil .75
Percorpheum Kleenex .23
Tax .03 Tax *02

1/2 doz* oranges .20 iTOb
l/k doz. eggs .20

i.ito

(oranges and eg^s
bought with adult
food)

fl

Household Supplies Small Equipsent
ate Items Aia't. Date Items Aai*t.

>A5 Index cards .15 6/15 1 Spatula .75
Envelopes .10 2 Paring kanives .30
2 boxes Riuso .75 2 sats m. spoons .20

1 pkg* p. nalpkins .10 1 Silex bowl 1.3U
2 rolls t» tissue .25 salt axid peppers .35
2 rolls p. towels .20 Tax *C^
2 Stamps .06 1.06
Tax .03

1.04
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Repaire Recreation
Sate Items to't. Date Items to't.
&/15 Hoover brushes for

sweeper .75 6/15 9 meals at S&W

Cafeteria @.80 7.20
9 tickets to movies

3.96
Care of baby 1.50

iK^
Food allowance on

recreation 2.25
Total lo.itl

Dairy
Xteme

6 qts. milk §,20
3 qts, milk t.20
^ pt. creaa
tax

Food froffi the ShelX
>ate

TIT
Am't, Date It«^

1 small Jar crabappies
1 qt. peach preserves

Am't«
X«20
.60

.23
•OU

o7W
.2li
3F



Food from Previous Hostess

)ate 1 Items

1 lb. coffee @.21

7 lbs. sugar ®.065
3 lbs. flour @,06
i lb. margarine @.36

Total

Food Inventory
iood to iiiext

ate

iostese

.21

.la

.09

f lb. coffee @.20
5 lb. sugar ©.065
3 eggs ©.60 dos.

Total

Gash and Check Card
Items ^Househo.

Margaret Chandler (Maid)
Knoxville Elec. Power k Water

Board

Knoxville News Sentinel

Knoxville Telephone Co*
Total

OSteas cneck 10.00

Hostess check 5.00
Recreation check 15.00

Total 30.00
Am't. received in purse
Total cash
Total cash spent
Am't* left in purse

10.00

5.00
15.00
30.00

1.16


