


THE UNIVERSITY OF TENNESSEE MEDICAL UNITS
Schedule of Proposed Fee Revisions
To Be Effective Fall Quarter 1973

Graduate School Medical Sciences

Maintenance Fee
Non-Resident Tuition

College of Community and Allied Health Sciences

Medical Technology

Maintenance Fee 1lst and 2nd quarters
Maintenance Fee 3rd and 4th quarters

Cytotechnology
Maintenance Fee

Histological Technique
Maintenance Fee

Clinical Immunohematology
Maintenance Fee

Microbiology
Maintenance Fee

Dental Hygiene
Maintenance Fee
Non-Resident Tuition

Physical Therapy
Maintenance Fee
Non-Resident Tuition

College of Medicine
Maintenance Fee
Non-Resident Tuition

College of Dentistry
Regular Students
Maintenance Fee
Non-Resident Tuition
Graduate Students
Maintenance Fee
Non-Resident Tuition

College of Pharmacy
Undergraduate
Maintenance Fee
Non~-Resident Tuition
Graduate-Doctor of Pharmacy
Maintenance Fee
Non-Resident Tuition

(continued)

Present
Rate
Per Quarter

Appendix V
(cont'd.)

Revised
Rate
Per Quarter

$115.00
205.00

125.00
39.00

39.00
39.00
39.00
39.00

115.00
205.00

150.00
205.00

325,00
350.00

325.00
350.00

325.00
350.00

200.00
205.00

250,00
250.00

$128.00
270.00

125.00
39.00

39.00

39.00

39.00

39.00

115.00
270.00

150.00
270.00

325.00
350.00

325.00
350.00

325.00
350.00

200.00
270.00

250.00
270.00



College of Nursing -
Undergraduate
Maintenance Fee
Non-Resident Tuition
Graduate
Maintenance Fee
Non-Resident Tuition

Present'
Rate

Per Quarter

Appendix v

(cont'd.)

Revised
Rate
Per Quarter

Quarterly Hour Rates

Graduate School Medical Sciences
Resident Rate Per Quarter Hour
Non~Resident Rate Per Quarter Hour

Minimum Charge Resident
Minimum Charge Non-Resident

College of Community and Allied Health Sciences

Physical Therapy .
Resident Rate Per Quarter Hour
Non-Resident Rate Per Quarter Hour

Minimum Charge Resident
Minimuw Charge Non-Resident

Dental Hygiene
Resident Rate Per Quarter Hour
Non~Resident Rate Per Quarter Hour

Minimum Charge Resident
Minimum Charge Non-Resident

College of Medicine
Resident Rate Per Quarter Hour
Non-Resident Rate Per Quarter Hour

Minimum Charge Resident
Minimum Charge Non-Resident

College of Dentistry
Regular and Graduate Students
Resident Rate Per Quarter Hour
Non-Resident Rate Per Quarter Hour

Minimum Charge Resident
Minimum Charge Non-Resident

College of Pharmacy
-Undergraduate
Resident Rate Per Quarter llour
Non-Resident Rate Per Quarter Hour

Minimum Charge Resiaent
Minimum Charge Non-Resident

(continued)

$115.00
205.00

-0-
-0-

25,00
- 38.00

75.00
114.00

17.00
44,00

51.00
132.00
113.00
40.00
39.00
120.00
40.00
84.00

120.00
252.00

40.00
84.00

120.00
252.00

25.00
50.00

75.00
150.00

$118.00
270.00

250.00
‘" 270.00

22.00
45,00

66. 00
135.00

17.00
44,00

51.00
132.00
13.00
40.00
39.00
120.00
40.00
84.00

120.00
252.00

40.00
84.00

120.00
252.00

25.00
50.00

75.00
150,00



Appendix V

(cont'd.)
Present Revised
Rate Rate
Per Quarter Per Quarter
College of Pharmacy (continued)
Graduate-Doctor of Pharmacy -
Resident Rate Per Quarter Hour $ 30.00 $ 30.00
Non-Resident Rate Per Quarter Hour 60.00 60.00
Minimum Charge Resident : 90.00 90.00
Minimum Charge Non-Resident 180.00 180.00
College of Nursing
Undergraduate :
Resident Rate Per Quarter Hour 13.00 16.00
Non-Resident Rate Per Quarter Hour 40.00 33.00
Minimum Charge Resident 39.00 48,00
Minimum Charge Non-Resident 120.00 99,00
Graduate _
Resident Rate Per Quarter Hour -0~ 30.00
Non-Resident Rate Per Quarter Hour -0~ 60.00
Minimum Charge Resident -0~ 90.00
Minimum Charge Non-Resident ~-0- 180.00
Other Fees
University Service and Program Fee Per Quarter .
(All Students) 20,00 20.00
Microscope Rental Fee (Optional)
Monocular 20.00 20.00
Binocular . o 30.00 30.00
Dental Equipment Rental Fee Per Quarter
Fourth through Twelfth Quarters _ 12.00 12.00
Dental Hygiene Equipment Rental Fee Per Quarter 2.00 2.00

Student Health Insurance Fee Per Quarter :
(All Students) 12.00 12.00
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RETIREMENT POLICIES:i_ i

——— e

THE UNIVERSITY OF TENNESSEE

JOINT CONTRIBUTORY RETIREMENT SYSTEM

Two retirement systems are administered at The University of Tennessee for
faculty and staff, the concept being that every classification of regular faculty
and staff is eligible for one of the two plans. For those persons defined as
"academic employees," participation is in most cases in the Joint Contributory
Retirement System. Other staff members and those who have had previous employ-
ment with the State of Tennessee or some state institution will be covered in
the Tennessee Consolidated Retirement System.

