





Sowers and Dulmus Publish New Best Practices Journal

“Mental illness, behavioral distur-
bances, and mental well-being are
critical problems across the globe,”
write Dean Karen Sowers and Dr.
Catherine Dulmus in their letter
introducing the inaugural issue of
the refereed journal Best
Practices in Mental Health:

An Intenational Journal

January 2005 marked the
publication of Volume 1
Number 1 of this new
professional journal
developed by Sowers and
Dulmus. The journal will
be published twice a year
by Lyceum Books, Inc.

By having a highly skilled
and hand-picked

international editorial

upon the National Institute of
Mental Health’s priority to replicate
and improve promising practices
and to promote the transfer of
technology. Members of the board
are located around the world in
countries including the United
States, Indonesia, Sweden, and the
Philippines.

The purpose of the journal is to
disseminate information about best
practices in mental health and to
provide mental health practitioners
the opportunity to share and learn

effective interventions from a global
perspective. The journal offers mental
health practitioners evidence-based
practice guidance. This guidance
centers around experimental designs,
program evaluation, meta-analyses,

David Follmer, publisher of Lyceum Books, celebrates the
inaugural issue of Best Practices in Mental Health: An Interna-
board, the journal is acting tional Journal with Karen Sowers and Catherine Dulmus.

and literature reviews. The
information included in the articles
presents the most current research
efforts of seasoned professionals
including social work professors,
medical personnel, and mental health
practitioners.

Sowers and Dulmus believe that
“mental health clients should have the
right to the most effective treatments
available.” Because practitioners often
carry high caseloads, they lack the
time necessary to educate themselves
on the best treatments available. The

Best Practices in Mental Hgaitinal
presents treatments that have proven to
be most effective in work with mental
health clients and does so in language
that will inform mental health
practitioners’ work. The ultimate goal is
to guide practitioners toward
providing successful
interventions that will result
in positive mental health
outcomes for their clients.

Articles in the first issue
concern a variety of topics
including depression,
substance abuse, day
treatment, and migraine
headaches. One article
discusses best practices used
in referring clients for
psychiatric medication. The
first article, “In-home
Cognitive-Behavior Therapy
for Depression: An Adapted Treatment
for First-Time Mothers in Home
Visitation,” presents an alternative use
of cognitive-behavior therapy practiced
in the home with depressed mothers.
The authors conducted a study to
determine the effectiveness of using this
adapted method in the treatment of
depression.

More information and subscription
information can be found at htep://

lyceumbooks.com/MentalH]Journal.htm

—Kirche Rogers

Mary Bloch, professor emeritus of
the Nashville campus of the UT
College of Social Work, passed
away on January 30, 2005, at the
age of 82. She was an honors
graduate of Ohio State
University, where she received
Bachelor’'s and Master’s degrees
in Social Administration and was
a member of Phi Beta Kappa.
She conducted social research at
the University of Chicago, The
University of lllinois, Harvard
University, The University of
Washington, and Vanderbilt
University.

In Memory of Mary Bloch, Former Branch Director of the CSW Nashville Office

Bloch spent much of her
professional career as a Professor
at the Nashville Branch, where she
taught research, statistics, human
behavior, and ethics, and where she
did thesis and field practice
consultation. She taught research in
the MSSW Program during an era
when each graduate student was
required to complete and defend an
individual thesis.

From 1969 until 1972, Mary
Bloch served as the Nashville
Branch Director (a position now
known as Associate Dean). She
retired in 1988 after 31 years of

service. She was thoroughly versed
in curriculum development and
renewal and was a leading
participant when reaccreditation
documents were developed for
CSWE site visits.

She was a close friend to
Hiasaura Rubenstein, another
emeritus professor who is now
retired and living in Nashville. The
two co-edited a highly acclaimed
volume titled Things That Matter:
Influences on Helping Relationships.
This text was widely used in social
work educational programs around
the country.
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DCS Consortium Initiates Child Welfare
Certification Program and Scholarship

The Tennessee Department of Children’s
Services, in collaboration with a consor-
tium of social work schools around the
state, has established a new child welfare
certification program. This initiative
represents a growing commitment to
attracting more professionally trained
social workers to the state child welfare
system. “We've got to move . . . to a staff
that has the professional degree that is
appropriate to the kind of work that we
do,” stresses Viola Miller, Tennessee’s
Commissioner of Children’s Services.

Miller believes that the long-term
benefits of this statewide program will
be well worth the investment. Right
now, approximately 4,000 DCS workers
in Tennessee handle child abuse and
neglect, family crisis, and foster care and
adoption cases. Although many of those
workers are highly skilled and some have
social work degrees, a large number of
workers start with little or no specific
training in crisis intervention, family
systems, or social services.