The provisions contained hereinafter apply to the Joint Contributory Retire-
ment System. However, benefits are computed by the same formula under both plans,
contribution rates of the individual are identical, and the employer's immediate
cash contribution is approximately the same.

I. DEFINITION OF TERMS

A. '"Academic employee' for purposes of determination of eligibility for
retirement under the Joint Contributory Retirement System ("JCRS")
at The University of Tennessee ("UT') is any person classified by UT
as either a member of the JCRS as of July 1, 1972, or an employee of
UT who has met the following requirements numbered (1) and (2):

(1) At the time of such determination of eligibility is engaged in
professional duties classified by UT as teaching, library services,
public service, research, administrative, or administrative-profess-
ional, and

(2) 1Is not in any of the following categories excluded from membership
in The University of Tennessee Joint Contributory Retirement
System: :

a. No bona fide student (as defined by UT) will be considered as
an employee for purpose of membership in the JCRS. Teaching
assistants, graduate assistants, student laboratory assistants,
medical interns, medical externs, medical residents, and
educational interns are ineligible for coverage. However,
full-time teachers and other recognized staff, faculty, and
other persons meeting above definition of "Academic employee"
who would otherwise be covered but are registered for one or
more courses as a student will not be eliminated because of
their attendance at classes.

b. A visiting or temporary teaching staff member of whatever rank,
employed without a view to continuous duty at The University
of Tennessee is not eligible for participation in JCRS unless
he already has a contract with TIAA.
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Employees who are eligible to participate in the Federal
Civil Service Retirement System while UT employees are
excluded from concurrent membership in JCRS. However, if
such employees at a later date in their UT employment cease
to be eligible for participation in the Federal Civil Service
Retirement System, they may become members of JCRS. Upon
subsequent retirement from JCRS, the years of service in
both FCSRS and JCRS may be used as years of creditable
service, but if so, a deduction by the amount of the FCSRS
income accruing from such periods of duplicate service will
be made from the total retirement allowance.

All academic employees of UT on June 30, 1972, eligible to
participate in the UT JCRS under the provisions stated
herein, or in prior policies and regulations, but who are
currently not members, have the option of either becoming
members effective July 1, 1972, or of deferring membership
until such time as membership becomes compulsory under
regulations in effect prior to July 1, 1972. Any UT aca-
demic employee on June 30, 1972, in academic classifications
previously required to participate in UT JCRS upon comple-
tion of certain service periods will be required to partici-
pate in the UT JCRS upon the completion of such periods of
service or otherwise meeting eligibility requirements unless
such employee has elected to participate in the Tennessee
Consolidated Retirement System.

Such eligible employees who become members on July 1, 1972,
will receive creditable service for such periods of service
as specified in Sec. I. D. (2) b, Such eligible employees
who do not become members on July 1, 1972, will receive
creditable service only for such period of time subsequent
to the date on which they may become members of the UT JCRS.

Effective July 1, 1972, it will be a condition of employment
for persons employed on or after that date in a professional
position the duties of which are classified as teaching or
library service to become members of the UT JCRS effective
with the first full month of employment. Persons employed
on or after that date in positions the duties of which are
classified as public service, research, administrative, or
administrative-professional may become members of the UT
JCRS effective with the first full month of employment or
elect, as a condition of continued employment, to become
members of the Tennessee Consolidated Retirement System
upon the completion of six months of service.

Effective September 1, 1973 regular part-time academic employ-
ees (whose employment is considered by the department head as
continuous and indefinite as to final termination) will be
given the option of joining JCRS, and creditable service for
part time employment will be counted on a pro rata basis.

The percentage of part-time must be clearly recorded for each
year of employment.
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In all cases of questionable determination, the UT Board of
Trustees, or its designee, shall determine whether any person
is an employee eligible for membership in the JCRS.

"Employer'" shall mean The University of Tennessee.

"Member' shall mean any 'Adademic employee' included in the member-
ship of The University of Tennessee Joint Contributory Retirement
System as herein provided.

"Creditable Service" shall mean membership service plus prior service
as provided more specifically as follows:

(1)

(2)

(3)

Each member shall receive membership service credit for all
service rendered as a member of the JCRS on account of which
contributions were made by the member and were not subsequently
withdrawn by him.

Prior service shall be defined according to the following rules:

a. All service of any employee on a full-time basis prior to
September 1, 1955, including periods of approved leaves of
absence, with or without pay, for graduate study, provided
said employee became a JCRS member at the first opportunity
he became eligible.

b. Eligible employees who are or who become members of the JCRS
on July 1, 1972, will receive prior service credit for periods
of UT regular service subsequent to September 1, 1955, and
immediately prior to their becoming members of -the JCRS pro-
vided such employee became a member at the first date eligi-
bility requirements were met and such period of service is
not in excess of four (4) years plus periods of officially
approved study leaves.

¢. In addition each member who has previously been a member of
another State of Tennessee retirement system, including the
TCRS, shall receive prior service credit for all service with
which he is currently credited in the TCRS provided that for
such period of service TCRS will pay UT the amount which TCRS
would have paid the retiree. Former contributing members of
the Tennessee Teachers Retirement System who are eligible to
draw a retirement allowance from TCRS may not have such periods
of service on which such retirement allowance is computed
counted as creditable service under UT JCRS.

Creditable service at retirement on which the retirement allowance
of a member shall be based shall consist of his membership service
plus any prior service creditable to him pursuant to aforementioned
subparagraph two (2). The UT Board of Trustees shall fix and deter-
mine by appropriate rules and regulations how much service in any
year is equivalent to a year of service, but in no case shall more
than one year of service be creditable for all service in one calen-
dar year, nor shall the UT Board of Trustees allow credit as service
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A

for any period of more than one month's duration during which
the member was absent without pay, except as herein provided.

Any member of JCRS who has served in the Armed Forces of the
United States during any period of armed conflict as defined
by the Board of Trustees shall be entitled to receive service
retirement credit for any period or periods served not to
exceed an aggregate of four (4) years. For the purpose of
computing a member's average final compensation, his earnable
compensation during a period of military service for which
credit is granted shall be deemed to be equal to his earnable
compensation in effect during his first year of creditable
service.

Be it further provided that no person receiving retirement
credit in a governmental retirement system for military service
as an active full time career military person shall be allowed
to claim military service under JCRS. No military service
shall be creditable service until such time as the member has
accrued ten years vested service in JCRS.

Periods of armed conflict are defined as follows: World War I,
April 6, 1917 through November 11, 1918; World War II, December 7,
1941 through December 31, 1946; Korean Conflict, June 27, 1950
through January 31, 1955; Vietnam Era, August 5, 1964 through

a date to be prescribed by Presidential Proclamation or con-
current, resolution by the Congress.

Approved leaves of absence prior to September 1, 1955 and since
September 1, 1955 and prior to July 1, 1972, with or without
pay, for the purpose of graduate study, will qualify for credit-
able service. Approved leaves of absence since July 1, 1972,
with or without pay, for the purpose of graduate study will
qualify as creditable service provided the employee pays the
employee's share based on the salary in effect at the time of
leaving, and provided the employee on leave of absence without
pay makes such payments at least quarterly in advance. Other
approved leaves of absence after July 1, 1972 to accept employ-
ment elsewhere shall be counted as creditable service provided
the employee pays quarterly in advance the employee and employer
share based on the salary in effect at the time of leaving.
Salary for years of leaves of absence will be computed as if
the salary were the same as that earned during the year prior

to the leave of absence. '

Any member who renders an academic year of service but who is
paid other than on a twelve (12) month basis is nevertheless
to receive credit equivalent to a full year of service.

"Salary Base' shall mean the total remuneration of the employee for
services rendered to the University, and does not include remuneration
from private practice of physicians or remuneration earned by doing
outside consulting work.
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F. "Base Annuity' shall mean the annuity with TIAA.
G. "Variable Annuity" shall mean the annuity with CREF.

H. "Employee Annuity" shall mean the amount due at the time of his
retirement on the base annuity and the amount due on the variable
annuity at the time of his retirement purchased on his behalf
through the JCRS.

I. "Employer Annuity' shall mean any annuity which is paid by The
University of Tennessee.

J. "JCRS" is the term used to refer to the UT Joint Contributory
Retirement System.

K. '"Beneficiary'" shall mean any person (member annuitant or any autho-
rized beneficiary) receiving a retirement allowance or other benefit
as provided herein.

L. '"Membership Service' shall mean service rendered while a member of
the JCRS.

M. '"Service Retirement Date' shall mean the date on which a member
first becomes eligible for a service retirement allowance, or would
first become eligible for a service retirement allowance if he were
to remain in service until such date, as provided herein.

N. "Service Retirement Allowance" shall mean the benefits paid the
employee who retires under the JCRS after meeting minimum service
retirement requirements.

0. '"Disability Retirement Allowance' shall mean the benefits paid the
employee who retires due to disability under the JCRS.

P. "Disability Retirement'" shall mean retirement because a member is
mentally or physically incapacitated for the further performance
of duty, and such incapacity is likely to be permanent.