Beginning at UT-Knoxville in the fall of
2005, DCS will also offer in-state
tuition and a living-expense stipend for
qualifying BSSW social work students
who take part in the child welfare
certification program. In turn, each
scholarship recipient will make a
commitment to work for DCS for at
least two years after graduation.

Although the certification program will
be offered to all BSSW students who
choose to specialize in child welfare, the
scholarship is just one of many incen-
tives that DCS is offering to attract
qualified students to the specialization.
Some of the other benefits of the schol-
arship will include a guaranteed job
with DCS following graduation,*
exemption from some of the DCS new-
employee training requirements, and a
higher beginning salary. (All certified
graduates will start at the Case Worker II

by Margot Kline

level rather than the Case Worker I
level—with a starting salary approxi-
mately $4,000 higher than at the
non-certified level.)

UT-Knoxville is taking part in the
certification program along with 12
other accredited BSSW social work
programs in Tennessee. At UT—Knox-
ville, the Tennessee Child Welfare

Certification Program scholarship will

“We've gotto move...to
a staff that has the
professional degreethatis
appropriate to the kind of

work that we do.”

—Viola Miller,
Commissioner of the
Department of Children’s
Services

cover in-state tuition for five full-time
students and will pay a stipend of up
to $2,398 each fall and spring semes-
ter for textbooks, living expenses, and
travel expenses related to the certifica-
tion program. (Recipients paying out-
of-state tuition at UT will receive a
tuition scholarship equal to the cost of
in-state tuition.) All BSSW students
who take part in the certification pro-
gram will be required to complete a
two-year curriculum in child welfare
and will participate in a DCS intern-
ship during their senior year.

UT—Knoxville students who want to be
considered for the scholarship must
successfully complete an application
and an interview, must currently be
enrolled in the College’s BSSW
program, and must have a minimum
of four semesters remaining before
graduation. Other conditions of the
scholarship include:

¢ Completing requirements for a
BSSW degree and the child wel-

fare scholarship within two years

of beginning the certification
program;

€ Maintaining good academic
standing and full-time status in the
fall and spring semesters in which
they are enrolled in the certification
program;

® Attending all meetings, trainings,
retreats, and conferences associated
with the certification program;

@ Promptly paying for any tuition,
fees, or other school-related
expenses that are not specified as

being paid by the stipend;

@ Applying for full-time employment
with the Tennessee Department of
Children’s Services within 30 days
of graduation;

€ Maintaining a position at DCS in
child welfare for at least two years;

and

@ Repaying the scholarship program
the cost of tuition and stipend paid
for them if failing to meet the terms
of the agreement.

* Students may express a preference for
where they would like to work within
the state, but they must accept a
position with DCS within 6 months
of graduation, regardless of location
but contingent upon position
availability. If DCS in unable to place
a student in a job within one year of
graduation, due to no fault of the
student, the student shall be released
from any work or financial obligation.

To receive more information or to apply,
contact Brenda Black, UT Director of
Tennessee Child Welfare Certification
Program, MSSW-BSSW, and Staff
Development (bblackl@utk.edu or
865-974-5240); or Frank Spicuzza,
Director of the BSSW program
(fspicuzz@utk.edu or 865-974-3352).

Margot Kline is an Information Specialist
at SWORPS and is the designer of Stimulus
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The University of Tennessee College of Social Work
Office of Research and Public Service

UT Conference Center

600 Henley Street, Suite B80

Knoxville, Tennessee 37996-4104

RETURNSERVICEREQUESTED (#164)

The University of Tennessee, Knoxville, does
not discriminate on the basis of race, sex,
color, religion, national origin, age, disability
or veteran status in provision of educational
programs and services or employment
opportunities and benefits. This policy extends
to both employment by and admission to the
University. The University does not
discriminate on the basis of race, sex or
disability in the education programs and
activities pursuant to the requirements of Title
VI of the Civil Rights Act of 1964, Title IX of
the Education Amendments of 1972, Section
504 of the Rehabilitation Act of 1973, and the
Americans with Disabilities Act (ADA) of
1990. Inquiries and charges of violation
concerning Title VI, Title IX, Section 504,
ADA or the Age Discrimination in Employment
Act (ADEA) or any of the other above-
referenced policies should be directed to the
Office of Equity and Diversity, 1840 Melrose
Avenue, Knoxville, TN 37996, telephone (865)
974-2498 (TTY available). Requests for
accommodation of a disability should be
directed to the ADA Coordinator at the Office
of Human Resources Management, 600
Henley Street, Knoxville, TN 37996-4125.
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