Q. '"Joint Contributory Retirement System' shall mean The University of
Tennessee Retirement System as established by the UT Board of Trustees
under authorization of Section 49-3333 as amended, of Tennessee Code
Annotated.

R. '"Average Final Compensation' shall mean the average annual’ earnable
compensation on which contributions of an employee are computed
during the five (5) years of his service producing the highest such
average. Summer pay and extra pay are not eligible for inclusion
in such annual earnable compensation prior to July 1, 1973,

S. '"Retirement" shall mean the withdrawal from active service with a
retirement allowance granted under the JCRS. :

T. '"Covered Compensation' shall mean, with respect to any calendar
year, the amount of a member's earnable compensation subject to
contributions under the provisions of the Social Security Act.
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U. ‘"Actuarial Equivalent' shall mean a benefit of equal value when
computed at appropriate interest upon the basis of such mortality
tables as shall be adopted by the Board of Trustees of the Tennes-
see Consolidated Retirement System.

V. "Earnable Compensation" for JCRS shall mean the salary base as
defined in item E.

W. The masculine pronoun wherever used shall include the feminine.

X. "Social Security Integration Level' as referred to herein is as

follows:
: Social Security
Calendar Year Integration Level
1972 through 1975 $6,000
1976 through 1981 6,600
1982 through 1991 7,200
1992 through 1998 : 7,800
1999 through 2003 8,400
2004 or later 9,000

Y. '"Superseded System'" shall mean, where applicable, the appropriate
Retirement System(s) authorized by the State of Tennessee for the
benefit of employees.

II. CONTRIBUTIONS TO THE JOINT CONTRIBUTORY RETIREMENT SYSTEM

There shall be deducted from the salaries and wages of those employ-
ees who are members of the Joint Contributory Retirement System three and
one-half per cent (3 1/2%) of such salaries and wages covered under the
Federal Social Security Program, and five per cent (5%) of such salaries
and wages in excess of covered compensation under the Federal Social
Security Program. The University of Tennessee shall contribute to the
Joint Contributory Retirement System an additional three and one-half
per cent (3 1/2%) of such salaries and wages covered under the Federal
Social Security Program, and five per cent (5%) of such salaries and
wages in excess of covered compensation under the Federal Social Secu-
rity Program. Said contributions shall be paid to TIAA for the purpose
of purchasing TIAA and/or CREF annuity contract(s) on behalf of the
employee.

ITII. SERVICE RETIREMENTS

A. Any member who files an executed written application to the UT Board
of Trustees shall be entitled to receive a service retirement allow-
ance to commence on his effective date of retirement, provided that
as of such date he meets either of the following criteria:

(1) Service Retirement With Full Benefits are provided for any
member who either

a. Elects Service Retirement Allowance under Formula A or D
(as hereinafter specified) and who has attained age sixty-five

7/1/73
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(65) or who has completed thirty-five (35) years of credit-
able service, or

b. Elects Service Retirement Allowance under Formula B or C
(as hereinafter specified) and who has attained at least
age sixty (60) or who has completed at least thirty (30)
years of creditable service. 1In order to be eligible to
elect Formula B a person must have been a member prior to
July 1, 1972.

Early Service Retirement With Reduced Benefits are provided for
any member who elects Service Retirement Allowance under Formula

A (as hereinafter specified) and who either:

a. Has attained an age of at least sixty (60) but not yet
sixty-£five (65), or

b. Has completed at least thirty (30) but not yet thirty-
five (35) years of creditable service.

In such case such Reduced Benefits shall be determined by

. reducing the member's service retirement allowance computed

by said Formula A by four-tenths of one per cent (.4%) for
each full month the date of early retirement preceded his
service retirement date.

Any member who has attained the age of sixty-five (65) shall
be retired at the end of the academic year in which said age
was attained; provided, however, that upon recommendation of
the President and other administrative staff to the UT Board

of Trustees said UT Board of Trustees may continue such employ-
ee at age 65 or over for one year periods, but not to exceed
the year in which age seventy (70) is attained.

SERVICE RETIREMENT ALLOWANCE FORMULAS

A. Service Retirement Allowance under Formula A consists of:

(1)

(2)

(3)

An employee annuity which shall be the amount due at the time
of his retirement on the base annuity and the amount due on
the variable annuity at the time of his retirement purchased
on his behalf through the JCRS, plus

An employer annuity which, when added to the employee annuity,
shall be equal to one and three-fourths per cent (1 3/4%) of
his average final compensation, multiplied by the number of
years of his creditable service, and

From such employer annuity there shall be substracted an
amount computed as one-fourth of one per cent (1/4%) of his
average final compensation not in excess of the Social Secu-
rity integration level applicable at the time of retirement,
multiplied by the number of years of his creditable service;
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reduced by four-tenths of one per cent (4/10%7) for each full
month the date of early retirement precedes his service retire-
ment date. This four-tenths of one per cent reduction for early
service retirement shall also be applied to any minimum early
service retirement allowance payable to any member. However,
the reduction in the employer annuity provided by this Paragraph
(3) shall not be made in the case of a member who at the time of
retirement has not accumulated sufficient quarters of coverage
under the Social Security Act to qualify for Social Security
benefits at age sixty-five (65).

Notwithstanding the foregoing, the service retirement allow-
ance shall not exceed seventy-five per cent (75%) of the member's
average final compensation but shall be at least sixty-four
dollars and eight cents ($64.08), increased in the case of a
member retiring after July 1, 1972 in the same manner as pro-
vided in subsection E of this section with respect to retire-
ment allowances, multiplied by the number of years of his
creditable service, provided such shall not exceed sixty per

cent (60%) of his average final compensation.

In order that the employee may bear all risks and receive all
benefits from a variable annuity which he may elect, his retire-
ment allowance as computed above shall be permanently reduced

or increased by the amount the variable annuity is less than or
more than the base annuity had the employee and employer contrib-
uted solely to the base annuity.

Notwithstanding the provisions of these policies to the contrary,
any member shall receive the greater of (a) the aforementioned
Formula A service retirement allowance or (b) the service retire-
ment allowance, if any, as would have been provided the member
by the superseded system, if any, for which he has received prior
service credit.

Service Retirement Allowance under Formula B consists of:

(1)

(2)

An employee annuity which shall be the amount due at the time of
his retirement on the base annuity and the amount due on the
variable annuity at the time of his retirement purchased on his
behalf through the JCRS, and

An employer annuity which together with the employee's annuity,
shall provide an allowance equal to:

One and one-eighth per cent (1 1/8%) of his average final
compensation multiplied by the total number of years of his
creditable service, plus

An additional three-quarters of one per cent (3/4%) of the
part of such compensation in excess of $6,600, multiplied by
the number of years of his creditable service rendered prior to
January 1, 1966, plus
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An additional allowance for each year of creditable service
rendered after January 1, 1966, equal to three-quarters of one
per cent (3/4%) of the part of such compensation in excess of
covered compensation applicable to such year.

In order that the member may bear all risks and receive all
benefits from a variable annuity which he may elect, his retire-
ment allowance as computed above shall be permanently reduced or
increased by the amount the variable annuity is less than or more
than the base annuity had the member contributed solely to the
base annuity.

In no event shall any change or changes in the level of
covered compensation result in a lesser total benefit than that
which would have been computed on the basis of covered compen-
sation and the provisions of the Social Security Act as in effect
on January 1, 1966. '"Total benefit" shall be the sum of (a)
retirement allowances, determined in accordance with this section,
plus (b) Annual Primary Insurance Amount determined in accordance
with the provisions of the Social Security Act.

Service Retirement Allowance under Formula C consists of:

1)

An employee annuity which shall be the amount due at the time of
his retirement on the annuity purchased in his behalf through
the JCRS.

Service Retirement Allowance under Formula D consists of:

(1)-

(2)

An employee annuity which shall be the amount due at the time
of his retirement on the annuity purchased in his behalf through
the JCRS, plus '

An employer annuity which shall be computed at the rate of one
and one-half per cent (1 1/2%) of the average annual compensa-
tion, as measured by the pay rates in August of each year of
service during the five (5) years 1951 to 1955, inclusive, multi-
plied by the number of years of service prior to September 1,
1955, provided, however, that such employer annuity shall (a)
not exceed in the case of deans, directors, and senior admin-.
istrators fifty per cent (50%) of said average annual salary for
the years 1951 to 1955, inclusive, and (b) not exceed forty per
cent (40%) of said average annual salary of all other members
for the said years 1951 to 1955, inclusive.

DISABILITY RETIREMENT

A.

Upon the application of a member in service, or of his employer, any
such member who has completed the service requirement for his classi-

fication as set forth below in this subsection may be retired by the

UT Board of Trustees on a disability retirement allowance. Any member
eligible for disability retirement may set the effective date of hif
retirement at any date within ninety (90) days before or after the
date that this application is filed provided such effective date of
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retirement follows the date of his separation from service. The
medical board, after a medical examination of such member, shall
certify, and the UT Board of Trustees shall find, that he is
mentally or physically incapacitated for the further performance
of duty, that such incapacity is likely to be permanent, and that
he should be retired. The number of years of creditable service
which a member shall have completed in order to be eligible for
disability retirement shall be ten (10) years.

The medical determination of eligibility for disability retirement
shall be as follows:

(1) A medical board of three physicians shall be appointed by the
President of The University of Tennessee. Such board shall
arrange for and pass upon all medical examinations required,
shall investigate all essential statements and certificates
by or on behalf of a member in connection with an application
for disability retirement, and shall certify in writing its
conclusions and recommendations upon all matters referred to
it. Members of the board shall not participate in the retire-
ment system.

(2) Once each year during the first five (5) years following retire-
ment of a member on a disability retirement allowance, and once
in every three (3) year period thereafter, the UT Board of
Trustees may, and upon his application shall, require any dis-
ability beneficiary who has not yet attained the age of sixty
(60) years to undergo a medical examination, such examination
to be made at the place of residence of said beneficiary or
other place mutually agreed upon, by a physician or physicians
designated by the UT Board of Trustees. Should any disability
beneficiary who has not attained the age of sixty (60) years
refuse to submit to at least one (1) medical examination in
any such year by a physician or physicians designated by the
UT Board of Trustees, his employer annuity may be discontinued
until his withdrawal of such refusal, and should his refusal
continue for one (1) year, all his rights in and to his employer
annuity may be revoked by the UT Board of Trustees.

(3) Should the medical board report and certify to the UT Board of
Trustees that such disability beneficiary is able to engage in
a gainful occupation, and should the UT Board of Trustees concur
in such report, then the amount of his employer annuity shall be

reduced accordingly, at the discretion of the UT Board of Trustees.

The amount of the reduction will be an amount which the UT Board
of Trustees determines is earnable by the disability beneficiary,
but in no case shall it be more than the employer annuity paid to
him. If the UT Board of Trustees determines that disability
beneficiary is in fact gainfully employed and that such occupation
is paying more than the difference between such member's retire-
ment allowance and his average final compensation, then the amount
of his employer annuity shall be reduced by an amount which, to-
gether with the amount earnable by him, shall equal the amount of
his average final compensation. Should his earning capacity be
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later changed, the amount of his employer annuity may be further
modified; provided that the new employer annuity shall not exceed
the amount of the employer annuity originally granted nor an
amount which, when added to the amount earnable by the beneficiary
together with his annuity, equals the amount of his average final
compensation.

C. Statements of income received for labor, services, or employment per-
formed while receiving disability retirement allowance shall be required
annually.

D. Should any beneficiary be restored to active service at a compensation
not less than his average final compensation, his UT employer annuity
shall cease, and he shall then become a member of the JCRS.

DISABILITY RETIREMENT ALLOWANCES

Upon retirement for disability a member employee shall receive a
service retirement allowance if he has attained the age of sixty (60) years
or has completed at least thirty (30) years of creditable service, other-
wise he shall receive a disability retirement allowance, which shall be
computed by adjusting the member's aforementioned retirement allowance
according to the following methods:

A. If aforementioned Formula A (see Paragraph IV) is used:

AMOUNT OF DISABILITY RETIREMENT ALLOWANCE -- Upon disability
retirement a member shall receive a service retirement allowance if
eligible therefor, otherwise he shall receive a disability retire-
ment allowance. The disability retirement allowance payable until
the member's attainment of age sixty-five (65) except during any
period prior thereto for which he is in receipt of disability bene-
fits under Title II of the Social Security Act shall be equal to
nine-tenths (9/10) of a service retirement allowance payable until
age sixty-five (65) computed in accordance with appropriate service
retirement section on the basis of the member's average final compen-
sation and creditable service at the time of disability retirement,
but without regaxd to the maximum of seventy-five per cent (75%) of
average final compensation provided by said appropriate service
retirement section. Upon the member's attainment of age sixty-five
(65) and during any period prior thereto for which he is in receipt
of disability benefits under Title II of the Social Security Act, the
disability retirement allowance shall be reduced by nine-tenths (9/10)
of the amount of the reduction provided in appropriate service retire-
ment section computed on the basis of his average final compensation
and creditable service at the time of disability retirement. Notwith-
standing the foregoing, if the member has completed less than twenty
(20) years of creditable service at the time of disability retirement,
the number of years of creditable service used in calculating the
disability retirement allowance shall be increased to the number of
years of creditable service which the member would have had at his
service retirement date had he remained in service to such date, but
not greater than twenty (20) years. However, the disability retire-
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ment allowance determined on the basis of this subparagraph payable
before or after the attainment of age sixty-five (65) shall not
exceed seventy-five per cent (75%) of the member's average final
compensation. The minimum disability retirement allowance payable
before or after the attainment of age sixty-five (65) shall be equal
to a minimum service retirement allowance.

‘B. If aforementioned Formula C (see Paragraph IV) is used:

(1) Upon disability retirement a member employee shall receive a
disability retirement consisting of an employee annuity which
shall be the amount due at the time of his disability retire-
ment on the annuity purchased in his behalf through the JCRS.

VESTING

Emplovee and employer contributions made to TIAA vest from time of
contribution. With respect to minimum benefits by the aforementioned
JCRS formulae, if a member terminates his service after completion of
four (4) years of creditable service, he may continue as a member of the
retirement system, provided that he does not withdraw his accumulated
contributions, and may retire on a vesting retirement allowance on the
first day of any calendar month following his 65th birthday. Provided,
however, that a member who terminates his service after only four (4)
years shall have his vested benefits limited to ten per cent (10%) of
his service retirement allowance. If the assumed TIAA 1007 annuity
(employee annuity) is greater than the sum representing 107 of the
vested service retirement allowance, the employee will not receive an
employer annuity. If such member terminates his service after five (5)
years, this percentage shall be increased to twenty-five per.cent (257%)
of his service retirement allowance; if after six (6) years, forty per
cent (40%); if after seven (7) years, fifty-five per cent (55%); if
after eight (8) years, seventy per cent (70%); if after nine (9) years,
eighty-five per cent (857%); if after ten years, one hundred per cent
(100%). The vesting retirement allowance shall be computed as a service
retirement allowance on the basis of the member's average final compen-
sation and creditable service at the time of his separation from service.

OPTIONAL RETIREMENT ALLOWANCES

A, At least thirty (30) days prior to his retirement, any member may
elect to convert the retirement allowance (single life annuity)
otherwise payable on his account after retirement, exclusive of any
portion of a disability allowance not payable after commencement of
unreduced Social Security benefits, into a retirement allowance of
equivalent actuarial value under one of the options named below.

Option 1. A reduced retirement allowance payable during the
retired member's life, with the provision that it shall continue
after his death for the life of, and to, the beneficiary nominated
by him by written designation duly acknowledged and filed with the
UT Board of Trustees at the time of retirement.

Option 2. A reduced retirement allowance payable during the
retired member's life, with the provision that it shall continue



-13-

after his death at one-half (1/2) the rate paid to him and be paid
for the life of, and to, the beneficiary nominated by him by written
designation duly acknowledged and filed with the UT Board of Trustees
at the time of retirement.

Option 3. A reduced retirement allowance payable during the
retired member's life, with the provision that it shall continue
after his death for the life of, and to, the beneficiary nominated
by him by written designation duly acknowledged and filed with the
UT Board of Trustees at the time of retirement, provided that if
such designated beneficiary shall predecease the retired member the
retirement allowance payable to the member after the death of the
designated beneficiary shall be equal to the retirement allowance
which would have been payable had the member not elected an option.

Option 4. A reduced retirement allowance payable during the
retired member's life, with the provision that it shall continue
after his death at one-half (1/2) the rate paid to him and be paid
for the life of, and to, the beneficiary nominated by him by written
designation duly acknowledged and filed with the UT Board of Trustees
at the time of retirement, provided that if such designated benefi- -
ciary shall predecease the retired member the retirement allowance
payable to the member after the death of the designated beneficiary
shall be equal to the retirement allowance which would have been
payable had the member not elected an optlon.

Option'S. A~reduced retirement allowance,payable during the
retired member's life, with some other benefit payable after his
death, provided that such other benefit shall be approved by the UT
Board of Trustees.

Any reduced retirement allowance payable to the survivor of a
retired member shall become effective upon the first day of the
calendar month which follows the date of death of the retired member.

Anything herein to the contrary notwithstanding, if the benefi-
ciary designated under the option is other than the member's spouse,
the reduced retirement allowance payable to the retired member shall
be in no event less than fifty-one per cent (51%) of the retirement
allowance without optional modification which would otherwise be
payable to him. ‘

B. The election of an option shall become effective thirty (30) days
after written application therefor has been filed with the UT Board
of Trustees or on the first date on which the member becomes eligible
for service retirement or early service retirement, if later. Should
a member die prior to retirement after any such election has become
effective, he shall be considered as having been retired on the day
of the calendar month in which death occurs. The election of an option
may not be changed or revoked by the member after his retirement date,
but if the person designated under the option dies prior to the date
of retirement of the member, the option shall thereby be revoked. TIf
a member who has become eligible for service retirement or early
service retirement has elected an option which has become effective,
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and continues in service, he may change or revoke such election prior
to retirement, but such change or revocation shall not become effec-
tive until thirty (30) days after written notice has been filed with
the UT Board of Trustees. If a member of the JCRS shall have made an
effective election of an option under prior JCRS Policies and Regula-
tions, such option remains in effect until modified in writing by
member.

SURVIVOR BENEFIT

Upon the death of a member in service either (a) who has attained
age sixty (60) and has completed ten (10) years of creditable service or
(b) who has completed thirty (30) years of creditable service, a retire-
ment allowance shall be paid to his surviving spouse, if any; provided
that no benefit shall be payable under this subsection on account of any
member on whose account a benefit is payable under the immediately pre-
ceding paragraphs entitled VIII. OPTIONAL RETIREMENT ALLOWANCES. The
retirement allowance payable to the surviving spouse shall be equal to
the retirement allowance which would have been payable had the member
retired on the day of the calendar month in which death occurs under an
effective election of Option 2 as provided in said aforementioned para-
graphs entitled VITI., OPTIONAL RETIREMENT ALLOWANCES.

INCREASE IN RETIREMENT ALLOWANCES TO BENEFICIARIES RETIRED PRIOR TO
JULY 1, 1972

A. The retirement allowance of any beneficiary retired prior to July 1,
1972, shall be increased as of July 1, 1972, as follows:

(1) The retirement allowance which would otherwise be payable, with-
out regard to the election of any optional modification, shall
be increased by ten per cent (10%) of the amount of retirement
allowance which would otherwise be payable before application

of any post-retirement increase and without regard to the election

" of any optional modification, but the total retirement allowance
shall not exceed seventy-five per cent (75%) of the beneficiary's
average final compensation.

(2) The retirement allowance recomputed under subparagraph (1) of
this paragraph A shall not be less than sixty-four dollars and
eight cents ($64.08) for a retired member, multiplied by the
number of years of the member's creditable service.

(3) 1In no event shall the increase in the retirement allowance of
any beneficiary under this paragraph A be less than twelve
dollars ($12.00) multiplied by the number of years of his cred-
itable service.

B. In the case of a retired member who elected an optional form of
benefit, the increase in his retirement allowance determined under
paragraph A above shall be adjusted on the basis of the appropriate
actuarial equivalent factor applicable at the time of retirement and
payment of the additional allowance shall be subject to the terms
of the option elected. 1In the case of beneficiary of a deceased
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member in receipt of a retirement allowance as the person designated
under an election of an optional form of benefit, the increase in the
retirement allowance to such beneficiary shall be determined as if
the member had been living on July 1, 1972.

ADDITIONAL INCREASES IN RETIREMENT ALLOWANCES SUBSEQUENT TO JULY 1, 1972

For Retirement Allowances under Formula A, B, or D the following
Increase after Retirement is authorized:

As of the end of each calendar year commencing with the year ending
December 31, 1972, the difference between (1) the percentage representing
the Consumer Price Index as of the end of such calendar year divided by
said Index as of December 31, 1971, or the most recent December 31 subse-
quent thereto as of which an increase in retirement allowances shall have
been granted pursuant to this subsection, and (2) one hundred per cent
(100%) shall be determined. If such percentage is at least equal to one
per cent (1%), the retirement allowance payable to each beneficiary in
receipt of an allowance prior to the July 1 next following shall be
increased, commencing on such July 1, by an amount determined by multi-
plying the retirement allowance which would have been payable without
regard to the provisions of this subsection by such percentage, but not
to exceed one and one-half per cent (1 1/2%). If the percentage increase
in the Consumer Price Index determined in accordance with this subsection
is less than one per cent (1%), no increase in retirement allowances shall
be granted. No reduction in any retirement allowances shall be granted.
No reduction in any retirement allowance shall be made on account of any
decrease in the Consumer Price Index. For purposes of this subsection,
"Consumer Price Index'" shall mean the Consumer Price Index (all items -
United States city average), published by the United States -Department

‘of Labor, Bureau of Labor Statistics. If the method of computing the

Consumer Price Index is revised by the Bureau of Labor Statistics, the
UT Board of Trustees shall give effect to such revision in an equitable
manner.

SUSPENSION OF ALLOWANCE

A beneficiary may, for personal reasons and without disclosure
thereof, apply to the UT Board of Trustees to suspend for any period
payment of all or any part of the employer annuity portion of his retire-
ment allowance otherwise payable to him under the provisions of this Act.
The UT Board of Trustees, on receipt of such application, shall provide
the applicant with a form to be completed and returned to the UT Board of
Trustees and upon receipt thereof, the UT Board of Trustees shall autho-
rize such suspension, in which event the beneficiary shall be considered
to have forfeited all rights to the amount of said employer annuity
portion of his retirement allowance so suspended but shall retain the
right to have the full allowance otherwise payable to him reinstated as
to future monthly payments upon written notice to the UT Board of Trustees
of his desire to revoke his prior request for a suspension under this
subsection.

RECOMPUTATION OF TEN-YEAR ARITHMETIC AVERAGE

Whenever a beneficiary of the JCRS shall have been retired under a
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ten (10) year arithmetic average, said beneficiary shall have his benefits
recomputed under a five (5) year arithmetic average. The recomputation
shall be under the benefit provisions of the applicable retirement policies.

CORRECTION OF ERRORS

Should any change or errors in records result in any member or benefi-
ciary receiving from the JCRS retirement system more or less than he would
have been entitled to receive had the records been correct, then on dis-
covery of any such ‘error the UT Board of Trustees shall correct the same,
and, as far as practicable, shall adjust the payments in such manner that
the benefits to which such member or beneficiary was correctly entitled shall
be paid.

ADMINISTRATION

A. Any payments made directly by The State of Tennessee to any employee
retired under the Joint Contributory Retirement System shall be con-

sidered in calculation of Joint Contributory Retirement System allow-
ances.

B. The UT Board of Trustees elects to adopt Section 14 related to Exemp-
tion of Funds from Taxation, Execution and Assignment and Section 15
related to Penalty For Fraud under Public Chapter No. 814,

C. The University of Tennessee Board of Trustees designates the President
of The University of Tennessee, with power of delegation, as its
designee to administer all the aforementioned policies.

D. The retirement policy stated herein supersedes all past resolutions
adopted by the UT Board of Trustees and retirement policy statements
issued by the UT Board of Trustees or the President and the adminis-
trative staff of The University of Tennessee which may conflict.



